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Education Minister Donald
Brothers says he is willing to re-
- view problems in the education
finance formula with the BCTF.
‘He gave this assuraace to a
delegation from the Federation
which met with him in mid-
February. :
The delegation was made up
President Tom Hutchison, Assist-
ant General Secretary Stan Evans

. and Bruce Watson, Assistant

Director of Economic Welfare.
They gave the Minister a copy
of 'a brochure entitled Let's Re-

. view the Formula, a commentary

on the government's educatio
finance policies. ~
. The brochure ecalls on the pro-

“—=present education finance formula.

The BCTF says the formula is
based on faulty principles and
~only works when it is ‘tinkered

: ‘The experience of the last two
- years indicates that the education
finance formula wiil work only if
it’s tinkered with to permit spe-
cial arrangements for certain dis-
tricts,” says the brochure.

Copies of the brochure have
been sent to all MLA’s, school
board trustees and others con-
cerned about education finance.

The brochure comments on the
fact that the government had to
take a ‘second look’ at the for-
mula last month and come up
with additional financial grants to
- districts that were short of money.

This ‘second look’ was a con-
vincing demonstration that the

formula was not working, the bre-

chure says.

In its review of the govern-
ment’s educational finance poli-
cies, the Federation poinis out

that too many factors of the
finance formula are subject to
ministerial discretion, ‘the exer-
cise of which is always open to
considerations of -expedience or
political advantage.’ .

‘No legislation should permit a
minister to vary grants except in
accordance with a stipulated for-
mula.’ - : :

The brochure adds that no
school board can plan a quality
program when it is threatened
with an annual ecrisis of uncer-
tainty as to 'whether or not
enough money will be- available
to cover costs of the program.

A BCTF delegation met with Education Minister Donald Brothers in Victoria in mid-February to discuss
the Federation’s stand on education finance. Picture d here following the meeting are, left to right: Presi-
dent, Tom Hutchison, Hon. Donald. Brothers, and Br uce Watson, Assistant Director, Economic Welfare.

The Federation also hits out at’

the Public Schools Act’s provi-
sion for a referendum for addi-
tional money if school board ex-
penditures exceed an amount set
by the government.

~‘The use of a referendum for

the approval of operating expen-
ditures gives a false picture of
participatory democracy.

‘At the expense of the educa-

tion of their own children, the
denial of fiscal independence to
school boards may cause local
‘ratepayers to vote against refer-

‘See FINANCE Page 7

- be considered ‘light.’

Staff members at Mission Sec-
ondary School have taken the un-
precedented step of asking the
BCTF to classify the entire school
as an intolerable learning situs-
tion.

The request was made in a let-
ter to General Secretary C. D.
Ovans signed by 53 of the 59

~staff members.

The Federation responded im-
mediately by assigning James
Cairnie of the General Secretary's
Division to assist the teachers in
trying to resolve their problems
with the school board.

‘The teachers are angry and
frustrated by their complete in-
ability to communicate with the
school board on matters of vital
educational concern in the school,
says Ken Gardner, president of
the Mission District Teachers’ As-
sociation and a member of the
staff. ,

He said the teachers have drawn
up a list of major complaints and
made them known at meetings
with the district superintendent
and the trustees. ‘Apart from a
few minor concessions, we have
got absolutely nowhere, Gardner
said.

' He said teachers are hopeful

that some progress will be made

ings to be held between depart-
ment heads and the district super-
intendent. : R

BCTF President Tom Hutchison
said the Federation fully supports
the Mission teachers.

‘The Federation is becoming in-
creasingly concerned about poor
teaching and learning conditions
in many schools in the province,
he said. ‘

‘Liearning.conditions like those

in Mission and in some other

schools in the province must not
be allowed to exist’

The Mission teachers’ com-.

plaints include: v
- ® Twelve of the teachers of
academic subjects have pupil
loads that exceed 200. No teacher
on the staff has a load that coald
® The student-staff ratio as of
December was 23:1. This despite

& The. educational »7 atmosphere - - -

the fact that about 12¢ of the
school enrollment is made up of
Indian students who have real
problems in communicative skills
and subject mastery, and are in
urgent need of as much individual
attention as could possibly he
provided.

@ The school — a campus-like’
complex, with some 1,300 pupils.
— has two small libraries. As of
December two part-time librariaus
were assigned to the libraries.
One taught 17 out of 42 periods,
the other 23 out of 42 periods.
Each library was inadequately
stocked. '

@ Six specialities are offered
in the non-academic area — a de-
sirable educational feature in view
of the needs of the particular
student body — but little account
has been taken of this in estab-
lishing the pupil-teacher ratio.
The result has been an overload
for teachers in certain subject
areas.
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within the school created by
these conditions over a period of
years has contributed to a high
turnover of staff in an area that
should be static because of low
housing costs, climatic amenities
and proximity to an urban cen-
ter. Twenty-five percent of the
staff is under-qualified for teach-
ing at the secondary school level.
Five members of. the .staff hold
Letters of Permission. There has
been a serious problem in re-
taining department heads, particu-
larly in the field of English. Dur-

ing the past six ’years"thjere have )
“been four different senior librar-

ians. o ; .
As a result of negotiation dur-
ing the past two ‘months one
teacher and one day-study super-
visor have been added to staff.
The addition of a ‘Single teacher
has helped ameliordte the library
situation. SR R

manifesto

High school union

Secondary school students must
have freedom of speech, move-
ment, attendance and dress, says
a policy statement of the newly-
formed V.ancouver Inter-High
School Students’ Union.

The students, who met with the
BCTF Executive Committee in
January to discuss their policies,
have come up with a 14-point
policy statement,

Their statement says:

® The purpose of education is
to develop the powers of analysis
synthesis, and imagination, and
to stimuiate a social eonscience in
each individual. This should be
done through the acceptance of
an integrated thematic concept of
teaching and learning.

® Topics of  study should be
decided by mutual teacher-stu-
dent discussion with -maximum
time allowed for individual proj-
ects and studies. _ v

® Creative writing, music and
arts facilities should be available
for all students.

® The sciences should. be
taught on a more integrated basis
with the living laboratory ap-
proach stressed.

® Canadian schools should pro-
vide bicultural and bilingual in-
struction for all students.

@ The base of decision-making
in the schools must be broadened
so that teachers and students
have the autonomy. necessary to
implement an integrated system.

~ ® In order to develop self-
discipline, petty rules which cre--

ate an authoritarian atmosphere

must be abolished. The -student

{ull use of all

must have freedom of speech,

movement, attendance and dress.
® Evaluation must be on a

constant subjective basis, with -

frequent consultation between

teacher and student.

® The teacher’s role should.

change from fact-giver to partici-
pant and advisor. Counsellors and
librarians should be professional-
ly-trained individuals who are
available at all times. ‘

® Resource centers such as
school and public libraries, films,
educational television, ‘
search workers in new fields must

and re-

‘

~posed changes in curriculum and

level. . :

he constantly available io the stu-
dent. Schooi buildings should.re-: -
main open in the evenings for . -
facilities "hy  the =

community. . SO

® There must be a review of
present ‘university ‘entrance re- -
quirements in- view ‘of the pro-

evaluation on the high school"
~® The school building should
be ‘kept running for “i2- months .
of the year."Some suggestions on -~
possible semester systems are:’
(a) Three four-month semesters
with students. required to take .

two consecutive terms. (b) Four

‘dents required to take three con-

three-month semesters with  stu-"

sccutive terms.

-~




- nagan Valicy Teachers’

Secondary

School

The semester system is work-
ing well at Nanaimo District
Secondary School.

It provides for two five-month
semesters; the first running from
Sept. 3 to Jan. 24, the other {rom
Jan. 27 to June 26.

The system, introduced after a
good deal of rescarch by Princi-
pal Jim Swan and Vice-principal
Frank Sloat, has bcen readily
accepted by both students and
staff.

Students -enroll in four subjects
in the first semester and in three
for the sccond or vice versa. In
special circumstances, upon re-
commendation of their counsellor,
some students enroll in four
courses in cach semester and
some in three. In general, how-
ever, students must complete
seven courses in the two
semesters.

Those students carrying seven
courses over two semesters have
one block of free or unassigned

Will you be involved next year in
an educational innovation; open-
‘arca instruction? individualized
reading? the new elementary
science? outdoor education? flexi-
ble scheduling? or educational
television? -

Prepare yourself by attending
a BCTF summer short course in
July.

Plans will provide a short

.course program emphasizing these
- new concepts.

Participants can acquaint them-
selves fully with the objectives,
the record of experimentation and
the problems to be encountered
in their implementation. '

A full coursc calendar should
be available by mid-March.

time during one of the semesters.
This time they may use to obhtain

tutorial assistance in a weak sub--

ject, engage in independent study,
do rescarch, complete homework,
take additional courses not on the
curriculum, or repeat a course
failed in the previous qemestcr or
year.

The choice of semester in which
a student takes a subjecet is the
responsibility of the administra-
tion. The regulation is necessary
to balance, as well as possible,
the course offerings of the two
semesters.

The school uses a basic four-
day timetable in ecach semester
with five one-hour periods each
day. Each subject, therefore, has
five periods in each four-day
cycle.

Actually, because the senior
matriculation classes in the school
are not on the semester plan, it
has been necessary to combine
two four-day cycles back to back
to form an eight-day timetable.
The blocks in the second cycle of
the eight-day timetable have been
staggered to provide one two-
hour period in the afterncon for
each subject, an arrangement that
has proved most suitable for field
trips, long labs, shop classes and
the use of community facilities.

The general teaching load for
members of the staff is three
courses out of four during each
semester. As a result, most teach-
ers have one block of free time
in each semester which they use
for marking, preparation or tutor-
ial assistance.

One major advantage of the
system, in the view of Frank
Sioat, is the flexibility it provides.
Bright youngsters may enrich or
accelerate their programs by car-
rying four courses. The young-
sters who find they are in a
course unsuited to their needs

have the opportunity to adjust -

midway through the year. Stu-

area.

Those currently on the list are requested to report any
- telephone or address changes and to notify the office if
they are no longer interested in tutoring.

Teachers wishing to place their names on a list of

- available tutors are asked to contact Mrs. Bette White or
§ Mrs. Pat Turner at the BCTF office (731-8121, local 255).

Mrs. White said the BCTF is receiving an increasing
number of telephone calls from parents and school coun-
isellors seeking tutois, particularly in the Lower Mainland

dents who fail an elective in the
first semester may repeat it in
the second or they may choose
another course and thus salvage
their year.

The tutorial groups — which
vary widely in size and duration
— have proven to be one of the
most beneficial by-products of the
system. Teachers can be found
working with students in the cafe-
teria, in the library and in virtual-
ly every nook and cranny in the
school.

The student load for teachers is
reduced. Each meets fewer stu-
dents, but meets them every day,
and both teachers and students
find that they know and under-
stand each other better. Mr. Swan

.noted that the system has resulted

in fewer discipline problems be-
ing reported to his office.
Student reactions are summed
up in one word: ‘great.” Students
believe the load of fewer subjects
creates less pressure, but con-
tributes to grcater interest and

more effort on their part. They
also enjoy the independence and
responsibility created by their un-
assigned blocks.

The staff’s reaction to the sys-
tem is a direct result of the pre-
liminary work done by Swan and
Sloat. The plan was aired thor-
oughly at various meetings last
year, and the staff unanimously
agreed to try it. They are, as a
result, both committed and en-
thusiastic.

Left to right: Jack Cody, Sandra MacDougall, Jim O. Swan, principal, Denise Brennan, Frank F. Sloat, vice-
principal and Chuck Coburn . .. reviewing semester program.

The B.C. Association of Teach-
ers of Modern Languages and the
B.C. Association of Teachers of
Classics have prepared briefs con-

_cerning foreign languages offered_

in the schools of British Columbia.

The briefs are being considered
by the Curriculum Directors of
the BCTF and by the Professional
Committee on the Secondary
School Curriculum of the Depart-
ment.

The Modern Languages Asso-
ciation made a survey in Decem-
ber 1968 and found that 88% of
those reporting believed that
French should be dropped as a
‘compulsory’ subject.

(Actually, French is not ‘com-
pulsory.” It is part of the ‘com-

mon program’ taken by most stu-
dents in Grade 8. They may be
exempted from French 8 at the
discretion of their principals on

~the understanding that those who
do not take French 8 will prob-

ably not be able to qualify for an
accdemic program in later
grades.)

Ninety-eight percent of the
teachers of Modern Languages re-
sponding favored the adoption of
language courses other than those
already offered at this level (i.e.
German, Latin and Spanish).

Other languages suggested
were Greek, Italian, Russian, Chi-
nese, Japanese and Dutch. (Be-
ginners’ courses in Italian and

B8y RAY McNABRB
OVTA PR Co-ordinator
Charter members of the Oka-
tion were special guests at the
SGth anniversary convention of

~the organization in Vernon in late

February.

‘From a quiet beginning, the
OVTA has become a proud and
progressive professional organiza-
tion of more than 1,000 members,’
says President Al Kuhn, of Kere-
meos.

‘While acting, at first, as a
guardian of teachers’ rights and
welfare and, later, as a middle or-
ganization between Okanagan lo-
cal associations and the BCTF, it
has gained a positicn of respect
and strength as a result of its
efforts to improve cducation.’

The idea of a teachers’ associa-
tion for the Okanagan was first
discussed by delegates from Kel-
owna, Summerland and Penticton
at a mecting. in Penticton, in Feb-
ruary 1919.

There were no delegates from
the north end of the valley, but
the teachers there had indicated
their interest. Mr. A S. Matheson
presided.

Temporary officers, with James
Gordon of Kelowna as president,
were authorized to frame a con-
stitution based on that of the
Vancouver Teachers’ Association
and to arrange for a convention
during the Easter holidays. At
that convention a constitution was
formally adopted.

The ° first fall convention was
held at Vernon in Octcber 1919.
At this convention the delegates
agreed to affiliate with the British
Columbia Teachers’ Federation
which had been incorporated in
July of that year. Also discussed
at the convention were a two-year
normal schecol course and sick
leave for teachers. D. J. Welsh
was elected president.

The 1920 convention in Vernon
was attended by Harry Charles-
worth, the newly-chosen general

2
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secretary of the BCTF. Charles-
worth attended most of the OVTA
conventions during his 24 years in
office and, by his advice and as-
sistance, aided to a very great de-
gree the OVTA’s growth and de-
velopment.

At the 1920 convention a salary
indemnity fund was advocated.
Provision was made, also, for
setting up Dbranches, and the
larger centers proceeded to do so.

When the BCTF was organized
into district councils, the associa-
tion became, in effect, the Okana-
gan Valley District Council, but
it is still known both locally and
provincially as the Okanagan Val-
ley Teachers’ Association.

Through the 1920s, the Depres-
sion and the war years, the Oka-
nagan teachers struggled ‘o main-
tain their organization and to

solve numerous teaching prob-

lems. It took major efforts to
hold annual conventions. At first
teachers traveled by lake boat
and were billeted in private
homes. Until BCTF membership
became automatic in 1947, it took

real effort to get teachers to join
the OVTA.
Down through the years the his-

iory of the OVTA shows a long

list of accomplishments, invalu-
able contributions to education
and to'the teachers in the
Okanagan.

The efforts of a great many
OVTA teachers have been recog-
nized by ‘Good Citizen’ awards
and by hnaving schools named
after them.

Three OVTA presidents have
become BCTF presidents: L. B.
Stibbs in 1943; Miss Hilda Cryder-
man in 1954, and R. B. Cox in
1959.

The records of the OVTA give
evidence that it has always been
in the forefront of changes in edu-
cation. And in this tradition, the
Okanagan Association is current-
ly concerning itself with such
matters as educational TV, re-
search, public relations, teaching
loads, new curricula and methods,
and all other changes that will
further the cause eof education and
the welfare oi teachers.

Russian are already available at
the Grade 11 level))

The brief of the Classics Teach-
ers asked the Department of Edu-

-cation - ‘to create the climate

wherein languages and humanis-
tic studies will flourish equally
with the sciences to produce a
rich crop of well-educated hu-
manists and scholars to people
our universities and enrich our
schools and eventually our so-
ciety.’

Other PSAs have been asked to
forward their ideas on this sub-
ject to the Curriculum Directors.
Correspondence should be direct-
ed to W. V. Allester, Director of
Professional Development.

SCIENCE IN-SERVICE
WORKSHOP

The Elementary Science Revi-
sion Committee is organizing -n
in-depth workshop on element
science in-service techniques.

Purpose of the conference
be held April 10-12 at the T:
wassen Inn, is to create a poc
science resource teachers . .0
can help to implement the new
program. Consultants will be the;
members of the Elementary Sc
ence Revision Committee.

.t

The program will include ex-
amination of materials, small
group discussions of teaching
methods and possible problems,
and some experience with out-
door education.

The sckool districts are being
asked, through the district super-
intendents, to underwrite the
travel and living costs of one
teacher from each district. The
attendance will be limited to the
first 40 registrants.

CAHPER CONVENTION

The Canadian Association for
Health, Physical Education and
Recreation holds its 18th Biennial
convention on the University of
Victoria campus June 16, 17 and
18. For further information con-
tact George Grant, c/o Greater
Victoria School Board, P.O. Box
700, Victoria.

o L U ST

S

A group of Vancouver house-
wives is working as voluntcer
tecacher aides in two city schools.

Members of the Junior League,
they spend two hours weekly as-
sisting teachers with a variety of
tasks including individual or
small group drills, classroom cler-
ical and supervisory duties, assist-
ing with audio-visual materials,
contributing special talents and
SG on.

Co-ordinator of the program is
retired Vancouver school princi-
pal Sydney Taylor who briefs
and trains the women by issuing
bulletins and holding in-service
meetings,

‘We presently have six volun-
teers at Lord Kitchener Elemen-
tary School and five at McDonald
Elementary,’ said Taylor.

Taylor was employed in Sep-
tember by the Junior League
who initiated the program.

Mrs. Joan Creighton, president
of the organization said that they
took the program on as a project
because of the apparent nced in
the community. ‘Judging from the
success we’ve had we should have
about 350 volunteers involved next
year,” she said.

The Vancouver School Board
recently endorsed the program at
a meeting and supported the
Junior League’s decision to con-
tinue and expand the project.

Seated in the picture above are volunteer teacher aides at Lord

Kitchener Elementary School in Vancouver.

Whyte, Mrs.

Left to right: Mrs. E.

B. Armstrong, Everett Vollans, principal of Kitchener,

Mrs. R. Fleming, Mrs. J. Hager and Sydney Taylor, co-ordinator of

the teacher volunteer program.

By STAN EVANS
Assistant Generql Secretary

THE PROBATIONARY appoint-
ment is the provision of the Pub-
lic Schools Act which produces
the most frustration for teachers.

The great majority of teachers
agree with the intent of the pro-
bationary appointment, although

there is growmg support for a
~two-year proba- '

tionary period
rather than the
present one
year. The dele-
gates to the
1968 Annual
Meeting over-
whelmingly de-
feated a resolu-
tion which call-
ed for the re-
moval from the Public Schools
Act of the probationary appoint-
ment provision.

Each June the BCTF staff re-
ceives a sizeable number of com-

plaints from teachers against the

procedures used in terminating
their probationary appointments,
voiced in such comments as,

‘My complaint really is not
that my probationary appoint-
ment was terminated but how it
was done.’

‘l had no idea my work was
unsatisfactory until I received
the termination notice.’

‘Why wasn’t I informed of my

"~ weaknesses months ago and given

assistance so I had a chance to
become satisfactory?’

‘Certainly my principal never
indicated any dissatisfaction with
my work and then all of a sud-
den he and the district superin-
tendent give me bad reports.’

‘My appointment was termi-
nated but I still don’t know in
what ways my work was unsatis-
factory. Surely it’s only right that
I should be advised of my weak-
nesses so I can improve in my
next position,’

LEGITIMATE COMPLAINTS

INDIVIDUAL CASES may be
over-stated but there are enough
legitimate complaints to warrant
all principals reviewing their pro-
cedures in dealing with staff
members whose work they deem
unsatisfactory.

A prime function of a princi-
pal is to improve instruction in
thiz classroom through making to
each staff member positive sug-
gestions for improvement. In this

there is no ready blueprint for
the principal to follow.

Each principal develops his own

particular successful techniques.
His procedures vary from teacher
to teacher depending on their
personalities and his rapport with
them. Fundamentally his relation-
ships with each staff member
should be such that there can be
genuine communication.
" “A major decision for the princi-
pal is at what time in the school
vear he should make the teacher
clearly aware that he considers
the work so unsatisfactory that
he intends to recommend that the
probationary appomtment be ter-
minated.

The task for the teacher is to
recognize that the principal’s
assessment of his work is such’
that his probationary appoint-
ment is likely to be terminated.

The teacher should be alert
enough to recognize the dissatis-
faction of the principal. By Eas-
ter a teacher should have a clear

understanding of whether or not’

he will be receiving a continuing
appointment.

CAREFUL ASSESSMENT

THE PRINCIPAL should en-
sure that his evaluation of the
service is based on a careful
assessment. He should offer all
reasonable assistance to the teach-
er early enough in the school
term to provide the teacher an
opportunity te upgrade his work
to a satisfactory level.

The teacher must ensure that
he doesn’t close his eyes and
ears to constructive criticism and
to the help offered and then feign
surprise when his probationary
appointment is terminated.

Many schools boards will not
offer a continuing engagement to
a teacher whose work is rated
only ‘satisfactory’ by the principal
and the district superintendent.
School boards will reserve the
right to set the standard of serv-
ice for permanent appointment.

This is a defensible position,
but if a teacher is not going to
be granted a permanent appoint-
ment, he should be made clearly
aware of this early enough to
apply for other positicns during
the height of the hiring season.
This means he should know puor
to the Easter vacation.

THE RULES of the Council of
Public Instruction set forth the
responsibility of a principal to
report on the work of his staff

members. Rule 3.14 requires that
the principal of a school of 10 or
more classes make a written re-
port to the District Superinten-
dent of Schools on the work of
each teacher appointed to that
school in the school year.
OTHER RULES

Other rules (3.15 to 3.19) spe-
cify:

(a) that the principal’s report

~be based ona number of super-

visory visits to the classroom as
well as on the general work of
the teacher in the school;

(b) that the report be com-
pleted before the second Friday
in May;

(c) that the original of the re-
port be sent to the District Super-
intendent and one copy be given
to the teacher;

(d) that where a principal
deems the work of a teacher is
unsatisfactory, he furnish a writ-
ten report but request the District
Superintendent to make or to
have made an independent re-
port on the work of that teacher
before the principal files his re-
port.

In some cases this last stated
provision can be a frustrating one
for a principal. He may wish to
file his report and give a copy of
it to the teacher well in advance
of the deadline of the second Fri-
day in May only to have the dis-
trict superintendent delay in mak-
ing his independent report. If
there appears to be the possibil-
ity of such a delay the principal
should endeavor to prompt the
superintendent to action.
RECOMMENDATIONS

THE BCTF, through the An-
nual Meeting, has adopted the fol-
lowing recommendations for the
guidance of principals and dis-
trict superintendents in reporting
on teachers. They constitute
sound personnel procedures and
should be carefully noted by prin-
cipals and teachers.

1. ‘A principal or district super-
intendent is cf no help to a teach-
er if he does not throughout the
school year frankly advise the
teacher of any faults or weak-
nesses observed.

2. At the same time any prin-
cipal or district superintendent
finding fault with a teacher has
an obligation to offer constructive
suggestions and advice for im-
provement.

3. If despite advice and support
tendered the teacher fails to

reach a satisfactory standard of
performance, the principal as
well as the distriet superinten-
dent should inform the teacher
that they have an obligation to
submit to the school board an
unfavorable report with a recom-
mendation that the teacher’s en-
gagement be terminated or that
he be given a second probation-
ary appointment.

4. It is considered proper that
a principal or district superinten-
dent might point out to the teach-
er that he has the option of re-
signing rather than waiting for a
dismissal notice, but the report
on the teacher should be written
and a copy of it given te the
teacher before any such sugges-
tion is made. This procedure
would remove any suspicion of
bribery or blackmail designed to
bring about or force a teacher’s
resignation.

FACTUALLY CORRECT

5. Care should be taken that
every item included in a report
is factually correct. To ensure
this, a teacher should be shown
a draft of the report before it is
filed so the teacher may have
the opportunity of pointing out
any errors of fact.

6. While principals and district
superintendents should aiscuss
throughout the school year the
work of a teacher and should con-
sider jointly what steps, if any,
should be taken to correct any
weaknesses observed, the formal
reports of each should be written
quite independently.

7. Professional honesty re-
quires that a principal should
never advise a district superin-
tendent or school board that he
does not wish to have a teacher
retained on staff unless reasons
for his stand as given to the dis-
trict superintendent or *school
board are included in his formal
written report on the teacher.

As recommendation 5 proposes,
it is desirable for a principal to
show the teacher a copy of a
draft of the report before it is
filed so the teacher may have
the opportunity of pointing out
what in his opinion are errors of
fact or possible misinterpretation.
It is surprising how often the
wording of a report is capable of
an interpretation completely op-
posite to the one the author in-
tended.

LEGAL IMPLICATIONS

Some principals have question-
cd the legal implications of giv-
ing a tecacher anything in writing
pertaining to his work other than
the required formal report. They
have expressed concern that they
might be laying themseclves open
for legal action by a teacher
whose probationary appointment
may be terminated.

‘This question was referred to =~

the Federation’s solicitor, who ad- -
vised that a principal has no
cause whatsoever for concern
that any suggestions for improve-
ments he makes to a teacher has
legal implications, provided the
communication is just between
the principal and the teacher con-
cerned.

The solicitor proposed that
after each significant consultation
with a teacher the principal pre-
pare a memorandum of the topics
considered and -suggestions made
and give the teacher a copy and
retain one in his files. Such a
procedure would ensure that both
the teacher and the principal
would be able to refer back to
matters discussed if they wished
to do so. ,

Any teacher will be concerned
when his probationary appoint-
ment is terminated. The way in
which it is done, however, is
often the most important factor.

eagucators

Modern techniques  in class-
room music will be discussed and
demonstrated at the Canadian
Music Educators’ National Con-
vention this spring in Regina.

The convention will be held at
the Hotel Saskatchewan April 10
11 and 12.

Miss Nancy R. Hoffman, from
Los Angeles, California, will con-
duct a clinic on opera and its
place in the classroom. She will
show how the student’s music
experience can be enmched by
opera literature.

Delegates will also hear Dr
Arnold Caswell, a professor from
the University of Minnesota,
speak on puttmg meanmg mto
music.
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In the fall of 1944 a strategic argument developed hetween Eisen-
hower and Montgomery as to how the attack on Germany should
develop.

Montgomery favored a single, brilliant, overwhelming thrust to the
Ruhr; Eisenhower favored a massing and deployment of forces along
the frontier with a general push against the Rhine. Eisenhower won.

In the Federation the debate over point of thrust, deployment of
resources, ete., is continuous. We have our Eisenhowers:- who would
advance on an unbroken front and expand our resources {o make
this possible, but we have more Montgomerys.

Most teachers have a passionate dedication to some projeet which
is" of such paramount importance that the weight of 20,000 teachers
should ensure its success.

To mention a few: pensions, primary education, tenure, rooting
out of incompetents, reform of the Registrar's office in the depart-
ment, librarics, class size, the right to strike, a full contract, the
finance formula, reform of teacher education, control of entry into
the profession, mental health of students, mental health of teachers,
gymnasia, re-writing of the Public Schools Act, research, certification,
staff committees, in-service education, and so on.

In pursuing any of our objectives we have to operate through,
with, or against, agencies over which we have no direct control.

As methods we have at our disposal cajolery, reason, negotiation,
mobilization of opinion, and weight of numbers. Which of these
methods to use, with which agencies and at what time, is a nice cal-
culation, and there is an understandable impatience when one's own
particular project appears to be making little progress.

What is certain, however, is that fragmented approaches to
agencies, by sections of the membership, in pursuit of particular
objectives, are unlikely to succeed.

’ - v X - F 4 . 5

It is well established that the Federation speaks for the member-

ship to government.

This is so well established that any approach to government, by

a PSA or other group, is assumed to have the blessing of the Federa-
tion.

The trick is to convince the membership and have the Federation

speak for all. Ill-advised approaches ‘queer the piteh’ for Federation
spokesmen and may well delay the achievement of objectives.

By JAMES CAIRNIE

If you ignore a problem long enough, it will go away.

This scems to be the quaint reasoning of the Mission School

Board in its dealings with the teachers of Mission Secondary School.

Repeated attempts by the teachers to convince the board and its
officials that steps must be taken to improve tecaching and learning
conditions in the school have got virtually nowhere.

Minor changes have been implemented, but they do not come any-
where near to resolving the major issues.

The teachers took the unprecedented step of asking the BCTF to
declare the entire school an intolerable teaching and learning situa-
tion. The Federation responded by assigning James Cairnie of the
BCTF staff to assist the teachers in their attempts to resolve their
problems.

Meetings have been arranged between the district superintendent

and the total staff and between the trustees and the total staff, but

progress has been slow.

Throughout all these meetings the primary concern of the teachers
has been the inadequate learning environment that prevails for stu-
dents. They are completely frustrated by their inability, because of
the situation, to perform adequately their roles as teachers.

Quality education cannot be legislated. It does not emanate from
textbooks, nor is it molded into the physical fabric of school buildings.
It springs from the competence, confidence and enthusiasm of teach-
ers when they have been given the rescurces and support they need
to perform their professional job. When resources and support are
lacking, it is the youngsters who really suffer and the staff knows
it. Trustees and parents must know it also.

One glimmer of hope came during a meeting of the teachers Feb.
19 when department heads reported that they had had an initial
meeting with the district superintendent to discuss some of the prob-
lems in the school and that further meetings are planned.

The teachers are basing their hopes on the outcome of these
meetings.

If matters are not resolved, the teachers have been promised the
full support of the BCTF in whatever action they might take to back
up their drive to establish a quality program of education in Mission.

Cairnie meets with Mission teachers,
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The Department of Education
has  established an  Arithmetic-
Muathematies Revision Committee
to examine the mathematics pro-
gram Grades 1 to 12 and to make
rocon mendations for revision,

The members of the committee
are: R. E. Gardner, intermecdiate
supervisor in Coquitlam; S. Heal,
principal of Courtenay Junior
Sceondary; C. Hillman, principal
of Southlands Elementary, Van-
conver; G. House, vice-principal
6 Winclow Junior Secondary,
Coguitic; II. E. Johns, Teacher
at David Thompson Sccondary,
Vancouver; Mrs. H. McKinnon,
head teacher of General Brock
Elementary Annex, Vancouver;
P. Minichiello, teacher at Kitsi-
lano Secondary, Vancouver; G.
Nachtigal, teacher at Chilliwack
Secondary; and Mrs, P. Wilks,
complementary associate in 2du-
cation at Simon Fraser University.

If you have suggestions for pos-
sible revisions of the mathematics
program, write to any coinmittee
member, your PSA, or to Mr. C.
T Tobacco, Division of Curricu-
lum, Department of Education,
Victoria.

BASIC BOOK LIST

Newly revised copies of the
Basic Book List for Canadian
Schools are now available from
the Canadian Library Association.
This book list, in pocket-book for-
mat, contains 1,067 titles on all
subjects. Send $2.50 to the CLA,
63 Sparks Street, Ottawa 4, for a

copy.
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PRESENT STATE OF REGIONAL AND DISTRICT COLLEGES

With the opening of Capilano
and Okanagan Colleges in Sep-
tember, British Columbia now has
four legally constituted regional
colleges, only one of which—Sel-
kirk—is operating in one perma-
nent building.

Two more colleges, with loca-
tions in Prince George and Cent-
ral Vancouver Island, have been
approved and may be open by
September 1969.

The map above shows the exist-
ing colleges by black dots. The

two approved yet unopened col-
leges are indicated by squares.

Current investigation by plan-
ning committees may result in
the construction of two more re-
gional colleges (marked with x's)
in the Kamloops and lower Fraser
Valley regions of the province.

Complete approval will only be
granted on condition that future
colleges be located in existing
facilities, says the Department of
Education. This limits the extent
of a college’s offering.

200 as part of second year.

English 200 shuffled

UBC has announced that, starting next year, English 200
will no loner be a required course in second year, but will be
required in third year.

In the past teachers holding the EB Certificate and entering
the elementary division pregram at UBC have taken English

Elementary division teachers wishing to qualify for the
Standard (formerly Elementary A) Certificate, and who may be
affected by the change, are advised to complete the applica-
tion for a change in certificate, which is part of the registration
material for summer session, or make inquiries at the Record
Office of the Faculty of <ducation, UBC.

'‘Forms should
be revised'

Department of Education and
school district forms should be
revised, says the B.C. Supervisors’
Association.-

The supervisors madc the re-

commend=~tion following a study
of the BCTF Commission’s Report
at a conference in January. They
agreed that revision of the pres-
ent forms would make the forms
more suitable to a continuous
progress system of education.
They also recommended that a
principal and his staff must c¢x-

‘amine their educational philoso-

phies and objectives with a view
to developing a philosophy for
their school.

Another recommendation stated
that principals should become ac-
tive in establishing resources
centers in their schools.

ENGLISH

No. 1002 — ‘Elements of Poetry.’
A discussion of the elements of
poetry (rhythm, rhyme, imagery,
melody, theme) with seli-study
questions and poems illustrative
of the elements described. Teach-
er and student reterence. 26 pp
(55¢).

No. 1003 — ‘Elements of the
Novel! This booklet includes
a discussion-of the elements of
the novel and a comprehensive
bibliography of over 400 novels
in English, arranged in historical
sequence, each with a capsule
comment. Teacher and student
use. 22 pp (45¢).

No. 1004 — ‘Elements of the
Drama.’ This booklet contains a
discussion of drama under such
headings as: terms, types of plays
and periods in the history of
drama. There is a list of some of
the world’s most important play-
wrights and their works, with
brief comments. Teacher and stu-
dent reference. 32 pp {(65c).

SOCIAL STUDIES

No. 2025 — ‘Carcassonne: A
“Patch” of Medieval History.” A
patch study fer students, contain-
ing pictures, questions, readings
and maps. 20 pp (45¢c).

No. 2026 — ‘Suggestions to
Teacher for use of No. 2025’ No
charge.

No. 2027 — ‘Children in the In-
dustrial Revolution.! This docu-
mentary study contains many
readings and questions. 24 pp
(50¢).

No. 5844 — ‘Introduction to a
Study of Contemporary B.C.’
Teacher and student use. A year's
study. Includes a statistical study,
a prototype examination, sugges-
tions for use, including an ex-
ample of a community study based
upon questions raised by the
study. 29 pp (60c).

No. 2652—*'Africa: Forest, Savan-
na and Desert.” Map. 2 pp (3¢).
PHYSICAL EDUCATION

No. 8821 — ‘Conditioning Exer-
cises to Music for Elementary

Schools.” These exercises for ele-

mentary school children will give &

a good base for future sports.
Illustrated. 16 pp (35c¢).
ELEMENTARY SCIENCE

No. 9533 — ‘Crystallography.’
This unit has been recommended
by the Elementary Science Revi-
sion Committee for inclusion in
the proposed new science pro-
gram. It was written by John Mec-
Gavack of New Haven, Connec-
ticut. 18 pp (35¢).

W. J. GAGE AWARD

The Social Studies Resource
Center at UBC will offer a
studentship of $1,500, sponsor-
ed by W. J. Gage Ltd., for the
academic year 1969-70. For in-
formation or application forms
contact Profs. F. C. Hardwick
or G. S. Tompins, Social Stud-
ies Resource Center, Faculty
of Education, UBC, Vancouver
8.
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By DES GRADY
Dircctor Economic Welfare
Sections 127 and 138 of the Pub-
lic Schools Act permit the appoint-

~ment of duly authovized agents to

represent school boards or teach-
ers’ associations in negotiations,

Seetion 142 of the Publie Schools
Act preseribes that where zonual
negotiations are
carried out, duly
authorized agents
must be  named
by the distriets
and associations
concerned.

In recent years
most school %
boards have -
chosen to be rep-
1'Qsonted in nego-

“‘“’"ldtmns for 1969 agrecements,

school boards were represented
by 12 agents in 57 bargaining
units in 55 school districts.

Trustees claim that agents are
necessary, since  salary negotia-
tions with teachers are complex,
costly and contentious, At the
same  time, trostees stress  that
they are not surrendering  any
authiority since they have to ap-
prove the various proposals ad-
vanced on  their behalf by the
agent.

Teachers have mixed reactions
to the use of school board agents.
While they recognize that a con-
sulting expert could be of value
to school trustees, teachers are
convinced  that in practice the
agent is not solcely a consultant,
neither does he always have the
necessary expertise.

School board agents are a mix-
ture of management and labor
relations consultants, lawyers,
school trustee association staff
and present and former school
trustees. Their degree of success
in concluding negotiated agree-
ments does not seem to depend
upon their occupation.

Some agents have an excellent
record for concluding agreements,
year-in and year-out. These agents,
we suspect, have the confidence
and respect of the school boards
which they represent.

SATE

meeting
at Hycroft

The Seccondary Association of
Teachers of English will hold its
annual convention April 7 at Hy-
croft, the University Women's
Club building, in Vancouver,

The implications for English
tecachers of the BCTF Commis-
sion’s Report will be discussed.

Details of cost, pre-registration
and program will appear in the
next issue of Satelines, the asso-
ciation’s monthly newsletter.

TEAL plans
UBC meeting

Teachers of English as an Addi-
tional Language are planning a
mnference at UBC on May 3.
Details of the program are yet

“to be worked out, but the registra-

tion fee will be $2 for members
of TEAL and $5 for non-members.
This will include cost of a
luncheon.

Teaching aids for teachers in
the TEAL program are available
now from the BCTF.

SCHOLARSHIPS

Senior secondary art students
are eligible for scholarships offer-
ed by the Canadian Society for
Education through Art. The
CSEA Eagle Art Scholarship ap-
plication forms are available from
Garnet W. Humphrey, Secretary
General, CSEA, 451 Park St.
West, Windsor, Ontario.

The CSEA Hallmark Art Schol-
arship offers a $500 prize. Write
to James U. Gray, Art Education
Department, Faculty of ‘Educa-
tion, UBC, Vancouver 8, for appli-

cation forms. Deadlines for both .

competitions are May 1, 1969.

m-f“

f@@ YOU AND THE dememe
TRUSTEES AGREE TO ANY
= _OF OUR PROPOSALS ..

|
AT
IS . )
( )

Other agents, particularly dur-
ing recent negotiations, advanced
outlandish proposals and argu-
ments which precluded negotiated
settlements.

Negotiations for 1963 agree-
ments were carried out under the
pall of uncertainty of the revised
cducation finance formula. How-
ever, by December, most districts
had concluded agreemehts for
1969.

- The rush of settlements at the
time of the arbitration deadline
confirmed the settlement zone in
the 6% to 6.2% region.
Consequently, many potential
disputes were settled by -the par-
ties and a joint submission was

NO, THEY ARE MOT

NEGOTIABLE ... TRUSTEES
DO NOT AGREE ... ETC,ETC /

\' 1aVVoroBETZ

"NEGOTIATIONS WITH TEACKERS
ARE PROCEEDING SMOOTHLY...
NO DISAGREEMENTS WHATEVER ‘or
AND SO FORTH o0 o - J =

Almost in the same breath

presented to the arbitration board
for ratification.

Some of the arbitration hear-
ings represented a justifiable con-
frontation of employer and em-
ployvee views as to what was a
just and fair settlement.

Unfortunately, in many districts
the artificial posture assumed by
the school board agent in negoti-
ations was carried through to
arbitration. School board pro-
posals to destroy the -collective
agreement, in the name of restor-
ing management rights, and to
award 2% salary increases for
1969 were presented to arbitration
boards. Needless to say, the pro-

- posals-were unacceptable to arbi--—

tration boards.

Proposed teachers’ agreements
must stand up to scrutiny and in-
spection in the local association
and the local school board meet-
ing. Fancy footwork and shifty
manecuvers in negotiations cannot
produce acceptable agrecements.

If agents are to serve a useful
purpose, they must refleet, in full,
the attitude of the school trustees
they represent. A single teachers’
association or a single school
board may well be quite unrea-
sonable and immoderate in its
demands and proposals.

However, if a large number of
local associations and local school

boards-fail to-resolve their differ-

ences, and a single board agent is

The record speaks for itself . . .

No. of

common to all the disputes, the
agent's role requires scrutiny.

An agent who has not the power
to conclude an agreement which
is just and fair must secck a
change in his ‘guidelines from the
party he represents. Otherwise,
we end up with the ridiculous
situation that the agent who fails
in his mission — to conclude
agreements — is  rewarded by
more income as he proceeds as
an advocate in arbitration.

Quite apart from the effect on
the morale of the teachers con-
cerned, what is more costly than

an expert who is paid a bonus for - —

failing in his arca of expertise?

| Arbitratich Boards

| ‘Decisionby
Bargaining N Joint Subimission Arbitration
- Agent , Background , , Regnon Units -~ Settlements by Parties | Board
R.E. Lester lawyer, ex-BCSTA presxdent East Kootenay 7 7, 6 _— 1 |
G.Humphreys eic'-"Schqorlvtrust‘ee, ) Wést KOoténay 5 — —_ ; '-_5 .
1P R.Mason éécountént, eicéschopl trustee .Centra@l»lfﬁ:afinl_and | 6 e 6 — —
K. Martin | 'méhagerﬁent cbnsultant _North'Central, Peace River I FER 7 | —_ —
A‘,'D., Ritchie = labor relations - -~ Fraser Valley 5 2(1) 1(8) o 2 |
;‘_'S.'Ljeggatt e jlawyer‘, séhool trustee ’l ‘Suburban Area. 2 2(2)» - | —
Gy e Mewoplin 4 @3
L T P Califorma School Board ST T S e L L TN N
. W.Sawadsky BCSTAStaff o ' SouthCoast = 1
. EPeamlman lawyer . SouthernVancowerlsland 3 51
RBowman . . BCSTA staff | ~ Vancouver Island e 8 3(5) — 5
o R. Mahoney - : :~'rhahagerxiént consultant ~ Metropolitan 2 1 — T‘

S

1 . One . settlement when agent was absent

. .'°> aon e

~One settlement in -January 1869. No concihator named $0.no arbitration..

-One 'settlement after arbitration deadline, but arbitration board was not convened
Two. settlements when agent was absent.
One ‘~ settlemeqt when agent was absent.
Joint oubmission accepting known arbitration award of a neighbormg dlstnct
. Joint submission wﬁhout servicea af agent ' '
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On recommendation of the Ad
Hoe Committee on Continuing
Fdueation, the Exccutive Com-
mittee aureed to seek an immedi-
ate mecting between representa-
tives of the BOTE and regional
and  district colleges  to diseuss
future relationships with the Fed-
eration.

A BCTE staflY officer will be
asked to study the development
of the college movement in B.CL
and to act as laison officer with
college faculties.

A X K

Approved for submission to the
AGM were a number of revised
policy statements with regard to
post-seccondary cducation,

Statement  25A.01  will be re-
vised to say the BCTIE bhelieves
that there is a need for two
basic kinds of institutions for
higher learning  -— universities
and four-ycar colleges offering
degree  program and  advanced
training and two-yecar colleges
offering a variety of diploma and
certificate programs,

The AGM will be asked to re-
vise statement 25A.09 to read that
the BCTF recognizes that affili-

ated collepes may be developed
in certain local communities to
offer limited or unique programs,
when a community might not be
able to support a full-scale col-
lege.

The Fxceutive agreed that an
approach should be made to the
Perry Commission on higher edu-
cation to present the Federation's
point of view,

Kk ok

A report of the Ad Hoe Com-
mittee on Probationary Appoint-
ments was referred back for fur-
ther study and consideration, In
its report  the commitltee  gave
some of its views on the recom-
mendations of the BCTEF Com-
mission on Education,

Members of the committec
agrecd  that the report's recom-
mendations  on  procedures  and
practices applied particularly to
probationary teachers, especially
heginners.

* % %K

The School Mental Health Come-
mittee also reported to the Execu-
tive Committee on its studies of
recommendations of the Cominis-
sion on Education. The commit-

The Educational Research Institute of British Columbia is sponsor-
ing an invitational rescarch conference in Vancouver, Mav 23 and 24,

Reports will be given by some of those who have received research
grants from the Institute. In addition, it is intended to bring together
representatives of schools engaged in innovations and experiments.

Last vear those who attended the research conference were granted
leave of absence by their school boards and often had assistance with
travel costs. The Institute subsidized the travel of some teachers and
paid other expenses of the conference.

Arrangements for the program will be handled by W. V. Allester,
Dircctor of Professional Development, BCTF. Those interested in par-
ticipating should write to Mr. Allester for more information,

The number of job openings in
agricultural sciences is increasing

but - the number of  students -in-

cericultural seiences isn’t keeping
up with the job openings, said
Dr. G. R. Winter, chairman of
the Department of Agricultural
Economics at University of B.C.

A recent survey conducted in
the U.S.A. among college officials,
has indicated that for the current
year, there are six registered em-
ployment opportunities for each
university graduate in agricultural
sciences.

He said there is an increcasing
enrollment in agricultural science
courses at other Canadian uni-
versities, including the Universi-

enings at

BC

ties of Guelph, Saskatchewan and
Manitoba. At UBC enrollment in
agricultural sciences is still rela-
tively low,

*Most secondary school students
still secem to regard agriculture as
training for a farm career, said
Dr, Winter. ‘The high technical,
scientific and biological achiceve-
ments of the last few years, to-
gether with the world food and
population situation, has madce
this stereotype ridiculous.’

He called on teachers in general
and counsellors in particular to
suggest to students that they con-
sider agricultural sciences as a
career.
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REGISTRATION FORM

BCTF Provincial Teachers’ Mixed

BONSPIEL, APRIL 8, 9, 10

Please enter rink

under name

|

|

|

|

|

|

I

|

1

I

|

%

| ) o Please PRINT

i in the 1st annual BCTF Provincial Teachers’
; Bonspiel. | enclose a cheque for $10 made out
i to B.C. Teachers’ Federation as registration
I fee, non-refundable if my rink appears on draw.
: Balance of the $40 will be paid at the registra-
} tion desk Tuesday morning, April 8. Entry
: deadline is March 21.

|

|

i

!

|

|

I

|

|

|

|

1

Date . ...
Signature

Mailing Address

Clip and mail to: B.C. Teachers’ Federation,
c/o R. B. Ronaghan, 105 - 2235 Burrard Street,
Vancouver 9, B.C.
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tee said it was not yet ready to
make  recommendations to the
AGM for policy changes hased on
the Connnission’s findings,

In the meantime a B.C, Teacher
article is to he solicited stress-
ing: () the need for adequate
diagnostic and remedial resources
to identify children needing spe-
cial help; (hy the need to correct
school practices, such as grading,
which tend to produce moental
health problems, and (¢) the need
to continue special classes until
teachers have the resources to
cope with problems in regular
classrooms.

The Education Finance Com-
mittee reported that it plans to
conduet a series of seminars on
cdueation finance for district
councils,

Purpose of the seminars would
be to discuss the bases of the
grant system, the education fin-
ance formula and its effect with-
in the distriets taking part in the
seminar. Representatives of local
school hoards would be invited to
attend. The first seminar will be
held cither in the Fraser Valley
or the Central Mainland., Funds
from thc 83 levy for the informa-
tional campaign will be used to
underwrite the costs of the semi-
nars.

* % %

Director of Communications
Ken Aitchison reported that the
BCTF is receiving an increasing
number of inquiries about teach-
ing positions overseas. A bro-
chure has been prepared to out-
line the types of openings avail-
able and qualifications required.

Aitchison said some of the B.C.
participants in last year's CTF-
sponsored Project Overseas had
met to discuss ways of making
available to teachers and students
some of the knowledge gained
while out of Canada.

One suggestion was that slide
presentations and commentaries
on developing countries be pre-
pared for use in the schools.

No tax
receipts

As in past vears, the Fedcera-
tion will not be issuing rcceipts
covering membership fees to in-
dividual members for income tax
purposes.

The BCTF will inform the vari-
ous Income Tax Offices of the
BCTF fee and levy and all local
association and district council
fees.

The Income Tax Department
has agreed to this procedure, but
may request a receipt for verifica-
tion of a claim. In such cases, re-
ceipts may be obtained from the
Assistant Treasurer, B.C. Teach-
ers’ Federation, 105 - 2235 Burrard
Street, Vancouver 9.

L.ocal association arbitration
levies are also claimable for in-
come tax purposes,

——

Research
spending

An item of 339 for research that
appeared in the budget published
in the Deccember issue of the
Newsletter should not be con-
strued as all that the Federation
is spending on research, says past
president Bob Buzza.

Buzza said the $39 listed was a
payment in connection with the
old BCTF committee on research
which had been disbanded.

‘Indeed, we are spending more
than ever on research, including
a $9500 library study, a $1,500
grant to the Education Research
Institute of B.C. and $1,000 to the
Canadian Council on Research,
he told the Newsletter.

Buzza said much of the moncey
that the Federation spends, such
as grants to PSAs and grants to
special projects is indirect partici-
pation in ecducational rescarch.

TAKE NOTICE that the fifty-third Annual General Meeting
of the British Columbia Teachers’ Federation will be held at
the Hotel Vancouver in the City of Vancouver, commencing on
Monday, April 7, 1969 at 9:30 a.m,, and continuing until Thursday,
April 10, 1969 at 12 noon.

AND TAKE NOTICE that at the said Annual General Meet-
ing the following amendments to the Constitution and By-Laws of
the Federation will be proposed as Extraordinary Resolutions:

1. 'That Article 3(1) he amended by adding as a second
sentence: “There shall be two categories of Active Members:
(a) persons holding valid and subsisting certificates of qualifica-
tions issued by the Department of Education who are appointed
or employed by a Board or School Trustees to give tuition or
instruction or to administer or supervise instructional service
in a public school; (b) persons holding letters of permission to
teach issued by the Department of Education.”

2. That Article 3(3)(b) be redesignated 3(3)(c) and the fol-
lowing be inserted as Article 3(3)(b): ‘Any person who is not
celigible for Active Membership but who holds an educational or
teaching position acceptable to the Exccutive Committee may
become an Associate Member of the Federation by making
application therefor to the Exccutive Committee, and on payment
of a fee according to the scale of fees then in foree!

3. That Article 4(3) be deleted and replaced by the follow-
ing: ‘4(3) Provincial Specialist Associations; The Executive Com-
mittee may give approval at any time to the organization, within
the Federation, of Provincial Associations of persons with special
cducational interests, provided that no clause of the Constitution
and By-Laws of any such Specialist Association conflict with this
Constitution and By-Law; and provided that membership in any
such Specialist Association be voluntary and open to any mem-
ber of the British Columbia Teachers' Federation.

4, ‘That the second and third sentences of Article 5(1) be
deleted and replaced by: *The annual fees of the Federation and
of a local association of the Federation shall be due and payable
on the first day of July of ecach membership year. Each member
shall be deemed to be in good standing if at least four-tenths of
the amount of his annual Federation and local association fees
have been paid on or before December 31 in the current member-
ship year and the remainder on or before March 31 in the current
membership year.

5. That the words ‘and the amounts deducted . . . current
membershir vear' (lines 16-20) be deleted and replaced by: "and
the amou.ats so deducted shall be delivered to the Federation
monthly.

6. That Article 3(5) be amended by adding after the words
‘For extraordinary expenses’ the words ‘an Annual General
Meeting or,” so that the paragraph will read: ‘For extraordinary
expenses an Annual General Meeting or the Representative
Assembly may make a levy upon the active membership of the
Federation: such levy shall be paid by each active member on
or hefore a date to be fixed by the Executive Committee and any
member who fails to comply with this requirement shall not be
in good standing until such levy is paid.”

7. That Article 6 be deleted and replaced by: ‘The annual
fee and any levy of the Federation and the annual fee and any
levy of a local association of the Federation arc debts due to
the Federation or the l!ocal association as the case may be and
may be collected with costs of suit in the name of the Federation
or local association, as the case may be, in any court of appro-
priate jurisdiction.'

8. That Article 7 be redesignated 7(1).

9. That the following be inserted as a new Article 7(2): ‘All
officers and members of the Representative Assembly shall be
Active Members of the Federation.’

10. That Article 12(2) be amended to read: ‘All nominees-
for the office of Geographical Representative must be Active
Members in the Geographical Area for which they are nominated.’

11. That in Article 12(4) the words ‘to teach in a public
school’ be deleted and replaced by ‘to be an Active Member’

12. That Article 15 be amended by adding the following
paragraph as paragraph 8: ‘The Executive Committee may from
time to time as it sees fit, invest and reinvest any monies of the
Federation in any one of or all of the securities in which trustees
are for the time being authorized by law to invest and/or B.C.
T.F. Co-operative Association Co-operative Certificates of Loan.’

—C. D. OVANS, General Secretary §

Add North Vancouver to the growing list of local associations with.
their own offices. Here President Jim Robertson, and Second Vice-
president Rosemary Collins admire a coffee urn, a gift from the North
Vancouver School Board.

CTI:-‘ Project Overseas this summer is sending more than 65 teachers to 12 countries in Africa, West
Indies and Asia. Seen here are BCTF’s participants in the 1968 project: Standing, left to right: J. A. Young,

Dr. Gera!d.Nason, CTF Secretary-Treasurer, N. E. Nelson, David W. Redekop, F. Trevor James and K. F.
Neale; Behind: A. |. Jones, H. Friesen, Melvin L. Henderson, Miss Nacy F. Peterson, G. W. Johnson, Roy
Jonsson, Mrs. Margaret A. Smith, E. S. Stelzl, Dr. Frank Rouvier, Gary Armour and Miss Jean D. Halcrow.

The Canadian Teachers’ Federa-
tion will use the latest technique
of microteaching during its Pro-
jcet Overseas this summer.

Sony Corporation is lending
portable video-tape cameras and
playbacks for CTF teachers who
will spend the summer in Africa,
the West Indies and Asia helping
teachers in those countries up-
grade their own qualifications.

The suggestion came from Sister
Mary Phillips, a teacher in the
Rycroft School in Alberta’s Peace
River district. Sister Phillips has
been using the TV cameras in her
work as professional development
sonsultant for the Alberta Teach-

%ers' Association. She hit upon the

idea last summer when she was
in Africa with CTF Project Over-
seas. X

‘If the microteaching program
for CTF Project Overseas is a

FINANCE
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enda in order to voice their oppo-
sition to provincial policies.

‘We believe that school boards
should have fiscal independence
and therefore have real manage-
ment power and authority.’

The Federation also expresses
its concern over the fact that,
under the formula, grants are
calculated on the basis of a pro-
vincial average. Bringing all dis-
tricts down to an average level,
it says, ‘will inevitably inhibit
progress and compel mediocrity.’

success, we hope to make it a
permanent part of the project,
said CTF Secretary-Treasurer Dr.
Gerald Nason.

The equipment consists of a
portable video-tape camera and
recorder weighing about 18
pounds which is held by the
teacher-operator. A portable play-
back unit, similar to a television
set, is provided for viewing. All
units are operated by recharge-
able batteries.

Short clips of video-tape are
shot of specific teaching situations
and then viewed by the subject
for critical self-analysis. No pro-
cessing of the tape is necessary
and immediate replay is possible.

‘The only experienced Canadian
teachers who have had the oppor-
tunity to do microteaching are the
teachers of Alberta’s Peace River

Zone, according to C. D. Ledger-
wood, elementary education con-
sultant for the Alberta Depart-
ment of Education.

Mr. Ledgerwood describes the
technique this way: ‘One of the
latest educational developments
assisting teachers to improve in-
struction is a procedure whereby
the complex teaching act is
broken down into simpler, more
trainable skills. A given skill is
selected for study. A brief lesson
using this skill is taught to a few
students, analyzed from a video-
tape recording and re-taught with
modifications to a different group
of students.

‘This teach-critique-re-teach se-
quence can be repeated until the
skill has been mastered. The im-
proved skill can then be used in
the regular classroom setting.’

The Vancouver Parent-Teacher
Council is spbnsoring a series of
three seminars to discuss six
topics from the report of the
BCTF Commission on Education.

Topics are: What is Education
For? Keeping Teachers up to
Date; Administration: Enabler or
Disabler; Individualizing Elemen-
tary Instruction; Individualizing
Sccondary Instruction; Teacher
Aids—Mechanical or Human.

Each delegate will be asked to

select the topic of greatest in-
terest to him and then engage in
two evenings- of seminar discus-
sion, which will lead to the formu-
lation of an interim report. On
the third evening delegates will
listen to, and vote on, the state-

“ments of all the interested groups.

Two sessions will be held, March
25 and April 22 in the Vancouver
School Board office, 1595 West
Tenth Avenue, beginning at'8 p.m.

i

An educational tour of Japan, May 4 to June 1, is being
sponsored by UBC’s Extension Department,

The tour will include special features of interest to persons
involved in education at all levels — teachers, administrators,

trusteeces,

Participants will observe the Japanese school system and

administrative
administrators.

operations and

will meet  with  Japancese

Complete information in brochure form is available from
Extension Department, UBC, Vancouver 8,

Vancouver City College, as of
last September, now offers two
. firsts for B.C. in carcer-oriented
~ training.

Schools will soon be able to em-
ploy teacher aides or assistants
who have taken an eight-month,
full-tirne training program.

The teacher-aide course in-
cludes some theory and much
practical work in audio-visual,
library, book rentals, lab prepara-
tion, marking, record -keeping
and other necessary skills for
various non-teaching tasks.

\oorish
world’ tour

The Moorish World of Southern
Spain, Morocco, Libya and Tu-
nisia will be the focus of a three-
week educational-travel program
being offered by UBC's Extension
Department, May 6-27.

Two authorities on the area,
Professor William Nicholls and
Professor Hanna Kassis, from
UBC, will accompany the tour.
The two men combine the disci-
plines of archaeology, -classical
studies, religious history and in-

timate knowledge of the Western

Mediterranean area.

Total cost of the program is
$1,500, which includes lectures,
travel costs, hotels and meals, en-
tertainment and tips.

A brochure and further infor-
mation on The Moorish World
educational - travel program are
available from the Extension De-
partment, UBC, Vancouver 8.

Students are also instructed in
certain aspeets of sccovdary
school organization, including the
programs offered by sccondary
schools.

The second program produces
recreational technicians.

University graduation is the
minimum requirement {for pro-
gram directors and other senior
positions in the field of recreation.

Under professional direction,
trained technicians can operate
as instructors, lcaders and
assistants.

The two-year, full-time training
emphasizes theory and activity in
a broad range of recreational
pursuits. Ficld work at various
centers is an integral feature of
the program.

In addition, all students are
given a general education at the
post-sccondary level, particularly
in English and social sciences.

Check with
STF first

Teachers considering applying
for positions in Saskatchewan
should check with the Saskatche-

accepting any offer, says Dr. Stir-
ling McDowell, General Secretary
of STF. , , .

Teachers’ salaries are being ne-
gotiated under the provisions of
a new Act, which includes zonal
bargaining and compulsory arbi-
tration. Talks have stalemated in
all areas, says McDowell.

look at Formula

The provincial government has taken a ‘third look’ at the

provincial education finance formula and come up wtih yet

more money for some districts in financial problems as a result
.of the formula. | '

Education Minister Donald Brothers informed some boards
Feb. 19 that additional monies were being granted to school
boards to recognize the increased cost of .operating special

classes and occupational classes.

As a result, Vancouver received an additional $825,826,
which meant that the district could cancel its proposed refer-

endum.

Full impact throughout the province was not known at

press time.

A ‘second look’ taken in late January, raised governrﬁent

grants to districts by 31%2% .

MacMILLAN BOOKLET

Two booklets designed to en-
courage a wider understanding of
British Columbia’s forest re-
sources have been prepared by
MacMillan Bioedel Limited. The
teacher’s edition, entitled Unlock-
ing the Secrets of the Tree, covers
all aspects of forest production
and wood utilization.

A condensed edition called Re-
search in the Forest Industry is
for student use.

Information may be obtained
from E. G. Stroyan, Harmac Divi-
sion, MacMillan Bloedel Ltd., Re-
serve Mine Rd., Nanaimo, B.C.

WALKATHON

Student councils and secondary
school teachers wil! be requested
to participate in a ‘walk for dol-
lars walkathon’ being planned by
the B.C. Indian Development
Fund Association. Money raised
by the ‘walkathon’ will be given
to Indian organizations for pur-
poses as legal research. promo-
tion for welfare and creative abil-
itiecs of Indians, and for expenses
involved in conferences dealing
with current problems. The event
will take place in late April or
carly May, with locations yet to
be decided.
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MICHAEL E. DOWNING

Born Vancouver, attended
school there; BA 1949, UBC; BEd,
1958. UBC:; Normal School 1954-
55; teaching expericnce — taught
at Cecil Rhodes, Vancouver 1955-
59; boys counscllor at Inglewood
Jr. High, West Vancouver 1959-61;
lead counsellor at Sentinel Sec-
ondary, West Vancouver 1961-63;
vice-principal at Ridgeview Ele-
mentary, West Vancouver, 1963-
64; currently vice - principal at
Sentinel Secondary; one y~ar as
Geographical Representative for
VESTA: member of Ad Hoc Com-
mittee on Sick Leave 1957-38;
PTMS Board of Directors 1957-
59: member of Representative As-
sembly 1958-59. 2nd vice-presi-
dent VESTA 1956-57 (chairman
Constitution and By-Laws and
P-TA Liaison); 1st vice-president
VESTA 1957-58 (chairman of
Agreements); president VESTA
1958-59; secretary-treasurer (1960-
61), president (1963-64) West Van-
couver Teachers’ Association (Sec.
secetion); president West Vancou-
ver Teachers’ Association 1963-65.
Nominated by Nominating Com-
mittee.

LES ISAACSON

Born Cambridge, England; edu-
cated in England, London Ma-
triculation 1935: teacher training
1945-46; external work at Cam-
bridge University; UBC summer
school and correspondence, BA
1957: 7 yrs. WW II Army and
RAF: teaching experience—taught
in Cambridge 1946-51; Oak Bay
High 1951; Monterey School 1952-
54: vice-principal Quadra School
1955: principal Macaulay School
1955-68: currently principal
George Jay School; two years on
BCTF Workload Committee;
member Effective Teaching and
Learning Conditions Committee
for three years; chairman ET &
LC four years; currently member
of Representative Assembly and
co-ordinator for ET & LC for
Lower Vancouver Island Zone;
executive member of Elementary
and Secondary Sports Association
of Greater Victoria Tecachers’ As-
sociation 1951; two years secre-
tary-treasurer, Principals’ Sub-
Section GVTA; Convention Com-
mittee member 1962, 1964; liaison
and committee member of local

Pr & LC Committee  past 5ix
years; currently executive mem-
ber of GVTA and Geographical
Representative, Nominated by
Nominating Committee.

JORM S. CLARK

Born New Westminster;
cated at Mission City; BA,
UBC 1948:; teacher training UBC,
1949: counselling training at
UVIC summer schools; Canadian
forces WW 'II: teaching experi-
ence — taught at Quesnel Ele-
mentary-High: vice-principal
Quesnel Jr. Sr. High; taught at
North Saanich Jr. Sr. High, Royal
Oak Jr. Sr. High; principal
Royal Oak Jr. Sr. High; currently
teaches at Claremont Sr. Secon-
dary School; Executive member
from SVIDC (old system); mem-
ber BCTF Board of Admissions
and Review and Membership
Committee; currently Geographi-
cal Representative for South Van-
couver Island District Council; on
Salary Committee Quesnel Dis-
trict Teachers’ Association; presi-
dent Quesnel District Teachers’
Association: several local commit-
tees  of Saanich Teachers' Associ-
ation: District Councillor and

edu-

“president Saanich Teachers’ As-

sociation: member of ET&LC
Committee for Saanich Teachers’

Association. Nominated by Nomi-

nating Committee. -

wW. DON JORGENSON

Born Limerick, Sask.; BEd (Scc-
ondary) Math-English, 15 units,
Post-Grad (Math and Psychology):.
teaching experience — taught
math and science in Vancouver
secondary schools 1963-68; vice-
president VSSTA 1966-67; presi-
dent VSSTA 1967-68; on Educa-
tional Study Group (VSB, VSSTA,
VESTA) 1966-68; member Agree-
ments Committce VSSTA 1967-
68: member several VSSTA com-
mittees: co-ordinator BCTF ET &
LC Committee since 1968: chair-
man Constitution and By-Laws
1968 to date: currently member of
Pensions Committec and Profes-
sional Relations Commission;
member Urban Locals Comrittee
1967-68: Geographical Representa-
tive 1966-68. Nominated by Nomi-
nating Committee.

8

BCTF NEWSLETTER, March 1969

Born Trail: attended school
there; taught in Prince George,
Lillooet, Ladysmith; current-
l¥ head of Social Studies Depart-
ment, Ladysmith Secondary;
member CMDC 1961-64; Geo-
graphical Representative for Cen-
tral Mainland 1962-64; member
gVIDC 1965-69; Geographical Rep-
resentative for SVIDC since 1966;
served in many local offices and
on several committees; president
of Lillooet local association 1960-
62; president of Ladysmith local
association 1966-67. Nominated by
Nominating Committee.

HARRY M. PEEBLES

Born Scotland; attended school
there: MA St. Andrews Univers-
ity, Scotland 1950; Diploma of
Education, St. Andrews, 1951
MEd, UBC 1966; teaching experi-
ence — Quesnel Secondary 1956-
62 (English and Social Studies,
senior boys’' counsellor); vice-
principal Sparwood Secondary
School, Fernie, 1962-65: principal
1965-67: currently vice-principal
Fernie Elementary-Secondary;
member of Agreements Commit-
tee and later chairman Quesnel
District Teachers’ Association; dis-
trict councillor for iocal on North
Central District Council; member
of Agreements Committee Fernie
District Teachers Association;
past president Fernie TA; district
councillor on East Kootenay Dis-
trict Council; member convention
committee 1966; Geographical
Representative East Kootenay
Teachers’ Association 1966-69.
Nominated by Nominating Com-
mittee.

ALLEN BLAKEY

Born Winnipeg, Manitoba; ele-
mentary school Prince Rupert,
secondary school Victoria; Vic-
toria Normal School 1955-36; cur-
rently in final year of BEd (Elem);
teaching experience — one year
Cranbrook District (principal at
Wardner): one year at Hixon in
Prince George District; now in
tenth year in Vancouver; one
year rural representative on
Cranbrook Execcutive; four years
Geographical Representative for
VESTA: member BCTF Ad Hoc
Committee on PSAs; five years
on VESTA Executive; currently
president of VESTA. Nominated
by Nominating Committee.

NORMAN J. ROBSON
Born Nanaimo; attended school
there: senior matric at John Shaw
High, Nanaimo; teacher training
1955-56; taught Wood.,, Draft,
Math and Science at McKim Jr.
Sr. Kimberley 1957; currently
teaches Draft, Construction,
Math, Science in T.illooct (since
1958); taught uight school in
Nanaimo, Vancouver, Kimberley,
and Lillooet; past president Lil-
looet Teachers’ Association;
Agreements chairman LTA sev-
eral years; District Council Rep-
resentative (CMDC); twice chair-
man of CMDC; currently Geo-
graphical Representative for
CMDC. Nominated by Ceniral
Mainland District Council.

Profiles of candidates -

for table officers

will appear in next Newsletter

Burnaby teachers Ed and Greta
Nelson have received requests
from all parts of Canada for
copies of their textbook English
Through Experience.

The Nelsons were deluged with
congratulatory letters following a
feature articie on their book
which appeared in the Feb. 4
edition of the Canadian Magazine.

The Grade 7 text, which fea-
tures the Beatles and excerpts
from Mad Magazine and Peyton
Place, was published by Copp
Clark in 1958 and is now being
used throughout B.C.

One elementary school teacherE

from Bedford Park in Toronto
wrote, ‘I am very excited about
your book English Through Ex-
perience. Congratulations! Thank
you very much for making such
a valueble contribution at such
a vital time. It really seems to
be a “living” text. With three
children of our own and a num-
ber of years in the classroom, I
agree—we nced more “Peanuts,
Mad” and so on!

Gary Spiller, a Grade 12 stu-
dent from Pointe Claire, Quebec,
wrote that it’s a relie{ to learn
that writings of the 60s have
found their way into the school
system. ‘Apart from a brief study
of John Lennon’s poetry in Grade
10, we have never had an oppor-
tunitv to compare styles with tra-
ditional ones in the classroom.’

The BCTF has launched a six-
month study of school libraries

with a grant-in-aid from the Edu-
cational Resecarch Institute of Brit-

ish Columbia.
The study will include a review

of present facilities and will sug-

gest guidelines to help districts
and schools improve future library
facilities.

It will also examine the place
of learning resource centers and
the use of the new or multimedia.

A. W. Fraser of the B.C. School
Librarians’ Association, and J. S.
Churech, BCTF staff — under
whose direction the study is being
carricd out — have alrcady been
invited to visit a number of dis-
tricts.

They are now working out an
itinerary for district. and school
visits. They hope to visit as many
districts as possible before May
31. Requests for such visits should
be addressed to the School Li-
brary Study, c/o B.C. Teachers’
Federation.

In addition, Fraser and Church
expect to receive written briefgs

from individuals, groups or assocl =

ations. Deadline is May 31.

After they have examined some
of the more recent research liter-
ature, Fraser and Church plan
to visit a few ‘lighthouse’ schools
and to meet some educational-
communication authorities from
outside the province.

NO SWINGERS?

Should teachers wear mini-
skirts? In Ayurshire, Scotland, the
answer is no' In a recent forum
discussion, both the vice-president
of a college of education and the
Ayrshire director of education
felt that ‘what’'s acceptable as
fashion and what’s acceptable
dress for young teachers are not
necessarily the same thing. Minis,
no matter how attractive, are un-
professional because, they said,
‘teachers belong to a conservative
profession and should not be im-
mediately equated to swinging
chicks.’

—Courtesy of Action in Education
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