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Editorial 
Teachers' Pensions. 

TK this issue we print a synopsis, in Question and Answer form, of 
the suggested Teachers' Pensions Bi l l to be introduced at the 

present session-of the Legislature, and, as the matter is one of vital 
importance to the whole of the teaching profession, copies have been 
forwarded to every teacher in the province. jf 

We would urge everyone to give close study to the \ariou< pro-
" visions, so-.that there may be no criticism other than that which is 

based upon an intelligent understanding ot what the B i l l actually 
contains. In order to assist in"such understanding, the questions and 
answers have been made as clear and concise as possible, and techni­
cal or legal phrases have been reduced to a minimum. „ 

1 „We are thoroughly convinced that every teacher who has tin: real 
interests "of the profession at heart wil l welcome the B i l l , and will 
give it emphatic endorsation. Even those teachers whose interest in 
^teaching is only of a temporary nature wil l have no cause fnY criti-

-• cism, for they wil l find that they have received verv just and reason­
able treatment. The return of their contributiodJ, except those of 
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the first five months, with a high rate of interest, makes the plan a 
very sound financial investment for them, and imposes no hardship 
at all. 

In fact, we wish to make it quite clear that in the drafting of the 
Bill, every possible effort has been put forth so that the provisions 
might be fair and just to every teacher, and everything possible has 
been done to make the plan sound and practicable. 

This has been, by no means, an easy task, and it has only been 
accomplished after long and strenuous efforts, for there are. of 
necessity, many complications involved in the preparation of a 
feasible pensions plan, which will give full value for the future years, 
will also recognize the obligation of caring for teachers' past set vices, 
and at the same time will be financially sound without involving too 
heavy contributions from any of the parties thereto. 

However, after numerous conferences with the Government, the 
Education Department, the Finance Department, and Legislative 
Counsel, and after overcoming various obstacles which have at times 
during the course of the negotiations, threatened to destroy all 
chances of obtaining an acceptable Bill, success has been attained 
at last., and there is every reason to believe that we have evolved a 
Pensions Plan which will be?/r comparison with any teachers' plan 
at present in existence, and which will prove a blessing to the 
teachers, both present and future, of our province. 

We feel confident that the Bill will have the unanimous support of 
the teachers, for we have already received many appreciative com­
mendations from associations and .individual teachers, and we also feel 
.that the Legislature will receive it with favour, and that it will be 
accepted without much difnculty^vow that the various points of com­
plication have been worked out in conjunction with the Government's 
departmental advisers. 

We would like to take this early opportunity of recording our 
most sincere appreciation of those who have rendered such signal: 
service in connection with the Bill, and who have given the. Federa­
tion's representatives such courteous and painstaking attention. To 
the Minister of Education, the Hon. Joshua Hinchliffe, we owe1 a deep 
debt of gratitude, for he.has devoted fnany hours of his valuable time 
to conferences over the Bill, and on no occasion has he failed to hear 
any representations made, even when such meetings have involved 
considerable sacrifice and inconvenience to him. i't>r: S.,,J. Willis. 

' Superintendent of Education, has also at all times taken si;keen and 
active interest in'the pensions scheme, and has rendered very valu­
able services in connection with the many details involved. The same 
is true also of the Assistant Superintendent, Mr. J . D. Gillis.'who has 
been a strong supporter of our plaiiS.'1 To the Deputy Minister of 
Finance, Mr. Johnson,,we are indebted in a very special sense, for 
the financial details of the scheme, of necessity, had to be investigated 

sand sanctioned by himj'and he showed every disposition to view.our . 
* efforts with sympathetic understanding, and to assist us to make such 
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adjustments as were necessary. Mr . Fisher, statistical expert ot tl.e 
Finance Department, was also called upon to make the necessary 
financial calculations and estimates of the finances involved b y the 
plan, and such work was by no means easy, owing to the scarcity i . f 
statistical data upon which to base the requisite computations. 
However, he entered into the work with an evident willingness to 
give us every help possible, and, as a result of his efforts, a report o n 
the financial issues involved was prepared, confirming the plan o f 
financing as submitted by the Federation. Mr . Cox. Civil Service 
Commissioner, and his assistant, M r . Baker, were consulted concern­
ing the administrative side of the plan, and all throughout showed a 
sincere desire to give such co-operation as would bring about a satis­
factory solution of the difficulties of carrying out the detailed working 
of the administrative sections of the B i l l . 

To the Legislative Counsel, Mr . A . V . Pinco. we also owe much 
for the draft of the Bi l l had to come before him for endorsatiou. He 
made many valuable suggestions and gave every co-operation in 
assisting us to arrive at acceptable conclusions. 

Finally, we arc highly appreciative of the Government for its 
acceptance of the B i l l , as drafted, for introduction to the Legislature. 
We have been working for a pensions plan for over eight years, each 
year gaining support for the plan, but never being able to get the 
acceptance of a definite scheme which would be of practical benefit 
to all teachers. Happily, throughout the years, there has been n o 
disposition to treat the matter as a party political issue, for all parties 
have given support to the various steps leading towards a Teachers' 
Pension Plan. It wi l l doubtless, however, be a matter of commend­
able pride for the new Government (and particularly, the Minister of 
Education) if, as we confidently expect, they arc able: in their first 
year of office, to put upon the Statute Books of the province a con­
crete and workable Teachers' Pensions Act, and thus give tangible 
effect to the resolution, unanimously passed by the last. Legislature, 
and also to the hopes and aspirations of the. teachers of the province, 
extending over many years. 

IMPORTANT NOTICES! 

> 1. This issue has been held from publication pending the introduc­
tion of the Teachers' Pension Bill to the Legislature. 

2. AH teachers are asked to note carefully the arrangements for 
the Easter Convention and Annual Meeting, as outlined on JMffis 33 
and 34. Every teacher in British Columbia is cordially invited to be 
present; we wish for a record attendance. Full particul^r| the 
programme will be given in the March issue. 
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Notices re Annual Meeting 
H p H E Annual General Meeting of the B. C. Teachers Federation will 

be held in tbe New Technical School on Tuesday, Apri l 2nd, at 
10 a.in. It was decided, this year, to place the Annual Meeting pre­
ceding the Convention, instead of following it as in previous years. 

T h i s course was taken With the firm conviction that it would allow 
of a much better attended meeting, and would also tend to produce a 
more vital interest in Federation affairs. The Annual Meeting form­
erly seemed to come as an anti-climax to the largely attended Con­
vention meetings, and many of the delegates, particularly those who 
had been engaged in arduous Convention duties, were naturally 
somewhat tired. It is felt that this year we shall have a bright, and 
effective''meeting, which will form a fitting introduction to the 
Convention. 
Delegates. 

We would ask all associations to appoint official delegates as early, 
as possible, and to notify the Federation of such appointments. 

Each association is entitled to one delegate for each ten members, 
and•iwhere the 'membership is in excess of an exact ••multiple of ten 
oncadditioual delegate shall be added. 

'Each association whose membership is less than ten is entitled to 
one delegate. •. 

Note:The Annual Meeting is open to any member of the Federa­
tion, bi;Vouly official delegates may exercise tbc right of voting. 
Resolutions of Amendments to the Constitution. ! 1 

^.'Associations having resolutions, or amendments to the Constitu­
tion, are asked to send them in as soon as possible. 
• •Severa l amendments will be submitted by the Constitution and 
Uylaws Committee, particularly one providing for the election of 
Geographical representatives in June instead of in March, so that 
Executive members will hold office for tnc whole Federation year, as 
was intended when the change of year was made. 

Note: The present Constitution of/the Federation will be printed 
in full in the March issue. 

(Sec Convention Notices on Pages 33-34). 
H A R R Y C H A R L E S W O R T H , 

General Secretary. 

Notice: Sec."Open Letter to A l l Teachers,'! page 29. 

G. A. FERGUSSON MEMORIAL FUND 
Previously acknowledged , $1598.75 
Miss Ida F . McKay, South Vancouver .,..2.00 

•,W. II. Morrow, Point Grey. '.: 'b:Q0^ 
Vancouver Island High School Teachers' Association (Victoria) 25.00 
Interest « "... 5.0(7̂  
Fernie • Teachers' Association '..<y»^0C/? 
Second Street School, Burnaby... r, '2.00' 

$743.4(2 
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Suggested Teachers' Pension Bill 
Synopsis in Question and Answer borm 

By H A R K Y ( . " I I A R I X S W O K T H . General Secretary 

No'i'i-::—Lite folloicing is an outline nf Ihe agreement reach-id '>v the 
Federation and the Government 1"icparlmcnts, concerning the Bill to be 
presented to the Legislature : 

1. Q. To whom will the Act apply? 
A . To every person appointed or emploved hy a Board of School 

Trustees as a.teacher, instructor, or lecturer in a public -chool -
within the mea?ting of the Public Schools Act. at the trine oi 
the commencement of the Act. and to all pci'Mms who <]•;• •! be 
so appointed or employed after the date o ( its commencement. 

2. Q. What amount will a teacher have to contribute? 
A. Four pcrcenlum of the amount of his salary. 4 

3. Q. May a teacher contribute more if he so desir*1:7. 
A . Only if of the age of 35 years or upwards, at the time when the 

Act first applies to him. when he may increase bis contributions 
to a total amount as follows, if he wishes: . 

Not exceeding 5 per cent., if under 40 years; 
Not exceeding 6 per cent., if under 45 years: 
Not exceeding 7 per cent., if under 50 vears : /; 
Not exceeding S per cent., if 50 years or over. 

4. Q. How will the teacher's contributions be paid? 
A . Where the salary is payable by the Minister of Finance direct 

to the teacher las in Assisted Schools), the Minister shall make 
the deduction -monthly at thetime, of payment. 

Where part nit the salary is payable bv the Minister of 
Finance direct to the teacher (as in Rural Schools i, the Minis­
ter shall make the full deduction, monthly at the tunc of pay­
ment, and the School Hoard shall make no deduction from the 
part.of the salary paid by them. 

In all other cases ihe Minister shall retain the amount 
of the. deduction from the instalment of per capita grant pay­
able by the Minister to the Municipality in respect of the 
teacher, and the.-Hoard of School Trustees shall cans"- the 
deduction to be made at the lime of the .payment of the salary 
to the teacher. 

5. Q. How will a teacher arrange for increased contributions, as out­
lined in Question 3? 

A. By filing with the Minister of Finance and with the Board of 
School Trustees by.which he...is employed, a request in writing, 
naming the amount of deduction he desires made from his 
salary (in accordance with table given in Question o i . 

6. Q. What is the object of allowing extra contributions to the older 
teachers? ' 

A . Because such teachers will have a less number of years to con­
tribute befogs retirement, and as the total - amount of the 
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pension is governed by the total amount of the teacher's con­
tribution, this provision gives the older teachers a chance of 
building up a retiring pension more neatly approaching that 
which wil l be possible for the younger teachers when they in 
turn reach retiring age. 

7. Q. May a teacher permanently discontinue his contributions at 
any time? 

A . Only after a period of not less than 35 years' contribution, 
when he may give notice that he desires no further deductions 
made from his salary. 

8. Q. If a teacher should be temporarily out of employment for any 
reason, would his contributions cease during such period? 

A . Yes ; the deductions can only be made from teachers actually 
employed. Upon resuming teaching he would renew his contri­
butions, and these would be added to his former individual 
account. 

9. Q. If a teacher should be granted leave of absence without salary, 
would he be permitted to continue his contributions during 
such period of absence? 

A . Yes, if he so desired, by paying to tbe Minister of Finance a 
monthly sum equivalent to the amount of the deduction based 
upon the amount of bis salary at the time the leave of absence 
was granted. 

10. Q. May special voluntary contributions be made by, or on behalf 
of any contributor? 

A . Yes. Such contributions (over and above salary deductions) 
may be received by tbe Minister of Finance and credited to the 
contributor's individual account. 
Note: Interest wil l be paid upon such contributions, but they 
will not b'e doubled upon retirement, as are the prescribed 
deductions from salary. 

As the School Law allows School Boards to make a retiring 
allowance to any teacher whom it retires from its service for 
reasons of ill-health or old age (Section 50(H) Public Schools; 
Act ) , with the approval of the Council of Public Instruction, 

' and the Municipal Council, such an allowance might take the 
form of a voluntary contribution to such teacher's pension 
account. 

11. Q. What method of accounting is provided for? 
A. Tbc Provincial Treasury shall be the custodian of the Teachers' 

Pension Fund, and all moneys therein shall be accounted for as 
part of the Consolidated Revenue Fund; and account shall be 
kept of all moneys received and alb moneys paid out under, the 
provisions of the Act, and of the assets and liabilities of the 
Teachers' Pension Fund. 
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12-Q. Will each contributor's account be kept separately? 
A. Yes. A separate account w i l l he kept for each cot-: i"ihtttor 

showing the amount at his credit in the Teachers" IVu-ion 
Fund, arising from the- prescribed deductions from hi-- -alary 
(other than deductions placed to the credit of the Reserve 
Account), and showing the amount at his credit arising from 
special voluntary contributions (,if any). 

This separate account will also show the amount at his 
credit in each case, after the addition of accrued intere-t. 

13. Q. How is the "Reserve Account" provided for? 
A. The first five prescribed monthly deductions from the salary of 

all teachers employed at the time of the commencement of the 
Act, and the first ten prescribed monthly deductions from ;>!l 
teachers employed after the commencement of the Act. arc to t 

be placed to the credit of an account in the Teacher.-' Pension'/) 
Fund to be known as the "Reserve Account.'' 

These five or ten deductions are not credited to the indivi­
dual teacher's account, and arc not returned at any time direc'ly 
to any teacher. // 

A l l teachers who remain for a few years. h'o\vevcr,/v.ill 
receive indirectly, through, interest addition.-, or back service 
allowances, many times more than the total deductions paid 
into the. Reserve Account, as the following concrete examples 
wil l show :•' 

On a salary" of $1200 per year: 
4% contribution—$48 per year or $4.SO per month. 
Amount paid to Reserve Fund, $24 for present tearlier 

Paid in to Pension Taid in Interest ..Total at 
Fund Taid in Added '.• Credit 

In 5 years $240 $28.8-1 S20.S.S4 
In 10 Y e a r s 480 V 133.0-1 .-•-• 013.0-1 
in 15 vears 720 333.04 . -4053.04 
In 20 vears 960 057.64 -.' 1017.04 
In .25 vears 1200 1139.00 2339.00 

-In 30 years 1440 1X2.5.70 3203.70 
In 35 vears 1680 ••• 2766.S0 ' 4440.XO 

Thus even if a teacher leaves the profession and.obtains only the 
amount at Ids own credit he has made a 'considerable •.gain'•by'", 
reason of the guaranteed interest of five per cent: compounded 
half-yearly. • If he remains until he obtains a retirin., allow­
ance, then his gain is still greater, for his individual account, as 
given here, would-be doubled, and he receives- an-addi!ionab 
allowance also'.for past service. i; 

It should "be'.nosed that the new teachers coming on after the 
commcncenuMU'of the Act, who will be i.'allcd upon t<< give ten 
.•monthly payment.'; to the Reserve Fti'vO. -will almost all be on 
minimum salaries'during this ten months; whereas the major-



ity of those now in service will be on much higher, o r maximum, 
salaries, and hence their five months' deduction will be almost 
equal to the ten months' deduction of the new tear hers, e.g.: 

5 months' contributions of 4 per cent, of $2,000 salarv—$40. 
10 mouths' contributions of 4 per cent, 'of $1,000 salarv-.:-$4l"). 

14. Q. Is provision made for any teacher temporarily unemployed at 
the time of the commencement of the Act? 

A. Yes. The Pension Hoard may grant to any teacher temporarily 
unemployed at the time of the commencement of the Act, by 
reason of ill-health, failure to secure, employment, absence for 
purposes of study or travel, or for any' necessary ' cause, the 
status cjf an employed teacher, and in such cases, upon his 
return to employment, only his first, five monthly deductions 
would be placed'in the Reserve Account, and'hc would lie eligi­
ble for the past service allowance upon retirement. 

15. Q. For what purpose will the Reserve Account be used? 
A . To provide a fund to guarantee financial stability to the Pen­

sion Fund. It will be kept intact, and, with-- interest-com­
pounded, will accumulate into a Reserve sufficient to carry any 
emergency which may arise if, through any exceptional 'demand' 
which might be made on the Pension Fund in any future year, 
there is not sufficient money in the Pension Fund to meet the 
payments to be made in that year. 

Such an emergency is not at all probable, but it has been 
~' considered wise to make doubly sun: of the situation at the 

commencement. 

It is computed that in ten years' time the Reserve Account 
will amount to over $400,000, and its interest earning powers 
will make it increase very rapidly after that time. (Note: 
Interest at 5 per cent, equals $20,000 per annum). 

It should be noted that the Reserve Fund is not used In­
payment of any allowances, and will consequently be available, 
for extra benefits, etc., in future years. These benefits wili be 
of advantage to the younger teachers especially. 

16. Q. What rate of interest is provided for? 

A . Five per cent, per annum, compounded half-yearly, is guaran­
teed on all moneys in the Pension Fund. 

This rate is guaranteed by a clause in the 13ill which pro­
vides that-if the investments of moneys in the Fund shall not 
yield sufficient to meet the five per cent, interest, the deficiency 
shall be provided for out of moneys appropriated by the Legis­
lature for that purpose, or,.if no appropriation is available for 
that purpose, from tbe Consolidated Revenue. Fund. . 
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17. Q. What financial contribution wi l l the Government make to the 
Teachers' Pension Fund? 

A. The Pi l l provides that the Minister of Finance shall, during th -
period of ten years from the date of the commencement oi the 
Act. pay, from moneys appropriated by the Legislature, or, if 
no appropriation available, from the Consolidated Revenue 
Fund, an - annual grant of twentv-five '.hniisaiul doll.u-
( $ 2 5 , 0 0 0 ) . ' 

Note: In addition to this contribution, the Government pro­
vides for the guaranteeing of 5 per cent, interest (See Question. 
Id; and also for all'-salaries and expenses of admmist rat ion 
1 See Question 28J. Outride of these charges, the Government 
is not liable .for any contribniioiis or payment-. 

18. Q. How may moneys at the credit of the Teachers' Pension Fund 
be invested? 

A. The Minister of Finance is given power to invest the Funds o; 
Dominion or Provincial securities, or in securities of which the 
principal.and interest are :guaranteed by the D o m i n i o n Pro­
vincial Government; or 'hi any securities of any municipality in 
the province : or. in .'any.. other securities authorized- by the 
Trustee.Act for the investment of Trust Fund1-. 

19. Q. When are contributors entitled to Pension allowances? 
(.a) sifter 13 years' .seix'ice in HrUish Columbia, am! upon aitnin-

1; iny aije limits: 
• If, being a male, ami having attained the age of 0 5 . v e a r s . or. 

bating a female, aixb having attained the age of 0 0 years, and 
ha'Oiig completed "not less ihan 15-years'.'.full service i i i /Urit i-h 

' Colombia, he or she is retired from service as a teacher liy the 
•Teachers." Pension Hoard, or on his or hv.r own behalf ir.ake-
appiic/.yt'iiv.for a',teacher'spension.';. 

- ."'- tfM : «se of disability: ' • 

r she lias become..incapacitated.by inenta! or.physical.M 
dis{:;0^;?/'. from' properly 'performing his or.;', her-' duties as a 

• teacher, and he or'she. is retired, from, service as a. teacher by.. 
the Teachers' Pension 'Hoard. 

•Ac) To widow•or dependent in case oi death after 15 years' service; 
in British Columbia. • . - - ••• '•' . - ' ••' 

20. Q. How is the amount of the pension df.-twi'.Vined? .. ' 
A . There, are. three factors which dclcrnitse[he d<iioun:_ of the pCMsu, 

. ; . ' ( I ) The amount at, the teacher's crldit in th-.r 'leacitcrs' I'cnz.1 

?Fui:d----arisint):frdii;'uledueiioi{s front hii':^ahiry:cind the>' 
criicd interest thereon. ! ' : : , ^ : ; ? ' t s i ! • - ) ' / ' ; " • - :'.':. ''-,;'(• cs e-

.i\ This amount is doubled and Ihcteachcr it- entUled.lo sticlvpcn-' 
•'" sion as this doubled amount of money.will »eru:v i". tlh: form; 

i •';.:, of an. Annuity .based .uprmVthe prescribed tables then in. 'force 
in connection with'the A r t (See concrete::exa»Vi:)ie');-v ?M 'v-
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(2) The amount a' the teacher's credit of any special vsluv.tarx 
contributit>>.<: tvkich may ha?'e I ecu made bv him or on his 

behalf. (See Question 10). 
This amount is not doubled, but an additional pension is p l a c e d 

to that obtained under (a) above, o f such annuity as this 
amount would enlitlr him to, based upon the prescribed tables 
then in force in connection with the Act:.. (Sec c o n c i en-
example). 
(3) Additional allowance in respect of frst service in lirit'nh 

Columbia. 
For those employed at the time of the coniui'Micemr-nt of the 
Act (and those granted employed status in accordance with 
provision covered in Question .14) the pension grafted under 
(a) and (b) above, shall be increased by the addition of an 
annual allowance at the rate of twenty-five dollars for each 
year of employment in the province (each year covering at 
least ten months' actual leaching service) prior to the com­
mencement of the Act, but no allowance under this past service 
provision shall in any case exceed seven hundred fifty dollars 
($750) per annum . (See concrete example). 

NOTE.—Re Active Naval or Military Service: 
For the purpose of past service allowance, any teacher 

whose length of teaching service in British Columbia was 
decreased by reason of time spent in active naval or military 
service in.the Great War, in any capacity whatsoever, shall be 
entitled to count such time, of active naval or military service 
as time during which the teacher was engaged in teaching in 
the province (See concrete example). This provision includes 
Norma! Graduates who, upon leaving Normal School, immedi­
ately enlisted for service, and also any teachers who left from 
special training courses in University or other educational 
institutions. . v\ 

-21. Q. What allowance is payable to dependents in case of dea'h after 
15 years' service in British Columbia? 

A . Upon application therefor in the case of a contributor who dies 
after 15 years' service in British Columbia, a monthly allow­
ance shall be granted lo any relative of the contributor, who was 

"dependent upon him for support, and who has been nominated 
by the contributor, vdlh the approval of the Commission, by a 
nomination in writing signed by tbe contributor and filed by 
him. with the Commission; 

Or, if there by no relative so nominated, to the. widow of c 
contributor; equal to the teacher's pension which would be 
payable if the deceased contributor had been retired from tbc 
teaching service immediately prior to his death, and bad been 

..granted a teacher's pension on the joint life and last survivor 
plan, in respect of which the relative so nominated, or the 
widow, had become the survivor. 
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If the relative nominated prefers lu lake the amount at the 
iter's individual credit (hi* deductions together with 
rest) as a lump sunt payment, in lieu of a peiv-ion, he or 

s. e may do so. 
Note: Unless the deceased teacher had reached the retiring 

age as given in the Act. his past service allowance-of $25.00 per 
annum for each year taught in I lie province would he reduced 
to an amount dependent upon his age and the. age of the, rela­
tive to whom it is paid, such reduction being in accordance 
with the prescribed table;, then in force. 

22. Q. In what form may the Pension allowance be taken? 
A . The teacher's pension way be granted in ace rdaucc 7t'///i tiie•pic-

scribed tables on any one of the llmu? following plan":., ::s chosen 
by the contributor at anv lime before or upon retirt <ven'. 

(1) SINGLE LIFK P L A N : This'providcs for payment of the pension' 
allowance to the contributor as long as he shr.'.l livi . t^ce 
concrete example). 

(2) GuARANTr.KD ALLOWANCE P L A N : 'This provide* for payment 
of the pension allowance for the life of the contributor, or for 
any term of years certain, whichever period shall he'lhe longer. 

For example: Tbe allowance may be taken for a period of 10 
years guaranteed.. In this case, if the teacher dies,-.«ay. five • 
years after retirement, the pension will .'still be paid to,his rela­
tives or dependents for the remaining five of .the-..ten. year-
during which t-vtc pension was guaranteed,'etc. .'On the othcr 
hand, under this plan, if the teacher lives longer .than the ten 
years guaranteed (say, fifteen years) he will still continue to 
get his pension until death. (In this case, five years longer 
than guaranteed). •• .• 

Of course, if the pension be taken under this guaranteed.' 
plan, the amount of the yearly allowance will nc-.-t be. so large 
as if taken on the single life plan as in (1). (See concrete 
example). 

(3) JOINT Ln-'F. AND LAST SURVIVOR P L A N : 
This provides for. the payment of the pension during, the 

joint life of tbc contributor and any person nominated by him 
prior to the granting ol the teacher's pension, and during l;ie 
life of the survivor. 

In this case, a man may receive the Pension allowance v.r.til 
his death, and his widow, or other named dependent, continue-
to receive the similar amount of allowance until her death. 

Naturally, again, tbc amount of the allowance under this 
plan would be less than that under the Guaranteed Plan (2\ 
or Single Life Plan (1): and the actual amount would depend 
upon the ages of the two persons to share in the allowance. 
The younger they were, the less would be the annual allow­
ance, and vice versa. (See concrete example.) 
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. Note: 'I hese optional plans for payment of pension allow-
• anees form a most valuable part ot the Pension Plan, and dis­

tinguish it from,many Teachers' schemes where the pension is 
'only payable during the life of the teacher "himself. 

23VQ. Will the special retiring allowances now being paid to certain 
former teachers be continued? 

r _ -
Wi Provision is-made for suclr'formcr teachers to continue receipt 

of their, retirement .allowances as granted-by the Legislature, 
. but with .an increase, in the "anionnt to fifty dollars per, month, 

the full payments being made from the'Teachers' Superannua­
tion-Fund, but such former teachers will not, be .entitled to any 
other right or privilege under the Pension Act. 

24. Q. When will allowances be paid? 
A . Pension allowances will be paid-monthly. , ' ' .. 

25. Q. Are allowances safeguarded? r 

A . Yes. ,N.o teachers' pension or other allowance under the Act 
shall be assigned or charged, nor shall a teachers', pension" or. 
oilier allowance be seized or attached by-process in any court. 

26. Q.'- Are refunds provided for thosewho withdraw from teaching 
-in B. C. before retirement? 

AT—Y-cs. • Where a contributor (who is not entitled to a teacher's 
pension) voluntarily retires from the teaching'service, and files 

. w i t h the Commission 'a written disclaimer bf-any further rights 
under the Act. .or where, the contributor's certificate of quali-

•>• fication to teach is cancelled, the total- amount at his credit in 
trie Teachers' Pension Fund shall be paid to him upon request 

••in writing signed by him. v-
Note," This section guarantees the return of all contribu­

tions made by the teacher (except the first five months' de­
ductions from those now teaching and the first ten months' 
deductions from those, appointed after the passing of the Act)," 
together with, live per,cent, interest compounded half-yearly, 
and also for the return of any special voluntary-contributions 

." ' which "'may have been made by him or on his behalf, together 
with five per cent, interest compounded half-ycarly/I he figures 
given in.Question 13.show thajAeachcrs who leave before re­
ceiving pensions will have every reason for satisfaction with 

...this provision made for them. Their contributions; to the Fund 
will have formed an excellent and profitable investment -for­
th cm. 

27. Q. What provision is made in case of death before 15 years' ser­
vice in the Province ? 

A. If a contributor dies-before be has been granted a teacher's 
pension, the total amount at his credit in the Teachers' Pension 
Fund (his own contributions together with interest; shall be 
paid to any person nominated in writing, signed by the con­
tributor and filed with the Commission; or, if there be no 
person so nominated, to the widow of the contributor. 
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Where tlie amount is payable lo a person nominated bv the 
contributor or to his widow, the amount shall not be subject 
to the control of the creditors of the contributor, nor form 
part of his estate. This assures that the person nominated, 
or the widow, will get the full benefit of the whole of the con­
tributor's account. 

28. Q. Who will have charge of the administration of the Act? 
A . The Department of the Provincial Secretary, under whom the 

Civil Service Commission's Department functions. 
29. Q. What provision is made for a Pension Board? 

A. There shall be a Hoard, to be known as the Teachers' Pension 
Hoard, which shall consist of the Superintendent of Education, 
and the member for the time being of the Commission (i.e. The 
Civi l Service Commissioner), as members cx-oflicio. and a rep­
resentative of the teachers, to be appointed from time to time 
by the executive of the British Columbia Teachers' Federation. 
The Superintendent of Education shall be the Chairman of the 
Board. 

30. Q. What are the powers of the Teachers' Pension Board? 
A . 1. The Teachers' Pension Board of its own motion may. and 

at the request of any Board of School Trustees, or of the 
contributor, shall enquire into the circumstances connected 
with the employment of any contributor, and if the Board 
finds: ' 

(a) That the contributor, being a male, has attained the age of 
sixty-five years, or, being a female! has attained the age of 
sixty years, and has completed not less than fifteen years' full 

; teaching service in British Columbia; or 
(b) That the contrilnitor has become incapacitated by mental or 

physical disability from properly performing his or her duties 
as a teacher ; 

the Board, after considering any allegation or representa­
tions made by or on behalf of the contributor, the Board 
of School Trustees, and any Inspector of Schools, or other 
person interested, may, in its discretion, make an order per-:' 

; nianently retiring the contributor from service as a teacher. 
2. The Teachers' Pension Board shall have full powct-to de­

cide any matter and to make any order for the purposes ri • 
'• dealing with the cases of teachers who have not perma­

nently retired from the teaching service, but who are tem­
porarily unemployed at the time of the commencement of 
the Act, in accordance with the following provision: 

"Where a teacher has been employed in the Province 
prior to the commencement of this Act, and has not per­
manently retired from the teaching service, but is tem­
porarily unemployed as a teacher at the time of the com-', 
nienceinent of this Ac t by reason of i l l health, failure to 

FEBRUARY, 19 29 Sevenlrr»-



secure employment, absence for purposes of study or travel, 
or for other necessary cause, then, if the teacher >s subse­
quently employed and becomes a contributor, and if the 
Teachers' Pension Board, on application of the teacher, is 
satisfied as to the bona-fides of the applicant and as to the 
sufficiency of the reason for his unemployment, the Boaid 
may make an order giving that teacher the status of a 
teacher who is employed at the time of the commencement 
of tbe Act, and thereupon that teacher shall, for all purposes 
of this section, be deemed to be a teacher who was cm-
ployed at the time of the commencement of this Act ." 

'Note: Such teacher would then contribute the first five 
monthly deductions to the Reserve Fund (instead of the 
first ten as in the case of newly appointed teachers) (see 
Question .12) and would also be eligible for the back service, 
allowance for his previous years of teaching service in 
British Columbia prior to the commencement of the Act 
(sec Question 18c). 

3. The Teachers' Pension Board may review, vary or rescind 
any decision or order made by it. 

By this provision it will be possible for tbe Pension 
Board to deal with any changed circumstances which may 
arise, and it also provides a means for a teacher to have a 
reconsideration of his case if he should feel that the Board 
has not dealt satisfactorily with it. 

For example: A teacher, for what is apparently a case 
of total physical disability, may be permanently retired by 
the Pension Board. Later, however, by reason of advanced 
medical science, or for other unaccountable cause, the dis­
ability may be removed, or lessened to such an extent as 
to make teaching again possible. The teacher in question 
may naturally desire to earn a full salary rather than con­
tinue on a pension of a much smaller amount. The Board 
would be able to make a second order, after a full review 
of such case. 

4. The Teachers' Pension Board shall have full power to deal 
with any applications for pensions during the interim period 
until payment of pensions becomes effective, under the 
special provisions as outlined in Question 37, and shall make 
such orders and fix such pension as they in their discretion 
shall deem proper. 

31. Q. What effect will orders of the Board have? ' 
A . Every order made by the Teachers' Pension Board shall be 

binding on the contributor named therein, and on all Boards • 
v of School Trustees, and on the Commission; and permanent 

retirement from service as a teacher shall be compulsory on 
every contributor whose retirement is ordered by the Teach­
ers' Pension Board, and to whom a teachers' pension as pro­
vided by the Act is offered. 
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32. Q. What means of enforcement is provided? 
A . The refusal or failure of the contributor named in any order 

made by the Teachers' Pension Board to observe the prmisicu-
of the order will result in the forfeiture by such contributor 
of all benefits under the Act, cither than the return of the 
amount at the credit of his individual account; that is. his own 
contributions together with interest. 

33. Q. What are the powers of the Commission? 
A . Except where otherwise provided by the Act. or the regula­

tions, the Commission shall have exclusive jurisdiction and full 
power: 
(a) To determine whether o r not any person is within the 

the scope of the Act and entitled lo receive a teacher's 
pension, or other allowance or payment thereunder ; 

(b) To determine the amount of any teacher's pension ">r other 
allowance or payment tn be granted under the Act. 

34. Q. What medical examination is necessary in case of application 
for pension by reason of physical or mental disability? 

A . Every contributor applying for retirement from the teaching 
service and for pension, who is under sixty-live years of age 
in the case of a male, or under sixty years of age in the case 
uf a female, shall be medically examined, by a dnlv qualified 
medical,practitioner approved by the Teachers' Pension Hoard, 
and the practitioner's report of that examination shall be fur­
nished to the Board for consideration .in dealing with the case. 

35. Q. What date is set for the Act to come into effect? 
A. The Act is to come into effect upon a date to lie proclaimed 

by order of the I.ieutenant-Govcrnor-in-Couuril. This dale 
wil l be the earliest possible one, the intention being that the 
Act shaihbe made effective as soon as the necessary forms and 
instructions have been issued and the necessary information 
has been obtained. 

36. Q. When may the first retirements under the Act take place? 
A. Underi ordinary circumstances, not until at least the expiration 

of ten teaching months after the Act comes into effect, 
The first retirements arc provided for as lollows: 
" X n contributor shall be entitled to a teacher's pension un­

less, in addition to his contributions which have been placed 
to tbc credit of the Reserve Account (i.e. the first five monthly' 

o deductions), he has at the crtJi t cf his separate account in the 
Teachers' Pension Fund further contributions made from bis 

••' salary for a period of at least five months." < v ' 
•i This means that a teacher with at least fifteen years' service 

in'.British'Columbia, and eniraged at the date of the passing.of 
the Ar t . could retire only after the expiration of ten teaching 

'. -months from that date. 
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Note: This provision is absolutely essential. It should be 
remembered that pensions arc paid from the Pension Fund, 
and not from the Reserve Fund. The first five contributions 
go to the Reserve Fund, which is kept intact. There will 
be no money in the Pension Fund i tselfunti l the end of the 
sixth month (except the Government's contribution), and it is 
necessary to have at least five months' contributions in such 
fund before payments are made from it, in order to ensure a 
balance at all times for working purposes, and also for interest-
earning powers, upon which the plan so largely depends. It 
should also be remembered that the Superannuation Commit­
tee's report, as adopted at the last Annual Meeting of the 
B. C. Teachers' Federation, contained the suggestion that 
probably no pensions should be paid during the first three years 
after the commencement of the Act . By means of the Reserve 
Fund this period has been reduced in the present Act . 

37. Q. What provision is made for any special cases which may arise 
during the first year, where teachers, by reason of disability 
or age, cannot possibly continue teaching, and yet are unable 
for financial reasons to retire? 

A . Such cases are to be met under the following provision: 
Notwithstanding the provisions of any other section of this 

Act, any teacher who, prior to the date upon which the pay­
ment of pension allowances become effective as outlined 
in Question 36, would be eligible for a retiring allowance 
by reason of age or disability, may make application to the 
Pension Board, and if it be proved to the satisfaction of the 
Pension Board that the teacher should be permanently retired 
before the said date, the Pension Board may make such order 
and may fix the amount of his allowance. 

Note: It should be" thoroughly understood that only the 
most urgent cases could be granted this privilege, and also that 
the amount of the allowance during the interim period would 
not necessarily equal the amount to which the teacher would 
later lie entitled when the regular provisions and terms of the 
Act applied to him. ' It would, in practice, resolve itself into a 
continuation, during the first year, of the general provisions as 
adopted by the Government during the last four years for the 
retirement of teachers, under the special grants voted by the 
Legislature. 

38. Q. Can a teacher receive a Pension, or any payment from the 
Pension Fund, as long as he continues teaching? 

, A . No. It is provided that "no teacher, so long as he continues in 
. the employ of a Board of School Trustees as a teacher, shall 

Have any claim or right to any part of the Teachers' Pension 
Fund, or to any payment therefrom." 

'.. Page Twenty THE B. C. TEACH E A' 



39. Q. What proviaiom is made for a teacher who, when retired, is. 
unfit to manage his own affairs? 

A . Such condition might arise in case of very serious illness, ,,| 
of mental disability. In such cases, if, in the opinion o f the 
Commission, such a teacher is unfit to manage his own atTairs. 
the amount payable to the contributor may be dealt with bli­
the benefit of the contributor, or of his wife o r children, o r 
other dependents, in such manner as the Commission deter­
mines. This provision saves many legal complications, ami 
ensures the maximum good being obtained from the Teachers' 
Pension. 

40. Q. How are the Administration Expenses provided? 
A . By the Government. A l l salaries and expenses necessarily 

incurred in the administration of this Act shall, in the absence 
of any special appropriation of the Legislature for that pur­
pose, be paid from the Consolidated Revenue Fund. 

41. Q. What provision is made for "Annual Returns" of the Teachers' 
Pension Fund? 

A . The Provincial Secretary shall lay before the Legislature, with­
in fifteen days after the commencement of each annual session, 
a return containing a full and clear statement and accounts 
of all business done in pursuance of this Act during the fiscal 
year next previous of such session, and showing the condition 
of the Teachers' Pension Fund. 

42. Q. What reports are to be made by beneficiaries? 
A . Every person receiving a teacher's pension or other payment 

under the Act shall keep the Commission informed o f his 
whereabouts, and at least once each year shall report in person 
or furnish such credentials as the Commission may require. 

43. Q. How are claims against the fund safeguarded? 
A . Except as expressly provided in the Act. nothing in the Act 

shall be construed lo confer upon any person anv tight to de­
mand or enforce the repayment of any amount contributed to 
the Teachers' Pension .Fund; or the payment of anv interest 
thereon. 

44. Q. How are the School Boards' rights of dismissal safeguarded? 
A . By a provision that nothing in the Act shall he construed to 

impair'or affect the powers of a Board'of School Trustees to 
remove or dismiss from its employ any teacher. 

45. Q. What provision is made for teachers who may enter the service 
of the Department of Education? 

A . In case a contributor under this Act becomes (Appointed to Un­
c iv i l Service as an employee in the Department of Education. 

- the total amount at the credit of the contributor in the Tcach-
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crs' Pension Fund (i.e. his own contribution, together with 
interest, and any special voluntary contributions made by hint 
or on his behalf, with interest) shall he transferred to the credit 
of bis special account in the Superannuation Fund (Civil Ser­
vice Act) as a special contribution made by him or in his behalf 
pursuant to Section 9 of the Superannuation Act . 

Provision is also made for such contributors (providing they 
were employed as teachers at the time of the commencement 
of the Act) to receive a further allowance from the Teachers' 
Pension Fund equivalent to an annual allowance at the rate of 
twenty-five dollars for each ten months during which be has 
been actually engaged in teaching in tbe Province prior to the 
date of the commencement of the Ac t (i.e. the same back-
service allowance as they would be entitled to if they remained 
as teachers). 

Note: This provision does not.extend to those former teach­
ers who arc, at the time of the commencement of this Act, 
already in the Civil Service as employees of tbe Education De­
partment. 

46. Q. What regulations may be made in connection with the Act? 
A . (1) For the purpose of c a r d i n g into effect the provisions ot 

the Act, according to their true intent, the Lieutcnant-
Governor-in-Council may make such regulations, not in­
consistent with the spirit of this Act, as are deemed neces­
sary or desirable. A l l regulations so 'made shall forthwith 
be published in the Gazette and thereupon shall have the 
same force and effect as if incorporated in the Act. 

(2) Without thereby limiting the generality of the provisions 
contained in (1) above, the power of the Licutcnaut-Gov-
ernor-in-Council to make such regulations shall extend l o : 

(a) Regulating tbe Teachers' Pension Board and tbe Commis­
sion in the performance of their duties under the A c t ; 

(b) Prescribing tables for determining the value of teachers' 
pensions; 

(c) Regulating the manner of making application for, and the 
granting of teachers' pensions; 

(d) Prescribing forms to be used for tbe purposes of this Act 
or of the regulations; • 

(e) Prescribing the method of proving any fact necessary to 
be proved for the purpose of granting or paying superan­
nuation allowances, or for any purpose of the administra­
tion of this Act . 

47. Q. Is any provision made for future lowering of ages necessary 
for retirement or for the granting of pensions based on length 
of teaching service in the province? 

A. Yes. It is provided that, if, in the opinion of the Teachers' 
Pension Board, the condition of the Teachers' Pension Fund at 
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any time warrants the making of regulations for such pur­
poses, the Lieutenant-Governor in Council, upon the recom­
mendation of the Teachers' Pension Board, may make regula­
tions providing for the retirement of contributors at lesser 
ages than those hereinbefore specified, and for the granting of 
teachers' pensions to contributors based on the length of 
teaching service in the province. 

Note: It is no doubt desirable to base the allowances on 
length of service and permit retirements at earlier ages on 
smaller pensions, but it should be remembered that until tin-
Pension scheme has become well established, and the obliga­
tions of the older teachers with many years' past services have 
been adequately taken care of, it will be impossible to add to 
the financial burden laid down by the present provisions for 
retirement. After the Act is in operation it will be possible to 
work out data estimating the future requirements and to sug­
gest changes which can later be made effective by the method 
provided in this section. 

48. Q. Is there any special provision in case of a teacher being forced 
to retire by reason of age and disability, and whose pension is 
inadequate to meet his actusd needs? 

A . Yes. In such cases for persons teaching at the time of the 
commencement of the Act, the Pensions Board, upon proof of 
the inadequacy of the pension to meet the needs of the con­
tributor, may grant a special allowance, but in no case shall 
the total pension exceed six hundred dollars a year. 

It should be understood that this provision would be applied 
very sparingly, and only after very adequate proof of the neces­
sity for so doing. It does not mean that every teacher is 
entitled to a minimum pension of six hundred dollars a year 
irrespective of his teaching service and his financial circum­
stances. It is simply to prevent cases of real hardship which 
might arise during the first years after the commencement of 
the Act. particularly among those who may break down 
through age or disability before they have had opportunity of 
building up a pension by their contributions. 

49. Q. Why is the amount allowed for past service the same for all 
teachers, irrespective of salary? 

A . Because this amount is in the nature of a reward for services ren­
dered, inasmuch as no teacher baa made any direct money eon* 
tribution towards this portion of his own pension. 

This being so. the Government and the Federation took the 
position that the rural teacher .with the small salary had rendered 
just as great a service to the Province in his field as had his more 
fortunate colleague••with-the higher salary in the city schools, and 
that the reward for such years should be equal in every case. 
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Of course, as soon as atcacher begins to contribute under the 
Act, this condition does not hold, for the contributions arc based 
upon salary, and thus a teacher with the higher salary will make 
the greater financial contribution and wil l , in turn, consequently 
build up for himself the higher pension. In this case, the teacher 
is contributing directly to his own pension. 

However, it should be noted that the principle of equality is 
still retained, for the Act provides for equal; percentage deductions 
from salary for all teachers within the same age groups. Each 
contributor's individual amount is also treated equally and doubled 
upon retirement, and therefore the resultant pension from this 
contributory source wil l be an equal percentage of the average 
salary—for each teacher—no matter how varying the actual aver­
age salary may be. 

50. Q. Why is teaching service outside of British Columbia not counted 
in the past-service allowance? 

A . This provision was asked for originally by the Federation, who 
would have liked to have seen at least some percentage of such 
service recognized—particularly as so many B- C. teachers have 
had teaching experience before coming to the Province. 

The Government, however, has during all the years of negoti­
ation for pensions taken tbe position that it would be impossible 
to consider'such a proposition because of tbe heavy extra financial 
obligation involved, and more especially because it felt sure that 
the people of B . C. would not agree lo paying for services rendered 
outside of our own Province and for which the]/ would feel the 
Province had no responsibility. 

Again, it was considered just as unfair that the present tcach-
crs of B . C. should by their contributions help to pay for service 

^ rendered in other parts. 
Further, it seemed quite'illogical and unjustifiable that British 

Columbia should grant an allowance for past teaching service 
(say) in Saskatchewan by those teachers who came to this Prov­
ince from Saskatchewan, for if this were done, then former Sas­
katchewan teachers now in P.. C. would be getting a monetary 
allowance for service in Saskatchewan while their former col­
leagues who had remained in the Prairie Province would not 
receive, even from their own Government, any such allowance for 
similar years spent in the teaching service of Saskatchewan. One 
can hardly expect the B. C. Government to he more generous than 
the Government of tbc Province in which the former service was 
actually rendered. 

The argument has been brought forward in support of recog­
nition of outside service that this Province obtained the benefit 
of the teaching experience which those who came in brought from 
outside parts. The answer to this argument was that most of the 
teachers who moved in came by reason of higher salaries or equiv-: 
alent benefits, and that therefore this cxpci ience has already been 
recognized financially directly in the amounts of the salaries given 
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to such teachers, and that there should he no further obligations. 
In this connection it was also pointed out that all movements of 
teachers were voluntary, and also that education is strictly a Pro­
vincial matter. 

There is no analogy between this condition and .hat obtaining 
•in'the Dominion Civil Service, where'a man may be. moved from 
one Province, to another against his wil l , and where, no matter 
where lie is stationed, he is still under the same employer. 

C O N C R E T E E X A M P L E 
1. The following figures have been worked out from the official tables 

which are now used in the Civil Service Act, and which will be 
used for the Teachers' Pensions Act also. They have been checked 
over and endorsed by the Civil Service Commissioner: 
FOR A T E A C H E R WITH A S A L A R Y OF $1200 P E R A N N U M , C O N T R I ­
B U T I N G FOR 35 Y E A R S : 
Annual contribution would be $-18.00. 
Monthly contribution would be $-4.00 per calendar month. 
Monthly contribution would be $4.80 per school mouth. 
Amount contributed by-teacher in 35 years $1,'>.S0.00 
Interest earned during 35 years..... 2.7<iO.,S2 

Total amount in teacher';' account for 35 years : $4,440.82 
Amount added by government at retirement 4,440 .82 

Total amour available for purchase of annuity $X.803.o4 

I F P E N S I O N A L L O W A N C E IS T A K E N AT A G E 65: 
fa) For life of contributor only: Pension of-'$1,003 per annum, 

or $83.55 per month (until death). 
''•'(b)' Guaranteed for ten years: Pension of $858 per annum, or 

$71.50 per month (until death, or for 10 years certain, which­
ever period is the longer), 

(c) Joint life and last survivor (both teacher and dependent age 
05): Pension of $746 per annum, or $62.23 per month as long 
as cither shall live. 

{A)-Joint, life and last survivor (teacher age 05, dependent age 
60) : Pension of $699 per annum, or $58.25 per month as long 
as either shall live. 

Other salaries and other periods of contribution can lie worked out 
easily. They bear a direct proportion to the figures quoted above. 
In addition to the above, there would be added: 

$25.00 per annum for each year of service in British Columbia. 
prior to the passing of the Act, for the life of the teacher only, 
A teacher with 20 years' service in British Columbia previous to 
the passing of the Act would receive an additional pension of 
$500 each year, upon retirement at retiring age. This amount 
would be proportionately decreased if the alternative plans of 
•(h) Guarantee, or (c) Joint Life and Last Survivor, were 
adopted. 
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Note: Re Women's Pensions 

The foregoing figures are from the tallies for Men. The Annuity 
Tables for Women are slightly different, the amount of the annuity 
being less in this case for the same purchase price. 

For example: The sum of $8,S93.64, mentioned above, would pur­
chase a life annuity for a man at the age of 65 years, of the value of 
$1,003 per annum. The same sum of $8,893.64 would purchase a life 
annuity for a woman at the age of 65 years of $895 per annum. 

This difference does not in any way result from the Teachers' Pen­
sions Act, and is in no sense a discrimination against the women. A l l 
annuities and insurances arc based upon a similar difference, for they 
are based upon the natural "expectancy of life" of men and women. 
It has been found and is constantly verified by insurance annuity 
records that women have a longer expectancy of life than men upon 
retirement. In round figures it is proved that whereas the average 
life of men who retire at 65 runs about 8 years after retirement, the 
average life of women who retire a_t 65 runs about 10 years after 
retirement. Hence the tables are based upon this fact and, taking 
•the general average, men and women would receive the same benefits 
for the pension fund. It should also /be noted that, under the 
Teachers' Pensions Act, women arc allowed to retire, if they so wish, 
at the age of 60 years, whereas the men ma}' not retire until the age 
of 65 years. Thus the natural time during which the women would 
receive a pension is again made five years more than the natural time 
for the men. To offset this to a certain extent, the pension rate at 
60 years for women, for the similar sum of $8,893,64, is, according to 
the tables, $769.00 per annum as against $895.00 per annum nt the age 
of 65 years. It should not be overlooked that the women, under the 
Teachers' Pension Act, have a distinct advantage inasmuch as they 
become eligible, upon retirement at 60 years, for the past service 
allowance of $25.00 per annum for each year taught in British Colum­
bia previous to the passing of the Act, while ttic men only qualify for 
this same allowance upon retirement at 65 years, five years later, and 
hence the men wil l draw this pension for five years less than the 
women. 
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Teachers' Pensions Bill 
Changes from Provisions as Previously Published in the 

December Issue 

fpOR the benefit oi those teachers who studied the suggested 1'eti-
sions Bi l l , as outlined in the December issue, we wish to point out 

that several changes have been made as a result of the many confer­
ences held since that time. The most important are: 

1. Change of Name: The change in name from Teachers' Superan­
nuation Act to "Teachers' Pensions' Act" has been made to emphasize 
the fact that the Teachers' Act is sej arate from the Superannuation 
Act of the Civi l , or Civic Servants, and also to assist in keeping all 
accounts and records distinct and separate. 

2. Payment of Contributions: The deductions are made by the 
Minister of Finance from the salary of the teacher, where such, either 
in whole or in part, are paid by the Department of Education. 

"•' In other cases the Minister of Finance makes the deduction from 
the per capita grant paid to the municipality on behalf of each 
teacher, and the. School Board makes the deduction from the amount 
of the salary of the teacher; This merely simplifies the method of 
collecting contributions. 

3. The Reserve Fund is now kept intact, and payments for past 
services are made from the General Pension Fund. Only in case of 
deficiency in the General Fund would the Reserve Fund be used. 

4. Th Government's Contribution.—The Government's conlribu-
• tion has been increased from $10,000 a year to $25,000 per year for the 

next ten years, and will be paid into the General Pension Fund, and 
not into the Reserve Fund. 

5. Rate of Interest: The rate of interest is now guaranteed at five 
per cent, per annum, compounded half-yearly. Any deficiency of 
interest earned by investment of Pension moneys will lie made up 
by the Government. 

6. Doubling of Contributions at Retirement: The doubling of the 
teacher's contributions, plus interest, wil l now be made from the 
Pension Fund itself (to which the Government's contribution of 
$25,000 will go). 

7. Choice of Optional Pension Plans: Contributors may choose 
(a) Single Life Plan, (b) Guaranteed Allowance Plan, or (c) Joint 
Life and Last Survivor Plan, at any time before or upon retirement, 
and not only upon joining, as stated previously. 

8. In Case of Death Before 15 Years' Service teacher's amount 
would be only their own contributions with interest (and not the like 
amount added), as stated in error previously.-. This corresponds with 
the provision for Civil Servants and Municipal employees, etc. 
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9. Past Service for those now in the employ of the Education 
Department: Former teachers now in the employ of the Education 
Department will receive no benefit from past teaching service. The 
suggestion of the Federation that such recognition be given was not 
accepted. 

10. Teachers who have retired within the last few years will 
receive no benefits under the P i l l . This situation was fully considered 
but found to be impossible of inclusion in the Bi l l . There were diffi­
culties concerning the numbers and consequent financial obligation, 
and it" was also impossible, to adopt any just period to which such a 
retroactive provision should apply. 

11. Overseas Service: Definite provision has now been made for 
counting. Overseas Service as past teaching service, for teachers or 
Normal students, etc., whose length of teaching service in British 
Columbia was reduced by reason of naval or military service during 
the Great War . -

12. Payment of First Pensions: No teacher will receive a pension 
under the B i l l until one year after tbe provisions become operative, 
but provision is made for any special cases wdiere teachers, by reason 
of age or disability, must retire before the expiration of such period. 

13. Fifteen years' teaching service in British Columbia necessary 
before Pension: No teacher will be eligible for a pension unless he or 
she has given 15 years' teaching service in British Columbia, except 
in ipecialraises of disability. 

14. Limitation of Past Service Allowance: Tbe allowance of $25.00 
per annum for each year taught in British Columbia previous to the 
passing of the Act has been limited to a period of 30 years, or a maxi­
mum pension for past services of $750 per annum. This was necessary 
for financial reasons, and also in fairness to those past teachers who 
had been granted only $540 a year, even with over 40 years' service. 

15. Pensions for Those Already Retired: These pensions are in­
creased under the Teachers' Pensions Bi l l to $600 a year. 

16. Pensions at Earlier Ages: Provision has been made for the 
granting of pensions based upon the length of teaching service in the 
province, if, and when, the-"Pensions Board considers the condition 
of the Fund warrants it. This will be done upon regulations made by 
the Lieutcnant-Govcrnor-in-Council, and the pensions wil l , of course, 
be in proportion to the number of years' service. 

17. In Case of Death After 15 Years' Service: Provision is now 
made that the person entitled to the pension allowance, in case of 
death of the teacher, may elect to take'the refund of the total amount 
at the credit of the teacher (i.e., his own contributions with interest) 
in a lump sum, instead of the.pension in annuity form. In cases where 
the annuity would be small, this alternative may be desirable. 

18. Deductions at Increased Rates: Teachers who desire, and are 
eligible, for contributions exceeding four per cent., must, notify the 
Page Twenty-eight THE B. CTEACHER 



School Board by which I hey are employed, as well as the Minister of 
Finance, of the amount of deduction they wish to be made from their 
salaries (i.e., from 5 per cent, to 8 per cent.) Those eligible under 
this section may make the request at any time, but whenever it 0 
made, the amount necessary to bring the contributions already 
placed in the Reserve Fund to the same percentage must be for­
warded to the Minister of Finance. 

For Example: A teacher. 52 years old, with a salary of §2,000. may 
contribute from 4 to S per cent, of his salary to the Pensions Fund. 
If he makes no special request, 4 per cent, will be taken, that is SSQ.OU 
pet annum. The first five months' deductions, i.e., $40.00 will be 
placed in the Reserve Fund. A t some time in the future, say, in one 
year's time, the teacher may request that S per cent, now be deducted, 
or $160.00 per annum. This wil l be done oub • eh teacher forwards 
a cheque for an additional $40.00 to go to • : r erve Fund, so that 
his reserve contributions will then also be *he hasis of <S per cent. 

Note: He docs not have to bring all his <• •• i ack contributions up 
to 8 per cent. 

19. Commencement of the A c t : The Act i s - r -me into operation 
on a date to be proclaimed by the LicutenaM •vernor-in-Council. 
The intention is that it shall come into effee :«t as soon as the 
required information concerning salaries, etc., I available, and the 
necessary instructions and regulations have been --sued. 

An Open Letter to all Teachers 
r I ' H I S magazine issue deals very fully with "Tea- i-rs' Pensions," 

a subject which has interested teachers of Briti- ; Columbia for 
many years. 

A perusal of its contents will show what great benefits will conn-
to all teachers, when the pensions plan is adopted. 

A little reflection will also establish the fact that the.se benefits 
wil l come mainly because of the existence of the British Columbia-" 
Teachers' Federation, which is the recognized professional association 
of the teachers of the province. 

For over eight years the Federation has laboured for the adoption 
of a Pension plan, and during that time has expended a great deal of 
time and energy and a very considerable amount of money in order 
to bring about the success which now seems assured. 

Had it not been for the active support of the members, and the 
finances provided by their annual fees, such success would not have 
been possible, for there would have been no directing and centralized 
force giving impetus to the movement. The Federation Executive, 
the Pensions Committee, and the General Secretary have all been 
able to make their contributions to this success simply because of 
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the many members of tbe organization whose co-operation and unity 
have given the necessary support, both financially and otherwise. 
Leaders can only lead successfully where there are loyal supporters 
and followers in large and influential numbers. Here, it might also 
be noted that the Federation Executive and Officers could carry out 
even further work of great value if so much time and effort were not 
required in building up and retaining a large membership. 

In carrying on the many difficult negotiations, progress was possi­
ble because the Federation was giving actual interpretation of the 
hopes and desires of tbe teaching body, and its right to such function 
has at all times been recognized by tbe Education Department and the 
Government. This work of the Federation for Pensions is typical of 
all the Federation's activities. 

From its inception it has laboured incessantly in the interests of 
education generally, and of teachers particularly, and thinking 
teachers realize this fact very thoroughly. 

Better salaries; better teaching conditions; sick pay allowances; 
an active part in promoting educational policies; protection from 
unjust dismissals; provision for an appeal against dismissal; legal 
advice and protection; copies of inspectors' reports given to teachers; 
better conventions; pooling of fares to convention; fine relationships 
with the Education Department, the Inspectors, and the Trustees; ' 
opportunities for raising certificate by Summer School work; oppor­
tunities for obtaining degree by Summer work at University of P.. C. ; 
publication of monthly magazine, issued to all members, keeping 
them in touch with educational progress and matters of interest and 
practical value in teaching; these are just a few evidences of the 
Federation's value. 

But while these things have been of assistance to all teachers, 
unfortunately the Federation has not yet received the support of all 
teaei-vTrs. It has, however, always been able to count on the most 
progressive teachers in all centres, and their influence has been very 
great, 

Tbe teachers who read this magazine may be grouped in four 
classes as far as the Federation is concerned: 

(1) Those who arc now paid-up members until June 3t0h, 1929; 
(2) Those who are on the roll from last year but whose fees until 

June 30th, 1929, have not yet been received; 
(3) Those who were members in former years, but who have; 

allowed their membership to lapse; ^ 
(4) Those who have not at any time been members. 

To those of the first group, wc tender our thanks for their much 
appreciated co-operation. 

To those of the second group, we wish to record our appreciation 
also, with the hope that they wi l l immediately renew their fee for the ' 
present year. y/ ' " W ^ V 1 ' 



To those of tlie third group, we issue a special invitation t<i r e j t m : 

the organization, and to give us once again the benefit of their l o y a l 

and effective assistance. 
To those of the fourth group, as well as to the third group, we 

make a very special appeal. The Federation needs the support of 
every teacher, and every teacher needs the support of the Federation 
There are many teachers in isolated districts who know how much the 
Federation support is worth, for they have had concrete example*. 
Difficulties which they have been unable to surmount thcnischv* 
have been easily removed by the Federation acting on their behalf. 
Persons who have been very active in annoying and persecuting a 
teacher, whom they believed to be alone and in their power, have 
adopted a very different attitude when the teacher has been aide to 
inform them that she was being protected by the organized teachers 
of the province, and that she was being supported by the Federation. 

The Federation has always stressed the needs of the rural 
teachers, and the Education Department has aways given prompt 
and practical effect to any suggestions made by the Federation in the 
interests of such teachers. 

This is the day of "organization." No group can function effect­
ively without it. This is realized on all sides. There was a time when 
organization was confined largely to the manual workers, through 
their labour unions. At the present time, however, the idea litis been 
embraced by all classes of professional and business people. Doctors, 
lawyers, chemists, engineers, surveyors, ministers, manufacturers, 
farmers, fruit growers, etc., all have their organizations, and in most 
of them it is almost, if not wholly impossible, for one in the classifica­
tion to remain outside of the organization. 

Teachers arc therefore only acting professionally in belonging to 
their own organization, and arc only following the lend of other pro­
fessions. Membership is the Federation is a sign of a real profes 
sional spirit, and shows that the individual recognizes not only his 
individual responsibilities, but also the opportunity of contributing 
his share to the general progress of his chosen profession. It shoes 
that he comprehends the v a l u e d the well known motto "Each ior . 
all , and all for each." and it gives to him'/an added sense.of dignity, 
for it links him definitely and in a real measure w i t h the best and mo-.t 
worthy of the many colleagues who are constantly giving leadership 

'•' of a high character, in the same fields of endeavour in which h< 
himself labours. ™- / 

W c base our appeal for increased membership on the high 
grounds of "opportunity]' and "professional ethics." We. prefer not 
to stress the view, often expressed, of "moral obligation." for a will­
ing and satisfied associate in any enterprise is much better than a 
person conscripted against his wi l l , and after all one's moral obliga­
tions can hardly be rightly determined by any other than one's own 
self. It may be that one moral obligation has to be disregarded be­
cause of a greater moral obligation of which no one but the individual 
concerned knows. 
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We [eel content to leave the rnatter this way: The Federation has 
once again performed a very valuable task for all teachers. It would 
be a most fitting and highly appreciate dclimax, if this year of our 
success were to be crowned with the great satisfaction of a record 
enrolment. May we ask, that, f.o this end all non-members wil l give 
serious thought to the question of joining with us, and also that all 
members may aid by seeking to influence non-members with whom 
they may be acquainted to become enrolled on our records. 

Trusting for a very full response; on behalf of the Federation. 
Yours truly, 

H A R R Y C H A R L E S W O R T H . 

HOW TO JOIN T H E FEDERATION 
1. Forward fee to the General Secretary, 614-616 Credit Foncier 

Building, Hastings Street West, Vancouver. 
2. Make money order, postal note, or cheque payable to The B. C. 

Teachers' Federation. Do not enclose paper currency unless letter 
is registered. 

3. Give name (Christian name in full). 
4. Give school and home address. 
5. Give amount of annual salary. 

Fees Payable July 1st, 1928, to June 30th, 1929: 
Full fees—(for members and former members) 

For a salary of $1,000 or under $5.00 
$l,001-$l,250 $7.00 

•f; " $1,251-$1,500.... $8.00 
*' $l,501-$2,000 .. $9.00 

$2,001-$2,500 ... $10.00 
$2,501-$3,000 $11.00 

" $3,001 and over....... $12.00 

Note: Members who have not yet paid the interim fee of four-
- tenths of the above for the period March 1st to June 30th, 1928, should 

forward this extra amount along with the present year's fee if they 
wish-to retain a continuous membership without a .break.' 
Special Fees—March 1st to June 30th, 1929: 

(For new members only; those who have not at any time been 
Federation members) 

•:• Four-tenths of the annual fees, or— 

- For a salary of $l,000or under $2.00 
; " : $1,001-51.250 $2.80 

*' " :; f$l,251-$l,500..:..:.:..: $3.20 . 
- " $1,501-$2,000.....::.:....... . $3.60 

-' ' ' " $2.001-$2,500 $4.00: 
$2,501-$3,000 $4.40 
$3,001 and over $4.80 
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Special Notice 
Federation Annual Meeting and 

Annual Convention 
Dates: The Annual Meeting and Convention of the Federation 

will he held during Easter Week again, as usual, tlie dales being 
Monday, Apr i l 1st, to Thursday, Apri l 4th, 1929. 

P lace : The place of meeting wil l be Vancouver. It is hoped to 
have the morning and afternoon sessions in the New Technical 
School, which wi l l be very appropriate inasmuch as technical educa­
tion is to be one of the features of this year's convention. "Ihe eve­
ning meeting will be held in St. Andrew's Church, corner-of Georgia 
and Richards street. 

Registration, Social and Theatre Parties will be held on -Monday 
night, Apr i l 1 St. ' 

Note:-The Vancouver Normal School will hold a Re-union Social 
on this night, to-which all former graduates are cordially invited. 

Executive and Committee Meetings will be held on Monday after­
noon, Apr i l 1st. 

The Annual Meeting will be held in the New Technical School, at 
10 a.m. on Tuesday, Apri l 2nd. and will continue in the afternoon 
session. 

The Opening Convention Meeting will be held Tuesday evening. 
Apr i l 2nd,-at 8 p.m. in St, Andrew's Church. 

The Convention Sessions wi l l continue on Wednesday. .April 3rd. 
and on Thursday, Apri l 4th. General Sessions -will be held on Wed­
nesday morning and on Thursday afternoon. Convention resolutions 
will be considered at the end of the Thursday afternoon session. 

Sectional Meetings will be held on Wednesday afternoon and 
ThursdayMnorning. Programmes are being arranged for the follow­
ing Sections: 

High School Sections— 
Classics 
Commercial 
English and History 
Mathematics 

Moderns 
Science 
Technical 
Ar t . " 

Junior High School Section. 
Home Economics Section. 
Manual Training Section. 
Elementary School Sections— 

Principals . 
.-.Vice-Principals and Senior Grade 

Intermediate Grade 

Junior Grade 
Pritnarv tirade. 
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il Cafeteria: The excellent cafeteria at the Technical School will be 
available. 

Street Car Service; Special street car service to and from the 
Technical School wi l l be supplied during the necessary periods. 

Speakers: The speakers at the general sessions will include: 
The Hon. Joshua Hinchliffe, Minister of Education; 
Dr. S. J," Wil l is , Superintendent of Education; 
Dr. L . S. Klinck, President, University of B. C . ; 
F. Milner, Esq., C.M.G. , Headmaster of Waitaki Boys' School, 

Oamaru, New Zealand. 
M r . George Jeffrey, member of Council of South Australia 

School of Mines and Industry, Adelaide, Australia. 
Eden Quainton, M . A . , Professor of English, University of 

Washington. 
Notes: Mr . Milner is recognized as one of the outstanding leaders 

in New Zealand education. His school isthe largest in the Dominion. 
He has made great contrirbutions to tbe educational advanccm 'nt of 
New Zealand, and was offered the post of Minister of Education, 
which, however, he declined to accept, as he wished to stay with bis 
school. 

Mr . George Jeffrey is one of the recognized authorities on Tech­
nical Education in the Commonwealth of Australia. The South 
Australia School of Mines and Industry gives preparation for over 
150 vocations. The educational systems of New Zealand and Aus­
tralia are very different in many ways from our own, and the 
addresses from these representative men should be of extreme in­
terest and of practical benefit, particularly as their systems arc rated 
very highly by authorities on Comparative Education. 

Both of these eminent men are coming to Vancouver to represent 
their governments at the National Council of Education Conference, 
to take place the week following Easter week, and it is through the 
kindness and courtesy of the National Council that we are privileged 
to have them as our speakers. 

Reduced Fares: Reduced fares wi l l be again in operation. 
Pooling of Fares: Last year's arrangement, whereby all Federa­

tion members in good standing wi l l be given a refund of the amount 
of single fare to the convention, wi l l be repeated, the registration fees 
being two dollars for Federation members and three dollars for non-
members—as it was last year. 

Social Functions: Special committees are preparing for tbe social 
features of the convention. 

Ful l programme wil l appear in the March issue. 
Make your plans now to be present. 

H A R R Y C H A R L E S W O R T H . 
• ••••••• •'• . General Secretary. 
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Ramblings of Paidagogos 
Cephalo-Calciosis. 

In common with all lovers of true beauty and good taste, 1 cannot 
but deplore the clumsy technique with which so many maidens of 
today misuse the appliances of art in the adornment of their count­
enances. In an age when the science of cosmetics is so highly devel­
oped, when nuances of shade are so perfected, and the principles of 
chromatics so well established, it is amazing to note the lack of 
subtlety in current practise. There is a certain flambuoyancy, a 
tendency towards the rococo and the baroque, which is opposed to all 
the finer traditions of super-physiognomological ornature. 

When I see a visage whose well-proportioned contours are marred 
by a vivid distemper, whose superficial coloration flaunts itself in the 
cruder shades of cerise, and whose labial embellishment ranges from 
maroon to indigo, I despond over the great gulf that lies between 
customary performance and theoretical knowledge. It is impossible 
for any true educationist to view this situation without seeing in it 
another example of the divorce between practical reality and the 
schools. W i t h what cogency may it be said that here indeed wc have 
built up a shadowy academic world, remote from the actual needs of 
everyday life! 

To what end shall we inculcate principles of color-harmony, and 
appreciation of art, unless these are immediately related to their 
most ostensible area of application? Surely our present procedure 
is directly opposed to the teachings of every modern authority in our 
field. Let us therefore devote ourselves to mitigating this blot upon 
the feminine landscape; let us organize a pedagogic nlan of action 
beginning with little girls of six, and continuing through the succes-
sivc stages of education t i l ! happily it reaches a roseate culmination 

! v v in the proposed Home Economics course at the University. Let us 
J do this, and the whole race of men wil l rise up and call us-blessed. 

Concerning Willie. 
I ' I have always been interested in W i l l i e , since he combines in his 

own person the twin worlds of reality and abstraction. In one sense 
• his corporate and corporeal entity sits before us every day,—he being, 

as it were, the Richard Roc of the school world. In another sense 
' . he partakes of a curious vagueness of outline, and may easily become 
1 Johnnie or even Mary without any violence to his character and 
' person. No one ever met "The Man in the Street," and no one ever 
r taught "The Boy in the School." 

I suppose that by this time every one of Willie's reactions has 
XT been catalogued and analyzed by the psychoanalist, the behaviorist. 

i and the hormic psychologist, and that these inquiring gentlemen have., 
j divested him of his ultimate shred of reserve. Wi th the combined 
i assault upon his associative systems and his endocrine glands, and the . 
• -consequent exposure of his behavior patterns and primal urges, the' 

poor little fellow is left with no private life whatever. And to cap 
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the climax, he is now being subjected to the final ministrations of tbc 
press; and we are informed, with all the authority of the "Sunday 
Province," as to the. temporal and spatial limitations whereat and 
whereupon Will ie may be spanked. 

It seems that a State Superintendent in Florida has enunciated the 
egregrious dictum that theispanking is to be done precisely twenty-
four hours after the perpetration of the offence, and the "Province" 
very properly takes issue with this extraordinary efflorescence of 
the official mind. 

The subject is scarcely worth pursuing: but one is somehow 
reminded of the romantic journey of Ponce dc Leon in 1512, when be 
searched with abounding optimism for "a spring or river whose 
waters would restore youth to tbe aged." Is it within the bounds of 
belief that this legendary spring is situated in Florida after all, and 
that the Superintendent has belatedly discovered it? Can it be 
possible that he has underestimated the potency of its youth-giving 
virtue, and has lingered a trifle overlong in the cradling waters? 

A Practical Objective. 
The time has come for Parent-Teacher Associations to extend the 

scope of their beneficent influence in the schools. Musical instru­
ments, tea-sets, and chaste pictorial decorations have been provided 
in such abundance that it is now possible for these vigorous organiza­
tions to turn their initiative and enthusiasm into other channels. 

We are informed on every side that the school should be dedicated 
to the life of the community, that it should pulsate in sympathy with 
local interests, and afford an outlet for the expression and co-ordina­
tion of social and intellectual needs. To all of which we must give 
unqualified approval.. It only remains to discover what these interests 
and needs may be. 

Deeply moved by these cogent considerations, I have devoted a 
modicum of time to a scientific survey of present mental movements 
in Brit ish Columbia, and have come to the forced conclusion that 
these are chiefly centered about tbc activities >of B i g Missouri, Reeves 
McDonald, and the Calgary Oils. ' 

I need hardly say that I publish the result of my investigation 
with marked reluctance, and would cheerfully cast it aside; but the 
way of the investigator is hard, and he is compelled by his very terms 
of,reference to accept conclusions with impersonal stoicism. Let me 
add that the study in question has been sufficiently wide to justify 
itself scientifically; that business men, police commissioners, janitors, 
housewives, school inspectors, parsons, and teachers have been pains­
takingly interviewed, and that each one, without exception, has 
admitted the soft impeachment. There has, it is true, been some 
slight variation shown in the choice of particular stocks and .shares, 
a proportion of interest having been directed to Lucky J im and to 
•Rufus Argcnta ; but this can in no sense vitiate the main findings of 
the research. 
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It is customary, I believe, for tbc devoted inquirer to put forth 
some carefully considered recommendations, with a view both to 
rounding; off his thesis and to guiding humanity in its forward march. 
I would therefore suggest that the Parent-Teacher Federation, or 
some equally forthright body, should lake for its objective in 1929 the 
installing of a ticker in each school in the province. The instrument 
in question might well be placed under tbe care of tbe Manual Train­
ing teacher, who, in almost every case, would take a personal interest 
in its workings, and who might very well appoint several of bis 
maturer pupils (North Britons preferred) to make a large graph 
showing the fluctuations of the outstanding issues,—an arrangement 
which is pedagogically sound. 

I am convinced that this course, radical though it may seem, would 
quickly turn every school into a community centre, and would link it 
up in the liveliest possible manner with social interests and needs. 

Pa id agog os Gives Sundry Advices 
to Teachers-in-training 

C O M E W I I E R E along the road of middle-age there dawns upon 
almost every individual a sense of his own limitations and of his 

comparative unimportance; and seeing himself at last in true per­
spective, unobsctired by the mists of romanticism or the fogs of 
potential greatness, be realizes the folly of taking himself too 
seriously, and the value of sometimes exchanging the buskin for 
the sock. 

• This, then, is my excuse for venturing to address those whose 
period of life is so much graver and more exacting than my own, and 
who have achieved a certain philosophical completeness not yet 
bewildered by the harder facts, of experience. It is. of course.: 
entirely possible that my advice may be of a desultory and unconvinc­
ing character, but put this down to the limitations aforesaid, and not 
to any dishonesty of purpose. . 

In the course of your training you are visiting many schools, and 
I propose, to centre my observations on that phase of your present 
labors, partly because your instructors stand in need of no extraneous 
assistance in regard to the other phases,-and partly by reason of the 
fact that here you come within the orbit of my personal knowledge. 

What then of schools in general ? This one trenchant remark! 
Each school is a separate and distinct entity—a personality unique 
and particular. Laws and regulations may be identical, courses of 

•study may be standardized, teachers may be similarly prepared, but 
above and beyond all these subsidiary things which relate to the mere 
mechanism of education, there :stands the immeasurable human 
factor. There is no relationship whatever, not even an analogy, 

; between the school and the factory: the school is exclusively con-
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cerned with human beings and regards them in their social aspect. 
The teaching process and the learning process have been most unfor­
tunately named if they imply even the barest kinship with the pro­
cesses of industry. 

But this distinctness in the character of each individual school is 
a rock upon which many students have been wrecked. Conceivably 
Scylla may have a modern educational counterpart, and there may 
perhaps be scholastic vortices reminiscent of Charybdis,—it is a 
matter for careful navigation? A t all events, take your private 
barometer into the school, and calculate the atmospheric pressure. 
If you find yourself in an institution of gloomy and forbidding aspect, 
where the lares and penates are represented by formal discipline and 
traditional usage, do not attempt to dissipate the gloom by, your 
sparkling gaity "of demeanor. Call to mind the happy circumstance 
that you are but a sojourner, and while you are in Rome, endeavor to 
assume the toga. If, on the other hand, your destiny leads you into 
a school where cheerfulness and harmonious effort have taken up 
their abode, constrain your features to relax their mask of sternness, 
and enter into the humanistic spirit of your environment. 

There are no absolute rules to direct you in dealing with teachers, 
but it might be useful to project yourself one year into the future 
for general guidance. Teachers vary so much! 1 am inclined to think 
that there are still some old-fashioned principals who might object 
to your slapping them on the back and calling them by their first 
name; only very mature men would understand the camaraderie and 
good-will which such a gesture implies. Then, again, there are many 
otherwise reasonable teachers who do not take kindly to your well 
considered hints for their improvement. They do not seem to realize 
that you are drinking at the very fountain of pedagogical knowledge, 
and that your criticisms are based upon the bedrock of the most up-
to-date opinion. .This is a tantalizing situation, especially so for one 
who is filled with the glowing enthusiasm of a Crusader. Eschew, 
therefore, these intellectual delights, and adopt a becoming air of 
eager interest, for you must face the world of reality. Lest, however, 
some vivid educational value be lost to the world, note down your 
criticisms in a little black book, and refer to.tnem again at the end of 
one lustrum of active service. Teachers are a queer inexplicable 
tribe,—just like all the other members of the human family. 

It is well not to quote your instructors\too freely by way of a 
personal defence. There are too many lions injthe way. I admit that 
the silencing of a teacher has a funny side, but/you can scarcely expect 
him to appreciate it. Moreover, professional etiquette demands that 
he be silent under such circumstances. Then, again,; there is a chance 
that you may have a wrong impression, in which case your instructor 
wi l l be made ridiculous, and false impressions have an unpleasant way 
of striking a man in the back. It is infinitely better to hear the teacher 
out, and then make your adequate defence to your instructor. 

But after all, the children are the central core of your problem,— 
the culminating difficulty. The main point is that the children arc 
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anxious for you to succeed, and suffer sympathetically in your failure-. 
Do not, therefore, treat them as if they were your natural enemies, 
or some Hydra-headed monster seeking to filch away your certifi­
cate. Treat them as your sincere friends. By all means appear before 
them with a well-prepared lesson,—anything less would be a dis­
courtesy,—but trust not wholly to the arms of flesh. Invest yourself 
with kindliness and charm; gird yourself about with good humor 
and patience. 

There is nothing more pestilential, nothing more cowardly in the 
entire range of human relations than classroom sarcasm. Avoid this 
pitfall as you would the plague. Remember also that the teacher is 
"in loco parentis" in more than name, and wil l resent event the most 
humorous sally if it is armed with a personal sting. 

I am reminded that it was not ever thus. In my remote school 
days, many, many years ago, the educational melody was nearly 
always accompanied by an excoriating and sardonic obligato. Br i l ­
liant references were made to the shape of my nose and to the appall­
ing thickness of my skull. Imaginative disquisitions canvassed the 
probable nature of my ancestry, and pessimistic forebodings cast a 
shadow over my future. In those far-off days, however, such little 
pleasantries were not regarded with disesteem; they were meted out 
indiscriminately and were devoid of rancor. Offence was neither 
intended nor taken. Indeed, a pretty talent for vitriolic allusion was 
almost universally conceded lo be a legitimate part of the teacher's 
stock-in-trade. 

But what a change is here! The children of today have been 
brought up in another tradition. They cannot understand the imper­
sonal spirit of a personal assault. They have somehow ceased to be 
impervious to the stock epithets which have rebounded harmlessly 
from the juvenile hide for generations. If you hit them between lhe 
eyes, they wince. 

And this, of course, alters the whole nature of the game, since it is 
manifestly unsporting to use barbed shafts against an unsuspecting 
and defenceless opponent. The time has-come, for us to discard the 
classroom satirist along with the pedant and the drill sergeant. Our 
profession has come of age, and we must put away childish things. 

To conclude this valuable discourse on a thoroughly practical 
note, permit me to say one thing about your life outside of thc'school.. 
There is a need for all mankind to cultivate a wealth of social con­

tacts, but.,for the teacher this need becomes an imperative necessity. 
We require an antidote for dogmatism and scholastic insulation. We 
are prone to go about the world with the benevolent smile of a 
slightly amused god, and to view our peers and associates from the 
front of the classroom. Rub shoulders, therefore, with society; enter 
freely into the give and take of non-professional l ife: exchange the 
cloister occasionally for the market place. By so doing, you wil l not 
only increase your natural happiness, but you will be a far better; 
teacher. 
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An I m p o r t a n t S t a t e m e n t 
1 U S T as we go to press, we have received the following items of infor­

mation: 
One of our member-associations, with a membership of nine, has sent . 

a circular letter to other associations, and to some individual teachers 
throughout the Province, submitting opinions regarding the proposed 
Superannuation Bi l l , such opinions in general indicating dissatisfaction 
with several alleged provisions contained in the Bil l . Three copies of this . 
letter have already been brought to the attention of the Federation by 
those receiving them, and we have been requested to deal with the matter 
as it is of general interest that wrong impressions should not be allowed 
to be spread among the teaching body. 

Before1 doing so, two comments should, in all fairness, be made. 
Firstly, it is a matter of sincere gratification to the Federation to find that 
member associations have given such attention to the question of Super­
annuation, and have held special meetings to deal with the subject, for 
such a course has always been strongly advocated by the Federation. 
Secondly, we regret, just as sincerely, that any member-association should 
send out letters containing criticisms of the proposed Bil l without observ­
ing the obvious courtesy of also forwarding a copy to the Federation 
Executive, for the attention of the Superannuation Committee, who have 
been given the official responsibility of looking after the matter on behalf 
of the teachers generally, and without seeking first to verify the validity 
of the statements and opinions expressed. Such a course would have been 
much more effective. c 

A study of this issue of the Magazine will doubtless clear up many 
of the questions raised, so that it will not be necessary to deal with all the 
assertions, but some need elucidation. The Federation has done all in^jts 
power to give every teacher a chance to study the details of the Bil l . The 
December issue of the Magazine went to all members, and to most schools, / / ' 
and was very widely studied, both by members and non-members. Further, {/ 
this present issue is being sent to every teacher in British Columbia, and • 
would have been published two weeks ago, but it could not be published 
until the Bi l l was introduced to the Legislature, a 

The Federation has also, given every consideration to safeguarding 
the interests of all teachers and bringing about a condition fair to all 
parties. Furthermore, it should be realized that the Government, the 
Education Department, and the Legislative Counsel would hardly have 
consented to any provisions which were in any way discriminatory against 
any group, even if the Federation itself had not recognized its obvious 
duty as it did. 

•We wish lo consider the following specific statements from, the letter, 
as printed in italics: • -: 

(1) The young teacher, after contributing to the old teachers' up-keep 
and then paying four per cent, on $1200 for thirty-five years, could 

'..-•;•-. only claim a small pension for ten years. 
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There are two errors here. The young teacher docs not contribute to 
the old teachers' upkeep, and also pay four per cent, on S1200. etc. lie 
simply pays a small amount during the first five months into the Reserve 
Fund( from which be himself, and not the old teachers, will benefit if he 
stays 35 years), and he himself, and he alone, gets the benefit from all 
bis other contributions for the 34 years and five months, l ie gets live 
per cent, interest guaranteed on such contributions, and then the whole 
amount (contributions, plus interest) is doubled fr< m the Pen-inn Fund, 
and this doubled amount is used exelushu;, ,'or ; . i m , uid for no one else. 
If be lives to be one hundred years (as was quoted for the old teachers 
referred to) he also would draw a pension until that age, and not for ten 
years only as stated in the letter. 

(2) "Wc believe it would be advantageous to establish a professional 
rating of at least five years teaching service and contribution in 
order to receive any share of pension funds." f 

Reference to the final provisions, as contained in this issue, will show 
that fifteen years' teaching service in British Columbia is now required 
for pensions, and at least one year's contributions, except in case of those 
now near or of retiring age or with disability. To adopt the suggestion 
made by the Association would mean that no teacher could obtain a pen­
sion for five years after the passing of the Act—a manifest injustice to the 
older teachers. If the sentence quoted means that no contributions would 
be returned to teachers unless they bad contributed for five years, it would 
be an injustice to the younger teachers. 

\\ 

(3) "In thirty-five years, at!present cost, the teachers invest $fooo,-
ooo. With interest this will amount to §7,000,000 more. The 
Government adds a like sum." 

Errors are:— While the teachers will put in $7,000,000 111 35 years, 
what about all the money which will be drawn out by those who leave or 
retire during the 35 years. This will reduce considerably the amount of 
$7,000,000. Again, it should be noted that the Fund accumulates only at 
the rate of $200,000 a year during the whole thirty-five years. The last 
$200,000 would only be in tbc fund for one year, and at 5 per cent, would 
only earn $10,000. Where would the other $190,000 come from to double 
the capital amount, as would have to be done to meet the Association's 
claim. 

(4) Will Government funds continue to be worth five per cent.? 
This question is fully covered, for it will be seen that the Government 

guarantees five per cent, interest in our B i l l . 
(5) Group insurance with disability clauses would provide protection 

every day until o'.d'agc, as well as after; and the teachers' four per 
cent, would provide in insurance eighty-six per cent, of the Super­
annuation Allowance without any contribution of public funds. 

What is the authority for this statement? Group insurance has been 
very fully studied recently by the Federation, and we find: 

(a) Ordinary .group-insurance does not provide for old age. It simply 
covers the risks for each separate y;-ar.'A When a teacher retires 
from teaching he would be ineligible for group insurance and 

(? would certainly not be eligible for any retiring allowance by 
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reason of his previous contributions. The principles of group in­
surance is simply this: " I f a contributor dies, or is disabled, 
during the year covered hy his premium, he or his dependents 
receive the benefits." If neither of these things happen, all bene­
fits lapse at the end of the year, and he renews his premium to 
protect him for the next year." There arc no profits for him. It 
is just like fire insurance. If you have a fire during the period 
you have covered-you receive the benefits, but if you have no fire 
your contribution is not returnable. The company is entitled to 
that for the risk they carried. Other forms of insurance, such 
as endowment policies, etc., cover old age, and provide retiring 
allowance, but not group insurance. The rates for this fuller 
insurance, however, are very much greater. 

(b) Again, in group insurance, as already pointed out, there is no 
• return of contributions. The pension plan returns all contribu­

tions with interest (except the first five monthly payments) in case 
teachers resign and gi\ e up teaching. 

(c) Again, in no insurance plan are the contributions doubled upon 
retirement, as is the case in the pension plan? 

(d) Finally, we might say that reliable insurance experts have can­
vassed this situation and have admitted that they cannot possibly 
compete with the plan as outlined in our suggested Bi l l . 

( 6 ) Should a Superannuation Board of fewer than FIVE members 
• be empowered to retire teachers for mental or physical disability, 
or control the payment of allowances? 

Why not? The Civi l Servants, and the Municipal Employees, etc., 
have no Board, and no active voice in the administration of their scheme. 
As outs is on a somewhat different basis, we were granted official repre­
sentation and definite powers were given to the Board. There are three 
factors: The Government, the Teachers, and the Civil Service Commission, 
who are all concerned with the scheme, either contributing or administer­
ing. A l l have one representative on the Board. It would be unfair to 
increase the number for either party. 

(7) Should teachers forfeit all benefits under the scheme because of 
their inability to secure continuous employment in a profession 
that can engage only twenty-five per cent, of the rank and file? 

Without admitting the truth of the percentage mentioned in the state­
ment; we again point out that the Bi l l covers this point fully and a teacher 
who is temporarily out of employment is fully covered by the provisions. 

In concluding this statement concerning the letter, wc feel sure that the 
information given above will be received in the same spirit in which it is : 

• given, namely, with no desire other than to remove impressions which 
may give rise to misunderstandings concerning the great advantages which 
will accrue to teachers generally from the adoption of the Pensions Bi l l . 

We have also been informed that in one portion of the Province a 
petition against Teachers' Superannuation is being circulatcaj}/;and also* 

• that certain members of the Legislature have been approadieaVivicindi-
vidual teachers, and the impression conveyed that the teachers generally 
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'.liil not desire superannuation. It has also been staled that the Feder­
ation was acting only for its members, and had no right to speak for 
other teachers. 

We naturally regret these things, because we know that, without any 
question, such actions are based entirely upon lack of knowledge of the 
'Bi l l and of the actions of the Federation, or else they are the actions 
of teachers who are looking at the matter in an individual or selfish 
manner—teachers who are only teaching for a brief period, and have 
no real interest in professional problems, and who are unwilling to forego 
any portion of their monthly salary, even when such portion will be re­
turned to them later with interest. 

We feel sure that a study of the Bi l l will convert the majority of such 
teachers to'a full realizatioii o,\the merits of the B i l l , and that they will 
he found in support of the plat. • 

However, upon hearing of this opposition, and as a concrete test of 
the desire of teachers for superannuation, we immediately sent to every 
school on the Lower Mainland, asking the Principal if he would call a 
special meeting of all of his staff, non-members of the Federation as well 
as members, and ascertain by vote whether they were in favour of the 
Teachers' Superannuation Bi l l as outlined in the December issue of the, 
magazine, or not. The result was emphatic and startling. Within two 
days over 70 schools reported, and the vote was unanimously in favour 
in all schools except four. The total number of teachers already recorded 
as voting for the bill is 1271, against, ,2, and not wishing to vote either 
'way, 4. It should be remembered thai this was not a vote of Federation 
members, many non-members were present and were solidly behind 
the plan. 

Later returns will no doubt swell the total, and, ,if necessary, we will 
record votes from other sections; but when it is considered that the section 
already covered contarns teachers of all ages, grades, positions and experi­
ence, and when other Interior centres and Island centres have already 
given evidence of their strong support, little more seems to be required 
to back the statements that the Bi l l is urgently desired and that the Fed­
eration is voicing the opinion of the large majority of teachers^ 

• It should also be remembered that, in the questionnaire asiong for 
;, returns re: superannuation sent out two years ago by the] Department of 

Education and the Federation.in co-operation, 3,176 teachets out of 3,300 
gave the necessary information, and; thus showed a vital interest in the 

: question. 
W h y not let this year^demonstrate to all that the teachers of British 

Columbia arc an effective hundred per cent, unit in support of everything , 
of value to education generally and teaching in particular, and that all arc 
prepared to give loyal support to the organization which they themselves 

'• have set up for the purpose of accomplishing their objectives. 
'" On behalf of the Federation, 

: / Yours sincerely, 
• . i A. J- '• H A R R Y C H A R L E S W O R T H , 

JJ~ - - ' 4 General Secretary. 
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* A SIX IN T H E PRICE RANGE OF T H E FOUR! * 
* Safe — Positive — Quiet! 

NEW NEW 
Six-cylinder, ful ly enclosed, valye-ln-head motor; Improved method 
of lubrication: gasoline pump nnd filter: accelerating pump; hot-spot 
manifold; Improved cooling system; rocker arm lubrication; im­
proved steering; improved 4-wheel brakes; complete instrument 

panel; 2-beam headlights; Ions?-', roomier F I S H E R bodies; 
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| Begg Brothers, Ltd. g Chevrolet Sales Co. Ltd. $ 
* 1108-1122 Georgia Street W e r t £ U 0 S G r a n v l U . Street * 
* Phone, fflongrlas 3100 . . . |j[ Phone, Seymour 237G 

$ VANCOUVER, B .C. * 

One H. A . (Enurap fnr Qlparhrra 

Extra-Mural and Summer School Study 
T O O K the past half century teachers actively engaged 
j p have been assisted to higher academic Qualifications 

through the service of Queen's University. The extra­
mural and summer school courses offered are the result 
of a l o n g p e r i o d of adaptation and progress. L a s t year 

over 800 teachers from a l l parts of Canada were registered for extra-mural 
work during the winter and 500 were in attendance at summer school. A m o n g 
the graduating class at every Spr ing and F a l l Convocation appear the names 
of ir.^ay teachers to whom the Bachelor's Degree would have been an Impos­
s ibi l i ty had It not been for Queen's summer> School and Extension Depart­
m e n t •• • •• ••• • -«• 

Registration for the next extra-mural term must be made In A p r i l . The 
Summes><Schoo], which forms a part of the summer extra-mural term, is held 
for seven weeks during July and August . Examinations are tho fame as for 
Intra-mural students and are held about the i lrst week of September. 

F o r further information write to A . K . C A R J t , B . A . , Dlreotor, Department 
of E x t e n i l r a , Queen's Univers i ty . 

QUEEN'S UNIVERSITY, KINGSTON, ONTARIO 

There will be a 'get-together" supper of the British Columbia-Washing­
ton University Students on'Friday, February 22nd, at 6:15 p.m., at "The 
Pottery Shop Tea Rooms," Fairfield Building, 445 Granville St. (Price 75c). 
Prospective students for 1929 will be welcome. Henrietta Anderson, 324 
Temple Crescent, North: Vancouver. 
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Overseas Education League 
SUMMER ARRANGEMENTS, 1929 

Fourteenth Annual Visit of Teachers to 
Great Britain and France 

(Toffother with S W I T Z E R L A N D and G E R M A N Y ) 

The party will be in G E N E V A during the M E E T I N G O F T H E 
W O R L D F E D E R A T I O N O F E D U C A T I O N A S S O C I A T I O N S , 
later visiting centres of educational and historic interest in 
The Rhine. 

Sixth Annual Visit of University 
Undergraduates 

( A N D N O R M A L S C H O O L S T U D E N T S ) 
— to — 

Great Britain and France (Together 
with Ypres) 

THIRD ANNUAL SUMMER SCHOOL 
IN FRENCH 

at the Lycee Victor Drury, Paris 
. (By courtesy of the French Ministry of Education) 

July 9th to 14th—In L I S I E U X . Normandy. 
July 14th to August 14th—In P A R I S . 
August 14th to 21st—In L O N D O N . 

First Annual English Summer School 
July 9th to 23rd—In O X F O R D (residence in Lady Margaret 

Hall . 
July 23rd to August 6th—In S T R A T F O R D - U P O N - A V O N . 
August 6th to 21st—In L O N D O N (residence in Queen Alex-

•vv andra a House, Kensington Gore). 

E A S T B O U N D S A I L I N G S — 
; S.S. " M E T A G A M A , " June 20th, to Glasgow. 

S.S. " E M P R E S S O F A U S T R A L I A , " j5ly 2nd. to Cher-
- bourg and Southampton. 

J G F July 3rd, to Glasgow. S.S. " D U C H E S S O F B E D F O R D , ' 
W E S T B O U N D S A I L I N G — . m : , . 

S.S. " D U C H E S S O F R I C H M O N D , " from Cherbourg and 
Southampton, August 21st , 

Application Forms or Itineraries will be sent on request.. 

OVERSEAS EDUCATION LEAGUE 
B O Y D B U I L D I N G W I N N I P E G 


