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by Elaine Decker 

T P "1̂® learning path more 
closely resembles the 
path of the butterfly 
than the path of the 

bullet, according to Linda 
Darling-Hammond, an 
education professor at 
Columbia University. This 
butterfly's path is beautiful 
and unique, mechanical and 
spiritual, a magical union of 
science and art. 

To divide this flight into 
"practical" and "theoretical" is 
foolish and troubling, but that 
is precisely the current debate 
over the introduction of 
applied curriculum in B.C.'s 
schools. 

Education officials explain 
that more students are 
choosing technical and career 
traming after high school, and 
for that, they need more 

practice and less theory. To 
meet that need, the new 
applied English curriculum 
will be long on the business 
letter and short on literature. 
The Vancouver Sun's editorial, 
"Business Lit 101," October 
27,1995, advanced this false 
dichotomy describing the 
"non-literary business-minded 
student," and distinguishing 
between people "on the cusp 
of life, or of university." 

So... one can appreciate 
Hterature or be in business. Be 
a painter or balance a cheque 
book. Study the classics or 
improve practical writing 
skills. Do life or go to 
university. Nonsense! An adult 
in today's world needs a broad 
repertoire of skills and 
knowledge, flexibiUty, 
imagination, and a healthy 

integration of heart and mind. 
E.H. Zeidler, the architect of 

the new Princess Margaret 
cancer-treatment hospital in 
Toronto, explained his 
colourful de.sign by saying, -
"healing is aided by beauty." Is 
that theory or practice? Native 
spiritual leaders achieved a 
non-violent end to the 
Gustafsen Lake standoff. Was 
that practice or theory? The 

Teachers Study and 
perfect the most 

powerful teaching 
tool—the question-

moving students 
along with demands 

for recall, 
comprehension, 

application, 
analysis, synthesis, 

and evaluatidn. 

financial planner questions the 
client about life goals and risk 
tolerance and developsan 
investment plan to achieve 
those goals. Would that be 
practice or theory? Members 
of the Vancouver Symphony 
Orchestra tune their individual 
instruments and lend them in 
an inspiring interpretation of 

Beethoven. Practice? Theory? 
Art? Science? Magic? 

The proposed changes to 
curriculum purport to make 
learning both "applied" and 
"relevant." Applied to what? 
Relevant to whom? If we 
belieye the rhetOT̂ ^̂  
learning must be relevant and 
applied to business, which is 
where the government has 
assumed the students will go 
(unless they go to imiversity) 
and where the government 
has assumed the students will 
need more practice and less 
theory. Do workers in business 
not imagine, invent, interpret, 
theorize? To whom will they 
write with their improved 
.practical-writing skills? Will 
they b ave anything to say? 

All the people I know, in 
business and at university, are 
more complex, more 
multidimensional, and more 
integrated than this proposed 
curriculum. My friend the 
businessman is a volunteer 
firefighter. My iriend the 
mathematics teacher makes 
rich and imaginative fabrics 
on her loom. The university 
folks are thinkers, workers, 

, athletes, parents, neighbours, 
gardeners, politicians, citizens. 
They use theory and practice 
in elegant and constructive 
ways in all their roles. Even at 
the university, they do life! My 
children's generation will live 
equally diverse and 

See BUTTERFLY page 20 
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"elcome back. I 
hope you had a 
relaxing winter 
break. 

In 1987, Bill 20 removed 
administrative officers from 
the definition of teacher and 
prohibited their membership 
in the bargaining unit. The 
BCTF decided to offer AOs 
associate rather than active 
membership in the 
Federation. No AOs objected 
at the time. But the B.C. 
Principals & Vice-Principals' 
Association sued, and the 
courts have decided that AOs 
are due "compensation." A 
decision has not yet been 
made as to the amount, but 
we expect to hear soon. 

I thought I was less 
personally involved than 
many and perhaps had a 
more objective view. Not any 
longer. Sitting through the 
final court proceedings was 
upsetting and discouraging. 
Hearing AOs claim they are 
entitled to $14 million from 
teachers, not only through 
the BCTF but through our 
locals, our PSAs, and even 
the Salary indemnity Fund 
was almost too much to 
comprehend. 

To me it implies that the 
1,970 AOs who support this 
action believe they are 
entitled to this money 
because they received no 
benefit from their years of 
membership in the BCTF. 

It's hard to look at AOs, 
with the salary and benefit 
levels they have achieved 
through the efi"orts of the 
BCTF, and view them as a 
disadvantaged group who 
deserve compensation from 
teachers. As someone has 
suggested, I hope they make 
a moral decision to donate 
the money to those who are 
disadvantaged. Perhaps that 
would reduce the anger and 
bewilderment that individual 
teachers will feel at having to 
open their wallets. 

I am reaching out to teachers 
in B.C. who received their edu­
cation at the Victoria Normal 
School, Victoria College, and 
the University of Victoria. We 
need your help with the task of 
administering valuable en­
trance scholarships available to 
students in their college region 
and to play a role in establishing 
branches of the UVic Alumni 
Association in their cities. 

We need branch members to 
publicize the awards, help iden­
tify candidates, represent UVic 
at awards ceremonies, and host 
send-off parties for students 
leaving for studies in Victoria. 

For more information, call 
toll-free 1-800-808-6828, or 
write Marion Small, Branches 
and Affiliated Groups Commit­
tee, UVic Alumni Assoc., PO Box 
3060, Victoria, BC V8W 3R4. 

responses 
I read with interest the Sep­

tember '95 article "NOT teach­
ers in waiting." As a former 
substitute married to a full-
time teacher, who is now a full-
time teacher married to a TOC 
(same great spouse), I am well 
acquainted with being "on 
call." I was fascinated by the 
noticeable absence of the word 
student. I will fight hard to 
keep the privilege of choosing 
who comes into my classroom. I 
have put effort into helping in­
dividual TOCs understand vari­
ous aspects of my program to 
ensure that the day I am not in 
the classroom is meaningful for 
my students. 

For students whose teacher 
participates in local or provin­
cial association business, it is 
only fair to the students to have 
someone who knows them as 
individuals, knows the room, 
knows the programs. In my par­
ticular area this is very impor­
tant. As a parent of two stu­
dents, I would protest if my 
children were in a room where 
they were subjected to differ­
ent teachers every time their 
regular teacher was away. 

The article may be an argu­
ment for the rights of TOCs; 
however, from a teacher, par­
ent, educational, and student 
perspective, it is lacking. 
Mike Fanning 
Cranbrook 

Kudos to Campbell, Erickson, 
and Fodor for their timely 
analysis of the call-out proce­
dures for TOCs (September '95). 
I also salute their conclusion. 

On-call teaching is an integral 
part of the education system, 
and many TOCs depend on on-
call employment for their pri­
mary income. Furthermore, a 
BCTF survey of TOCs (November 
1993) reported that close to 
40% of the TOC cohort pre­
ferred to work on call. 

With this in mind, I believe 
TOCs deserve the same senior­
ity rights and job protection 
other teachers enjoy, including 

employment allocation based 
on qualification and seniority. 

I recognize the controversy, 
but I believe "seniority" for 
TOCs should mean the "aggre­
gate length of service in the 
employment of that employer." 

In accordance with the arti­
cle, I believe TOCs should sup­
port the proposal that the 
employer crfer on-call appoint­
ments to TOCs on the list who 
have the greatest seniority with 
that employer. 
Terry banning 
Vancouver 

The article o n teachers-on-
call in the September '95 issue 
promotes exclusive use of rota­
tional dispatch for teachers on 
call. Rotational dispatch goes 
against the interests of the 
classroom teacher, students, 
and many TOCs. As a contract 
teacher, I want to have choice in 
the teacher-on-call replacing 
me. As a TOC, I want to have 
choice in teachers and schools 
so I can be comfortable and ef­
fective. 

1 teach both on regular con­
tracts and as a TOC. The jobs are 
different. Pedagogical tech­
niques include knowing stu­
dents, classroom, and school 
operation. This knowledge 
comes from contact with the 
teacher, the students, and the 
school. Continuously revolving 
people cannot know particular 
students or classrooms and can­
not give a sense of continuity 
and as stable a learning envi­
ronment. 

Allowing individual choice in 
teacher-on-call selection does 
not endanger the solidarity of 
regular classroom teachers. 

Forcing teachers to go 
against what they know is bet­
ter teaching practice does not 
create union solidarity. It pits us 
against our deep beliefs as to 
the purpose of teaching. It cre­
ates anger and a loss of hope 
and self-respect. And it creates 
cynicism in a public waking up 
to the many alternatives to 
public education. 
Nancy Dilay 
Port Moody 

Address the issues 
I read with interest Alice Mc-

Quade's front-page article in 
your October '95 issue. 

No one questions the need 
for a strong and relevant public 
school system, and I know Ms. 
McQuade is a passionate advo­
cate for that, as she should be. 

As a parent and an MLA who 
receives a good deal of com­
ment about public education 
(often anecdotal), allow me to 
make an observation. Parents 
and taxpayers (often, of course, 
two hats on the same head) 
want more opportunity to par­
ticipate in their children's and 
grandchildren's education, and 
they want some measurable ac­
countability from the local 
school, the local school district, 
and the province. Opportunity 
and accountability are too 
often denied, or paid token 
gesture only. 

By all means praise the sys­
tem, but let's not "right the 

story" only; let's address the is­
sues fairly and responsibly. 
Jeremy baSton 
West Vancouver-Capilano 

[Editor's note: We wrote to Je­
remy Dalton on November 16, 1995 
offering to meet to discuss his con­
cerns.] 

The BCTF Statement of Ethi­
cal Standards for Business-Edu­
cation Partnership ("Selling Ed­
ucation," Nov./Dec. '95) is 
timely as education in this 
province experiences another 
round of funding cuts. The min­
istry seems to believe technol­
ogy and K-12 preparation for 
uncertain careers in partnership 
with business will solve the 
soul-destroying unemployment 
and underemployment too 
many young people in our 
province face. 

The question is, Will such 
standards be enough? Will un­
derfunded schools and districts 
be able to withstand the lure of 
easy money being offered by 
corporations? 

There is, and always has 
been, a role for business in edu­
cation—to help fund public 
schools by paying taxes and to 
provide training programs and 
real work for public-school 
graduates who have all the 
skills and attitudes necessary to 
be creative, critical, and com­
passionate participants in the 
whole of our complex and di­
verse society. 
Maria Squance 
Fernie 

Dear Colleagues: 
Two years ago, the CTF be­

gan a National Issues in Edu­
cation Initiative to talk with all 
Canadians about the future of 
public education. This dia­
logue began with three key 
questions: 
• What are schools now? 
• What do we want schools to 
become? 
• How do we create the 
schools we want? 

While continuing this focus, 
the 1995 AGM gave the CTF 
the mandate to further 
develop the campaign. Be­
cause of increasing attacks on 
public education by govern­
ments, and the proliferation of 
myths and misinformation, our 
goal now is to promote and 
defend public education. 

The CTF and its provincial/ 
territorial member organiza­
tions are working in partner­
ship on this priority campaign. 

In September, the provincial 
and territorial member organ­
izations met and identified 
eight issues on which to focus 
our campaign. 
1. The erosion of confidence 
in our oublic schools. 
2. Less adequate and 
equitable education funding. 
3. Privatization, including 
charter schools, private 

schools, vouchers, and 
contracting out. 
4. The diminishing quality of 
life of childron and young 
adults. 
5. 'Ph(̂  narrowing of curricu­
lum and standardiz(!d testing. 
6. The diminishing quality of 
lile of tciachers. 
7. Agenda-driven governance 
such as increased parental 
control, sit(^-based manage­
ment, and the decline in the 
numbor and power of school 
boards. 
8. The declining societal 
conunitment lo equity. 

Our theme is Take Another 
Look. We are encouraging all 
Canadians lo lake another 
look at our schools, ...public 
education works, ...we're 
working for you. We are also 
telling governments and some 
vocal critics: "Belbre you ruin 
our education system, lake 
another look!" 

Our logo is of an apple and a 
check mark. An apple has 
always been a symbol asso­
ciated with teachers and 
education. The check mark 
also represents good news and 
a positive attitude toward 
public schools. Together, the 
slogan and the logo convey the 
message take another look at 
our schools...they work! 

Our CTF communications 
plan includes a belief state­
ment, adopted by all teacher 
organizations, and a poster 
stating these beliefs to be 
circulated to your school. 

We are developing a series 
of television and radio 
announcements and CTF 
member organizations will be 
encouraged to use them. A 
booklet on public education is 
being designed for use by 
parents and the public. 

Your role in this campaign is 
essential to its success. It is 
you, the classroom teacher, 
who has the confidence of 
parents, and you are the best 
messenger when it comes to 
telling the good news about 
our schools and dispelling the 
myths. 

Public school reform should 
not be driven by myths or by 
an agenda of fiscal restraint. 
School reform should go 
beyond the kind of education 
that simply prepares students 
for employment. Education 
should prepare them for life. 

These are the challenges 
facing the CTF. These are the 
challenges facing provincial, 
territorial, and local teacher 
organizations. These are the 
challenges facing every one of 
us as Canadian teachers. 
Together we can meet the 
challenges. We are convinced 
that with your help, we will 
achieve success. 

Yours in solidarity, 

Maureen Morris, President 
Canadian Teachers' Federation 

Alice McQuade, President 
B.C. Teachers' Federation 
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hy Lynne Sinclair 

"ow that the BCTF^ 
bargaining team has 
tabled working-
conditions language, 

including class size and 
composition, 1 await the 
employer's expected cries of 
shock and pain at the 
excessive cost and the 
impossibility of providing 
adequate learning conditions 
for students. Following these 
cries will be earnest 
protestations that students 
always come first. But school 
board and administrator 
actions over the years refute 
such statements. 

For decades, teachers, 
through their locals and the 
Federation, attempted to 
reduce class size through 
campaigns, presentations. 

. Access BGTF Online on the 
World Wide Web. lhey\ieb site 
address or URL is: htip://wwwr. 
bctf.web.net/bctf/ 

To join the open BCTF \\%X-
servs or mailing lists: 

Send an e-rn^il message to: 

Leave the subject line empty. 
Type the following command^ 

on the f\fsX line in the body of 
the message: 

e.g., subscribe bctf-news 
The names are: 
bc^^-n&Ns 
bcX^-reseBTch 

If you need assistance, 
e-rmW yNhxiney burgess at 
wburgcss@bctf .bcca, 

bargaining (without the right 
to strike), lobbying, and so 
forth. The Federation waged a 
major class-size campaign in 
the early '70s. To convince any 
school board to spend more 
money at the classroom and 
loss at the board office or 
administrative levels was a 
struggle. It still is. When 
collective bargaining began in 
1987, teachers put class-size 
language on the table, went on 
strike for class size, and 
managed to achieve class size. 
School boards, on the other 
hand, fought the language, 
tried to find loopholes in the 
language, and violated the 
language, as many arbitration 
awards demonstrate. 

Good class-size language in 
our new collective agreement 
will have a profound and 
positive effect on teachers, 
students, and public 
education. One need only look 
at past experience to see how 
important it is to have clear, 
concise language that spells 
out class-size limits and other 
conditions that facilitate 
quality teaching and learning. 
The foUowdng grievances, and 
their results in arbitration, 
illustrate why strong 
membership support for 
bargaining proposals is 
warranted and necessary. 

SURREY 
Special-education 
staffing formulas 

A teacher and speech-
language pathologist grieved 
the size of her special-
language class. The class, for 
students who have severe 
language disabiUties, had 
never had more than 10 
students. The grievor's class 

had 12. Al issue was what was 
meant by the collective 
agreement language "the 
number of students in the 
{special education) class shall 
not exceed the number lhat 
would have been enrolled 
under the district stalTing 
levels in effect as of September 
1990." The school board 
argued, unsuccessfully, that 
because it had been placing 
extra students in some classes 
without dispute, tho union 
had somehow agreed to higher 
class sizes. Arbitrator Barbara 
Bluman upheld the grievance, 
stating, "The Association 
cannot be said to have agreed 
to a change when it had no 
knowledge the change had 
occurred." Firm staffing levels 
were thereby established for a 
variety of classes and services, 
translating into more support 
and reduced class sizes for 
students and teachers. 

NANAIMO 
External constraints 

The local grieved because 
the district had more than 50 
oversized classes. The school 
board argued that it could 
exceed the class-size limits 
because of external financial 
constraints. Arbitrator Richard 
Bird ruled that the employer 
had not proven external 
financial constraints nor that 
class-size limits were 
"impossible" to maintain. "I 
know from the evidence that 
the trustees have a wide scope 
in transferring funds allocated 
to one program to another. 
Clearly they were aware of 
this power in their budget-
making and -cutting exercises. 
However, there is no scrap of 
evidence as to why they did so 

and, more importantly, 
vvhetlKM' they did so lo lh(> 
point lhal they could not cul 
any more. No trustee testified. 
Th(! superintendent did nol 
testify. The former secretary-
treasurer did not l(!Slify. They 
wore the principal actors in 
budget-making and -cutting." 
The employer appeaUid the 
decision. Th(! appeal was 
dismissed. A remedy of 
additional teachers was 
negotiated. More important, 
Nanaimo teachers and 
students have firm class-size 
limits in place. This case is 
significant for all teachers 
around tho province because 
most collectivo agreements 
refer to "external constraints" 
as an exception to class size. 
School boards everywhere can 
now exceed class-size limits 
only in the narrowest of 
circumstances, and they must 
prove that external constraints 
exist. A number of important 
class-size disputes have been 
settled on this basis (North 
Vancouver, Quesnel, and New 
Westminster, for example). As 
a result, hundreds of 
thousands of dollars, perhaps 
even millions, that were not 
going into direct services to 
students and working 
conditions for teachers have 
been restored. 

SOOKE 
Class size/composition 

The local grieved because a 
number of classes in which 
students With special needs 
were integrated exceeded the 
class-size Hmits, including the 
flex factor. The school board 
argued that not all students 
with special needs attracted 
the non-applicability of the 

Hex factor and Ibr some linu! 
i l had included students with 
special nc^eds in class(!s that 
exceeded the class-siz(! limits. 
Arbitrator David McPhillips 
ruled lhat all students wilh 
special needs are includ(Ki in 
the class-size limits and that 
llie Hex factor could not be 
used for classes that included 
students with special neculs. 
He ordered a remedy of 
compensatory time for the 
teachers who had taught 
oversized classes. 

Recently, Vancouver 
teachers successfully grieved 
the school board's action of 
cutting base staff to schools. 
Arbitrator Colin Taylor upheld 
the base-staffing formula in 
the agreement, and many 
important services and staff 
were restored to schools. This 
was the subject of a recent 
Teacher article. 

Those decisions arc just a 
few of the many victories 
teachers have had in fighting 
to protect and enhance public 
education and their own fair 
working conditions. The 
strength and clarity of 
collective-agreement 
language have proven to be 
crucial. As we begin the 
struggle yet again, at a 
provincial table this time, it is 
vital to public education and 
to our members that we win 
solid protection of inclusion 
support and class-size limits. 

It is u p to us. When was, the 
last time the employer offered 
to lower class sizes at the 
bargaining table? 

Lynne Sinclair is the BCTF's 
Bargaining and Member 
Services Division grievance 
officer 

The provincial package—^What's in it, and why do we need it? 
by Ray Worley 

jhe package, the whole 
package, and nothing 
but the package! That 
could be the slogan of 

the BCTF's negotiating team 
for the provincial agreement. 
The package contains terms 
and conditions that directly 
affect all public school 
teachers in B.C. in every 
important aspect of our daily 
working lives. Now that the 
full package is on the table, it 
is important that all teachers 
become aware of its contents 
and their significance. 

Almost all the 120 articles 
brought forward by the 
Federation are already found 
in local collective agreements. 
The law now forces us to 
negotiate these' matters 
provincially, but obviously we 
will not give up gains hard 
won previously at local tables. 

Our package is similar in its 
layout and labeUing to most 
existing local agreements. 

The 21 articles in Section A. 
Collective Bargaining 
Relationship include essential 
rights of representation for 
teachers such as the 
recognition of staff reps, the 
role of stafl" committees, and 
the release of local elected 
officers. The grievance 
procedure is in this section. 
Standard provisions on copies 
of the agreement and dues 

deduction are located here. 
This section is fundamental to 
every other article being put 
forward. Items such as class 
size can be maintained only if 
there is an effective method 
for enforcement of the 
contract. 

The 29 articles of Section B, 
Salaries and Benefits cover 
all of the usual matters: 
increments, part-time and 
TOC pay, pay periods, 
allowances, and a variety of 
other items. On salary, we 
have indicated that we expect 
a "fair and reasonable 
increase." The precise 
percentage wiW be tabled later. 
The package recognizes the 
changing demographics of the 
teaching force in the proposals 
for a retirement bonus and an 
early-retirement incentive 
plan. These articles will open 
up jobs for new teachers by 
enabling current teachers to 
retire earlier than they might 
have contemplated. 

The nine articles in 
Section C, Employment 
Rights, establish the right of 
every teacher to be placed on 
continuing contract and 
provide due process in the 
event of any disciplinary 
action or when teachers are 
dismissed for misconduct or 
unsatisfactory performance. 
TOC employment rights are 
guaranteed, and the 

procedures for layoffs 
outlined. Provincial seniority is 
contemplated as a reflection of 
the new provincial bargaining 
unit, of which all public school 
teachers are mernbers. 

The Working Conditions in 
Section D acknowledge that 
teachers' working conditions 
are students' learning 
conditions. Class size and 
preparation time are key 
features of this section. It has 
comprehensive provisions for 
supporting the inclusion of 
students with special needs. 
Conditions for TOCs are 
outlined here. The package 
also takes into account new 
pressures and demands on 
teachers, with articles on 
home education, violence 
prevention, and course 
challenge and equivalency. 
Scheduled supervision will be 
eUminated to allow teachers to 
concentrate on their 
instructional responsibilities. 
We need, and our students 
deserve, the classroom 
conditions that this section 
provides. 

In Section E. 11 articles 
establish clear and reasonable 
Personnel Practices in the 
vital areas of posting and 
filling teaching vacancies, 
transfers, and evaluation of 
teaching. The proposals on 
harassment and dealing with 
parental concerns reflect 

emerging trends. 
The Professional Rights of 

teachers are dealt with in the 
seven articles of Section F. 
Classroom teachers know the 
irnporta,nce of preserving tĥ ^̂ ^ 
professionai autonomy and the 
necessity for provisions 
dealing with education change 
and the accreditation process 
that is now mandatory for all 
schools. Many locals have 
fought hard for member 
control of PD and adequate 
funding levels. Those advances 
are preserved in the provinci; 
package. 

The final Section G incor­
porates Leaves of Absence in 
its 24 articles. These range 
from sick leave to maternity 
and parental leave and cover 
the diverse situations of many 
local collective agreements as 
well as the requirements of 
40,000 teachers. 

This summary of the 
provincial package iUustrates 
the range of issues and should 
also indicate how fundamental 
these proposals are to every 
facet of teachers' working 
Uves. Most teachers have most 
of these provisions already. 
Your negotiating team is 
forced by the legislation 
imposing provincial 
bargaining to revisit them, but 
we will vigorously resist any 
attempts to undo what we 
have achieved in the past. 

With the support of every 
member, we can achieve our 
contract goals. 

(Full details of any of the 
topics touched on in this 
report may be obtained from 
your local {Trcsideht,!)̂ ^^ 
ing council rep, or the BCTF. 
Watch for copies of Bargaining 
Bulletin and Issue Alert, which 
will elaborate on issues and 
provide updates on progress.) 

Ray Worley. a member of the 
negotiating team, is on leave 
from Clarence Fulton 
Secondary School. Vernon. 

• ^ -I 
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by Kit Krieger 

avid I5(M-iin('r dei ' iMids 
|)iil)li(' (uliicalioii Willi 

7 (exacting S('h()lar-
' ship of an a('a(l(Mnic 

and lh(! icrritoiial aggrcssivi;-
n(!ss ol'a slrcuH-gang MKMiihcr. 
His book, I'hc Mdiiiijaclurcd 
Crisis. (I(4nuiks myths about 
tli(! failuro of Anuu-ica's public 
schools. T IK ; IJron.x-born 
liorlinor, proicssor ol'curricu­
lum and instructtion al .Arizona 
Stal(! Univor.sily. was in 
VancouvcM' to addro.ss a 
(̂ onnu'cncc! sponsorc^l by tlu; 
[i.e. Scliool TrushMis 
Association. 

Borlincn- llrsl IUIIKUI his 
allonlion to tlu; myths of 
public-school failurt! in the 
198()s, when h(! rcuid artich^s 
(ixlolling tho virtues of 
.lapanoso schools. "1 knciw 
soniotliing about Japaufiso 
schools." said Borlinor, 

" I K ' dcniocralized 

cdiicaiion and losi 

onlij aj'i'ii' points in 

tho process, "said 

Bcrhncr. "It'sa 

fnwaclc!" 

producing rcforences lo a 
crisis ofconndonce, declining 
standards, and violi»nce and 
corruption taken I'rom head-
linos in Japanese papers about 
Japanese schools. "The 
.Japanese system stinks by 
American standards of 
democracy and equality. It's 
just awful." 

"Collect and disaggregate 
the data." is Berliner's advice 
to advocates of public educa­
tion. He argues that aggregate 
data in heterogeneous 
societies liko Canada and the 
United States give a distorted 
view of public education. 
When test scores are disaggre­
gated, and re-norming, 
changing populations of test 
writers, and a variety of 
demographic and economic 
data are considered, the 
critique of public schools falls 
apart. "They (schools) are not 
failing in many, many, many 
communities: they are failing 
in some of our communities." 
Berliner is careful to remind 
us of our responsibilities to 
improve schools that fail. 

Berliner challenges the most 

e B i v L i r i s © ] ] 1111.10) 
^ o 

it" 
C r e 

|)reval('Ul crilicisuis of 
.'\nH;ri('aii public schools: 

M y t h : S/VF scores 
a r c down 

The Scholastic AptiUid(! Test 
is lli(> major national test of 
(•olleg(;-l)ound graduaU^s in the 
Unit(ul Slat(\s. Tlu; l(\sl was 
norincul in 1941, VVIKMI i\u) test 
lak(H-s wen; a snuill (;lil(; of 
while, niah;, norlh(;ast.(;rn, 
iip|)er-iui{ldl(!-c.lass, privaU;-
school-educaUul, lvy-l.(;agu(^-
hound seniors. Th(> current 
testing population is a 

iiojiou'in.,, rhoij oro 

dil'I'i'n'nL " 

h(;U;rogen(!Ous group of 1 S) 
million. In the 19r)()s Uist 
scores d(u:lined marginally 
and have remained constant 
ev(;r since. "VV(! d(unocralized 
educalion and lost only a few 
points in the process." said 
BerlincM-. "It's a miracle!" 

M y t h : K i d s today 
aren ' t as s m a r t as kids 
used to be 

Socrates made the sanu; 
claim H Athens 2,500 yc^ars 
ago, reminds Berliner. He 
asserts that the concern rears 
ils h(uid when society is 
undergoing rapid change and 
children don't know the same 
things their parents know. 
"Kids aren't deficient," says 
Berliner. "They are different." 
Berliner points out that 
childron today have IQs 
roughly one standard devia­
tion higher lhan those of their 
grandparents. Ho concludes 
lhat eight times more of 
today's children vvould be 
placed in gifted programs than 
children of the previous 
generation would have been. 
People complain that kids 
don't know what they used to. 
"They never did, anel they 
never vvill," quips Berliner. 

M y t h : T h e p e r f o r m a n c e 
o f co l l ege -aged s tudents 
has d e c l i n e d 

Using 50 years of Graduate 
Becord lixanis, Berliner 
showed that performance has 
boon consistent for the last 30 
years, despite the fact that the 
number of people taking tho 
test has doubled. "Democrati­

zation willioul the loss of a 
|)oinl is a miracle," IK; 
concluded. Berliner points U) 
the high (•orr(;latioi) l)(;lw(;en 
tcsl scores ami social class. 
"You tell UK' your inconn;, aiul 
I'll lell you your Uist score." 
The l)(;sl way lo raise lest 
scor(;s is lo a(ldr<\ss |)overty. 

M y t h : C a n a d i a n a n d 

A n u M i c a n s t u d e n t s d o 

p o o r l y l )y I n t e r n a t i o n a l 

c o m p a r i s o n s 
B(;rlin(;r l)risll(;s ut this 

charge, lh; argu(;s lhal North 
American and Asian school 
systems d(;ry comparison. 
Norlh AnK;rican society valu(;s 
an (;xlend(;d cliildliood and 
(;nc()urag(;s children lo engage; 
in a variety of leisure, social, 
r(;cr(;alional. and work 
activities al the; sanu; lime 
lli(;y go to school. Asian 
culture;, se(;s children "as 
school workers" and sees poor 
stud(;nl p(;rl'{)rmance as an 
embarrassment lo fHmili(;s. 
"My (;liildr(;n w(;re quite happy 
to embarrass me," recalls 
Berlin(;r. 

American test scor(;s rellecl 
the range of students who 
write the tests. Many Asian 
nations, investing test scores 
wilh signillcance as indicators 
of national status, allow only 
the lop performers to write. 
The top North American 
students compare favourably 
vvilh elite; groups in olher 
nations. 

Berliner also attacks the 
myth lhat schools are not 
preparing for the jobs of the 

I'ho / .V. has sonic 

Jdidng schools... 

il shonidjjx. 

future. Walmart, he says, is 
the largest employer in 
America. "How much calculus 
do you need to succeed in 
Walmart?" he asks. "We are 
overproducing mathemati­
cians and scientists in the 
United Stales... They are 
driving taxi cabs in Boston and 
Austin." He rejects the critics 
who propose that schools must 
incorporate more from the 
business world. "The family, 
and not the corporation, is tho 
appropriate metaphor for 
schools," he retorts. 

Herl i iK'r is n o l uncr i t ica l of 
|)ul)lic schoo ls . T h e sanu; data 
that denied the . w e e p i n g 
cr i t ic i sm of A n K ' r i c a n publ ic 
educat ion reveal lhat inner-
city schools are in trouble . 
"Our tnessag<; in o u r liook is 
trying to chai ig i ; tin; a r gunH ; n l 
from . . . T h e U.S. has a fai l ing 
school sysl(;ni to ...Tli(> U.S. 
has some fai l ing schools that i l 
shou ld he; asham(;(l of and 
should llx. h a i l i n g 
comniunili(>s, ril'(; with pov(;rty, 
r a c i s m , and vi()l(;nc{;, hav(; 
fai l ing schools . Schools are in 
cris is b(;caus(; th(; n e i g h b o u r ­
hoods lh(;y arc; in , arc; in 
disarray." 

David Ber l iner is angry, l h ; 
is j iroud of tin; achi(;vemenls 

of publ ic schools and their role 
in d e i n o c r a t i / i n g soci(;ty, h u l 
h(> is I'eai'I'id tha i r i g h t - w i n g 
inler(;sts, inl(;nl upon stuzing a 
publ ic ass(;t I'or private 
benelit , will revei"S(; Ihi; 
progr(;ss nuuh; ov(;r the past 
60 years , "lulucatior. is he ing 
scapegoated ." lu; w a r n s . 
"Polit icians have; da ta l h a l 
contradic ts tin; c l a im that 
schools arc; in d(;cline, and 
lh(;y do n o l use; i l . He w a r n s 
scho lars lo use; data lo c o m b a t 
ni(;dia dis tort ion. " T l u ; sysU'in, 
in aggr(;gat(;. is not b r o k e n , 
a n d vvi; m e a n U) l ight back." 

A7/ Krieger is a memher of the 
liCTh' l:.vecutire and president 
of Ihe West Vaneourer 
7 ea ch ers' A ssocia i ion. 

iVmyiSTRY CURRICULUM COiViiViiTTEES 

BCTF and Ministry protocols 
The following protocols 

were agreed to by tho BCTF 
and the Ministry of Education 
in the summer of 1995. 

1. The Ministry sets terms 
and conditions for each 
provincial curriculum 
team and committee 
including a rationale for 
each. Such committees 
include but are not 
restricted to Partner 
Overview/Review Com­
mittees, Curriculum 
Outcomes Teams, Short 
Term Working Teams. 

2. The terms and con litions 
for the teams and com­
mittees of anticipated 
curriculum projects will 
be supplied well enough in 
advance for the B.C. 
Teachers' Federation to 
advertise widely to its 
members. 

3. The BCTF will be the 
organization identified as 
the education partner 
representing all public 
school teachers in the 
province. 

4. All Mmistry requests for 
BCTF members to partici­
pate on such teams and 
committees will be made 
through the Professional 
Development Division of 
the BCTF. 

5. The BCTF will endeavour 
to keep a current list of 
subject, program, special 
interest, and generalist 
teacher consultants. 

6. The BCTF will forward the 
names of teachers whom 
the Ministry of Education 
will appoint to committees 
and teams. 

7. Provincial Specialist 
Associations are 
recognized as significant 
bodies of expertise within 
the Federation and viall be 
regularly consulted as 
part of the process by 
which names are 
forwarded by the BCTF. 

8. The Ministry will provide 
the BCTF with the names 
of members appointed 
once their appointments 
have been confirmed. 

9. The Ministry will provide 
the BCTF with all 
published documents 
produced by the teams 
and committees and with 
background materials 
siTch^asl-esear ch stiî ^ 

10. Tho Ministry and BCTF 
will monitor the imple­
mentation of the protocol 
and, in exceptional 
circumstances, meet to 
discuss any variations to 
this agreement. 

Bob While, in front of Vancouver General Hospital, speaking to the Jan Eastman, BCTF 2nd vice-president and Ujjal Dosanjh, Attorney 
"Keep Medicare Strong" rally, suggesting that those ivho ivant to General and Minister Responsible for Human Eights at the BCTF-

privatize our medical system should move south. sponsored luncheon to launch our neiv resource gidde 
T e a c h i n g H u m a n R i g h t s : V a l u i n g D i g n i t y , E q u i t y , a n d D i v e r s i t y . 
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by Pelvr OUH'HS 

' e wouldn't c on -
do iH ' a family's 
refusiu'..j to I'etd ils 
children in order 

lo save money so Ihc parents 
could go out lo a fancy 
restam-ant. Bui according to 
l.inda Mc()iiaig, author oi'the 
best selling book. Shooting the 
Hippo Death bg Deffit and 
other Canadian Myths, 
s!)(;aking to an ov(;rfiovv crowd 
al a BCTl'-spoiisor(;d 
(;cononiic all(;rnatives s(;minar 
in Nov(;nib«;r, this is th(; type; of 
d(;cisi()n Canadians arc; 
making as a society. VVi; are 
taking away from th i ; peoph; 
who benefit th i ; least from our 
society in order to reward 
those who benefit the most. 
(The number of children living 
in poverty in Canada has 
increased 55% since 1989.) 
And behind this redistribution 
of wealth is the deficit. 

The source of the deficit 
The deficit is being used as 

an excuse to increase tho 
inequity in our society. We are 
told that wo cannot afibrd 
social programs because of tho 
deficit. But socfal programs 
are not the source of the 
deficit. A 1991 Statistics 
Canada study revealed that 
half the debt up to 1990 was 
attributable to declining 
revenues, not Increased 
spending. Most of that decline 
was due to tax breaks to 
corporations and wealthy 
individuals. Another 44% was 
due to interest charges on the 
debt and just 6% was due to 
actual (after inflation) 
increases in program spend­
ing. Social spending accounted 
for just one third of that. In 
Other words, just 2% of the 
federal debt was due to social 
spending. 

McQuaig believes that high 
interest rates are now the 
biggest threat to deficit 
reduction. She pointed out that 
the deficit had been reduced 
from 9% of the Gross Domestic 
Product in the early 1980s to 

The Bank of Canada 
decided it would use 
high interest rates to 
cut inflation to zero. 

4% of GDP in 1988. It began 
to increase after 1988 not 
because of increased social 
spending but because of a 
policy decision of the Bank of 
Canada. That year the bank 
decided to drive inflation 
down to 0%. Inflation in 1988 
was running at 4%. In the 
western industrial world, 
inflation had averaged 4-11% 
since WWII. The Bank of 
Canada decided it would use 
high interest rates to cut 
inflation to zero. Real interest 
rates are the difference 
between inflation and the 
Bank of Canada's "prime 
rate." Historically that has 
been kept at 2.5%. It is now 
around 5%. 

The consequences of a 
zero-inflation program 

High interest rates had a 
number of effects on the 
economy: 
• slower economic growth. 

• l i igher micnip loyni i 'nt . 

• a greater d e m a n d I'or 
une inp loyu ien i henellts . 

• income i r n n s f e r r e d I'roni 
b o r r o w e r s (people without 
money) to lenders (people 
vvith nuineyl . T h i s 
h a p p e n e d on a n u m b e r of 
levels. O n the [lersonal 
level, people w h o had lo 
b(»rrovv for a c a r ov a house; 
had lo pay people w h o had 
nioiu'y U) invest. O n a 
nat ional l(;v(;l tin; gover i i -
ine i i l vvas b o r r o w i n g a n d 
p a y i n g nion<;y lo investors. 

As the; e c o n o m y slow(;d and 
work(>rs w(;re lay(;d off, tin; 

Companies and 
banks are showing 
record profits but 
wage levels are 

stagnant. 

government had to borrow 
more because it was losing 
taxpayers as a source of 
revenue at the same time that 
more people needed unem­
ployment insurance. The 
government also eased the 
taxes on investment income so 
that the people who wore 
benefiUng from this policy did 
not have to contribute more. 

High levels of unemploy-

consunier goods, so plentiful 
in lur .society. 

The (iencil is a problem vve 
have to address, hut vve vvill be 
able to do llial only if vve 
understand ils origin. M'vve as 
a s(»ci(>ly want lo cut inllation 
to zero, vve shoidd nol expect 
the weakest and |)oor(>st of our 
society to j)ay I'or that 
decision. If vve h(;li(;ve in ! 
d(;niocra.lic community, vve 
have a r(;sp()nsihility to ensure; 
that everyoii(;'s basic n(;(;ds 
are b(;iiig m(;l. 

Tlu; new gov(;rnnu;nl in 
Ontario—citing ils large; deficil 
as UK ; rationale;—has 
announced cuts in social 
programs, including 
education, amounting io six 
billion dollars. But five; billion 
of that will not be; geiiiig 
toward reducing the deficit. 
Five billion in tax cuts will 
wipe; out 80% of the "savings" 
from the spending cuts. Tho 
people who will benefit the 
most from the tax cuts are the 
wealthy. A middle-class family 
earning $35,000 a year will 
get a tax break of $450. 'f ho 
president of the Bank of 
Montreal, who earns $1.9 
million a year, not including 
his shelter allowance, will get 
a tax break of $100,000. 

Peter Owens is editor of the 
BCTF's Teacher 
newsmagazine. r> 

A': 

,1/ 0s;^ 

Unda Mcfjuaiy, author of the best-seller S h o o t i n g t h e 
H i p p o D e a t h b y ^Heficit a n d o t h e r C a n a d i a n M y t h s speaking 

at a BCTF-sponsored Economic Alternatives Seminar. 

ment made workers insecure 
about their employment and 
decreased the demand for 
wage increases. Companies 
and banks are showing record 
profits but wage levels are 
stagnant. 

Increased interest rates 
increased the deficit because 
governments had to pay more 
to borrow money. 

McQuaig pointed out that 
the business community, 
which tends to support the 
argument that we can not 
alTord our social programs, is 
made up of the same people 
advertising to convince us to 
spend money on all those 
consumer goods they think we 
can afford. It is the same as a 
family deciding they can't 
alTord food or medicine 
because they want a cellular 
phone, video games, and other 

Ontario's 
Education Cuts 

T h e i m p a c t o f deficit 
h y s t e r i a o n e d u c a t i o n is 
b e c o m i n g c l e a r i n O n t a r i o . 
A f t e r p r o m i s i n g not to t o u c h 
e d u c a t i o n , P r e m i e r M i k e 
H a r r i s has a n n o u n c e d a cut 
o f 9 % _ $ 4 0 0 n i iU ion . O f 
c o u r s e , there w i l l be n o n e w 
m o n e y to a c c o u n t for the 
30 .000 n e w students next 
year. T h e g o v e r n m e n t h a s 
h i n t e d that a n a d d i t i o n a l 
$ 4 0 0 mi l l i on (10%) w i U be 
c h o p p e d i n 1 9 9 7 - 9 8 . S c h o o l 
b o a r d s h a v e a l r e a d y 
i n d i c a t e d h o w they w i l l 
c o m p l y : they wi l l cut t e a c h e r 
p r e p t ime , d e p a r t m e n t - h e a d 
t ime , p r i n c i p a l a n d vice-
p r i n c i p a l t ime, a n d all facets 
of c lassroom support . 

- Murray Dobbin 

David Hay ofSPAEC speaking al the press conference 
on the release of the Campaign 2000 Report Card 

describing the level of poverty among 
Camulian children. 

59 

by Heather McLeod 
' m a g i n o everyone i n 

B u r n a b y l iv ing in poverty. 
Imagine that n u m b e r o f 

. p o o r c h i l d r o n . a n d y o u 
are not d a y - d r e a m i n g , B . C . 
h a s 174 ,000 c h i l d r e n l i v ing 
b e l o w the poverty l ine . T h i s 
figure is h i g h e r t h a n the 
na t iona l average , a n d it 
r e p r e s e n t s a 60% i n c r e a s e 
s ince 1989. 

Skeptics say that the poverty 
l ine set b y Statistics C a n a d a 
at $20 ,981 for s ingle p a r e n t , 
o n e - c h i l d famil ies i n B . C . is 

too h i g h , but 125 ,000 p o o r 
c h i l d r e n , u p 7 .700 s ince 1989 , D a v i d A n d e r s o i 
l ive at a raucTi'IdWerfncoml^'- ' s a f c t t l r a t ^ n f l f i 

th ir ty- two d i d not reply. 
In re sponse to tho ques t ion , 

R e f o r m M P s w o r e a l l over the 
m a p . V a l M e r e d i t h ( S u r r e y -
W h i t e Rock) didn't s u p p o r t 
the reso lut ion; R a n d y W h i t e 
( F r a s e r V a l l e y West) , d i d 
s u p p o r t it. T e d W h i t e ( N o r t h 
V a n c o u v e r ) w a n t s "...to force 
the present g o v e r n m e n t to 
d r a m a t i c a l l y cut its was te fu l 
s p e n d i n g , to stop r u n n i n g 
deficits, a n d to beg in . . . to p a y 
d o w n the f e d e r a l debt." 

T h e L i b e r a l s ' a n s w e r s w e r e 
also m i x e d . T h e H o n o u r a b l e 
D a v i d A n d e r s o n . (Victoria) , 

level: we l fare . W e l f a r e rates 
h a v e i n c r e a s e d 5.5% s ince 
1 9 8 9 for a s ingle p a r e n t w i t h 
one c h i l d , b u t s u c h a f a m i l y 
needs a h a d d i t i o n a l $ 7 , 5 0 0 to 
r i se above the p o v e r t y l i n e . 

a growing 
number of studies 
link the widegap^ 
between the rich 
arid the poor with 
weaker economic 

perforninri^fb^ -r 

guide l ines p r e v e n t h i m f r o m 
par t i c ipa t ing i n this c a m p a i g n . 
(We a r e c u r i o u s a b o u t that!) 
H e d y F r y ( V a n c o u v e r Centre ) 
is s t u d y i n g the i s sue , a n d .Ted 
M c W h i n r i e y ( V a n c o u v e r 
Q u a d r a ) a n d A n n a T e r r a i i a - -
( V a n c o u v e r East ) a r e w o r k i n g 
h a r d a n d selffessly to ach ieve 
the goa l . • :=- * . 

T h e two N D P momJbers w e r e 
consistent*,if npt'mffluen^ , -
T h e y gave specif ics , N e f c d n 
Ri i s ( K a m l o o p s ) p o i n t e d but 
t h a t i i e ' h a s i B p p o i ^ -
that desd wi^^^^ . 
fanUlies a n d &e'r ig l i t s"o^ 
c b ^ d r e n . S v e i i d ' H b b i n s ^ n ^ v - - -

( B u r n a b y - K I n g s w a y ) s a i d t 
T e a c h e r s know- that yvhen, , h e i w a s worldngioc '^a n M o a a l ' -

c h i l d r e n a r e h u n g r y , t h e y can't , chfl 'd-care plaiirfufl empb^^^^ 
l e a r a . A d d i t i b i i a U y . ja ' g r o w i n g m e n t , andT*edistHb'utionPo#-

• n u m b e r o f s tudies l i n k the^ 
w i d e g a p b e t w e e n the^^ 

' aird;Sffe p o b £ w ( h wea lker" >' 
e c o n o m i c peiibrmarice>;VrL 

,agjreement;^cli 

w i l l m a k e u s less c o n ^ e t i U v e %: keep^theJs^ue^ai 

C a n a d a ' s j s t r o n g e S t ^ s e t s i s . a : ~; : . - H e r . ^ a r 
healthy;MuiidSca^^^^ c a a t e t ^ ^ 

' w o r k f q i § | ^ & ^ ^ ^ ? ^ ^ f f i 
r e d u c i n g i u p ^ r t ^ ^ o ^ T f l l d i ^ n - > : JanXi-i^ 
t p d a y j ^ a e M 

a l e r t CanadiaBs^l^^ 

year, the g r o u p m w k f ^ e l ? | ; ; i . ifdiit a l o c a l c h i l d pover ty 
a n n i v e r s a i y ^ o f f f i ^oven iM - - ^ O u p -'"-".^i, 
1 9 S 9 M | . a ^ ? g u » p | - .-̂ eS K a t h l e e n M a c K l i i n o n ' - . 
C o m m o n s : r i ^ u t o : B C T F for more 
s p i i g ! i t i o r ; e l m ^ a ^ : ^ W ^ ^ t^jfonhatidiK.STIr^^^ 

vi^orktayi^aff^Jtfe"^^ . 

o f c |Uld. p q v e r t y ? , ^ F ^ K o f R e f ^ r a f a c e s a v g l l g ^ M S - y ^ g ^ 
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by Kathleen MaclCumon 
hunguH to [\w school 
not, iMid pariuits' 

^ i »Ibars aiul hopos Ibr 
^,. ' tlunr c.hiklron in 

(lirnoult ocononilc tinuis, 
r<!SuUo(l in tho oinorgonoo of 
paronts of tho 'OOs wanting 
rnoro involv(!niont in thoir 
<;hild's oduoation. 

The best insurance 
for parents to take 
out on their child's 
success in school is 

their own 
involvement. 

Wo know that childron who 
succeed Ui our classrooms 
come from all walks of life, 
from all kinds of homes, from 
rich, middle class, and 
strugglmg fantilies. The best 
insurance for |)arents to take 
out on their child's success In 
school is their own 
involvement, 

A resource entitled 
Parents—Our Partners, A 
Look at Parent involvement in 
ihe Langley School District. 
which was distributed to each 
District Parent Advisory 
Council at the 7th Annual 
Leadership Conference at the 
end of October 1995, reviews 
six ways parents are involved 
in the school and district: 
parenting, communicating, 
volunteering, supporting 
learning at home, 
representing other parents, 
and collaborating and 
exchanging with community 
agencies. 

Tho video package, 
consisting of a 12-minute 
video and a comprehensive 
workshop guide, is available 
from Information Services at 

lIu! IKrri' for loan to loci'I 
(̂ xocutivos or district schools. 

Tho accompanying guide 
(loscrihos two coniproh(nisivo 
workshops. Participants could 
bo sohu-tcul froMi any nunib.n-
of tho conlribiiting groups: 
paronts, toachors, support 
stall', principals and vico-
principals, and trusto(?H. 
Practical and dear learning 
outcomes, overheads, and 
evaluations for both a 4.5-
minuto and a 2-hour 
workshop aro includod. 

A smaO but distracting 
language glitch in the video 
appeared in the title: 
Chairman of the Langley 
Board of School Trustees. The 
official title in tho current 
school act is Cftair. 
Additionally, It would havo 
been helpful to havo shown 
some mon modelling 
caregiving and working with 
children at home and at 
school. 

Parents—Our 
Partners deserves 

an enthusiastic 
reception... 

The package is designed to 
"get parents and school staffs 
talking about parent 
uivolvement and planning 
parent involvement activities 
that match the needs of their 
schools." Parents—Our 
Partners deserves an 
enthusiastic reception and is a 
welcome tool for all of us with 
a role to play in the education 
of the children of B.C. 

Kathleen MacKinnon works 
with parent groups in the 
BCTF's Organization .Support 
Division. 

by Robert Guenette 
'teach Grade 7 social 
studies. Grade 8 English, 
and Grade 7 and 8 

-computer studies, 1 enjoy 
watching television, so 
bringing video into the 
classroom was a natural step. 

As a medium, TV is an 
underestimated resource. 
Studenls have a culture 
around TV. It is an experience 
they have in common. They 
learn from TV—no question 
about it. So v/hy not get to 
them at their level? 

"Cable in the Classroom" is 
scheduling programs that can 
be taped in the early hours of 
the morning. The ad-free 
programs are copyright free 
for at least one year. Your 
school should have two copies 
of thc program listings guide. 
Here are some ofthe 
programs 1 have used: 

• In social studies, the PBS 
documentary by David 
MacCauley on pyramids, has 
cartooned sections that 
demonstrate the beliefs, 
reasoning, and difilculty 
behind building such a 
structure. I've used the A & E, 
Ancient Warriors series to 
bring to life Alexander the 
Great as well as Greek and 
Roman battles. 

• In English A & E has two 
other series, one of which had 
a program about the life of 
Edgar Allan Poe, and the 
other of which frequently 
runs the story The Outsiders. 

In the January '96 issue of 
Get Connected you'll find the 
spring schedule of tho 
Knowledge Network. There 
are programs about a Roman 
City in 27 B.C.. how to 
improve decision-making 
skills, a newspaper run by 
kids... the list goes on and on. 

Television in tho classroom 
is a tool that captures the 
attention and imagination of 
us all. Cable in the Classroom 
makes television much more 
accessible for us. 

Robert Guenette teaches at Dr. 
Kno.x Middle Scfiool, Kelowna. 

LJ H 1) 
hy Frieda Miller 

WW a l iunl i 'r 
cani io l kill a 
hird that c o n u s 
In h im for 

rcri igo." J a p a n e s e i i i 'ovcrh 
T h o o.vhihil \'is(isfor Life, a l 

tlic Holocaust I'idiicalioii 
(i i ' i itrc, in Vancouver , invites 
students to cons ider a 
r i indanie iUal (piesl ion: What 
causes one person to r e m a i n a 
hys tander and anothcir to act 
as a rci-iie.-',' 

ill a political a l l iance with N a / i 
( iennai iy . |)es|)i(e three 
refusals I'or permiss ion lo give 
Ir.ansii visas lo Ihe thousands 
(d'.lewish relngees co i igre-
ga l i i ig in K a u n a s . S u g i h a r a 
d isoheyed his g o v e r n m e n t a n d 
assisted those desperate 
peiiple w h o m no olhei- country 
would acce|) l . 

A l t h o u g h Sugihara ' s re-
m a r k a h l i ' courage a n d m o r a l 
responsibi l i ty provide 

. . . i 

X 

i. 

One of the photos from the exhibit Visas for Life at thc 
Holocaust hducation Centre. The exhibit tells the 

remarkable story of Chiiine and Yukiko Sugihara and 
the rescue of more than 6.000 Jewish refugees in 

Lithuania during the Second World War. 

Visas for Life is a photo­
graphic exhibit documenting 
the life and dreds of one man 
who, supported by his wife 

".1/ best, less than 
on e-halfofon e pcr-

ceiii of ihe total 
population under 
A ' a z / occupation 
liclped to rescue 

Jeivs." 

-(Olincr and Oliner. 1991 

and family, listened to his 
heart rather than the ofTicial 
position of his government. 
Chiune Sugihara was tho 
consul for .lapan in Kaunas, 
Lithuania, from 1939 through 
1940. At that time. Japan was 

important lessons for students 
regarding this dark period in 
history, students are asked to 
see beyond this singular event. 
The act of rescue during the 
Holocaust was not common­
place, .At best, less than one-
half of one percent of the total 
population under Nazi 
occupation helped to rescue 
Jews. (Oliner and Oliner, 1991, 
p, 363) Students are asked to 
consider tho dilemma created 
when an individual's convic­
tions conflict with govern­
ment's political stand by 
studying the interplay of 
historical forces and the com­
plex psychology of human 
behaviour. 

The exhibit study guide 
promotes thc use of primary 
documents for understanding 
this history and psychology. A 
handwritten Sugihara visa, a 
page from Sugihara's list, 
testimonies of Vancouver 

Siigihai'a surv ivors , e,\aiiiples 
o l 'anI i -Japai iese p r o p a g a n d a 
in ( lanada , (piotes, and oi l ier 
artifacts are r e p r o d u c e d in the 
guide. T h e guide sugg(\sls 
lesson plans hut expects thai 
till' power of these d o c u m e n ­
tary artifiuMs will inspire other 
appl icat ions hy teachers , 

lit 11 i ' I •} K / ! } t! { 'ill .''. 

n i / i ' i i uu i n c I'tifr 

ul IfHiiri.lNi'lS, 

a r o i i p s . innliKiiimni 

niu'/l (•nujrntliilUi 

hnniiui nnfn:; 

i'-(){((lii>iis (ffiti 

urnnCffldi i t i i s . / 7 i ; , ;> 

luui\i ni thi' rxflioil 

nn n n i i -

I'ltcistn irni'kshop 

(Icrciijpi'd Ipf 

Ui'iiiUinnt; I'linatrn. 

To help students rellect on 
the role and responsibilities of 
individuals, groups, and 
nations whon confronting 
human rights violations and 
genocidal acts, class lours of 
the exhibit feature an anti-
racism workshop developed by 
Headlines Theatre, The work­
shop engages students in 
theatrical improvisation to 
explore themes of oppression 
and altruism and relate thom 
to current racism. 

The exhibit is sponsored by 
the Holocaust Hducation 
Centre and the Human Rights 
Committee of the Japanese 
Canadian Citizens' Association 
of Greater Vancouver and runs 
from January 14 to March 31, 
1996, weekdays 09:00-17:00 
and Sunday 10:00-16:00. 
School visits may be booked 
through the Holocaust 
Education Centre. Study 
guides are provided to 
teachers booking class visits or 
they may be purchased 
separately for $5. 

The Holocaust Education 
Centre is proud that the Visas 
for Life exhibit, study guide, 
and associated public pro­
grams have brought together 
scholars, educators, and 
members of the Japanese and 
Jewish communities in a rich 
and rewarding partnership. 
The centre, which opened a 
year ago. features regularly 
changing exhibits, school and 
public programs, and an 
active outreach committee of 
survivor speakers. 

Teachers are encouraged to 
consult or borrow any of the 
centre's resources: books, 
videos, posters, and curricu­
lum n 'lerials. Efforts are 
made to accommodate 
teachers outside thc Lower 
Mainland. For further 
exhibition and program 
information, contact the 
Holocaust Education Centre at 
(604) 264-0499; Fax (604) 
264-0497. 

Frieda Miller is the education 
co-ordinator. Holocaust 
Fducation Centre. 
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by Kevin McLaiiyhlin 

s much as 2^)% of a 
/\ - sludiMit's time is spent 

/ . outdoors, ycit our 
i ' school grounds are 
seldom designed wilh learning 
in mind. A s(^hool with natural 
areas OI'I'(M-S rich opportiinitic^s 
I'or l(!arning and play. 
Transforming asphalt or lawn 
into natural arfuis gives 
stiuhmts an expcM'ionlial 
hnirning <Mivironmont. Student 
involv(!ment with tlu> proci^ss 
can d(w'(Uop r(̂ s(>arch, 
communication, consensus 
building, and leadership whih^ 
giving a sense; of jjride in a 
space that becomes theirs. In 
Britain, such school projects 
have rediu'cd vandalism and 
viohnuHi, 

Since 1991, the Evergreen 
I'oundation has b(»en helping 
Canadian schools transform 
their school grounds into 
healthier areas of inspiration, 
education, and pl.'iy through 
planting trees, shridis. nnd 
vvildnovvers. Since 1993. 34 
schools in B.C. have roc(Mved 
funding through a grant 
program, and hundreds more 
have participated in 
workshops, received Outdoor 
Classroon • newsletter, or 
logged onto Evergreen's web 
site (http:/Av\vw.evergreen,ca). 

To further sMpport teachers, 
parents, and .students in the 
Lower Mainland to make their 
school grounds healthier 
learning environments, the 
Learning Grounds workshop 
seri ^ was launched 
November 9 at .I.T. Brown 
Elementary ".hool in Surrey. 
The series will make people 
aware of the opportunities of 
more natural school grounds 
and provide hands-on training 
to start and maintain a 
project. Topics will include 
planning a project, financing, 
implementation, and long-
term maintenance. 

Tammy Keetch, newly hired 
as the Lower Mainland co­
ordinator thanks to the 
support of VanCity, Vancouver 
Foundation, and BC Hydro, is 
looking for schools to host 
workshops in other 
jurisdictions. As well, the 
second issue of Outdoor 
Classroom newsletter has just 
been published, and is 
available free of charge in 
print or on-line. It contains 
stories from school projects in 
B.C. and across Canada, a 
1996 grant form for up to 
$500 per school, and 
resources and tips to help 
projects. Please contact 
Tammy (689-0766/e-mail: sgn-
bc@evergreen.ca) to register^ 
for the Surrey workshop,^ 
out about 3 Learning Grc 
workshop in your area, or 
receive a copy of Outdoor 
Classroom. 

Kevin McLaugfilin is the 
director ofthe Evergreen 
Foundation. B.C. office. 

mailto:bc@evergreen.ca
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hi/ lAtnif Kuehn 

v e i l b d ' o r c schoo l 

H d i s l r i c l i i m a l g i i i i i a l i o i i 
. w a s on Ihc M i n i s l c r o f 

l u l i i c a l i o n ' s ; i g c n d a , 
i n l c g r a l i n g s l u d c n i s w i t h 
s p e c i a l n e e d s w a s 
p r o h l c n i a l i c . 

The n e w S| )cc ia l I ' d u c a l i o n 
( i u i d e l i i i c s c a l l l 'or m o r e 
i n d i v i d u a l e d u c a t i o n p l a n s 
( l l ' i l ' s ) t h a n w e r e w r i t t e n i n Ihe 
p a s t . S o m e t c ' i c h e r s . 
p a r t i c u l a r l y i n l e a r n i n g 
a s s i s t a n c e , a r e s|)i 'n( l ing m o r e 
o f t h e i r l i m e o n p a p e r w o r k , 
t a k i n g l i m e a w a y I 'roni d i r e c l 
s e r v i c e to s l u d e n t s . 

'IIK; m i n i s l r y p r o m i s e d h e l p 
w i t h l l ' P s . It s a i d a h a n d b o o k 
a n d w o r k s h o p s f o r t e a c h e r s o n 
n e w r e ( | u i i " e i n e n l s l 'or I M i ' s 
w o i d d he a v a i l a b l e . . M a n y 
w o r k s h o p s w e r e h e l d i n Ihe 
l l r s l i n o n t h s o f t h e s c h o o l y e a r , 
h u l t h e h a n d b o o k w a s s t i l l no t 
g(Mieral ly a v a i l a b l e hy t h e 
C h r i s t m a s b r e a k . 

s'l id 

Teachers also I'ound that 
ncnv rul(;s on grading had 
been issued hy ministerial 
order. Teachers an) now 
prohibitcsd from giving lelUn-
grades lo slud< ;M.S vvi.o are on 
a program motliiled through 
an IliP. Opinion is divided on 
whothor this proliibilion is 
appropriate and whether it 

contradicls the pliiloso|)liy ol ' 
inclusion. 

Some o f the new special 
educalion rules were widely 
welcomed, l-'or (>.\;impl(!, 
schools are no longer direcled 
to keep a student in a re^gular 
classroom whose behaviour 
disrupts the (Hlucalion ol'olher 
students. The; needs of the 
whoh; class, nol just tin; 
student vvilh spcM-ial neeuls, are 
l o be taken into account in 
placmnenls. 

However, as is OI'UMI lh(» 
case, some ol'the biggest 
concerns are about 
r(;sources—how mucii monĉ y 
i.s available lo support 
integration and how it is being 
spent. 

h'unding for special 
(Hlucalion has become 
entwined wilh dislricl 
amalgamation. The minister 
has identified that $14 million 
of tho projected $30 million 
anmial "savings" from 
amalgamation will be through 
cuts to special-education 
funding. 

BCTF President Alice; 
McQuade expressed opposition 
to these cuts in a meeting vvith 

the minister. She pointed out 
that in some small districts 
slated I'lH' ainalgamali(Mi, Ihe 
cuts to S|)ecial-educati(Hi runds 
represent up to .liS'X. of Ihe 
expected amalganialion 
"savings." 

(iulling special-educalion 
ruiiding is also O|)I)OS(HI hy 
many school trustees and by 
organi/alions that advocate 
I'or students vvilh special 
need.',. Those groups had a 
heaUul meeling vvith the 
minister in early December. 

Th(> way speH'iiil-eulucalion 
funds are curi'ently spent is 
heing challenged as well. The 
Special Fducalion .Association 
(S I 'A) says il is " a l a r n u H l to 
se(! that speH'ial (ulucation 
support teachers are; being 

s, •tjoni SI a n HITS n/ 

I llii! Jul) rittiSHiru. 

lUliiuiS juilUi'S j n r 

ihis ucur sluiis iinu 

schools IKHV Oilif/iOif 
» 'II f 10"S ' I i '' 

(fidhliinv 

('ijuiraU'iii) 

{'(incaiion 

a s s i s l a n i s , uiosi 

{VorkiiHi in s/jorioi 

ciuicolion. 

replaced by paraprofessionals 
who do nol have the levels of 
training to provide the 

pred'essiejiiii! service; that 
(|ualifie(l special educalion 
teae'liers can provith;." 

Starling llV, .res support the 
claims of the; Sp(;ci/ 
lulucatiem I'SA. When the 
position of "t(;ach('r assistant" 
vvas e-real(Hl in l'J.S9. emly a 
handful ed'sê liexil staff vve>re' in 
that job e-ale'gory. Budget 
llgures I'eir this ye'ar show lhal 
se-heieils ne)vv eunpleiy meire; than 
(),()(K) (full-time' equivale'iit) 
e'ehicatiein assistants, ineisl 
vveirking in spe'e-ial (;ehie:alion. 
.Actual nuinb'TS are; e'ven 
high(;r, sine'e' many weirk le'ss 
than full time;. 

Most of the' growth in schoeil 
staff in the' ''K)s has he'e'ii in 
positions eilhe'r lhan le;aedier. 
Appreiximale;ly 4 0 % eif j i l l staff 
wurking in the; public sethool 
syste;m are' nol le;ae:he>rs. Only 
abeiul 5{)% of preivine-.iai 
e;xpe;ndilure;s e)n puhlie-. 
educcilion in B.C. gei diree l̂ly to 
te;ache;r salarieis. 

lAirrii Kiu'lin is director of the 
BCTl'S Research and 
'rechnohniii Division. 

iVlinistoriiil order 
changes policy on 

education ofstiuleiits 
widi special needs 

The integration of sludents 
with special needs into regular 
classes was mandated by a 
ministerial order in 1989. That 
order has been replaced by 
one that changes some 
elements of the special-needs 
policy of the province. 

The description of the 
affected student has changed. 

Tho 1989 order talked about 
the educational needs of a 

"haneli(;appe'd slnele-nl." The' 
199.1 versiein talks abeiul a 
"student vvilh sp(;cial ne eels" 
and ele'lliu's lhal as me'uning 
"a slude'nt who has a disability 
of an intellectual, physical, 
sensory, e'lneilional eir 
behavieiral nature;, has a 
le'arning disability, eir has 
exeu;ptional gifts eir tal(;nts." 

The substane-e of the order 
has ê haiige'd as we'll. IJnde'r 
the 19S9 orde'r, a student 
could he plaeM;d eiulside; a 
re'gular e-lass einly if the; 
eidue-atieinal n{;e;els eif the' 
"ha!idicappe;d stude;nl" 
inciie-ate; the; stu(le;nt should neit 
he; inU;grale'd. 

Under the; 199.") eirde;r. the 
nee'ds of "(ith(;r slude;nls" are 
take'u intei ucceiiml in |)la("ing a 
sludenl eiulside; a regular 
(;lass. In eilhe;r words, if a 
slu{ie;nt wilh spe;cial needs is 
disrupting the e;due-alion of 
eithe;r stude;nls in the; e;lass, the 
disruptive; slude;iU can be 
re;mov(;d lo ane)the;r 
plac(;me;nl. 

The; new Ministerial Order 
(M397/9.5) says: 

"A board must provide a 
sludenl vvith special needs 
wilh an educational program 
in a classroom whore that 
student is integrated with 
other students who do luit 
have special needs, unless the 
educational needs of the 
student with special needs or 
other students indicate that 
the; educational program for 
the student with special needs 
should be provided other­
wise." 

- I.arnj Kuehn 

by Eve Alexander 

Homestays 
!3~ n January 1989, while 
% waiting in the school 

office, I shuffied through 
^ the trivia file. My ey3 

caught a headline about 
homestays for Canadian 
teachers in Germany for the 
coming summer. Because the 
homestays were so 
inexpensive, I was skeptical. 
However, I phoned the 
organizer, who is a teacher 
and has been conducting 
groups to Germany since 
1980. 

That summer, I went on the 
first of five overseas 
homestays with groups of 
teachers who have found it 
more than worthwhile to 
spend parts of thoir summer 
holidays in Germany, Japan, 
England, and Denmark living 
with families, visiting schools, 
talking with other educators, 
and travelling around the 
country via train, bus, car, 
and bicycle. 

The arrangements have 
varied. The visits to England 
and Denmark were quid pro 
quo. The English teacher who 
came in the spring of 1994 
and the Danish teacher who 
came in the spring of 1995 for 
two weeks corresponded as 

teaching assignments.and. 
interests. The Danish teacher 
taught my primary class how 
to make paper frogs that 
would jump, and tho English 
teacher taught them some 
simple sign language. Later I 

That summen I went 
on the first of five 

overseas homestays 
with groups of 

teachers who have 
found it more than 
worthwhile to spend 

parts of their 
summer holidays in 

Germany, Japan, 
England, and 
Denmark,.. 

visited England and Denmark 
and stayed with my guests 
in their homes and visited 
their educational 
institutions. 

I interact with 
students as well 
as witli adults 

countries I visit. It was_ 
interesting to watch the 
reactions of Grade 9 classes 
and teachers to storywriting 
exercises I presented to them. 
Walking with a Danish 
primary class to their gym in 
the centre of the/^Uiige, I 
learned the Danish words for 
grass, bird, hedge, and light. 
We ail noticed the similarities 
between Englf*̂ *! and Danish. 

In one school in Japan, our 
group of 25 walked up to take 
honoured places on the stage 
as 700 elementary school 
children sang and played 
instruments. Later we 
observed in amazement while 
every child in the school 
weeded gardens, dusted 
furniture, washed 
windows, and 
scrubbed 
floors. 

. Besides visiting homes and 
schools in these countries, I. 
have been educated and (^) 
entertained on guided tours of 
seats of government in 
Denmark, Germany, and 
England, visits in Berlin before 
and after the fall of the Wall, 
canal trips in Copenhagen, visits 
to the stock exchanges in Tokyo 
and Frankfurt, guided tours of 
castles and cathedrals, a 
mediaeval banquet in a castle, 
a tour of a German organic 
farm, and wine tastings. 

During the two weeks I 
spent with my Japanese 
hostes? her English became 

more relaxed and easierJo 
understand. We sat and 
talked and talked and talked. 
We are women—^wives, 
mothers, teachers. Different 
cultures. Same concerns. 
When she visited me hero, we 
continued to talk. 

If you are hesitant to try a 
teachers* homestay program. 
I can give you a long list of 
other enthusiastic 
participants. 

Eve Alexander teaches at 
General Gordon Elementary 
School, Vancouver. 
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pi'ivacy: Wl iaCs 
on your m i I V 

British Ceilumhia's F're'e'eleim 
e(f Infeirinaliem and Pre}le;cliein 
eif Privacy .\cl has bee;n in 
e;l'l'e;e',l I'eir preivincial puhlie: 
beidies feir just eive;r twei ye;ars, 
and for leie:al public bodie;s, 
including scheieils and heiards 
I'or eine; ye;ar. 

'I'he; ne'W l(;gislation raise;s 
many que'stions: 
• Ileivv do the; twin preivisiems 

eif access to informaliem 
and preile;cli(in eif privacy 
al'lecl le;ae-,he;rs, bolh in the 
e:la.sHreieim and as uniein 
activists? 

• /\re ce;rlain long-standing 
teachin>( practices still 
valid? 

• What privacy rights dei 
children have, and how can 
they be ensured? 

• How about teachers' 
privacy rights? 

• What information is the 
board required lo provide, 
and under what conditions? 

BCTF's Bosearcli and Legal 
Services departments aro 
interested in hearing what 
BCTF members would like to 
know about the act. We plan 
to produce a publication 
highlighting access to 
information and privacy rights 
for teachers. Your questions 
and concerns will help us 
shape the final document into 
something useful for you. 
Questions we've heard so far: 
• One teacher has students 

mark one anothers' tests, 
then read out their 
classmates' marks as she 
calls the roll. Does the law 
preclude this practice? 

• Can papers be returned to 
students in mark order? 

• What information can 
parents legally request? 

• A recent Georgia Straight 
article about Career and 
Personal Planning referred 
to storing plans on 
computers and telling 
students to share names, 
phone numbers, and family 
information with teachers 
and other students, which 
led some parents to express 
concerns about privacy. 
How valid are such 
concerns? 
Please send your questions 

and comments concerning 
Freedom of Information and 
Protection of Privacy directly 
to Anny Schaefer: e-mail 
aschaefer@bctf.bc.ca 

Mail: Research Department, 
BCTF, 100-550 West 6th 
Avenue, Vancouver. BC 
V5Z 4P2 

Fax: 604-871-2294. We 
don't guarantee that we'll 
have an answer, but we would 
like to know what's on your 
mind. 

- Anny Schaefer 

by Gidllermo BUSIOH 

ems le jiont 
Mirabeau coule; 
la Seine " et 
seius le viaduc de 

Cambie, au sie;ge de la 
f<;de;r.'ition, le temps s'e;coule 
iniplacahlomont. Nous voici 
(Idja au de';but '96! On dignote 
e;t blentot on sera en ti'ain de 
parlor des examons... La vie 
des ens{;ignants n'a pas de; 
repit, qu'ils soient en sallo de 
classe ou aux bureaux des 
centres de ressources. 

Cotte annexe se pre^sonte 
pioine do dtifis: on continue 
les negociations provincialos; 
on se demande quelle sera 
I'attitudo du futur 
gouvernement onvers 
I'cducation; I'amalgamation 
des commissions scolaires 
nous tonibo dessus; I'Autorite 
scolaire francophone fait ses 
debuts; les comit(5s travaillent 
sans cesse aux nouveaux ERl 
et les traductpurs se 
priiparent a les avoir prets en 
frangais quatro mois plus 
lard; on organise les 
enseignants sous rAutorite; 
I'Appipc complete les 
pre3paratifs pour le Congres 
de Nanaimo; I'ACPI met en 
place son comite organisateur 
de Victoria '97. 

Entretemps, plusieurs 
projets commencent a 
prendre forme. Thierry et 
son equipe d'animateurs ont 
deja complete le pilotage de 
leurs deux ateliers sur 

Comment g(3rer le stress et 
Comment faire parlor frangais 
aux eleves. lis seront 
disponibles pour toutes les 
ecoles Immersion/PCDF des 
septernbre '96. Gerald Fallon 
et son groupe ont complete 
leur projet sur I'enseignement 
dans les classes a niveau 
multiple pour le PCDF. La 
cooperative en responsabihte 
sociale de la FECB complete 
la preparation d'une serie de 
trois ateliers sur Comment 
eviter la violence dans les 
ecoles. Une autre equipe est 
en train de preparer un 
atelier sur la collaboration 
efllcace avec les parents. 

La FECB fera appel aux 
enseignants interesses a 
devenir Associes pour ces 
ateliers vers le mois de mai. 
Ceux qui seront choisis 
recevront un entrainement 
intensif lors de la Conference 
d'ete a UBC, pendant I'avant-
derniere semaine du mois 
d'aout'96. 

Quant au college des ensei­
gnants ma collegue Margaret 
Ross (mross@bctf.bc.ca), eDi 
meme ancienne enseignanie 
d'lmmersion, est la 

nonsable; du lie;n entre la 
fenleratiein el le coll(;ge;. Veins 
peuvez lui envoyer des 
t(;Ie;copies au 871-2291. I'lie; 
autre; perseiniie ressource; a ce' 
sujet c'est Annette; FiU'h 
(an Htcli@cl n. etc. be. ca), 
respemsable de ce dossier au 
sein du Comite; ce;nsultatif des 
Programmes et services 
fran(,:als, son tdlt;copicur osl 
le 826-8187 a Mission. 

Parnii les bonnes choses qui 
se passent nous avons la ' ' 
Cablo-(5ducation. Los cablo-
distributeurs aussi ont decide; 
d'offrir le service de cable aux 
(kolcs qui sent dans leurs 
parcours sans frais aux ecoles 
et jusqu'a un cout de 1500$ 
par an. lis ont aussi libejre 
certaines eSmissions de la 
permission de droit d'autour, 
de sorte que les enseignants 
peuvent les enregistrer sans 
risques. Mais attentioni Les 
programmes liberes sent emis 
vers 1 h du matin, A co 
moment, I'e^mission a eto 
epuree do toute publicite et 
seul reste le macaron de la 
chaTno a fins d'identification. 
Vous aurez acces uniquement 
aux chainos qui sunt dans le 
Menu de voire cablo-
distributeur qui sera paye? par 
les cablo-distributeurs eux-
memes. 

TVS vous offre la sdrie 
Decouvertes avec Charles 
Tisseyre. Cette serie est 
appuyee par une initiative du 
niinistere de I'liducation du 
Quebec qui a embauche une 
enseignante pour developper 
des unites d'appui appelejes 
Fiches d'activitees de 
prolongement, avec corrige. 
Ces fiches contiennent le texte 
de remission, un vocabulaire 
pour I'enrichissement 
culturel, des exercices de 
grammaire associes au type 
de texte et un instrument 
d'evaluation sous le titre de 
retroaction. Vous pouvez 
vous adresser a Mme Ar'^tte 
Niedoba, Consortium de 
television Quebec Canada 
Inc., au telecopieur (514) 
522-6572, ouparTnternet 
http://www.tv5.ca 

II y a plein d'autres chaines 
qui ont libere des 
programmes en anglais. Pour 
une liste plus comprehensive 
veuillez consulter le guide de 
la cablo-education. Les cablo-
distributeurs ont fourni deux 
exeraplaires par ecole. 

A la prochaine! 

Guillermo Bitstosis the 
BCTF's French Programs & 
Services co-ordinator 
P.S. J'attends encore des 
invitations pour aller vous visiter 
sur place! 

City University MEd 
not approved 

^ " ^ h e Teacher Qualifi-
^ cation Service has 

decided not to 
approve the MEd 

program from City University 
;?cheduled to commence in 
January. The Teacher Quali­
fication Board has requested, 
but has not yet received, 
results of an accreditation 
recently completed. It expects 

to have the results by the next 
board meeting, February 21, 
1996. 

Students enrolled in, and 
completing couTse.«5 in. City 
University's MEd program, 
prior to January 1,1996, are 
not affected by the board's 
decision. 

~ Margaret Ross 

I'ter 20 years em stall 
eif Ihe' M.(i. 'I'e'ae'he'rs' 

/ Fe'deratiein, Ralph 
. Sunelhv has retired. 

Ralph he'gan his teaching 
career in a one'-riieiin se-heiol in 
Alice Arm. B.C.. in 1955. 
The'U, afte'r two years in 
Victoiia, he' taught in Burnaby 
for 17 years lie'l'orc coming to 
the' iM'deration. 

reae-hing six stuele'nts (nuilli-
graele') in his llrsl years vvas a 
e'are'cr highlight, but I'ae-ing a 
class eif 49 in the' mid-sixlie's 
wilheiul re'course' tei grie'vance' 
vvas aneitheM- slory. 

"I geit angry." says Ral|)h, 
"and that's whe'n I he'e-ame' an 
activist." Seime' ye'ars late;r, 
al'le»r ne'geitialing (in Burnaby) 
eine; eif the; e;arlie'sl le'arning 
and vveirking ceindilieins e'ein-
iracls, he chaire'd the preivin-
e'ial Le'arning Ceindilieins 
Ceimmiltee;. 

"I'e'riiaps my preiu(ie;st 
e'are>e;r in 'ineiry is he;ing in-
veilved in ihe; class-size; 
campaign," says Ralph. "It 
sheiwe'd me; what committed 
teachers can accomplish whe;ii 
lhe;y feicus long enough on a 
single; eibj(;clive. Substantial 
class-size reductions were 
achieved in the '70s. the; meist 
dramatic heing in Kinder-
garte;n, where classes eif 30 
and more had been common." 

In 1979, Ralph was fired by 
the Hxecutive Committee;— 
over the hotly disputed 
suitability allegations—only to 
be reinstated after a political 
storm and a review by a 
tribunal chaired by Ed Peck. 
"It was, at the same time, one 
of the most traumatic and one 
of the most valuable experi­
ences," remembers Ralph. 
"What saved mo was the many 
members who fought for me. 1 
have never felt so protected 
and cared for, and I'm still 
very thankful to them." 

In 19S2. Ralph jeiine;d the 
're'ache;r Pe;rseiniu;l Se;rvice'S 
Divisiein, vvhe;re! he' vvorke;d at 
preie-e'ssing ethie'S e-eimplaints 
and (l(;l'ending te'ae'he'rs in 
treiuble. Whe'ii the' 1987 
le;gislaliein breiught uniein 
status, he; weirked wilh the; 
Discipline Task Feirce;. whie:h 
revamped the Ceide eif Fthie-s. 
Since then, Ralph hits 

"Keep fighlinff for 

decent {-ondiiions. 

Icaciiinu IS too 

important not to." 

administered the ethics 
program while also iiroviding 
bargaining and grievance 
support U) several Metro 
locals. 

Ralph expects to bo active; in 
retirement. When not golllng, 
skiing, or playing with his 11-
yoar-old daughter, lie hopes to 
write a book or two. Al.so, he 
plans to consult on workplace 
othics and relations. 

Ralph leaves a simple 
mcrsagc: "Keep fighting for 
decent conditions. Teaching is 
too important not to. And... 
thanks buckets!" 

-Peter Owens 

I 8"̂  
So what do we believe;? 
Why have vve become 
and continue to he 
teachers? 
What is there in our souls 
and in our DNA 
and in the personnel files of our employment records 
that has brought us here and continues to nurture us? 
Why do we go on? 
In an ideal world, teachers 
are respected as those who care first for children 
who love each child for the moment 
who represent safety and emotional support in a 
world 
which is beginning once again to see 
children 
as prospective workers— 
grist for the multi-nailonal mill. 

In an ideal world, high 
above the forests and the classrooms 
and the foggy boardrooms of business 
and the mutinous storms of change 
a teacher 
plots each course with style and passion— 
lights the way with care for history— 
and dreams for those spirits not yet born. 

I believe in myself. 
1 trust and am confident that I can learn who my students are— 
what their fears, their hopes, their passions, their needs, theu-
emptinesses, their thresholds, their angers, their joys, and their 
curiosities all are. 
1 can choose how to 
soothe them, inspire them, push them, and hold them. 
fill them and ground them, show them and encourage them, 
give them space and envelop them in wonder. 
I am the curriculum and the vehicle, the navigator and the 
journey. And I believe in the covenant of teaching. 

Kathy Gotto. Tsolum Elementary School. Courtenay 

mailto:aschaefer@bctf.bc.ca
mailto:mross@bctf.bc.ca
http://www.tv5.ca
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by David Barnum 

- -Y -viT y h a t happens as F 
'A fA visit other K-7 

''4y teachers as a 
/ science curricu­

lum associate? What insights, 
thoughts, and frustrations do 
I share with those trying to 
provide quality educational 
experiences for diverse 
students within limited time 
and budget? I experience 
things that make you go 
hmm... 

outcomes to playing with 
science, perhaps 1 can allay 
some ofthe concern that the 
Integrated Resource Package 
(IRP) is content-driven. I agree 
that the documents' structure 
clearly gives the impression 
that content (the knowing of 
science) supersedes applica­
tion (the doing of science). The 
knowing, the doing, and the 
knowing about how to apply 
scientific knowledge and 
processes exist in equilibrium. 

En route lo the workshop, 1 
think back lo the facihtator 
training in the summer. 
Twenty-two teachers together 
lor three days. Twenty-two 
adults who get excited rolling 
marbles down a ramp; who 
feverishly scribble instructions 
as one of them passionately 
recounts a teachable moment 

Teachers participating in a sciencs workshop 
for elementary teachers in Oliver, B.C. 

The days preceding the 
workshop are the most 
demanding. 1 phone, fax, 
photocopy, purchase supphes, 
pack boxes, and make travel 
arrangements. Committed to 
my students, I prepare a day 
plan that 1 would expect to 
receive as a teacher on cail. I 
think about things. Previous 
workshop evaluations are 
very positive about the hands-
on experiences. "I enjoyed 
having the opportunity to play 
with science!" 

Hmm... so if 1 can clearly 
link those prescribed learning 

What is there, \ 
fundamentally, 

about science that 
draws you? ...It is, 
I think, a simple yet 

profoundly 
Important question. 

involving two strips of paper, 
a straw, and soihe tape. 

Hmm... so I will pose this 
question on the day of the 
workshop before our morning 
break: "What is there, 
fundamentally, about science 
that draws you? IRPs, 
ministry directives, and 
funding concerns aside, why 
do you teach science?" It is, I 
think, a simple yet profoundly 
important question. For if we 
agree that adults and 
students best learn science by 

doing, then we plan our 
programs so that students 
make meaning of the content 
through the applications. 

Upon arriving at the facility, 
my mind swims with last-
minute details. I have agreed 
to be facilitator, advocate, 
consultant, and change agent 
while remaining, above all, a 
teacher, 1 strive to offer insight 
into the structure and content 
ofthe IRP, to facilitate 
productive discussions, to 
provide useful activities, and 
to suggest ways in which 
teachers can effectively 
manage educational change. It 
is an ambitious undertaking. 

Hmm... at lunch I will ask 
participants if the session is 
meeting their needs, knowing 
that in our profession nothing 
is more precious than time. 
This one-day workshop must 
be valuable, generally, the 
comments axe very encourag­
ing. Of concerns expressed, 
the one I feel most inadequate 
in addressing is, "This is all 
very nice, but how long will it 
last? Is this another of those 
swings ofthe pendulum?" 

Many teachers have 
experienced those swings. I do 
know that, for many years, 
there was agreement that the 
science curriculum needed 
revision. In 1994, the B.C. 
Elementary Science Leader­
ship-Forum drafted a number 
of teachers' recommendations 
that were then incorporated 
into the science IRP. The 
document has been through a 

number of publishing filters, 
but what we have refiects 
what we asked for. 

On returning after lunch, I 
think back over tho survey 
that participants completed 
prior to the workshop. IRP and 
related science concerns 
expressed are consistent from 
district to district: "Where are 
the resources to support the 
prescribed learning 
outcomes?" "We need more 
money in our budgets to 
upgrade the schools' science 
equipment before we can 
teach to these objectives." 
"The specificity ofthe IRP 
learning outcomes does not 
refiect the split-grade reality 
in my school. How can I be 
expected to leach all this?" 
"The implementation timeline 
is not reaUstic!" 

I have agreed to he 
facilitator, advocate, 

consultant, and 
change agent while 
remaining, above 

all, a teacher. 

Hmm.,. so, I'll try the 
boomerang technique and 
throw these concerns out to 
the participants. It is this type 
of discussion that I hope will 
continue back at the partici­
pants' respective schools. 
These concerns I pass on to 
the BCTF; the project co­
ordinators then forward them 
to the Ministry of Education. I 
can provide the following 
advice: 

• Change is best undertaken 
in planned, manageable 
amounts. 

• Become involved in the B.C. 
Science Facilitators' 
i^etwork. 

• Develop a locai support 
- group. „ _ 

• Access your district 
implementation funding. 

• Use the targetted 5% ofthe 
learning resource budget to 
select resources. 

• Plan to use school 
com_munity interaction days 
for IRP-related activities. 

• Support your local science 
association. 

• Keep your regional ministry 
field services contact aware 
of your initiatives. 

As the session draws to a 
close, I leave knowing that the 
innovative local science 
initiatives already in progress, 
as well as those begun today, 
will continue. Initially I likened 
my role to that of a catalyst. 
But I'm not. I come away from 
each workshop enriched by 
experiences colleagues have 
shared. This associate 
opportunity has provided a 
demanding and rewarding 
form of professional 
development, one 1 encourage 
you to consider. 

David Barnum, a BCTF K-7 
science associate, teaclies at 
West Secfielt Elementary 
Scfiool, Sunsfiine Coast. 

by Debbi Taylor 

re you feeling frazzled 
by all the changes? Do 

•4;^ you keep promising 
i:.!L.yourself you'll 

exercise more often, eat 
better, or spend more time 
with family and friends but fail 
to {oWovj through? 

If you've been finding it 
increasingly difficult to 
balance your professional and 
personal life, you're not alone. 

Being asked to describe how 
1 became a BCTF wellness 
associate gave mo a chance to 
refiect on the organizational 
and personal factors that 
threaten to weaken every 
educators' ability to do the job 
well. The following describes 
my concerns and the 
interesting opportunities I've 
had to put rny ideas and skills 
into action. 

It is increasingly difficult to 
remain healthy mentally or 
physically—at the very time 
we teachers need to have 
more energy and skills than 
ever before to meet the 
diverse needs of our students. 

On a professional level, 
educators have been facing 
years of changes that range 
from accreditation and 
changes in curriculum, 
assessment, and reporting, to 
changes in assignment, work 
load, and class composition. 

We are experiencing change 
at an vmhealthy rate. To 
survive, we need to consider 
our options. One option is to 
make sure thai ministry and 

Committee, and the 
LTA Wellness Committee. 

Fortunately in my district, 
staff input is encouraged and 
valued. Our school board, 
management, and union 
leadership care about 
reducing stress on staff. We 
now have a strategic plan that 
balances mandated changes 
with staff needs. 

My concerns regarding the 
factors affecting teacher 
performance have also led me 
to become a BCTF wellness 
associate, a BCTF healthy-
schools associate, and an 
educational-change facilitator. 

Being an associate allows 
me to bring to education, the 
skills and experience 1 
acquired prior to working in 
Langley as a staff and 
organizational-development 
consultant. During that time 1 
developed a workshop for 
individuals wanting to 
maintain a high level of 
performance in sport, 
business, health care, and 
education. The workshop is 
called 7?me/or A/e, 

Time for Me is based on the 
assumption that educators are 
high performers, that they 
must perform consistently well 
under pressure, adapt quickly 
and creatively to an ever-
changing environment, 
maintain a positive focus when 
things aren't going well, and 

Teachers at a wellness workshop, 
George Elliot Secondary School, Winfield, B.C. 

district decision makers 
consider the needs of students 
and the needs of staff as they 
plan implementation. 

My frustration with the lack 
of effective educational-
change leadership began five 
years ago and has led me te 
become involved in our district 
with the Langley Teacher's 
Association Executive, the 
Joint Education Change 
Committee, the Teacher 
Support Research Group, the 
Positive Relations Committee, 
the Healthy Schools 

sustain the effort, for hours at 
a time. Time for Me is also 
based on the assumption that 
educators know the 
importance of exercise, good 
nutrition, time management, 
problem solving, and effective 
communication. What 
interferes with an educator's 
ability to perform at a high 
level iJ a Zacfc o/fime to put 
into practice what he or she 
knows about good health and 
a lack of energy to follow 
through with plans that are 
developed. 
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In a relaxing and 
humourous way, Time for 
Me participants spend time 
dreaming, planning, and 
sharing strategies. 
Recognizing that wellness is a 
process, participants leave 
armed with a list of refuelling 
ideas and a personalized plan 
of where to start toward a 
healthier, more satisfied self. 
Ideally, making this reflection 
and planning should occur 
twice a year, because learning 
new lifestyle habits and 
achieving the elusive balance 
between work and home can 
take from three to five years. 

One of the advantages of 

Recognizing that 
wellness is a 

process, 
participants leave 
armed with a list of 
refuelling ideas and 
a personcdized plan 

of where to start 
toward a healthier, 
more satisfied self. 

teaching wellness is that every 
once in a while, I take my own 
advice. It has taken me five 
years to make jogging a habit. 
It took me 10 years to shift 
from competitive sports to 
recreational ocean kayaking 
and cycling. 

One participant of the Time 
for Me workshop decided with 
her husband to sell their large 
home and acquire a smaller 
one so that they could afford a 
sailboat. 

Other participants say: "1 
feel much better knowing 
there is a way to cope, that I 
don't have to be overwhelmed, 
that others feel the same way." 
"It made me stop—evaluate 
expectations and perhaps 
reconsider priorities and 
consider a different 
approach," "Identified areas of 
needs, got lots of energy irom 
sharing with others." "Can't 
wait to get back together 
again. Good group for 
sharing." "leanuse these 
principles with my students as 
I set up a personal planning 
process in the classroom." 

If your staff would like to 
feel more in control, balanced, 
and healthy, call the BCTF to 
arrange for a wellness 
workshop. 

Debbi Taylor is an elementary 
counsellor and educational-
cfiange facilitator in Langley. 
For more information on 
Langley's district and 
personal wellness programs, 
call Debbi at (604) 530-3188. 

Join the 
BCTF 

resource-
person 

ciatabase 
The BCTF has received 

funding from the Ministry of 
Education to establish and 
operate a resource-person 
database to support the 
implementation of the K-12 
Education Plan. The 
computerized onUne database 
will list workshop leaders/ 
facilitators/presenters on 
current education topics, 
including the K-12 Education 
Plan. 

The BCTF resource-person 
database will match speakers/ 
presenters/facilitators and 
topics to requests: fiowever. all 
contacts and decisions 
regarding tfie proposed topic 
and resource person are tfie 
responsibility of the client 
booking the service. 

Teachers and other 
members of the education 
community are invited to 
submit their names for 
inclusion on the database. 

The BCTF gathered names 
for the database during 
November/December 1995. 

The computerized 
online database will 

list workshop 
leaders/facilitators/ 

presenters on 
current education 

topics, including the 
K-12 Education 

Plan. 

The database will be 
functionmg through BCTF 
Online (Internet access) early 
in 1996. Additional applica­
tions will be processed 
throughout the year. Annually, 
each person listed on the 
database will be requested to 
update/confirm information 
held. 

A copy of the application 
form and additional back­
ground information are 
available on request from the 
BCTR If you have any 
questions, contact Mike 
Lombardi, Professional 
Development Division, 871-
1849, toll-free 1-800-663-
9163 (ext 1849), fax 871-2291, 
or e-mail (mlombardi@bctf. 
bc.ca). 

- Mike Lombardi 

P E P S A 
president 

by Debbie Keel 

• recall exactly the moment 
that I agreed to let my 
name stand for the 

.presidency ofthe B.C. 
Physical Educators' Provincial 
Specialist Association (PEPSA). 
I was at a national conference 
attending a formal banquet to 
honour major contributors in 
physical education. There was 
a lot of pomp and ceremony, 
and when the pipers led in the 
dignitaries, I made ray deci­
sion. Had I known what lay 
ahead, I would not have had 
the courage to take it on. Now 
when I reflect on the past two 
and a half years, I realize that 
I have experienced real pro­
fessional and personal growth, 
and I have no regrets at all. 

Physical educators are 
special people. They know 
how to work very hard, and 
they apply that same effort to 
their play. I am able to 
associate with the best, and I 
am proud to be a member of 
their group. My network 
includes educators from many 
districts in B.C. and other 
provinces. I receive tremen­
dous encouragement and 
support from those people. I 
suspect it's because most of 
them are relieved that I and 
not they have all the responsi­
bility. I get even, however; I 
delegate. This is one of the 
most useful skills I have 
acquired in this job. 

As president, I attend an 
infinite number of meetmgs at 
all levels—district, provincial, 
national, and international. I 
communicate by fax, by 
telephone, by courier, by 
e-mail, and face to face. I 

receive mail, send mail, sort 
mail, and file mail. 1 respond 
to tho many requests made of 
me each day, and 1 run a full-
time elementary PE program. 1 
assist in co-ordinating PE 
workshops and conferences 
and help keep teachers in­
formed of the latest develop­
ments and resources in PE in 
my district and throughout the 
province. I keep regular 
contact with my executive and 
assist them with PSA business. 

/ delegate. This is 
one ofthe most 

useful skills I have 
acquired in this job. 

We are involved with con­
ferences, newsletters, curricu­
lum writing, lobbying efforts, 
and promotion of quahty 
physical education at all levels 
of the education system, 

I am able to accomplish all 
that I do because of the 
support I receive from my 
family and friends. Although 
my life is very busy, I try to 
maintain a healthy balance 
between work and play. It is 
intense at times, and I some­
times feel like a gerbil on a 
wheel. I may not choose to 
keep up this pace for a long 
time, but, for now, it is 
manageable, worthwhile, and 
fun, 

Debbie Keel is the president of 
the B.C. Physical Educators' 
Association. 

Status of 
Women 

by Wendy Matsubuchi 

Sime Management. 
Stress Management. 
Here Today, Where 
Tomorrow? Today's 

Decisions, Tomorrow's 
Careers. Women and Aging. 
Using the Gender Equity 
Resource Guide. Assertiveness 
Training. Financial Planning. 
For several years, I have 
volimteered to share these and 
other Status of Women 
workshops with teachers and 
students from around the 
province. 

Like the other 30 S/W 
facilitators, I try to tailor a 
workshop to the group's 
situation. 1 start by phoning 
the workshop convenor. How 
many will attend? Will ' 
participants include support 
staff, administrators, parents, 
community members, or 

•t 

students, as well as teachers? 
Aro there any special 
circumstances to consider? 
Where will the workshop take 
place? 

Sometimes, it is possible to 
negotiate the time and date of 
the workshop to minimize my 
time away from Sutherland 
Secondary School, in North 
Vancouver. Depending on 
when and where the 
workshop will take place, 1 
need to know the name ofthe 
local unionized hotel. 
Especially when travelling out 
of the Lower Mainland, I 
always offer to present Here 
Today, Where Tomorrow? to 
local secondary students 
when an evening workshop is 
requested for teachers, and 1 
offer one or more evening 
workshops for teachers if 
student presentations are 
requested during the day. 

As soon as I have the 
details, I confirm the 
workshop with Elizabeth 
Lambert, the S/W support 
person at the BCTF who 
prepares the workshop 
packages. I usually have at 
least a fortnight to make 
arrangements: book 
economical transportation 
and unionized-hotel 
accommodation, arrange my 
leave of absence, request a 
teacher on call, prepare 
my lesson plans, and alert my 
students and counselling: 
colleagues. Where time 
allows, 1 pick up the materials 
from the BCTF buildmg before 
dashing off to the airport. 

Whether they're in Bella 
Coola, Castlogar, Chilliwack, 
Comox, Coquitlam, Cowichan, 
Cranbrook, Fort Nelson, Fort 
St. John, New Hazelton, North 
Vancouver, Port Alberni, 
Prince George, Powell River, 
Salmon Arm, Sicamous, 
Squamish, Stewart, 
Vancouver, or Vernon, B.C. 
teachers have similar 
concerns and joys—-in their 
classrooms, professional lives, 
and personal lives. 

It is possible to realize a 
tangle-free workshop if a// 
communication is open and 
clear. Positive workshops 
make everything worthwhile: 
completing workshop 
paperwork, being away from 
kids and colleagues, returning 
phone calls, hoiisehold 
chores... 

Along with workshop 
participants, facilitators 
experience professional 
development. I feel privileged 
to resist the diverse schools 
and commtmities throughout 
B.C. Furthermore, I believe 
volunteerisra is an integral 
component of professionalism. 
If you are a teacher interested 
in this variety Of volunteerism, 
you may wish to apply to be 
trained as a facilitator at the 
next training session— 
perhaps as early as Siunmer 
'96. 

Wendy Matsubuchi teaches pt 
Sutherland Secondary School. 
North Vancouver. 
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Tho accoinpaoying financial stahMTKMits have; bvnn propuvvxl in accordanco with tho by-laws of 
lh(! lM!d(H-alion and IIK; provisions of tho Society Act. 'I'hoy rcdloct th(> sti^vvardship of tho H.xocutivo 
CloniniittcM^ ov(M- tlu; rcisourcf̂ s OI'IIK? l'(!d(!ration and tho conimitt(M!'s accountability lo lho 
ni(!ndj(M-ship I'oi- tho olToctivti inanagoniont ol'thos(! nvsourcos. 

As shown in tho 1994-9.̂ ) financial stat(Mnonts, lho (ionoral Operating Fund ((iOI*) rov(nui(!S 
exceeded expens<!S by $S91,()()() r(;pr(\s(niting the ni'th consecutive year that an opciraling surplus 
has heen achieved. The favourable rt^sults oct'urrod due to higher actual nioinb(n-ship fee rov(Muio 
than budg(Ued along with IOWCM- a(;tual divisional op(M-ating (̂ \p(!nses as a result of decreased 
program activity due to th(! focus on provincial bargaining. For the l99ri-96 budget year, tin; May 
199.̂ ) ntipresentalivo Assembly approv(Ki a biidg(!t with a dellcit of $I6,(){)(). 

The iMuleration's Burrard Street proptniy was sold in 1995 with net proceeds of $5.5 million 
applied subsequent to year ond lo rr.Kluco the $7 million in inUn-im bank llnancing obtained for the 
acquisition ofthe 50% interest in the 6th and Ash properly. The $2 million du(! January 1996 I'rom 
the sale in 1991 ofthe Broadway and Fir property will fully repay lho loan for 6lh and Ash. 

The Colleclive Bargaining Defence Fund (CI5DF) revcnuuis (ixciunled expenses by $1.9 million I'or 
tho 1994-95 year improving the CBDF balance i'rom $7.6 million as at June 30, 1994 lo $9.5 
million as at June 30, 1995. Higher revtmue in 1994-95 due mainly to higher net investment 
income was offset by higher expenses in 1994-95 I'or mediation and arbilralion support lo locals. 
For the 1994-95 and 199.5-96 Fiscal years, the Representative Assembly has approved the 
charging of costs related to the llrsl round of provincial bargaining against th(! CBDF. 

Although the Execulive Connuiltee is nol recommending an increase in the total riiombership fee 
percentage for 1996-97, a proposal is being considered that would ailocate a portion ofthe 
current CBDF fee lo the GDI' on the premise that future provincial bargaining costs will be 
charged lo the G01-. \ ^ 

Th(; operations ofthe Salary Indemnity Fund (SIF) renoct a net loss of $2.3 miMion I'or 
thel994-95 year compared lo net revenue of $6.9 million for the 1993-94 year. Tlie lower results 
in the 1994-95 year were due mainly lo an increase in the prior years' li»ng term c l a i m liability as 
a result of a change in the actuarial assumption for ternn'nations. The surplus balance of $3.2 
million as at June 30, 1994 has now decreased with the I'und in a surplus balance of only $.9 
million as al June 30, 1995. ilo\v(!ver, as this was a one time charge that reduced the surplus, the 
Executive (Committee is nol recommending a change from the current SIF fee percentage for 
1996-97. 

- Alice McQuade 

Management 
Responsibilily for 

Financial Slatemenls 
The accompanying Financial statements 

and all other information contained in this 
annual report are the responsibility ofthe 
management of the Federation. Thc Financial 
statements have been prepared by 
management in accordance with generally 
accepted accounting principles and have been 
approved by the Executive Committee. 

Preparation of Financial informalion is an 
integral part of the ongoing operation of the 
Federation. A system of internal accounting 
controls is maintained to ensure lhal 
transactions are accurately recorded on a 
timely basis, are properly approved and result 
in reliable financial statements. 

The Finance and Audit Committee reviews 
the financial statements and recommends them 
to the Executive Committee for its approval. In 
addition, the Finance and Audit Committeo 
meets with the officers of the Federation and 
the external auditors, and reports lo the 
Executive Committee. 

The financial statements have been 
examined by the Federation's auditors who are 
engaged by the Executive Commillee on 
recommendation of the Finance and Audit 
Committee and whose appointment was ratified 
at the Annual General Meeling. The auditors 
have free access lo the Finance and Audit 
Committee, without management present, to 
discuss the results of their audit work and their 
opinion on the adequacy of internal accounting 
controls and the quality of financial reporting. 

Elsie McMurphy 
Executive Director 

Rob M c L a r t m , CA. 
T r e a s u r e r 

Auditors' Report 
The Members 
Briiish Columbia Teachers' Federation 

We have audited the combined operations 
balance sheel of the British Columbia 
Teachers' Federation as at June 30, 1995, the 
combined operations statement of changes in 
cash resources and the statements of revenue, 
expenses and fund surplus of the general 
operating fund, colleclive bargaining defence 
fund and the contingency fund for the year 
then ended. These financial statements arc the 
responsibilily of the Federation's management. 
Our responsibility is to express an opinion on 
these financial statements based on our audit. 

We conducted our audit in accordance 
wilh generally accepted auditing standards. 
Those standards require that we plan and 
perform an audit to obtain reasonable 
assurance whether the financial statements 
are free of material misstatement. An audit 
includes examining, on a lest basis, evidence 
supporting the amounts and disclosures in the 
financial statements. An audit also includes 
assessing the accounting principles used and 
significant estimates made by management, as 
well as evaluating the overall financial 
statement presentation. 

In our opinion, these financial statements 
present fairly, in all material respects, the 
financial position of the federation as at June 
30, 1995 and the results of its operations and 
the changes in its cash resources for the year 
then ended in accordance with generally 
accepted accounting principles. 

The figures for 1994 presented for 
comparative purposes are based on financial 
statements of that year, which were reported 
on by other auditors. 

Price Walerhouse 
Chartered Accountants 
Vancouver, Briiish Columbia 
November 3, 1995 

Coiiibiited Operaiioiis 
Balance Shct'i as ai .luiu' -̂ 0 

Contingency Fund 
Capital Project Fund (Note 9) 
William R. Long Memorial 

international Solidarity Fund 
(Note 10) 

Ed May Social Responsibilily Fund 
(Note 11) 

Other Funds 

119 

21 

3 
2 

24.090 

$33,365 

Basis of Combination (Note 1) 
Contingent Liability (Note 13) 

Approved by the Execulive Committee 

1995 1994 
(in thousands) 

ASSETS 
CURRENT 
Cash and treasury bills 
Marketable securiiies 

$3,744 
8,611 

$ 832 
9,138 

M(!mb(!rship fees and 
other receivables 

Receivable on sale of building 
(Notes 6 & 7) 

Inventories and prepaid expenses 
Agreement for sale (Notes 4 & 7) 

12,355 

2,7.54 

5,486 
392 

2,000 

9,970 

3,165 

363 

DUE FROM 
Salary Indemnity Fund 

22,987 

15 

13,498 

13 

LONG TERM 
Agreement for Sale (Notes 4 & 7) — 2,000 

FIXED ASSETS (Note 6) 1,554 3,248 

INVESTMENT IN 
CO-OWNERSHIP (Note 8) 8,809 8,904 

$33,.365 $27,663 

LIABILITIES 
CURRENT 
Accounts payable 
Bank loan (Note 7) 

$ 1,753 
7,000 
8,753 

$ 2,178 

2,178 

LONG TERM Bank loan (Note 7) — 7,000 

DUE TO 
Provincial Specialist Associations 522 367 

9,275 9,545 

MEMBERS' EOUITY 
General Operating Fund 
Collective Bargaining 

Defence Fund 

14,428 

9,517 

14,908 

7.606 
237 

(4,642) 

18,118 

$27,663 

l A C I I U ? .|an./!Vb. |9*)(, j 
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1995 1994 

CASH I'ROM (USED IN) OPERATIONS 

SOURCES 
Fees Received 
(leiUM'al ()p(M-aling I'und 
C(ill(U',tiv(! Bargaining l)el'(Mice I'und 
C()nling(Micy I'und 
William R. Long Mcniiorial 

Internalional Solidarity I'und 
Ed May Social Responsibility l-und 

USES 
Expenses Paid 
Ci(Mi(;ral Operating Fund 
C()ll(H'liv(̂  Bargaining Dcd'eiuu; F'und 
(;(inting(!ncy F'und 
William R. I.ong Memorial 

lnl(M-national Solidarity Fund 
I'd May Social Riisponsibilily F'und 
Capital ''reject Fund 

Advances lo Salary Indemnity Fund 

NET CASH FROM (USED IN) OPERATIONS 

CASH FROM (USED IN) INVESTING ACTIVITIES 
SOURCES 
Bank Loan 
Investment income received 
Proceeds from member loans 

USES 
Purchase of fixed assets 
Investment in co-ownership 

NET CASH FROM (USED !N) 
INVESTING ACTIVITIES 

CHANGE in cash, treasury bills, 
and marketable securities 

Wriie Down of marketable securities 
CASH, treasury bills and marketable 

securities, beginning of year 
CASH, treasury bills and marketable 

securities, end of year 

$18,748 
2,91 I 

415 

355 
28 

(in thousands) 

$17,999 
2,789 

398 

340 

22,457 

17,403) 
11,725) 

(558) 

(342) 
(28) 

(20,056) 

(2) 

21,526 

(18,462) 
(1,035) 

(785) 

(3()4) 

(291) 

(20,937) 

(130) 

(20,058) (21,067) 

$ 2,399 $ 459 

$ 
274 

38 

312 

(324) 
(2) 

$ 7,000 
784 

32̂  

7,816 

(1.173) 
(7,339) 

(326) (8,512) 

(14) (696) 

2.385 

9,970 

$ 12,355 

(237) 
(436) 

10.643 

$ 9,970 

STATEMENT 111 
General Opcraliiig Fiiiid 

Statement of Hevenue, Expenses and Fund Surplus 
for the Year Ended .[une 30 

1996 
Budget 

(Unaudited 
Note 14) 

1995 1994 
(Note 15) 

(in thousands) 
REVENUE 
Allocation of membership fees (Note 3) 
Net Investment Income 

DIVISIONAL OPERATING EXPENSES (Note 5) 
Management and Legal Aid 
Organization Support 
Finance and Administrative Services 
Research and Technology 
Professional Development 
Bargaining and Member Services 

Grants to Locals 

NET REVENUE (EXPENSE) BEFORE UNUSUAL ITEM 
UNUSUAL ITEM 

Gain on sale of property 

NET REVENUE (EXPENSE) 

Fund Surplus, beginning of year 

Net Transfer (to) from Capital Project Fund (Note 9) 

Transfer of Capital Project Fund deficit (Note 9) 

FUND SURPLUS, end of year 

$19,1.54 $18,803 $18,094 
— 194 146 

19.154 18.997 18,240 

2.684 2,277 2,488 
3,748 3,869 3,530 
2,348 2,065 1,883 
1,558 1,484 1,492 
2,713 2.803 2,883 
2,306 2,385 2.534 

15,357 14,883 14,810 
3,813 3,223 3,164 

19,170 18,106 17,974 

(16) 891 266 

3,873 
(16) 4,764 226 

14,428 14,908 7.204 

— (3,800) 7,438 

— (1,444) — 

$14,412 $14,428 $14,908 

S T A ' S l ' L ^ l l W t ^ i V 
( l o l h M ' t i v e Bar<.>ainBn<> De t ' enee I ' l i n d 

S t a t e m e n t o i ' l { e \ e n u e . E . x p e n s e s 
a n d lum\ S u r p h i s 

f o r t h e Y e a r l^.nded . l u n e IM) 

1995 1994 
(Note 15) 

(in thousands) 
RHVF.NUI': 
Allocation of memb(>rshi|) I'CM'S 
(Note 3) 

N<M investuHMit income 

l'\PF.NSI':S 
Sup|)orl to IcK'als 
Defend Local Bargaining Campaign 
Slrik(! pay 
Joh aclion publics relations 
Job aclion grants 
Other 

NET REVENUE 

Fund Surplus, beginning of year 

FUND SURPLUS, end of year 

$2,920 $2,803 
716 180 

3,636 2,983 

1,190 466 
511 412 

3 (115) 
1 94 

20 171 
— 7 

1,725 1,035 

1,911 1,948 

7,606 5,658 

$9,517 $7,606 

STAPEMENTY 
Contingency Fund 

Siaiemenl of Revenue, Expenses 
and Fund Barplus 

for the Year Ended June 30 

1995 1994 
(in thousands) 

REVENUE 
Allocation of membership fees 

(Note 31 
Net investment income 

EXPENSES 
Burrard Street building 
Legal costs 
Defend Local Bargaining Campaign 
Bargaining fall planning conference 
Grant for video 
Campaign for local autonomy 
Other 

NET EXPENSE 

Fund Surplus, beginning of year 

FUND SURPLUS, end of year 

$417 
23 

440 

225 
205 
126 

558 

(118) 

237 

$119 

$400 
41 

441 

180 
412 
146 
25 
19 
3 

785 

(344) 

581 

$237 
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( io i i ih i iK 'd Ogx'i 'aiioiis 
\o(<'s iu I'lEiJMK'ial Sjaiciiu'iWs 

\(>ari:iHic(! j i i iH' . ' io. r>or) 

1. UASIS 01' COiViniNATlON 
'rh('S(> lliumcial slalciiiciils ol' llic Ihilish Coliiiiiliia 
'r(>a(:lH;rs" l''c(lcralioii (the BCTl'' or the l''c(l(;ration) 
include Ihc results O I ' I IH ! (leneral Operating I'und, Ihc 
(iollcctive Bargaining Dcl'eMicc l-'und, the Contingency 
h'und, the William 11. Long Memorial Inlernalional 
Solidarity l-'und. the I'kl May Social Hcsponsihility 
l''mid, and the (iapilal Project h'und. The Salary 
Indemnity l-uncl is reporliul in a S(;parat(! set of 
nnancial stat(!ni(Mits and is not included in these 
linancial slatcnHuits. 

The purpose; ol'the Salary Indenniily i-'und is to 
nuuU the; obligations of the; Sfilary Indeminity IMan 
which provides income; l)e;ne;rils to me;mbe;rs elisable;d 
I'reini empleiyme;nl as u reisult eirillne;ss eir ae"cide;nt. 
The' teital re;e; alleicate;el tei the; !ialary In(le;nunty l-'und 
vvas l.tiO p(;r e'.e;nt ol'gross salary I'eir the; 1994-19*).') 
membership y(;ar. Any I'lnul d(;lle'.ie;nc.y is the; 
respeinsihiiity ol' the; l-'e;de;ratiein. 

2. SUMMARY OF SIGNIFICANT ACCOUNTlNCi 
POLiClFS 

Signillcant ace'.eiunting peilicie;s iise;d in the; pr(;paratiein 
ol'the; linancial state;me;nts are; sununari/.e;d be;leiw. 
Those policie;s are in accordance; vvith ge;nerally 
accepted ae:e:eiunting principle;s and the; 
ree-eimmendatieins ol'the Canadian Instilute; eil' 
Chartere;d Accountants. 

a. Marketable Securities 
Marketable securities are origiiuilly receirded at cost. 
When tho market value ol' the peirtl'oliei has de;cline;d 
below ceist an adjustment is made to rellect the 
de;cline in market value. This is kneiwn as the; 
carrying value. If there is a further de;e:line in market 
value, this becomes the new e;arrying value. The 
carrying value is not increased to rene;e:t any 
subsequent increase in market value;. 

b. Inventories 
Inventories of lesson aid materials and stationery 
supplies are valued at cost or net realizable value, 
whie;hever is the lower. 

c. Fixed .Assets 
Fixed assets aro recorded at cost. Depreciation is 
calculated on the straight-line method based on 
anticipated useful lives: 

Furniture & equipment 3 to 15 years 
Computer hardware 3 to 5 years 
Leasehold improvements until the year 2004 

(9 to 10 years) 

d. Staff Pension Plan 
Tlu; cost of the federation's dellned benelit pension 
plan is dolermined perieidically by independent 
actuaries. Pension expense is charged annually to 
op(;rations and represents the cost of pension henellts 
provided in exchange for employees' services 
rendered during the year, as calculated using the 
accrued benefit inetheid prorated on services. 

3. MEMBERSHIP FEES 
'f he membership fee for the year ending June 30, 
199.5 was 1.35% of the gross salary of each member. 
For the year ending Juno 30, 1996 the 1995 Annual 
General Meeting app"-("ved the same fee. 

Tho following sunir.iarizes the fee allocations: 
General Operating Fuiid 1.150% 
Collective Bargaining Defence Fund 0.175% 
Contingene ,̂y Fund 0.025% 

1.350% 

The General Operating Fund allocates 1.86% of its 
fee revenue to the William R. Long Memorial 
International Solidarity Fund. In addition, tho General 
Operating Fund allocates $1 per member per year to 
the Ed May Memorial Social Responsibility Fund. 

4. AGREEMENT FOR SALE 
Due on January 14, 1996, the amount of $2,000,000 
represents the balance owing from the disposition of 
tho Broadway and Fir investment property whicli was 
sold in 1991-92. This agreement provides for the 
payment of interest income to the BCTF in the form of 
the assignment of lessee payments of $8,900 per 
month I'rom the purchaser of the property. 

5. DIVISIONAL OPERATING EXPENSES 
The Federation allocates operating expenses ofthc 
General Operating Fund to individual programs which 
are grouped within a divisieinal structure. The 
following is a listing of tho major program areas 
within each division and summarizes the specific 
programs that have been approved by the 
Representative Assembly. 

IM'M-"):') l'J<14-<).T l«)<):{-')4 
VeLu.ti! JLiieUit"' Aeliiul 

II iiaiiililiMl INdli' Ifil 
\ Ill 

Iill IlKlllSilluls) 
Mfis iaKCi i i c i i l and l .cKal A i d 
Mii i i i i j^cinci i l rci 'Sdii iH' l 
l,(';,'ai /\i(l >v l i i l c r i i i i l l l c l i i l id i i s 
( ia i iadian ' rc j ic i icrs ' l -Vdcral lon 

Oi-Kai i i/a l ion .Supiioi-I 
liC.l']' (i(i\'('niaiic<' 
I.ocal Lcadcrs i i ip I ra in i i i g 
Task I ' l i rrr " i i l io lcs iv l l cspdi is i 
( i l l l l l l lUlll it .i.illMS 
(.( i i i i iminily ><( l .a l i i i i i i ' e i i i lr i-aci i 
I ' l ' i ' i icl i l'i"c)f.;rams iS( .Si-rviccs 
Mi'iiih('r.shi|)-U('coi'ds. 

H c c n i i l i n c i i l . l i i ' l c iU ion 

I ' inaii j 'c anel Ad i i i i i i i . s l ra l i v c S«Mvic<'.s 
Treasury .Xn'ouiUing 
Ad i i i i n i s l r a l i v c .Services 
l 'ri)(liiclii)ii .Servic<'s 

l l i 'se 'arcl i and rcc l i i i o logy 
Hesearcl i 
Inror inal io i i Services 
reclin()lnj.;y 

I'rortvssioitiil n(>ve;l()|)tn(;iil 
Teaching Itij^dils iv l 'r; ictices 
eioni ini ini ly Developinei i l 
iX( Oul reach 

.Social Hesponsi l i i l i ly 
Project A|)()licati(tii iKi Ad in in i s -

U-alion - Cur r i cu lum Services/ 
i*rot'(;ssional e)|)porlunili(;s 

( lonli ini i i ' ig MdiK^ution; 
l.(!Ssoii A ids . iS( I'rof^rani 
l'or equality •Tea<-liiiij^ 

H a r g a i n i n g anel Me in l i e r Se^rvico.s 
Ueirgaining 
Pension I5eiient Plans 

(•rants to Loca ls 

Sl,̂ .'')'̂  % 1,274 $i.;U),s 
451 552 

5f.S 
2,277 2.:{(i.'-) 2.4.S.S 

2.{):\7 1 ,<),sr. 1 ,')2') 
a 52 :{,s() 

l i e s il! i:i 71 
•j;i(i ')()2 

2;-) 7 :{') 
1 :ui 1 17 2e» 

1X2 IS') i.s;{ 
:!,sf)<j ;{.s.5i ;!,5;{() 

•<'S 
,5,5S (.14 

27 r, 27') HI 1 
1 12 Ml ;i2 

11 1,12e. 1.01(1 ')2f. 
2A)(,r, l.')2S 1 .SSi! 

.•{24 ;{io 27') 
42;{ 442 440 
7:!7 7f):{ 77:? 

1.4S4 1,515 1.4')2 

')()7 ')5() 

1,()(),'•) 1,074 S21 
.'')7i 5()() 72<) 

(2) 5<) 

HOO 2')1 :{24 
2.80:{ 2,.s;{.':- 2,88.'} 

2.1(.t 2,1')2 2,280 
224 2Hf) 254 

2.HS,'') 2,42,S 2.534 
:{,22:{ :{.340 .•{.164 

Within programs, expenditures are; further classified 
according tei type;. Tho I'ollowing is a summary of 
teital program expenditures by type. 

1994-9:1 1994-95 1993-94 
A c t n u l [liHlg(;t A c t u a l 

(I'liaiulllcd (Note l.'i) 
Xolr 14) 

(in thousands) 
Salar ies HeMieHts S 8.299 $ 8.293 $ 8.275 

'Taljh; Of i icers ' Satari(;s. 
Accommodat ion * i 
li.xpenso Allovvanc(!s :{8;{ 346 333 

l.lt, l-.xecutive 8i StalT'Travel :{;{() 340 359 
A ( IM, I{/\, Summer I.ead(;rsliip 
6« M(H;tings 1,935 1.983 1.9'M 

(Iranls (includ(;s a l l grants; 
thcisi; to locals and otliors) ;{,679 3,804 3.603 

Pr int ing . P i s t r i bu l i on . 
P l io locopying 'J78 1.027 966 

(;()nt(>r(Mice Costs 4 M 447 602 
Organizat ion Memb{;rsli ips 576 576 565 

Consultant Legal l-'eos 310 318 422 
Pul)li(; l{(;lations/Communi('.alions 299 299 349 

l ic iuipment lt(;nlal. 
Purchases St Maint(Mianc.<; 192 192 189 

Depreciat ion and Ca in on 
Disposal of l-ixcul AsscUs 463 361 341 

Property Tax<;s, Operat ing 
I']xponses. Insurance, l{(;nl 849 S47 671 

Misc(;tlaneous 120 114 106 
Administrat iv ( ! Charge's & 

Overhead Uecovered (394) (398) (474) 
Program Itovonue (includes 

1 esson A ids sales. 
Labour Canada grants. 
Timelier N(;\vsmagazine ads 
& subscr ipt ion revenue) (347) (347) (327) 

SI 8,106 St 8.202 SI 7.974 

Dep i ' e c i a l i d i i expense l o r the year ended . l i i i ie 30 , l') ')5 
was $44(),()()() (I994--S3.r.5,()()()), In l ' ) ' )4 -95 l l i c l i i i r ra re l 
Street l a i i i l anel l iu i le l i i ig was so ld Tor net pnicece ls oT 
$.5,440,739 r e s t i l l i i i g in a ga in on e l ispos i l i in i oT Si3,S72,7 17 
(based on the net book va lue o r i a i i d and b u i l d i n g oi ' 
•SI,.568,022 at (he da l e o f (lis|)(isili(in). 'The proceeds Troiii 
l l i c sale we re rece i ved on Sep t embe r 2U, l ' ) ' )5. The ga in on 
sale was t ra i i sTcrred lo the Cap i t a l Project I 'Uiul , 

7. BANK LOAN 
In 1993-94 the B C T l - b o r r d w e d .$7,()(){).()()() f rom the 
C a n a d i a n Impe r i a l Bank o T C o i m n c r c c to assist in the 
p u r c h a s e o l ' the oTIlcc b u i l d i n g at (till and A s h in Vancouver . 
The l oan w i l l be r epa id w i t h the net sale p roceeds o f Ihc 
B i i r ra re i Street p r o p e r l y and lh(! p roceeds of Ihc Broae lway 
anel T'ir A g r e e m e n t for Sa le . 'The l oan is fully s e c u r e d by 
assets o f the l - cde ra t i on . 

8. INVl'lSTMliN I IN CO-OWNFRSIIIP 
'The inves tment in co-( ivvncrsl i i|i n^j i rcs imts the BC' i ' l - ' s 5()'/(i 

uiielivieleel in teres t in l and iuiel hui le l ing useel i'or the l-enlcra-
l i on 's o f l l ccs at 6 t l i A s h as s u m m a r i / e d b c i o w ( in 
t h o u s a n d s ) : 

A c c u n i u l u t e d l'>95 _l'JfM_ 
l ) ( ;pr( 'c ial ioi i 

('J7) 

Curriculum Services/Professional Opportunities 
(CSPO) programs are funded through government 
grants or user fees and are nol included in the 
divisional operating expenses of the Federation. The 
balances of these programs are included in accounts 
payable. 

1994-95 1993-94 
(in tl iousands) 

l-urnitun^ & equipment S I ,266 
Computer hardware 902 
Leas(;hold improv iunenls 288 
Uui ld ing - B u r r a r d St. — 
Land - B u r r a r d St. — 

S (453) 
(414) 

(35) 

O r i g i na l 
Cost 

Land 
B id ld ing 

$1,550 
7.356 

$8.906 $_i!l l l 

N'ê t Hook Va lue 
$1,5.50 1,55(1 

7,:^r.9 . 7 ^ 5 4 
$8.809 $8,904 

l)(;pre'ciati(in is calculate;d em the' s t r a i gh t - l i ne ineUlieid 
(ive-r 30 y c i i r s . 'The; e-osls I'eir the investm(;nt in cei-ovvnership 
a n d le!as(;h(ild impre)ve'm(;nls w e r e pa i d eiut eif t in ; C a p i t a l 
Pro ject l-'uiul th(;n traiisfe'rre;d tei IIK; ( l ene ra l O p e r a t i n g 
l-'und as a n iiiV(!Stm(Mil in cei-eivvncrship a n d a (IxeKl asset . 

'The; B C TI- bus (MUer( ;d in',,(i a lease; agr('e;ni('nt vvhie-h 
c o m m i t s the; I-'(Hl(;r<ili(in tei a n n u a l le>ase? paynieuits eif 
$881,()()() for i l l()-y(;ar pc 'r iod e:ei!nme;ncing in Mare4i 1994. 
A s ê o-uvviKM- (if the; p rope r l y , lh(; BC'Tl- vvill r o cc i " .50% o f 
a l l nê t r{;ve'iui(;s g(;n(;rat(;d by this |)r(ip(;rty. 

9. CAPITAL PROJECT FUND 
1994-95 1993-94 

(in thousands) 
$3,203 $(4,642) 

3,873 

$18.106 $18.202 $17.974 i 

l-'und (delicit) surplus, beginning of year 
'Transfer I'roni (Ui) (!(!n(!ral Opcirating l-'und 

( ia in on saU-. of proiierty 
Costs of inveslmimt in 

co-dvvnership (Note 8) (2) 
Costs of leasehold improveuKMits (71) 

Interest exp(;nse (602) 
•:xpenditur((s ^ 
1-und delicit, end of year (1,444) 
'Transfer of el(;tl(-it lo (ieMKM'al Op(M-aling l-'und 1,444 — 
1-und balance, (Mui of year S 0 $(4,642) 

(7.339) 
(100) 
(115) 
(291) 

(4,642) 

The; C a p i t a l Proje;c.t 1-und vvas sot up f r om the; prei(;ee;ds 
dcrive;d freim sale; of r ea l estate p r ope r t y d(;(;incd s u r p l u s to 
the; iu;e'ds o f the l - i i dora t i on . T h o purpose o f the; fund vvas to 
nnane-.i; e:upitiU i m p r o v o m o n t s to tho iKHI - ' b u i l d i n g a n d tei 
nnaiu;o, ein a loaso bas i s , ma jo r i t ems eif ociuipme;nt I'eir the; 
use; eif the F(;d( ;rat ion a n d i l s l oca l s . T h e fund has been 
d i s c o n l i n u o d , tho e n d i n g do l l c i t vva.s transl 'orre;d to the 
(Ione;raI O p e r a t i n g F u n d on .Juno 3 0 , 1995 . 

10. WILLIAM R. LONG MEMORIAL 
INTERNATIONAL SOLIDARITY FUND 

1994-95 1993-94 
(in thousands) 
$ 7 $ 29 
356 342 

(:^42) (364) 

I-und surp lus , beg inning of year 
l-ec; a l locat ion (Note 3) 
I-'xpenditures 
I'unel surp lus , emd of yi^ar $ 21 $ 7 

S 424 
1,5(){) 

(1.117) 

$ 807 

1-iiiuls unexpended beg inning of year $ 807 
1-unds received 587 
l-'unds disburs(;d (804) 
1-uiuls unexpended end of year-repr(\seiUs the 

niit commitment for unexpired contracts $ 590  

6. FIXED ASSETS (in thousands) 
O r i g i n a l A c c u m u l a t e d 1995 1994 

(]ost n c p r c c i a t i o n Not Book Va lue 

$ 813 S 923 
488 489 
253 202 

— 1,429 
— 205 

$2,456 $ (902) $1.5.54 $3,248 

T l u ; purpos ( ; o f the fund is lo i m p r o v e pub l i c e d u c a t i o n i n 
t h i r d w o r l d c oun t r i e s . 

11. ED MAY SOCIAL RESPONSIBILITY FUND 
1994-95 

(in thousands) 
1-und balance, beginning of year $ 0 
l-'ei; a l locat ion (Note 3) 31 
lixpenditureis '28) 
l-'und surp lus , end of year 3 

Tho F-d M i i y Soc ia l Be 'speinsibility I-und w a s ostabl ishe 'd 
by the^ 1994 A n n u i i l Cie;norul M o o t i n g to c o m m o n c o in 
1 9 9 4 - 9 5 . T h o purpose o f tho fund is to promeito soc ia l l y 
re;sponsiblo t o a c h i n g p r i o r i t i e s . 

12. THE BRITISH COLUMBIA TEACHERS' 
FEDERATION STAFF PENSION PLAN 

The I -oderat ion mainta in.s a c o n t r i b u t o r y de f ined bonof i t 
final ave rage p e n s i o n p l a n c o v e r i n g the ma jo r i t y o f its 
( ;mployeos. T r i - a n n u a l a c t u a r i a l v a lua t i ons aro p r e p a r e d 
u s i n g the preijected a c c r u e d bene l i t m e t h o d pre i -rated o n 
se rv i ce w i t h tho assets v a l u e d u s i n g m a r k e t - r e l a t e d va lues , 
vvith 5-year a v e r a g i n g o f inve;.stment i n come . 

J a n u a r y 1.1993 

.Accrued henellts $7,697,000 
Pension fund assets $8,017,000 

13. CONTINGENT LIABILITY 
i\ form(;r m o m b o r p e t i t i on ing on his o w n b e h a l f a n d on 
b e h a l f eif the m e m b e r s eif the B r i t i s h C o l u m b i a P r i n c i p a l s ' 
a n d V i c e - P r i n c i p a l s " A s s o c i a t i o n has ob ta ined a n o r d e r f r om 
the; S u p r e m o C o u r t o f B r i t i s h C c i u m b i a aga ins t the 
l-'oderatiein d e m a n d i n g a p r o p o r t i o n a l .share o f m e m b e r s ' 
equity. T h e o r d e r dec l a r es that tho pe t i t i oner is ent iUod tei 
u n s p e c i n o d c o m p e n s a t i o n . T h e issue of q u a n t u m o f 
ce impensat ion has not been d e t e r m i n e d a n d w i l l be the 
subject o f fu r the r ceiurt pre iceedings. 

14. BUDGET 
T h e 1 9 9 5 - 9 6 budget p resented i n S ta t ement 111 is the 
budge t as a p p r o v e d by the Represen ta t i v e A s s emb l y . T h e 
1994_95 budge t p resen ted i n note 5 is U ic budge t as 
a p p r o v e d by tbc Represen ta t i v e A s s e m b l y a n d a m e n d e d by 
the Fxecu t i v e C o m m i t t e e . 

15. COMPARATIVE AMOUNTS 
C e r t a i n o f the p r i o r year ' s fig^ .os have boon rec lass i f i ed for 
c o m p a r a t i v e pu rposes . 

r i .ACMI .U .Inn./I eh. I<)<>(. 

S c l 
S i A l K M I A I I 

The; Me;mhe'rs 
British Ceilumhia 
Te'ache;rs' l''e;de;ration 

We have; audile;d the; balance; 
she;el eif the; British Ceilumhia 
'I'eachers' Federutiein Salary 
lnde;mnity l-'und as at June 30, 
1995 and the statements of 
revenue, exponse;s and fund 
surplus and changes in e:ash 
resources for the year then 
ended. These financial state­
ments aro the; responsibility eif 
the l-ederation's management. 

jr responsibility is to express 
an opinion on these financial 
statements based on our audit, 

Wo conducted our audit in 
accordance with generally 
accepted auditing standards. 
Those standards require that 
we plan and perform an audit 
to obtain reasonable assur­
ance whether tho financial 
statements are free of material 
misstatement. An audit 
includes examining, on a test 
basis, evidence supporting the 
amounts and disclosures in 
the financial statements. An 
audit also includes assessing 
tho accounting principles used 
and significant estimates made 
by management, as well as 
evaluating the overall financial 
statement presentation. 

In our opinion, these finan­
cial statements present fairly, 
in all material respects, the 
financial position of the fund 
as al Juno 30, 1995 and the 
results of its operations and 
changes in its cash resources 
for the year then ended in 
accordance with generally 
accepted accounting 
principles. 

The figures for 1994 
prese^ited for comparative 
purposes are based on 
financial statments of thai 
year which were reported on 
by other auditors. 

Price Waterhouse 
Chartered Accountants 
Vancouver, British Columbia 
November 3, 1995 

S a h i i y lii(l<'iiuiily 1 I I IHI 

B a l a i X T Sh i ' e l as al 
1995 1994 
(in Iheiusanels) 

ASSETS 
CASI1 anel Ireasiu-y hills $ l,5K.S $ 1,343 
ACCOLNTS Rl'X'.l-j'VABi.!'; 3,158 3,091 
INVI-:S TMI-INI'S (Neile' 3) S7,259 73,476 
i'ixi-:i) Assi-ris 17 19 

$92,022 $77,929 
L IAB im IES AND I-UND SURPLUS 
ACCOUNTS PAYABLI-; $ 169 $ 139 
DUF TO (Je;neral ()pe;raling Fund 15 13 
PROVISION FOB CLAIMS (Note 4) 

Pension conlribuliems 354 386 
She)rt-term 2,949 3,221 
Leing-term 87,674 71,003 

FUND SURPLUS 861 3,167 

$92,022 $77,929 
Contingent Liability (Neite 6) 
Approved by the; l-]xe;cutive Committee; 

aide, -

S I A I U M I A I II 
S a l a r y l i u i e i n n i l y I ' l i i id 

S i a l o n i c n t ol* Ht 'V f iu ie . I''x|)enses 
a n d l i i i i d Sur|) l i is 

Cor tlu" Yea r i ^ i d e d .juiie 30 

REVENUE 
Membership fees (Note 2) 
Teachers' share of unemployment 

insurance premium reductions 
Investment income 

EXPENSES 
Benefits (Note 4) 
Pension contributions (Note 4) 

Excess of current year's revenue 
over benefit and pension expenses 

(Increase) reduction in prior years' benefit 
and pension expenses (Note 4) 

Adjusted net (expense) revenue 

Administrative expenses 
Investment management and trust 

company fee (Note 5) 

NET (LOSS) REVENUE for the year 
FUND SURPLUS (DEFICIENCY), 

beginning of year 

FUND SURPLUS, end of year 

1995 1994 
(in thousands) 

$26,537 $25,511 

1.930 1,916 
5,163 5,908 

33.6.30 33,335 

26,148 23,831 
811 848 

26,959 24,679 

6,671 8,656 

(6,853) 22 

(182) 8,678 

1,851 1,579 

273 159 

2,124 1,738 

(2.306) 6,940 

3,167 (3,773) 

$ 861 $3,167 

S I V! I M I N I i l ! 
S a l a r y h i d c i i i i i i i y t im<! 

S i a l e i n e n l o f (!lian;4('.'-i in C a s h K('s<>iir<('s 
l'or i l l * ' W a r I'.iuled .*>(l 

1W5 U)94 
(in lliousanels) 

CASH I-ROM (USI'in IN) 
OPERATIONS 

SOURCES 
l-'e'cs re;e'e'ive'el 
Te'ache;rs' share; eif 

une;mpleiyme;nl insuraneu' 
pre'miimi re;elue'lieins 
r(;e'e;ive'd 

Advanc(;s I'reim (lene'ral 
0|)e;raling Inind 

$26,476 

1,930 

2 

28,408 

USES 
Paid le) claimants (16,662) 
Pension conlribuliems paid (782) 
.Administrative 

expe;ndituros paid (2,087) 

(19,531) 

NE r CASH FROM 
OPERAFIONS 

CASH FROM (USED IN) 
INVESTING ACTIVITIES 

SOURCES 
Investment inceimo 

received 
Proceeds from sale 

of investments 

5,695 

172,401 

178,096 

USES 
Purchase of investments (186,723) 
Purchase of fixed assets (5) 

(186.728) 

NET CASH USED IN 
INVESTING ACTIVITIES 

CHANGE in cash and 
treasury bills 

CASH and treasury bills, 
beginning of year 

CASH and treasury bills, 
end of year 

$25,354 

1,995 

130 

27,479 

(15,310) 
(786) 

(1.7.50) 

(17,846) 

$8,877 $9,633 

4,426 

68,220  

72,646 

(83,439) 

(83,439) 

(8.632) 

245 

1.343 

$1,588 

(10.793) 

(1.160) 

2.503 

$1,343 

Salary indemnity F u n d 
Notes to 

F i n anc i a l Statements 
Year Ended June 30, 1995 

1. SUMMARY OF SIGNIFICANT ACCOUNTING 
POLICIES 

Significant accounting policies used in the prepara­
tion of the financial statements are summarized 
below. These policies are in accordance with 
generally accepted ace-ounting principles and the 
recommendations of the Canadian Institute of 
Chartered Accountants. 

a. Investments 
Investments are originally recorded at co.st since they 
are held as long-term investments. In the event of a 
permanent decline in market value, the investments 
are written down to reflect the decline in market 
value. The resulting balance is known as the carrying 
value. The carrying value is not increased to reflect 
any subsequent increase in market value. 

b. Fixed assets 
Fixed assets are recorded al cost. Depreciation is 
calculated on the straight-line method based on 
anticipated useful lives. 

2. PURPOSE AND FEES OF THE FUND 
The purpose of the Salary Indemnity Fund is to meet 
the obligations of the Salary Indemnity Plan which 
provides income benefits to members disabled from 
employment as a result of illness or accident. 

The membership fee for the year ending June 30, 
1995 was 1.6% of the gross salary of each member. 
For the year ending June 30, 1996 the 1995 Annual 
General Meeting approved the same fee. 

3. INVESTMENTS 
The market value of long-term investments as at 
June 30, 1995 was $94,761,079 compared to a 
carrying value of $87,258,831 (June 30, 1994 market 
value—$71,344,994; carrying value—$73,476,478). 

4. CLAIM EXPENSES AND PROVISION FOR 
CLAIMS 

All accrued liabiUties and provisions for claims are 
based upon an actuarial valuafion as of 
June 30. 1995. This valuation uses standard claims 
tables modified to reflect plan experience. In 
subsequent periods the accrued liabilities and 
provisiciiS for claims are adjusted based upon actual 
plan experience. These adjustments can be 
significant. 

As a result of the current period's actuarial 
review, adjustments wore required for claim benefits 
and pension contributions attributable to prior 
periods and these adjustments are included in the 
operations of the current period. 

5. INVESTMENT MANAGEMENT AND TRUST 
COMPANY FEE 

The investments of the Salary Indemnity Fund are 
managed by an independent investment firm in 
accordance with investment restrictions as 
established by the Federation and the Trustees' Act 
(B.C.) and are lodged for safekeeping with a trust 
company. 

6. CONTINGENT LIABILITY 
A former member petitioning on his own behalf and 
on behalf of the members of the British Columbia 
Principals' and Vice-Principals' Association has 
obtained an order from the Supreme Court of British 
Columbia against the Federation demanding a 
proportional share of members' equity. The order 
declares that the petitioner is entitled to unspecified 
compensation. The issue of quantum of compensation 
has not been determined and will be the subject of 
further court proceedings. 



rS.ACntJi l .liin./l r h . 

H U i i r i i i i i . B e i i r w i i c ^ l a i i g i i e s i i i i e r e r B 

i M i r Ihc l . ' i-moiilh period c i i d i n c Sc|) lc i i i i )cr .'{O, I'MJf., i l ic 

i)asic p i M i s i o i i earned •).<)"„ and s lood al S^.O^fi mi l l ion . 

The inClal ion-adJustmcnl a c c o u n i for Ihc .same period (s irncd 

9,1"/„ and .slood al $() I f) mi l l ion . 

The a n n u a l rale o l ' r c l u r n over ihe past e i ch i years for both 

I'luuls is 1 1%. 

Hoth funds arc I'ully ( l i \ crs i f i cd , w i lh a p | ) r o \ i n u i t c l y 41',';. in 

dcht N 'cluclcs (hoiuls, money market , and nuirtgagcs) and 5^)% in 

(upuly vehicles (stocks and real estate). 
- Ken Sinilh 

Date Location 

F e b r u a r y 10 V e r n o n , Village; Gr tuu i 

F e b r u a r y 17 N o r t h Vancouve r , C o a c h House Inn 

F e b r u a r y 24 R i c h m o n d , R i c h m o n d Inn 

M a r c h 2 Pen t i c t on , (The C la r i on ) L a k e s i d e Resor t 

M a r c h 9 Sur rey , S u r r e y C o n t i n u i n g E d . Cen t r e 

M a r c h 30 K a m l o o p s , Coas t C a n a d i a n Inn 

A p r i l 13 W i l l i a m s L a k e , O v e r l a n d e r M o t o r Inn 

A p r i l 2 0 F o r t St. J o h n , P i onee r Inn 

A p r i l 27 P r i n c e George , H o l i d a y Inn 

M a y 4 V i c t o r i a , H o l i d a y Inn 

T h i n g s to b r i n g ( cpt ional ) : p e n s i o n s ta t ement , 
ca l cu la to r , p e n , spouse/fr iend. 

Top 10 Lesson Aids 
Reading Instruction That 
Makes Sense. Mary Tarasol'f, 

224 p. A teacher's guide to 
effective literature-based, 
learner-focussed reading pro­
grams. Primary/Intermediate. 
For ages 5-11. 
LA #8015—$24.9.5 

Blackline Masters. 80 p. 
Resource designed to 

accompany lA. 8015. Primary/ 
Intermediate. For ages 5-11. 
LA #8016—$17.95 

An Integijited unit on the 
Aztecs and the Mayas, 

Carrnen Kuczma and Marilu 
Adamson, 69 p. Resource unit 
for teachers to integrate the 
study of the Aztecs and/or the 
Mayas into other curriculum 
areas. Includes student activi­
ties, ideas for developing stu­
dent's critical thinking skills, 
and enrichment activities. 
Primary/Intermediate. For ages 
9-13. LA #P235—$7.50 

All My Relations. C. Verrall 
with L. Keeshig-Tobias, 117 

p. This curriculum-integrated 
teacher-developed resource kit 
is to be used to discover Native 
values in stories and music, 
poetry and symbols and to 
express these values through 
drama, words, songs, art, and 
action. Intended primarily for 
non-Native toachors. Primary/ 
Intermediate. For ages .5-14. 
LA #2408—$18 

The Young and the Right-
less. R Clarke, J. Coffin. 

iVI. McManus, R. Sousa, 41 p. 
Co-operatively planned global 
education unit, for Grade 9 
Social Studies, is about child 
labour from the Industrial 
Revolution to the present. 
Secondary ]A #2061—$4 

Trapped by Coal—Novel 
and Teacher's Activity Kit. 

Constance Hornc, 144 & 14 p. 
Illustrated historical novel for 
8- to 12-year-olds, sot in a B.C. 
coal mining town during WWl. 

It is about 14-year-old Art and 
his adventure with his family 
who are determined to escape 
from an often cruel mining life. 
Primary/Intermediate. 
lA #9086B—$14.95 

A Sea Lion Called Salena— 
Novel and Teacher's 

Activity Kit. Kaylo Compbell 
Gaotz, 128 p. A novel for ages 
8-11, sol on Salt Spring Island, 
B.C., tells the slory ol K r i s t i e , a 
lonely young girl who discovers 
a wounded sea lion pup hiding 
under a wharf. The novel 
explores Krislie's personal 
develdpmeiit as wel̂  
in which humans share their 
environment with wild 
creatures. Primary/Inter­
mediate. \A #9087B—$14.95 

The Railway Comes to 
Northern British Columbia. 

Gerry Chidiac, 10 p. Social 
studies unit written for Grade 5 
to supplement Unit 3. "Building 
the Canadian Pacific Railway," 
in the text Canada: Buildiny 
Our Nation. I^imary/ 
Intermediate. LA #9210—$1.25 

Applying Critical Thinking 
Skills to television Viewing. 

Kay Kennedy, 98 p. Media 
literacy curriculum divided into 
six units with over 30 lesson 
plans. Secondari/. 
L/V#1010—$10" 

Great Composers: A 
Grade 8 Unit. Mary 

Kennedy and Karin Paul, 20 p. 
Co-operative teaching unit for 
general music outUnes 12 
lessons, two of which take place 
in the library. Secondari/. LA 
#2707—$2.25 

To order any of these lesson 
aids, enclose a cheque, money 
order, or authorized purchase 
order with your order to 
BCTF Lesson Aids Service, 
100-550 West 6th Avenue. 
Vancouver, BC V5Z 4P2. 

/;// Del) Mdcrz 

hronic Fat igue 
S\n(l i -omc (CFS) is an 
illness associated with 
debi l i tat ing fatigue, 

typically m a d e woi'sc by c.\ci--
l ion. (il'S alT(M 'ts an cstimateul 
120 teachers in B . C , Th(> 
l u n n a n v\Wv\ is i n m i c a s u r a b l c , 
and lh(> cost in disabil i ty 
henel l l s is aho id $3 nul l ion 
y e a r l y Current ly , 50 B C T F 
meunbers w i lh CF'S receive 
long-Uu-m disabil i ty henel'ils. 

(iF'S is dcnruul solely hy ils 
sympleuns. No H r m diagnost ic 
phys ica l lu idings or laboratory 
tests (ixist to c o n f i r m a d iag­
nosis of CF'S. T l u ! cause; e)f the* 
syndrome' is unkneiwn, a l -
lhe)ugh the; majeirity of palie;nts 
have; an inl'(;e-lie)us e;vent prieir 
le) the; e)nse;t e)f ( iFS. (leMume)!! 
sympteims ine-lueh' myalg ias 
(nuiscle; pain) , suhje;e;live; 
ceignilive impairme;nl , de;pres-
sie)n, sle;e;p dislurhane-e's, a n d 
headaches . 

In spite- e)f the' lae'k of a 
eledliie-el cause eif C F S , me'm­
he'rs vvhei suffer I'rom this 
synelromc ai'c i l l , anel the'ir 
sympteims shonlel he lake'ii 
scriemsly. Th(;y sheiulel he 
rcassure-el about the ge'ue'rally 
positive' outlook, as meist 
i m p r o v e over Ihc l l r s l several 
yeN'U's of the; illiu;ss. 

In ,Iune' 1994, a peisitiein 
pape'r em e-hronie- fatigue' syi i-
elreinie' vvas de've'leipcd as a 
result eif an inte'rnatieinal 
e'einl'e're;rie-e; in VaiU'ouve'r. 
Suhse!(iue'ntly, a mullidise;i-
p l inary preigram vvas 
ele;ve;|ope;el by D . B . Ilansein aiul 
Asse)e;iale;s Ine-,. vvith a e;ase' 
manager , a physie:ian, a |)hysi-
e i lherapis l , an eiccupaliemal 
therapist , a psye:heile)gisl, a n d 
a kinesieilogisl. I'he; m u l l i -
dise-iplinary U;am appreiae^h, 
ale)ng vvilh o l h e r gre)up prei­
g r a m s suedi as stress manage;-
me;nl preidueu;s pe)silive re;sulls 
in the; l rea lme;nl eif (IFS. 

'I'he BCTF" l-;xe;e'ulive 

B ( i r i Con i i i i i i n iea i i ons 

to iiienil^ei's a nd local leadei's 
What 

B C f P N e w s 

Is.siio A l e r t 

How 

(!to(;lnmu; 

\ve(;l<ly 

p r i n t 

as nuedod 

StalT Hop N e w s p r i n t 

m o n l l i l y 

N f w s w i r o p r i n t 

as nnculed 

N e w s m a g a z i n e p r i n t 

7 i ssues 

Bargaining: 
• S la lT room p r in t 

B a r g a i n i n g 

Poster 

Who 

l o ca l presidiMiLs. 

s c l i dd l s t a l l 

r t 'ps 

alt MKi inbiTS 

s c l u x i l StalT n ' p s 

l o ca l pre.s idcnts 

a l l m( ! inaers 

a l l s ta lTrooms 

Why 

To in forrn a c l i v i l i s t s (ii" n ews 

re l a t ed to t in ; B C T R 

To i n f o r m a l l m o m b o r s o f ma jo r 

dev(-l( ipinontH in b a r g a i n i n g o r 

( i t l ier i.ssiios o f i m p o r t to a l l 

m o m b o r s . 

To i n c lude a l l staf f rop.s i n a 

c o m m u n i c a t i o n o f s ignit ' icant 

issuers as tln^y dovoh ip . 

I n f o rma t i on for r e p r i n t i n g i n 

c o m n u m i l y novvspapors . 

To r o a c h the hea r t s a n d m i n d s 

o f c la .ssroom t eache r s i n tho i r 

.schools. 

'I'o post b a r g a i n i n g 

i n f o r m a t i o n . 

B u l l o l i n p r i n t 

m o n t h l y 

Upda t e 

b c t f l i a i g u p d a t o 

o l o c t r on i c 

l o ca l p r e s i d o n i s . To i n f o r m aud i onco o f ma j o r 

b a r g a i n i n g c o u n c i l , d o v c l o p m o n t s i n b a r g a i n i n g , 

l o c a l b a r g a i n i n g 

c h a i r s , s ta tTrops , 

l o c a l r op r e s en l a t i v o s 

l o ca l pn^s idonts Sent a f ter e a c h b a r g a i n i n g 

s e ss i on . 

I-rom the I'a.x 

p r o v i n c i a l w e e k l y 

table 

l o ca l p r es iden t s 

• Sta f f r op to lophono s ta f f rops 

hot l ine 

F o r d i s t r i b u t i o n to e a c h 

s c h o o l . A l s o a va i l ab l e on l ine at 

bctf-nevv.s@bctr.bc.ca 

Phone l ino l o r s ta f f r eps to 

acco.ss q u i c k i n f o r m a t i o n af ter 

e a c h s ess i on . 

(liiimnillc'.; has e-neleirscel a 
tvvei-ye>ar |)il(it preijccl us ing 
the' nndlielise-iplinary ap­
p r o a c h . T e n teache'rs vvith (il-'S 
ill the; l.ovve'r Mainli inel start in 
the preigram tliis . lanuary. 
He'scarch, an inte'gral part of 
the p r o g r a m , vvill he' ine-or-
peiratcel into Ihe' pileit preije'ct 
to de'lcnnine' the' impact o f the' 
trcalnie'iit p r o g r a m em (!FS 
rcceive'ry. 

Del) Macrz /'.v proyrain co-
ordinalor of the CCS program 
for I). 11 Hanson and 
.Associates Inc. 

' c rg i isscHi Awa rd 
i i o i i i i n e c s 

'I'he F"e;rgusse)n Award is 
prese;nled at the; Annual 
Ge;neral Meeting to a BCTF' 
member (eir ex-member) vvhei 
has shown a dedication 
beyond the; call of duly. The 
recipient must demonstrate 
eiulstunding teaching ability, a 
ceiminitment lo the operation 
eif the BC'f F, and acknow­
ledged contributions tei 
e;ducalion in B.C. 

Neiminations can be made 
by a Federation member or by 
a local of the Federation. Tho 
deadline is lM;bruary 20, 1996. 
Further information on the 
nominating and selection 
process can bo foimd on 
p. 122 of the Members' Guide 
eir by contacting Demna 
Coulombe at the BCTF. 

ADVANCED PLACEMENT 
INSTITUTES'96 

V I C r O i ^ i A 
J U L Y 1 - 5 

* E N G L I S H * F R E N C H * 

* B I 0 L 0 6 Y * C A L C U L U S ' 

* E U R O P E A N H I S T O R Y * 

Organized by 
Camosun College 

Contact: Dr. Jim Sexton 
Tel: (604) 370-3352 
Fax: (604) 370-3662 

For more info, visit our 
WWW page at: 

http://morganmedia.eom/m2/a 
BURSARIES AVAILABLE 

A n RRSP That Never Knows A Bad Day. 

THE OPTIMIZER RRSP 
Y o u won ' t need rose co loured glasses to see that the Opt im i ze r R R S P f rom 

Teacher Sav ings is a smart choice . En joy a good current rate for 20 months, and i f rates 
rise, you can reinvest and take advantage o f it every 4 months. I f rates fa l l , y ou can 

add 2 5 % lo your Opt im i ze r at the or ig ina l protected rate every 4 months. 
You can also wi thdraw up to 2 5 % o f your pr inc ipa l ever) ' 4 months i f y ou need some cash. 

To f ind out more about the Op t im i z e r R R S P , ca l l or v is i t Teacher Sav ings today. 

Teacher Savings 
OAKRIDGE 

5594 Cambie St. 
Vancouver 
324-8655 

DUNBAR 
4445 Dunbar St. 

Vancouver 
224-2364 

BURNABY 
4162 Nodand Avenue 

Bumaby 
294-5106 

SURREY 
9648 - 128 St. 

Surrey 
581-9828 

VICTORIA 
3055A Scott St. 

Victoria 
595-5151 

FIACIII .H .lAN./i ! J J . !<)«)() | J 

mm m 
M I 

1 » A ^ f o i l 

I I 

111 

^ - — - — *" " — -

-̂̂ îP ̂ ^^^^^^^^^^^^ 
THE r^ATK 3NAL FILM BOARD OF C A N A D A - * ' / / ; li 1 (in ell 1 <s\i ixtni 

i 
UNIVERSITY OF V ICTORIA 

Faculty of Education G R A D U A T E P R O G R A M S 
THE QUALITY CHOICE 

S U M M E R P R O G R A M S , 1996: (MED) 
Coaching Studies (Co-op), Curriculum Studies, Educational Administration, 
Art Education, Music Education 

WINTER P R O G R A M S : (MA, M E D , MSG) 
Curriculum Studies 
Educational Administration 
Educational Psychology; 

• Counselling 
• Learning & Development 
• Measurement & Evaluation 
• Special Education 

English Language Arts 
Madiematicf. Education 
Music Education 
Physical Education 
Science Education 
Social Studies Education 
Sport & Exercise Studies 

P H D P R O G R A M S : Educational Psychology, English language Arts 

C O N T A C T : Graduate Secretary, Faculty of Education, University of Victoria, 
Box 3010, Victoria, BC V8W 3N4 Tel: (604) 721-7882 Fax: (604) 721-7767 

'96 SPRING B R E A K S P E C I A L 

s^\jzfz^ C A D * 

( inc ludes $ 1 0 0 u s n beverage credit per room) 

>V Roundtrip air transportation >V 
.V 7 nights Moranda Beach Resort >V 

>V Roundtrip transfers & baggage 
between airport and hotel >V 

* pi ice is pp based on clbl. occupancy, does not 'ticlticlc airport 
departure taxes or optional instiranccs, and is stibject to 

certain icstriclions. 

2 5 3 - 5 5 8 5 o r 1 - 8 0 0 - 6 6 3 - 4 7 0 3 

B Inclusion 
@ Challenging Behaviour 
Wi Communication 
M Instructional and Curricular Techniques 
B Cooperative Teaching and Team Building 
B Autism 
B and more!!! 

Teacher.s, Special Education Teachers, SEA's , 
B e l i n v i o u r Support Personnel, Parents/Guardians, 

School P.sychologists, School Administrators 

Please contact Dr , Pat Rtirenda o f C B l Consu l tants at 
(604) 251-1057 to sched i le Tra in in f i , o r for fur ther 

in format ion about Workshops a n d Courses . 

O N I U L T A N I S 

b r i t c o 
F A C T O R Y B U I L T B U I L D I N G S , 

T h e L e a d e r i n 
M o d u l a r B u i l d i n g 

Daycare - Kemano BC 

Modular Buildings' 
B Save Time 
H Save Money 

Financing Available 

Surrey 1 Nanaimo • Tacoma, WA 

B i l l F i t z s i n i j i i o n s 

8 8 8 - 2 0 0 0 
-.yhilHo'di^l lit':,: 

^ I wm 'jeiHd ' 

it I S L A N D S O F I N D O N E S I A is 
e s c o r t e d by Wcsley Anderson, July 22-Aug 6/96 
Visit Hong Kong, Jakarta, Yogyakarta, Ujung Padang, Tana 

Toroja, Bali with Spice Island Cruise 
$4,550 p.p. twin-share from Vancouver 

Cost incl. roundtrip airfare from Vancouver, 1st class hotel with daily 
American breakfast, sightseeing with private air-con coaches and English-

speaking local guides, 6 lunches, 6 dinncii's. Spice Island Cruise with all meals & 
2 shore excursions, transfers & baggage handling. 

For information, cal l : 

C U L T U R A L TOURS 
^Tj (604) 736-7671 or 1-800-663-4160 

E Q U I T Y lor M A N n o i w B C T E A C H E R S 

.ireyou a liCTl'niemher with pensionable 
years of .svrriee in .Manitoba':' 

If y o i i a r c iin»'r('>l('(l in o u r |)iMi.sir)ii ('(jnilN' c a n i i j i i i g n , .send us 
y o u r n a m e , addrr.s.s. phone , nnml^c r o f yrs . service iu Man., 
a n i m a l sa l a r y when you le f l . the year you left, a n d \vlu".l ier 

v o n w i t h d r e w v o u r .Manilol)a pens ion funds . 
Send (his inrornuilioii to: .lean I-'rascr. (lougar (^aityoii 

l-lenuMilarv. 11664 Lvon Koad. Delta. liC V4I': 2K4 

It 's t r u e . W a t c h i n g T V m a k e s k i d s smarter. 
"Cable in the Classroom" is a free cable service that provides 

educationally relevant cable programming that will enhance, 
not replace, current learning materials. Program content includes 
news, science, literature, culture, social issues and more, in 
both English and French and completely free of 
commercial content. 

Call 1-800-244-9049 for more information about _ ^ r 
the Cable in the Classroom sen/ice brought to you by 

Rogers Cablesystems. 
R O G E R S Because in your hands, 

Si,Ti;7si^s TV has the power to 
educate. 

Catiie in ttif^ Classroom 
La cablo-education 

G o o d b y e 

G o o d b y e 

Yo u djL) hii V e il c h o i c e, 
.Laser^FZye Sui'}>i"ry. 

EXXJHER 
^ V I S I O N 

TREATHENT 
CENTER 

c a i i 7 3 a - E Y E S 
or call toll free 

1-800-787-2078 
1318 W. Sth Ave. Vancouvar, B.C. 

D 

V i o l e n c e 

r e v e n t i o n : 

b n n g s It 

T o m e . 

You work hard teaching kids to get 
along in school. Now there's a way 
to reinforce the.se important skills 
at home. 

Second Step, the leading violence 
prevention curriculum for Pre/K-8, 
adds a new dimension to school-
ba;ed prevention wilh A Family 
Guide to Second Step Pre/K-5. Six 
lively, video-enhanced sessions 
ceach parents and caregivers to 
practice Second Step skills. And 
just Wkc Second Step, the Family 
Guide is multi-racial/cultural and 
easy to use. 

Isn't it time to bring families into 
the violence prevention picture? 

Can for a 
free info 
packet! 

1800 ) B 3 4 - 4 4 4 9 

C O M M I T T E E 
H I L D R E N 

leaders in prevention education 

mailto:bctf-nevv.s@bctr.bc.ca
http://morganmedia.eom/m2/a
http://the.se
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e ' v e C l i a m g e d O u r N a i i m e 

^ , „ . Teacher S^imngs 

Teacher Savings IMS URANGE 

But Not Our Sef-Hce 
' f 'ciicluT Si iv ings is the new name lu r n.C". ' l eac l iers C i vc l i l U n i o n , The new name I 'or ' I 'CU Insurance Agenc i es 

l . l d is Teaehei Sav inps Insurance Agenc i es L i i l , A l t h o u g h oxw name has c l ianget l , y o u ' l l s l i l l enjoy 

Ihc great service ami pro i luc ls y ou ' v e come to e,\pect from our h i e i u l l y and knowledgeab le sialT. 

h'or a l l your l ina i i c i a l am ! insurance needs, visit us toilay. 

5.'iW Canih ic S r 

Vancoi iv i ' r 

DUNBAR 
•(•M.S Diintiar .Si. 

V.ineoiivcr 

BURNABY 
1162 Norla iKl Avcn in ; 

l lun iaby 
2'M-.5|()6 

SURREY 
WvlS - 128 S I , 

Surrey 

.^KI-';S2« 

VICTORIA 
.lO.'i.'iA Sco i i St, 

Victt ir i i i 

Eaidy Childhood Educamn ai UBC 
C e n l a ' for the S l u d y of C u r r i c u l u m and f ns ln i c t i on at the Univen i i t y o f B.C, 

This pr . igram iift'ers a ful l 
stole o f inu lergraduale 
i ind gr,.i,.'.iale courses in 
early ch iMho i^d educ.Uion 
inchii i l i i } ; : 
»I 're.scliool and 

p r imary cur r i cuUun 
devol i jpmunt 

• Obsorvat ion and 
rcCurd ing 

• Kocont trends in E C l -
• I l istory o f F.CI; 
• Research in H C H 
•Spec ia l needs in f-CK 
• T h e ungraded pr imary 

p rog ram 

Research and teaching assistantships lur 
univers i ty courses are avai lable in the 
Cen l re for the S tudy uf C u r r i c u l u m and 
Instruction. Teac i i ing assistantships 
w o r k i n g w i th chi ldren in the Univers i ty ' s 
C h i l d S l u d y Centre are also avai lahle. 
S tudenls have wo rked on a numl ie r of 
funded 
projects inc lud ing ; 
• The Na t i ona l C h i l d Care SU idv 
• A N C H O R : Add r e s s ing the Needs of 

C h i l d r e n Th rough Observat i im and 
Response 

• The Hmergence of Language and Literacy 
in the Preschool Years 

• The Vancouver Fami l y Day Care Research 
Project 

FOK iVOKe mfomiuuvt ou pmrnvs m ECE m UBC , wme, call OK nn: 
ECE in UBC 

DR. Hilld Goelman, ECE Co-OKdwaroK 
Ceime poK rbe SriiHiv of CURKICUIIUV and lusmiawu 

Vaiicoi'mK, BC V6T IZ4 
Phone (bOi) 822-6501, Fa.x (60i) S22-S234 

Kscorted Full I'ack«{»c at 
unbelievable vuli:e! 

$1,288 
8-day Deluxe Beijing 

•f $1,999 
15 -day H i s t o r i c C h i n a 

^ $2,599 
l.'i-day Scenic China Special 

^ $2,999 
.Vday INDIA & SINGAPORE 

$3,899 
I'' "̂ -day China & "Yangtze River 

Depart Vancouver 
Mar 4,18,25,26,1996 
Ask about our early bird 

di.scount for the 
Yangtze River Tours only! 

C H I N \ P \ ( , | N T E R \ V I I O N \ L 

• Ielt '| )hone: la{)4)^3 1-109.V 
( ) uYs i ( k ' ^ : m . : 1-S<l(()"f>r»l,sis2 

Ka\ : . (004) 73' l - ' l694 

leorn, work aid lea<ti your w<w fo a bellcr 
undsrilonding o( our environment )hi con help 
rejeortheri »luJy wolvet, blucbirdi, foreil 
biodiveriily and more. No ipcciol ikilli needed. 
Progromj range from 2 lo 10 doyj in lengfh. 
Biirwries ovoime for cdwolori. 

PARIICIPAIE IN A 

Canlit cruises tlie infonnation highxvayl 

Your students can join Canadian writers li 
Ferguson, John Gray, Emily Heam and Susa 
on the information highway! Writers lA^^,.^.^.^.,.^ 
Residence (WIER) is a national educay lm^ j^ogram 
linking studenls hpv^ K-12 grade levels^pyef^|iccepting 
applications for|ne foUov^ittgUorms: 

,:|ohic 

Sprmg^e^on: 
(^d^dlinen 

lark 25 -
•ebfnnnj 1(^,1996) 

neU, 1996 

^ F0; an npj^i^iioft foi^i and ipore infopr^tion about 
\ v||i;R jjnric^a^on ^e|s, pj(!0econimt%ml Hall at: 

\ V^rit|rs |t\ E&ct/onic Residence 
24vRyef^on A ^ . / S u i l l 25?, Toronto, O N M5T 2P3 

Phone: (4 lp 504-^^0 Fax: (416) 504-9090 
If ternel: |vief<§yorku.ca 

Web site: http:/ / www.wier.yorku.ca/WIERhome 

Ptf^Ji for the Self A workshop for teachers. 
with Mary Helen &BlayUttleton 

(luring tlie Sprin0reak: Thurs., March 21 (1:30 pm.)—Fri., March 22 (3:30pm.), 1996 
COST: $175. +taxes fincl. rm. & bd.). To register, send a $75. non-refundable deposit 

Developed by teachers,/or teachers, this unique wellness workshop presents techniques and 
approaches to help reduce stress and create fresh energy, both at home and in the classroom. 

Held at the secluded retreat of Haven By-theSea educational centre on Gabriola Island (near 
Nanaimo) with its superb facilities (hot tubs, swimming pool, sauna, etc.), this is a wonderful 
opportunity to relax and prepare for the demands of school and everyday life in a nurturing, 
supportive setting. Includes journal writing, yoga, meditation, visualization, drawing and music. 
Some instructional packages for use with students will also be provided. Spouses and partners 
welcome. 

For infonnation, or to register, call or write: 
240 Davis Rd., Gabriola Island, 

B.C., Canada VOR 1X0 

p d seminars 
Tel.: (604)247-9211 

F A X : (604)247-8454 

A MASTER TEACHER AND 
A MASTER'S DEGREE ATTHE SAMETIME! 

Why don't you look into our 

MASTERS IN C L A S S R O O M PSYCHOLOGY PROGRAM 

OR OUR 

MASTERS IN COUNSELLING PSYCHOLOGY PROGRAM 

Both arc highly nexible degrees set up for working people. 

For nu>re information call or fax 

IHE ADLER SCHOOL OF 
PROFESSIONAL PSYCHOLOGY 
1193 Kinĵ .sway, Vancouver, BC 
Tel: 874-4614 Fax: 874-4634 

TQS Approved; Accredited 
Registered with Private Post Secondary Education Commission 

CHALLENGING: LEARNING p i S A B l i l T I E S 

are 

M a r c h 2 9 - M a r c h 3 0 , 1 9 9 6 

"He seems so b r i g h t . . . so w h y is he fo i l ing?" 

If you've tried everything but noffiing seems to work, let us sĥ  
with you the programs, techniques, strategies and innovation 
used to teach learning disabled children at Foothills Academy. 

FOOTHILLS A C A D E M Y 
Estdle Siebcns Community Services 

745 - 37th St. N.W. Calgary, A B " J I N 41'1 
m 

Phone (403) 270-9400 Fax (403) 270-9438 

KODALY ^ 
at C.\LG.\RY 

Graduate Summer 
DiplomaPrbg' rtme 
in Music Education 

\jtiM^To20, 1996 
witbi-tjois Cboksy, L<iszl6 
VikdnjandsHorvdth, and: 
a distinguished 
international faculty 

ForfurSberiilformation write, 
telephone or fax: : 

1 ^ y:Prpfiioisj::hJS>ksy,: - _ 
fl^Vitiversi^-qfjC^ 

2i00Ui%iversity Drive 
Calgary, AtbertOi Canada 

T2N1N4 
Pbotte: (403) 220-5376^ 
Fdx:^40S) 284^75 • 

<38ur7tain;'s • 

L O C A T E D A T B U R N A B Y V I L U V G E M U S E U M 

UBC 
Ts'^kel Program 
Graduate Studies In Education 
for First Nations Professionals 

Master's & Doctoral studies in: 

» Educat iona l administrat ion 
• Curr i cu lum & Instmction 

Educat iona l s tud ies 
*• Language educat ion 
» Educat iona l psycho logy & 

spec ia l educat ion 

In format ion a n d a p p l i c a t i o n s : 

Dr. Murray Elliott 
Director, Ts ' *ke l 
First Nat ions Longhouse 
University of Brit ish C o l u m b i a 
1 9 8 5 W e s t Ma l l 
Vancouver , B C V 6 T 1 Z 2 

P h o n e : ( 604 ) 8 2 2 - 5 3 5 6 
Fax : ( 604 ) 8 2 2 - 8 9 4 4 

E-mai l . mel l iot t@unixg.ubc.ca 

6501 Deer Lake Ave. 
Burnaby VSG 3T6 

Located near Canada 
Way and Sperling 

(Exit #33 off Hwy. 1) 

p o k i n g now for a wide 
.variety of progranris 

(Grades K-7) 

I n f o a n d b o o k i n g s 

2 9 3 - 6 5 0 0 

Avoid disappointment. 
Book early - Programs 

begin Jan. 22 - Advance 
booking required. 

- Easy to access-
- Fun to visit -

- Memories to treasure -

S K I C O N D O m(; wiirn;. i uio.sq.n. 
,'{ h d r m , (Inn, 2 h a l h , N|ia, i l r c i i l ac rs 
on runs , u i i d c r g n i u n i l pa rk ing . 
IMiiinn ((.04) 7W-M2<}. 
WHlST I . I ' n .Cnmfnr t ab ln 1 hdrm, 
(•011(1(1, sauna , h'/l* $')()-$ I lO/iiight, 
((.04) 7:{2-(..SSI or ((.04) HW-.'iO.^f.. 
W H I S T L I - n CHI ' I 'K . rumi i r i sk . one 
h d r m . (•iiiidu. s leeps 4-(i, tennis, 
pool , rir('plac(N s a u n a , summer/ 
w in te r rates, ( ! lani .•527-.'lS4(), 
n i A C K C O M H . L u x u r y 141)0 ,s(|,n, 
sk i in/out ('011(1(1. 2 h d r m . , 2 h l l i r m , 
iSi d en . Located next to W i z a r d 
chair , spec tacu la r (up l loor view. 
Hea l ed mi tdoor pool and h o i l u l l , 
ex('rt'is(> r oom ava i lah le . A l l 
.sea.sons. ((.04) .'".:iH-77'W. 
.SALT SI'IU.\(i H I 'ACI I l lO lJSh ; 
spaci i i t is oci^anside I h d n i i . sui((\ 
h i l l k i l ehe i i , I r a iup i i l r u n d sett ing. 
Perl 'ecl getaway! W k l v ra l e s ! (f.()4) 
(..•):{-2()4(), l-'ax ((<()4I (..^:{-'J711. 
S I 'H INt ; i V l l L A k - M l . I JAKHI l . 
Skiing-SnovvaUM', I h d r m . condo, 
fully ecpi ippi 'd k i l ehen , r ireplac(\ 
inddur hot luhs , puuls. rac(|uel 
(•(lurls. VV('(!kly raK?! ((.041 (..'".H-
2040 , i-ax (004) f .r . : i -9711. 
W I l l S T L I U L I h d r m . (•(indd 
(Whisdrn- Creek) s leeps 4, l lnsplace . 
hot lul ) . s w i m m i n g pool , and sauna . 
T a k i n g reservat ions n o w I'or Uie fal l 
and winter , l l a l l a n d hook novv Ui 
avoid dLsappdin lment . I ' IUIIK! , lan or 
J o h n i d (f.04) ,'530-0<J.'")8^ 
\SinSTI. I {U( lehix«Cond() , 1 h d r m . 
sl(u»ps 4-6 , w a l k Ui l i l ' is. fully 
rurn ished , lir(!plac(!, (-ahh^ vvAl, 
und( !rgr ( iund p a r k i n g . (!(>ntral 
vi l lage l oca t ion , Slfif j/night. (604) 
T.iHj^'Hm o r ; i ( ) 8 -12S8 . 
W M I S T I j T a . A I lu Lake , waKM-l'ront 1 
h d r n i . condo , 1 k m , to v i l lag i ; , 

S O U T H ()I< I ' TUNCI ' . Av i gnon . FuUy 
furn . m o d e r n h(ius{! for rent . Wkly . 
i-at».s. C--II (604) 738 -1876 . 
C L O S l i T O P A U I S . Fu l l y fu rn . 1 
h d r m . sui te $ 3 2 0 wk ly . (OIT-sciuson 
raU^s avail. ) Ca l l ( 604 )738 -1876 . 
PAR IS C l i N T I l A L . 1 b d r m . Fully 
I'urn. a c commoda t i on for 
$5.^0/wkly. C a l l (604) 7 3 8 - 1 8 7 6 . 
B I G W H I T K . L u x u r y condo. S k i 
In/out. 4 b d r m . p lus den . 2 batbs . 
n rep laco . l i o t tub. (604) 7 6 4 - 4 7 0 3 . 
W m S T L K R . B l a c k c o m b Bonchland.s 
condo for rent . 2 night m i n . , 2 
b d r m , 2 ba th , s ips . 6. S k i in/out, hot 
tub , U/G p a r k i n g , N/S, MT , t ak ing 
book ings for 95-96 season. F u l l 
k i t chen , cab in T V / V C R . (604) 9 2 6 -
4 3 1 5 o r (6t)4) 926-8190 (cvtni.) 
L ( ) N D O N F I A T S . 135 flats i n 
( ' cntra l L o n d o n , f r om $ 6 5 0 . 
Cotswo ld cottages. Mr . T h o m a s 
Moo r e , te lephone (801) 393-9120. 
F a x (801) 393-3024. 
Q U E E N C H A R L O T F E I S L A N D S . 
S ightsee ing. 5 days/4 m'ghts. 
Orig inates/terminates Te r race . B C . 
S m a l l g roups . G r e e n i n g Tours L td . 
(BCT) , 2 0 9 0 C h u r c h i l l Dr i ve , S-6, C-
7. K R 4. Te r race . B C V S G 4 V 2 , (6()4) 

635 -7868 . '  

S K I S U N P E A K S A T T O D D M T N . 
N e w 2 b d n n . condo , s leeps 7 . 1 5 0 0 
sq.ft.. Fully fu rn i shed , fireplace, 
comple te k i t chen , dai ly , weekend 
a n d weok lv rates . Phone Torn (604) 
791 -6231 . "  

P O I N T HOIJVIES. 1 b d r m . above-
garage apt., r u r a l beachfront w i t h 2 
cats n e a r Comox i n exchange for 
qu i e t a c com . n e a r U V i c . .hi ly 1 -mid 
A u g . ' 96 . (604) 3.39-9113 eves. 
V V H I S T L E R . Greystone Lodge on 
B l a c k c o m b Bench l ands . L u x u r y 1 
b d r m . fully e q u i p p e d condo. S k i i n , 
s k i out. Poo l , hot tubs. Secure 
u n d e r g r o u n d p a r k i n g . Sleeps 4. 
(604) 9 2 9 - 6 5 8 9 after 5 p m .  
S A L T S P R I N G I S L A N D . 1 b d r m . 
cottage o n wate r f ron t p rope r t y 
ove r l ook ing F u l f o r d Harbour , quie t 
b each , n o n s m o k i n g . (604) 5 9 2 -
4 2 3 2 .  

M A U I K A A N A P A U . Townhouse for 
rent , poo l , t ennis , n ea r b each , 
beaut i fu l qu ie t set t ing. N/S (604) 
4 9 2 - 6 8 7 1 . 

P R O P E R T Y S W A P . Innovat ive w a y 
to vacat ion by exchang ing houses . 
C a l l o r wr i t e A l t e rnat i ve Vacat ions 
Inc., G e n . Deliver}', Woodv iew. O N 
KOL 3 E 0 , (705) 8 7 7 - 1 4 5 6 . Teachers 
only. 

S P E C T A C U L A R I N S I D E P A S S A G E . 
F r o m P r ince George o r K i t ima t . 
S a l m o n fishing, fantast ic 
s ightsee ing by Beats W o r k i n ' 
Char t e r s . George (604) 5 6 3 - 3 8 5 5 . 
HAWAI I , K i H E I , M/VUI. BeauUfu l 
fully fu rn i shed a p a r t m e n t n e a r 

terr i f ic h(>ach, ( I rea l complex , (6()'l) 

W H I S T L E R C A H I N . Sleeps 8-10. 
hook I'or s p r i n g l in^ak. $2()()/nlght, 
((.04) <)36-33-16, 

E U R O P E A N T O U R , 22-day pr iv iUc 
|{ur(i|ieaii l our in .luly, Fseort i 'd hy 
2 H C T l ' men ihe rs w i th 20 yrs, 
exper ience . Visit London , I 'aris, 
l l e i d e l l i i i r g , M u n i c h , Sa l zh i i r g , 
V i enna , Hi idapest and Prague hy 
pr iva le bus. Pr ice .Sii , ' ) ()() pp d l i l , 
(ice, ine ludes tl ights, aceomiud-
da l i on , 20 l i reakl 'as ls , 7 d inners , a l l 
l ips and many guided tours. Cdi i lac I 
S h a r o n l(.04)'27.S-2,'". 11, 
WA I ' F .R l ' RON r R E T R I ' A I ' . heaut i ­
l'ul, s|)aci(ius, co l lage , l)(Miinan 
Is land, acnv i ge , Ue i i l weekends . 
wiM'klv, monlh lv . N.S. N,l ' . Adul t 
( ir iei ired. ((.()4)"7,n,S-3.n(.9. 
H E R R ) ! ' RAY, (J iUADRA IS. Hea i i l i -
h i l 2601) .sq.l't, l id ine over l odk ing 
l l e r i o l Bay. Sliu^ps 6, Pr ivate , 
s u r r o u i i d e d hy decks. Adjacent to 2 
docks. Pe rhu ' l vacat ion locat ion. A l l 
mode rn .'iiiKwiilJes. $l()()()/wk. 
inchuU^s ( iverydi ing, .Avail, s p r i n g 
hr(wik and . luly ^ A u g . Phone or fax 
(604) 285-361)1, 
S K I C H A L E L N(>w luxur i ous 4 
h d r m . h i l l y ( 'quipi ied s a u a a , 
nr(!pla(u>, on river. M l . vi(nv. sl(M>ps 
8-12. Ava i l , w k l y o r \\'/\L $ 1 5 0 US 
per night. (6()4)J^35-.W22, 
W H I S T L E I l . A h a l.ak(! water f ront , 1 
b d r m . sl(!(!ps 4. Clo.se to vi l lage. IVP. 
Summi'i-Avii itei-. (6()41737:()379. 
S A L N I O N H S H l N C i T I U R SpiM i d 
rat(;s for t( !acliers a l some o f B.C. 's 
luKiSt s a l m o n fishing lodges and 
r(!Sdrts. A l l inc lus ive packag ( ! S ava i l , 
for . luly ^ A u g . I 'or U\e ultimat(^ 
s a l m o n l l sh ing exp(>ri(Mic(>, ca l l 
(604) 3 6 7 - 9 9 9 0 or I'ax (604) 367-
998(>. 
V A N C O U V E R S U M M E R 1996? 
CouK! c a m p i n g w i th toacher hosts 
to exp lore BC's beauUful back 
country. A l l gear, mea l s and 
pa.ssenger van t r anspo r t p rov ided . 
3-dav t r ips beg in .Inly 8. E a r i y b i r d 
(pre M a n 1) $3O0/$50() couple . 
G r o u p rates , Uio ! B a c k Count ry 
Adven tu res , (604) 526 -2804 o r n-
m a i l rru( !bsaa@cln.etc .bc.ca  
V V H l S T L l - i r C A B I N . /\lta V i s t a . " 
Beau t i fu l 2 b d r m . s leeps 4-5 . 
W in t e r rates f rom $100/night. A l s o 
ava i lab le S p r i n g b reak . (604) 2 7 5 -
8628 . 

.TL .\ ( ; i lH l t HXCI IAXCiF ; 
E N G L A N D . H i g h schoo l F r e n c h 
teacher i n E n g l a n d seeks one y ea r 
exchange for Sept. 96 . Over­
subsc r i bed s u b u r b a n schoo l i n 
C e n t r a l E n g l a n d city. CIo.se to 
na t i ona l p a r k . If interested , contac t 
.Joan St. C ro i x . C o m m o n w e a l t h 
League for Exchange . C o m m o n ­
w e a l t h House . 7 L ion Y a r d , 
T r e m a d o c R o a d , C l a p h a m , London . 
S W 4 7 N Q . T e l : 0 1 7 1 - 4 9 8 - 1 1 0 1 , Fax : 
0 1 7 1 - 7 2 0 - 5 4 0 3 . Ref: C la i r e B o n s a l l . 
A U S T R A L I A . In te rna t i ona l toacher 

exchange . Sc i ence & Phys ics o r 
Chemistry . Catho l i c Secondary 
Schoo l t eacher i n Sydney interested 
i n teacher e.xchange for one 
c a l e n d a r y ea r w i t h t eacher in a 
CaU io l i c o r C h r i s t i a n schoo l i n 
Vancouver . T h e .Sydney Archd iocese 
o f T h e Catho l i c E d u c a t i o n Ofl lce 
suppor t s t eacher exchanges . 
Contac t M i s s M a r c i a Kewley. 27 
B l a x l a n d Rd . . Rhodes N.S.W. 2 1 3 8 . 
A u s t r a l i a . F a x : 61 2 7492116 . 
C O R N W A L L , E n g l a n d . Biology/ 
sc ience t eacher r equ i r e s a n 
exchange to B.C . i n Sept. 96 . 
Contac t T eache r E x c h a n g e P r o g r a m 
( 6 0 4 ) 6 5 2 - 5 5 1 9 . 
A U S T R A L I A . S ing le , female, 
sc ience , m a t h , P E t eacher i n a 
secondary schoo l (years 7-12) i n 
s e a r c h o f a n exchange to B.C. 
Contac t Lou ise M i t c h e l l , St. Peter 's 
Ca tho l i c Col lege . 22/18 C r o m w e l l 
C i r c , I sabe l la P l a ins 2 9 0 5 . 
C a n b e r r a . A u s t r a l i a , Fax O i l 61 6 
2 9 2 8 6 3 2 . 

M e M a h o n lo l l I'ree 1 ((.04) 979 -
3 6 5 3 . e -ma i l mcmalui iK ' iHsl i ind. iuM 
( l ah r i d i a Vi l lage |{(Nilty, 
S H A K L I ' E . Free di^liviMV 734 -2380 . 
H F . A L T H Y MEAT' , no chemica ls , 
l i a i sed cumpass iona l tdy hy l(>aeher 
l i i r n ed I'ariiK'r. Vea l , heel', pork , 
ehi . Kiui . ((.04) .'".46-8281 or 52,^.-
()(.98 ari(>r (. p m . 
( i l A N T S , P r i m a r y d i eme hunk 
s i i i tahle I'nr K to 3 and ear ly i i i l e r -
ve i i t io i i p n i g r a m for $21.9.'. 
( inehides sh ipp ing and l ia iuirmg) . 
heady l o phdlocdpy, Deve ldped hy 2 
prac t i s ing \).C. teachers. Poems, 
(•hauls, stories u l ' var ious l(>vels. 
Open ended activ ity slie(>ls, I 'vahia-
t iun .sei itei ie (M ' i l i l )di is, 148 p ic ture 
and 133 text (inly vdcahulary cards . 
Send eheij i ie i i r money dr(l(M' to: 
lU i la ine ' s Teache r A ids , PO l l ox 32 , 
D u n c a n , IIC V9 I ,3 ,\ I . 
V I C T O R I A , RC . 3 l )drm, . ( ;drge 
wa l e r rn in t Cdi idd, 1445 s(|.h., tup 
l loor (4), corner, on park , m o u n t a i n 
v iews, 2 baths, lireplaiv.!, I'ull rec. 
raci l . , $lSi:v,()()(), Ca l l l-'raii a lTe l .^^ 
Fax ( 604 ( ^^5 -3365 . 

K E L O W N A . A u g . 1 \-\m(y. De luxe 
I h d r m . c i indd at The G r a n d 
Lake f r on l R(\s(irl. K i l ehen . .Sle(>ps 4. 
$750 . e -ma i l sucard(>r(rt\'ln,(>tc.bc.ca 
or ((.04) 545-4694 . 
V I C T O R I A P E N T H O U S E , 2 h d r m . . 2 
full h d i r m s . Facias souUi over look-
•..I'g Port Angeles , Sdok(^ hi l ls l<t 
lnn(>r harbour . B(;st vi(nv i n 
V i c t o r i a ! Huge pr ivate deck. 5 m i n . 
wa lk to d o w n t o w n ; 2 m ins . lo Bea ­
con H i l l Pa rk . Very qui(H! S a u n a , 
pool , ji«-.u/./,i and s(u:uro p a r k i n g for 
two car.s. F'ully fiirnished inc l . p iano 
8( M a c LCIII w i th LaserWr i te r . 
$20(K)/mo. . luly A u g . (604) 3 8 5 -

5994 . 

G U L F IS IAN I ) G E T A W A Y ! Par t -
Ume, s h a r e d a c commoda t i on ava i l , 
for 1 p i i r son , N/S. Water f ront 
cottage, .southslde G a b r i o l a Is., 20 
m i n . ferry f r om N a n a i m o . Separa te 
' )drm. , s h a r e d l i v ing space w i th 

j voman/pho tog rapher . Rent 
* i l i e ik negot iabhi . C a l l (604) 

P), 
K J U V E R . 3 h d r m . apa r tmen t 

nea r U B C . M a r c h B r e a k (18-23) o r 
trade w i t h us for y o u r p lace n e a r a 
good sk i/snowboard m o u n t a i n . C a l l 
S h e r r y (604) 7 3 0 - 7 9 0 1 . 

J ' O R S . V L l - ; , 

M A N U A L for p a r a g r a p h a n d essay 
WTiting. Des i gned for teachers/ 
parents o f w e a k e r o r r e m e d i a l 
s tudents . To o rde r s e n d $10 .75 p lus 
$1 .45 postage pe r m a n u a l to: 
Avs t an Pub l i ca t i ons , 8850c Y o u n g 
R d . . C h i l l i w a c k . B C V 2 P 4P5 o r 
phone (604) 792 -0839 . 
( i A B R I O L A I S L A N D . W h y are so 
m a n y teachers a t t rac ted to G a b r i o l a 
Is land? C a l l for o u r free proper ty 
cata logue, m a p , i n f onna t i on . Les ley 

S U P P L E M E N T P E N S I O N O R W A G E S 
Exce l l en t g r ound floor opportuni ty , 
un ique p r o g r a m , no r isk, h o m e -
based , par t - t ime , tax advantages . 
Debt free, e th ica l pa ren t company . 
Exce l l en t ass istance ava i l , i n 
(Janada, U.SA. a n d A u s t r a l i a . 
Exce l l en t p o t e n t i a l C a l l (604) 5 8 1 -
1727 o r fax (604) .581-9810. 
W A N T E D F O R H E R I T A G E S C H O O L 
Schoo l desks f rom ear i y 1900s to 
1950s . Cast i r on suppor ts , h inged 
seats, 8i i nkwe l l s . Need 2 5 . Phone 
col lect ((i()4) 427-3.58^^. G(Lt)rgc,^ 

y . ihov ich . K imber l ey . B C .  
T H E P O W E R O F Y O U R V O I C E . 
P robab ly d i e l e ad ing source o f voice 
care a n d deve lopment . TYa in ing . 
.seminars, ta lks , a n d ind i v i dua l 
tu i t i on . F o r teachers a n d l ec turers 
(604) 986 -3439 .  

B U I L D A 2 n d I N C O M E or~supple-
men t y o u r pens ion . No ca r e e r in t e r ­
ference, no ne twork marke t i ng . 
E n v i r o n m e n t a n d hea l th fr iendly. 
Info (604) 398 -5814 after 6 p m . ' 
S U N R I S E B/UVQUET & Conference 
Centre . Re t i r ement banque t 
spec ia l is ts . SU i r t i ng f r om $ 6 0 0 for 
4 0 people (tax & gratu i ty extra ) . 
Meeting.s, s em ina r s & w o r k s h o p s 
f r om $ 1 2 5 per dav i n c l u d i n g coffee. 
5 6 4 0 - 1 8 8 Street ! Surrey . B C . 
Phone ( 6 0 4 ) 5 7 4 - 0 4 1 1 . F a x ( 6 0 4 ) 
574-3.557. 

C A S H i n on $28 .6 B i l l i on B i o -
E n z y m e b o o m & get p a i d i n U S $ . 
F r ee 24-page repor t tel ls h o w ! 
1-800-799-9986. 
T U T O R S R E Q U I R E D . Immedia te 
open ings for qua l i f i ed par t - t ime 
tutors. Spec i a l E d b a c k g r o u n d o r 
t each ing exper i ence i n e l em . a n d 
sec. A c a r is r e qu i r ed . M a i l y o u r 
r ( isume to3980 West 21st Ave., I 
Vancouver , B C V 5 S 1H6 . j 

i^sptsd ,wt Of beifww <i«fttiiiRBi 
t̂ Saie as sjpjsos^lpevinHs^^M 

msr for m s - s G . A«i» m c s t i * ^ 

i!jH««M{d;'Send to K. Ki; i ! lsmd ( i 

14--17 VaiicdiiviM". I i i l e rna l i ona l -
I ' irsl Na l ions I'.ducalion Cont 'erence, 
Hyatt l(e,^(Micy I lo le l . Hesl iHl hy the 
Nii l ive Indian Teacher I'idticatiuii I 'ni-
gr iu i i (NITI'P) a l tUiC. I'r<igrain int'ur-
i i i a l i o i i . Dai i l i i ie ((.04) 2.'".3-,'.2() reg-
i s l r a l l i . n inl 'n, . ley 1-SO()-SS(.-12 13 
lull free or (..S4-0'/;!7. 

1 7 Ihir iuUiy. H.C. A r l r enc l i -
e r s ' A s sdc i a l i o i i A t i n i i a i (:oiir<>reiice, 
H(\yond S y m b o l s , n i i n i a b y S o i K l i . 
Keynotes : .Jane A s h Po i t ras , n(ig(?r 
I.ee, .AgaiKsUl ia Dyck, p h i s a I ' n M i e l i 

s l r e a m w i l h s u p e r sess ion by I lea l 
D u p o n t . Conl t tc t , lune Oddsson or 
l . d i i Tdb in ((.04) 664-8550 : c o i i l e r -
( M i e e iiiCo voice m a i l ((>04) (>64-S,56(), 
loca l 1081, 

16-17 N a n a i m o . Hr idges 96, As ­
soc i a t i on o f B.C. D r a m a I ' d i i ca lo rs 
a n n u a l conrerence , l ) ( w e r Bay Sec. 
S c h o o l . C o n t a c t .Iudy P a l i p o w s k i , 
C u r r i c u h i i n l l e s o i i r c e C e n l r e , 420 
Selby S t r e e l , N a n a i m o , HC V9II 2R7 . 
(6()4) 75.5-2127. I': ((>()4) 754-7869 . 

16-17 Vai ' .coi iver . P l a y i n g for 
r ime , H.C, M u s i c Ednc tUors ' A n n u a l 
Con fe rence , Hote l Vancouver . C.ou-
( u d Don (J iant , II: (604) 493-2524. 
W: (604) 4 9 2 - 6 8 2 4 . I': (604) 4 9 3 -
2539. 

21— 23 Vancouve r . W e a t h e r i n g 
C h a l l e n g i n g T imes , a n n u a l coi i i 'er-
e i i co o f (he l l o s p i t a l / l l o i n e b o u n d 
PSA. B lue Ho r i z on Ho t e l . Robson St. 
C o n t a c t . l ohn H e l l . H : (604) 4 6 7 -
S938. I': 936-5451 . page r 844-4903. 

22— 23 V ic tor ia , ( lonnections 96 , 
M i d d l e Yi^ars Con f e r ence , V i c t o r i a 
ConferiMice Cen l r e a l t h e l•^npr(^ss 
I l o l e l , $175 . KeynoU'r : . lohn l .ouns-
bury. Contact Hetty C lazu ! (604) 477-
4754 or l.yh; G a r r a w a y (f.()4) 6 5 2 -
5034, or Daphne Macnaughton , (604) 
652-1151 . 

February 26-March 3 
I Is l-'reodoin-'fo-Head VV(!ok. 

29-March 1 N a n a i m o . E n ­
hanc ing School Safety, olTored by the 
. lus l i ce Inst i tute o f H.C. Su i t ed f o r 
t eam r e g l s t r aUon . Ins t ruc tors are 
M a r k l .a l .onde a n d f e r r y Wate r -
house. Contact M a r k LaLondo. Career 
and Commun i t y S lud ies , (604) 528-
5608, I-: (604) 528-5640. 

14- 15 Vancouver . F r o m Po l i cy to 
P rac t i c e , Spec i a l E d u c a t i o n A s s o c i a ­
t i on C r o s s c u r r e n t s C o n f e r e n c e o n 
Student Divers i ty , Wes t in Baysho re 
Inn. Keyno t e r : ShcUcy Br i e r l y . L i n k -
i r ig Rea l i t y to Ideals . C o n l a c l P e a r l 
Wong . 5860 184tb S t r e e l . Surrey . B C 
V3S 4N4 , H/F: (604) 576-1528 . 

15- 16 B u r n a b y . E l e m e n t a r y 
T e chno l o g y E d u c a t i o n , a P ITA r e -

I g i o n a l m t n i - c o n f c r c n c c , i l o U d a y In 
M e t r o t o w n a n d South Slope E l e m e n ­
ta ry S c h o o l . C o n t a c t R a y M y r t l e , 
5787 B l e n h e i m St ree t , V a n c o iver, 
B C V 6 N 1 P 8 . (604) 6 6 4 - 8 3 0 6 ( l oca l 
1 1 4 — 2 4 h r s ) , F : (604) 2 6 4 - 8 0 5 5 , 
r .myr l l c@c lc .bc . ca 

16- 19 Fos l i va l o f F'orestry Teach­
ers 'I'o^^-rfifrec forestry tour to C r a n -
b r o o k C ^ - o v v o r Ma in l and teachors. 
Contac-Towight Yoch i in . (604) 6 8 7 -
8 0 2 7 . F: 687 -3264 o r e m a i l at dy-
ochiin(2'rpr-bc.org 

16-18 West Vancouver . Gesta l t 
T r a i n i n g Institute PD Workshop . The 
Order o f Love, J u d i t h Hemming . Lo ­
cation/contact: Gestalt T ra in ing InsU-
lute . 1747 Gordon Ave. West Vancou­
ver. B C V 7 V 1 V 4 . P/F: (604) 925-2012 . 

A P R I L ^ , ^ 

i9-10 N ew Westminster. E n h a n c ­
i n g S c h o o l Sa fe ty—see F e b r u a r y 
2 9 - M a r c h 1 l ist ing. 

11-12 New Westminster. E n ­
hancing Elementary School Safety 
(violence prevention). Instructor is 
Lisa Pcdrini. Contact Mark LaLonde, 
Career and Community Studies, 
(604) 528-5608, F: (604) 528-5640. 

11— 13 Vancouver. B.C. Business 
Educators' Association spring coii 
fcrcncc. Wall Centre Garden Hotel, 
Vancouver. Conlacl Anders Person. 
(604) 664-8535, F: (604) 664-8541. 

12- 14 North Vancouver. B.C. 
Teachers for Peace and Global Edu­
cation conference. Global EducaUon 
and IRPs, Strategies for Stress-Free 
Fmplcmcnlation, North Van Outdoor 
School. Conlac l Beata Hi ltr lch. 
Johnston Heights S e c , 15350 99 

Ave. Surrev . HC V3II OH'), (604) 5 S ; • 
550(1, I': (604) 5S3- ' i2K6. 

20 Vuiiei.liver. I•)')(. spr ing cunfer-
ei ice (if the Or i on l )\s lex ia Socie ly, 
H. C, Hranch. Vital Ski l ls fur ll\e 21sl 
Century- "Dys lex ia ; lliil()(4dng Polen-
l i a l , Su ident H i i id i i lU i ih I i i i g , DIU;. 
Key i i d l e i ' Tlu.iiwis (1. Wes l . Con l iU ' l 
I Inward l i a lun , 37;i7 West t2 lh .Ave, 
Vanei.m'er, HC \'(.ll 2N7, U.Ol) 222-
144S. 

25—27 I ' r i i i i ' i ' ( leoige. rea(4iers of 
l ld i i i e I ' Cd i i d i i i i c s S|ieciulisl Assdi ' ia-
l idi i Cdiiferenee, Civic Cenlre . Cdii lact 
Sii/.amie Sharp, l i ; ((.(14) .'".(.4-(.(.2.'"., S: 
(604) r>U2-nu2:K dr . leanet le l loi ier, II; 
((.041 5(.4-()S3'), S; ((.04) ')(.2-';27 I, I'': 
(604) <n,2-r.(.37. 

25— 28 Vai ieoi iver . M i i l ' l i i i g 
S t rands , N C I T N o r l h w e s l l l e g i ona l 
Cdiiferenee, l ldl(4 Vancduver. CdiUaci 
I. viiM A i r h e r . ((.04) 590-2255. or John 
I', M e d i i i i i i i e s s , (604) 5 ' ) ( . -53 l5 . I''; 
(604) 594-.IMe(;. 

26- 27 Na i ia i i iK . . Cdngr i ' s 9(.. 
r.Al 'PI I 'C en i e g i dns - -As sd ( ' i a l i dn 
prov inr ia l des prdl'esseurs ( r i inmer-
s id i i et (hi p r o g r a m m e cadre do l a 
( !o ld in l i ie - l ! r i lanni (|ue. Cdi iUuHez; 
Mine AniK! Pidgeon (('leplidiie; (604) 
7 5 4 - 6 8 4 5 te leeop ieur ; ((.04) 754-
6S7I int(M-net: apidgednCn'bl)s.sd68. 
i ianain id .hc.ca 

2— 4 R i c h m o n d . C a l a i y s l Con fe r ­
ence. H . C . Sc ience Teat^hers' A .ssoci­
a t i on , De l ta Pac i f i c Resort and C o n ­
ference Cent r e . H i c h m o n d . Contac t 
Ky l e K i i k w o o d . H : (604) 951-1966 . 
S:' (604) 3 2 4 - 2 4 1 4 . I": (604) 324 -
9476, ca ta lys t@uniserve .com 

3— 5 \V(!sl Vancouver. ('i(;stalt T r a i n ­
ing InstituK! PI) Wi . rksbop, Work ing 
w i lb lnc( !sl OlTenders and Surv ivors , 
w i th f l i omas Layne . Locat ion/con­
tact: Ges la l l ' I 'raining InslituUi, 1747 
Gordon Av(MiU(i, West Vancouver. H C 
V 7 V 1V4. P/I-: (604) 925-2012. 

4 Burnaby . S p r i n g nuie t ing o f the 
B . C . Section of the A m e r i c a n A.ssocia­
t ion o f Phys ics Teachers . SF'U. Con ­
tact B r i a n J a c k s o n . (604) 664-8560 
(ext. 1213). F : (604) 6 6 4 - 8 5 6 1 . b r -
jackso@cln.etc. bc.ca 

5 V i c t o r i a . F o r Good B e h a v i o u r — 
The Regulat ion o f Student Conduct . 
C A P S L E p re -con fe rence . V i c l o r i a 
Conference (;entre. Contact Canad ian 
Associat ion for Uie Pract ica l Study of 
Law in l-Iducation. 37 Moul t rey Cres­
cent. Georgetown. ON L 7 G 4 N 4 . (905) 
873 - 7 4 1 4 . V: {905) 873-0662. 

5—7 V i c t o r i a . E d u c a t i o n and the 
L a w : R e a f f i r m i n g the P a r t n e r s h i p , 
the 1996 C A P S L F : annua l conference, 
V i c l o r i a Conl 'erence Contre. Contact 
C a n a d i a n A s s n . for tho P rac t i c a l 
Study of Law in EducaUon, 37 Mou l ­
troy Cres. , Georg(ftovvn, "JN L7G 4N4 , 
(90.5) 873-7414, F: (905) 873-0662. 

9-11 Vancouver . P reven t i on 
W o r k s ! P r o m o t i n g F a m i l y Hea l th , 
U B t i ; . Contac t H . C . C o u n c i l f(ir the 
I ' ' l . « ^ , 204-2590 Granvi l l e St., Van-
couv(!"r. H C V 6 H 3 H 1 . (604) 660-0675. 
F: (604) 732-4813. 

Vancouver. Inlernationai 
\jd^5«igress of Counselling Profession­

als sponsored by the B.C. School 
Counsellors' Associalion, Thc Cana­
dian Guidance and Counselling As­
socialion, and The Inlernationai 
Round Table for the Advancement of 
Counselling—careers, gender, cul ­
ture; youth, social issues, solu­
tions—UBC. Contact Bil l Borgen, 
(604) 822-5261, F: (604) 822-2328. 
bcrgen(3unixg.ubc.ca 

16-18 Surrey. Physical Educa­
tion PSA conference. Contact Debbie 
Keel, H: (604) 465-9847, S: (604) 
465-5828, F: (604) 465-8632. 
dkeel(&cln.ctc.bc.ca 

- v J U L Y 

1 — 5 V ic to r ia . Advanced Placement 
Institutes for Eng l i sh , F r e n c h . M a t h , 
& European History for new & expe­
r ienced teachers o f AP. Camosun Co l ­
lege. Contac t Dr. J i m Sex ton (604) 
370-3352, F : (604) 370-3662. e -mai l : 
scxton@camosun.bc .ca o r v iew web 
page:ht lpy/morganmcdia.coni/ m2/ap 

PD O V U N D M OF EVENTS com­
plied by Debby Staggi Addi­
tions or duinges,vinito; or fax 
(adheringvto;:our>format) [871-' 
2291; e-mail dsteggebcttbcca.. 
wrERNET users find full calen-. 
dar cm BCTF's gophan BCt^.ON--
LlNE-rrselect: professional i de­
velopment from the menu. -; -

http://www.wier.yorku.ca/WIERhome
mailto:melliott@unixg.ubc.ca
http://Clo.se
mailto:bsaa@cln.etc.bc.ca
http://CIo.se
mailto:r.myrllc@clc.bc.ca
mailto:catalyst@uniserve.com
mailto:jackso@cln.etc
mailto:scxton@camosun.bc.ca
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hit Man lluia-liroirn 

ommiliiicnl and ro-
(i|i('i-a(i(in lire l l i r two 
coMSlai i ts of I'irsi 
Nalicins l'',(lu«'a(i(m in 

liic S(»ulli OixMua^an Scliool 
Dislricl, The cdiiiniitmcnl I'roni 
llic Osuyoos Hand i.s 
c,\ciii|>linc(l ill Ihc supporl ol' 
llic {)kaiia}.̂ an laii^ua^'i^ 
|)r()j.;ram a l Ihc Tiic-l-l-iNiiil 
l';i(Mncniiiry School where over 
50 or.'}7r» (•hildrcn arc I'irsi 
Nations. The: school has had a 
s t r o n g laiiKuaK'c program l'or 
son ic lime, llrsl iiiider [\w 
leaching ol' Maryaime Baptise 
and more recent ly with the 
addition ol'elder Andrew 
Mcdiiinis. Baptise and 
Mctiiiinis work c lose ly to give 
the children the hasics ol'tlu^ 
language with a s t r o n g 
ciilltiral hasc. 

iJiiiliritniiUiU Jin' u/J 

u/c kids, ill!if 

os/)ccii(Un //;/• (1 Ji'ii-

irlu) don V iiiil'!' (I 

ijrritl iinic iriUi 

scfi{;ni in ijcm'rul. " 

To show the hand's support 
for the langtiago, the council 
first initialed ev(!ning chisses 
and then inad(! time availahlo 
during the work day for the 
hand staff lo take losson.s I'roni 
McGinnis. There; is strong 
support I'roin school 
adinini.slralion. Principal ,lim 
Insley says. "The program is 
motivational for all tho kids, 
atul ospecially for a few who 
don't luivc! a great lime vvilh 
school in general." Tho school 
backs up Insloy's commitment 
by sch(!duling tho Okanagan-
languagc program paralh;! lo 
the schools French program 
from Grade 4 to 7. At tho 
lower grades, the school 
schedules activilies around the 
language program. 

This is tho kind of 
commitment and co-operation 
that helps Helen Gallagher 
maintain the enthusiasm she 
has for her work. Gallagher, 
who has a bachelor of 
education, offers one-to-one or 
small-group assistance to 
children at Tuc-lil-Nuit 
lilemontary. After school, she 
runs a tutorial for children, 
mainly First Nations, and then 
she drives some of them homo. 
"The band sometimes thinks 1 
cater to the kids too much," 
she explains, "but 1 want them 
to know that they can count on 
me and that the aches and 
pains of thoir hardships aro 
luine also." 

Gallagher's pel project is a 

BUnmi'LYfrom page 1 

complicated lives. Schools 
must help them prepare for 
both inspiration and 
perspiration. 

So if the government thinks 
the education our children aro 
receiving is not sufficiently 
practical—not adequately 
applied—-a separate 
curriculum directed at only a 
portion of the students is still 
not the solution. The solution 
is not in the curriculum at all. 
The solution is in the teaching. 

Through powerful teaching 
is information rendered 
relevant, is theory applied in 
practice, and are ideas 
transformed into knowledge 
not previously known by 

1 
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little troop of native dancers. 
The girls, from Grade 3 to 6. 
had wanted to learn dancing. 
"1 was phoning people to come 
leach Ihe drumming and the 
dancing, but we just couldn't 
get anyone," Gallagher recalls 
vvith a smile. 

So Gallagher crossed the 
border and shot video of pow 
wows in Wtishington State. 
Learning by watching and 
trying, the children observed 
the videos and tried the steps 
as they 1 is tened tod r u m m e rs 
and singers on the tape 
recorder First the kids danced 
for Ihemsr'lves, and then they 
danced in public. The group 
lhat began with live girls has 
grown to 12, and a boys' 
group is heing formed. 

"The kids have learned what 
they know by themselves 
through determination," says 
Gallagher wilh satisfaction. 

As Ihc dancJM ' s step and turn 

anyone. Powerful teachers 
design programs and plan 
around content objectives to 
meet four common learning 
styles and to engage many 
recognized types of 
intelligence. Their classroom-
management skills address 
student goals, needs, and 
paradoxes. Thoy havc a 
repertoire of techniques for 
preventing problems: another 
for responding. They make 
masterful use of time, space, 
movement, body language, 
silence, and humour. 

Teachers study and perfect 
the most powerful teaching 
tool—the question—moving 
students along with demands 
for recall, comprehension. 

to Ihe recorded music, they 
demonstrate grace and colour, 
but most important they 
demonstrate pride—pride in 
doing something well and a 
pride in gaining recognition 
from native and non-native 
adults and fellow students. 
They lake special pride in 
sharing their dance with the 
non-native girl who has joined 
the group. 

This school experience is a 
far cry from Helen Gallagher's 
own childhood experience. 
Like so many of her 
generation, she was taken 
hundreds of miles from her 
home, lo the residential school 
in Cranbrook. She endured 
there unlil Grade 8, when she 
was old enough to llnd her 
way back lo the r(>serve at 
Oliver. From there she tried 
attending the public school, 
"but there were so few Indian 
kids tliere, I felt out of place," 

application, analysis, 
synthesis, and evaluation. 

In these classrooms, 
students work with mind 
mapping, concept attainment, 
direct instruction, co-operative 
learning, graphic organizers, 
and metacognition to deepen 
and hasten learning. The 
students help design, develop, 
and assess their own work and 
that of their peers. They use 
rubrics, portfolios, and 
performance to document 
their progress and set new 
targets. They are motivated by 
serious work that is novel, 
vivid, and varied. They 
understand high standards 
and consequences, and they 
want to learn and to succeed. 

she recalls. Within a year, she 
had given up on the public 
school and gone to seek hen-
fortune in the apple orchards 
south of the border. Many 
years passed before work as a 
teaching assistant led 
Gallagher to the Native Indian 
Teacher Fducalion Program at 
UBC. On graduating, she camo 
right home to work in support 
of the children of her 
communily. 

At the South Okanagan 
Secondary School, Theresa 
Fincaryk brings a different, 
but equally rich, set of 
experiences lo the service of 
First Nations students. 
Originally from Fort NcLson, 
Fincaryk speaks the 
Athapaskan Slavey language, 
lo the culture she grew up 
with on her parent's trap line, 
she has added training as a 
dietitian and work experience 
at the Plains Indian Cultural 
Survival School, in Calgary. 

This—not a linnting 
"theoretical" preparation for 
university or a limiting 
"practical" preparation for a 
job—is the learning 
environment vve owe children. 

These behaviours and 
strategies may not describe all 
teachers all the time, but they 
are goals we strive for, lessons 
we set for ourselves. A wise 
secondary-school counsellor 
advised my son to take the 
most difTicult courses he could 
for as long as he could to keep 
his options open—options for 
work, for university, for 
community, for life. 

If we want more and better 
for our children, and more 
and better for society, we are 

She was wtn-king as a diclilian 
in Osoyoos when, in llu; I'all o f 
1994, she saw IIK; ad I'or her 
present position, "I jiisl knew I 
could do the j o b , " she says. 

Sli(! is ideiilifying nnsoiirccs 
alre^ady c.oniinitteMi at 11' 
sc l i oo l with a view lo 
(hn ' idopiiig co-operative 
prog r i i i n s . The counselling 
d c p a r l i i K u i l has vvcll-
(Icvclopcd p iMtr -co i inse l l i i i g , 
pccr-liiUiring, and petir-
iiKulialing programs. There 
has h c i ' i i so i iK ! iialivc; 
j nvo l vc i iKMi l . hul the program 
has |)arti(!tilar p o l c i i l i a l in Lite 
I'irst Nations Comiiiiinily, 
vvh(M•(̂  th(> extended family 
networks have always 
provided a traditional "('ousin-
c.ounselling program." 

(io-operatiiHi a n d 

('oinniiinn'ni (UTOSS 

cnlinrcs InUj) (o 

nntkc Ifw schools (.J' 

SoiUh Okaniiifon 

!)l(iCCS (dsn('('CSSJf)/' 

cfdhdrcn o/V/// 
cidlnrcs. 

C;ir(!er-educalion vo-
ordinalor .lohn McCarthy has 
established strong co­
operative c.onla(;ls vvilh the 
reserve. Students take pari in 
work (!xperiiMic(;s vvilh the 
band's housing-conslruclion 
program. Talks are under way 
lo place studtMils in the 
mechanical shop al the Band's 
winery for a secondary 
apprenticeship program heing 
developed in co-operation vvith 
the Ministry of Skills Training 
and Labour and the Ministry 
of Fducalion. Career education 
has included the secondary 
students and teachers at the 
band operaled Sen Pok Chin 
school as well. 

In the Southern Okanagan 
Secondary School, Greg Smith, 
head ofthc Socials Studies 
Department, awaits the new 
provincial Firsl Nations 
Studios 12 course, which he 
may tcaiu teach With Fincaryk. 

Co-operation and 
commitment acro.ss cultures 
help to make the schools of 
South Okanagan places of 
success for children of all 
cultures. Helen Gallagher's 
celebrations of dance at the 
elementary level, like the 
developing programs at the 
secondary school, are positive 
changes nol only for 
aboriginal students and 
parents, but for the whole 
community. 

Alan Haig-Brown is a 
freelance writer in Vanconver 

right to try to make their 
education as good as it can 
be. But we will need to 
support the part of education 
with the biggest influence-
teaching. We can't merely 
tinker with curriculum. 

I can't think of anything 
less practical than restricting 
our children's options 
prematurely, making trivial or 
arbitrary stabs at improving 
education, pretending that a 
butterfly is a bullet. 

Elain e Decker is director. 
Office of Con tin uing Profes­
sional Education, UBC 
Faculty of Education. 

Source; The Vancouver Sun, 
Novembers, 1995. 


