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ss SI;’(’ Rcm(’w Commilttee showed that a’e.splle increased demands on
have declined in real terms in the last five years. '

Bucl«'vl( d ()|n l.mu" Expenditures per Stddeént Deeline”
Real per-pupil expundnures declined by $181 0r2.9% bctween 1990-91 and 1995 96.

$6.200
- - SN o
$6,000. — L —
7 ' i\‘-.;\ i 3 L,
SRR E’i‘g”éi‘ﬁ&} Actual amount per pupil e :
$5,800 : B :
u.._..i%iz..__-

Adjusted (Sept. 95 Dollars)

85,600

Public School Employers’
Association (BCPSEA), and the
B(,l Ik

The tripartite (nmmnt(\()
was established under Scction
12 of our first previncial
agreement to examine and
report to the parties on all.
issues related to staffing 0(

-schools.

o Student per- caplm resour-
 ces have declined in l()dl
terms.

e Demands from the ministry
are up——th(, rate and nature
of curriculum change are
overwhelming and thm ¢ is
a-demand for more-~ o
pdD(‘rwork S

e It is more and more dx(hculL

‘to'balance the needs of
students with special needs

with those of other students’

m our classes.

e Teachers are expec t(\d to ,
work with a greater.
number of adults, which
increases the complexity of
demands on teachers’ time.

e Teaching without the pro-

iection of class-size limits

san lead to inequities,
classroom-management
pr oblems, fatigue. and low.
morale.

~85.200
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1990-91

The Facts and Figures

* Education budgcts in the
1990s have not kept pace with
population gr owth and

“inflation.

¢ The Stud(‘nt/l‘dumtm

- Ratio (SLR) has incr cuscd.’\'\/c

‘would need to add 1,279
teachers to reach the SER of
1‘)90 9]

e Forty percent of education -

employees are not teachers.
~» The number of special-
education teachers’ assistants

increased 173% bhetween 1988

and 1996.

e Teachers’
49.5% of the education operat-
ing budget, down h om 49 9%
last year.

¢ The number of sludemq
funded for special education
has more than doul)l(‘d over .
the past decade.

salaries arc only -

1994- 95 1995-96

o [i nghsh as a Second-
Language onrolmom has

“quadrupled’in the past d(*(:dd(\

What does thns mean

for the classroom?
Several teachorq shared

their oxp(‘rmnu‘s with the

committee to explain what all

this means for students and

teachers in the (,ldssr(mms of .

‘this province.

Victoria Grade 5/6 teac hm
Dtann(' McKeel impressed the

~committee with a sld(,k of
~Integrated Resource P
(IRPs). She described how the

ackages

[RPs prescr ihe outcomes, list
resources, and offer sugges-
tions but leave the teacher
with the responsiblity to plan.

the units. dosngn assessment,

and find resources. ”119 isala
time when her school is with-

out a teacher- librarian. She

bl()ught hvo IRPs. explammg

PETER OWENS PHOTO

she is required to report on’
Z() learning outcomes for
ade 5 and 199 for Grade 6.
lhls doesn’t include five: IRPs
y(\t toarrive. Do teachers th(,
time to record this levelof
~detail, and do parents want to
“read a [ive- or six-page docu-
ment every reporting per i0d?
Integrating students with
special needs without support

~makes it-difficult-or- 1mp0551bl i e

“to meel the needs of other
students (Jlass -size limits are
critical for McKeel to meet the.
needs 0[ her students.

Saanich elementary counsel-

or Beverly Brookman who

started teaching in 1964,
pointed out that students’
needs today are much greater
~than they were yet ars ago. i
Increasing poverty in our -
society means that students
are coming to school without
pmpm nourishment, clothing,
and, in some cases, emotional

“support. Ten years ago, Brook-

“man saw mostly children in
Grades 4 and 5. In rec centt:
vears she has seen more dnd

more students in Kindergarten

“and Grade 1."As more students:
with special needs are inte-
gr ated, a program must ho
created, and resources:
supplied to meet their needs.
Class-size limits and stafting
formulas have a positive effect.

“on the job and ensure thal

teachers will have time Lo
meet the needs of students.
Last year, Pal Clarke found
himself in a regular classroom
for the first-time in 12 years

ee EXPECTATIONS page 5




hope you had a relaxing
and enjo_yz—tbl(f: winter
hreak. | appreciated
heing able to spend some
leo with my lamily. It wasn’t
necessarily relaxing though.
We tried to travel through the
worst storms Lo hit the West
Coast of North America in
75 years. It was exciting, and
there was delinitely no time
to think about Federation
concerns.

Now that school is back in
session, we need to think
about the issues lacing us.
Having a new minister of
education means that we will
have to again lobby for
changes to a number of
significant areas, such as

-accreditation, reporting

procedures (the use of IP),
the speed and volume of
curriculum changes, and
others.

“In March, we will be at the

‘provincial bargaining table
.and that means a very
‘intensive sirategic discussion
__with our members.

-Also.in:March, the Annual -

,(xcnel al Meeting. takes pldce

I hope you are getting

~involved in your local AGM
~discussions. We have 1o make
; '51gn1ﬁcant decisions about
~ our financial situation, how
~we can address'some. ,
ixmportant social issues, and -
- our priorities for the next .
~year. The recommendation to

affi liate with labour, Wthh

dues
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Multiple-choice exams or any
other kind of exams do not mea-
sure everything. However, the
public thinks they are necessary;
they measure; they help define
accountability. As final exams,
they have no learning value for
most of the examined. Using all
multiple-choice final exams can
save education dollars and make
them more objective.

The multiple-choice exams do
not have the subjective and the
open-ended components. The in-
ternal school evaluations, spread
cver 120 contact hours per
course, do a better job of it. The
Grade 12 students should get
credit for passing either the inter-
nal school evaluation or the ex-
ternal province-wide multiple-
choice final exam. The marks
should not be mixed in 60% and
40%, as at present, nor in any
other preportion. The two marks
should be reported separately in
the transcripts of the graduating
students.

The post-secondary institutions
and employers should feel free to
mix the two marks in whatever
proportion suits to their purpose.

For credit for the Grade 12 ex-
aminable courses, the final
province-wide exams should con-
tinue to be compulsory. Schools
and teachers should be relatively
free to emphasize the labs, prob-
lem solving, research projects, old
exams, more hours, advanced
placement, etc.

Shankar Kamath
Vancouver

Almost 60% {59.6%) of teach-
ers voting opposed the BCTF's af-
filiation with the BC Fed. | and
many other teacher voted "no”
to support impartiality, stable
union dues, bottom-up political
processes, and limited social ac-
tivism. Teachers voted:

1. To retain BCTF independ-
ence of -all political parties.-We
believe that an impartial BCTF is

-more.influential.

2. To encourage the BCTF to
implement other methods to re-
sist cuts-to public education such
as actions on an issue-by-issue
basis, on-going infomercials,

.teacher-parent contact, and ef-
fectlve teaching.

3. To stopincreases in BCTF
needed.. to.  cover . the
$253,000 yearly BC Fed fee and
related increases in BCTF staffing,
conferencing, and facilities.

4. To retain the democratic
processes of the BCTF. We view

- passed by a substantial
majority at last year’s AGM
~did not pass in a referendum
“vote by our members. =

I learned many things from
that; one was that we need to

-ensure Lhat we refloct the

needs dIld views of our.

'membels We can do that
_ only if youg get mvolved and
_voice your concerns. Ploasc
Lonsxdpr,dttendmg your local

- meetings and the AGM.

B \‘cwsmwfdﬂnc ol the B.C. I‘eachers lCde‘dtl()ll :
100~ 550 West Gth Avenue, Vancouver, BC VHZ 4P2
- 871-2283, toll free 1-800-663
ol Hemailine wamHO@l)ct( be.ca »
- Web site: h_ttp//www betf.be. ca/betf

-9163,

the BC Fed and CLCas arbitrary —

and mterventlomst
5. To reject further BCTF ac-
tivism in health-care, social issues,

‘the environment, broadcasting,
and transportation (Chudnovsky's

List, Nov/Dec. 1996 Teacher); eco-
nomic development, legislation
and research, community and so-
cial action, land use, and aborigi-
nal affairs (Tielman's llst October
1996 Teacher).:

Arnald Muir
North Vancouver
When the gz&ag:e
"”M@ak '
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Editor -
Peter Owens

,Ldltorml assmt(mt
- Kathleen Kolisnek

~Design consultant
Botty Sommerville

‘Copyeditor
Debby Stagg:

Proofreader
-~ Wendy Qur vslnk

l‘dx 871- 2289
EdPress -

’UzA'tmjuu hed Achievement Asnrd

referendum -.in
~which B.C. teachers rejected affil-
iation with the B.C: Federation of -
Labour has strengthened my -

WL NN E-R 1995 @

the BCTF. | saw a number of prob-
lems with affiliation, despite a
one-sided information campaign
emphasizing the benefits of
alignment with Labour. That a
majority of my voting colleagues
also saw problems with this issue
is very satisfying and makes me
proud of B.C.'s teachers.

I'm even more proud of our or-
ganization and the democratic
process used to arrive at a deci-
sion on a controversial issue. Al-
lowing the grassroots to have the
final say in matters such as this is
of tremendous importance. Had
the AGM made the decision to af-
filiate withcut the referendum, a
majority of teachers would have
been left feeling disenfranchised.
Those responsible for sending the
issue to referendum are to be
congratulated.

Most teachers cannot attend
local-association or BCTF meet-
ings. It's time we looked at
putting more resolutions before
the general rmembership. The re-
sult will be a more informed, de-
mocratic, and unified union.
Tom Martin
Kimberley

| have just finished reading the
October issue of Teacher. lam dis-
appointed that the editoria! pol-
icy of the newsmagazine is used
to -promote the political view-
point of one side. In past years
when a major issue would be de-
cided upon by the membership in
a vote, Teacher made an effort to
provide the points of view of
both sides of the issue. | do not
think that the October issue pro-
vides a comprehensive presenta-
tion of the information the mem-
bership. needs to make an
informed decision about a vote
of such significance. Where is the
cost of the proposition outlined?
How are we going to pay for it?
How is this going to improve my
situation in the classroom? The
newsmagazine is supposed to.
provide a forum for the exchange
of members’ views. .
Vince Petho
Prince George
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“I'would like to see a follow- -up
to your article on poverty featur-

ing dedicated teachers who are

making a difference by heiping
disadvantaged students get their
education.

One of the most effectlve ap-

proaches_used in_early primary is__
Reading Recovery. It is a highly

successful program that should
get full exposure.
Patricia Lewin
Creston
23?%3‘3 %ﬂaﬁﬁ’é@ﬁ ¥
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Silver Star is a year-round holi-

.. day destination with summertime

activities in: biking, relaxing, hot-
tubbing, canoeing, horseback rid-
ing, swimming in the indoor
pool, and walking. trails through
alpine meadows. Organized Sat-
urday free-time  activities will
likely include a choice of estate
winery tours, a tour of artists’ stu-

dios, a visit to historic O'Keefe:
ranch, golfing at world-class
Predator Rxdge and water activi-
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ties at one of the area’s fine lakes.
All three major scheduled events
will take place at the resort,
where there is ample accommo-
dation within easy walking dis-
tance of the events.

We hope you will plan to in-
clude Star Trek '97 as part of a
holiday trin to the sunny Okana-
gan Valley. Watch for more infor-
mation under DND Reunion '97
at web site; www.schdist21.bc.ca.
For more information, contact
Veenstras, 8215 Westkal Road,
Vernon, BCV1B 1Y4.

Bill Veenstra
Vernon

-~

The Royal Canadian Legion or-
ganizes an annual Youth Leaders'
Pilgrimage of Remembrance to
England, France, Belgium, Hol-
land, and Germany to perpetuate
the remembrance of those Cana-
dians who fought and died for
our country.

Dominion Command of the
RCL sponsors 10 leaders of youth
groups, each of whom is selected
by a provincial command. The
participants are selected on the
following basis: age of majority
and not older than 40, must be a
Legion member, must be active as
a leader of youth groups such as
teachers, coaches, cadet leaders,
and have the willingness and
ability to pass on the experiences
gained not only to their group,
but also to other youth groups.

Persons interested in becoming
provincial representatives are en-
couraged to contact the Provin-
cial Royal Canadian Legion office
immediately.

Karen Mackarous-Reitano
Dominion Command
Youth Committee, RCL

dazis

L
ES:
£

nw.m

A few years have passed since
the term substitute teacher was
replaced by teacher on call thus

putting the emphasis on the right

word. However, this  concept
hasn’t quite caught on as many
~TOCs still face the question.”Who
are you today?”

Some 80% of new graduates
enter the profession as TOGCs, at a
level that provides no guarantee -
of employment, no benefits, and
no real recognition by employers
colleagues, or students.

In addition to being the entry
into teaching, TOC work can be a
viable alternative to full-time
work. Some TOCs actually enjoy

“the variety and are good at
adapting to numerous learning
environments and teaching styles.

“Such abilities cught to be receg-

nized. Being a TOC is not a mar-
ginal pastime; it is a real job.
‘Unfortunately, some colleagues

think of us only when they are

going to be absent from their
classrooms. TOC issues have not
enjoyed much success at the bar-
gaining table. This must change.

TOCs need to raise the aware-
ness of colleagues. We need to
join local committees, attend
general meetings, and keep our
issues alive. We need to do what-

ever it takes to let everyone know

that we're not just substitutes,
but real teachers, on call.-
Victoria Corea

- Vancouver

- Volume 9 - - Deadlines::
September '96.  August 16
October "96: September 13
Nov./Dec. 96 " October'18
Jan./Feb. 97 January 3
March '97 January 31
April '97 March 27
'May/Junc ’97 April 25
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Teachers on call, substitute
teachers, call them what you will,
are, as Terry Lanning says in the
Nov./Dec. '96 issue of Teacher,
“an essential and integral part of
the education system.” Yet this
targe number of teachers receive
few benefits and are given re-
duced payment for their work as
teachers.

The BCTF, throughout its his-
tory, has, by force of argument or
will, changed glaring unfairness
in the treatment of its members.
There still are many who remem-
ber as elementary teachers re-
ceiving considerably lower an-
nual income than colleagues in
secondary schools, even though
years of training and years of ex-
perience were the same. Others
remember that if you were a
woman, you could never earn as
much then as male teachers re-
gardless of your quahﬁcatlons or
years of experience. School
boards in those times had no dif-
ficulty justifying their views.

The BCTF did not see things
that way! Our Federation firmly
held that the only sensible factors
10 be used when developing a
pay scale were those which could
be measured objectively. There
were only two factors: qualifica-
tions and years of service.

The Federation stated that is
was important for all in educa-
tion to accept certain assump-
tions. All teachers were doing a
job. No job was less or more de-
manding than another. Each
teacher tried honestly to fulfill
the responsibility to the given as-
signment. Today, these long- es-
tablished principles remain. Ele-
mentary teachers are not paid
less than secondary teachers with
comparable qualifications and
years of experience. Women
teachers are not paid less than
men. Every teacher can pointto a
spot on a salary grid where quah-
fications and years of experience
meet and see the salary that is
paid.

Not so with substitutes. These

“teachers have their quallflcatlons o

and their years of experlence just
like every teacher in this pro-
vince. Yet their assignment af-
fects their income.

What is happening is aﬁ‘ecting
6,500 members of our union. This
shameful treatment of our col-
leagues has gone on far too long.
The answer is simple. All teachers
must be paid scale from day one

of any assignment.

James McNamee

Coquitlam

Wrile (o us

Letters to “Readers Write”
may be edited for reasons of
legality, taste, brevity, and
clasrity. To be considered for
publication, they must be not
more than 150 to 200 words,
signed. and include a home
phone number for verification.

v Articles contamed herein
reflect the view of the authors and
do not necessarily express official
policy of the B.C. Teachers’

_Federation.

-The B.C. Teachers’ Federation
does not endorse or promote any
products or services presented in |
the advertising sections of the
newsmagazine.

All advertisements w111 be

BCTF. They must reflect BCTF
policy and be:politically,

" environmentally, and

professionally appropriate.
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I'rench programs and servicees

as de répit!
.o calendrior d'ici fe mois de

juin est bourré. Nous avons les

deux sessions de la conférence
Beginning Teachers’
Conference et 'Assemblée des
représentants en janvier, Nous
aurons la Conférence de négo-
ciations, la réunion conjointe
des comités de Perfectionne-
ment, la Semaine de 'mmer-
sion, les mini-conférences
d’Abbotsford, Burnaby-
Coquitlam, Delta, Victoria et
Prince George, ot le Forum
«l!école au coeur de la
communauté - Un partenariat
pssentie!» en février. Au mois
de mars ¢'est la semaine de la
Fr (uuuph(mi(\ et P'Assemblée
géncérale annuelle de la FECB.
/\\n' ¢'ost le mois des budgets.
Lin plus nous recevrons le
Comité excéeutif de 'Associa-
tion canadienne de profes-
seurs d'lmmersion et on aura
le congres de Passociation
provinciale des coordonna-
teurs de langues modernes et
le congres de F'APPIPC a
Abbotsford. Devrais-je
continuer?

La tréve se termine. H faut
rouvrir le dossier des négoci-
ations provinciales. Chaque
enseignant.e doit participer et
faire connaitre les objectils
qu'il ou elle désire voir
négocier.

Vous pouvez le faire par le
biais de votre syndicat local,
ou des membres du Comité
consultatif des Programmes et
services francais, ou du
Comité ad hoc sur le Conseil
scolaire francophone, a
travers 'APPIPC ou en vous
adressant directement au
Bureau 2 la FECB. L'essentiel
¢'est de se faire entendre
avant la Conférence des
négociations de la mi-février.

Pour ceux et celles d’entre-
vous (ui commencez a navig-

uer 'Hypertoile (internautes)

la page d'accueil de 'APPIPC

vous offre des liens avee des
sites tels que le Réseau
scolaire canadien. Télécolom-
bie, Immersion_{r, EDU- -
CENTRE. etc. Avec cux-vous
aur ez acees a des ée h(m\Tos de

_courrier pour.vos classes, aux -

bibliotheques et archives des
pays francophones. aux
groupes de discussions, aux
(lpp(‘ls de conférences. Les
possibilités sont illimitées.
Jadresse est httpAavww.betf.

he.ca/PSAs/appipe/index.htm

e calendrier est bien farei.
Lisez attentivement le bulletin
«lo Coin francais» qui est
posté aux éeoles d'lmmersion/
PCDE et aux coordonnateurs
de Langues modernes chaque
Mmois.

No rest for the teachers!

The calendar is full: the
Beginning Teachers” Confer-
ence and Winter Rep Assembly
in January. the joint session of
the Social Responsibility and
PH Division committees, five
mini-conferences, hnmersion
Week and Forum 97 on part-
nership “Lécole au coeur de la
communauté—Un partenariat
essentiel™ in February. In
March, we have the AGM and
Francophone Week. In April,
we have the visit ol the
Nutional Executive ol the
Canadian Association ol
immersion Teachers and the
BCLCA and the APPIPC con-
ferences. We'd better stop
here!

With the re-start of provin-
cial hargaining, it is essential
that all teachers make their
hargaining objectives known.
You can do it through your
local, or through the different
FIFWL bodies: the Advisory
Commilttee on French Pro-
grams and Services, the Ad
Hoe Committee on the FEA,
and APPIPC. You can also
contact us at the BCTE But do
it before the Bargaining
Conference in February!

The APPIPC homepage
httpZAaviw.betfbe.ca/PSAs/
appipeZindex.htm provides
links to very important French
Web sites. This will-allow yvou
to organize pen-pal activities,
10 access French libraries and
archives and bulletin boards,
and to keep up to date on
conferences and bursaries.

Keop a close eye on our
monthly bulletin Le Coin
Srancais. It is sent to all Im-
mersion/PCDIE schools and to
all language co-ordinators. It
will help you access myriad Pl)

apportunities:

- Guillermo Bustos

BCTE Online

Access BCTE Online on the
World Wide Web. The Web
site address or URL is:

 hitp/Avww. betfbe.casbetf

To join the open BCTF
listservs or mailing lists:

Send an e-mail message to:
‘hqtsOb( if.bc.ca

Database.htmi

r.eave the subject line empty.

Type the following command
on the first line in the l)()dy ul
the message: '

subscri be listname ,

¢.g., subscribe betf-news

The list names are:

betf-news

hetf-research

betf-pd-issues

betf-par

beif- speudl needs

If you need assistance,
e-mail listsuppor t@hctf. b(, ca

What’s new
on our Web site?

e The Inclusion Resource
Database; a collection of
useful resources for educators.
http/Avww.bctl.be.ca/irn/IRN
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Top 10 BCTE lesson aids

Word Recognition. Mary

Tarasoll. 85 p. ©1994,
Book of blackline masters
focusses on sight word recog-
nition and phonic patterns.
Students can track their pro-
aress as the teacher teaches
decoding skills using a modi-
fied language experience
approach. Ages 5-11,
FA#S017T—518.95

Resources for Teaching

K-7 Science—The P4s
$1000 List. List of 34 recom-
mended referenee, PH, and
hands-on source books for
teaching K=7 science in B.CCA
complete set, costing 51,000
(retail), provides an excellent
starting library for teachers
[acing the hands-on curricu-
lum in the new Seience k-7
Integrated Resource Package.
Eleven of B.CUs leading
elementary science educators
recommended their favourite
teaching resources,
LA #8549—52

Nobody Likes An Alarm

Clock—Canadian Women
1910-1930. Judith Coffin, Tom
Morton, Marcy Toms. Ramona
Sousia. 88 p. ©1995. Co-
operatively planned Social
Studies 11 unit with six lesson
plans, handouts, student
worksheets, and a biblio-
araphy. Lesson plan topices:
The Vote, Fashion or Function,
Neltie McClung and History,
Critical Thinking About
Written Arguments on the
Role of Women, Critical Think-
ing About Political Cartoons en
the Suffragists, and Canadian
Women in the 1920s-various
voices. Grade 11 LA #2078—
$8.50

The Outsiders: A Novel

Enrichment Unit. Randy
Mathe on. 6 p. Includes
criti nd creative thinking
activ -~ LA #1060—51.80

ghe BCTE home page
includes links to
educational and-

1 labour siles that may

bc of interest to B.C. educators

g

- —and BCTE activitists. We.are...
also adding links to our other

pages and documents on-

~ specialized topics such as

inclusion, teacher research,
and job prospects.
Following is a list of useful
sites you may wish to book-
mark for future reference:

AskERIC.
http://ericir. q)r odu ,
Leads to all ERIC services,
including a web version of the
'ERIC database covering -~
educational literature from
1991 to the present, and
ERIC’s Qucsuon and Answor
Servxce '
B.C. Government
- http//www. gov.bc ca
Provides links to B.C.
government ministries, as well
as news highlights, and
legislative information.

B.C. \hnlstry of
Education, Skills and

Training

http://www.est. gm bc ca
Includes minisuy .

publwatlons inie, rated

resource packages, and

special education guidelines.

[ Fun With Integers—: A
n) Grade 6 & 7 Math Activity.
Gavnor Dayson. 68 p, © 1996,
Written to support the new
Mathematies Integrated
Resource Package. Includes
teacher notes, journal ideas,
six Grade 6 student activities,
12 Grade 7 student activities,
integer problems, assessment,
games using integers, and a
bibliography. Grades 67, LA
#9423—50.

There's No Free Lunch,
[last Kootenay Environ-
mental Society with input from

mining industry and govern-
ment personnel, 20:30 min.
VIS videocassette and 15-
page role-play. ©1995. Video
presents a balanced look at
hoth the costs and the benelits
of mining activities. While
recognizing the cconomic
importance of mining, the
video explores the environ-
mental costs to land, air, and
water by using the Sullivan
Mine in Kimberley, B.Cas an
example. A synopsis ol the
mining process, a discussion of
acid rock drainage and a
deseription of reclamation
activities used at the Sullivan
are included. LA #EE302—-522
Mrs. Frisby and the Rats
of NIMH. Teresa Haughn,
25 p. 1988, This novel study
includes chapter voeabulary
activities, discussion questions
and activities, LA #9048—
$4.35
A World of Children’s
Games. Mary Duckert. 190
p. ©1993. This book ol indoor
and outdoor games {rom every
continent includes some as old

“as recorded history and some

as new as a seven-year-old’s
imagination. Running games,
chasing games, games played
with pebbles, balls, cards or
string: what they have in

- Web sﬁes

o he SLhool I‘mancc dlld

‘Data Mandgemont Branch

hitp://www.est.gov.be.ca/stdm/
Includes summaries of key
information, district resource
and_expenditure tables, and

common is that they all are
plaved with a spivit ol fairness
and Tun, K120 LA #2549--533

A Program to Foster

Literacy: Early Steps in
Learning to Write, Marletta
Hurst, Lee Dobson, Mayling
Chow, Joy Nucich, fanda
Stickley, Gwen Smith, 20 p.
Rev. 1993, A program for
teachers working with voung
children in process writing.
This book provides an in-
dopth look at the first four
stages ol writing development,
These stages are deseribed in
The Primary Program,
Foundation Document (1990)
as the Pre-Conventional,
Bmergent, Early and Fluent
stages. LA #8094—350

/E@ An Integrated Unit on
the Aztees and the
Mayas. Carmen Kuezma and
Marilu Adamson. 69 p. 1995,
This resource unit has been
developed for teachers who
wish to integrate the study of
the Aztees and/or the Mayas
into other curriculinm areas.
Student activities, ideas to
dovelop eritical thinking skills,
and enrichment activities are
included. Intermediate. LA
#1P235-—-58.25

For « complete listing of vver
8735 BCTE Lesson Aids, consult
the catalogue in your school
library or the BCTE Web site,
http://www.betf.be.ca/betf

1o order any of the above
lesson aids, enclose a cheque
or authorized purchase order
to BCTE Lesson Aids Service,
100-550 West 6th Avenue,
Vancouver, BC V52 4P2. GST
and p()slagv/lmn([[m_r/ are
included in the prices. Orders
are sent by retwrn mail.

Headom of IlllO]‘Iﬂ&l}Oﬂ
and Protection of

Privacy Commission

of B.C.
hitp://atte.cafe. nol/gvc/[on

information about {undmg
allocations.

" B.C. Public School
'Employers’Association

hitp://www.hepsea.be.ca

Maintains school board
addresses as well as teacher
contracts.

“Canada’s Schoolnet

hitp://www.schoolnet2.
carleton.ca
Provides access to a  broad
‘range of educational rcsourﬂ,s
and activities.

Canadlan Tea.('her
Federation
“http://www.ctf-fce.ca :
Includes CTF publications,

“links to affiliated teacher

organizations, and a new
information highway section
featuring techno]ogy and

- education.

~Community Léarﬁing o

-~ Network’s “Network
Nuggets”

; http://www. etc bc ca/hsts/

nuggets ,

- Provides links to over ] 500
educationally valuable
resources on the Internet.

information and privacy
onslatlon orders and

- decisions.

Provmmal Spemallst
Associations ,
hitp://www.betl.be.ca/PSAs

Provides links to PSAs
online. '

Solinet, the

Solidarity Network
hitp://www.solinet.org.
.Offers conferences, ldbOUl
new.s, and resources for
unionists and supporters oi'

~the labour movcmun

Vancouver”dnd Dlsmct
Labour Council g
hitp://freenet. van('ouver l)c. f
ca/vdle L
~Includes curr cnt btl 1kcs dnd
lockouts, event calmdar and
‘links to other labour sites.

= —Dmna Broome ‘

Contains-freedom-of—————



http://www.schdist21
mailto:llsts@bctf.bc.ca
http://www.bctf.bc.ca/irn/IHN
file:///IIUC
http://www.gov.bc.ca
http://www.bcpsca.bc.ca
http://www.ctf-rce.ca
http://www.ctc.bc.ca/lists/
file:///siih
http://lattc.care.net/gvc/roi
http://www.bctr.bc.ca/PSAs
http://www.solinct.org
http://rreenel.vancouver.bc
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STATUS OF
WOMEM

Toth-Anniversary
Quilt has a home

he Status of Women

Committee organized

the creation of a

commemorating quilt
to celebrate the 75th Anniver-
sary of the BCTE.

Frach ol the past and present
members ol the Status of
Women (Immnillm' as invited
to submit a 25 em’ square,
The quilt was to include the
member’s name and could be
decorated in any way—quilt-
ing, stitching, lnllmg. painting
ete. The project was intended
to increase awareness ol the
richness that traditional
women's skills bring to our
culture and to provide a
personalized herstory of the
Status of Womaen Committee
and its predecessor, the Task
Force on the Status of Women,

The qlull was completed in
February 1992, Its unveiling
and ])l(¥5(!lll¢ltl()ll took place on

Slmpl(,, I thought. -
Wrong, I soon
(‘d]l/(‘d I am 0o
usod 10 mvsoll, and to my

“teachingstyletoclearly ——

1(1(\nlllv what factors made for
SUCC cessful sc hooling. l needed
_help.

[ gathered my Grade 4 imd 5
students into lhr' discussion
corner (four couch potato kids
selected by draw that morning
sat on the ancient but com-
fortable couch, one VIP chose
the armchair, the restw ere on
the carpet). The glaring |
flourescents were off; tlm‘

~incandescent lights on.
I'explained that it was
impossible for me to have a
Great Day in Teaching unless

~they had a Great-Day in
~Learning. What elements of

“school, ['asked. made for an
enjoyable and educational
day? : ‘ ~

The ensuing flood of com-
ments pleased and energized
me. You're excited about
teaching, they said, so we are
about learning. We like to
work independently when we
do stations. Respect. Co-

‘operation. Music. Chess. And
on they went.

Teaching and learning are
two sides of the same coin: it
is impossible to have one.
without the other. A Great Day
in Teaching is rooted in basic

2 great ddy in to whing? ,
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Mareh 16, 1992, at the BCTIES
AGM. Surrey teachers then
spearheaded a drive to colleet
money for the huilding of a
case Lo protect and display the
quilt.

The case was completed in
time for the celebration of the
25th Anniversary ol the BCTE
Status of Women Program,
and the quilt now hangs at the
entrance to the PH Division,
The 36 squares make i
colourful and powerful visual
statement, They testify to the
beauty and artistry inherent in
traditional female cralts,

- Muryaret Ross

International
Women's Day,
March 8?7

n September, twas per-
suaded by my teenage son

atmakesa gl'eat day of teachis

human values: kindness,
courtesy, and mutual respect.

operation and sharing of new
discoveries. | have time Lo
work with individuals and
opportunities to consult with
colleagues and parents.
Yaperwork gets done, and
meetings are short and
purposeful. This successiul

‘day also includes some {un

and laughter. A great day of

teaching ends with a sense of

ac (,()mpllslnnont and is
celebrated with the peaceful
practice of T ai Chi.

1o’ join him'in a com-

sE. munity T ai Chi class.

(Ile needed a ride, and I have
the car) I had no idea that the
exercises would be so calming
and help strike a balance in
iny busy teaching life. 1

“learned that integral to Tai

Chi is Taoism. which teaches

“us to act without foreing, to

move in accordance with the
flow of nature—to not push,
press, or insist. In T ai Chi,
body and mind are delib-
erately trained not to counter
force with force, but instead to
move out of the way, to
evaporate: The foree will lose
its effect because there is
nothing to receive it. A master
of T ai Chi seems to have no
bones in his body. He is like a
chost, able to float away. T ai
Chi- Chuan; “the supreme
ultimate martial art,” requires
the participant to be non-

aggr essive m action (ldmsm)

and to maintain calm and

precise control of the actions

of the form. (Confucianism).
To me, a great teaching day

“has the T ai Chi sense of

balance and focus. Well- ,
planned lessons [low easily,
and the class and Lare
centred. It is a day of co-

1 is tempting to recycle an
old (“q)res's‘i(m and state
that success is getting up
only once more than
you've fallen over, but to me a
great day teaching is much
more than that. it's one of
those things that I am only
marginally aware ol when it's

-happening, but secems so -

warmly obvious in retrospect.
It’s not simply being organized
or hitting all the steps laid out
in the model lesson phm 1
laboured to learn in Principles
of Teaching.

It is part magic, part effort,
part planning—like hitting a
haseball with the sweet spot
on the bat and hearing that
satisfving crack as you watch
the arc. Itis not a solo effort,
however on a great day, | feel
that buzz of excitement from
my students as we collectively
discover and savour the fun
we had getting there. 1 have

not had a great day il I have
not at least once laughed
strongly, taken a chance and
risked stumbling, helped a
colleague, heard more than

Pve said. and found at least
one new thing 1 like to do with
my class. In summary, it is
always a journey, and-never-a- -
destination.

ny of the following -
comments make a

[—%m cat day teaching for
me: ,

Ooooh...now I get it! :

Tomorrow's 08:00 meeting
has been cancelled.

Can [ borrow that unit you
created for socials last year?

My mom said she learned
som(‘lhm(f new about writing
when she helped me with lhls
homework.

You're dumg a greatjob
with Johnny. I've never seen
him so relaxed and involved.

Your TOC really on)owd
vour class.

Your new computer has just
arrived.

Tomorrow's 1 0:00 meeting
has been cancelled.

Will you help me learn more
about dinosaurs?

The behaviour plan is
working!

“Can'l smy in after school
and finish my story?

We've rescheduled those

\:\

‘meetings for Tuesday after-

noon and called a TOC for you.

Can I be in your class next
vear?

“y definition of a
good day teaching

Sz the last 20 years,

W lwn I started teaching, it
was enough that my lesson
plans went well. Iaving the
students get to where I wanted
them to be by following the
plans [ had sweat blood
developing was enough for it
to be a good day teaching.
Great days, on the other hand.
were those days during which

~a student has an “Aha!”

moment, or I made a differ-
ence in someone’s thinking.
Since then, my definitions of
a good day and a great day
teaching have changed. With

“the broader categories of

student behaviour that educa-
tion burcaucrats now consider

“acceptable—loosely defined as

any behaviour exhibited by the
students that does not directly
impinge on the bureaucrats—
any day in which I do not have
to deal with major negative
aspects is a good day.

A great day is where the
lesson plans work out, or a
student has an “Aha!™ moment.
or I make a difference in
someone's thinking. Fortun-
ately, there are still enough of
‘those days to make teaching
enjoyable.

~has-chi uwo(ir()\r‘(\r-»- U e T
¢ ¢ ¢lass; the greater the likeli=
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No to affiliation

Feachers voted against
the BCTE'S joining the
B.C. Pederation ()l'
Labour, Voting v

le(l throughout the pruvnu ¢
December 2-6, 1996, Of the
9,643 votes cast. 5,752 were
no and 3,891 were yes,

While the vote means that
we will not be affiliating with
the B.C. Federation of Labour,
we will continue to maintain a
good relationship with the BC
Fed and the rest of the labour
movement, working on com-
mon issues that affect

lLxpectations from page |

Stadent/Educator Ratio (SEIG Riaes

1/ (U)o i e o

DT e S

teachers and other trade
unionists, In response to our
fetter informing the B.C,
Federation of Labour of the
results of the vote, Ken
Goeorgetti wrote, “We will
continue to work together co-
operatively on issues ol joint
concern, such as defending
public education, as we have
in the past, and work towards
strengthening ties hetween
teachers and the 450,000
union members our afliliates
represent.”

- Peter Owens

1) Gy e

1625
16,00 - — e

14576 —— — —

1660 == o —
190001 199102
and he discovered many
changes. especially in the
number and variety of other
adults making demands on his
time and that of his students.
¢ A carcer-prep counseifor
took two kids at a tima out of
his social studies class for two
weeks of work experience.

e The learning-assistance
study-skills u/ach(:r pulled one
student out for a study skills
$08Si0n.

e The community health
nurse wanted an hour of class
time to discuss AIDS and

‘venercal discase with the™

class.

e Other adults demanding
his attention on various occa-
sions were the police-liaison
officer, the violence-prevention
worker, the youth-services
program, the counsellor
(eating disorders), the multi-
cultural-support worker, a
physician, a psychologist, and
the ESL-integration counsellor.

The more stud(,.nts ina

109293

1093-94 1094-095 130596

fittle attention to balance and
equity in constructing time-
tables: programs proliferate,
despite insufficient enrolment
and principals continue into
November balancing classes.
He cited evidence to substan-
tiate his claims.

We presented information
on stalling trends for non-
enroling teachers. Teacher
librarians, learning assistance,
special education, and ESI.
teacher positions have all
declined in relation to-the
number of students in our
system. All the teachers made
the point that class-size limits
are crucial and that teachers
need the time necessary to
meet the needs of their
students.

I’| ovincial Average \umlwl of
Teacher-Librarians per 1000
Students! B( Seleeted \(-.u~ :

Flementary
2.650

200—

hood he W()ul(l have interrup-
tions. And the size of the class
had a lot to do with how
readily he could meet the
needs of students.

Ray Worley, a sccondary
teacher from Vernon,
described some of the effects
that different timetables can
have on students and
teachers.

Kit Krieger. president of the
West Vancouver Teachers’
Association and secer  viee-
president of the BCTL
explained that the West
Vancouver School District has

Teachers  Salarics as Pereentof
Operating Budget

1005 %%

a0.0%:

49.9% 49 5%

€0.0%

'4(‘} 01\75 —

20.0%

neither board policy nor -
contractual language on class
size. The result? More resour-

ces are directed away from the

classroom: schools run classes
despite registrations of only
five or six: administrators pay

Grievetalls

TOC rights
upheld by LRB

Last issue, wrote about a
disturbing decision by then
Arbitrator Bryan Williams (he
is now Chief Justice of the
Supreme Court ol B.C) in
which he ruled that removal of
LTOC rom the TOC List, alter
an allegaiion ol misconduet,
did not constitute discipline or
dismissal. The Labour
Roelations Board ol B.C. issued
a decision on December 12,
1990, that overturns the
Williams award and rules that
the removal of a TOC from the
TOC list for punitive reasons
does constitute dismissal. The
LRB further upheld previous
decisions that TOCs are
teachers as defined by the
School Act, which stipulates in
Section 15 that no teacher
may be disciplined or dis-
missed except for just and
reasonable cause.

As Williams' decision did not
rule on whether the sehool
district bad established just
and reasonable cause, the LRB
reforred the grievance to
arhitration to have that point
decided.

The LRB decision is a victory
in the battle for TOC rights,
and it should change. once
and for all, the views ol some
administrators that TOCs are
not entitled to the same rights
as other teachers regarding
discipline and dismissal. We
must continue in our struggle
to achieve improved working
conditions for TOCs in all
other areas. '

Posting-and-filling

vie lory

A recent decision by Ar bl- '
trator Catherine Bruce has
upheld the posting-and-filling
provisions in Golden. The
employer hired an outside:

candidate over [lldllll(‘(] inter-

nal candidates. The union
gricved, arguing that the
employer had to consider the
internal candidates before
mtm vi vwmg, (mlsn(l(' "mdi-
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We are doing more with less
The presentations to the
Staffing and Class Size Com-
mittee made the case that the
demands on teachers are
increasing and government

has not kept pace with funding

and support. We are doing
more with less. Government
has the responsibility to
provide the resources to meet
the needs of our students.
Society and our future depend
on adeguate support for public
education.

Alice McQuade, BCTE presi-
dent. reports on the presenta-
‘tion to the Staffing and Class
Size Review Commitlee.

A copy of the full report is
available by contacting the BC TE
Research Division.

1995-96

“pr unm l)an(ls. in lho
posting-and-(illing section of
the collective agreement. The
employer argued that the onus
to consider meant nothing in
terms of its obligation to hire -
the internal candidates and
that it could interview all
qandidates at the same time in
making its selection. Arbitra-
tor Bruce upheld the grie-
vance, ruling that the
employer could not consider
outside candidates until ali
qualified; internal candidates
had been considered. She
further ruled that the onus on
the employer to consider.
internal candidates allows
discretion in a final decision,
but that the decision must be
hased on the posted criteria
and not on extraneous factors.
In additon. she ruled that
management musl exercise its
discretion in a justand

reasonable manner, without

discrimination, bad faith, or
arbitrariness. She stated in the
award: “I find the employer
would face a heavy onus in
justifving the rejection of a
priority candidate that met all
of its L\D(‘C tations for the job.”

A further issue in this grie-
vanee swas the interview ques-
Hons, entithed “Selecting Star
Teachers.” One example ol the
guestions: “Is it possible for
the students not to love vouas
a teacher, and is it possible for
vou to teach them?™ The union
mg;,uv(l that the questions
woere irrelovant, vague, and
capiable ol mare than one
answer. We further argued
that management imposed a
subjective assessment that it
wits unable to explain, and
that management had not
developed a scoring systenyin
advance of the interviews or
establish what wis expected
in terms of a response. As part
ol our support for the stated
qualifications in the colleetive
agreement, we argued that too
much emphasis was placed on
performance in the interview.
Arbitrator Bruce concurred: “l
found these questions only
marginally relevant to the
specific qualifications des-
cribed in the pus‘lin" In addi-
tion. the employer's failure to
discuss its expectations in
regard to the answers and
establish a conmunon rating
system prior to the interviews
enhanced the subjective
nature of the assessment and
gave rise to a doubtinmy
mind about the fairness of the
process. The questions them-
sclves appeared to he directed
at the selection of a candidate
who performs well inan inter-
view rather than one who
could actually perform the job.
Thus I would expect that the -
employer would reassess the
alidity of these questions il
they are to be used in the
future.” B

impor (dnl Iu nohts
under mein"'nwm
Standards Act

Teachers who take preg-

“nancy. parental. jury, family-

responsibility, or bereavement
leaves should be aware of Part
6 of the Employement Stan-
dards Act, which guarantees
certain benefits while on such

~=leaves: For-examplesteachers -«

are entitled to all increases in
wages and benefits such as

,m-g()tml(\d wage increases or

salary increments. In addition,
the employer must continue to
make payments to a pension,
medical; or other plan benefit
(EFAP or sick leave, for
example). We cur rently have
two grievances in-ar bitration
about the accrual of sick leave
while on one of these statutory
leaves. We contend that em-
ployees on these leaves contin-
ue to acerue sick leave as if
they were at work. We argue
this partly on the basis of
Section 56, which stipulates:
that employment is deemed
continuous while on leave for
the purposes of calculating
vacation and “any pension,
medical. or plan beneficial to
the employee.”

Ensure that you receive
these important benefits if on
leave under the Employment
Standards Act. In addition. of
course, check for additional
benefits under the collective
agreement and, il in doubt.
lalk to vour staff rep or call
vour local pl('sld(‘nl

- Lynne Sinclair

Notice of
AGM 97

As required by the Soeiety
vet, the Tollowing formad
notice of the 1997 Annual
General Meeting is made o all
BOCTE members pursuant to
bay-lanw S0 by publiviadion in
this edition o Teacher,

The STst Annual General
Meeting of the British Colum-
hia Teachers” Federation will
he held in the Hvan Regeney
Hotel, Vancouser, beginning
on Saturday, March 15,1997
al 19:00 and continuing (o
Tuesday, March 1801997,

Nominalions
for the
G.A Fergusson
Memorial Award

©ominations must be
w5 peceived by Febraary
~ 20, 1997 and should
include a full
deseription of the candidate’s
work, as well as supporting
letters from groups or
individuals, The award may be
presented at the Annual
General Meeting to a BCTE
member or ex-member who
has made, in the judgment of
the trustees, an outstanding
contribution to education.
Please send nomination to
Dhonna Coulombe at the BCTE

Yours for
the asking

: 7
Wecanhelp
St. John's Ambulance first-
aid and safety-awareness

~ program is available at no
charge to teachers of Grade 4.

This workshop geared for 7- to
10-year-olds includes an
instructor’s guide. a poster kit,
and activity hooks. Each of the

10 -modules is approximately-—.

30 minutes long..

Instructors should have, as a
minimum, a valid Emergency
or Standard First-Aid Certifi-
sate; they do not need a first-
aid instructor's certificate. 'To
order, contact the St. John's
Ambulance in Vancouver at
(604) 321-2652.

R ) . E
Marchis
nutrition month
The theme this year is “All
Foods Can Fit.” Materials
suitable for adolescents were
developed as a joint project of
the Dietitiars of Canada, the
Dairy Farmers of Canada, and
the provincial dairy associa-
tions. For $5. you can receive
a poster tube containing three
copies of the poster and a quiz
master. -

To order. send a cheque or
maoney order for $5 per tube to
B.C. Dairy Foundation, 3236
Beta Avenue, Burnaby, BC V5G
4K4. A cheque or money order
must accompany and include
vour mailing address.




New bargaining
wirrge am ¢

by Mike llayes

heo the govern-

ment imposed

provineial bar-

gitining on B
teachers, the BECTE responded
with interim hargaining
strnctures designed 1o give
loeitls as much input and
participation as possible in the
sensitive task ol moving from
75 loeal contracts to asingle
provineiad agrecment, The
resulting processes woere
complex, cumbersome, and
imposing to many. Even hefore
the dust had settled from that
first round, the Federation
established a task foree to
evitluate the effectiveness of
those interim stractures and to
reconunend new struetures to
support and sustain provineial
bargaining for the next round
and the Tuture,

The task loree set to work
with an ambitious program of
research and data colleetion.
It established a principled
framework to guide delibera-
tions and, under pressure to
have structures in place for
bargaining in March, brought
forward comprehensive
recommendations to the Fall
Representative Assembly.

Because
I touch
tomorrow

G TEACHER Jan/Feh, 1007

Noew struetures

The ehallenge facing the
sk Toree s o lind ways to
involve members and locals in
A nesy hirreaining regime
which, by its very nature, wis
more highly centralized and
remosed from the swork-site
level, One result was the ereas
ton of o Bargaining Conloer-
once, seheduled for Bebruary
b and 15, 1997, The 250
detegates will debate objec-
tives and strategios for the

upeoming rotand of hargaining,

Members will have input to
the conference through local
meotings set to diseuss bar-
aaining and to select dele-
uates, Another new strueture
is the Advisory Counvil of
Local Presidents, It replaces
the Baraaining Couneil that
existed in the Last round and
provides advice to the Execu-
tive on hargaining and other
matters of emerging concern,
Local presidents are Key to
communicating with members
and. through this structure,
provide a eritical link between
locals and the Federation,

Governance structures
remain intact

The three basic governance
structures ol the Federation——
the AGM, the RA, and the
Executive Committee-—remain
intact and continue the sound
democratic hasis for decision

by Sue Poules

“ver the yedrs family

A and {riends have

Y often asked me, "Why
do you do it?” The
facile answers are casily
rejected—the day is not as
short as one might think.

[ arrive at school at 07:30 to

spend a quiet hour in the

classroom before my students

arrive. There are tests to:
photocopy, bulletin boards to
arrange, mail and circulars to

read, meetings to attend. Alter

a busy day in the classroom,
followed several times a week

by meetings with colleagues or
parents, or by extra-curricular

activities, I manage to leave

Ray Worley, chicf
negotiator for this round
of negoliations
participating in the first
meeting of the Advisory
(Couneil of Presidents,
Bargaining resumes
March 1, 1997, A
Bargaining Conference
will be held on February
14 & 15, Lo approve
objectives and adopt «
hroad strategic
Sramework for this round.

making that has served us so
weoll over time, The role of the
Executive Committee is centri
to the bargaining process and
a member of the EC has been
added as a full member of the
The voling

bhargaining tean.

q(‘hool by 16:30. l\ftvr dinner,
there are assignments to mark
and lessons to plan. A free
weekend is rare; the new
integrated resource packages
have to be studied. The long -
summer holidays are radically
shortened by university
courses for upgrading and by
further planning sessions.

1 cope with changes in the
curriculum, which seem to
occur more and more fre-
quently with each passing
year. tinclude in my classes
values and attitudes that were
formerly considered the

domain of the family. I adapt. |

modily, 1 respond to the
challenges.
I listen to the eriticism

moembers of the hargaining
team will continue to he
(eachers seconded by the
Foderation for the duration of
the hanrtiningg process,

Focals have responsibility
for bargaining local mitters,
for contract administeation al
the tocal Tovel, and Tor favili-
tating conmmunication on bie-
giining between the Federa-
tion and its memboers,

Research

The task Force used i
viriety of survey instrunents
targeted to sis dilferent gronps
of members to research the
effectiveness ol interim
structures, Three groups of
menthers, including all toeal
presidents, were interviewed
by an outside research firm
hired by the Federation to
collate and analyze the
information, Despite overall
consensus that the interim
structures were cumbersome
and ineffective, no group
surveyed supported its own
elimination.

Prior to undertaking this
extensive research, the task
force identificd nine principles
as a foundation for any new
structures it recommended.
The new structures should:
1. be effective and workable,
2. he accountable to locals,

members, and our

democeratic bodies.

levelled against members of
my profession by non-

educators. Evervone is an

expert when the topic is

‘education. Schools and'

teachers are blamed for every
societal problem.

“So why do I do it? First and
foremost, because | love
children. all children, regard-
less of their background,
ability, or potential.

1 teach because | value
education and helieve it
important to share my love of
learning with the next gener-
ation. I have faith in our
children. They have wonderful
ideas and ideals. We need to
listen to our students. We
should celebrate their ability

A3 be cost effective.

4. present clearly delined
roles at adl lovels,

5. enstire democratic
represcantation in decision
making,

(. be responsive to member

needs and changing

circnmstinees,

-1

. stupport member
volvement,
N, support foeal involvement,
9, ensure checks and
hadanves.

In reporting out to the
Fxecutive Conumittee and
through the EC o the R\, the
task toree indicated that the
new structures do adhere to
these prinieples, have support
in the researeh it condueted
with members, and are con-
sistent with the existing
governanee struetures of the
Federation, 1owill, nonethe-
less, take commmitment and
hard work on the part of
everyone—teachers and
teachoer leaders alike—to
make the struetures work and
to ensure that this coming
round of bargaining is
successful. This provides a
challenge for all ol us as we
move ahead,

Mike Hayes is president of the
Saanich Teachers' Association
and chair of the Task Foree on
Bargaining Structures and
Related Matters,”

to solve problems in a complex

technological world. We
should applaud the contribu-
tions they make.

I teach because being with
children all day. every day, is a
joy. L am permitted to enter
the world of the imagination,
the world of limitless possibili-
ties, the world of endeavour. |
share the dreams and aspira-
tions of my students: I teuch
LOMOorrow. .

My rewards are intangible.
They may be few, and far
between, but they are
precious.

Sue Poules teaches at Eric
Langton Ilementary School,
Maple Ridge.
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B harder.” 1 agreed and reflected

by Pat Clarke

nLJune, ata year-end
awards assembly 1
watehed the students take

= their places and listen for
their names in that school
assembly formality that is as
much ritual as event, The
names struck me first:
Stephanie, Kelly, Vivian,
Marie, Leslie, Hooked o
confirm what my ears were
(elling me. At least two-thivds
ol those students receiving
year-end awards were girls,
Where were the boys? What
had they heen doing?

.80% of students on
honour roles in
secondary schools
were girls, and girls
received almost
Lhree times more
district and
provincial
scholarships than
hoys.

My classroom experience
told me that as far as achieve-
ment goes, girls are more than
ever before leaving the boys

8 copious snout fulls of dust as

they forge ahead of them. The
awards- da\' event dramatized
a reality 1 had probably been
subconsciously aware of for
some time. As the event played
out, I turned to a collcague
and asked, “Where are the
boys? The girls are walking
away with this. Why do you
think that is?” His reply, sim-
“They work

on my mixed feelings of the
moment. Finally we might be
able to claim that girls really
are getting the opportunities
and attention in

= Schools they have so
ﬁ long been denied,
o - but what’s with
the boys?

My new awareness ol the
widening gap hetween the
seholastie achievement of girls
and boys was at the time
mostly @ hunch, based onomy
experiences, Since June,
however, T have come aeross
some evidenee that confirs
my suspicions, a profile of
various achievement and
behaviour indicators by
gender for what can salely be
deseribed as a large and
typical, p« rhaps even hell-
\wlhm. .C.osehool distriet, In
the sm-nmlm'y schools of that
schoal distriet Last year, boys
who dropped out outnum-
hered girls by live to one. Boys
with a failing-grade average
outnumbered girls five to one,

Joys were suspended from
school five times more often
than girls, On the positive side
of the indicators, 50% of
students on honour roles in
secondary schools woere girls,
and girls received almost three
times more district and
provincial scholarships than
hoys. Since receiving these
figures, I have done some
random checking with other
school districts and found
these to be fairly typical across
the province, $

Some of these indicators do
not indicate anything new,
boys have alwiays had more
behaviour problems and
customarily have had lower
achiovement than girls
particularly in the earlier
grades. Recent research how-

“ever is showing that there has

heen an important change,
boys used to cateh up to the
gairls, now they don't.

This explains why first-year
admissions at UBC and SFU -
are now almost 60% female; a
complete reversal from 25
vears ago when female
admissions were around 40%.
Admissions to all but some

technical and nppr(‘mic('ship

posl-secondary programs and -
Capplied science faculties at
- universities are now predomi- -
“nantly female. Post-secondary

‘programs once male domin-
ated, such as science and
business, are now 50% female.
And while females continue to

envirommental-club aetivist
told me of their ditficulty
getting hovs to participate.)

They have been
anesthetized by a
“boy culture” that

celebrates bravado,
lassitude, and
stupidity.

I the boys aren’'t working is
hard as the givls at their elass
work, il they aren’t taking on
leadership and social respon-
sibilities. and if they seem less
concerned about their futures,
what are they doing? I the
girls are simply outperforming
the hoys, that's fine, 1S their
turn anyway, But too miny
hoys don't seem to be even
trving, ‘They aren’ton the
field. They have retired to 4
leisured existenee of watehing
televised sport and playing
clectronie games. They have
heen anesthetized by a “hoy
culture” that celebrates brava-
do, lassitude, and stupidity.

The significant evidence that
we may finally have an educa-
tion system that encourages
females to try hard, sueceed,
and consider a much wider
range of carcer paths than
ever before is the good news,
The bad news is that too many
males are not doing very well
at all, do not seem overly
concerned, and - »be on
their way to it them-
selves into a social un(lm class.
The “father of a daughter”
part of me is tempted to say
“good; the more boys opt out

rrlh(\ better her chances.” The

odumtnr/dm.m\m s0¢ mlmns(
,parl of me sees potentially
serious educational (md social
problems.
It could be one o/
those social

])12(3]10"1 (’IZ (l we (U (’

simply « overwhelmed

by: a generally
d Jslzmcttonal

Beavis and Butthead
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sty for

children and families

by Peter MeCue

he ereation of o new
Ministey for Children
and Famitios, to be
aperational by Mareh
I, 1997, was announeed in
September, The new ministey
arose from the Gove Inquiry.
The intent is to have all ser-
vicos for ehitdren and families
aviailuble through one souree,

Teachers have identilied o
nunher ol coneerns: How will
standards in service for stu-
dents be maintained, and what
processes will be in place Tor
accessing support for yvouth
through Children and Fami-
lies? The timeline for bringing
together components of the
ministries ol Social Services,
Health, Attorney General, and
Education is extromely tight,

The goal is to have inte-
gratod, child-centred serviees
available in 20 regions that
correspond with the former
Health Rvgmns and align with
the vast majority of sehool dis-
tricts. Initially a five-member
transition team was appointed
and a new phase has been
added to the transition and
consultation work with the
appointment of 20 regional
operating officers,

These officers have a role
similar to that of a school-
distriet superintendent. Each
reports directly to the deputy
minister and was to have a
dralt pl.m for regional opera-
tions by January 31, Regional
plans will likely dilfer inas-
much as there is a degree of
regional autonoemy.

Transition is challenging
final decisions have yet o be
made as to what components

of health will be transferred to

Children and Families. Lines
of reporting and who works
where are being worked on at
this stage. For example, some
services may yet be contracted

“by Children-and Families to

Health. At this stage, the

Tunding of some programs has

been moved from Education to
Children and Families.
Basically, people working on
school-based programs will

broaden their carcer horizons; ™

fow males consider “non-
tr.lditiondl" careers such as

_nursing, dental hygiene, and

paraprofessional occupations.
I have also noticed for some
time that girls are taking on
leadership roles and setting
themselves on realistic but
ambitious carcer paths much
more readily than boys. The

¥ old male-dominated secondary

school student council, for

& (he Loyal Order of the

¥ Moose. Virtually all the

% social-responsibility -

B initiatives I have been

B aware of over the past
few years, from
environmental clubs to
food-bank drives, have
been organized and led
“by girls. (One female

R cxample, has gone the way of

‘male cultire against

which we are mere
candles in the wind.

Our schools are supposed to
be inclusive, but as far as this
too large group of rogue
males is concerned, our
schools appear to be mostly
exclusive. I don't believe it is
because we teachers don't try
to include them—we do—but
too often our efforts end in
suspensions, failures, or.
mediocre achievement and
wasted time. Something is
wrong. It could be one of
those social phenomena we .
are simply overwhelmed by: a
generally dysfunctional
Beavis and Butthead male
culture against which we are
mere candles in the wind. Is
this a problem or not? Is
there anything teachers,
schools, trustees, and
government can do, or are we
doing the best we can now?
We should talk about this.

Pat Clarke is an assistant
director in the BCTF's Profes-
sional Development Division.

the school district, with the
funding coming from the
budget of the new ministry. A
process to involve education
has begun. A briefing lor
superintendents in November
1996 was attended by BCTE
First Vice-president Peter
McCue and PD staff member

Natmnal VV(D] k

continue to be employees of

Naney Hinds, N report wis
sent 1o loeal presidents.

Deprury Minister for Children
and Families Boh Plecas was
inmpressed with the mber of
services oftfered through
sehools, Paul Pallan, an
assistant deputy minister of
edacation, has ashed that
those in education work on the
developent of the new
niinistey.

The Publie Education Re-
structuring Connuittee (PERC)
report on sehool distriet
amalramation recommended
a conference onintegrated
student services, The Ministry
for Children and Families is
providing some funding to the
3.0 Sehool Trustees Associa-
ton (BCSTA) 10 hold a confer-
ence in February 1997, to
hring together designated
numbers from various partner
groups, including the BCTE,

The BCTE has involved an
ad hoe group of teachers from
inner-city school projects, Kids
at Risk projects, and a number
of our provincial specialist
associations. Several meetings
ol this group have developed
advice, and a subgroup has
also heen meeting., A briefing
session for teacher represen-
tatives will be held in early
April on the operation of the
Ministry for Children and

Families.

Locals have been asked to
designate a local contact for
the Ministry for Children and
Families. From these loeal
reps, 20 regional repre-
sentatives will be chosen.
These individuals will work
with contacts identified by the
superintendents and the B.C,
Principals and Vice-Principals
(BCPVPA ) and the respective.
regional operating officer.
Some committees may already
be in place. Under Article A.21
of Provincial Agreement
between the BCTE and B.C.
Public School Employers’

“Association (BCPSEA) i a

committee is being established .

by the employer that has

bary gaining unit members on
it. the local is to be advised of
the mandate, and the local

~shall appoint-the representa-—————

lives.

it is important thut we be
involved in the initial phases of
this new ministry: it directly
affects the services to the
students we teach and serve.

Peter McCue is the BCTE's
First Vice-Presi (( ent.
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e have submitted

to the Ministry of

Education, Skills

and Training a

brief responding to its

document, "Addressing

Student Differences.” The

briel also was included in our

mailing to schools at the end
of December. In the brief, we
encourage the government to
pr ovide a means for develop-
ing a practical method to
explore possibilities for meet-
ing (lil'l'm'cnt student needs
and improving inclusivity in
our classrooms. We call for:

e support for teachers in the
form of pre-service and in-
service programs that
assist teachers in meeting
the needs of students who
cannot meet established
learning outcomes.

e funding for the BCTF to
develop a professional
development site project to
research, pilot, and assess
approaches to addressing
student differences.

e ongoing support for
teachers to accommodate
student differences.

e the beginning of a

~ consultative process Lo
identify the learning
outcomes of the Integrated
Resource Packages that
‘are considered core and -

~those that are optional.

e an expansion of the
number and type of
courses appllcable to the -
Dogwood.

by Sylvia Jones

odilied curriculum,
like religion and
polities, should
never he diseussed
in polite society, The mere
suggestion that modified
classes should be avoided can
cause havoe with collegiality
in a stall roon. In spite of this,
the B.C. Teachers of English
Fanguage Arts. in its response
to the ministry paper
"Addr (-ssm«f Student Diffor-

\ N

onees,’ w(.unmn-mlul that

there should be no modified

courses in Grades K10 in
English language arts.

All students, whatever their
ability, must have opportunity
to attempt the comprehensive
learning outcoues in the K-12
Language Arts curriculum,
and students in moditied
classes are denied this access.
Unlike many subjects, most of
the English curriculum is
accessible to most students. In
the reading strand, the levels
of understanding differ widely,
but with supportive teaching
techniques and appropriate
intervention, the vast majority
of students can participate in
the lesson. In the writing
strand, levels of attainment
also show marked differences,
but most students can accoms-
plish something. Unlike math
or modern languages, the
English curriculum is not se-
quential, so mastery ol one
component aspect is not es-
sential for mastering the next.

There are problems about

‘which students get channelled

into modified courses and

. questions about how

effectively such courses help
students. Consider three
characteristic students whose
writing was discussed during a
pmlossmndl development
activity. We read Susan’s
description of her hero and
acknowledge that it had an
opening, a body, and a -
conclusion. However, Susan

such low-achieving students
would be in a modified class in
her school because they do not
meet the standards required
for Grade 9. She believed they
would get the help they
needed in the slower pace of
the modified class.

Would they be better
served? It is critically import-
ant that Susan, who has low
attainment in her first
language, English, take partin
discussions db()ut work to be. .
done and books to be read. In
her regular class, she was part

~of a heterogeneous group of

students who preparad for the
writing assignment about
heroes by reading together
and discussing the attributes

« amending student
roporlmg regulations to
provide for wp()rtmg about
student progress in..
modified courses in the

same manner as oth
courses.

e the (‘llmmatlon of the ‘In
Progress” repor lmg
- symbol. ,
The followmg articles

explore, from different points -

of view, the topic of
addressing student
differences.

wrote in undifferentiated
simple sentences, using a very
limited vocabulary and little
punctuation. She integrated
only a few of the points she
had brainstormed with her
group into her very short
written product. Sound

In a modified class,
Susan would have
been denied such

learning
opportunities.

familiar? Peter’s account of his
family history in Vietnam was
sensitively written and had a
strong narrative with detailed
deseription, but many of his
structures were not recogniz-
ably English. Mary showed
insight and fluency in her
preliminary notes, but, as -
usual, life got in the way and
she did not complete the
assignment. so she is failing
the course. All these students
are in a regular Grade 9 class.
One of the teachers in the
discussion commented that

of a hero. This helped Susan™ ™

do her written work, and upon
completion, she was able to
see examples of good writing
as she read other students’
work. In a modified class.
Susan would have been denied
such learning opportunities. A
modified class is completely
inappropriate for Peter, who is
showing dpuludv in language,
even thou;,h he is still unfamil-
iar with normal English struc-
tures. In the regular class, he
benefits in the same way as
Susan; in addition, he has the
opportunity to grapple with
concepts discussed in the

regular classroom that would
not be aired in a modified
class. Mary's problem is
motivation, and placing her in
a modified class would not
meet her needs.

Susan, Peter, and Mary need

more than a good regular

‘English course. They need
interventions of various Kinds,

or they may well “get lost™ and

“give up. They need different

interventions because their
problems’in English are '
different. Putting them all in a
modified group would not help

comploete specilie projects it s,

""“"';j;:_:‘:;} however, niive to assuime
r that simply changing the
T~ amount ol time

aviailable Tor any
mathematies
course of study
will, initself, be
sufliciem for
refuctant fearners
to achieve suceess.
In particular,
henefits devived
from i combination of
extra time and a different
learning style usually depend
on the student’s ability and
motivation to suceeed. All

) students need to be able to

them. Best practice around the
province provides many ways
of ensuring one-to-one and
small-group support to help
these students learn in the
regular class. With careful
planning by English teachers,

Best practice around

the province
provides many ways
of ensuring one-to-
~one and small-group
support to help these
students learnin the
reqgular class.

together with skills teachers,

b:/ (;arrz/ Phillips

athematics
teachers in B.C.
regard as trouble-
some the assump-
tions in Addrusmg Student
Differences: Setting a Direc--
tion, Discussion Guide, Minis-
try of Education. September
1996. The assumptions, in

part, state that the educational -

needs of all students can be
met through a common
provincial curriculum K=10.
and that all students can_
achieve the learning outcomes
prescribed in the provineial -
curriculum. These statements
do not take into account the
increasing diversity among the
learners in our classrooms. A

teachers of students with
special needs, English learning
centre teachers and counsel-
lors, identified students can
get help with their English
course work. Peer tutoring,
after school homework drop-
in, and volunteer mentors are
all ways of getting the extra
help. Some students need
more time for the core sub-

jects so that they have more

than three hours of English
studies a week. Much work
has been done in other

jurisdictions on differentiation,

which is individual interven-

tion with students while they

study the regular courses. We
need professional development
in intervention to improve
reading and writing.

Given intervention and sup-
port. a regular class provides
the best learning context for
slower achieving students in
Fnglish.

Sylvia Jones, past president of
the B.C. Teachers of English
Language Arts, teaches at
Templeton Secondary School,

Vancouver.

wide range of influences work
together to influence school
classrooms: for example, the
dramatic change in population
demographics with the
addition of offshore students,
I:SL. students, and single and
muitiple working parent
families. The many simultan-
cous conditions that exist
within our schools create a
diversity teachers have
difficulty addressing through
simple adaptation of existing
materials and practices.

One must also question the
assumption of whether or not
one course of study can serve
the needs of all students.
Students now have a wider
diversity of 1spuatu)ns and
goals than at any previous
time. Some students might be
hetter served concentrating
their mathematical learning

“on interest charges. income
taxes, and statistics.

A sports analogy illustrates
this point. In the Olympics.
some athletes choose to enter
and train for field events: for
example, shot-put and javelin.
Is it realistic to ask every

athlete in the Olympics to
become proficient in field
events? Probably not,
especially when many of them
are gifted in track. Yet, the
proposal of a single course of
study would have the same
effect, asking all students to do
the same course of study
regardless of their interests
and abilities. Students would
be better served by having a
number of courses of study
that relate to their career
aspirations. R
Teachers do- dgrm* that all

students’ needs should be met -

by the preseribed curric ulum,
The prescribed mathematics
curriculum, however. should
contain two or more pathways
that-have the-potential to-mecet

work on learning outecomes

that they feel they hiave a
realistic chance of completing.
We should not have the
expectation that every athlete
would be able to earn Olympic
Gold if only they had a little
more time to prepare,
Finally, it is simplistic to
assume that every subjeetin
the secondary curriculum can
be treated in exacetly the same
manner. Given the special
nature of mathematies after
elementary school, large
portions of the curriculum are

“sequential. Mathematics is the-

most sequentially dependent
course in the curriculum.
Students must “own” the
mathematics that precedes a
higher course in order to have
success at that next lo\ cl.
Differentiated curriculum in
~mathematics is necessary
because we require every
student to continue study in a
mathematics course until
Grade 11. Giving students

students needs. One common
curriculum has the potential to
address only 60-70% of our
students. A (nw-|)u‘lh'\i':1_v
curriculum fails to take into
account the specific needs of
reluctant learners (20% is a
popular estimate) and gifted
learners (10% is a (requenty
cited statistie).

One argument for a single
core curriculum is that if
students can be given enough
extra time, they will eventually
master the mathematics topics
because they learn at different
rates. While it is generally true
that some students can henefit
from additicnal time to

more time, or slmpfv reorder-
ing or repackaging “bits” of
information, does not guaran-

tee-mastery of complex-mathe-.

‘matical coneepts. The two
differentiated courses of study
that are visualized can be
designed so that students will
have the opportunity to move
from one course of study to
the other if their carcer goals
change. ,
Teachers support initiatives
associated with curriculum
change, and they recommend
that existing curricula in
British Columbia be structured

to reflect current technologies

and be flexible enough to
incorporate new technologies
as they emerge. This revised
curriculum must provide ap-
propriate and realistic courses
of study for all students,
founded on the belief that
every group of students should

Chave acceess to a course of
study that will challenge them
to the limit of their abilities.

Garry Phillips. president of
the BCAMT, teaches al New
Westminster Secondary School.
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Streaming and

social stratification

by David Chudnovsky

‘ve heen thinking a lot
lately about some of the
complex issues we fuee:
increasing diversity in
our classrooms, out-of-control
curriculum change, timetable
and organizational experi-
ments at the secondary level,
reduced budgets and services,
increasing and unrealistic
public expectations, and
centralization and standardi-
zation of assessment and
curricula, It all adds up to
more frustration, stress, and
hard work for teachers,

We must find ways to
reduce teacher workload,
Some would propose that we
lower our expectations of
some of the students in our
classes, Current Ministry of
Education policy asserts that
every student is capable of
suecess at his or her
appropriate grade level—even
il some accommodation is
necessary to make this
possible. Accommodation
most often means more work
for the classroom teacher.

if the ministry were only
more realistic about the

“abilities of our students, the

argument goes, we wouldn’t
be forced to doa myriad of -
tasks, the utility of which is
questionable. Moreover, some
argue, we would be doing
students a service by heing
more honest with them about
their progress and their
capabilities.

“More ESL students, more
children with learning disa-
bilities, increased numbers of

“kids who have severe be-

havioural problems—all

“integrated into regular class-

rooms—have led to another
and related proposal, most
often heard in the past from
well-meaning parents and not

~s0 well-meaning business -
“types: that we have a more.

stratified, streamed education uunk we need to spend. mmo

system, one that would pro-
vide different content and
outcomes for students,
depending on their academic

__abilities. Recently, more

The realissueis
resources, Class-
size limil s cost
money. Successful
inlegralion costs
money. Appiropriale
[:S1 instruction
COSLSs money.

needs and those without,

In the case of streaming,
previous arguments still hold
and are still vitally important.
Classoes stratified by academic
ability most often refleet the
socio-ecconomice background of
students, and not their ability
to learn. In his ground-
hreaking sociological study
The Vertical Mosaic, written
alinost 40 years ago, John
Porter found that, in Canada,
the most accurate indicator of
whether a student would go
to university was his or her
father's oceupation, David
Berliner, in his recent book on
education in the U.S., The
Manufuctured Crisis, pointed
out the high correlation
hetween test scores and social
class. "You tell me your
income, and 'l tell you your
test score.” Not much has
changed.

But what about our working
conditions? Even if I'm right
about the dangers inherent in
thuse potential reforms (and |

Equally, and also as
professional
educators, we need
Lo be oulspoken

about the material

needs of the system

“inwhichwe work

and the children we

care so much abou.ﬁ., .

time investigating and debat- -

ing these guestions), stream-

ing doesn'e solve the problem
of increasing workload that
every teacher in B.C. is facing.

teachers have been taking
Classes stratified by
academic ability
mostoften reflect
the socio-economic
background of
students, and not.
their ability to learn.

this position, arguing that

brichter students are being

short-changed in mixed-
ability classes, and that given -
increased expectations and
decreasing resources, the
current situation just can't be
sustained.

“The educational justifica-
tions for inclusion and against
streaming are still as valid as
they once were. Not every
student with special needs
should or can be integrated
100% of the time, but the
move to inclusion has meant
an enormous improvement in
the lives of thousands of our
students—those with special

The real issue is resources.
Class-size limits cost money.
Successful lntegx ation costs

money. Appropriate ESL-
instruction costs money. We

need to bargain hard, make
our case to the public
intelligently and articulately,
and find allies among purcnts.
trade unionists, and our ‘

nclghbours—dn the hard work -

it takes to turn-the tide in the
(mgmmr education debate.
This is no quick fix. As
professional educators we'll
continue our discussions
about the best ways to
organize and improve our

classrooms. Equally, and also
as professional educators, we

need to be outspoken .lbnut
the material needs of the -

system in whic h'we work-and
the children we care so mue h -

about. It won't be easy, but
it's got to be done. =

David Chudnorsky loaclu’s nl

North Surrey Senior Secon- -
dary and is « member-at-

large of the BC ll"s Executive

C ()mnull(’ﬁ
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PRIMARY
by De Stuart

“ands-on participa-
tion works for kids
and for primary

- ~teachers! At Learn-
ing in Motion; the 3.C.
Primary Teachers” Associa-
tor's 1996 fall conference,
participants enjoyed sessions
facilitated by B.C. classroom
teachers. The conference
altorded an opportunity for
u‘uclmnx to teach teachers.

artic lp(mls and presenters
had a common understanding
hecause hoth were B.C

Cteachers. The presenters knew
what five- to eight-year-olds in
B.C.are like. They knew

~where in B.C you can get a
“particular-hook: or tape or-

The presenters showed how:

~the philosophy and principles

of the primary program-and a -
pr Y prograt a

curriculum arcaare connect-
ed. They showed that the best

| LEARNING ,
o ASSESTANCE

bz/ B()()bl ll()[d('n

‘;h(t B.C. Lear nmtr
':\ssistan(.(g Teachers’
“Association (EATA)
and the Vancouver
chapter of LATA co-hosted an
informative reading confer-
ence on October 18, 1996, in
“Vancouver. All spaces were {ull
for the “Shape of the Day.”

- which included opening
“comments by keynote speaker
Dr. Jerry L. Johns, University
~of Illinois. He and his able co-

presenters, Susan Davis
Lenski and Roberta Berglund,

veading practices. Johns’s
“hook, Basic Reading Inven-

Oy Oclober 13,1996, 1
Psovs held conlerencesaworks
shops enowhat has Iu-mmv

\

Liona i as the Provineiad P
Dy, i housands ol teachers

learning environments {or
voung children and for their
teachers provide for individual
differences, for hands on
learning, and for continuous
progress. Primary teachers
were dancing, singing, walk-
ing through Emily Carr’s
forest, chanting, rolling dice or
rolling cans. listening Lo
stories being read or told, or
using a jewellers loops as the
presenters used hands-on
material, just as they do'in
their classrooms. Primary
teachers did what the children
would be doing, and just like

—the students in-their class-

rooms, the teichers were
learning and having fun! -

Teachers' teaching teachers
at Learning in Motion was

highly suce esslul.

De Stuart. pl(’.szdun( ()/ /lu'
B.C. Primary Teachers™ Associ-
ation. teaches al loothills
[lemonl(m/ School, l’unw
(mm 0.

U‘W(‘, shortsessions on-curr (‘nl

tory, 6th edition, was in great
demand. A publishers’ display
offered many out-of-tow n
attendees a chance to ¢
purchase or order valuable
materials for their reading
programs. Many enjoyed the
networking and lively

exchange of ideas over lunch:

The conference day ended
with door prizes and the

provincial LATA general

meeting.

Bobbi 1 lolden teaches at Sir -
Alexander Mackenzie

Elementary School, Vancouver.

took this opportanity 1o meel
with colleasies o diseiss
teaching and fearming,
Piotured betow are o fow
highlichts fram thiv diays Nexd
vear, ihe Provineial PSA Dy s
Friding, Octaber 240 1997
Mark vour calendirs pow!

Waveie Henvdey

ENGLISH/
LANGUAGE ARTS

hl/ Judith Blakeston

o

n the provincial PSA
“sday, Transcending the
s Labyrinth, the Lower

Mainland conference
spnnsnu‘(l by the B.C. Teach-
ers of English/Language Arts.,
was held in Burnaby: a region-
al conference organized by
Sandra Davie, was held in
Prince George at the same
time,

A labyrinth suggests com-
plexities, a series of turns,
returns, wrong turns, frustra-
tions. c¢ecisions—all in quest of
away out, an escape from the
dreaded minotaur..in this time
ol IRPs and provincial assess-
ments, only the bravest of
B.C.s English/language arts
teachers would want to toy
with that symbol; tuckily, the
aim ol the conference was to
find ways to realize the vooon
of a successful classroom = = -
without getting U'apm‘(l in llw

“maze!

The workshops of the da

‘exemplified the best pr actice

ol professional development:
teachers teaching teachers in
hands-on activities and class-
room strategies that effectively

'(i(\m(mstmu* how well our
young people are served in-our

schools. Along with the class-
room teachers’ sessions on
poetry, essay writing for Grade
12 the new Lit 12, and

~criterion-referenced assess-

ment, were opportunities o
have Ministry of Education
representatives talk about the
timelines and the IRPs that
will be implemented over the
next three vears.

Despite one of the rainiest
days in the year, more than
300 teachers and district 5&1”'
responsible for K-12 Inglish/-
language arts attended the
conference in Burnaby, while
50 attended the session at the

~University of Northern B.C..

“an excellent location.”
reports Sandra Davie. -

A highlight of the Burnaby
conference was meeting and
hearing Tim Ward, a Canadian
writer known for his lirst
hook. What the Buddha
Taught. and most recently
Arousing the Goddess. Ward
talked about the work and
pleasures of being a writer;
and he read, at the audienee’s
insistence, a passage {rom his
new book.

Participants raved about the
workshops and the food—who
can ask tor greater success
than that? ' -
Judith Blakeston teaches at

Cowichan Sec mzd(uz/ School.
I)un((m

MacCarthy

INTERMEDIATE

()q Leah Gray

Cctober 18, 1996, saw
, “another highly sue-
St eesstul Provineial

' Intermecliate Teach-
ers” Association (PEEA) Fall
Conference.with 600 enthusi-
astic intermediate teachers
attending from all parts ol the
province, In spite of dreadful
weather, road closures, and a
few fender benders, most of
those who had registered,
made it to the conlerence, We
are very proud ol these
tenacious, dedicated teachers!

On Friday morning, follow-
ing the usual heetic registra-
tion melee, we were treated to
a fantastic keynote address by
radio personality and author

ol The Bachelor Brother's Bed

and Breakfuest hooks, Bill
Richardson. With wit and
humour, he reminisced his
way through the eclectic mix
of his former teachers,
including Miss Aiken, with her
helmet of gray lacquered hair,
and My, Moore and Mrs.
Bernette, both of whom
agreatly influenced his career
as a writer, While he kepl us
in stitches for over an hour,
Richardson also delivered a
powerful message for all
cducators. We teachers
influence impressionable

_voung lives. and through our

actions. we control the level
and import of that influence:
Spirited and sustained
applause followed the keynote
address.

“Participants attended work- -
shops that included everything

from the basic language arts,
social studies, math, science,
and fine arts offerings o first
aid, environmental studies,
aboriginal learning circles.

stheatricalbackdropscand. oo

financial planning. Virginia
and Heather:
astro. who were to present
back-to-back writing -
strategios/art workshops, were
delayved in Nanaimo and
unable to do their very popu-
far workshops on Friday.
However, they arrived in time
to present on Saturday and
most ol their fans were there
to enjoy their session. Bob
Belcher, Jim Vance, lan de

Groot, and Barbara Lazaruk
(of Boxcars and One-Lyed
Jacks fame) presented
excellent math workshops.
Brian Hervin, BErnie Kashima,
and Danielle Clermont worked
their magic in the science fabs,
and Ann Golinsky did her awe-

some presentation ala

francais. Newcomers this year
to the PITA workshop circuit
Aubrey Hebig, Geoll Burns,

“Craig. bmllh Lubadtall, ;m(l

Tanja Hoffmann were all well-
received, and we look forward
Lo engaging them again. -

© On Saturday morning.
participants enjoved another
half day of interesting and
varied workshops. then they -
headed for home in the early
afternoon.

Participants’ ratings and

“evaluations for-this-conference-- e oovme e

were particularty hight With
the exception ui one or two

Cminor seibacks, the confer- -

ence was a hit. We all look
forward to planning and
presenting another outstand-
ing PITA conference next year,
in Chilliwack.

Lealr Grayy. (ou/m enee co-
ordinator, 3.C. Prov m(ml
Intermediate Teachers’

Association.

DANCE

by Judy Herrid q('

“he 199697 B
Dance Educators™ As-
sociation conference
was held at Carson

Graham Secondary School in

North Vancouver on October

18, 1996. Linda Medland, a

secondary teacher at Carson

Graham, was instrumental in

organizing the conference and

did an excellent job, as ap-

proximately 50 teachers

enjoved the day. :
Sessions included tap, jazz.

“moderndance, creative dance.

musical theatre, and Afro-
Brazilian jazz. Teachers all did

‘the Afro-Brazilian class in the

Morning as a group warm-up,

. then chose three sessions to

attend daring the day.
according to grade levels
tmught and personal interests,

A gilt certificate of $150 for
the Vancouver Ticket Centre
was awarded over the lunch
break as an early-registration
incentive. Additional t-shirts
and dance lessons were also
given as door prizes ,

Evaluations of the (l‘l\ woere
very positive. Teachers
enjoved warking together
during the sessions .md
socializing during tunch and
hreaks.

We look forward to another
successful conference on the
professional day in October
1997,

.11((1_1/' Herridge, president of

the B.C. Dance Fducators’

Association, leaches al

Kirkbridge Elemeniary S(/m()l
Surrey.

{Shuswap) Nation. ~

FIRST NATIONS

by Jan Gladish

howling storm along
the coast and treach-
~erous driving condi-
_tions on the Coqui-
h«l”d did nout deter 40
enthusiastic members from
puarticipating in workshops

organized by the First Nations

Fducation Association (FNEA).
Morning sessions allowed
participants the opportunity to
hear presentations on'a
variety of topics. Peter Michel

gave a presentation on how he

has been able to meet speci m(

Clearning outconies ol First” :
Nations Studies 12 by draswing

on local resources and his
personal knowledge as a
memboer of the See wepeme

Frank Conibear gave a
presentation intended to raise
awareness and to kindle.
discussion onissues pertinent
to_counselling First Nations
students. John Chenoweth

Coeuided participants through

the new Journeys of Justice

Ccurriculum developed by the

Logal Society of B.CO A forum
led by Joe Michel addressed
the need for communities 1o
examine local mandates -
governing cfforts that ultimat-
ely alfect the preservation ol
First Nations languages. In all.
participants appreciated the
hospitality of the Seewepeme.
An enthusiastic panel
discussion feft participants
with a timely question: What

Cdirection do we take in First

Nations education?
Jan Gladish, editor of ENEA
News (eaches at Chillivack

Senior Seconduary Sc lmul
Chilliwack.

PHYSICAL
EDUCATION

by Debbie Keel

Chysical education con-
ferences are always a
lat ol Tun hecause
participants are

actively involved in playving
agiames, daneing to musie,
fearning new skills, and im-
proving their P teaching
sivies With a new PE cwricu-
lum to be implemented next
vear ai the K=10 levelsoeven
seasoned teachers found nesy
ideas and activities to add 1o
their repertoire. Some ol the
choices this year included goll,
soceer, karate, netball, foot-
hatl, werestling, hbounceball,
line dance, foot bagging, barn
dancing, rubber-chicken
againes, student-leadership
programs. and much, much
maore.

A PE conference is not all
play and no work, however,
Clinicians help participants
explore ways to plan quality
PE programs, to timetable and
schedule, to assess and evalu-
ate: o be sensitive to gender
equity and inclusiveness, and

to consider safety and fiability.

TEACHERS OF

- MODERN
LANGUAGES

by Liliana Lanfranchi

ZheB.C. Association of
Teachers of Modern
Languages (BCATMI)
, o s fortunate to have
talented. enthusiastic, and

_skilled teachers presenting at.

our conference every vear.
Participants left the confer-
ence with new teaching
strategies and lesson ideas to
implement.in their classrooms,
Criterion-referenced assess-
ment and evaluation was a
popular topic during this
vear's conlerence. Many help-
[ul strategies were presented,
and many teachers gained a
hetter understanding ol how to

~give letter grades to vl('m('n-

tary language lea.”

Links are made to new cur-
riculum, and a variety ol in-
structional strittegies are
offered. Teachers are chal-
lenged o find wayvs to provide
a quality PE program for
students despite lack ol space,
cquipment, and expertise.
Whitt makes our conference

sa special for us is that most of

the workshops are presented
by our colleagues in physical
education. We bring to onr
Sessions our most suecesstul
PE wnits and ideas to share
with one another. We have a
wonderful time networking
and sharing and trading tips
and suggestions on what
waorks well, We are just as
happy to share our mistakes
and failures so that others can
fearn [rom our experiences.,
There is a tot ol Taughter and
good humour at a PE confer-
onee.

This vear's conference was a
great success, You can always
tell—people leave smiling and
perspiring.

Debbie Keel, president of the
Physical ducation Provincial
Specialist Association teaches
al Pitt Meadows Elementury
School, Pitt Meadows.

PEACE AND
GLOBAL
EDUCATION

by Tiwila Konynenbell

n October 17 and 18,
L1990, B.CL Teachers
- Aor Peace dnd Global
Fducation held its
annual conference, This year,
the conference Turning the
Page. took place at the
heautitul Sunwoll Outdeor
Centre in Brackendale, The
keynote speaker was Bob
arkner. a retived principal
irom Richmond. He spoke on
aglobal education in the 21st
century. Bob's exceptional
ability to translate educational
theory into practical projects
wis most inspiring.

Vietor Elderton, principal of
the North Vancouver Qutdoor
School, explained the history
and purpose of that unigque
Facility. Pat Clarke. BCTE stall,
gave a thought-provoking
presentation on ethical and
social issues arising from the
use ol information technology
and the media in our
classrooms. Sandy Ockenden,
who works for VIDEA (Victoria
International Development
Fducation Association)and in
the Faculty of Education at the
University ol Victoria. spoke.
on gender equity. Represent-

Cing the Brazilian Children’s

Haven Project was Boby -
Buswanich, of Terrace: Other

Ceducators leading sworkshops

and activities were Punnny
Kaur (White Rock), Buz't,lzl. ,
Hittrich (Surrey), Jason Lee.
(Surrey), ~111(I\"Bl':1\'(lc'n :
{(Nanaimo). and Slumt Black:
(Victoria); ,

The conlerence left partici-

pants enriched and refreshed.

Many thanks to all who

The Gnzl session of the

Cconference was an ele m«‘mul ¥

language forum. In attendanee
were knowledgeable educators
who represented eight differ-
ent distriets. We discussed a

Svariety of issues that elemen-

tary French-as-a-second-
language teachers are facing.
The challenges for EIFFSL

qeachers are similar through-

out the province. If you are
[eeling frustrated because of a
lack of support. vou are not. '
alone. The following were
some of the concerns raised
during a discussion of current
issues in LS instruction.

Addressing these concerns is
the first step toward coming
up with solutions. These issues
have been discussed with Sue
Jeffrey, the French co-

Cordinator at the Ministry of

Education. In order to meet
some of our daily challenges
as teachers, we need to ook to

,(tnnl.r'ivr)vivi ted toits suecesst

Twita Konynenbelt.co-editor

~of P \GI: S.journal of B.C.

Teachers for Peace and Global -

Education is o TOC in the

Nanaimo St /uml District.

our colleagues for assistance.

During the clementary fang--

uage Torum at the BCATML
conference; teachers enjoyed -
talking to-other language
teachers and learning more

“about how districts are facing

abstacles. T was not surpris-
ing o hear that supportive
teaching environments that
foster effective problem

' solving wore created \\lwn
_educators came together )

share their-expertise in a
civen area and were willing to
give of their time and ideas o
other colleagues. Other teach-
ors are our best resource!

Liliuna Lanfranchi, elemen-

{ (lI'I/ lanyuage represenlalice
of the B.C. Association of

/(ra('/u’."s n_/ Modern Lang-

uages, teaches at Latimer

Road Ilementary Schood,
Surrei.
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STATEMENT H
Combined Operations
Statement of Changes in Cash Resourees
for the Year Ended June 30

e 1995
(in thousands)

%
lér

CASH FROM (USED IN) OPERATIONS

Fees Received

General Operating Fund S19.285 S1S,748 fgraryg - R g
Collective Bargaining Defence Fund 2988 2911 STATEMENT I
i:\(',"!\ll'lng(‘ll{wi\' l’lmil‘ . 127 +15 Colleetive Bargaining Defence Fund
ifliam R Long Memaorta . . . T I U R
International Solidarity Fund 365 305 Statement of Revenue. I"‘\IN H=es
Ed May Memorial Social Respousibility Fund 32 2 and Fund f"l!l'pllls
23,097 _2edT for the Year Ended June 390

Expenses Paid

General Operating Fund (18,949) {17,403)

Collective Bargaining Delence Fund (3.782) (1,725} 19960 _I()()‘—’q
| Contingeney Fund (304) (H58) , (Nute 17)
| . . - . . . . B 1 ' {in thousanils)
{ Fhe accompanying financial statements have been prepared in accordance with the hy-laws ol William R.- l‘“”g_ M_“”“f' "‘lv REVENUE
| e Federation and the provisions of the Society Act. They refleet the stewardship of the Executive [nternational Solidarity Fund o (331 (342) Alocation of membership fees
Committee over the resources of the Federation and the committee’s accountability to the %!‘\’I‘l‘\l i‘\l ] ld l\‘i‘}'.i\“.".’“”"_“l Social Responsibility 1Fund ' {271 (28) ‘ (Note 4 . ‘ $3.007 $2 920
membership for the effective management of those resourees. v iR . Legal Liability und _3.904) R Net investment income 786 716
As shown in the 1995-96 financial statements, the General Operating Fund (GOEF) revenues (‘,()n]hnu-(l ()l)(‘l‘ilil()llﬁ (27 157) (20.056) Campaign contributions () -
? oxeoeded expenses by $391.000 representing the sixth consecutive year that an o yerating surplus \ . . . ) o ) T T
; has been m'll\im‘ml. The t'u\'nurzll)lvlr('sulls ():('urr('(l due to higher actual nwmh('r.‘ship l'(':('hrm'vlmu' Balance Sheetas at June 30 Bargaining campaign contributions received 50 - R C3NT3 3,630
: than budgeted along with lower actual divisional operating expenses. For the 1996-97 budyget Advances to Salary Indemnity Fund (6S) (2) :’\Ill'\l‘ﬂl\ L . (22
i year, the May 1996 Representative Assembly approved a GOF budget with a deficit of $160,000. _ —;}-_—_{—4;} (;()“(‘)‘:’;; I’l'l e ( I“; ‘.”.“,).”- -f“(lrll)l“%” :’)T: - ﬂ
| The Legal Liability Fund was established by the 1996 AGM with a fee allocation of .12% for the 1996 _1995 R Bl S‘m\m(‘m ;‘“f‘;‘.”“”“ "()43; 1 .l)‘)()
| 1996-97 fiscal year. The Federation paid $3.9 million to conclude a settlement with the B.C. (in thousands) NET CASIFROM (USED IN) OPERATIONS $ (4.248) § 209 pUPPOTEINIOCES e Ty
i Principals” and Vice-principals’ Association on their claim against the assets of the BOTE as a ASSETS e

result of their separation in 1987, CURRENT o o T A, 3.782 1.725
The Collective Bargaining Defence Fund (CBDI) revenues exceeded expenses by $91,000 for the : : CASH FROM (USED IN) INVESTING AND FINANCING ACTIVITIES

Iixecutive Director Treasurer

Ocrtober 25, 1996

I : H . : , & TR . - -- TH ash ¢ ‘casury bills S — S 3,744 : NS N SWENUE ¢ t
1995-96 year improving the CBDE balance from $9.5 million as at June 30. 1995 to $9.6 million (\“"l; ‘B(ll lll a »m:\‘['“l*l(\? . 0903 e SOURCES ) ' NET REVENUE )1 POl
as at June 30. 1996, The CBDE incurred significant expenditures in the 1995-96 fiscal year for Marketable securities GRote . AL bl Investment income received 5 1.023 S 274 Fand Surnlus. hedinming of vear o517 -
provincial bargaining and the public education campaign, 9,902 12.355 Procecds l.mm building S:ll(} ' 5486 _— AUTPiS, Doy § ol yed .- '
Although the Executive Committee has not yet made a recommendation on the total Membership fees and l’r()‘(:t\eds from Agreement for Sale z,m—u.) — FUND SURPLUS, end of vear $9.608 $9.517
membership fee percentage for 1997-98, a proposal is being considered that would allocate a other receivables 2,863 2,754 Deferred rent 72 —_ :
portion of the current CBDYE fee to the GOF on the premise that provineial bargaining costs will Inventories and prepaid expenses 320 392 Proceeds from member foans 7 ___ 6 35
now be charged to the GOE. Receivable on sale of building S.587 312
The operations of the Salary Indemnity Fund reflect net revenue ol $12.3 miltion for the (Notes 8 & 9) _ 5.486 USES B - -
1995-96 year compared Lo anet loss of $2.3 mllli(~)n for the 1‘)‘)4—‘):} year The mlpm.\-'nd r(:su'l’ts i Agreement for sale (Notes 5 & 9) - 2.000 Purchase of fixed assets (193) (324)
the 1995-96 year were (Iu.(s _nmmly Lo lnw(‘,(r bun(\,th, expenses and higher 'mvostm.unl income. lhe 13.085 22.987 Investiment in co-ownership — (2)
surplus bu.lz”m.u); of fa()'.‘) million as u't .luni'(.%(). 1995 has now increased with the fund in a surplus DUE FROM , Repayment of bank foan _(7.000) B —
balance of s;l.z.z million as al June 30, 1996. Salary Indemnity Fund 93 15 ———“(7.“)3) W_(BZ(») ,
— Alice McQuade  g1MED ASSETS (Note 7) 1,349 1.554 NET CASH FROM (USED IN)
INVESTING AND FINANCING ACTIVITIES 1,394 (1)
INVESTMENT IN '
i ~ N e cancnre hille
CO-OWNERSHIP (Note 10) 8.564 8.809 CHANGE in cash, ls (.vdhlll_\ hills, ) e b on
, , v —_— —_— marketable securities, and bank overdraft 12.854) : 2.385
- - e e 523,081 ‘.b__;_‘;_i(ll ~CASH, treasury bills and marketable ' , o , - .
securities, beginning of year 12,355 9,970
. 7 LIABILITIES - : : ' CASH, treasury bills, marketable securities, , : STATEMENTY
AV P . : ' Ly vt 4 : INT and bank overdraft, end of year S 9.50 $12.355 . . '
Management Auditors’ Report CURRENT L ‘ md b: raft, end ofyea > 2001 AL Contingency Fund
L S e g e L T L R Bank overdraft 5 40 5 — o RN
R’OS;‘)()HSE‘)H!i'v é'()l" The Members - Accounts payable ; R 1.242 1,753 fﬁ(u{(fnu*n( of Revenue. !,‘,.\'i)(,‘IIS(‘S
L g cera® British Columbia Teachers' Federation Bank loan (Note 9) T e— 7,000 Heeea & L '
BT tol Qb . R S ' . ' ' o ’ : and Fund Surplus
E‘,Hldﬂ(’i(\l btd{@n](‘;ntb ; , L " Deferred rent revenue - : 72 = | 7 : : ¢ , ot pus s
' S T : We have audited the combined operations : 1.715 8753 STATEMENT it Mor the Year Fanded ‘ une .)()
Ihe accompanying financial statements R . TSI . 2 SO 7 s : , v
L all othor informati Lained in this balance sheet of the British Columbia , Ceneral Operatine Fund -
and all other information contained mn this Teachers' Federation as at June 30, 1996, the DUE TO o o ¢ ' 1 = . 1996 1995
__annual report are the responsibility of the .ombined operations statement of changes i Provincial Specialist Associations 588 522 Statement of Revenue. Expenses and Fund Surplus —— —==
o semont of the Federation. The financial _combined operations statement of changes in _ Provincial Specialist Associations 295 - ___2eE e ' ' U] S ) P (in thousands)
-management o S : e cash resources and the statements of revenue, 2 303 9975 B T ";”.—-“u,\i “l"l"l':'n(l(‘('l"’iUI] TR ] e REVENUE i
statements have been prepared by R ol crvrnlioe of {1 . __¢&.aUa A 1 > P | ot ‘ ] i R
. i l ] g i expenses and fund surplus of the geney al , : Allocation ol membership fees v _
anageme accordance w cgonerally . . . —_ e - , N
manage ‘l“f i in accordanct l“l 1 n‘l ‘l“ ra l\ : operating fund, collective bargaining defence : 1997 - ( (Note 4) $429 $417
accented ace Forincinles and have NE : e o e e AL mS KOUITY . ) 995 L £l . -
aceeptee !‘;""”‘“n“‘n‘n principles and have heen fund and the contingeney fund for the year MEMBERS™ EQUITY SRR ‘Budg( L 1936 ,l 195 Netinvestmentincome L 23
“"P"‘,"",‘ y the I(i?f;('m_‘\'(_\' (l.(_m;mlttm:. ) : then ended. These financial statements are the  General Opevating Fund 14,819 REX YA (U’\‘!““‘“l‘:"“ (Note'17) R ' T4 C440
- Preparation Giinanctat iiol mation is an responsibility of the Federation’s management. Collective Bargaining : Lhote )()in housands) EXPENSES o T
‘{‘l‘fg‘d].l)(“ tof the ”“‘rﬁ‘_’}ng operation of '”“’ Our responsibility is to express an opinion on Defence Fund A 9.608 . 9517 REVENUE 7 R Legal costs : 283 200
l‘n(lnmtn.m. A ..'r,_\'s.l.(‘m of internal accounting these financial statements based on our audit. Contingency Fund 190 119 /\llm'i‘llliun'n!' membership fees (Note 4) S19.800  S19409  $18.803 School district amalgamation ‘ 81 —
‘ ‘,CU,‘“"“‘S.‘S ”““mf””f"d to ensure that We conducted our audit in accordance Legal Liability Fund (Note 13) (3.912) -— Net investment income ' 150 170 194 Burrard Street building ) - 225
. l{‘illlSil(‘.ll()l‘ls are accurately recorded ona - with generally accepied auditing standards. William R. Long Memorial ' L 7 ‘()0_’_;“‘ 10579 18.997 8‘1‘1""}(1 Local Bargaining Campaign - 132 7
P”m"‘.‘_' b“S“"_v are .P”’I)C"l.\" approved and result —1hgge standards require that we plan and International Solidarity Fund SR TR e . S R et ~ ~ e T R
in reliable financial statements. perform an audit to obtain reasonable (Note 11) - b7 21 ' DIVISIONAL OPERATING EXPENSES (Note 6) - ' 364 - 558
The Finance and Audit Commitiee reviews assurance whether the financial statements LEd May Memorial Social V ' ' 1(\)1mmgonlf‘,m :“d Legal Aid f;;:)) d&()z(l) i—?% ' ) .
the financial statements and recommends them 00 free of materiai misstatement. An audi Responsibility Fund (Note 12) S 3 rganizauon . uppurl . s e D e NET REVENULE (EXPENSE) 77 (118
1o the ;:\(‘(fll[i\'((‘ ('()mmiu‘m‘ for its approval. In i Iree.ol m‘“,”_l‘” misstateme mj An ‘_md” (‘)(hv:' Funds ; Y Finance and Administrative Services 2,650 2.620 2.065 : 7 :
B . EEtth “' "v . AN : 'v: apy . vl ll](f]ll(l(!S (,‘Nilmllllng, (“,] ;‘l Lest basis. (“’ldl‘!\(tﬂ : ot = R(}S(\'Z“'ch and 'l‘(\(f]]]]()]()gh\r ]_()()7 l'()-lu} ]‘48_). Flll](l gl“'l)lllS l)(%(finning ()l‘ vear 11 ()‘ : 937
_addition, the Finance and Audit Committee supporting the amounts and disclosures in the 20,778 24,090 Professional Development 2.950 2,710 2,933 TP : — :
meets with the officers of the Federation and financial statements. An audit also includes o T Bargaining and Member Services 2.976 2.298 2,385 FUND SURPLUS. end of vear 5196 $119
the external auditors, and reports to- the assessing the accounting principles used and $23.081 h_.i%..%(»:) : ’ 16.102 15543 14.883 ; - e o
l“'\'(\('.lll.i\'(f (:()]“lni”()(‘).‘ qiu’niﬁpﬁn[ ostimates ]n'l(l(\ b\: manave ‘ aQ
2 : : stg i 1 ates mg v management, as o rants als 008 3645 19273
The financial statements have been woll as evaluating the overall inancial - Basis of Combination (Note 1) Grants o Locals 1008 s
examined by the Federation's auditors who are  gtatement presentation. ’ ; O . - 20,110 - 19,188 18,106
engaged by the Executive Committee.on ~ In our opinion, these financial statements \pproved by the Lxecutive Committec S : : 7 : o ,
recommendation of the Finance and Audit present fairly, in all material respects. the NET REVENUE (EXPENSE) BEFORE SALE OF PROPERTY (160 391 - 891
: C()nllmitl(,\e mllq \\f‘nn.s‘(; z\ni)puintnu;?l \x'ztsrl':llti!(!(l financial position of the Federdation as at Gain on sale of property (Note 8) . L 4 873
at the Annual General Meeting. The auditors . » 30, 1996 and vresults of its yations : i e, _ . P
‘ al Gen I 4 audi June 30, 1996 dll.(] t‘ht results of its opi iions r ey P e NET REVENUE (EXPENSE) (160) = 391 4,704
have free access to the Finance and Audit » and the (fhung(\g in its cash resources for the ({é(,( Fa })\ ; /,(I,C—A AR o R
. . . ‘ - AT o < : . . N g ) A 19Q )
Committee, without management present, o vear then ended in accordance with senerally : 4 Fund Surplus. beginning of year 14819 14,428 14,908
(llS‘(fj.'lSvS the results of thm’r 'ii.ll(lll work and H}en' accepted accounting principles. { A Net Transfer to Capital Project Fund (Note 14) — — {3,800)
opinion on the adequacy ol internal accounting gi“z '/G‘JJ.,- o '
. e T e g . - . ’ . . of RETa S T <f O] 11 000 7 NITa N 3 J— —_ d .
controls and the quality of financial reporting. Price Waterhouse L - Fransfer of Capital Project Fuad d(’h,“l (Not H)‘ - (.44
~ : ' Chartered Accountants . , . v 23 : e
I : . K P ) FUND SURPLUS. end of year 514.659  S$14.819  S14.428
Elsic McMurphy Rob McLaren, C.A. Vancouver, British Columbia o
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Combined ()pm'minns
Notes to Financial Statements
Year Faded June 30, 190906

1. BACKRGROUND AND BASIS OF COMBINATION
Vhe Breitish Columbia Teachers” Federation (the BCTE or the
Federdiont is incorporated as i society pursuint to the
Society el and s a trade union pursuant (o the Labour
Belations Code of BC and the Public Bdaeation Labour
PBelitions Aer The Federation is exempt fron ineome tas,

fhe naneial statements of the Federation inelude the
reemitlis of the seven funds deseribed brelow,

General Operating Fund: The parpose ol the Tund is 1o
meet the goals of the Federation tirongh program
eapenditures planned in advanee and approved by the
Hepresentative Asseibly.

Collective Barguining Defenee Pund: The purpose ol the
fund is to pay cosis direetly velated 1o docal job actions,
tochotts, and contract enforeement in accordance with
policies and procedures approved by the Representative
Assethly.

Contingeney Fund: The purpose of the fund is 1o meet,
without delay, special or emergent expenses that could not
reasonahly have been anticipated and to promote the cause
of public education by providing the financial means to
resportd effectively to any erisis in education, Expenditures
from the Contingeney Fund ave made inaccordance with
policies and procedures approved by the Representitive
Assembly.

Legal Liability Fand: The purpose of the fund is to meet
legad liabilities of the Federation, The Legal Linbility Ffund
was established by the 1996 Annual General Meeting.

William 1t Long Memorial International Solidarity Fand:
The purpose of the Tund is to improve publie educition in
developing countries,

t:d May Memorial Social Responsibility Fund: The
purpose ol the fund is to promote socially responsible
teaching practices,

Capital Project Fund: The fund was set ap from the
proceeds derived from sale of real estate property deemed
surptus to the needs ol the Federation, The purpose of the
fund was to lnanee capital improvements to the BETY
huilding and to finance, on a lease basis, major items of
euipment for the use of the Federation and its locals. The
fund has been discontinued with the ending deficit
transterred o the General Operating Fund on June 30, 1995,

The Salary Indemnity Fund is veported ina sepavate set
of financial statements and is not included in these financial
statements. The purpose of the Satary Indemnity Fund is to
meet the obligations of the Salary Indemnity Plan which
provides income benefits to members disabled from
cmploymentas a result of illness or aceident. The total fee
allocated w the Salary Indemnity Fund was 1.60% ol gross
salary for the 1995-96 membership vear. Any fund deliviency
is the responsibility of the Federation.

2. SUMMARY OF SIGNIFICANT ACCOUNTING

POLICIES

Sianificant accounting policies used in the preparition
ol the financial statements are sunmarized helow. These
policies are in accordance with generally aecepted
accounting principles and the reconmendations of the
Canadian institate of Chartered Accountants.

a. ~ Marketable Securities

Marketable seeuritios areoriginally recorded at cost When:
the market value of the portfolio has deelined below cost an
adjustment is made to reflect the decline in market value,
This is known as the carrving value. I there s a further
dectine in market vatue, this becomes the new carrving
vitlue. The carrving value is not inereased o reflectany

S subsequent inerease in market value.

b, Inventories :

Iventories of fesson aid materials and stationery supplies
are valued at costor net realizable value whichever is the.
lower.

. Fixned Assets

Fixed assets arve recorded at cost. Depreciation isealeulated
on the straight-line method based on anticipated useful lives:

vurniture & equipment o 1D years o

until the year 2004
(9 to 10 yvears)

Leaschold improvements

d. . Staif Pension Plan ,

The cost of the Federation's defined benefit pension plan is
determined periodically by independent actuaries. Pension
expense is charged annually to operations and represents the
cost of pension benelits provided in exchange for ciployees’
sorvices rendered during the year, as caleulated using the
acerued benefit method prorated on services,

3. MARKETABLE SECURITIES

The market value of marketable securities at June 30, 1996
was $10.355.500 compared to a carrying value of §9,902.225
SJune 30, 1995 market value—S9,130.350; carrving value-~—
$8.611.400). :

4.  MEMBERSHIP FEE
The membership fee for the vear ended June 20, 1996 was
1.35% of the gross salary of ecach member. For the year
ending June 30, 1997 the 1996 Annual General Meeting
approved a fee of 147% of the gross salary ol cach member,

The following summarizes the fee allocations: ’
: : : 1995-96

e e 1996-97
General Operating Fund 1. 150%

1.150%

CoHective Bargaining Delence Fund - 0175 0.175
Contingency Fund 4 0.025 0.025
Legal Liability Fund -~ — 0.120

: 1.350% 1,470

The General Operating Fund allocates 1.86% of its fee

revenue o the William R, Long Memorial International

Solidarity Fund. In addition, the General Operating lFund

allocates $1 per member per year to the Ed May Memorial
- Social Responsibility Fund.

5. AGREEMENT FOR SALE :
On January 14, 1996, the Federation received $2,000.000
representing the balance owing from the disposition of the
“Broadway and Fir investment property, which was sold in
1991-92. Between the date of sale and the receipt of
proceeds the Federation received interest income in the form
of assignment of lessee payments of $8,900 per month from
the purchaser of the property.

T :j,. to 5 _\'(‘ill’h’" e e i e

O, DIVISTONAL OPERATING EXPENSES

The Federation idlocates operating expenses of the General
Operating Fund o individual programs which are orouped
within a divisional straetare. The following listing of the
major progran areas within each division summarizes the
specilie programs that have been approved by the
Representative Assembly.,

199590 1995096 199495

Avtaad - Budget  Actual)
iU atdited  ENote 10
N T

(in thousands)
Vanagement amd fegal Aid

Manasement & Personned ST SLaz2s sE2oY
Tash Farce on Sehool Distreicl
Amadgamation 1Y 24
Posal Nid & Internal Relations (249 0607 450
Canadinn Teachers Pederation 6t 62
2000 20600 20

Organization Support

T Governanes 1549 LS4 2007
Focal Leadereship Training A 200 320
Fask Foree on Roles & Responsibilities 13
Comunicitions. 1001} F.0o97 a3l
Caonnunity & Labour Ouireich 52 G 252
Tash Foree on Bargaining
Structures & Relaed Maters a8 0
Membership-Records,
Reeruitoment, Reteation T _IRZ
S8 1739
Finanee and Administrative Services
Treasury & Avvounting (00 601 anz
Administrative Services 316 a7 275
Production Services 1o7 115 1z
Puretising & Building Management 1,547 1.554 L1260
IO 2587 2065
Research and Technology
Research 445 233 324
Information Services 4068 477 423
Technology Sl U854 737
I.044 1.664 484
Professional Development
Teaching Rights & Practives 880 S84 S04
Community Developmesn
& Outreach 940 945 1.065
Soeial Responsibility H01 615 701

Project Application & Adminis-
tration = Carriculuny Servives/
Professional Opportunities (11 th 12)

Continuing Eduemtion;

Lesson Aids, & Program
for Quality Teaching 300 282 400
‘ )

2,710 033

(84
188

Bargaining and Member Services

Yargaining 2.090 2,12 2,101
Pension & Benedit Plans 208 221 224

2,298 2,545 2,380
Grants to Loeals 3.045 3697 3.223

STOI8S S19.402 SIS 106

Within programs, expenditures are further classified
according to type. The following is & summary of total
program expenditures by type.

1995-96 - 1995-96- 199495
Actual  Budget  Actual
tUinaudited
Note 161
tin thousands)

SORASTOS S8y So8.209 -

Salaries & Benelis

Table Officers” Salaries,
Acconnraodiation &

fxpense Allowanees 337 254 483
LR Executive & Sl Travel 298 390 330
AGMLRA, Summer Leadership
KNPEigs ™ e e OO Y6 Y35
Grants tineludes all grants: =

those ta loeals and others) 4,086 4,140 3.679
Printing, Distribution, - :

Phintocopying 956 1.034 978
Conference Costs 356 I8N - 434
Organization Memberships 6l 010 5760
Consultant & Legal Fees 450 472 310
Public Relations/Communications 327 310 299
Equipment Rental ,

Purchases & Maintenance 203 202 192
Depreciation & Gai/laos on :

Dispasal ol Fixed Assets 64} 638 463
Property Taxes, Operating ,

Expenses, Insurance, Rent 1107 1.099 349
Miscellaneous 110 127 120
Administrative Charges &

Overhead Recovered B R CR) (323 (39h
Program Revenue tincludes o ‘ S

LessonAids sales;

Labour Canada grants.

Teacher Newsmagazine ads : o

& subseription revenued 364 374 1347)

SIVSK 810402 S18.106.

Curriculum Services/Professional Opportunities (CSPO)
programs are funded through government grants or user
fees and are notincluded in the divisional operating
expenses of the Federation. The balances of these
programs are included in zecounts payable.

1995-96  1994-95
{in thousands)

Funds unespended beginning of vear S 590§ 807
Funds received N6 8T
Funds dishursed t1,232) (S04
Trunds unexpended end of year-represents the h .

net commitment for unexpirsd contracts S 218 8 5900

7.FINED ASSETS ;
Original  Accunmulated 1996 19495
_Cost_ Deprecintion  NetBook Value

(in thousandsi

Furniture & cgoipment S1123 05 (387 S Tab
Computer hardware SO (-1o-h A8Y
Ehby U A

Leasehold improvements, 2
)

S22 S {910 S

Depreciation expense I;{'»Vl'"i‘lvi-uv-v.\«-nll"s’-lv\'(—h"-(l June 30, 1990 was
S300,000 (1995 --5440,00010.

S, DISPOSTEION OF PROPERTY

I 1994-95 the Borrard Street land and bailding wis sold
for net proceeds of S5A0.739 resulting ina gain on
disposition of SE8T2717 thased on the net hook value of
e and building of $1.568.022 at the dine ol disposition).
The procecds from the sale were veceived on September 26,
1995, The gain on side was transferred to the Capital
Project Fund.

9. BANK LOAN

I 1993094 the BCTE borrowed S7.000.000 fram the
Canadian Imperial Bank of Commeree to assistin the
purchase of the office building at 6th and Aslvin Vancouver.
The foan was repaid in 1995-90 with the netsale proceeds
ol the Burrard Street property and the procecds ol the
Broadway and Fir Agreement for Sale,

O, INVESTMENT IN CO-OWNERSHIP

The imestment in co-ownership cepresents the BCTES 50"
undivided interest in land and huilding ased for the Federa-
tion's offices at 6th & Ash as summarized belos:

Oricinal  Accumuliated 1990 1995

_Lost Depreciation \et Book Value

{in thousands)
Land S1.550 S - SEAHH0 S1HAH0
Building 7.450 (342} 7.014 7.254
SN,900 S 42) S8.50+4 88,809

Depreciation is caleulated on the straight-line method over
30 vears,

The BCTE has entered into o lease agreement which com-

mits the Federation to annmual lease payvments ol S8S1.000
for o 10-year period commeneing in Mareh 1994, As co-
owner of the property, the BCTE will receive 50% of all net
revenues generated by this property.

PE. WILLIAM B, LONG MEMORIAL
INTERNATIONAL SOLIDARITY FUND
1995396 1994-95
(in thousands)

Fund surplus/-beginning ol year s 21 5 7
Fee alloeation (Note 4} 207 350
Expenditures (340 (342)
Fund surplus, end ol vear S 57 S 21

12, ED MAY MEMORIAL SOCIAL
RESPONSIBILITY FUND
: 1995-96 199495
(in thousands)

FFund balanes, beginning of year S 3 S —
Fee allocation {(Note 4) . 32 31
Expenditures (27) (28)
FFund surplus, endsol year S 8 S 3

13. LEGAL LIABILITY FUND

199596

(in thousands)

Fund balance, beginning ol year S -
Pee allocation (Note 4) —_
Expenditures o ~(3.912)
Fund deficit, end of year; S13.912)
A former member petitioning on his own behall and on
behalf of the members of the B.C.-Principals” and Vice-
Principals”Association obtained an order from the Supreme
Court of British Columbia against the Federation for a
proportional share of Federation assets. A settlement was
reached between the two parties and the Federation paid

the plaintiffs $3.900.000.in June 1996 in full settlementof -

the court order,

14. CAPITAL PROJECT FUND
: : 1994-95
(in thousands)

ffund deficit, beginning of year S(4.642)
Transfer from (tod General Operating Fund

Gain on sale of property 3873

Costs of investiment in co-ownership. (2

Costs of Teasehold improvements : (71
Interest expense ' (602)
Fund deficit, end of year (1444
Transfer of defieit o General Operating Fund 1444
FFund balanee, end of year S =

15. THE BRITISH COLUMBIA TEACHERS’
FEDERATION STAFF PENSION PLAN

The Federation maintains a contributory defined benefit

final average pension plan covering the majority of its

“employees, Tri-annual actarial valuations are prepared

using-the projected acerued benefit method pro-rated on

service with the assets valued asing market-related values,

with d-year averaging of investment income. |

January 1, 1996
ST1L196.000
SHL371.000

Acerued benelits
Pension fund assets

16. BUDGET

“The 1996-97hudger presented in Statement H1 s the budget

as approved by the Representative Assembly. The 1995-96
budget presented in Note 6is the budget as approved by the
Representative Assembly and amended by the Executive
Committee, '

17. COMPARATIVE AMOUNTS

Certain of the prior vear's figures have been reclassified for
comparative purposes,

Salary
Indemnity
und

Salary Indemnity Fund
Balance Sheet as at Jone 30

TEACHER Jan/Febh, 1997 15

STATEMENT STATEMENTIH

Salary Indemmnity Fund
Statement of Changes in Cash Resourees
1996 1995 for the Year Fnded June 30
{in thousands)

ASSETLS 1990 1995
. R CASH Hl\(l ‘I'!‘n'lﬁl“'_\ ]HHH ~ l.;.;(i 5 l.ﬂ)\\'.\' “” ‘||““5;”|(|5’]
Auditors Ht‘pnrl ACCOUNTS RECEINABLE: dLaS2 SAON CASHE FROM (USED IN)
‘ INVESTMENTS (Nate 3 100335 NT209 OPERATIONS
Fhe Members FINED ASSETS 9y |

British Columbia
Teachers' Federation

LIABILITIES AND FUND SURPLUS
ACCOUNTS PAYABLE S 291 s oY

We have audited the hatanee
shoeet ol the British Columbia

SOURCES

SHLOSNY ‘ ,
[F'eos received

SO2.022
o RS20 900 SOGLATO
Teachers share ol

unemployment insurance

DUE TO General Operating Fund S [ , ‘
Teachers' Federation Salary PROVISION FOR CELAINMS (Note ) premium reductions
Indenmity Fund as at June 30, Pension contributions 364 BT received L.ho 14930
1996 and the statements of SHher-term 3005 29409 Advanees from General
rv\'mluu-. v,\'lpulnsns and I'untll Long-1erm 97T 12T ST.OTH Operating Fund 7 08 2
surplus and changes in cash ND CURPLUS T :
rvml)ur('vs lor lhv{;'mu' then FUND SURPEUS BRE O ELNAY 28408
ended. These financial state- SLLOSY 592,022
ments are the responsibility of mmsmmamm st USES ‘ }
the Federation's management.  Approved by the Exccutive Committee aid to claimants (18.125) (16,662
Our responsibility is to express Pension contributions paid (SO (T82)
an opinion on these financial Cieer Ao A Administrative
statements based on our audit, == expenditures paid 2,27 _1Z2,087)

We condueted our audit in j')La«.)'M((’\'L' S S
accordance with generally S (21.209) (19531
accepted auditing standards. SR B
Those standards require that gy g NET CASH FROM
we plan and pm'l'm'nll an audit STATEMENT OPERATIONS §T.732 $S.87T
to obtain reasonable assur- Salary Indemnity Fund
ance “I"‘”_",", the financlal Statement of Revenue. Expenses (“'\%".l.I',,‘i()'.“.(l’:t‘:‘”.lf\.)‘ :
statements are free of material . INVESTING ACTIVITIES
misstatement. An audit and Fund Surplus
includes examining, on i test for the Year Ended June 30 SOURCES
hasis. (*\'ldmu'v.suppm'lmg the Ivestment income
amounts u.n(l disclosures in 1996 1995 Foceived 6103 5005
the financial statements. An : : : .

: o RN (in thousands) Proceeds [rom sale
audit also includes assessing REVENUE oo . Dor 009 -
the accounting principles used (- l et foes (Note 2 <27 108 $20.517 of investments 220,092 o 17z240]
and signilicant estimates made pIEMAC ”_',”') ees (,' ute 2) R2T. 198 526544
by management, as well as lf"“"h‘"'s share ‘f{ unnmplnymvn! ) i 233,185 178,096
evaluating the overall financial insurance prenyium reductions l.‘)()% 1,‘).%(‘)
statement presentation. Investment income 14,115 51063 igES

In our opinion, these finan- 43.215 33.630 Purchase of investments  (241,137) (186,723
cial statements present fairly, Purchase of fixed assets (32) (5)
in all material respeets, the EXPENSES T T
financial position of the fund Bonelits (Note ) 275960 20,148 (241,109 {180.728)
as at June 30, 1996 and the Pension eontributions (Note 4) 865 St
results of its operations and ' T T ONET CASH USED IN
('l]illl;.{(!ﬁ inits cash resources M:):\‘E(,’l _-:-’_(L')}f)_ INVESTING ACTIVITIES {79584 (85.032)
for the vear then ended in o B R R
fu,:(,:urdu11(‘t13l,§\'§li1 gm?vrully lixcess nl'('unrrvm yv:n"f: revente L o CHANGE in cash and B
accepted accounting over benelit and pension expenses 14,754 6.67.1 . e o
principles.. o 7 treasury bills , (252) , 245
e Water s ll?(tl‘(‘él.ﬂ(‘ in px‘mf‘ ‘\'c'u‘rs.' lr)(.‘m*hvl ( . CASH and treasury bills, |

ice Waterhouse ~and pension expenses (Note 4) (19) (6853 heginning of vear 1.588 [ 343
Chartered Accountants ) o ' T T
Vancouver, British Columbia Adjusted netrevenue (expense) 14.735 US21 ¢ASH and treasury bills,

October 25, 1996 o . , o end of vear S1.336 $1.588
' B Administrative expenses : 21391851 ST mm——" ===
Investment management and trust , TR A
company fee (Note H) , ' 273 273 :
' 2412 2124
NET REVENUE (LOSS) for the year 12,323 (2.306)
FUND SURPLUS, beginning ol year S061 3.167 7
i‘l_;\'l) Sl‘“!)l.L‘S. (,‘l](i ”r ‘\,"(‘ill" S l(g.l«“;‘l’ "‘SG l e e e A e i s ~‘~~ S 0 1 0 O S S ___,-;

1. SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES ‘
Significant accounting policies used in the prepara-
tion of the financial statements are summarized
below. These policies are in accordance with
generally accepted accounting principles and the
recommendations of the Canadian Institute of

Chartered Accountants.

da. lll\’(?Sllﬂ(:‘,ll ts ' ;

Investments are originally recorded at cost sinee they

are held as long-term investments. In the event of &
permanent decline in market value, theinvestments
are written down to reflect the decline in market
vitllue. The resulting balance is known as the carrying
value. The carrving value is notincreased to reflect
any subsequent increase in market value.

b. Fixed assets ,

Fixed assets are recorded at cost. Depreciation is
calculated on the straight-line method hased on
anticipated useful lives.

Salary Indemnity Fund
Notes to Financial Statements
Year Ended June 30, 1996

2. PURPOSE AND FEES OF THE FUND

The purpose of the Salary Indemnity Fund is to meet
the obligations of the Salary Indemnity Plan which
provides income benefits to members disabled from
employment as a result of illness or accident. -

. The membership fee for the year ending June 30,

1996 was 1.6% of the gross salary of cach member.
For the vear ending June 30, 1997 the 1996 Annual
General Meeting approved the same fee.

June 30, 1996. This valuation uses standard claims
tables modified to reflect plan experience. In
subsequent periods the acerved liabilities and
provisions for claims are adjusted based upon actual
plan experience. These adjustments can be
significant. - : v
As a result of the current period’s actuarial
review, adjustments were required for claim benefits
“and pension contributions attributable to prior
periods and these adjustments are included in the
operations of the current period. ' R

3. INVESTMENTS 7
ihe H‘](ll kot value nl“]nng x(,H]’1 mvestments as HY o 5. INVESTMENT \'f\\\(ll‘u\“‘,x\ I AND TRUS'T
June 30. 1996 was $114,495 310 compared to a CCOMPANY FEE ' _
arrving value of $109.332,502 (June 30, 1995 The investments of the Salary Indemnity Fund are
market value—$94.761,079; carrying value— managed by independent investment firms in
S$87.258.831. accordance with investment restrictions as
established by the Federation and the ‘Trustees™ Act
(B.C.) and are lodged for safekeeping with a trust
company.

4. CLAIM EXPENSES AND PROVISION FOR.

- CLAIMS '
All acerued liabilities and provisions for claims are
based upon an actuarial valuation as of
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IPens

by Karen Harper

hen you apply 1o
the Superannui-
Hon Conunission

: for o pension
estinutte, you will he sent a
form listing a number of
pension plan options, Yo
must either select one of thuse
options or ask the commission
(o give you additional choices.

Give carefal thought (o
choosing yvour option, for you
may change your choice only
within the first 60 days after
the pension is granted.

I vou have a spouse at the
time you seleet your pension.
you must select at least 60%
of the pension on i joint-life
hasis, with your spouse
named as vour fast survivor
unless the spouse waives this
requirement in writing. ‘The
remainder of your pension
may he selected on a single-
life annuity with a guaranteed
period and/or with a tempor-
ary annuity on you and/or
YOUT Spotse.,

Cost for guarantee
periods and joint life

Options are essentially a
form of lile insurance—you
select options to protect
someone other than yourself
in the event of your death. If
vou choose anything other
than a single-life option—no
guarantee, the lifetime
portion of your pension is
reduced to pay for the cost
associated with any
guarantee that you have
purchased.

PD—Vancouver
Island Weststyle
by Cathy Nesbitl

"t n October 2, 1996, we
held our first district
1Y meeting. In the

- pasty we met in Gold
River because it is the largest
community: we have held our
meetings in the board office.
This vear changed our-
venue. We flew to our smallest
community, Kvuquot, and held

—our-meeting intheschool  Te

wits wonderful! We really
experienced life in Kyuquot.
= There are no roads into

Kyuquot, so we hopped aboard

“a Beaver and flew up the
inlets and coastline to our
destination, arriving at 09:45.
After a walking tour of the
community, in the first rain of

- the season. we hiked up the

hill to Kvuquot Elementary-

Secondary School. We had the

use of the home economices

room in the morning. We had

hrought lunch with us for the

entire staff (AQ, teachers, TAs.
TOC). Hwas a great ime 1o
socialize, discuss interests.
meet the new teacher, and
fearn more about life in a
smallschool. =

We donned our rain gear
once more for a tour of the
school grounds and teacher-
ages, Next was a tour of the
school itselt, We cleaned up
our lunch. did the dishes, and
moved into the library as the
home economics room was o
be ovecupied by students:We
carried on with our meeting
and were wrapping up in -
order to cateh our plane at
15:00 when Lwas called to the

(]

Single-tife option—
No guanrantee

This is payable during vour
fifetime, and payment ceases
on your death, This is quoted
only on request.

Single-life option—
Guaranteed five years
This is payvable during vour
lifetime or for a period of five
vears, whichever is longer, In
the event of your death helore
the expiry of the guaraniced
period, your heneficiary would
receive pension pavments for
the remainder of the
guaranteed period, Should you
die after the expiry of the
guaranteed period, no further
pension payments are made,

Single-life option-—
Guaranteed 1o years
This is payvable during your
lifetime or for a period of 10
years, whichever is longer. In
the event of vour death belore
the expiry of the guaranteed
period. your beneficiary would
receive pension payments for
the remainder of the
guaranteed period. Should you
die after the expiry of the
guaranteed period, no further
pension payments are made,

Single-life option—
Guaranteed 15 years
This is payable during your
lifetime or for a period of 15
years, whichever is longer, In
the event of your death belore
the expiry of the guaranteed
period, your heneficiary would

receive pension payments for

phone. The airlines informed
me that the plane could not
fand at Kyuquot because of
inclement weather. The
weather forecast for later that
alternoon-and the following
day was worse. OQur next move
was to pite seven adults into a
six-passenger truck (there are
few vehicles in town) and

bounce over a logging road tor

45 minutes to a logging camp
at Chamis Bay. The bay is
further up the inlet, and the
plane was able to land. The
ride to Tahsis and then on to

—Gald Riverwastike-aroller--— """f'\p!'“'f')'r'T 997

coaster ride.
What we gained from the

day is irreplaceables compan-_

ionship, new friendships.,
understanding, and empathy
for people who live in places
like Kyuquot.

Cathy Nesbitt teaches at Ray
Watkins Elementary School,
Gold River. T

the remainder of the
guaranteed period, Should yvou
die after the expiry of the
guarantecd period, no further
pension pavments arve made,

Joint-life and
last-survivor option

This is pavable during vour
lifetime and the lifetime of
another person named at the
time the pension s granted.
The pension continues until
the death ol the latter
survivor,

Combination option

This option is based on a
combination of a Single-Lile
Annuity guaranteed oplion
and the Joint-Life and Last-
Survivor Annuity option, The
total pension is payable as
fong as vou live. I you die
prior to the completion of the
guarantee period, the portion
on the Single-Life Annuity
guarantecd option will
continue to the nominated
beneficiary until the end of the
guarantee period, and the
portion on the Joint-Lile and
Last-Survivor Annuity option
will continue to the named
survivor until the latter’s
death. if you die alter the
guarantee period has expired,
only the portion on the Joint-
Life and Last-Survivor Annuity
option will continue to the
named sarvivor until the
latter's death. I both the
pensioner and the beneficiary
die before the guaranteed
period expires, the remainder
ol the guaranteed period will
he paid to the estate of the
latter survivor.

on options—What are they?

Option including
femporary annuities
Under this option, you can
hivve any ol the aloremen-
tioned options and include
any or all of the folowing
femporary annuities:

o Temporary-Life Annuity at
i rite not exceeding the
amount of the monthly
pension payable under the
Old Age Security Al of
(Canada, payments o cease
when the employee
(contributor) dies ar attains
the age ol 65 years,
whichever oceurs {irst.

o ‘Temporary-Lile Annuity at
i ritte not exceeding the
amount of the maonthly
pension payable under the
Old Age Security Act of
Canada, payments to cease
when the person (spouse)
nominated by the emplovee
dies or attains age 60
vears, whichever occurs
first.

Temporary annuities wre
“purchased™ from your own
hasic pension. Your lifetime
pension is permanently
reduced at the time you
retive, and, in exchange, you
Are given i tenporary annuity
that will cease at the carlier
ol death or age 65. You will
receive more pension until the
carlier of death or age 65,
after which vou will receive
less pension than if you had
not chosen a temporary
annuity. Seek advice before
selecting any temporary
annuities.

199697 Retirement
Planning Seminars

Seminars are on Saturdays rom 09:00 to 16:00, except where
noted. Bring a caleulator and your recent pension statement.

Date Location

February 15, 1997
February 22, 1997

March 1. 1997
March 8, 1997

Coquitlam, Best Wstn. Coquitlam Motor In»
“Nanaimo, Coast Bastion - .
Cranbrook.; Inn of the South -

Kelowna, Ramada Lodge Hotel

April 3. 1997 (Thur., 16:00-20:00) Smithers, Hudson's Bay Hotel
April 4, 1997 (Fri., 16:00-20:00) Prince Rupert, Crest Motor Hotel

April 12, 1997

April 19,1997
~ April 26,1997

May 3, 1997

Terrace~The Tervace-Inn — v
Chilliwvack, Best Wsin, Rainbow Country Inn
Castlegar, Sandman Ion :

~Prince George, Ramada Inn

Vietoria, Holiday Inn

Y . ®
Cost ol pension
.
plan options
reduced

For all pensions commenc-
ing on or after Tanuarey 1L
FO97. the new pension-plan
aption tables will be used. The
cost ol 5=, 10- and To-yvear
suarantees have been
adjusted downwards by 25 (o
50%. The cost of joint-life and
fasi-suryivor aptions is now
based on the actual age of the
pensioner and the beneliciary
at retirement, Phe large table
is on the 2CTE Website under
soby isstes, perasions, pension
ontions.

The costof the vierions
aptions will he adjusted on a
triennial hasis as a result of
the findings of the actual use
and cost ol these options in the
Aciuarial Valuation of the
Teachoers' Pension Plan.

KNaren Harper is the BCTE staff

person responsible for pension
ISSUCeS.

Reminder
Long-term SIP

A reminder to teachers 64
years or older, or whose age
and contributory serviee with
the Teachers” or Municipal
Pension Plan equals "897—
enrolment in the BCTE Salary
Indemnity Plan, Long Term s
optional.

I you fit one of the above

eriteria and wish to withdraw

from the long-term part of the
plan, write tor [ax 871-2287)
the BCTE Income Security
Deparunent for withdrawal
application forms,

Need more life
insurance?

Do vou need more life
insurance for yourself, your
spouse, or your mortgage? Are
you interested in aceidental-
death-and-dismemberment
insurance as well? Discover

the compaetitive rates of the 7 e

BCTE/Seaboard Optional
Group Lite Insurance Plan,
available to teachers in
participating districts by
pavroll deduction.

THE UNIVERSITY OF BRITISH COLUMBIA
) FACULTY OF EDUCATION

Master’s Degree in
Curriculum & Instruction or
frarly Childhood Education with a focus
on Teacher Development & Supervision

The Centre for the Study of Curricalum and Instruction, in con-
junction with the Teacher Education Office and the Centre for the
Study of “Feacher Education, at the University of British Columbia
avites a limited number of teachers to engage i Tull-time studies
toward o Master's Degree in Curriculum and Instruction, with a
focus on teacher development and supervision, while holding an
internship (funded at between $8.000 o $16.000) in the
supervision of B.EdL student-teachers.

For additonal information, contact:
D Hillel Goelman, Associate Director, Cenre for the Study of
Crrviculiom and Instruction, Phone: 822-0502, Fax: 822-8234
Fomail: Tillel goelman @ ube.ca

WESTERN WASHINGTON
UNIVERSITY

Ate you interested in earning a Master’s degree in School
Administration? Do you want to be part of a program that focuses
upon the practice of being a principal with classes taught by cur-
rent school administrators? Are you interested in a program that
individualizes for you and adjusts to your needs? Would you like

a program offered in your own neighborhood or area?

Western Washington University has prepared hundreds of practic-
ing B.C. school principals for several decades. Talk with any of
our graduates or talk with us if you are interested in a Master's

degree from a long-recognized quality institution—
Western Washington University.

Call or write: Dr. Marvin Klein, Program Chair
School Administration—-MS 9087
Woodring College of Education, WWU
Bellingham, WA 98225-9087
Ph: (360) 6350-3829 or (360) 650-3708
Fax: (360) 650-6526
Email: mklein@weewwieedu
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& travel centre

y gy Al A} T Al E 3 Yg 4 \{ EJEE
£ BRITISH ISLES GARDENS TO
by Cruise Ship
Arerest 14 2819097 From Nanconve!
2 nights pre-tour visit to public & private Gardens
including Sissinghurst and Wisley,
i) Sl Tt Dovesr onthe Island Proncess
vistitne Guermses, Cormwadl Brebamd, Wades & St
PLUS An exclusive shore excursion option wctuding gutded garden vivits
Irom H4298 (Uis),
v fudins antare Sk aglind pre tous
Contact Julln Melntosh, €107,

PANORAMA TRAVEL CONSULTANTS LTD. )
10

\ 2225 Folkestone Way, West Vancouver  925-2677 # 1-800-820-3377 ¢ fax: 925.76

Mexicin Riviera
March 16:25

¢ 1bho San Lugas

Pucrto Vallarta
Mazatlan

S
Jrom ggg s

850 USD shipboard eredit!
This conference will offer presenta-
tions on o wide variety of topies and
issues dealing with autism, The
conference will be of interest to
fumilies, care givers and eduentors,
Keynote Speakers: Jean-Paul
Boyee and Julic Donnelly, Feature
Presenter: BUJ. Freeman, For
information, or to be put on our
muiling list, please contaet:

Inchades

o girhire front Vancous et

» tinsters to/tron dirpor

s meals entertinment, actnaties

Conferenee Coordinator at

(403) 25306961

UNIVERSITY OF VICTORIA
Faculty of Education GRADUATE PROGRAMS

THE QUALITY CHOICE

SUMMER PROGRAMS, 1997: (MED)
Coaching Studies (Co-op), Curriculum Studies, Educational Administration,
English Language Arts, Music Education

WINTER PROGRAMS: (MA, MED, MSC)

Curriculum Studies

Educational Administration

Educational Psychology:
o Counselling

e Learning & Development
e Measurement & Evaluation

* Special Education

English Language Arts
Mathematics Education
Music Education
Physical Education
Science Education
Social Studies Education
Sport & Exercise Studies

PHD PROGRAMS: Educational Psychology, English language Arts

CONTACT: Graduate Secretary, Faculty of Education, University of Victoria,
Box 3010, Victoria, BC VBW 3N4 Tel: (250) 721-7882 Fax: (250) 721-7767

. CHINA
PHOTOGRAPHY
. TOUR
July 17--August 2, 1997

Join Wesley Anderson,
rhotography reicher ind
saisoned China traveller wo
China's most photogeme spots.
Spectactlar shoots malude:
L1 River Cormorant tishermen
“ Spectacular sunrises X Hor
Springs of Mo Fluangshan
~OYellow: Mounrain)

* Huoanezhou's Magniticent
West Luke * The Great Wall &
otler exotic sites

Tour includes: :
Special photo shoots, F/C hotels,
‘ most meals, all tours

§4,290. p/p (twin)
~ For details call:
CULTURAL TOURS
(604) 736-7671 or
1-800-663-4160

~ QUINELLA
AUTO BROKERS

crpmrs oy

New Car

Purchase Plan
offered to the members
~of the B.C. TEACHERS’
FEDERATION

“For the best possible
price, factory order your
next new vehicle ar $200

over the dealer cost.”

R.G. “Bob™ Montgomery
1-800-307-4808
#209, 1815 Blanshard St.
Victoria, BC V8T SA4
Office 380-7777.
Fax 386-1313
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[\H Timlwrs Puljlis‘ling Corpomlion

The Brummitt-Taylor Music Listening Program:
" ANon-Directed Approach ~

: Written by two British Colembian music educators e
David Brummitt Karen Taylor
Co-author of 120 Smging Canies Faculty, The University of Calgary
antd Danee< for Ulementary School Koddly Summuer Programme

Danly listening to classical music = the musical equivalent of “read atoud” stores
o use schoolwide over the PA ' : ;
o use nundividual classrooms

Complete with teacher's guade containinyg, daily scripts, a tive-year phan, tipsfor
nplementation, learmng outcomes, extenston activitios, and reference mterial

] AND L R
a setof cight CD's contaming over 13 music selections; including, compaositions by

7 ﬁ{n(h, Beethoven, Mozart, Vivaldi, Copland, Stravinsky, Palestrma, and more!

T Fve years of histeting with NO additional preparation required!
Cost: $§295.00 (plus GST and shipping)
For more mformation or to plaur an order, contact by tax or plwnu;

(604) 534-2826-

Are yot ready for MICKEY MOUSE?
Are you ready for MAYAN RUINS?
Are you ready for THE JUNGLE?
 Are you ready for NEW_YORK; NEW YORK?
~ Are you ready for ROMANCE?
Are you ready for SUN AND SURF?

ARE YOU READY FOR
SPRING BREAK ’977

: Call Kyla-Raeat =
- W.E. TRAVEL SERVICES LTD.

M for special BCTF discounts on many travel packages! -

604-253-5585 or 1-800-663-4703 <8



file:///
http://rni.se
file:///luiri'
file:///V/VC
file:///Vritton

(4 TEACHER Jan/Feb. 1007

[ D Tor oreatserviee andd frendly

IH'MMV‘ | nnlxil's,'.,[ foir tas l&"i«.“r .md
Comnpetitive rates Senateh that itch with
Ulem her Savings RRSPand vou ould

JREERSNSS

Quadity designed
tseorted Fall Package Tour
at unbelevabie value!
Free chaperon 13 booked!

‘ from
8-dayv Regal Beijing 51,399
AA-day Histone China S1.999
0y Best of Onent $2,299

[ 5.day Ching &Hong Kong $3.199

1 3day Indin & Singapore $2.999

 Depart Vane, Mar 10,17 & 397
INCLUSIVE PRICE

Air= It ol T Toprs? Meals & Shons

Chinss, Vangtze River, Sitk R, AS
Mangolia/ Tibet Towrs this St
Must deposit hefore Feb, 28

in Africa, Asia and the Pacific.

& months' teaching experience.

not generally required.

teacher training, but also advising

i :
U it ot b vespaiipeae

- Ash fur Barty Bird Discount Tor Historic -

:[gaching'Math/Scigncc at Juumrr t

“VSO is the world's largestindep
overseas since 1992, Volunteers wor
receiving a modest living allowance.

4 7 Lrghles oty atet w0 ok dhompintr o B jeemst

cart, up to S OM700 m Cash honuses,
Simply diop by one et our ol Tices, take

Overseas, underpaid...

cchool laboratory facilities: You should hold a degree in M

oducation authorities

T T PO B b apataittios gind b disdCOnhTRAE T4 px b Frambing atid 85

With Teacher Savings, Your

Getch o e [YPTRN B S R LT

Oakridge 5390 ambie St Vaeouve Sbonas Dunbar HHS Dunbar St Vancouver 900 2504 Burnaby 02 Nothid Ave Bornaby 2

Surrey O0ARN IN S

Looking to buy a new or used vehicle?

Let independent car purchase consultants
do the work and save you:

& TIME s MONEY = HASSLES

150 m
40 countrics in a network of
B&B's for educators.

Box 5279 Eugene, OR 97405
call (800) 377-3430
fux (541) 686-5818

RRSP Specialists.,

Seratch and Earn \\
* |

ottt e &lt']‘\\‘wil aned sorate TRE oupon
For vour chance toearisn ashoprize }
which will beadded to vour RRSE l
contribution, Buthuery the deadline “
i Narch L1007 A nd dontserat h ,
until vou get here ‘I
|

V06
Surpey ANPONIN Victoria 3053A Scott St Vet AL A RS

UBC THE UNIVERSITY OF BRITISH COLUMBIA
FACULTY OF DUCATION
Y TY TEVYS oyl B ray

FACULTY ASSOCIATES 97-98
Faculty Assochites ave 1y sponsibility for supervision of student
teachers and for instruction in one o more of the following cur-
siculum instruction arcas: Art, Business, Reading. Math, Home Ee.
Social Studies. Techmology Fducation, Physical Education,

Language Arts, English, Science. Modern Languiges, Music,

68 OS8 QUALIFICATIONS: Bachelor's deprec. [8C. College of Teachers'
mnaaen membership, 3 or more yedrs suceesful teaching experience. Alse,
faculty associates who have instructional responsibility inone or
mare of the ebove areas, vpically holds a wraduate degree in the
velevant area. The faculty anticipales cmploving teachers ind Suli-

oF part-tine busis as sessional appainiees,
! :

Low alrtares,condos and car rentals

Applicatien Deadline: February 15, 1997
Submit your résumé, most recent teaching evaluations
and three references o
Dr. Charles Ungerleider, Associate Dean. Faculty of Education,

TRAVELINK
INTERNATIONAL

Fomympe hip/Avwavafnuony-adnt

1884 West Broadway UBC, 2125 Main dall, Vancouver. BC VOT 174

Vancouver

Tel: 736-8944  Fax: 736-8569 (The offer of appointimen! is subject to budgetary approval)

_Teaching English in one of a wide range of posts in schools, colleges and, tor more experienced teachers,
in teacher traning: You should hold a BEA. (with or without experience) or a TEF L certificate with at Jeast

figh/High Sthool levels — sometines with responsibility tor developing
ath or Science and a Bld. Teaching CXPUTICACE 1S

special Education — posts tor traned teachers i all key areas of speuial education, not only wachmg and
and planning and implementing remiedial programimes.
endent volunteer-sending agency and has been placing Canadians

Contact VSO Canada today for more information and an application package.

VSO Ca.nada 151 Slater Street, Suste 806, Ottawa, Ontario K1PSHS.
Tel: (613) 234 1364, Fax: (613) 134

Clanty ro 102296l 09

and the best job in the world.

There's nothing 9105 about sharing your skills av a V30 v
ind the will 1o live in a challenging culture wit
experience and a whole new understanding of global issues. W
These include:

olunteer. It requires commitinent, adaptability
I few lusuries. At the end of it you will have gained unique
e can talk to you about two-year placements

k alongside local colleagues, sharing their living conditions and

HIGHLY FLEXIBLE ACCREDITED DEGREES FOR WORKING PEOPLE
WHERE THE"FOCUS iS ON You!

MASTER OF ARTS

Counselling Psychology
Classroom Psychology
Counselling Psycholqu:’ Art Therapy

| POST-MASTERS CERTIFICATES |

Adlerian Psychotherapy :
Art Therapy Counselling
Career Counselling

>

e Teacher Qualification Service (TQS) approved

« Registered with the Private Post Secondary
e ‘Education Commission of BC

ADLER SCHOOL OF PROFESSIONAL PSYCHOLOGY (BC)
- #101, 1193 Kingsway, Vancouver, BC V5V 3C9 §
(604) 874-4614, Fax (604) 874-4634 §

44, Fomails vsocanfd magroon
NBOTE

1 o it 4 Bty Squstatd anxkl

Phone (403) 270-9400

SPRING SYMPOS!HM |
March 21 - March 22, 1997 |

_"He seems so bright . .. »yso why is he failing?"
if you've tried everything but nothing seems to work, let us share k

with you the programs, techniques, strategies and innovations
used to teach learning disabled children at Foothills Academy.

Help Younself ?‘d/& a Chid

FOOTHILLS ACADEMY

Estelle Sichens Community Services

745 - 37Th SUNW.
Calgary. AB T2N 4TI

Fax (403) 2709438

Advance Your Career

Take an Athabasca Universily course or start a graduate or undergraduate
- program by distance education to increase your knowledge in a particular
discipline and to advance your career. o >

tncrease Your Salary

By completing additional courses or petting another credential, vou may be eligible tor an increase in vour salary.
Comtact vour local Teacher's Association to contirm recognition of Athabasca University courses and programs,

Flexible and Accessible

Distance education enables vou to stirdy whenever and wherever it's convenient for vou. You receive
individualized student services and tutor support. ~

Programs

We offer 4 graduate programs. 11 undergraduate degree programs. and 11 university certificate programs
in a wide range of areas. '

Athabasca University is Canada’s lrading distance education institution offering hish quality. accredited,
i affordable home-study courses and complete progran.s.

For more information on how to go the distance in vour career, call today!

North America-wide: 1-800-788-9041

E-mail: ;u\infn-ﬁ?mlmin.u\hnlmsr.nu.(;;i

Wb Site: http//www.athabascaw.ca -

CLASSIFIED ADS

will be accepted on or

before deadline date as
space permits, Ad cost is
66¢ per word plus 7% GST,

Ads must be received in

writing and prepaid.

send to K. Kolisnek, BCTF,

SIEOR AN AGAN! SEay onmoantain
at By Winte * Silver Stae ® sun
Poiths Aecommmodation sind tin
pachiges e your Froidy o sehond
arong Bos cliarters el ours
Poser Mainband eall 5252007,
athier areis Fann-T51SNOW,
REACKCOMB/WIISTLEPR Ly
yossithonne on Benehlands 1200
st one-les el 2 bdra, 2 hihrm,
fult Mtehen, dishavasher, mivra-
winv e, all Hnen, washoeradeyer,
pattice, fireplave, VACIL telephone,
underground secured parkide,
Slewps G, shi-i/sRi-out o eross:
countey rdls, walk svervwhere,
ahove Chatean Whistler

04 9404927 ar 98300
MAYNE ISEAND, 2 hade cottage on
wirter{runt, quiet, nunsmoking,
adults only, no pets to-h 2RNANT.
WHISTLER CREELS, Tamarisk
bedrnn, condo, steeps -0, tennis,
ool firepliaee, sitni, sunmer/
winter rates, Clara 327-38440,
PROVENCE in 16th contury village
Potse, Mazan, Sunny, 2 bdrmoapt,
with private terriace overlooking
rooftops of medivsal village ol
Mazan, Sleeps 4, From SOOOMK,
S1.00/mo, fong-term aviil, Tel/lhan:
(G041 9222039 or direct Franee:
011 33490 09 66 39,
WHISTLER CREER, Tinarisk, 1
bdrm, condo. sleeps 4. bully
equipped, firepliaee. Seisonal rates,
Eaeelent mid-woeek vates, Seeking
fexible shared rental arrangements
for shi season, (604 222-1022.

BIG WIHITE. Large lusurious, ski
condo, spa, lireplace, onrun. (250)
TO9-0320.
BLACKCOMB/WHISTLER. Alpine
Meadows, 3 bdrm. chalet, close to
Meadow Park arena. airtight, woud-
stove, TVACR, WD, microwave,
weekend and midweek rates. Be-
sorve for Christmas, (604) 987 -
7614, -
WHISTLER VILLAGE, Deluxe
condo. 1 hdrm. & den, 2 bath, sleeps
1-6, walk to lifts. Fully furn., fire-
place, cable,w/d, undyr, parking,
hot tul, Central village location.
$135 10 S200 night, min. 2 nights.
(604) 738-9600, Cell (604) 6070
TTAS. S

MAUL KAANAPALL townhouse, pool.
tennis, ovean view near beach,
Beautiful quiet setting. N/S, (2500
492-6871, o 7
BIG WHITE, Lusury condo. Ski

“in/out. 4 bdrn plus dens 2 bhaths,

fireplace, hot tub. (250) 7034703,
WIHISTLER/BLACKCOMB. SKi in/out -
from hisury condo, Riackcomb
Benchlands, pool; hut tubs, seeure
ungend. parking, fully equipped,
sleeps 4. $150-8250. Min, 3 nights
1604) 929-6584. !
PRIVATE TEACHER ESCORTED

~ JASPERTSK destinatic

EUROPEANTOURA2 - days e

July 4= 25, 1997, Visit Londen,
Paris, Heidelberg, Munich, Salzburg,
Vienna, Budapest, Prague and
Cologne. Price $3.900 all inclusive,
Avion Travel, (6041 278-2511. 1%
(004 278-2592.
CONDOTIME. Anywhere in the )
world. Phone us for *Star 5* aceom-
madations! Will beat any price
offered anywhere! Book early! (250)
TTO-F82E. - e
WHISTLER-NORDIC ESTATES. 4
bdrms. Fully equippe 1. fireplace.
cable, VCRL (604) 985-7669.

WHISTLER CREEK. T hdrm. condu
at Lake Placid Lodge, sleeps 4, lire-
place, hot tub, swimming pool,

sauna and undgr. parking. Walk

across parking lot to skilift. B.C,
Transit stops at {ront door. Conveni-
ence store and restaurant next door.
Book early to avoid disappointment.
Call Jan or John at (604 530-0958.
WHISTLER. Cozy studio, full kit-
chen, fireplace. by River Golden
Dream sleeps 3, 875/day, $85/4day
weekends. Call Suzanne (604) 931-
RURAL FRANCE CANAL CRUISES.
Holidays for every budget. Tradi-
tional owner/operated barges
including our own Pisgah. Fayaking,
village walks, cycling. Or captain '
vour own vessel for two or more
peaple. Robervbynn, OYM (604
731-7559. Warning: this experience
may be addictive!
m packages.
Groat rates, all inclusive, Write to:
Cantrek Tours Inc.. Box 783,
smithers, BC VO3 280, Phone: (260
837-2797. 11 (250 847-2757, -
mail: htip/eantrek@netshopaet
CANTREK TOURS INC., offers the ‘
Beautiful Bulkley Valley, in Northern

CBR.CC " True WildernessT adventure &

aeeoninodation pickages, Bahamie
o Write to- Cantiek Tours e,
Tos T8O Smithers, BUNVOT NG
Phone: (2500 8472707 1 (200
ST AT il hrpeeitreh
petshojrnet or visitour hote pige:
Bk sdad Beva/teehZoimtrehs
cantreh im

CUNDRY B1G WHEVE SKRE CONDON,
D e, 1 hdro, o stadio s,
Ski o soure door Great rages £250)
SOESOAT . ennnl shicondow
m,;npu;;n.rmn

WHEL MAL L April o Ove, 1 hdrm
cundo e ross fron ki, L
TR P

TEAWATL RHEEL SAUL Beantitul
fabiy Turnished apartiaent. Teerilie
wantiole Boaches Great comples,
preat fovation, C2ath DUKAGHGT

B AGCKCOMB, Perleet skizin/onl

tos o, Mudti-persan ot b,
eolonre TV VCR, Steveo, woodburm
by fireplace. jacugszitub Sterpy 6
\sn 6 hidem Tusurey chadet steeps
P2 Best quadityg, best rates Pam
THIRVRURE R MY

WHISTLER, shi-inZout. Hent our
eonido elose 1o Blavkeomb Din
Fodge and Wizard chair. Sleeps 002
Dedenn, 2 bathy, hat tub, ungend
parking. Book spring hreak gow!
fully equipped Kitehen, TV
Very elose [0 eross countey triils &
Lost Like, (0041 926-8190 o tH0-4y
H20-43 10,

CANCUN, MENICO, Mareh break,
Villa on Catribbeans in e five star
resort complex. (250) AT4-TO8
WHISTLER BED & BREARFAST.
Fnjoy o refaxing weekend it
Kindel's By The Creek B & BV ien
minute wilk o the village, Winter
r, rates S95/might double
pecupiney. (G4 932-6061. )
FOR MODERN PILGRIMS, Walk the
Pilgrams’ Way to Canterbury (Aug.
-1 or the footpaths of Spain or
Franee to Santiago de Compontela
eApril 14265 or Thomis Merton's
Prades Coly 16-25) SEU travel
sty progrims led by Johin Mills
and Don Grayston, Call (600 291-
004 for detailed brochures,
SALTSPRING ISLAND, Waterfront, 3
Bdrm, furnishied home. Private
heaeh. (604) T3V-8590, 7
ERANCE. 1 hdrn. elose o Paris:

1 hdrm. Paris central: Provence
fouse fully furnished. Weekly/
monthly, (H04) 7581870,

WIS TLER. Beautiful 2 bdrm. Alta
Visti, Sleeps 4-5. Gas fireplace,
forest setting, near lake and vitlliey
trail. 5 min. drive to Creehside/
village. (604) 275-8628.
DRUMHELLER, ALBERTA. Visit
Canada’s Dinosaur Capital. The
prambeller compaosite schoul has a
160 bed dormitory facility thatis
excellont for education groups. Al
$8 a night it is ditficult to heat. We o
also have full eafeteria facilities for
all your dining needs. For more
information, call orwrite to DCHS.
450 - 171h Street East, Drumhelier,
ALCTOL OYS, Phe (403) 823-5171,
Fax: (40:3) 8234048, ST
AMAZON ADVENTURE, Pro-D of a

i

lifetime, Total immersion is the best -

way to learn. Project Atuzonas, it
benevolent organization, offersa
priceless experience in the Peruvian
rainforest. Naturalists, photo-

_graphers, ecologists, entomologists,

herpetologists, ichthyologists and
aquarists will love this trip. A
hiologist will guide you alony jungle-
lined streams and rainforest trails
and 1 teacher will lead youon
village tours for school and cultural
study; Journalistic and comparative
eduvation possibilities. July 12-27.
1997, Phone (2500 650-87+1,
Patrick (Ph.D.) & Judi (MEd)
\»\'m(rﬁkingmn‘,Vc-,yporigjncv(i, guides.
EXPERIENCE THE SOUTHIWEST.
Lol BG company specializivg in
small group natural history tours.

—Our Archacological Ruins tour

focusses on the clifl dwellings of the
Anasazi and our Hiking Uitah’s
Canyonlands focusses on ihe

_spectacular geology of Southern

Utah. Call for a brochure. Nature
Venture Tours Lid. {603} 444-3311
or 1-800-565-6830. .
TURKISH TRAVEL SPECIALISTS.
“History Comes Alive.” Mar. 13/97,
$2.699 dib. “Easter 97 in Turkey.,”
Mar 23/97. 83,299, dbl. See our ad

i the Novi/bec. issue. For more

information, call (604) GO8-0443,
toll froe 1-888-488-7220 or Fax
(604) GOS-0440. e
EDUCATORS BED & BREARFAST
Network=$27 a night for two.
Private membership travel network
of B&Bs for educators. Stay with
members at more than 3150
focations in 40 countries. House-
sitting registry avail. Choose your
destination and we do the rest: Call
(800} 377-3480, write Box 5279,
Eugene, OR 97400, fax (5411 6806-
5818, or see our homepage at
hllp:/_/}\\'w\y.t{l'n,l)rg/-vdl)ubnv!H L
SPRING BREAK MT. BAKER.
Snowiter-1 hdrm. condo, Luxury
rosort. excellent amenities. Ellie
(250) 6532040, Fr {2501 653-9711.

OUADRA ISEAND/HERIOT BAY,
Homtitol 2,000 sq.0 home over:
foakingg strnning e/ monntain
Vi, Fons of deeks, private aere b
i conyenient location. A madern
applicanees and inenitios, A dedi
ciotsty relaning sunbianee Owtdoogs
persons’ paridise. Avisilahie uly
and Atgust > 1LOUDAYK . up tosis
persons. Phanedis (200 2853001,

VICTOREN, Phe perfoct getinway,
folly Turn, exee vondo, Somin wialk
por e Taebour, (00 5387 1600
VANCOTN ERL West Did condion
weins L ESO-dearee viesw of Fabwe
Crevk 1o min, to b BC sublet fulhy
P bede plos dene July Ao
15 w1600 total, including vtilities
LOU) ON4-17 0

PERVIL W, AUSTRALLA, Phys 1l
tesreher to eschige in F99% 1o B
Parge modern hovse close 1o NSO E
Fent higth sehool oftered in esclngee
for sintlae, Contact Mlan Walher 011
B OGS0 or ernail awalhere
Bk s oodsadeasve edoag
ONTARID, Farth SeieneeGeography
peseher Trom Barrie seehs an
evelanee o Vietoria or i neirby
copmaniny for sept 1997 1o teavh
aenior or interndiate cliasses.
Rarrie s ocated on Lake simeoe, S0
hin north of Torontn, Contact Gearge
Fovatt, 54 springhome Road, Barrie,
ON AN 2WO Phe (700 CEEEHET
ENGEAND. High sehool Freneh
eaecher seeks exchange for Sept.
1997, Oversubseribed, suburban
«ehool, cluse to national park.
contritl England, I interested,
contaet Claire Bonsall, T eross
Stroet, Derby DE2Z23EZ, Pnaland,
Fax: 011 44 1332 SHI8T

MANUAL FOR PARAGRAPH AND
ESSAY writing, Designed Tor
teachers/parents of weaker or
remedial students. to order send
$10.75 phius S14D postagle (o Avstin
publications. 8850c Youny Rd..
Chilliwack. BC V2P APA Phone (60-4)
792-0839,

MY FIRST HISTORY OF CANADA,
Re-issue of a classic. Revised and
updated. Original llustritions, Great
coad-aloud book. eludes questions
and netivities, $16.95 plus wh. Order
(250) TH6-05068. R
PRIMARY ARITHMETIC, K to 3. 510

- huys directions for 27 simple and

pducational games, plus more. For
info. Phone/fax {604) H31-5238.
email: "_gilll)l‘s(“v(lllihl»‘l'\'(‘.l'(}l_}\i

WHISTLER. Tired of high rentals!
Wish vou had bought years age?
vear-round reereation/investmeit
for-sale: Halt share, 2 bdr. Alpine
Meadows condo, Approx. $100.000,
sleeps -6, fireplace, sunny end unit
wWilk to spots contre, goif, tennis, -
Meadow Park, valley trail. Carrent
owner Richmond teacher.Helen
1604) 321-11568, (606686600, Fax
(OO0 668-6000.
TEACHERS: A Pirate’s Life! theme

_unit for Grades K=3 now available.
Send SASE Tor more information/

catalogue to: Debbie's Uinit Factory,
146 Killoren Crescent, Prince
George, BCV2M 649 or visit hups/

Cwww fortress.nevusers/dgutosky.

TIME FOR TTOLIDAYS. Where in the
world do you want to go? Time
shitres for sale. Divorced, must sell.
{6041 9206-2493

PENSION COUNSELLING Need
advice about your teachers’ pension?
Private, complete, personal consulti-
tions. Contact Ken 1, Smith, Phs Ho4H
435-5007, Fax: (604) 435-5917, e-
mail ken_smith@mindlink. be.ca
COLLEAGUES. Tooking for a new or
renewal mortgage at better than
advertised rates? Looking for mort- -
gages for investment purposes? Call
Tanis or David 329-3943, 1-800-550-
R424, e-mail: tmortgag@directea
HOTLINE! Vancouver Historical
Society announces its telephone
hotline! Phone in to check up on the
latest news from the VIS, get info.
about memberships orieave i
message—(604) 878-9140—We
feature speakers on a variety of local
historical subjects every 4th Wed. of
the month texcept July, Aug. & Dee.)
at the Jewish Community Centre
(315t & Oak) 8 p.m. Free. Evervhody
weleome. -
SECOND STEP SCHOOL SHOW. The
Buddy System brings the Personal
Planning Alive with a dynamic and
positive show about violence
prevention. Phone 990-4033. .

WANTED TO PURCHASE. Whistler/
Blackcomb condo or waterfront
vaeation home on Shuswap. Must he
reasonable. (250) 744-1053.

|

PD CALENDAR
Any additions or changes?
Write, fax (604) 871-2291, or
e-mail dstagg®@bctf.be.ca
adhering to our format.

1'—8 Vincounser, 1O ArUTeachers’
Ansociation Conference, hmagineer-
ing, Templeton secondary Sehool,
tnnovative ideas and inspirational
speithers and sessions, Join s for a
wwhatte™ of g time, Contact haren
Coftin, ¢/o Templeton Secondar)
Sehool, 727 Templeton Drive, Vun-
canser BO VAL AR 601 ERITUNEEN
Bo OOy 2551021,

l 5 tandoops, Annail meetingg and
mini conference for Teachers ol
Home Eeopomics Speeialist Assi,
an adjunet o the provincial CAPY
Confrrence February 17, University
Coltege of the Cariboo, Contacet Laos:
fey Carr THESA president, S C2H0)

ARO.3595, K (230) 430-0832,
fearr@sd? heca
17 Kamloaps, Cieeer Prop?C APE 97

Conferenee, tasies in Publie Bduea-
fion, Uniyersity College of the Cari-
hoo, Contaet Geees Olund, Henry
Grube b, Centre, 245 Kitchener
Croscent, Kamloops, BE V2B TBY,
{2000 AT0-2200, 11250 376-7T960.

—

I { Nanainmn, Food Sepse - Porsonil
Pranning for Healthy Fating, o nutri-
tion-edueation workshop tor Grade
40 tenchers, by .G Dairy Founda-
tiosr,  Contact  Mariles Christie,
Sandime Distriet Teachers' Assn.,
{25 Ta0- V24T, 250) THL-O18N,

l 7 Nanaimo. Foodlrack, o nutri-
pian-educition workshop, for Grade
J- 6 teachers, hy BC Dairy Founda-
tion. Contaet | Marilee Chiristie,
Nanaimn Distriet Teachors' Ansi,
(2501 TH0- 1207, Fi (2501 TH0-0088.

‘8 Vancouver, Parents: Partners in
Reading presents Sherree Fiteh, The
Power of Story: Giving Our Children
Voires, Vaneouver Public Library,
Alice Mekay Room, 19:00. 510 ad-
vanee: $15 at the door. Contact
\]l'l'l'(‘}‘ll\, (604) STH-U8TH

19-2 1 victoria. Hospital/tome-
bound PsA Conference, Troubled
Times/ Troubled Kids, Harbour Tow-
ers Hotel, Contact Roger Emery.
1870 Penshurst Road, Victoria, BC
VRN 273, (200) 477-8894, or {(250)
395-06084.

271 1angley. Behind the Seenes at
the  Langley Fine Arls School,
09:00-15:00, $75 includes tunch and
handouts. Contaet Naney Crawford or

Petor Beckett, LEASHO006 Tratthe St

Fort Langley, BC(604) S88-3HE0 1
{604) 88S-3578,

-y -

21 New Westminster. Euhaneing I:i-
ementary Sehool Safety. Presented by
the Justice tnstitute of B.C $125.
Contact Mark LaLonde (604) H28-

5624, miatonde@jibe.org To register,

phone {604) 528-5390.

21 ~22 Burnaby. B.C. Musie Edu-
cators Assn, . Conference, liarth
Beat 97. Burnaby South and Michael
J Fox Theatre, Contact Brenda Wal-
laee, (604) 837-52068, F: (604) 8h7-
52649, hrwallac@istar.ca

) ;
2.2 M"”'hm‘m“"d"‘\""'"\'“"""“Y"r""‘*l‘)‘)7;*Ihlsinvssfl",d'sVI-;xv.(-.llunL.Ad:._,,,,v..,,

Gestalt Group Dynamics: SKills train-
ing-and small-group practice, St.An-
drews  Wesley  Chureh. . Contact
Gestalt Training Institute, P/ (604)
925-2012. Cono T T

February 24-March 2, prEL-
DOM TO READ WEEK, declared by
the Book and Periodical Couneil, 35
spadina Road, Toronto, ON MO 259,
(3101 975-9360, F: (416) G75-1834.

27 victoria. Positive Echoes, a
workshop on confronting bullying,
aggression, apathy and anger, en-
hancing core self-esteem, and build-
ing resilience, 09:00-15:30, Holiday
Inn Metrotown, Contact Jan Martow,
{604) 535-0255.

27-28  prince George.
School Counsellors’ Assin. Northern
Regional Conference, Change—The
Never-Ending Story. hosted with the
support of the UNBC. Faculty of
Health and Human Sciences. A con-
ference on change, resiliency, and
issues relating (o supporting stu-
dents and youth at risk. Contaet

Wilraa Madill, S: (250) 562-3236, H: -
(250) 563-3986. F: (250) 562-4529.

€

28 New Westnunster. Taking Back
the Schoolyard: A-Bully Prevention
Workshop. Justice Institute of B.C.
$125. Contact Mark LaLonde (604}
£28-5624. mlalonde@jibe.org To reg-
ister. phone (604) 528-5590

4 Burnaby. Positive ‘Echoes, &
workshop on confronting bullying.
aggression, apathy and anger, en-
haneing core seif-esteem, and build-
ing resilience, 09:00-15:30, Holiday

B.C.

Tan Metroton s, Conditet Jan Mirtow,
(250) 535-0255.

4 Now Westdinnster Climsroom N HIE
agetent fechnigues Dealing with
Inappropriate Behaviour fustice -
SHttte of e Sy Contived Mark
Cad onde (o0 D25 060, nhidondedt

Jibe ary Torepister phone (o H08-

aabn

“)—'l | New Westiinster Harisse
ment. Diserimination, and Haman
il Policy & egistation dustice
Istitute of B0 S2200 Contal Mk
Palonde (004 G800 miaiondow
jibeory Toreginter, phone (e HIS
Houn

13=-14  vancomver, Crosseur-
rents: From Policy to Practice, spon-
sured by the Special Pducation
Nanir. Westin Bayshore, Keynoter:
Dr. Lawrence Licherman, Contact
Penrl Wong, P/E(604) 370- 1528,

1415 Burnaby. Provineial Inter-
medinte Teachers” Assn. Minicon-
forence on elementary technolouy.
Contaet Ry Myrthe, 4695 West (i
Aves, Vancauver, BCVOROIVG, hE
LOD4) HHA-8200 (oeal 1), P (604)
00-1-8308,

..)‘"'1‘ New Woestminster. Sesual THae
passment and Humin Riphits in the
Workplace, fustice Institute T

S175, Contaet Mark Lalonde {h0)
5955000, mbdondewjibeorg To reg-
ister, phone () A28-5090.

L

3—"4 New Westminster Inierviews
ingt Parties livolved i Harassment
Complaints. Justice stitute of B.C.
¢220. Contact Mark Lalonde (004
n28-5624, mlatondewjihe.ory To reg-
jster, phone (604) 528-5500.

45 North Vancouver, TEAL Y7,
Celobrating 30 Years of Instruction
and Heseareh in English as an Addi-
ponal Limguage, Canadian Interna-
tional College, Contact Carol May, Box
44113, Burnaby, BC VOB Y2, Phe
20%-4204. email info@teslei,

1T ~New Westminster, Enhanving
Sehool Safety, Justice Tnstitate of B.C.
$125. Cantact Mark Latonde (6O4)
598-60624, mltlondew jibe.org To reg-
ister, phone (004 528-5590.

18 Kelowna. Kim Calder, Visualiz-
ing- & Verbalizingg Judy Rourke,
Emotional 18; and Pat Lainsbury.
Adapting/Modifying Curricalum,
Grand: Okanagan, Contaet Larry
Dison, S: (250) 579-9221, 1 (250)
372-9780.

19 Vancouver. Workshop: Responsi-
ble Leadership in a Chronically Ans-
jous Society; with Dr Edwin Lried-
mans - Vanecouver - Public Library
Contral Branch. $105 o March 19
§125 thereafter, Contact North Shore
Counselling Centre. 2104 Gordon
Ave.. West Vancouver, BO VTV V9,
1604) 926-5495, F: (604) Y26-5498.

25—2() Abbotsford. Congris de
I"APPIPC. Responsable Jacqueline
Brunet. téléphone : 859-4891 (Lele-

copicur : 852-8587) ou pour de plus’

amples renseignements vontacter.:
Martine Joseph, (éléphone.: 858-
2666 - (télécopicur
mjoseph@cln.etebe.ca

L3 L4
24—2() Vancouver, B.C. Business
Education Assn. Spring Conference

ventures, Hyatt Regencey Hotel, Con-
tact Bob Austin, Kitsilano Sec-
ondary, 2550 -West 10th “Ave.,

Vancouver, BC VOR 216, (604) 736-

0344, F: (604) T36-5279.
25-26 Vancouver. BCCHSS (B.0.

Consortium: for Humanities and So--

cial Seiences) Spring. Conference
1997, Landseape, Memory, and Nar-
rative: Teaching the Humanities, Ar-
butus Club. $45. Contact Yiling Chow,
(604 730-1633, F: (60D 733-5673,
vehow@vsh.beea. BN e

. ,

30 avril au 3 mai . Moncton, hu
souffle dans les voiles: les éloves ila
barre. Congris national de ACRER
Alliance - canadienne des respon-
sables ot des enseignantes et en-
seignants en frangais langue mater-
nelle.  Pour de  plus amples
informations: Joanne Godbout: (506}
856-2770.

tn accordance with BCTE procedure

statement 30.A.14, the October PSA

Day will occar on these dates:

Oclober 24, 1997
October 23, 1998
October 22, 1999
October 20, 2000

1997-98:
1998-99:
1999-2000:
2000-2001:

- Debby Stagy

To join betf-pd-issues fistsery tan up-
duted calendar will appear in your
mailbox without your having Lo go
ook for the calendar on the BCTE
homepage or gopherl, send an mes-
sage to lisis@betfhe.ca, leaving the
subject line empty and typing the fol-
lowing command on the first line in
the body of the message: subscribe
betf-pd-issues :

;o ROB-H773)
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This story is reprinted from Public
Choice Pablic Sehools: A walk
through 16 of 13.C.s diverse
sehools and programs, “Oudoor
education motivates students.”

—Old proverb reflecting
Earthquest's philosophy

by Theresa Beer

ahrough tall grass, you

can't see anyone. As

you approach, you

8 hear voices, and a
head pops up. Students are
hard at work in their class-
room: a small elearing amid
ficlds, mountains, and a
stream. The clearing is more
than @ beautilul setting: it's
resource that sives students
knowledge---nowledge about
plants livze yarrow. which is
used to treat-a student’s
allergic reaction. This is
Earthquest Outdoor School, in

_Vernon, and the students, live

the lessons they learn. The

~outdoors challenges them

- physically, emotionally, and
intellectually. :

Tarthquest, started 15 years

ago by Barrie Reid. is designed
and run by him and his wife,

On the Blanket Glacier in
the Monashee Mountain
Range, students set up a
weather station, study glaciu-"
tion. and the strueture of spow

- erystals, dig snow pits, and

predict avalanches hased on-

their tests. : '
While backpacking and rock

climbing, they learn geology

by studying rock and-moun-
tain formation and volcanic

“action.

Earthquest differs from
other outdoor education.
programs in its focus on First
Nations technologies. Barrie -

T i‘\‘h)e:~~’l’lm—program»lzlkc&60,.._ — . Reid_learned traditional

Grade 11 students each year,
half join the Earthquest pro-
gram for one semester, the
other half are school-based.
About 90% of the program
takes place outdoors. The
Earthquest semester includes
cycling, backpacking, rock
climbing, back-country skiing,
and river and sea kayaking.
Expeditions. ranging from
{hree to 10 days, account for
up to-32 days of the semester.
This is combined with a
practical immersion in First
Nations traditions and envi-
ronmental studies. Students
get credit for earth science,
social studies, physical
education, and career prep
~and work experience.
- The expeditions are more
_than physically challenging.
The Reids, who are certified
guides, encourage students to
respect nature by leaving a
minimum impact and
protecting resources.

it’s one thing to study water

movement and tides from a
book. It’s quite another to
experience them when you are
ocean kayaking. as Grade 11
student Jeremy Vanderkerk-
hove discovered. It makes
learning and remembering
much more meaningful, he
SaVS. ‘

the fact that they gave us
responsibility: they treated us
like equals,” says Chris Farrer.

“Last year, it taught me how

~to learn a lot better and work
harder toward things. Last 7
year I got principal’s list: this '
year, honour roll,” says

“student Brian Ganden, who

did not excel in school before

practices {rom elders like
Mary Thomas, [rom Enderby,
and maintains close contact
with First Nations traditions.
While sea kayaking in the Gulf
islands and Clayoquot Sound
on the West Coast, students
meet with elders. The trip also
includes a cultural exchange
“with students from Ahousaht
Village, in the Clayoquot.

As part of the immersion in
the pre-contact coastal and
interior First Nations life,
students bead, tan deer hides.
make cedar-root baskets, and
start fires with bow and hand

~drills. There are no shorteuts

for learning these skills, says

Moe Reid. The 40 to 60 hours
required for each, teaches
patience and time manage-
‘ment. “The process is so
important. It's more important
than the content,” she says.

(Top) Darren Pederson back-

country skiing in Monashee
‘Range. (Middle) Cody

Holliday, Carrie Williamson,

“Taylor Parsons, Aaron Stuart

and Libby Olson relax during

, kayakin'g trip on est Coast.

(Bottom) Aaron Stuart
attemplts to light a fire with a
" pow and hand drill.

" Gtudents also helped build on

ihe site a kekuli, a traditional
First Nations winter house dug
into the ground. o
The students pass along this
knowledge to elementary
classes who visit the site.
Students leave Earthquest
with discipline, high self-
estec: 4, ability to support one
another in groups, and a new
maturity. They also leave with
an enthusiasm for learning.
Students say much of the
Program’s Suecess is due to
the careful guiding, encour-
agement, and role modelling
provided by the Reids. " liked

: lar-rse.l.l.in(t.‘_'l'_hisjs,,l)a,sgg(l on

THERESA HEER PHOTO

Earthquest. He says that by

“working his way throagh
projects on his own, he
Jearned how to problem-solve.

Students spend many hours
alone, tracking animals such
as bears and cougars, and
becoming attuned to a particu-

K ATIE LEWIS PHOTO

. 3

g

s

sarent Judy Moriowho
chairs the Barthquest Parents’
Support Group Society. has
(wo children who finished the
program and onie just
heginning. "1ts really exciting
(o see vour Kids go flving out
the front door because they
don't want to be late.” she
says. The program has given
her children confidence by
allowing them to make “safe
mistakes."At the parent-
organized dinners, she re-
counts, students who had
confronted issues, from anor-
exia o hanging around with
rough crowds, returned to
speak about how Farthquest
changed their lives.

Students hear about Earth-
guest by word of mouth and
through presentations in
schools in the district.
Teachers are encouraged to
recommend students they feel
would benelit. Participants
range from those needing
learning assistance to high
academic achievers, Students
write about why they want to
attend.-and pm‘kitipatc ina
preliminary run. This helps
determine who is committed,
says Moe Reid.
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the “spirit spot”™ in First
Nations traditions. Observa-
tions are written in a journal.

“Most young adults; Reid notes.

don’t have the opportunity to
spend time alone. :

An equally important aspect
is working together. Students
talk of deep friendships, an
acceptance of differences, and
little peer pressure.

Careers in related fields
such as parks work, forestry,
anthropology. meteorology
(weather forecasting), and
adventure tourism become

- possibilities, "Quest opened up

all the different careers you
can go into like photographer
and guide that 1 never even

“thought of before.” says

Jeremy Fyke. .
~Another ptus for the award-
winning program has been its
safety record. No student has
been injured on a trip. A lot of
tme is spent developing safety
standards. explains Reid.
Many parents find that all
their children want to partici-
pate in the program. Teacher

" Bev Barling had three children

finish the program. It pre-
pared them for future choices,
she feels, and was a “really
major life influence.”

The student fee of $750 pays
for replacing equipment and

the helicopter ride for back-" :

country skiing. says Vernon
Secondary School Principal
Richard Dedora. The program
is based out of Vernon Secon-
dary School, where Larthquest

- students spend time between

activities. The school budget
for Earthquest was $9.000 for
travel fees and $7,500 for
supplies in 1995-96. Dedore
says this is in line with other
school programs, and ouly half
the cost of bussing students to
extra-curricular activities.

The parents’ group raises
between $7.006 and $10,000 a
vear toward equipment and
unexpected costs and provide -
bursaries il needed.”

In our fast-paced society,
few students have the chance
1o slow down, observe their
world, and really appreciate it.
Earthquest students say they
wish everyone had that
chance.

Theresa Beer co-authored the
BCTI publication, Public
Choice Public Schools: a walk
through 16 of B.C.'s diverse
schools and programs.
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