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the first five months, with a high rate of interest, makes the plan a
very sound financial investment for them, and imposes no hardship
at all, S :

In fact, we wish to make it quite clear that in the drafting of the ;
Bili, every possible effort has been put forth co that the provisions '
might Ye fair and just to every teacher, and everything possible has ’ S ,
been done to make the plan.sound and practicable. S e

_ This has been, by no means, an easy task, and it has only been
accomplished after long_ and strenuous efforts, for there arc, of ‘ i
necessity, many complications involved in the preparation of a )
fcasible pensions plan, which will give full value for the future years,
SR will also recognize the obligation of caring for teachers’ past services,

SRS and at the same time will be financially sound without involving too

% 4.0 heavy contributions from any of the parties thereto.

-However, after numerous conferences with the Government. the

Education Department, the Finance Department, and legislative

" Counsel, and after overcoming various obstacles which have at times”

““during the course rof the negotiations, “threatened to. destroy . all

chances of obtaining an;acceptable. Bill, success has been attzined:

at last.; and there is every reason to believe that we have.evolved a

" Pensions Plan which will besr comparison with any teachers’ plan

at present in: existence, ‘and which wiil prove a blessing . to the
teachers, both present and future, of ourgfprox-ix1ce. : ' .

- We feel confident that the Bill will.have the unanimous support of
‘the teachers, for we have already received many. appreciative com-
mendations from associations and individual teachers, and we also feel
ve it with- favour, and that it will be:
ow that the various points of .com- ...
conjunction with the Government’s’s . -

“that the Legislature will recei
. “accepted without much difficul
" plication have been worked ou
“departmental advisers. -

We would like to take this- early opportunity of recording our
most s e appreciation of those who have rendered ‘such signal’ -
‘service in cofinection with the Bill, and who have: given the Federa--
‘tion's.representatives ‘such courtcous and, rainstaking attention.--To
inister of Educa he Hon: Jeghua Hinchliffe;awe owera-deep
-atitude; roted myiny hours of his valuable:time -
d on 1o occasion has he failed to hear.
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adjustments as were necessary. Mr. Fisher, statistical expert ot the

Finance Department, was also called upon to make the necessan

financial calculaiions and estimates of the finances invelved by the
plan, and such work was by no means easy, owing to the scarcity of

statistical data upon which to base the requisite computations.
However, he entered into the work with an evident willingness to
give us every help possible, and, as a result of his efforts. a report on’
the financial issues involved was prepared, confirming the plan of
financing as submitted by the Federation. Mr. Cox. Civil Service
Commissioner. and his assistant, Mr. Baker, were consalted concern-
ing the administrative side of the plan, and all throughout showed
sincere desire to give such co-operation as would bring about a satis-
factory solution of the difficulties of carrying out the detailed working
of the administrative sections of the Bill. ' '

: To the Legislative Counsel, Mr. A.'V. Pineo, we also owe miuch
for the draft of the Bill had to come before him for endorsation. He
made many valuable suggestions and -gave  every co-opcrition in
assisting us to arrive at acceptable conclusions. =~ -

- Finally, we are highly appreciative -of the Government fur its
acceptance of the Bill, as drafted. for introduction to the Legislature.
We have been working for a’pensions plan for over cight.years. each
year gaining support for the plan, but never being able to get the
acceptance ‘of a definite schemefwhich would be of practical benefit
to all teachers. ‘Happily, throughout the years.. there=has heen ne
“disposition to treat the matter as a_party political issue. for all partics
ave given support to the various steps leading towards a Teachers’
Pension Plan. Tt will doubtless, however, be a matter of commend-"1
_able pride for the new Government_ (and particularly,‘the Minister of
+Education) ‘if, as we confidéntly expect, they’are able/in their first
‘“yeat of office, to. put upon-the Statute Books of the province’a con-
crete and workable Teachers’. Pensions Act, and thus give. tangible
_effect.to the resolution, unanimously passed by the last Legislature. - =

and also to the hopes and aspirations of:the teachers ol the province.

extending; over many years. -

Convention and Am}ualMeetmg,as outlined. on Biﬁﬁs 33 -

er in Bri sl?:Columlbxam cordially invited to be
: attendance. Full particulg;j of the

teachers are asked to note carefully. the arrangements fo




Notices re Annual /Heetzng
: HE Annual General \lcumg of the B. C. Teachers Federation will
be held in the New Technical School on Tuesday, April 2nd, at”
10 aam. It was decided, this vear, to place the Annual Mecting pre-
ceding the Convention, instead of following it as in previous years
“This course was taken with the firm conviction that it would 1110\\'
of a much better attended mecting, and would also tend to produce a
more vital interest in Federation affairs.  The Annual Meeting form-
erly seemed to come as an anti-climax to the largely attended Con-
vention mcctmgs, and many of the delegates, particularly those who
had been engaged in arduous Convention duties, were naturally
somewhat tired. It is felt that this ycar we shall have a bright and
‘effective "meeting, which will -form a f(tting -introduction to the
Convention. : : :
Del gdte... '
i D Wedwonidd sk '1]1 associations to appoint official delegates as early,
as posmhlc and to notify the Federation of such appointments.
Each association is entitled to one delegate for each ten members,
andiéwhere the membership is inexcess of an exact-multiple of ten : s )
oneadditional delegate shall*be added.

“Each association whose membership. is less than ten is cntitled 'to”
onc delegatel - -

" Note::The Annual \Icn.lmg is open to’ any mcmb(_r of the Federa-
: uon, bt _onl\ official . delega tes may ‘exercise the rlght of votmg

Resoluhons of Amendments to the Constitution. - 6o e : L : : o
NS S “!ahons having resolutions, or amendments to Lhc (,nnsutu-
'txon ure ‘asked to send them inas soon as possible. 5 :

'E\“{' yml amendments will bDesubmitted by the Comtxtuu()n and ;¢ :
Bylaws Commniittee, parhcuhrl\' one providing ‘for- the election.of =~ L p
\(.:eographxc(ll Fepresentatives: in June:! instead-of.in March,- so that# ) . S
- Executive members will hold office for U.c Avliole I‘eder.mon whkar, as '
was intended when the change of year wis made. o g Dlsy s , : ,
—.- Note: The- prc:cn' Constltutlon of; the 1‘cdcratxon awvill bc pnntLd S s s G e
in fullzin“the*March-issue;” ’ :

(Sec Couventmn \OthCSV on Pavcs 33: 34) S
HARRl CHARLESW’OR TH,-

~ Notice: Seo.
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'Prov:ously acknow]edged o
- Miss:lda' F.2McKay, South: Vancouv
WEH,"Morrow;: Point: Grey..
Vancouver. Islnnd ngh—School '.l‘eacher
Interest: .
Fernie: Teachers Assocmtxon
‘Second "Street: School;” Burnaby'
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Suggested Teachers’ Pension Bill

Synopsis in Question and Answer Form
By Harky CHARLESWORTIL, General Scerciary
Nore —The following is an outling of the agrecnten! reachyd hy the

Federation and the Gozermment Departments, converning the Rl to be
presented to the Legislature:

1. Q. To whom will the Act aprly?

A. To every person apponted or employed by a Board Schaoed
Trustees as a-teacher, instructor. or Jecturer in o public <chool-
within the meazning of the Public Schools Act. at the time of
the commencement of the Act. and to all persons who <hail he
so appointed or employed after the date of its commencement.

e e o it e

. What amount will a teacher have to contribute?
Four percentum of the amount of his salary.
May a teacher contribute more if he so desire: 7

ad
rero

Onivif of the age of 35 years or upwards, at the time when the
Act firat applies to him, when e may incréase his contributions
. {0 a total amount as follows, if he wishes: .
Not exceeding 5 per cont., if under 40 vears:
Not excevding 6 per cent,, if under 45 vears:
Not exceeding 7 per cent, nf under 30 vears:
~.Not exceeding $-per cent., if 50 years or over.
4. Q. How will the teacher’s contributions be paid?
N, Where the salary isipayable by the Minister of Finance direct
O to the teacher (as e Assisted Schools), the Minister shilll make
A the deduction mcmthlv at the time of puyment. _ o
A : S “Wlidre part off the salary is pl\al)lc by the Ministerof - T - .
S " Finance direct toithe teacher (as in Rural Schoolsy, the Mitiiss 0 =
- : E ter shall make the full deduction_monthly at the tine i pav- ot
. ’ ment. and the Seliool Board shall make no deduction from the -
part. of the salary paid by them. Lo
. In"all -other “cases” the Minister shall. retain the amonnt
_of the deduction from- the istalment of per capita urant pay-
able by the Minister to the - Municipality in respect ofthe
“oteacher. and Zthe Board Jof School Trustces shall “canse the
sdeduction-to:he made at the tinie of -the p'\\nwnt of the ».nl.xr\
to'the tcacher.

. Hew ‘will a teacher’ arrange for mcreased contnbutlons, as oul-
; lmed in Question'3? - - -
v filing with the Minister of l'xmncc 'md with th\. I‘ourd of
S School Trustees by which Iie is employed. arequest in w riting.

~ “nmaming the a monm “of “deduction: he desires made irom his
mxlalv'(m ’lccoxdam‘c withitable: gwcn in ()uutmn 3 :
"What is the ‘object of al]owmg extra contnbutxons to the older
" teachers" :
“Because such lcuhcrs \\'11] have a lcss numbcr of v vm < tn con-
'tnbutc l ) 'ctxrcmcnt - 'uul"\s he - total "\muunt of tht{

e AW W ar




7.Q.

A

8.Q.

A,

9.Q.

A.

10. Q.

.

s, was granted.

- account. R

. part of the Consolidated Revenue Fund; and faccount 'shall be

peusion is governed by the total amount of the teccher’s con-
tribution, this provision gives the older teachers a chanze of
building np a retiring pension more neafly approaching thit
which will be possible for the younger teachers awhea they in
turn reach retiring age. K

May a teacher permanently discontinue his contributions at
any time? .

Only after a period of not less than 35 years” contribution,
when he may give notice that he desives no {further deductions
made {rom his salary.

If a teacher should be temporarily out of employment for any
reason, would his contributions cease during such period?

Yes: the deductions can only be made [rom teachers actually
employed. Upon resuming teaching be would renew his contri-
butions, and these would be added to his former individual
account. : : ‘

If a teacher should be granted leave of absence withcut salary, S
would he be permitted to continue his contributions during . R
such period of absence? : ‘

Yes, if hic so desired, by paying to the Minister of Finance a

monthly sum equivalent to the amount of the deduction based
upon the amount of his salary at the time the leave of absence

May special voluntary contributions be made by, or on behalf
of any contributor? o -

Yes. Such contributions (over and above salary deductions) 8 N b L o , e
may be reccived by the Minister of Finance and credited to the oo s OIS : : 7 S
contributor’s individual account. ; ’ ‘

Note: Tnterest will -be f)aid upon such contributions, but they
“will ‘not be doubled upon retirement, as are the.presecribed
deductions’ from salary. - BN :

““ As the Scliool Law allows School-Boards to make a retiring
allowance to any teacher whom it retires from its service for:
reasons of ill-health or’old age (Section 50(; ) Public:Sehools: ~
Act), with the approval of the Council of Public, Instruction,
.and-the Municipal Council;: such an allowance anight take the "o ¢
form -of a voluntary contribution-to such teacher!s pension..... = -

o et Mt Ao

_w‘h'at;,rge;‘hod of acc‘ou‘ﬁting;is prrpvridgld; f«;r?

f the Teachers':

The Provincial:Treasury shall be the custodian o
accounted for as

Pension Fund; and all'moneys therein shallihe

kept of all moneys received and all;mo
.provisions of the Act; and of the
“Teachers! Pension Fund.

neys paid-out under the -
vaand liabilities: of-the




12. Q. Will each contributor’s arcount be kept separately 7
A. Yes. A separate account will be kept for each cortributor
showing the amount at his credit in the Teachers” Pension
Fund, arising from the preseribed deductions {from los ~alary
(other than deductions placed to the credit of the Reserve
Account). and showing the amount at his credit arising from
special voluntary contributions (if any).
This separate account will also show the amount at his
credit i each case, after the addition of acerued nterest.

How is the “Reserve Account” provided for?

A. The first five prescribed monthly deductions {rom the salary oi
all teachers employed at the time of the commencement of the
Act, and the first ten preseribed monthly Jeductions from all
teachers emploved alter the commencement of the Act, are 1o, )
be placed to the credit of an account:in the Ic.ulu:~ I cn»mn’g‘ : ] ' o
Fund to be known as the “Reserve Account.” i :

These five or ten deductions are not credited o the indi
dual teacher’s account, and are not returned at any time dnvc.
to any teacher.

. All teachers who remain for a few years. however, /\ il

W . receive indirectly, through interest additions. ar back sefvice

' : allowances, many times more than-the total deductions paid , L

into the Res serve Account, as the following concrete L\me‘l' T

“will show : : T

&
'.0

I o On a salary of $1200 per year:

) *4'{; contri! )utlcm::.$18 per year or $4.80 per month. 00 )
x\mmmt p'ud to Reserve Fund, $2 -1 fm plcscnt tcarlm' R T

aid 4 sos s i .tL
: P 7() léFu()r\(li evnsmn . Paid in IZ‘E‘EE(;‘, : _Tutm :
oo dn S vears... el $240 {5
A 10 years. o480
In 15 years s 720
JIn 20 years: '
CeIns25 vears.
',».Ix' ‘30 _years. e
In ’i:) Years o

: "':ire'x<011 of thc gn'lrantccd mtcrut of ﬁvv per ¢ 1t
lnlf»venrlv : H he rumnn antil hes obt.nm a TeU




14. Q.

A

iy of those now in service will be on minel: higher, or imaxinum,
salaries, and hence their five months’ deduction will be almost
equal to the ten months' deduction of the new teachers, e

5 months' contributions of 4 per cent. of $2,000 salary=$40.
10 months' contributions of 4 per cent ol SR salary-$40,

Is provision made for any teacher temporarily unemployed at
the time of the commencement of the Act?

Yes. The Pension Board may grant to any teacher temporarily
unemployed at the time of (he commencement of the Act, by
reason of ill-health; faillure to secure employment, ahsence for
purposes of study or travel, or for any accessary canse, the
status of an employed teacher, and in- such cases, upon his
return to employment, only his first five monthly deductions
would be placed in the Reserve Acc ount, and lic wounld he cligi-
ble for the past service allowance upon retirément.

15. Q. For what purpose will the Rezerve Account be used?

AL

To provide a fund to guarantee financial Si’lhllll'\"h) the ] eus

Ssion Fund. It will be kept intact, and, with: interest com-

pounded, will accumulate into a Reserve sufficient {n carry any

emergency which may arise if, through any exceptional demand’
which might be made on the Pension Fund in any future year,

there is not sufficient money in the Pension ] und to meet the
pa\mcntﬁ to be made in that year.

Such an emérgcncv_is not at all probable, but it has been
considered .wise to make doul)ly sure of the situation at the
commencement. : ' R

Tt is computed that in ten years' time the Reserve Actount
will amount to over $400,000, and its' interest earning powers
will 'make it increase very rapidly ‘after that time. (Note
Interest.at 5 per cent. equals $20,000 per annum), :

1t should be noted that the Reserve Fund is not used {or
_payment.of.any allowances, and will consequently. be available
~for extra Dbenefits,ete., in future vears. . These benefits will be S

" of ad\ 'mt.xgc to thc )oungcr teach(..s eﬁpecmllv‘ T

16 Q What rate of’ mterest w provnded for"

A Tive per cent. per Annum, co.npoundul half- )caxl\" is gu:ir:’m- o

tccd on all moneys zintthe. P;:rmoh Fund.

“This rate is. guarantccd by a- clausc in the Bili whth pro-
ndes that if the*investments of inoneys in the Fund shall not,

yield sufficient to meet the five'pér cent. interest, the deficiency et

“shall be provided for out of:moneys appropr jated by the Legis-;

“lature for that purpose; or,.if no appropriation is :w'uhl)le f01

that purposc trom the Cuusollddted Revenue: [und

Twelve: e S THERCOTEACHER -




17. Q. What financial contribution will the Government make to the
Teachers’ Fension Fund?

A The Bill provides that the Minister of Finance shall, during the

period of ten years from the date of the commencement of the

Act, pay, from moneys appropriated by the Legislatare, or, it

na - appropriztion available, from the Consolidated Revenue

Fund, an . annual grani of twenty-five  thousand  dolia -

($23,000).
! Note: In addition to this contribution, the Governnent Jerves
] . - vides for the guarantecing of 5 per cent. interest {See Ouesting:

10) and also for-allsalaries and exprenses of adnunistration
(see Question 28), Outside of these charges, the Governnient
! is not liable for any contribuitions or payments,

18. Q. How may nio‘raéys at the credit of the Teachers’ Pension Fund
be invested? . T

A The Minister of Finance is given power to invest the Funds
Dominion or' Provincial seeurities, or in securitics of which the -
principal and interest are guarantced by the Dominion or e
vincial Govetnment; or i any seciirities of any municipality in
the province: or inany . other sceurities anthorized. by the
Trustee Act for theinvestuent of Trust ifunds. '

19. Q. When are contributors entitled ‘to Fension allowances?
(a) After’15 years' seyvice in- Bitish Colonlbia, amd wpon ultuin-

ing aye limits: 20

* I being a maleyand having altainied the age of 63 years, or,

“bring a female, “and-Having attained the age of 00 vedrs, and §
Lringrcompleted not less Chan 15 years’ fuil service in diritish ’ R TOE A
- Colimbia, he or she is retived Trosm service as a teadher hy the ’ '

- B P age 4 . . - B 0 . -
Co Feachers” Pension Toard, or ofehis or dwie own behall eakies

unnJora teacher's peng

AL i SRR
‘ : mse ofdisabilify: I : L
S RN R SR Vv . pshe has hechmelincavacitated by mental or physical,
- . A : e B £ - K LR PR . AR

o : v frome properly Uperlorming his "o her duties us 1
reher, andghe or she is retired from seevice as.a tencher by
wcther Teachers? Peinsion?] r L -

RO R e ey , R
vz Oy dependent i case of demth afrér1s vears: service

20.

ity h X
LR ey . SE ) N
ction witivthe Act (See




(2Y The amount o the teacher's credit of any special wehotary
contyibutions whick may have Feen made by him or ou Jus
hehalf.  (See Question 10).
This amonnt is not doubled, but an additional pension is placed
to that obtained under fz) above, of such annuity as tins
amount would entitle him to, based upon the prescribed tables
then in force in connection with the Act. (Sce conciety
example).
(3) Additional allowance in respect of (st service in Britich
Columbia.
Tor thase employed at the time of the commancement of the
Act (und those granted employed status in accocdance with
. provisicn covered in Question 14) the pension. grauted under
- - {a) and (b) above, shall be increased by the addition of an
' antual ailowance at the rate of twenty-five dollars for each
vear of employment in the province (each yeai covering at
least ten months' actual teaching service) prior to the com-
mencement of the Act, but no allowance under this past service
provision shall in any case exceed seven hundred Gity dollars
($750) par annum . (Sce conerete example).

NOTE . —Re Active Naval or Military Service:

For the purpose of past service allowance, any teacher
whose length of teaching service in British Columbia was
decrcased by reason of time spent in active naval or military
service in the Great War, in any capacity whatsoever, shall be
entitled to count such time of active naval or military service
as-timé during which the teacher was engaged in teaching in
the province (See concrate example). This provision includes
“Norma! Graduates who, upon leaving Normal School, immedi-

ately enlisted for service, and also-any teachers who left {from
special training courses in University or other cducational

What allowance is payable to dependents in case of death after
15 years’ service in British Columbia? :

S e Upon application therefor in the casc of a contributor who dies
Co e aflter 15 years’ service in British Columbia, a monthly allow-

: *“ance shall be granted to any relative of the contributor, who was

by fhe contributor, with the approval of the Commission, by-a

- himwith the Commission; : A

" Or, if there by no relative so nominated, to the widow of '«

‘contributor; eéqual to- the teacher’s pension  which would be

~payable if the deceased. contributor had been’retired from the

_teaching service immediately prior to his death; and had been
granted a teacher’s pension on-the joint life and last survivor

‘plan;rin/respect of “which

widow, had become the survivor.

- Fou rrl'v‘e_ En

“depiendent’ upon him for support, and who-has heen-nominated-

nominationin writing signed by ‘the contributor and filed by’

the relative’ so nominated, or. the

cinstitutions, I —

B.C.TEACHER .
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22.Q.

A

“as if taken on the wlfrl(‘ hfc plan as-in (1).7 (Scveconerete

~to receive the snmhr amount-of allo\\ ance unt:l her d cmh -

. -ance, and vice versa. (Sce concrcm C\'m*plc)
TEBRU&RY

1 the redative nominated prefers to take the amaunat at the
tier's individual credit (ns deductions tagether watii
rest) as a lump sum payment, in liew of a1 pension, he or oA ,
seomay do so. . . . R R .

Note: Unless the deceased teacher had reached the retiring e o . ) C =
age as given in the Act, his past service allowance o f825.0 per -~ LT
annum for cach year taught in the provinee would be reduced -0 000 -
to an amount clcpcm]ult upon his age and the age af the vela- B

tive to whom it is paid, such ru.luctmn boing i acesedance e sl E

with the prescribed tables then in force. o : TR e R

In what form may the Pension allowance be taken" ‘ ST e e "

The teacher's pension may be granted v ace rdunce ith- Hu fres = T T T e e e .

scribed talles on any one nj the thrae follozeiny Mm., aschosen
by the contributar at any time before or upon retirgren?, ‘

(1) Sixcee ek Prax: This provides for payment of the pension- - o , v
allowance to the contributor as long as he shall live, (See 7 0 207 L e L
concrete example). . e el T o

(2) GUARANTEED ArLowaxce 1'ran: This provides for payient RS ) S
of the pension allowance for the life of the contributor, ordor - 7.7 0 5w 0

. any term of vears certain, whichever period shall he'the longer. LT "

For example: The allewance may be taken for a period of 16 <07 2 D

vears guaranteed.  Iii this case, if the teacher dies sav five . 2 . " i '

vears after retirement, the pension will still be ginid to his rela-
tives or dependents for the -remaining five ot tlu,,u'n years
during w hich the pénsion was guaranuteed, ete. On the othet
hand, uuder this plan, if the t(‘achcr lives longer than the ten
vears guaranweed (say, fifteen years) he will ktxll contitiue to
get his pension until death. (In 'lns case, five \c.ns lonq r
th:m guaranteed). : .- -

Of course, if-the pension be taken under this vn'lr'\nlcu}
plan, the amoint of the yearly allowance will net be so farge

example). B . -

(3) Jm\’T Lire A\l: LAST SU RVIVOR PL\N‘

~This ‘provides for the payment:of the- pcxmun during., the
Jumt life of the coatributor and any person nominated Dy hiid

_prior to the gr:mtmg of the tc'lchcr s pcnqmn. and d'lrmnr mc A

]If(, of the survivor.

s In ilns case;’a man may recéive: tlu. I’cnmon allony nnc".,‘.'...t_‘i :
hxs death, and his widow, or other named dependent, continu

Natmall\, ngam the amount of thc all()\\‘lncc under tlnxf',
p]'m would be less than that under. the Guaranteed Plan (2)°
or Single Life Plan:(1); and the actual amount would depend:
upon the ages of the two persons to share in-the allowance.
The }oungcr they were, the less would be the annual allow- =

1929
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 Note: These uptivnal plans for payment of pension allow-
ances form a most valnable part of the Uension Plan, and dis-
tinguish™it from many Teachers’ schemes where the peifsion is
only payable during the life of the teacher’ 'nmwlf. '

. Will the special retiring allowances now bemg paid to certaiﬁ

_ former tcachers be continued?

¢ Provision is-made for suchformer teachers to continue 1(‘(.(‘1])[
of their. retivement allowarnices as grinted by the Legislature
but with.an4dncrease in the amonnt to fifty (Inllu per. munth

~the fuli payments being made from the Téachers' Superantira-

- tionFund, but such fmmcr teachers will nat be thtlcrl lu any

. ension .l”()\\"IHCCs will be paisd nmntnh JRES

other ught or privilege under the Pension 1\ct .- B
When ‘will allowances be paid? BT

Are allownnces safeguarded"' T

Yes. No teacheis” pension m’ o(hc d“U Ance: ann(“' Lhc Act
shall be- nss1gmd or charged, nor shall a teachers’ pens ion” or.

other dllowance be seized or attached: by Process. m any court,

26 Q.~Are refunds provxded for those who thhdraw from teachmg

~in B C. before retirement?

‘M—-} “Where a contributor (who is not- (*ntntlul 16 a tc1chm 8

" this provision madé for them. Their contributioni ta the Fund.
will have- formed an excellent 'm(l pmﬁ table investment-for-

]wl.swn) voluntarily retires. from’ the teaching setvice, and files
“with the Commission a writtén disclaimer of-ahy further rights
under the Act.or svhere the contributor’s “certificate of “quali-

- fication to teach is cancelled, the totai-amount at his eredit in
,'vvtl'c ‘T'eachers’ Fension Tund shall be' paid to him upon rcquest
Ain wr:tmg sxgned by. lnm T

“Note:. {'his section gxnmn*ccs the return”of all contribu-
‘tions made by the teacher (except the first- five months’ de-
ductions-from those now teaching and the first ten months'

- deductions from th()S(; appointed after the passing of the Act)]

together "with five per.cent. interest compounded half-vedrly:
and .also for;the return of any special voluntary contributions

which may ln\e been made by hinvor on his I\Lhnll together -
“Uawith five per cent. interest compounded half-yearly/The figures
“given in Question 13.show thag/teachers w lm leate heiore re-

ceiving. pensions.will have.every reason for satisfaction with

them:;

What prov;ston is made in case of death before 15 years’ Serss

“vice in the Province? - : ;
If"a_contributor dies’ hefore hc has heen gran'ul a tcaLhm s

- pension; the total amount at his eredit in'the Teacliers’ Pension
Fund (his own contributions’ together with.interest) shall-he

”aqv

‘paid-to any. person nominated. in: writing; signed by the con-

“tributor and filed with the ‘Commission ;- or,if ‘there he no....

person 'so nommatcd to thc \\'1(]0\\’ of the contributor.

Sixteen T : _an B.C: TL-ACU}'R{




Where the amount is payable to & person nominated by the
contributor or to his widow, the amount shall not be subject
to the control of the creditors of the contributor, tor form
part of his estate. “This assures that the person nominated,

or the widow, will get the full benehit of the whole of the con-
tributor’s account.

P 28.Q. Who will have charge of the administration of the Act?
' A The Department of the Provincial Secretary, under whom the
Civil Service Comimnission's Department functions.
29. Q. What provision is made for a Pension Board?
i AL There shall be a Board, (o be known as the Teachers' Pension
' Board, which shall consist of the Superintendent of Education,
\ and the member for the time being of the Commission (i.c. The
. Civil Service Commissioner), as members ex-officio, and a rep-
resentative of the teachers, to he appointed from time to time
by the executive of the British Columbia Teachers' Federation.
The Superintendent of Liducation shall be the Chairman of the
Board.

30. Q- What are the powers of the Teachers’ Pension Board?

A L The Teachers' Pension Board of its own motion may, and
at the request of any Board of School Trustees, or of the
contributor, shall enquire into the circnmstances connected

with the employment of any contributor, and if the Poard
finds: '

That the contributor, being a male, has attained the age ol

sixty-five years, or, being afemale, has attained the age of

sixty vears, and has completed not less than fifteen yvears' full "
teaching service in British Columbia; or : '
That the contributor has become incapacitated by-mental or o B R

physical disability from properly performing his or her duties
as a teacher;

—~
-]
-

; the Board, after considering any allegation or representas B »
e tions. made by -or on behalf of the contributor, the Board ™ 7700 : ' LT s
of School Trustees, and any Inspector of Schools, or other : . E : T R B
person interested, may, in its discretion, make an order per-: , e S e
““manently retiring the contribuior from service as a teacher, :

1. - i o . - (%
F'he Teachers” Pension Board shall have. full Jowerto de-

e
cide any matter and to make any order for the purpolive:ni A T L
+~dealing withthe: cases of teachers who have not perma- o o s e T R e

nently retired from the teaching service, but who are tem-
‘porarily unemployved at the time of the commencement of
the Act, in dccordance with the following provision:
“Where-a teacher has been employed in. the Provinee
~ prior to the commencement of this Act,and has-not-per--
.manently - retired' from- the teaching service, but. is temi-
‘porarily unemploved as a teacher at the time of the com:
~mencement of this \ct by -reason. of ill. health. - failure ‘to-

1920 -
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eay

secure employment, absence for purposes of study or travel,
r for other nccessary cause, then, if the teacher s subsce-
qucntl) employed and becomes a contributor, and if the
Teachers’ Pension Board, on application of -the teacher, is
satisfied as to the bona-fides of the applicant and as to the
sufliciency of the reason for his unemploymesnt, the Beard -
may make an order giving that teacher the status of a
teacher who is employed at the time of the commencement
of the Act, and thereupon that teacher shall, for all purposes
of this.section, be deemed to be a teacher who was cm- ,
pleyed at the time of the commencement of this Act.” ,

/Note: Such teacher would then contribute the first five

monthly deductions to the Reserve Fund (instead of the , ’
first ten as in the case of newly appoiuted teachers) (sce
Question 12} and would also be eligible for the back service
allowance for his previous years of teaching service in
British Columbia prior to the commencement of the-Act
(see Question 18¢). o

3. The Teachers’ Pension Board may review, vary or rescind
any decision or order made by it. '

By this provision it will be possible for the Pension ‘
Board to deal with any changed circumstances which may
arise, and it also promdcs a means for a teacher to have a
reconsideration of his case if he should feel that thc Loard ,

has not dealt satisfactorily with it.

For example: A teacher,for what is app'lrcntly a case
. of total physical disability, may be permanently retired by
the Pension Board. Later, however, by reason of advanced i
sdical science, or for other unaccountable cause, the dis-
ability may: be removed, or lessened to such an extent as
to-make teaching again possible.. The teacher in question : e :
may naturally desire to carn a full salary rather than con- i ‘ L L
tinue on-a pension of a much smaller .amount. The Board " - : ~ Bl a0 Db
would be able-to make a sccond ordm after a {ull review , Ly e
of such case:” - i e SE ’

4, The Teachers' Pension Bowrd shal' have full powcr to dcal
-+ .with any. applications for-pensions during the‘interim perlod
: “ - until -payment. of pensions - becomes. effective, under the
S special provisions.as outliried in Question 37, and shall make
- , stichiorders and-fix such pcnsmn as they in thcn' dltcrctlon
- oshall deem proper.. oo : e o e
SR B Q. What eﬁect will orders of the Board have? . - =
' A Every order made by the Teachers’ Pension Board slnll be
" binding .on -the contributor named therein, and on all Boards -
ii.of ‘School Trustees, ‘and on the Commission; and ‘permanent
‘retirement from service as a teacher shall hbe compulsory on
cvery:contnhutor whose retirement: is-ordered by the Teach--.
ers’ Pension Board, and to, whom a teachcrs pensxor' as pro- ~
v1dcd by the Act is. of'fercd )

‘7'HL‘ o, C TE4 CHER,
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32.Q. What means of enforcement is provided?

A. The refusal or failure of the contributor mwimed in any ordey
made by the Teachers' Pension Board to observe the provisions
of the order will result in the forfciture by such contributor

; of all benefits under the Act, other than the retnrn of the
i amount at the credit of his-individual account; that is, s own
contributions togethér with interest.

33. Q. What are the powers of the Commission?

Except where otherwise provided by the Net, or the regula-
tions, the Commission shall have exclusive Turisdiction and full

:,.)

power:
'& (a) To determine whether or not any person is within the
; . the scope of the Act and entitled to receive a teacher’s
! pension, or other allowance or p\\mcnt therennder:

allowance or payinent to he granted under the Act

: 34. Q. What medical examination is necessary in case of application
: for pension by reason of physlcal or mental disability ?

AL Every contributor applying for retirement from the tegching
service sind for pension. w he s under sixty-five years of age

. in the case of @ male, of under sixty vears of age in ‘the case
of a female, shall be medically examined, by a duly qualificd
medical practitioner '11)])x'uvul by the Teachers’ Pension Doard,

CoEand the practitioner’s report of-that ex xamination shall be {ur-
: . nished tu the Board fnr considerationin dealing with the case,
el 35.Q. What date is “set for the Act to come into: Ef'ect"

"A. The Act is.to come into effect upona daté to be, plml.nmcd

d by order of the Licutenant-Governor-in-Council.  This date
a will be the carliest possible one, the intention heing that the
o Act shall.be made effective as soon as the necessary forms and
4 . instructions have heen issued and the necessary information
: ‘has .been’ nl)mmcd , : '

; w36, Q. When may the ‘first retiremerits” under the Act take place?-

' \g :\.'Lm‘ roordinary circumstances, not untilat least the c—\lnr.mnu
ST ‘r“juf tens tcuhm;r monthsafter the-Act comes.into. cfleet,
“The first retiréments-are provided- for as inlln\\q

“to the creditof the Reserve X"count (i.es ‘the first five nmmhl\
“deductionis), he has-at the cre it of ‘his separate account.in 1he
Teachers': Pension Iund further contributions madel friam: his
"nhlr\ fm .period. ol l ast five months™ = %

: h'< fieans that a tcnchg‘r with at least ﬁflccn vears! \cx\w,
'm ]JrltxslyCDllXI\l\)ld. d!ld cng'lrrcd at the date “of the passing

(b) To determine the amount of any teacher’s s pension or other

“Ny cnntnlm}m shallibe: entitled to a teacher’ £ pension: 'nn- ;
1essin. 'lddmou {6 hig contributions which ll'l"L heen phwd

heles pn'umn Uf ten: t(:'lclnnrr




Note: This provision is alsolutely essential. It should be
remembered that pensions are paid from the Pension Fund,
and not from the Reserve Fund. The first five contributions
go to the Reserve Fund, which is kept intact. There will
be no money in the Pension Fund itself”until the end of the
sixth month (except the Government's contribution). and it is
necessary to have at least five months’ contributions in such

" fund before payments are made from it, in order to cnsure a

o balance at all times for working purposes, and also for interest-
: carning powers, upon which the plan so largely depends. 1t
should also be remembered that the Superannuation Commit-

tec’s report, as adopted at the last Annual Meeting of the

B. C. Teachers' Federation, contained the suggestion that

probably no pensions should be paid during the first three vears

after the commencement of the Act. By means of the Reserve

S Fund this périod has been reduced in the present Act.

37.Q.  What provision is made for any special cases which may arise
during the first year, where teachers, by reason of disability
or age, cannot possibly continue teaching, and yet are unable

for financial reasons to retire?
A. Such cases are to be met under the following provision:

Notwithstanding the provisions of any other section of this
Act, any teacher who, prior to the date upon which the pay-
ment of pension ~allowances become effective as outlined
in Question 30, would be cligible ‘for-a retiring allowance
by reason of age or disability, may make application to the
Pension Board, and if it be proved to the satisfaction of the
Pension: Board that the teacher.should be: pcrmancntl_\' retired

pefore the said date, the Pension: Board may make such order

‘and may fix the amount of his allowance. .

" Note: It should bc;'th‘oroﬁghly understood that- only the

- the ‘amount of the allowance during the inferim period would
4 ot necessarily-equal thecamount:-to which the'teacher would
. later be entitled when' the regular provisions.and terms of ‘the

e

*continuation, during the first year, of the gencral provisions as

retirement of ‘teachers, under the’s
~Legislature.. - = e, '

i R

. Can a teacher receive a Pension, or any payment from the

Pénsion Fand, as long as he continues teaching?

‘is'provided that “no teacher, so long as he ‘continues in

of a“Board

“payment :thgrcf\fom.',

]

most urgent cases could be’granted this privilege, and also that.

i Act applied to him: -1t would; in practice,. resolve itself into'n

a’doptcdﬁby',"thequvcigu‘th:rit during the last four years for the "
_crcri?.:lﬁ;'gmntsrotcd by the:.

of School:Trustees:as-a teacher, shall

r-right to.any. part of the Teachers’ Pension




39. Q. What provision is made for a teacher who, when retired, is.
unfit to manage his own affairs?

A. Such condition might arise in case of very serivus illness, o
of mental disability. In such cases, if, in the opinion of the
Commission, such a teacher is unfit to manage his own atfairs,
the amount payable to the contributor may be dealt with for
the benefit of the contributor, or of his wife or children, or
other dependents, in such manner as the Commiszion deter-

3

, e mines. This provision saves many legal complications, and
o ensures the maximum good being obtained from the Teachers'
i Pension.

40. Q. How are the Administration Expenses provided?
A. By the Government. All salaries and expenses necessarily

e e

- incurred in the administration of this Act shall, in the absence o/ 7
i of any special appropriation of the Legislature {or that pur- 7 -
; pose, be paid from the Consolidated Revenue Fund. '

Lo 41. Q. What provision is made for “Annual Returns” of the Teachers’ :
; Pension Fund?

The Provincial Secretary shall lay before the Legislature, with-
in fifteen days after the commencement of cach annual session,
a return containing a full and clear statement and accounts
of all business doue in pursuance of this Act during the fiscal
year next previous of such session, and showing the condition
of the Teachers’ Pension- Fund.

- 42,Q. What reports are to be made by beneficiaries? -
v ' . Every person receiving a teacher's pension or ather ,-.nmcm
R B : under; the Act shali keep the Commission informed “of his
. P
SR \\'l1cl'c'11)nuts. amd at least once cach year shall report in person
or furnish such crcdcnl:.x]s as the Commnsnon may re lmrc

2

- 43.Q. How are claims agamst ‘the fund safeguarded? - | '
Except as ‘expressly prnv]dcd in the Act, nothm«f in thg Aé
shall be eonstrued to conferiupon any personi anyvaright! to de-- -
mand-or gnforce the repayment-of-any:amount contributed o=

5 o ~the Teachers’ l’cmuox- Fund; or the payment of any interest
thcreon. : . ‘ ‘, ' :

R et Semtedituia] i

How are the School Boa.rds rlghts of dlsrmssal safeguarded"r?"?e

By a provmon that nothing in- the Act shall be construcd o
impairor.affect the powers:of a:-Board of School lmstcc- A0
removc or, dmmss from 1ts cmplov any te'lchcr :

What provision is made for teachers who may enter the servmc

i of the Department of Education?: ! )

A ‘In'.case a contnbulor under:this’Act becomes<¢: pomtcd 1o the
~Civil Service as an emplovce in the: De}hrtmcnt of ‘Education: =
hetotal amount at the credxt of the contnbutor in lhe Teach=
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ers’ Pension Fund (i.c. his own caontribution, together with
interest, and any special voluntary contributions made by him
or on his behalf, with interest) shall be transferred to the credit
of his special account in the Superannuation Fund (Civil Ser-
vice Act) as a special contribution made by him or in his behalf
pursuant to Section 9 of the Superannuation Act.

Provision is also made for such contributors (providing they
were employed as teachers at the time of the commencement
of the Act) to reccive a further allowance from the Teachers’
Pension Fund equivalent to an annual allowance at the rate of
twenty-five dollars for each ten months during which he has

- been actually engaged in teaching in the Province prior to the
“ date of the commencement of the Act (i.c. the same back-
service allowance as they would be entitled to if they remained

as teachers).

Note: This provision does not.extend to those former teach-
ers who are, at the time of the commencentent of this Act,
already in the Civil Service as employces of the LEducation De-
partment.

- 46. Q. What regulafions may be made in connection with the Act?

A. (1) For thé¢ purpose of carrying into cffect the provisions of
. ; the Act, according to their truc intent, the Licutenant-
Governor-in-Council may make such regulations, not. in-
consistent with the spirit of this Act, as are deemed neces-
sary or desirable. All regulations, so ‘made shall forthwith
be published in the Gazette and thercupon shall have the
same force and effect as if incorporated in the Act.
(2) Without therchy-limiting the generality of the provisions
v 2 contained in-(1) above, the power of the Licutenant-Gov-
" ernor-in-Council te make such regulations shail extend to:

(a) Regulating the Teachers’ Pension Board and the Commis-
sion in the performance of their duties under the Act;

: (b) Prescribing tables for determining the value of teachers’

’ ‘pensions; o : o .
P (c) Regulating the manner of making application for, and the 7 R e LR S el e
S oo granting of teachers’ pensions; et ‘ ' e
i (d) Prescribing forms to be used for the purposes of this Act
o Tropsof the regulations; o S e
“(e)Prescribing the method of proving.any fact necessary to.
L -~ "ipe proved for the purpose of granting or paving superan-
. nuation allowances, or for any purpose of the administra-
S denof this Acte o e

-

i 4‘7.‘Q.";;5s"_fanyf'f.ir'ovisiohv made for future Jowering of ages necessary
5 . for retirement or for the granting of pensions based on length

oof teaching service in the province? e

Al Yes. Ttiis provided that, if, in. the opinion of the Teachers’
. ‘Pension Board, the condition of ther"'rezrlchervs',Pensiqn,FUnd at

. THE B/C.TEACHER :




any time warrants the making of regulations for cuch pur-
poses, the Licutenant-Governor in Council, upon the recoms-
mendation of the Teachers’ Pension Board, may make regula-
tions providing for the retirement of contributors at lesser
ages than those hereinbefore specified, and for the granting oi
teachers’ pensions to contributors based on the length of
teaching service in the province.

Note: It is no doubt desirable to base the allowances on
length of service and permit retirements at carlier ages on
) smaller pensions, but it should be remembered that until the
| Pension scheme has become well established, and the obliga-
' tions of -the older teachers with many years' past services have
l been adequately taken care of, it will be impossible to add 1o
i the financial burden laid down by the present provisions for
i retirement. After the Act is in operation it will be passible to
work out data estimating the future requirements and to suy-
gest changes which can later be made effective by the methad
provided in this section.

' 48.Q. Is there any special provision in case of a teacher being forced
’ to retire by reason of age and disability, and whose pension is
inadequate to meet his actual needs?

s A. Yes. In such cases for persons teaching at the time of the

: i commencement of the Act, the Pensions Board, upon prooi of
the inadequacy of the pension to meet the needs of the con-
tributor, may. grant a special.allowance, but in no case shall
the total pension exceced six hundred dollars a year.

It should be understood that this provision would he applhied
very sparingly, and only after very'adequate proof of the neces-
sity for so  doing. It does not mean that every teacher is
entitled to a minimum pension of six hundred dollars a vear
irrespective of "his teaching “sérvice and his financial ¢irdums
stances. It is simply to prevent cases of real hardship which

~might-arise during the first yearg after the commencement of

~the “Act, particularly among these who mayv break down

- through age or disability before they have had opportunity of
building up a.pension by their contributions.

o 49Q Whyxs the :émogﬁl”alj{)w'ed for past service the same for all
. .. teachers, irrespective of salary?’ R ; i

- A Because this amount‘is in the nature of d'reward for services ren-.
-+~ dered, inasmuch as no teacher hag' made any direct money cons
“.. - utribution:towards this:portion of his own pension. ,

- This being ‘so; the Government and the Federation took the
. position that the rural teacher »vith the small salary: had rendered - =0 o N
-ijustas great-a service to:the I'rovince in his field as had his more: = 0o e
-fortunate colleague:with-the’higher salary in the city schools, and : :
~that the

reward for such:yéars should be equal in"¢veryicase. - .
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Of course, as soun as a_teacher begins to contribute under the
Act, this condition does not hold, for the contributions are based
upon salary, and thus a teacher with the higher salary will make
the greater financial contribution and will, in turn, consequently
build up for himself the higher pension. In this case, the teacher
is contributing directly to his own pension.

However, it should be noted that the principle of equality is
still retained, for the Act provides for equal/percentage deductions
from salary for all teachers within the same age groups. Each
contributor’s individual amount is also treated equally and doubled
upon retirement, and therefore the resultant pension f{rom -this
contributory source will be an equal percentage of the average
salary—{for each teacher—no matter how varying the actual aver-
age salary may be.

50. Q. Why is teaching service outside of British Columbia not counted
in the past-service allowance? ,
This provision was asked for originally by the Federation, who
would have liked to have scen at least some percentage of such
service recognized—particularly as so marny B. C. teachers have
had teaching experience before coming to the Province. :
‘I'he Government, however, has during all the years of negoti-
ation for pensions taken the position that it would be impossible
to consider'such a proposition because of the heavy extra financial
obligation involved, and more especially because it-felt sure that
the people of B. C. would not agree to paying for sirvices rendered -
outside of our own Province and for which they would feel the
" Province had no responsibility. iy e

Again, it was considered just as unfair that th

A

e"prescn.t teach-

7 ers of B. C. should by their contributions help to pay for service

rendered in other parts. ,

Further, it scemed quite illogical and unjustifiable that British
Columbia should grant an allowance for past teaching  service
(say) in Saskatchewan by those teachers who came to this Prov-
ince from Saskatchewan, for if this were done, then former Sas-
- katchewan teachers now in B. C..would be getting a monctary
i allowance for service in Saskatchewan while_their former. caol-

Jeagues who had remained in the Prairic. Provinee would not

receive, even from-their own Government, any such allowance for

can:hardly expect the T C-Government:to be more generous than

% -actually rendered. ,

“of the teaching experience which those who came in brought from
~ outside parts. - The answer to this argument was that most of the
“teachers.who move

=similaryears:spent in the teaching. service of Saskatchewan. One
- the Government of the Province’in which the former service was

7 The argument has been brotight forward in support of recog-
~nition oi-outside service that this Province obtained the beneht

d in came by reason of higher salarics or equiv-z: '
d that therefore this-experience has already heen::-.
directly in the amounts of the salaries given
s . THE B.C.TEACHER




1o such teuhux .md that there shiould be no further obligations.
In this conndetion it awvas also pointed out that all movenents of
teachers were voluntary, and also that education 1s strictly a Pro-
Aincial matter. ‘ ‘

- There is ne :malog) between this condition and hat obtaining
b S0 vincthe Dominion Civil Service, where a man may be moved {rom
i ‘ one’ Province to another against his will, and where, no matter
\\hcn_ i e is statlonul he is stillunder the same employey

e e

o I U CONCRETE EXAMPLE v
71, The following figures have been worked out from the official tables
~whichare now used in the Civil Service Act, and which will be
Cused for the Teachers’ Pensions Act also. -They have been checkerd
over and endorsed by the Civil Service Commissioner :
For A TEACHER WITH A SavLary oF $1200 PEr AN~ (u\mx-
BUTING FOR-35 YEARS:
Annual contribution would be $48.00.
Monthly contribution would be $4.00 per calendar month, "
Monthly contribution would be $4.80 per school month. ‘
Amount contributed by teacher in. 35 vears.. i i RL080.00
InterLst carned during 35 years. o 270082

e o R

‘N,HhS’

Total amount in te:wlmr'i‘;accotint for 35 years....... ;
; 1,4-10,82
L1682

Amount added by government at retirement

Tolnl amdur \'“nl.lhle for purc]nse of annuity....0.0 L 8RE03.04

In_; Pl.NSlO\’ ALLow.n'u. 1 TA}\LN AT AcE 05

: (a) For llfc of contributor only: Pension of $1,003 per annum,
or $83.55 per month (until death).

(b)) Guarantced for ten years: Pension of $858 per annum, or:
$71.50 per month (until death, or for 10 years certain, which-
~ever period is the longer).

(c) Joint life and last survivor (both tc.lchu "md dcpcmlcm age
= 065) 1 Pension.of $/46 per annum, or $G7 23 per mumh s lun""
as cither shall live™”

(d) Joint:life-and-last- survivor (tcachcr age:03,- dependent -age

“260) :-Pension of $699 per annum, or %8 25 per. month as long
as ‘cither shall live.” - :

: i
LTy - e e et i b s s v e

easily. They bear a direct proportion to the ﬁgurc~ quoted '\hn\c
]n addition to the above, there would be added: -
] 1823, 00’ per-annum. for cach year of service:in. British Cnlumhm
: /vrmr to the passing of. !he Act, Hor the life_of “the teacher only,
“Ateacher with 20 years” service in British Columbia pre\'lous “',
“the passing of: thc Actw ould réceive an additional pension of
- $500 each’ vear,: upon retirement. at retiring-age.” This amount
“would be- propnrtxomtclv decreased if theralternative plans of -
1) Guarante¢, or (c) Jomt L\f(. 'md Last qm\‘n or,w crcv
: loptcd” : L R

o Otlu.r salaries and other periods of conlrlbutlon can be \vorkcd ont:' v




Note: Re Women’s Pensions

“he foregoing figures are from the tables for Men. The Annuity
Tables for Women are slightly different, the amount of the annuity
being less in this case for the same purchase price.

For example: The sum of $8,893.64, mentioned above. would pur-
chase a life annuity for a man at the age of 65 years, of the value of
$1,003 per annum. The same sum of $8,893.64 would purchase a life-
annuity for a woman at the age of 65 years of $895 per annum.

This difference does not in any way result from the Teachers' Pen- ’
‘sionz Act, and is in no sense a discrimination against the women. All
anpuities and insarances are based upon a similar difference, for they
are based upon the natural “expectancy of life” of men and women.
Tt has been found and is constantiy verified by insurance annuity
records that women have a longer expectancy of life than men upon
retircment. In round figures it is proved that whereas the average
life of men who retire at 65 runs about 8 years after retirement, the
average life of women who retire at 65 runs about 10 ycars after
retirement. Hence the tables are based upon this fact and, taking
= the general average, men and women would receive the same benefits
“for the pension fund. It should also/be noted that, under the
Teachers”Pensions Act, women are allowed to retire, if they so wish,
at the age of 60 years, whereas the men may not retire until the age
of 65 years. Thus the natural time during which the women would
receive a pension is again made five years more than the natural time
for the men. To offsct this to a certain extent, the pension rate at
60 years for women, for the similar sum of $8,893.64, is, according to
- the tables, $769.00 per annum as against $895.00 per annum at the age
. - of 65 years. It should not be overlgoked thit the women, under the
: -~ Teachers’ Pension Act;-have a distinct advantage inasmuch as they
‘become eligible, upon retirement at 60 years, for the past -service

allowance of $25.00 per annum for each year taught in British Colur:s, [ , :

bia previous to the passing of the Act, while the men only qualify {or ot P L el :

this same allowance upon retirement at 65 years, five years later, and’ ) e e : S
- herice the men will draw this pension - for five years less than the 9 - ST e P Tty

women, S . : 8 : : : - v
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Teachers' Pensions Bill

Changes from Provisions as Previously Published in the
December Issue

OR the benefit of those teachers who studied the suggested P'en-
* sions Bill; as outlined in the December issue, we wish to point out
" that several changes have been made as a result of the many confer-
ences held since that time. The most important arc: ’

1. Change of Name: The change in name from Teachers” Superan-
nuation Act to “Teachers’ Pensions” Act” has been made to emphasize
the fuct that the Teachers’ Act is separate from the Superannuation
Act of the Civil, or Civic Servants, and also to assist in keceping all
x : accounts '111(1_rccords distinct and separate.

2. Payment of Contributions: The deductions are made by the
Minister of Finance from the salary of the teacher, where such, cither
in whole or in part, are paid by the Department of Education.

In other cases the Minister of Finance makes the deduction {rom .
the per capita grant paid to the municipality on behali of cach S
teacher, and the School Board makes the deduction from the amount
of the salary of the teacher:” This merely simplifies the method of
collecting contributions. ‘

3. The Reserve Fund is now kept intact, and payments for past &
services arc made {rom the General Pension Fund. Only in case of
deficiency in the General FFund-would the Reserve Fund be used. .

4. Th Government’s Contribution.—The Goveérnment's contribu-

: tion has been increased from $10,000 a year to $25,000 per vear for the

Ll next ten years, and will ‘be paid into the General Pension Fund, and
: not into the Reserve Fund.

! : D
ST 5. Rate of Interest: The rate of interest is now guaranteed at five Lk ‘ o

per cent. per annum, compounded half-yearly. . Any: deficiency of
interest earnced by investment of ‘Pension moneys will be m.ulc up
by the Government,

T6. Doublmg of Contnbutlons at Retirement: The doubling of the ) T T
tc1chcrs contributions, plus interest, will now -be made from the o Sy
ivPension. Fund -itself ~.(to whxch thv Govcrnmcnts comnhulwn Qf, : A S S
$7:000 \vlll go) T - v , 7 L e N
7. Chmce of Ophonal Pension Plans. CO!](I’I])[X(OI’< may choosc
(a): Single. Life Plan; (b) Guaranteed Allowance.Plan, or. (¢) Joint
Life and. Last- Survwor P.:m. at any.time before.or upon retncmcm ’
and not only upon. Jjoining, as stated prcvxoml\" e s :

8. In Case of Death Before 15 Years'. Service tcnchc-r amount
i \\'ould bc only: their owin contnbuhons with interest- ‘(and not the like

zamount 'l(ldCd) as stated in error previously.. This corresponds \\nh
; thc pr ov:sxon for Cl\'ll chv'mls 'md I\[ummp'll emplovcc: etes

"‘BRUAR)’
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9, Past Service for those now in the employ of the Education !
Department: Former teachers now in the employ of the Education
Department will receive no‘benefit from past teaching service. The
suggesuon of the Federatién that such.recognition be given was not

. accepted. . coe

10. Teachers who have retired within the last few years will
receive no benefits under.the Bill. This situation was fully considered
but found to be impossible of inclusion in the Bill. There were diffi-

~culties concerning the numbers and consequent financial obligation.
Cand it was also impossible.to adopt any just period to which such a
retroactive provision should apply.

11.- Overseas Service: ])eﬁ(iitc provision has now been made for
counting. Overseas Service as jast teaching service, for teachers or
Normal students, etc., whose length of teaching service in British
Columbia was reduced by reason of naval or military service during
the Great War. . '

P 12. Payment of First Pensions: No teachier will reeeive a pension _ ‘ .
" under-the Bill until one year after the provisions become operative. T - E

" but provision is made for any special cases where teachers, by reason ’

- of age or disability, must retire before the expiration of such period,

13. Fifteen years' teaching service in British Columbia necessary g . : .
before Pension: No teacher will be eligible for a pension unless he or - : . V :
she has given 15 years' teaching service in British Columbia, except : :
in special caises of disability. O : o re '

14. Limitation of Past Service Allowance: The allowance of $23.00
- per annum for cach year taught in British Columbia previous to the
_“passing of the Act has been limited to a period of 30 years, or a-maxi- '
mum pension for past services of $750 per annum. This was necessary ' R ER :
for financial reasons, and also in fairness to those past teachers who ' B :
had been granted only $540 a year, cven with over 40 years' service. - R Lo

" 15. Pensions. for Those Alrcady Retired: These pensions are in- -

‘creased under the Teachers’ Pensions Bill to $600 a ycar. : ot

7 16.:Pensions at Eerlier Ages: Provision has heen ‘made for the . o N e
~granting of-pensions hased upon the lengthoof teaching service inthe o B S IR e -
: -province, if, and; when, t}lc,rl?Cllsi()x\s Board considers the condition - I R T e T R T
= of'the Fund warrants it. “This will be done upon regulations made by

. the,Licut’cnan'tr-Géyt;i’nér-in-Council; and: the pensions will, of course B
_be'in proportion to the number of years’ service. e R

17. In Case of Death After 15 Years' Service: Provision is now

“ - made-that ‘the person’ entitled to-the pension ‘allowance, in case of o el L i R
" death of the teacher, may elect to take'the refund of the total amount ST AT
at the credit of the teacher:(i.c., his.own contributions with interest) : :
~in a lump sum, instead of the pensioti in annuity form. In cases where
the annuity would be small, this alternative may be desirable:

'18. Deductions at Increased Rates: Teachers who desire, and.are
eligible, for- ontributions ‘exceeding four per cent., must motifv ther o
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“finances provided by their annual fees, such success would not have
- “been possible, for there would have'been no directing and centralized
~force giving impetus:to the movement.. “The:Federation: Lxecutive,

School Board by which they are employed, as well as the Minister of
Finance, of the amount of deduction they wish to be made {from their
salaries (i/e., from 3 per cent. to 8 per cent.) Those cligible under
this section may make the request at any time, but whenever it s
made, the amount neccessary to bring the contributions already
placed in the Reserve Fund to the same percentage must be for-
warded to the Minister of Finance.

 For Example: A tcacher, 32 years old, with a salary of §2,000. may
contribute from 4 to 8 per cent. of his salary to the Pensions Fund.
If he makes no special request, 4 per cent. will be taken, that is $R0.00
per annum. The first five months' deductions, ie., $H.00 will he
placed in the Reserve Fund. At some time in the future, say, in one
vear’s time, the teacher may request that 8 per cent. now he dedhucted,

or $160.00 per annum. This will be done only veh teacher forwards
a cheque for an additional $40.00 to go tot v s “erve Fund, so that
his reserve contributions will then also be . rhe hasis of 8 percent.

Note: He does not have to bring all his ¢~ Tack contributions up
to 8 per cent.

19. Commencement of the Act: The Actis® « me into operation
on a date to be proclaimed by the Lieutenant wvernor-in-Council.
The intention is that it shall come into effec st as soon as the

required information concerning salaries, etc., i available, and the
necessary instructions and regulations have been ssued.

" "An Open Letter to all Teuchers

' l ‘1S magazine issue deals very fully with “Teartwers’ Pensions,”
- a subject which has interested teachers of Briti: » Columbia for p
many years. e o g :

~ A perusal of its contents will show what great benefits will come
to all teachers, when the pensions plan is adopted.

““Alittle Teflection will “also- establish-the- fact- that these benefits . o
will come- mainly because.of the existence of ‘the: British Columbia= o 7
Teachers” Federation; whichis the recognized professional association et

' of the teachers of theprovince. . S

<= TFor over eight years the Federation has laboured for the adoption
‘of a Pension plan, and during that tiine has expended a great el of

“time and-energy-and-a’ very considerable amount of-nioney:in orderoo s o
~“to bring about the success which now seems assurced. i : :

Had it not been for the active support ‘of the members, and the

he -Pensions:

| Committee, and the General :Secretary - have:alltheen
“able to make their contributions to this ‘success simply-becanseni -
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the many members of the organization whose co-operation and unity
have given the necessary support, both financially and otherwise.
Leaders can only lead successfully where there are loyal supporters
and followers in large and influential numbers. Here, it might also
be noted that the Federation Exccutive and Officers could carry out
even further work of great value if so much time and effort were not
required in building up and retaining a large membership.

In carrying on the many difficult negotiations, progress was possi- f
ble because the Federation was giving actual interpretation of the
hopes and desires of the teaching body, and its right to such function
has at all times been recognized by the Education Department and the
Government. This work of the Federation for Pensions is typical of ' , .
all the Federation’s activities. ‘ '

From its inception it has laboured incessantly in the interests of
education generally, and of teachers particularly, and thinking
teachers realize this fact very thoroughly.

Better salaries; better teaching conditions; sick pay allowances;
an active part in promoting cducational policies : protection from .
unjust dismissals; provision for an appeal against dismissal; legal
advice and protection copies of inspectors’ reports given to teachers;
better conventions; pooling of fares to convention; fine relationships
with the Education Department, the Inspectors, and the Trusteces; *
opportunities for raising certificate by Summer School work; oppor-
tunities for obtaining degree by Summer work at Univessity of 13. C.; - &
publication of monthly magazine, issued to all members, keeping
them in touch with educational progress.and matters of interest and

practical value in teaching; these are just a few evidences of the : ' : , :

- Federation’s value. : o v . e g : : : : S O : ‘

- i - T

- “But while these things have been of assistance to all teachers, ' ' - s B

unfortunately the Federation has not yet received the support of all .
teads¥es, It has, however, always been able to count on the most o A
progressive teachers in all centres, and their influence has heen very S
great,. : o S

The teachers who read this magazine may he grouped  in: four R R
- classes as far as (he Federation is concerned: ., T e T e T ‘ -

i

(n Those who are now paid-up members until Juue 3t0h, 1929, R : ' » B

:(2) Those who.are on the roll froni last year but whose fee
-+ June 30th, 1929,-have hotvyet been received :

(3) Thosc¢ who were members in former years, but who have:

: ~-allowed their. membership to lapse P S
":';".'(4)'Thoser who have not 4t any time bccnﬁwmbqrs.

" To those of the first group, we tender our thanks for their much S
- appreciated co-operation. B R :

| ond group, we wish to’vrrcé‘oif(l our a'ppchi_a:tion;
~also, with the hope that they will immediately renew their fee for the
- present year:: B R A N

s ~To those of the secon

= B\




To those of the third group, we issuc a special invitation to rejois:
the organization, and to give us once again the benefit of their toyal
and effective assistance.

U

To those of the fourth group, as well as to the third group, we
make a very special appeal. The Federation needs the support of

every teacher, and every teacher nceds the support of the Federation. &2

, There are many teachers in isolated districts whe know how much the
i Federation support is worth, for they have had concrete eximyples.
Difficulties which they have been unable to surmount themsclves
have been casily removed by the Federation acting on their behali.
Persons who have been very active in. annoying and persecuting a
teacher, whom they believed to be alone and in their power, have
adopted a very different attitude when the teacher has been able o
; inform them that she was being protected by the organized teachers
of the province, and that she was heing supported by the Federation.

S

The Federation has always stressed the needs of the rural
teachers, and the Education Department has aways given prompt
and practical effect to any suggestions made by the Federation in the
interests of such teachers.

This is the day of “organization.” No group can function cffect-
ively without it. This is realized on all sides. Therewas a time when
organization \as confined largely to the manual workers. through

. their labour unions. At the present time, however, the idea has been
embraced by all classes of professional and business people. Doctors.
lawyers, chemists, engineers, surveyors, ministers, manufacturers,
farmers, fruit growers, etc., all have their organizations, and in most
of them it is almost, if not wholly impossible, for one in the classifica-
tion to remain outside of the organization.

Teachers are therefore only acting professionally in belonging to
their own organization, and are only, following the lead of other pro-
fessions. Membership is the Federation is a sign of a real profes
sional spirit, and shows that the individual recognizes not_only his

his share to the general progress of his chosen profession.. It shows
that he comprehends the value.of the well known motto “Fach for,

" for it links him definitely and in a real measurc with the best and mest

-worthy of the many colleagues who are constantly giving leadership
5 of a high character, in_the same fields of “endeavour i which? by

“himself labours.: S : . ERE g

16

* We base our appeal for “increased membership on the higly

“ing and satisfied associate in any enterprise is ‘much hetter than a

~. person conscripted against his will, and after all one’s moral obliga-
tions can ‘hardly be rightly determined by auny other than one’s ‘own

‘concerned knows

0

TEARY, 1929 i e

“‘individual responsibilities, but also the opportunity of contributing |

all,;and-all for<each,” and it gives to-him‘an added sense_of dignity,

~grounas of “opportunity” -and “professional ethics." . \Weipreicr not,
“to stress the view, often’expressed, of “moral ohligation.” for a-will-

if_,fsélf; -1t may be that ofie moral obligation has-to be disregarded-be-
-cause of a greater moral obligation of which no one but the individunl:

T th i r!l \-a ne

. 03
i Ak




We feel content to leave the faatter this way: The Federation has
once again performed a very va]i.",_ablc task for all teachers. 1t would
be a most fitting and highly apjreciate dclimax, if this year of our
success were to be crowned with the great satisfaction of a record
enrolment. May we ask, that, /,'b this end all non-members will give -
serious thought to the question of joining with us, and also that all
members may aid by seeking to influence non-members ‘witl
they may be acquainted to become enrollcd on our records. |
! Trusting for a very full response; on behalf of the Federation. .
7] , . Yours truly, :
HARRY CHARLESWORTH.

HOW TO JOIN THE FEDERATION | '

1. Forward fee to the General Secretary, 614-616 Credit Foncier
- Building, Hastings Street West, Vancouver.

2. Make money order, postal note, or cheque payable to The B.C.
i3 . Teachers’ Federation. Do not enclose paper currency unless letter
- is registered. - i 8

. 3. Give name (Christian name in full). ' e
4. Give school and home address.’

-

5. Give amount of annual salary. ' ' ' - v

h whom

Fees‘Payable Jixl.jvr»lst, 1928;’tc; June 30th, 1929:- o
Full fees—(for members and former members)

- For a salary‘of $1,000 or under..
e cfe 0 $1,001-81,250.. 0
R - - $1,251-$1,500...
Sk *o o 81,501-8$2,000:
- 0 $2,001-82,500..
ot $2,501-$3,000..........
oo - $300landover. .t wemeriginnnnen$12:00

&

. Note: Members who have not vet paid the ‘interim fee of four-

enths of the above for the pericd March 1st to June 30th, 1928, should™ =

forward this-extra amount along: with the present year's fec if they T

wish-to retain-a contir dous membership without a break.: SRR
ial Fess—March 1st to June 30th, 1929:

menibers only’; those wlio' have not at any:time been

ivSp,ec

P o

G - Federation members) . -
tenths of the':a'ﬁ'r‘uii;lilf‘fe'es, or— . .
of $1,000 or-unde

la r')";

$2,501-$3,000
$3,001 and'over




) | Special Notice
Federation Annual Meeting and

Annual Convention

Dates: The Annual Meeting and Convention of the Feder ation
5 will be held during Easter Week again, as usual, the dates being
! Monday, April Ist, to Thursday, April 4th, 1929

Place: The place of mecting will be Vancouver. 1t is hoped to

have the morning and afternnon sessions in - the New Technical

: ‘School, which will be very appropriate m'xsmuch as technical educa-

i “tion is to be one of the features of this vear's convention. The eve-

: ning mecting will be held in St. Audrew’s Church, corner-of Genrgia
and Richards street.

Registration, Social and Theatre Partics will be held an-Monday _
night, April 1st. . ‘ & .

Note:/The Vancouver Normal Schorl wiil hold a Re-union Sacial SR . o o ‘ SR
on this night, to which all former graduates are cordially invited. wo

Executive and Committee Meetmgs will bc held on Monday after-
noon, April Ist.

i o The Annual Meeting \\'111 bc held in the New chhmml Schand, at

b 10 aam, on Tucscla\', ,\pnl 711(!. and will cn.umuc in the afternooi

JLo L session, o T v e S : o

' T The Openmg Convennon Meeting will be held Tue<d:w ‘ev cnmq T PARERe I e -
" April 2nd; at 8:p.m. in St.Andrew’s Church. ) R . ) ; B
The Convention Sessions will continue on \\'ednemh\'. ,\]ml 'ﬂrd

and on Thursda), April 4th, General Sessipns’ Al be ‘held “on AWed-

nesday morning and.on Thutsday afternoon.- Convention resolutions
\\'1]1 be considered at the end of the Thursday &fternoon sessxon. o

Sectlonal Meetmgs will ‘be- held on Wednesday afternoon _and
Thursdmv mormng I‘mgmmmes are. bcmg arraxwed far the lr»llmv
ing. Secnons.‘ : v B T P

ngh School Sectlons——

Classics: = Sl o Moderns
:Commercial ; Science -
LEnglish and ”mtnr\' = Technical

\11thrmatm% o CArt U

Prmcq)als ST Eilhay '
Vice-Principals. and Semor Grade
Intcrmcdlatc Gmd(. :

Thirtyth




Iy Cafeteria: The excellent cafeteria at the Technical School will be
available.

Street Car Servicz: Special street car service to and from the
Technical School will be supplied during the necessary pcnods

Speakers. The speakers at the general sessions will include:

The Hon. Joshua Hinchliffe, Minister of Education;
Dr.'S. J Willis, Superintendent of Education;
Dr. L. S. Klinck, President, University of B.C.;

F. Milner, Esq., C.M.G., Headmaster of Waitaki Boys’ School,
Oam'lru, New Zealand.

Mr. George Jcﬁ'rcy, member of Council of South Australia
School of Mines nnd‘hdu%trvv Adelaide, Australia.

Lden Quainton, M.A, Professor of English, Univcrsity of
Washington.

Notes: Mr. Milner is recognized as one of the outstanding lcadcrs
in New Zealand education. FHis school isthe largest in the Dominion.
He has made gredt contrirbutions to thie educational advancem~nt, of
New Zealand, and was offered the post of Minister of Education,

, which, however he dcc]mcd to accept, as he wished to stay thh his
S school

Mr. George ]eﬁ'rcy is'one of the rccogm7cd authorities on Tech-

“ " mnical Education in the Commonwealth of Australia. The South
"+ Australia- School of Mines and Industry gives preparation for over
150 vocations.” The educational systcms of New Zealand and Aus-
tralia” are very different in. many ways from our-own, and the

RO I

terest and of practical benefit, particularly as their systems are rated
_very highly: by authorities on Comparatlve Education.

“Both of these. emmcnt men are coming to Vancouver to represcnt

“their governments at the“National Council of Education Conference,
‘to take place the week following -Easter week, and it is through the

krlrndness and courtesy of the Natxonal Counc11 that we are prxv:leged

1ave. them as our. speakers.

‘7 addresses from these representative men should be of extreme in-::

t
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Ramblings of‘Paidagogos

Cephalo-Calciosis.
In common with all lovers of true beauty and good taste, 1 cannot
but deplore the clumsy technique with which so many maidens of
today misuse the appliances of art in the adornment of their count-
enances. In an age when the science of cosmetics is so highly devel-
oped, when nuances of shade are so perfected, and the principles of
chromatics so well established, it is amazing to note the lack of
subtlety in current practise. There ‘is ‘a certain flambuoyancy, a
tendency towards the rococo and the baroque, which is opposed to all
the finer traditions of super-physiognomological ornature. '

‘When I see a visage whose well-proportioned contours are marred
. by a vivid distemper, whose superficial coloration flaunts itself in the
cruder shades of cerise, and whose labial embellishment ranges from
“maroon to indigo, 1 despond over the great gulf that lies between
customary performance and theoretical knowledge. It is impossible
for any true educationist to view this situation without sceing in it
another example of the divorce between practical reality and the
schools. With what cogency may it be said that here indeed we have
built up a shadowy academic world, remote from the actual needs of
everyday life! .

- To what end shall we inculcate principles of color-harmony, and
appreciation of art. unless these are immediately related to their ;
most ostensible area of application? ‘Surely our present procedure :
is directly opposed to the teachings of every modern authority in our

" field. " Let us thercfore devote ourselves to mitigating this blot.upon : B , ; S
" the feminine landscape; let us organize a pedagogic vlan of ‘action 7 R ' SRR R R e “
" beginning; with little girls of six, and continuing through the succes- 7 : : L R e
~"sive stages of education till happily it Teaches a roscate culmination
~in the proposed Home Economics course at the University. ‘Let us
~do this, and the whole-race of men will-rise up.and call:us blessed. .

Concerning Willie. . =7 B S
=T have always: been interested in Willie,. since_he combines in his
7 _own person the twin worlds of reality and abstraction. In one sense
_his corporate and corporeal entity sits before us every day~—-he being.
s.it.were,.the Richard’ Roce of the school world: In-anothersense.

“he partakes of a curious vagueness of outline, and may eiasily ‘become-
-Johnnie or even Mary -without "any’ violence to “his ‘character and.

No one ever met “The Man in the Street,” and no onc ever

aught “The Boy in the School.”:" © . g wn e
27T suppose that by this’ time every one of Willie's reactions has.

‘been catalogued and analyzed by the psychoanalist, the behaviorist:
-and:the l1brmicjp5ygiqu10gi§t;ﬁ:«_iijd'that'th'g:sé'inquiring gentlemen havesy
divested him of-his ~ultimate -shred: of ‘reserve, - With the combined
1 lixSﬁ'éssoéiz}'tive.,systgﬁis and his endocrine glands; and:the:
eque xposure -of his Dehavior patterns and: primal urges, the”
dittleifellow:i private life:whatever.  And to cap

left with no pr




the climax, he is now being subjected to the final ministrations of the
press; and we are informed, with all the authority of the “Sunday
Province,” as to the temporal and spatial limitations whereat and
whereupon Willie may be spanked.

It seems that a State Superintendent in Florida has cnunciated the

egregrious dictum that the spanking is to be done precisely twenty- .~

four hours after the perpetration of the offence, and the “Province”

very properly takes issue with this extraordinary efflorescence of
the official mind. i :

L
. The subject is scarcely worth pursuing: but one is somehow

reminded of the romantic journzy of Ponce de Leon in 1512, when he
searched with abounding optimism for “a spring or river whose
waters would restore youth to the aged.” [s it within the bounds of
belief that this legendary spring is situated in Florida after all, and
that the Superintendent has beiatedly discovered it? Can it De
possible that he has underestimated the potency of its youth-giving
virtue, and has lingered a trifle overlong in the cradling waters ?

A Practical kObjective.

The time has come for Parent-Teacher Associations to extend the
scope of their beneficent influence in the schools. Musical instru-

ments, tea-sets, and chaste pictorial decorations have been provided

in such abundance that it is now possible for these vigorous organiza-
“tions to turn their initiative and enthusiasm into other channels.

..-Weareinformed on every side that the school should be dedicated
to the life of the community, that it ‘should pulsate in sympathy with
local interests, and afford an outlet for the expression and co-ordina-
- tion of ‘social and intellectual needs. To all of which we must give
unqualified approval.. It only remains to discover what these interests
and needs may be. o0 oo o - ot ,
‘Deeply moved by these cogent considerations, I have devoted-a
~modicum of time to a scientific survey of present mentalimovements
—in British® Columbia, and have come to thié“[orced concliusion that

- -McDonald, and the Calgary Oils." -

,\vijth”marked'reluCtanCe, and:iwould: cheerfully cast-it-aside; but: the

way of the investigator is hard, and he'is‘compelled by his very terms

ofireférence to accept conclusions . with impersonal stoicism. "Let me

itself scientifically ; that business men, police.commissioners, janitors,
housewives, school inspectors; parsons, and teachers have:been pains-

~ admitted ‘the soft impeachment.  There has, it is true, been some

_proportion of interest having been directed to -Lucky: Jim:and to

- these are chiefly centered about the activitics.of -Big Missouri, Reeves

1 ,heedg;hafdlyis‘ay;tyh‘a"f,;,I,jpu,b]ish':'thé result o‘ffniiv,‘invcstigatio’n L

add-that the study in question-has been sufficiently wideto-justify -

takingly interviewed, ard that each oie, iithout exception, has.
slight variation'shown in"the choite of ‘particular-stocks:aud:shares, "

‘Rufus-Argenta; but: this can-in no_sense-vitiate the main: findings of. "

A




It is customary, I believe, for the devoted inquirer to put forth
some carefully considered recommendations, with a view both to
rounding off his thesis and to guiding humanity in its forward march.
I would therefore suggest that the Tarent- Teacher Federation, or
some equally forthright body, should take for its objective in 1929 the
installing of a ticker in each school in the province. The instrument
in question might well be placed under the care of the Manual Train-
ing teacher, who, in almost every case, would take a personal interest
! in its workings, and who might very well appoint several of his
) maturer pupils (North Britons preferred) to make a large graph
‘ showing the fluctuations of the outstanding issues,—an arrangement
[ which is pedagogically sound.

T i e

I'am convinced that this course, radical though it may seem, would
quick!y turn every school into a community centre, and would link it
up in the liveliest possible manner with social interests and needs.

- —

e Pazdagogos Gives Sundry Advices L ‘,
- ‘to Teachers-in-training o

O IL\VHLRr along the road of middle-age there dawns upon
M almost every individual a sense of his own limitations and of his
comparatw ummportance and seeing himself at last in true per-
~_“spective, unobscuied by the mists -of romanticism ‘or the fogs of
- potential - gre'xtness,,ne realizes “the folly ‘of taking himsclf. too
- seriouslyy and thc v‘llue of somclnnes e\ch'mgmg the l)uskm for
[ﬁ.the <ocl\ : L :

: “ This, thcn is my ‘excuse: for \'enturmg to address those whose
pcnod of-life.is so much graver and more cxacting than my own, and
- who_have achieved a certain plulosophxcal compictcne%s not_yet
“bewildered by the harder facts. of experience. It is. of course,
-entirely possible that my advice m”a} be of a desultory and unconvinc-
ing. chamcter,,but ‘put_this down:to the lumtatlons aforcs11d, and not

dxshonesty of purpose.

< the course of )our trammg you are. v:sxtmg many. <choolc, and
re.m ob=c vatlons on that phasc of yotur prcscnt

- L P

labors: partly:be 2

-assistance’in’ rcgard to: thc other phases, and partly, by rc:mon nf the
: ; ‘ i )cr<on'll k )o\vlcdg(. s

E'tcl school is.a rcpamte and’ distinct: entntv—’; pcrsonahtv umqucrl'
' d-regulations:may: “be identical; courses-of .
ized, teachers may be similarly prepared; but
(d and beyond all: these sul)s:dnry thmgs which relate to:the mere:
¢ : nnmcasurablc hum:m




cerned with human beings and regards them in their social aspect.
The teaching process and the learning process have been most unfor-

tunately named if they imply even the barest kinship with the pro-
cesses Of industry.

But this distinctness in the character of each individual school is
a rock upon which many students have been wrecked. Concecivably
Scylla'may have a modern educational counterpart, and there may
pcrhaps be scholastic vortices reminiscent of Charybdis,—it is a
matter for careful navigation? At all events, take your private
barometer into the school, and calculate the atmospheric pressure.
If you find yourself in an institution of gloomy and forbidding aspecet,
where the lares and penates are represented by formal discipline and
traditional usage, do not attempt to- dissipate the gloom by, vour
sparkling gaity of demeanor.” Call to mind the happy circumstance
that you are but a sojourner, and while you are in Rome, endea¥or to
assume the toga. If, on the other hand, your destiny leads you into
a school where cheerfulness and harmonious effort have taken up
. their abode, constrain your features to relax their mask of sternness,
and enter into the humanistic spirit of your environment.

There are no absolute rules to direct you in dealing with teachers,
but it might be useful to project yoursclf one year into the future
for general guidance. Teachers vary so much! I am inclined to think
that there are still some old-fashioned principals who miight object

., to your slapping them on the back and calling them by their first

' name; only very mature men would understand the camaraderic and

.21 ‘good- will which such a gesture’ xmpllcs. Then, again, there are many

othcrwxse reasonable teachers who do. not ‘take kindly to voir well
considered hints for their improvement.--They.do not seem to realize

7" that you are drmkmg at'the very fountain of pedagogical knowledge,

~and that your criticisms are based upon the bedrock of the most up-

to-date opinion. | This®is a tantalizing situation, especially so for one

““who is filled with the ‘glowing enthusiasm of a Crusader. Eschew,

“therefore, these intellectual delights, and adopt a becoming air of

criticisms in a little black book, and refer toithiem _again‘at the énd of
~“one lustrum’ of active service. Teachersare a" queer: mc\phmblc
tribe,—just like all the other members of the human famﬂ)

: It is well: not to- quote ‘your instructors
-fpersonal defence. - There are too many-lions mgthe way. 1 admit that

‘him to appreciate it.~ Moreover, professmnal etiquette: demands that

will be made ridiculous; and false 'mpresswns have an unplcasant way

eager interest, for you must face the world of reality. -Lest, however,
some vivid ‘educational value’be lost to the world, note down yeur

o frccly by way of a
ithe. 511encmg ‘ofa teacher has a funny side, butj’you can scarcely expect: -

“he-be silent under such circumstances. Then;again, thereis a charice. =z o
“that 'you may ‘have a wrong impréssion, in which’ casc your instructor’




- anxious for you to succeed, and suffer sympathetically in vour failures.
Do not, therefore, treat them as if they were yvour natural enemies,
or some Hydra-headed monster secking to filch away vour certifi-
cate. Treat them as your sincere friends. By all means appear before
them with a well-prepared lesson,—anything less would be a dis-
courtesy,—but trust not wholly to the arms of flesh. Invest yourself

- with kindliness and charm; gird vourself about with guod humor
and patience.

\ There is nothing more pestilential, nothing more cowardly in the

: entire range of human reclations than classroom sarcasm. Avoid this
pitfall as you would the plague. Remember also that the teacher is
“in loco parentis” in more than name, and will resent event the most
humorous sally if it is armed with a personal sting,

! I am reminded that it was not ever thus. In my remote school
days, many, many years ago, the educational melody - was nearly
always accompanied by an ekcoriating and sardonic obligato. - Brii-

" " ant references were made to the shape of my nose and to the appall-

* ing thickness of my skull. Imaginative disquisitions canvassed the
probable nature of my ancestry, and pessimistic forebodings cast a
shadow over my future. In those far-off days, however, such little
pleasantries were not regarded with disesteem; they were meted out

- indiscriminately and were devoid of rancor. Offence was neither

IO intended nor taken. Indeed, a pretty talent for vitriolic allusion was

I almost universally conceded to be a legitimate part of the teacher’s
. stock-in-trade. ’ : : -

© 7.7 :But'what a change is here!" The children of today have been

<~ - .- brought up in another tradition. They cannot understand the imper-
-~ -sonal spirit of a personal assault. - They have somehow ceased to be

* impervious' to the stock epithets which have rebounded harmlessly

-+ from the juvenile hide for gencrations. If you hit them between the
e ey €85 they WInCes ~omrros e il s i SR e e

N And this, of VrcAouxfse,;aAlrterbs,thé whole nature of the game, since it is
‘manifestly unsporting to use barbed shafts.agdinst an unsuspecting

lassroom satirist along with the pedant and the drill sergeant. Our,
‘profession has come of-age, and we must put away childish things.”

--valuable- discourse: on -a-‘thoroughly practical

- There is a need for all mankind to cultivate a wealth of’ social con-

acts, but:for the-teacher this need becomes an imperative:necessity:
We require an ism ar
are prone to'go about. the world - with the benevolent smile of a
slightly amused god, and to view our peers and associates from the
\ ) sroom: - Rub:shoulders, therefore, with socicty ;enter
nto the give and take of non-professional’life; exchange'the
‘occasionally fo 1Ce y

-for the market place. By so.daing, you will not
:natural_happiness, but. you will:be:za:far-better

.and: defenceless_opponent..- The time has:come. for-us to discard the -

, permit me to say one thing about your life outside of thezschool. — -

ntidote for-dogmatism and:scholastic insulation; \We .




An Important S{lm@m@m

UST as we go to press, we have recetved the following items of infor-
mation:

One of our member-associations, with a membership of nine, has sent .

a circular letter to other associations;, and to some individual teachers
throughout the Province, submvttmg opinions regarding the proposed
Superannuation Bill, such opinions in: general indicating dissatisfaction

with several alleged provisions contained n the Bill. Three copies of this-

letter have already been brought to the attention of the Federation by
those receiving them, and we have been requested to deal with the matter
as it is of general interest that wrong impressions should not be allowed
to be spread among the teaching body.

Before' doing o, two.comments should, in all fairness, be made.
Firstly, it is a matter of mncere gratification to the Federation to ﬁnd that
member associations have given such attention to the question of Super-
annuation, and have held special meetings to deal with the sub;ect for
such a course has always been strongly advocated by the Federation.
Secondly, we regret, just as sincerely, that any member-association should
send out letters containing criticisms of the proposed Bill without observ-
ing the obvious courtesy of also forwarding a copy to the Federation
‘Executive, for the attention of the Superannuation Committee, who have
been given the official responsibility of looking after the matter on behalf
of the teachers generally, and without seeking fitst to verify the validity

- much more effective.

~ A study of this-issue of the Magazmc will doubtless clear up many
of the questions raised, so that it will not be necessary to deal with all the
= assertions, but-some need elucidation. The Federation has done all in:iis
- /power to give every teacher a chance to study the details of the Bill, The
."December issue of “the Maganne went to all mcmbers, and to most schools,
and was very. wxdely studied, both by members and non-members, Further,
““this present -issue is being sent to every: teacher in British Columbia, and

ntxl the: Bl]l v as mtroduced to the chxslature

The Federatlon has also!

parties; I"urlhermorc, it should: be realized- that the  Government, the
Education- Dcpartment and ‘the chlslatne Counsel would hardly. have

any; group, ‘even if‘the I‘ederatxon ltself had not rccogn'zcd 1ts obwous

Ve wzsh to.consider thc followmg .c/rcczﬁc statemen!: fron

s prii tcd in 'aI’ s:

(l) T he young teacher after: contnbuluzg to the old lcachcrs up kccf’
and en-paying faur ‘per-cen
mall pension for ten

glvcn every consxderatlon to S'xfe"u‘udmg N
the interests-of all teachers and bringing about a ‘¢ondition fair to all

of the statements and opinions e*cprcsscd Such a course would have hcen o

rould-have been published two weeks ago, bt it could not bc published ©

consented to-any_provisions which.were in any. way. discriminatoryv against >

t‘lreb Ibttc_r",

n $1200 for t/nrtv ﬁ'ue yca;s couldf T

THE B t‘."f‘»E?At(;‘:H‘E,R S




There are two errors here. The young teacher does not contribute to
the old teachers’ upkeep, and also pay four per cent. on 81200, etc. He
simply pays a small amount during the first five months into the Reserve
Fund( from which ke himseli, and not the old teachers, will benefit if he
stays 35 years), ang he himself, and he alone, gets the benefit from all ) i
his other contributions fcr the 34 years and five months.  He gets five : ’
per cent, interest guaranteed on such contributions, and then the whole
amount (contributions, plus interest) is doubled from the Pension Fund,
and this doubled amount is used exelusivaiy Jor wung, and for no one ebse:
1f he lives to be one hundred vears (as was quoted for the old teachers
referred to) he also would draw a pension until that age, and not for ten
vears only as stated in the letter.

(2) “IFe belicve it would be advantageous to establish a professional

rating of at least five years teaching service and contribution in ,
) order to receive any share of pension funds” . :

it
Reference to the final provisions, as contained in this issue, will show ‘ .
£ that fifteen years’ teaching service in British Columbia is now required ‘
for pensious, and at least one ycar's contributions, except in case of those ( : L e
now near or of retiring age or with dizability. To adopt the suggestion : o
made by the Aszociation would mean-that no teacher could obtain a pen- o .
: sion for five years after the passing of the Act-—a manifest injustice to-the
R older teachers. If the sentence quoted means that no contributinns would
be returned to teachers unless they had contributed for five years, it would
be an injustice to the younger tf’.'\lchers.

(3) “In thirty-five years, at)present cost, the teachers invest $7'000.-
i : 000.- IVith interest thi§ 2will amount to $7,000,000 more.. The
: - - Government adds a'like sum.” : ) . :
- ! - Errors are:— While the teachers will put in $7,000,000 in 33 years,
al what about all the money which will be drawn out:by those who leave or
: ' . retire during the 35 years. This will reduce considerably the amount of
$7,000.000. - Again, it should be noted that the Fund accumulates only at
the rate of $200,000 a yéar during the whole thirty-five years.. The last
~$200,000 would only be in the fund for one year, and at 3 per cent. would
.“only earn $10,000. " Where would the other $190,000 come from to double
' the capital amount, as would have to be done to meet” the ‘Association’s
cclaima i : e :
() il Gov
- ~This question is fully covered; for it will be
guarantees five per cent.

ernment funds continue to be worth five per cent.?
seen that the Government

interest inour Bill: © - 0L S
7 (3) Group insurance wvith disability clauses would provide protection
S epery dayatiloldTage, as well as after; and-the téaclhers’ four-per..

ent.would provide in insurance cighiy-six per.cent. of the Super- -
ination Allowwance without any contribution of public funds.
i is the authotity for-this statement? Group insurance has been'
: '\ier‘\'r:‘ftx_ll;\-if,sludi‘ed1:cccht}\{h_\&the;Fedcrqtiog yand we findz o0 =0 oo
a) Ordinary, group insurance does not provide for-old age. - It simply - -
“covers tiie risks for-each separate ywar.ii\When a teacher-retires
om’ teaching: he “would 'be “inehi ible’ fur; group. insurance anc

“not be eligible jor any retiring allowance: by




The principles of group in-

reason of his previous contributions.
ributor dies, or is disabled,

surance is simply this: “If a cont
during the year covered by his premium, he or his dependents
receive the benefits.” 1f aeither of these things happen, all bene-
fits lapse at the end of the year, and he rencws his premium to
protect him for the next year.” There are no profits for him. 1t o
is just like fire insurance. 1f you have a fire during the period '
.ou have covered you receive the benefits, but if you have no fire
your contribution is not returnable. The company is entitled to
that for the risk they carried. Other forms of insurance. such
as endowment policies, etc., cover old age, and provide retiring
allowance, but not group insurance. The rates for this fuller

insurance, however, are very much greater.

(b) Again, in group insurance, as already pointed out, there is no
” return of contributions. The pension plan returns all contribu-
tions with interest {except the first five monthly payments) in case
teachers resign and giv ¢ up teaching.
(c) Again, in no insurance plan are the contributions doubled upon
retirement, as is the case in the pension plan? .
(d) Finally, we might say that reliable insurance experts have can- : : B
vassed this situation and have admitted that they cannot possibly : .
compete with the plan as outlined in our suggested Bill. : : W S :

(6) Should a Superar:;z1tatfb1t Board of fewer. than EIVE members
_be empowered to relire tcachers for mental or physical disability,

soor control the payment of ullowances? R

: " Why not? - The Civil Servants, and ‘the Municipal Employees, etc.,

" have no Board, and no active voice in the adrhinistration of their scheme. S e
Asouisisovna somewhat different basis, we were granted official repre- S e
sentation and-definite powers Were ‘given to the Board. There are three " . ' , o

factors: The Government, the Teachers, and the Civil Service Commission, SRR R DR i e o

who are all concerned with:the scheme, either contributing or‘administer- G LT e '

ing:.-All have one representative on the Board. It would be unfair to =~ - G e el ‘ R

~increase the number for either party. : : B
(7) Should- teachers forfeit all benefits under the scheme because of
" their inability to sectre. .continuous cmploymmt'iix a profession -
St that can engage only twenty-five per cent. of the vank andfile? . =
‘;7\,\’ithoi1t"admitting:the truth of the percentage mentioned in the state- -
“ment; we ggain,,poihtj!,;iﬁt that-the Bill covers this point fully and a teacher -
! t of employment is fully covered by the proyisions... S

who is vte:mporari)y’ou is f
“ ~In concluding this:ista'lement:cqht:m;hing? the letter, we feel sure that-the:

2y

" information given above will'be received in the same ‘spirit in-which it is.
‘given “namely; with no desire “other than_ to remove “impressions awhich

~may, give rise to misunderstandings concerning the great Advantages which
‘will'accrue'to teachers: gené'rally:jmm the adoption of the Pension Bl

o been informed- that7in one portion of: the ;qu\'incc: a
uation jis: being ,cxrculatec{\hﬂnd alseiro
“ . S e TSI
have -been’ approached=ny ~indi
yed: that the teachers: generall

_THE B.C. TEACHER

‘We have als 7
petitiofi- against’ Teachers’ - Superann

embers_ of the Legislature
“and the impr ion:cony
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dild not desire superannuation. It has also been stated that the Feder-
ation was acting only for its members, and had no right to speak for
ather teachers. - ..~ ‘

\We naturally regret these things, because we know that, without - any
question, such actions are based entirely upon lack of knowledge of the
'3ill and of the actions of the Federation, or elsc they are the actions
of teachers who are looking at the matter in an individual or selfish
manner—teachers who are only teaching for a brief period, and have
no real interest in professional problems, and who are unwilling to forego’
any portion of their monthly salary, even when such portion -will be re-
turned to them later with interest. '

We feel sure that a study of the Bill will convert the majority of such
teachers to’a full realization ¢ "\\the merits of the Bill, and that they will
be found in support of the play, }

However, upon hearing of this opposition, and as a concrete test of
“the desire of teachers for superannuation, we irnmediately sent to every
schodl on the Lower Mainland, asking the Principal if he would call a
special meeting of all of his staff, non-members of the Federation as well
as members, and ascertain by vote wliether they were in favour of the
Teachers’ Superannuation Bill'as outlined in the December issue’ of the;
“.magazine, of, not. -The result was emphatic and startling. Within two
_days over 70 schools reported, and the vote was unanimously in favour
“in‘all schools except four. ‘The total numbey of teachers already recorded.

vay, 4. - It should be remembered tha' this was not a vote of Federation

‘the plan. ...~ .

record votes from other sections; but when it is considered that the section_

ence; and when other Interior centres and Island entres: have: ‘already
- given evidence of their strong support, little more "Seems.to. be required
-'to'back the statements that. the Bill is urgently desired and that the Fed-
_eration'is voicing the opinion of the large majority of teachersy -

niecessary -information, an

.-as voting for the bill is 1271, against, 2, and not wishing to vote cither

members, -many non-members . were present. and -were . solidly behind
“Latcr:retui'xjs will'rio doubt swell the 'g_otaL and, if necessary, we will”

already covered contains teachers of all ages, grades, positions and experi- :

i It should -also. be  remembered that; in the questionnaire zf\s‘/m‘ng” for

1 superannuation: sent out two years ago -by: the} Department of -~
nd the Federation in co-operation; 3,176 teachérs out 0f:3,300 -

3 ndzthus-showed a vital interest-in the .-
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and most styles are $7.50,

Mail Orders Sent Same Day as Recelved.

C O P THE SHOE MAN

I-im.lted
417 HASTINGS STREET WEST, VANCOUVEB. B.C.

. Party Furbelows ¢
DRESS UP YOUR PARTY WITH ATTRACTIVE
'DECORATIONS, FAVORS, TALLY CARDS.

e s AND NOVELTIES

You mll find-apt suggestions for just the rzgl.t br:dgc
L . f»rt..cs, too, at our. Imdge counfer.

Gehrke s

566 SEYMOUR STREET

THE modern he
shoe is an}‘smart




THE OUTSTANDING

‘k*k***%ﬁ*ki**ﬁi***i***i**‘k****ﬁ*f*&*********‘k**i***i**

x&ﬂ#ﬂ»iuﬁwuwnnﬁnfn**Hun

HRKIHRKKK

CHEVROLET

, L , OF CHEVROLET HISTORY
A SIX IN THE PRICE RANGE OF THE FOUR!
Safe — Positive — Quiet!

NEW NEW
Six-cylinder, fully enclosed, vnl'f{e-ln-head motor; improved method
of lubrication; gasoline pump and filter; accelerating pump; hot-spot
manifold; improved cooling systein; rocker’ arm lubrication; im-
proved steerlng:glmproved ﬁ-\x'luci:l brakes; . complete . instrument

panel; 2-beam headlights; longer, roomler FISHER bodies;
* adjustable driver's seat, ete., ete,, ete,

NEW NEW.

* Begg Brothers, Ltd. § ,'Chevrolct Sales Co. Ltd. -
1108-1122 Georgia Street Wert A 1105, Granville Street :
Phono, :pongla's»alop ﬂ - .Phone, Baymour 2376

o VL VANCOUVER, B.C.. . - =

TR R KRR IR KRR KRRk R KRR

k*************k*%‘ﬁ-******#i#***#***********’t

“over
work during the winter and
the graduating.class-at every Spring-and Fall Convocation appear, the names
'oitbixl:ia,n}t,teg(:irégr&tov,whomjthe;Buchelor'a Degree would have.been . an. impos-
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[The:

Examinations’are the same as for .
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lhnn now.. Advance

enables’
stoigettaway-from:
ut tosbe:in:ndvance

w\Wes have them at:/

Ba)
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Pltman Shorlhand wrltels do mnety -ninc pe1

ecent of the reporhng work. R :

v

Haveiyou nouced how large cur lut of local Advertuer: hu grown?
“When you are able you can help greatly if . you .will only let thein
know we are plened to. get thelr support, and that we: lhall gwe

ntemaﬂonu (:on'npondcnce Bchools. T T T
rworld . Wide,” . ; §
Js M Dent &' Bon. ?ubli:harw. FROEN R
Sir:Isaac Pitman & Sons, Publishers. -

Overseas Education: Leagune, Overseas '.l'ours.
National Union of Teachers, Overseas Tours.
White Btar Line, Overseas Tours. :

Canadian: National Rallways, Overseas Tours.
Bowell-Macdonald  Motors.
Vanconver- Motors,::
--Begg Brothers, Chevrolet.

Victor: Talking Machine COmpa'ny.
- Clarke & Stuart,/School Snppnel.

Copp Shoe: Company.: -
Lisle Fraser, Sporting Good-
Spalding: Brothers, Sporting Goods
David Spencer, Deparimeut Stor
Kelway's Cafe, . Victoria. ;.
Queens:University Extension (:onruu. : [
Wrigley Printing. company, pﬂnurl f "B c. Teacher " : ;
‘Ditto: Bystems, Duplicators, : T
Gherke's Limited, Printers and Stationers,’ : : S
ber 0031:0110 compuny Sterung nlaokhoud .

RS

<
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Overseas Education ‘League
i SUMME_R ARRANGEMENTS, 1929 -

Fourteenth Annual Visit of Teachers to

NRTINA/AVHTaYRT4 witi'zr

IS I RO .'J,-‘!.\'l.

w1th Ypres)

£

AL

}
-,

] Great Britain and France
2’. (Tog‘é!her with SWITZERLAND and GERMANY)
?,'- The ﬁarty will be in GENEVA during the MEETING OF THE
B - WORLD FEDERATION OF EDUCATION ASSOCIATIONS, -
=5, later visiting centres of educatlonnl and historic interest in K
= The Rhine. i
L e Sixth Annual VlSlt of Umversxty 7
E Sy Undergraduates
’): (AND NORMAL SCHOOL STUDENTS)
2 —to—
8! Great Britain and France (Together
di® :

AW/

B ’I‘HIRD ANNUAL SUMMER SCHOOL
8- -~ INFRENCH =

: at the Lycee Victor Drury, Paris
] ﬂ (By,courtesy of the French Ministry of Education)

7 July 8th'to 14th—In LlSlEUX. Normandy.
- July 14th to August 14th—In PARIS.
Auguat 14th to 213t—ln LONDON

' "',";Flrst « Annual English Summer School
vJuly }gulll to’ 23rd—In OXFORD (reudence in Lady Margaret

p nly 23rd:to: August ‘6th—In STRATFORD-UPON-AVON. SRS
“August’ 6th:to 21st—In LONDON (revdence in Queen Alexw W
andra’s House, Kensmgton Gore) : : TR
EASTBOUND ‘SAILINGS—=+% e g e A
S:¢“METAGAMA,” June 20th to Glasgow

.S. “EMPRESS: OF AUSTRALIA." July 2nd “to Cher-
“bourg and:Southampton. i . :
“DUCHESS  OF: BE D” July 3rd to Gl gow :
WESTBOUND SAILING— =
222 8.8, *DUCHESS  OF .- RICHMO&ID " !rom Cherbourg and L

Yh/a\ ;i.x‘.::i«t'rn'?u\'..i.m:’.iw.iu/.,'.:7;\1::‘.\1r;‘.\r’f.w'f.iv‘rmhwhw‘r.\nim?w'r.\‘..'m‘rmm“r. LI

Tevilaiavi /e RIO kN[ VK8 VR




