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LE'1"S NOT BE TOO JiASlI.Y SATISFIED 
We've made some gains tliis year—gains that will surprise even 

the most optimistic of us when all your directory forms have returned 
to this office and an analysis of 1942-4.3 salaries can I)e made. 

If there is any teacher receiving less than $900 j icr annum this 
term it will be because he didn't heed Federation advice to hold out 
for at least that sum. 

If there is any teacher who didn't receive a substantial increase 
this year over and above what he got last year he is certainly an 
exception to the general rule and should be asking himself what can 
be done about it. 

If any school district that still offers unattractive salaries is in a 
position to pa}' more to its teachers, arbitration should, and probably 
will, be instituted as soon as possible. 

And. yet we should not be too easily satisfied. Why? Because 
that salary of $1500 that perhaps looks so big to you in comparison 
with what you got last year is actually worth only $1300 in pre-war 
money (unless, of course, you are receiving a cost-of-living bonus). 
And that $900 which you held out for and got should be $1035 to be 
equivalent to the same amount of a few years ago. The rise in 
salaries has only begun to keep pace with the rise in the cost of 
living. In a great man}' school districts salaries are nowhere near 
where they were in 1929, which has been set by the Dominion 
Government as a fair level for industrial wages. That increase you 
got in many cases entailed moving to another district—perhaps a 
move you would rather not have made if you could have got the 
same money where you were. 

Moreover, along with the rise in salaries that has taken place there 
is going on a lowering of the standards of education that will drive 
wages to a new rock bottom after this war is over if we don't 
watch out. 

Leaving the profession to get more money in industrv' solves no 
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DR. N. F. BLACK C. D. OVANS 
RCTIBING EDITOR MANAGING EDITOR 

problems—you may want to come back to teaching some day. Obtain
ing a position in a centre that does pay high salaries lienefits only 
you—+he situation with which you were dissatisfied remains eventu
ally to worry the one who got your job. That new schedule that has 
Just been awarded to your district is on pretty shaky foundations— 
what's going to happen to it when this false war prosperity ends, 
thus reducing the ability of your school di.strict to pa;-, unless we 
succeed now in getting education refinanced on a sounder basis? 

No, we should not feel satisfied—there are too manj' problems 
confronting us. 

THE B.C.T.F.—A SERVICE ORGANIZATION TO TEACHERS 
"VST'ITH our minds on the ever pressing matter of salaries and our 

impatience at not making gains fast enough nor permanent enough 
to give us everything we want, we are apt to overlook many of the services 
—little ones most of all which may mean something only to the individual 
concerned—that the Federation gives to its members. 

This is the thought that strtick your Editor on the first day of his new 
duties. This morning for example, and Miss Clayton informs him it is no 
exception, the Federation has performed the following little services to 
teachers who have called in at the office: 

1. Told a teacher from up country where he could get some second liand 
High School text books that he could take with him to his new 
position. 
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2. Tlirough another l-'ederalion member helped a second teaclier to 
locate a place to live in the new community to which he was K"'"R-

3. Over (he telephone gave some informiition to a teacher refjardinfj 
the school district from which she had received her First aiiixjintniciit. 

-I. Discussed with a naturally worried individual ways and means uf 
getting out of a jol) from whi(h his school board had refused U\ 
release him. 

5. Phoned Mr. Charlesworth twice about little matters respecting people 
wlio had come in, although he is theoretically on his holidays, and in 
respect to one case at least had to dig into his vacation period to make 
a special trip on behalf of the one person alone. 

Which all makes us wonder. How else may the Federaliop. lie of service 
to you? Miss Clayton suggests that in view of the many changes of jiosition 
(hat teachers are making it might be a good idea to institute some sort of 
book exchange hy which those teacliers with books to buy and those with 
books to sell could get together to their mutual advantage. If you would 
like to follow up her suggestion please let us know. 1 f there is enougli 
demand for this type of service surely some satisfactory arrangement can 
be made. In the meantime. Miss Claytyoii asks that you he told, please 
feel free to use the Federation facilities to have answered any enquiry, 
however small, you wish to make—other people do. 

THANK YOU, DR. BLACK, AND THE FORMER MAGAZI.N'F. 
COMMITTEE 

TT is seven years since Dr. Black took over the editorial duties of 
The B. C. Teacher. During that time the magazine expanded steadily 

in size, in special features, in literary quality. Probably no other person 
could have raised The B. C. Teacher to the high level of esteem wliich it 
now enjoys in publishing circles all across Canada. Certain it is that few 
others would have put in the hours of work and worry on something that 
netted them no other .satisfaction than the per.sonal delight of doing a 
difficult job well. 

For there is no doubt about it that the editing of the magazine grew 
into a hobby with Dr. Black. Something that he took on in the beginning 
a little doubtfully perhaps, because of the extra burden of work it would 
mean, became in the end a drive that consumed not only all of the time 
he might very well have been ])utting into a remunerative living, but also 
much of his leisure too. 

It is very doubtful whether any of us realize fully our debt of gratitude 
to him. Those people who are fortunate enough to be numbered among 
his intimate friends know how great his contribution has been. One has 
only to go into his home to see the special provision he has made at his 
own expense the more adequately to handle his editorial dtitiss to realize 
how uiuch he put into his job. And now he is turning over his duties 
to •• , i»one else. Let us hope the high .standard he set will not be too 
g! - . • 'mpaired. 
, ' . ^ 'icial word of thanks, too, is due to those whose work on the 

Magazine Committee helped Dr. Black a great deal. A magazine doesn't 
run along, on its own. There is a lot of work that goes on behind the 
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scenes tliat few ])eo]ile ever hear abcnil. Contributors have to lif riii-iKlu'I 
lip, galley proofs read, liooks bandied for review and iiage proofs gone 
over most carefully. With the work of Miss Lillian C'oi)c, in charge of 
iiook reviews; of lioth Gordon, who hnndics the Magazine Table; of 
li. F. Miller and his Question Ro.x, you arc all familiar. With that of 
Mr. J . R. Pollock and Mr. William Skinner, you know very little, which 
fact is a compliment in itself, for these two men did most of the proof 
reading. To these people, then, and to all others who last year helped 
to make the magazine a success, wc extctul our heartfelt thanks. To those 
of them who havc offered to carry op for this term an added word of 
blessing I We shall need their help! 

THIS M A T T E R OF RESIGNATION 
T ^ r i T H thr; present shortage of teachers becoming ever more acute wfi 

can hardly blame school boards for wanting to hang on fo ,i good 
teacher when they have one. Accordingly it lichooves any jiersoii wishing 
a change to investigate thoroughly the legal as])ects of the situation before 
sending in his resignation. 

You may resign up until Augiust 1st, to lie sure, liu( did you know 
that if you leave it tiinil that late date 3-ou niiist havc accepted another 
position if the board is legally bound to release you. Look up Section 156 
of the School Law if this is a new point to you. In this, as in any other 
point affecting the legal position of teachers, individuals would do well to 
consult the Federation before doing anything drastic rather than after
wards when it is too late. 

jENTHUSIASTIC RECEPTION! 
Ea,':h school term soes hundreds of teachers added to the already large numL-̂ r of 
cnth-.'siaslic users of UNIT STUDY READERS. This series consists of 150 titles covtr. 
inj Science and Social Science for Grades I to VI at .ISc each postpaid. . . . and 
DIAGNOSTIC READING WORK BOOKS. Remedial reading work tor all grades. 
This :;q.-ies is highly recommended by School Officials for Studorit use. . . . Start the 
form wi+ii those books. Price and description in my Cafaioyuo No. 28. 
OrHER SUPPLEMENTARY L I N E S OF I Vv'ORK BOOKS: 
I N T E R E S T I N ' : L U D E : 

Basic Science Education Series (39 lit es, 
Basic Social EducoMon Series [32 titles 
Now World Nelghbicrs Series (16 tities 
Lands and Peoples Se,;:)s 6 t, as 
Our Animal Story Books:.: i 
Walt Disney Story Books.... (8 titles) 

My Progress Books in Reading (4 grades) 
My Progress Books in Arithmetic 

It grades) 
My Progress Books in English (7 gradei) 
Good Health Readers (3 grades 
My Literature Books (9 grades 
My Language Books (5 grades) 

Ther.o and many other items ot interest to all Teachers ace described in my Catalogue 
No, 28, SCHOOL SUPPLIES. If .'oo have not received a copy, write for one at once. 
!f interested in Plays and Entertninmen+s, isk for Cot.sloguo No. 28A. 

F . E . O S B O R N E 
Alberta's Largest School Supply House 

112 EIGHTH AVENUE WEST CALGARY, ALBERTA 
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THE COPP CLARK COMPANY 
Taltes Pleasure in Announcing (he Publication of 

^TOUR LIRE AVEG PLAISIR" 
Edited by 

PROFESSOR F. C. A. JEANNERET 

Text approximately 8(y pages, and exercises, vocabulary and notes 
approximately 70 additional pages 

Price 65 cents 
Fully Case Bound in Cloth, with Illustrations 

SIMPLICITY, VARIETY and HUMOUR are the rhicf characteristics 
of this new volume of intensive readings. The transition from the 
simplified to the simple, called the "weaning process" by Vi/cst, is 
accomplished with a minimum of difficulty, the objective of the Course 
"to read with enjoyment" having been kept constantly in mmd in 
preparing "POUR LIRE AVEC PLAISIR". 
This initiation into the reading of natural, literary French is achieved 
by the following steps: an amusing short story, NICETTE by Saint 
Juirs; the very siiort, simple and witty one-act comedy LA LETTRE 
CHARGEE by Labiche; a "thriller" from the contes et Legendes of 
French Canada L'HOMME DU LABRADOR by Philippc-Aubert de 
Gaspe fils; and the highly diverting novelette by Alexandre Dumas fils, 
LE PRIX DES PIGEONS, on the theme of winning a prize at an 
international contest lor the eating of roasted pigeons! A few poems, 
representative of the poets of France and French Canada, will be 
included tor extensive reading. 
The DIVIDED PAGE VOCABULARY device to assist in the learning of 
the 2,000 words of highest frequency, the NEW-TYPE EXERCISES 
to provide the intensive linguistic and grammatical drill proper to this 
Grade and confined to the prescribed frequency range of words and 
idioms will be important features of this highly scientific, interesting 
and simple new text. 

For Detailed Information Write to the Publishers 

T H E C O P P C L A R K C O . L I M I T E D 
495-517 Wellington St. W. 

TORONTO CANADA 
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B. C. T. F. and Kindred Associations 
Ncra.>s far this department of "The B. C. Teacher" s'louht he sent lo 

M R . H A R R Y C H A R L I ' S W O R T H , General Sccrelai-y, 
1300 Robson Street, Vancouver 

A T T E N T I O N , A L L T E A C H E R S 

IN this issue o; tlie magazine (which is 
being sent to every teacher in British 

Columbia) will be found a siiecial jiagc 
containing a Teachers' Register Form 
and an Enrolment Form. 

We would seek the co-operation o£ 
every teacher by asking each to fill in 
these forr.:" carefully, and return them 
to the Feaeration, either individually, or 
collectively by schools, through the Staff 
Representative or the Principal. 

•These forms have been specially de
signed to give us information wc need 
immediately in order to carry out our 
plans and procedures for the present 
Federation Year. They have been de
signed in order to give economy of time, 
energy, and money in Federation and 
office administration, and in order to 
leave more time available for the main 
activities of the Federation. 

The chief activity, of course, is still the 
question of Provincial Salaries. 

On this matter, the Federation is fol
lowing a definite and logical plan. The 
steps taken during the vacation have pro
duced concrete interesting results, many 
teachers^ having received increases, some 
of considerable size. It would appear 
that the great majority of beginning 
teachers also have followed the Federa
tion's advice and have in consequence 
asked for and received a salary of not 
less than $900 per annum. 

Two very successful arbitrations have 
also been held (both in "Rural District" 
Schools) and the results have affected, 
and will affect teachers in many other 
areas. In one of these, the Arbitration 
Board (by agreement of both parties) 
established as part of its award a Sched
ule of Salaries binding on both Board and 
Teachers. The actual increases awarded 
to the individual teachers ranged from 
$60 to ^260, the average for the 42 
teachers involved being $126, or a total 
increase of $5315. Full details concern-

• ing this schedule will be given in the 
next issue of the magazine. 

An important "consolidation" has taken 
place in the Nanaimo and District area 
of Vancouver Island in which many 
"Rural District" Schools have been in
cluded. A full account of this develop
ment will be given also in the October 
magazine. Here also, a Schedule of Sal

aries has been ado|)teil, with a minimum 
salary of $900 for Elementary Schools, 
with ciglit annual increments of $75 to 
a maximum of $1500. 

These are a few of the actual happen
ings of which the Federation has direct 
and accurate knowledge, by reason of 
reports made to and by the Office, and 
as a result of a special visit made by the 
Gencr.ll Secretary during the first week 
o( tin's term to the Scliools of Northern 
Vancouver Island in order to obtain first 
hand inlormation of the changes of staff, 
and of salaries, etc. Amongst schools 
visited were those of Comox District, 
Courtenay, Cumberland, Royston, Union 
Bay, Bowser, Qualicum Bcich, Parks
ville, Lantzville, Brechin, Harewood, Na
naimo, Wellington—the lattsr five being 
part of the Consolidation referred to 
above. Contact was also made with 
teachers of Tsolum and of Duncan and 
of Ladysmith whose schools were closed 
for the day at the time of his visit. 

Perhaps it would be interesting to 
state that of all teachers in the above 
group of representative schools, only one 
teacher is receiving a salary less than 
$900 this year, and this single exception 
is receiving a salary of $885. 

It is obviously impossible, however, to 
visit all schools immediately to obtain this 
vital information, and yet such informa
tion is needed immediately it we are to 
keep up at full intensity the drive which 
has started so well. We must know how 
every school district has been affected for 
we must have definite improvements in 
every district. We cannot, and do not 
expect teachers in any area to be satis
fied and content because some of their 
colleagues in other areas have obtained 
improvements in salary. They rightly 
desire and deserve similar improvements 
for themselves. 

If all teachers fill in the forms pro
vided, the Federation will be able to 
know the areas upon v.'hich activities 
should be particularly concentrated and 
will be able to consult with the teachers 
of each area on what steps should be 
taken. 

Furthermore, the actual facts concern
ing gains in one area will be of direct 
value in negotiations and arbitrations in 
other areas. 

Instructions are nc^ being prepared for 
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all Local Associations and tliese will lie 
forwarded williin a few days. 

The immediate necessity is for tlic re
turn of every form. This little service 
on your part even if it does not aid 
yourself will most certainly aid some less 
fortunate teacher. 

When tlie forms iiave heen coiiiplelcd 
they shoiOd lie handed to the Principal 
or Staff representative of your school 
who is being provided with a stamijcd 
addressed envelope for their return, or if 
yon so desire, ynn may return your form 
directly to the Federation OfTice. 

"Will you do your part in order to help 
us do our /•art?" It has become abun
dantly clear that the Federation must rely 
on its own legal povrers and rigiits and 
upon its undoubted orijanized strengtli to 
accomplish its legitimate and overdue ob
jectives. Government failure to act on 
Provincial Salary Scales does not end the 
matter. It merely serves to increr.se our 
determination to act for ourselves. Wc 
have striven hard and long for co-opera
tion from the Government on the issue 
of Provincial Salaries and the interlock
ing issue of educational finance. We have 
been more than reasonable and patient. 
Wc in common with niunicii)a!itics, schoo! 
boards and other public bodies have been 
told for years that the Government was 
going to introduce legislation providing 
for changes. Numerous Government com
missions and committees have recom
mended specific changes, and we have 
been led to believe that these recom
mendations would be adopted. All politi
cal parties represented in the Legislature 
have adopted platforms or resolutions 
approving of a redistribution of educa
tional finance. Yet, year after year, we 
find the Government refusing or (lost-
poning this vital action and substituting 
mere promises of careful and sympathetic 
consideration. Tlie time has now defi
nitely arrived, however, when such post-
jionements can not be accepted as adcquato 
reasons for delaying actions on Provincial 
Salaries. It is the Government's obvious 
duty and business to so arrange its educa
tional financial policy as to make possible 
the payment of adequate and reasonable 
salaries to every teacher in B. C. no mat
ter where such teacher happens to he en
gaged. If the Government fails in this 
duty, it has no right to expect teachers 
in any part of the province to make good 
its delinquency by accepting the inade
quate and unreasonable salaries which 
School Boards offer so freiniently on the 
grounds that the Government's financial 
assistance makes it impossible for them 
to offer aiiythiug better. 

Tlie I'ederation has adopted an "all out" 
|Hilic\- for action, and it knou-s full »vel! 
what jilans arc necessary to bring actinn. 
P.y the adojition of professional ethics 
and standards, by negotiation, by arbilra-
tion, liy complete unity of luirpose and 
hy the loyal pr.icticaj co-operation of 
every member in the iiolicies, plans, iiro-
cednres of the Federation as e\olveil by 
its Executive, Officers and Official Com
mittees, the I'Vderation can reach its Koal 
and ran assure a long delayed measure of 
justice to un(lerr»aid teaciicrs wherever 
they mpy be. This nuich has heen .abun
dantly proved already. In carrying out 
these plans, and in improving the salaries 
of low paid teachers, the Federation will 
also be fighting the battle of the Coim-
cik, the School Hoards, and the over
burdened taxpayer:, in a most effective 
fashion. 

As long as t-jachers were available for 
.schools at low salaries, the questions of 
educational finance and redi.stribution of 
educational taxation iiavc not been treated 
as immediate urgent issues. If teachers, 
how.'iver, can not be found for schools 
unless they can secure an adequate salary, 
then the question will become an im
mediate urgent issue, and if the present 
system of educational finance makes it 
.VlKolutcly impossible for any school dis
trict to pay the salary necessary to secure 
a projierly qualified and efficient teacher, 
then public opinion will surely demand 
and force Government action to remox'e 
such a condition. British Columbia has 
always, in the past, just'i' prided itself 
on the fiict that it did not allow schools 
to be closed and children to remain un
educated hy reason of lack of local school 
finances. It has always met such a situ
ation by means of "special grants." 

In the present emergency, however, 
limited "special grants" will not suffice. 
Additional grants are essential in large 
numbers of districts and nothing short of 
a complete revision of educ.itional finance 
will meet the situation. • 

The following actual example illustrates 
a condition which surely can not he al
lowed to continue or to become in any 
way general. 

A rural School Board in a very poor 
district asked the Federation to obtain a 
teacher for them at a salary of $7S0. The 
Assistant •General Secretary notified them 
that it would he impossible for us to 
recommend a teacher at::jiis salary in 
view of 'ihe jTederation's request tiiat all 
teachers should requiri a minimum of itt 
least $900. Tlie following reply of .ihe 
Secretary of the Board •;vill well repay 
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study and analysis liy all who are con
cerned with this vital iirohlcni. 

"I received yonr letter of September 
2n(l this nioniinE and 1 tliank yon very 
much for the information yon Iiave given 
me. 

''We have hired as 
teacher of onr school and tak-e note of 
what yon havc to say in regard to the 
teacher's salary. However, we made the 
appointment at your reconnnended price 
of $900 per annnm. 

"So this leaves ns in a very tight spot 
as tlie Edncation Department only allows 
us $680 towards tlie salary and that' 
makes lis pay the other $220. 

"However, I went around to the par
ents and they were willing to make np tl'.e 
difference in voluntary contrihntion as 
onr annual meeting has passed and tlu 
government did not allow ns any extra 
money for teachers' salaries although they 
recommended a flat rate of $840. 

"In dosing I would ask yon to stress 
this point to the .Edncation Department 
that as the price of living, clothing and 
all commodities of life have increased 
they should take their share of tlie burden 
as they have not raised their share of 'he 
teachers' pay in the last six years to my 
knowledge as I have served on the School 
Board. Bnt they have made it harder on 
the taxpayers especially in the poor rural 
districts, 

"However, if this situation cannot he 
rectified in the very near future, it will 
force ns to discontinue the education of 
onr children as it is getting Iiarder and 
liarder to keep abreast of the tax man." 

We, of course, appreciate and welcome 
the co-operation of this Btoard. We 
salute the parents who are making up the 
salary hy voluntary contributions and we 
eameslly hope the Government (in view 
of the financial standing of the district) 
will do something to make tliis sacrifice un
necessary. No oiiecan surely wish teach
ing remuneration to be associated with a 
"passing of the hat." We agree with the 
plea for the plight of the taxpayer, and 
we agree that the education of E. C, chil
dren is in serious danger until the Gov-
enin-ciit actually docs something about it. 

Surely such a challenge wil! unite com
pletely all associations and all members 
of the Federation, no matter how they 
may have differed on questions and issues 
of the past. Here is an issue worthy of 
our best and liigliest endeavours. Let us 
stand shoulder to shoulder until victory 
is assured, 

HARRV CH.ARLESWORTH. 
General Secretary. 

l 'KF.LnMI. \ . . \KY R E P O R T O F T I I E 
C O M M I T T E E OK L.AIiOUR 

.AFFILIATION 
PiiF., \ .Miii , i . : 

IN the opinion of yonr committee a 
teachers' organization should he able 

to guarantee tlie following points to its 
members: 

1. A satisfactory economic st,-itii.s; 
2. Protection against discrimination 

for freely expressing a point of 
view which yon liclieve to be just. 

.3. Membership in an organiz.ition that 
in matters niomeiu to its members 
can, by virtue of its own strength 
and tlie sympathies to which it can 
appeal, take decisive action. 

The fundamental question then be
comes : Is labour affiliation neces.sary to 
help ns achieve these objectives?? 

If you hclieve our present organization 
has ahcady achieved these objectives or 
may in the near future achieve them 
without changing its structure in any 
way then you are not interested in labour 
affiliation. 

If you believe there are .ilternative 
propo.sals that offer a better guarantee of 
these olijcctivcs, then yon, too, are not 
interested in labour affiliation. But you 
should be prepared to come forward and 
publicize these alternatives. 

On the other hand, if you believe that 
our present organization has failed to 
achieve these aims in the past, then you 
are interested in labour affiliation as a 
means of so strengthening our organiza
tion as to make their attainment possible 
in the near future. 

T H E C o M M i T T K K A x n ITS WORK 
It was because of the sentiment ex

pressed in the final clause of the above 
preamble that two local associations— 
North Vancouver and Prince Rupert— 
introduced resolutions calling for affilia
tion with labour. A vote of the delegates 
taken at the last Annual General Meeting 
of the British Columbia Teachers' Feder
ation defeated the resolution by a narrow 
margin. A substitute motion was then 
moved and passed that: 

A committee be set up to prepare and 
present the cases for and against affilia
tion with labour and that a referendum 
be taken before the end o f 19.t2. 

Accordingly, this committee was set up 
to carry out these instructions. 

Three meetings were held before the 
summer holidays and one again on Sep
tember 5tli, to draw up this preliminary 
report. In addition, interviews were 
arranged with officials o f the Trades and 



The war goes on. Week by week we hear of action on a new front . . . rumors of 
action on several fronts. "Strategic" moves are talked of and a country seldom 

; heard of is featured in news headings. Where is this new front? Why is it 
I important? Why is it vulnerable? . . .To follow the progress of the war . . . the 
; most important subject for study today. . . new maps are needed . . . maps that 
j show details. The Star Weekly prints them . . . in colours . . . regularly. Maps 
I that are easy to read. Here are a few that have been published . . . Scandinavia, 
; Central Europe, Suez, Gibraltar, India, Canada. And you get these fine maps as 
: part of a weekly of Six Big Sections that covers world happenings in news and 

pictures. The Star Weekly is world-vride in scope, thoroughly Canadian in viewpoint. 

NO INCREASE IN RRICE 
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Labour Congress and the Canadian Con
gress of Labour in Vancouver; and 
correspondence was begun witli various 
other educational offices to get tlieir 
views on affiliation. Moreover, one mem
ber of the committee. Miss Owen, under
took to do research work on the problem 
during the summer at the University 
Library. 

ARGUMENTS AGAINST AFFILIATION 
Arising out of the discussions and 

readings of the committee were evolved 
the following arguments against affilia
tion: 

1. Since education is a public service 
and since teachers are public employees 
they should not ally themselves • with any 
particular social or economic group. 

2. A l l the objectives that may be 
gained through affiliation with labour may 
be accomplished equally well by develop
ing our own professional organization 
and by doing so we shall contribute more 
effectively to the development of teaching. 

3. Teachers are professio.ial: persons 
and as such are expected to concern 
themselves with the ultimate jocial good 
at the sacrifice of their self-interest. This 
is a philosophy that is foreign to the 
trade unionist. 

4. Although tlierc is no fear of en
tanglements due to extremist policies 
within the ranks of the Trades and 
Labour Congress ot Canada, nonetheless 
the evident political drive within that 
body and other labour groups might well 
make us weigh the possibilities of cleav
age within our own organization. 

5. Voluntary co-operation with labour 
in pursuii r,f our mutual interests will 
accomplish everything that affiliation can 
hrinj about and will save us the cost 
invjlved. •̂ 

ARGUMENTS FOR AFFILIATION 
For the other side of the case these 

arguments were brought forvrard: 
1. Teaching as the must important 

part of education should be free from 
strains imposed by financial difficulties 
and unnecessary administrative problems 
created by such factors as ovcrlarge 
classes. In the past teachers have not 
been able to solve these problems on their 
own. They will have a greater chance 
of solving them if they enlisf: the support 
cf organized labour who are, after all, 
through their children, directly concerned. 

2. The interests of teachers, both as 
regards economic considerations, and 
also as regards professional standards, 
are closely bound up with the interests of 
the workers, whose children form the 
great majority of our school population. 

Teachers are producers, in the sense that 
thty add to the mental and material 
wealth of the community. 

3. "The layman concedes in the world 
of force the necessity that teachers shall 
havc an agency, to which they may call 
for the protection of their interests and 
for the improvement of their school.'.." 
(Tho.«,. W . Gosling, National Director of 
the Junior Red Cross). Labour affilia
tion will help strengthen our existing 
organization. 

4. Trades unions always and every
where have stood for and fought for 
higher and more modernized standards 
of equipment and teaching in the public 
schools. They have constantly supported 
the reduction in the size of classes; 
revision upwards of teachers' schedules; 
increase of school revenues; sound pen
sion laws; labour representation on ?chool 
boards; free textbooks. 

5. Trades unions and teachers' organ
ization) have long been the bulwark of 
the struggle for democracy as has been 
proved by the sav,ige attacks on the 
organized labour and teacher movemi;nts 
in those occupied countries such as Nor
way and France which had the misfor
tune to fall under the Nazi heel. Affilia
tion between teacher and labour organiza
tions in Canada could be used as a means 
of strengthening democracy and of 
furthering the vvar effort by bringing 
about closer co-operation between the 
TW'O groups. 

6. It cannot be too strongly emphasized 
that the Trades and Labour Congress of 
Canada: 

(a) Does not advocate the Strike as a 
weapon in any labour dispute. 

(h) Exercises no coercive power over 
any of its affiliates w-;t!i a view to 
strike action. 

(c) Levies no funds frr such purposes 
from its affiliates. 

7. There is nothing irrevocable about 
the act of affiliating. The question can 
be approached in the nature of an experi
ment to be abandoned at a later date by 
vote of the membership if it doesn't 
work. 

WITH WHICH BODY SHOULD W E 
AFFILIATE? 

The committee is unanimous in the 
belief that if the teachers do vote to 
affiliate with labour it should be the 
Trades and Labour Congress to which 
they affiliate themselves. This recom
mendation is made because the Trades 
and Labour Congress has within its 
structure more unions that are already 
somewhat closely related TO teachers' 
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organizations; for example, Civic l'2m-
plojee Unions, Scliool Janitor Associa
tions, Civil Service groups, etc. Then, 
too, tlie Trades and Labour Congress is 
a much older and therefore more stable 
body than its younger and more virile 
counterpart. 

W H A T DOKS AFFILIATIO.N E N T A I L ? 
Affiliation entails, first of all, tlie recog

nition that teachers and labour have 
something in common; that there are 
educational problems in which labour is 
interested and therefore willing to give 
their help in arriving at a solution to 
them. 

Afiiliation does not mean that the 
teachers are to form a union rather than 
a professional organization. Rather it 
suggests that teachers recognize that 
their own organization doesn't go far 
enough in protecting their interests and 
that added strength is needed to get 
action in this respect. Teachers could 
still think of themselves not as members 
of the Trades and Labour Congress but 
as members of the British Colum.bia 
Teachers' Federation. The difference 
would be that thty would be connected 
with labour in much the same way as 
they are connected with the Canadian 
Teachers' Federation. 

At the present time labour is willing to 
help, and has helped, the. teachers in 
different ways. But this lielp has been 
given only sporadically because teachers, 
feeling that they were asking a favour 
and giving nothing in return, were loath 
to make as much use of the facilities and 
power of labour a? they could expect as 
their right i f they were actually affiliated 
wilh and contributing to labour. 

Some of the concrete things labour 
could and would do for teachers are: 

(1) Give publicity to teachers' prob
lems not only in their own periodicals 
but also in the labour columns of leading 
newspapers. 

(2) Send resolutions to officials con
cerned supporting the demands teachers 
were making in respect to salarj' nego
tiations. 

(3) Send their own delegates, along 
with the teachers' delegates to approacli 
the Provincial or Municipal Governments 
on the teachers' behalf. 
• (4) Support the candidature of educa
tionally progressive people to the Board 
of School Trustees in opposition to those 
who seek election mainly to keep taxes on 
property as low as possible. 

COST OF AITILTATION 
Lastly, affdiation would entail the pay

ment of fees to the labour organization. 
(Concluded on page 31) 

L E S S 0 . \ - A 1 D S C 0 . \ I M I T T E E 
Once again the great body of teachers 

is down to work, ;ind this year it inchides 
many who have been ont of actual teach
ing for son.e years. Tiiere are, too, the 
Normal Graduates, who are making their 
first essay at filling the tremendous re
sponsibility of active school work. It is 
to these that we are addressing this 
month's notes. W'e have already had 
many applications for assistance from 
such teachers, and have sent out many 
copies of our Price List and Order Form. 
We respectfully ask that teachers of old 
standing, who know the value of Lesson-
Aids, shall bring them lo the notice of 
any new teachers wiio may not know 
about them. Some of them may not yet 
have access to The B. C. Teacher, and we 
should like them to become actiuainted 
with Lesson-A.idf, which will introduce 
them to at least one of the benefits of 
belonging to the Federation. 

For the sake of any to whom Lesson-
Aids are new, wc mention that the Com
mittee issues copies of (at present)) 129 
ready-prepared, comprehensive, "lesson 
units", tests, diagrams, suggestions, etc. 
They are issued at a small charge, which 
is so fixed as to just cover the actual 
expensie of preparation, and are the work 
of some of the best practical teachers in 
die province, who know what is needed, 
and who are willing to pass on their 
work to others. 

A SPECtAi. NOTE 
We shall be working under unusual 

difficulties this year, and have to an
nounce that there is almost cert.iin .o be 
a few days' delay in despatching orders. 
Teachers arc therefore asked to send in 
their orders well in advance of the time 
when they will be required. "I'liis particu
larly refers to "seasonal units" such as 
Christmas and Easter items. Piease do 
not watt until the units are needed; send 
for them beforehand. Sometimes we re
ceive orders asking lor units to be sent 
off by a certain boat, and tlie boat in 
question lias left harbour before we have 
had the opportunity of opening our cor
respondence, Owing to the increased co.'it 
of materials we shall not keep large 
stocks of units on hand, which consti
tutes another reascn for early ordering. 

As TO THE FUTtlRF. 
In next month's notes we hope to give 

some information about further new 
units. Some are in preparation now, but 
the members of the committee are too 
busy during September to attend to much 
outside their immediate school work, so 
that it is almost impossible to arrange 
group meetings. 
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Our readers may rest assured tliat, as 
ill the past, wc shall endeavour to keep up 
the high standard of Lesson-Aids; W'e 
have every reason to foresee another very 
successful year. 

RECOGNITIO.V 
Just a final word of thinks to Dr. 

Norman Black for his very khidly refer
ence to our work in die June Magazine. 
It is much appreciated. 

H . G. Boi-Twooii. 

T H E P R E S E N T P R O V I N C I A L 
S A L A R Y S I T U A T I O N — S U M M A R Y 

DU R I N G the past year the Federation 
lia; sent several delegations to Vic

toria to ask the Provincial Government 
to grant salary adjustments and to pay 
a cost-of-living bonus on the same basis 
as that granted to Provincial Civil Ser
vants. These delegations went well armed 
with facts. Their case was well-prepared 
and could not lielp but convince each 
and every member of the Government 
that what the teachers asked was only 
fair and reasonable. But—the Govern
ment, despite intimations to the delega
tion that something would be done for the 
teachers, took no action other than that 
of advising school boards to pay a mini
mum of $840 and of promising to help 
boards finance the extra $60 when in
ability to pay could be shown. In respect 
to the cost-of-living bonus, the Govern
ment made their position clear tha- the 
School Boards were the responsilile 
parties to deal with i'.ic matter. In other 
words the Government maintai:; that in 
respect to the payment of salaries they 
are not the employers of the teachers. 
Quoting, then, directly from Mr. Charles-
worth's report: "The blame for the 
failure (of the negotiations) must be 
assumed by the Provincial Government 
itself and they must accept fully the 
responsibilities and consequences of such 
failure." 

Clearly it has been shown that it is of 
no use sending a teachers' delegation back-
to the Government on the salary issue 
again. In light of this fact what docs 
the Federation propose to do about the 
salary situation? 

Let us quote again from the report: 
"The Government h.is told us both in 

delegations and in official correspond
ence, that the question of salaries is a 
matter for negotiation and settlement 
between Boards and teachers. Let us, 
then, make salaries a matter of negoti
ation and settlement between the teach
ers and the Boards, but let us use 

every legal and professional power we 
have (and we have plenty) to make 
such negotiation UX)% effective. 

"If this should be done, it is \ory 
certain that the Provincial Government 
will be verj' soon directly involved in 
the problem and the calls on the Gov
ernment for practical a.ssistance and 
co-operation will come not only from 
teachers but from trustees, taxpayers 
and the general public alike. The Gov-
crnnieiit may be able to postpone and 
delay action requested by the teachers' 
delegations. They will probably be 
much more ready to comply witli the 
representations of the delegations which 
the alternative procedures will doubt
less liring about." 
Proposed Federation procedure from 

this point of view might be outlined 
under the following steps, not necessarily 
consecutive hut more often concurrent: 

1. Arbitrations in selected representa
tive areas to establish fair salary 
payments and wherever possible 
schedules. 

2. The award having been granted, 
working with the trustees, the local 
tax-payers and other interested 
bodies to bring pressure on the 
Government to help pay for the 
increases granted. 

3. A widespread publicity campaign to 
win public support for a revision of 
educational finance that will make 
possible a more equitable system 
of paying salaries throughout the 
jirovince. 

4. Working with the Canadian Teach
ers' Federation to seek Federal aid 
for education and a Dominion order 
compelling the employers of teach
ers all over the Dominion to pay 
a cost-of-living bonus on a scale 
comparable with that paid to Dom
inion (or Provincial) Civil Servants. 

This, then, is what the Federation plans 
to do this year. Lack of space prevents 
a more comprehensive treatment of the 
report itself. However, a full copy has 
been sent to every local association. It 
is to be hoped that every association 
president will see to.it that at least one 
meeting be given over to a discussion of 
it and that all over the province teachers 
will work together to implement it in 
the most effective way, possible. And 
then if, after following out this pro
cedure we find that the Government iim't 
going to do something for us, we shall 
have to do it for ourselves. Quoting 
Mr. Charlesworth directly again: 

http://to.it
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"li all other plans fail, then 1 am 
of the opinion that the Federation 
should be prepared to adopt and carry 
into full effect, plans whicli would call 
for drastic action hy all associations 
and all members of the Federation, 

"These plans would all he based on 
the fundamental procedure of using 
the combined, unified, and collective 
strength of the Federation, and bring
ing it to bear on oiiy and every portion 
of the province where satisfactory 
solutions of salary difficulties can not 
be obtained. A dispute in any centre 
should be made the vital concern of 
every centre. Teachers in cities should 
be called upon to back teachers in rural 
centres for I definitely believe they are 
willing and anxious to do so. The 
Federation has taken tliis action before 
with eminent success, even in times 
when we had far fewer members than 
is now the case. 
This in summary form is the pro

gramme the Federation proposes to 
follow in 1942-43. Study it carefully, 
will you please? Suggest changes if you 
wish, but by all means do your part in 
attaining the objectives it sets forth. 

C. D. OvANS, 
Assistant General Secretary. 

V A N C O U V E R S C H O O L T E A C H E R S ' 
M E D I C A L S E R V I C E S ASSOC. 

1300 Robson St., Vancouver 

OU R new scale of fees comes into 
effect September 30th. Please make 

your cheques out for the new amounts. 
Class A—Member only, $2.00 per teach

ing month or $20 per year. 
Class B—Member and one dependent, 

S3.00 per teaching month or $30 per 
year. 

Class C—Member and dependents, $3.25 
per teaching month or $32,50 per 
year. 

The Association would appreciate ten 
post-dated cheques for the coming year. 
Date them for the first of each month 
from October 1st, 1942, to July 1st, 1943, 
inclusivT;. Please remember the July 
cheque. 

In our two and one-half years of 
operation, the Association has grown 
steadily until it now gives benefits to 
one-half of all Vancouver teachers and 
their dependents. 

We cover 1200 persons, and have paid 
more than $26,000 to doctors and hospi
tals. As a result of your co-operative 
effort, the Medical Services Association 
has been successful. Support it and it 
will support you. • 

New members may join now or the 
first of any teaching month. 

FINANCIAL STATEMENT FOR PAST YEAR 
Fees paid to year ending April 

30tb, 1942 $12,823.96 
Cash and cheques on hand, 

April 30th, 1941 33,55 

$12,857,51 
AUocition of income— 

To Bank Deposits $12,857.51 
Bank Account Statement 

Bank Balance, April 30, 1941.... $ 6,664.63 
Deposits to April 30, 1942 12,857,51 

$19,522.14 
Less cheques issued 15,931,85 

Net cash in bank 3,590,29 
Plus cheques uncashed to 309,95 

April 30, 1942 14.75 

Bank balance on hand April 
30, 1942 '. $ 3,914,99 

Cheques Issued and Outstanding 
Office $ 80.5.80 
Petty cash 130,00 
Hospital 2,9.50,25 
Doctors 7,505,24 
Miscellaneous (Bonds, $4,000) 4,538,56 
Returned cheques 2,00 

$15,931.85 
Net expense for year 15,931.35 
Less Bonds 4,000,00 

$11,931,85 
Presented for inspection of auditor 

M a y 26. 1942. 
C. M . HoCKRlDGE, 

Secretary-Treasurer. 

T H E B. C. T. F. M E D I C A L S E R V I C E S 
A S S O C I A T I O N 

TH E B . C . T . F . Medical Services 
Association, which was formed early 

this year, lias completed its first six-
months of successful operation. This 
organization grew out of tlie continuous 
demands on the part of the teaching body 
of the province. Through its non-profit 
co-operative efforts the burden of illness 
has been made easier for a considerable 
number of the members. From some of 
the letters received the Association has 
proved a boon to those who have had 
medical or hospital bills to pay. 

To date the membership in the B. C. 
T . F . M . S . A . is 162, together with the 
dependents making a total of 309 persons 
who are receiving direct medical and 
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hospital aid. To date claims in the 
amount of $350 havc been paid. Ask 
tlie fellow who is a member I 

It is easy to become a member—no 
medical examination is necessary, just fill 
out an application form. Tlie entrance 
fee is $5.00, which is paid only once upon 
joining. Membership falls into three 
classifications—members without depen
dents about six cents per day, members 
with one dependent about nine and a 
fraction cents per day, members with 
more than one dependent ten and a frac
tion cents per day. For this small sum 
medical nnd hospital care are provided 
with a i - . v . choice of doctor. 

This plan has been carefully worked 
out and operates along the same lines as 
the Vancouver School Teachers' Medical 
Services Association. The College of 
Physicians and Surgeons of British 
Columbia has approved of it, and also 
had a hand in its formation. 

Join now! First payments may be 
made early in October. Write to the 
British Columbia Teachers' Federation 
Medical Services Association, 1300 Rob
son Street, Vancouver, or phone MArine 
3523 for further information. 

A note to those who are members. If 
you have changed your teaching address 
kindly notify the office of same. Remem
ber, please a id bank exchange to your 
cheque. Also kindly advise us if there 
has been any change in the number of 
dependents; without such notification 
they would not be included. 

This, together with the 514 Vancouver 
teachers whci are operating their own 
association, shows that one-quarter of 
the teaching body of the province actively 
believe in cci-opcrative medical services. 

W. E. WHATMOUCII, 
Secretary-Treasur/- •, 

V I C T O R I A S U M M E R SCHOOL 

TH E war's impact on teaching was 
evident to even the casual observer 

at tlie_ 29th session of the Summer School 
in Victoria this summer. Of course, 
classes went on as usual (with the tradi
tional scurry to make the eight o'clock 
lecture), the great artists came to sing 
and play for the students, the wise came 
to lecture, and social life was as dynamic 
as ever. But there was a difference. 
_ For one_ thing there were the "shelter" 

signs reminding us that Fascist bombs 
had already reduced thousands of schools 
to charred ruins. And jf we felt almost 
sure of immunity in Victoria, it was only 

because millions were fighting and dying 
elsewhere for our peace, our freedom, 
our security. Whether our British 
Columbia .schools were to teach people to 
live the full and free life was being 
decided on the Don River. 

The war has taken young men from 
teaching to the armed forces and war 
industry. Almost all of those left are 
ineligible for active service. Young 
women, too, are leaving their schools. 
Many of them were at Summer School 
for the last time. They are going where 
they can make more money than in teach
ing, or where tliey feel they can render 
more effective service. 

Dr. C. B. Conway, Summer School 
Director, in his opening address, asked 
teachers to think twice before leaving 
their jobs. He told the student body 
that if they wanted to picture what would 
happen if our educational system were to 
go to pieces under the impact of war, 
they had only to visualize what our 
country would be like if they and all 
others of their generation ?:ad missed 
five or six consecutive years of schooling. 
Army tests reveal many people to be 
illiterate because their schools and home
land were ravaged by the war of 1914-18 
and its aftermath. 

A new develOjOment for Victoria 
students was the formation of a Summer 
School Association to better summer 
school and teaching conditions. An un
successful attempt v/as made to prevail 
upon the Department to have school open 
on the Sth instead of on the 1st ot Sep
tember, owing to the large number of 
teachers and students^ engaged in summer 
war work. Association officers appealed 
to teachers not to criticize futilely from 
the outside but rather to work shoulder 
to shoulder to make the British Columbia 
Teachers' Federation a powerful organ
ization controlled by the rank and file 
and strong enough to realize their aspir
ations. Dr. J . M . Thomas, president of 
the Rural Teachers' Association in a 
speech to the Surnmer School y\ssocia-
tioii, pleaded for a gcm'iinely democratic 
educational system in British Columbia. 
He decried talk of splitting the Federa
tion—"one teachers' organization is still 
better than two." 

Harry Charlesworth, British Columbia 
Teachers' Federation general secretary, 
was present on several occasions to meet 
and advise teachers, and give an interest
ing address on changes in teaching during 
the last generation. 

BRUCE MICKI-EBURGH, 
President, V . S. S .A. 
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The President's Message 
/~^JL-^E of the first duties I am called upon to perform as your President 

is a most pleasant one. It gives mc a g-real deal cf pleasure, on 
behalf of the British Columbia Teachers' Federation, to extend greetings 
anri best wishes for a .successful year to all tĥ  teachers of the province. 
May I at the same time express the ho])e thr.l we shall have the privilege 
of welcoming into our member.ship, not only those who are entering the 
jrofession but also many experienced teachers who have not previously 
jeen associated w'th us. Membership in the Federation brinjjs you into 
fraternal relationsliip with a great body of professionally-mindeci people. 

We stand on the thresliold of another — 
Federation year. We do so at a critical 
phase of the great conflict which is now 
entering its foinlh year. It is in the 
nddst of a world locked in mortal com
bat that wc take up the tasks and the 
problems of the ye.ir which lies ahead. 
These problems which confront us as 
teachers, and as a Federation, are in
separably linked with the larger national 
issues arising out of the war. 

The national problem which over
shadows all else is the successful prose
cution of the war. Upi)crmost in your 
minds today is the question of how you 
can most effectively assist the war effort. 
Individually you have done, and will 
continue to do, a great deal in the way of 
voluntary contributions of time, effort 
and money. As an organized body we 
must also shoulder oin- responsibilities. 
Never was there a greater need to close 
our ranks and strengtlien our organiza
tion than in the present period of national 
crisis. We must, as a patriotic duty, 
seek with every means at our disposal to 
give substance and reality to our conven
tion resolution pledging our support and 
co-operation in an all-out war effort. 

My plea at this time is for unity within 
our ranks. The major problem which 
has carried over from year to year, the 
improvement of salaries, remains un
solved. Our hopes of last year have not 
been realized. Protracted negotiations 
have failed to bring about the attainment 
of onr reason.able and just demands. 
Nevertheless, we cannot, and will not, 
adopt a defcatistVattitude. This problem 
must be solved in, the near future. We 
are faced not with failure, but with a 
challenge—a challenge to rely upon our 
own united strength, iiThe time has come 
for firm policies and! courageous action. 
It will be the duty of your executive to 
formidate and impltiment such policies. 
It will be the duty of each member of 
the Federation to pledge anew complete 
loyalty and active support in order that 
success may crown oiu' efforts to secure 

for teachers the remuneration to which 
the importance and quality of their ser
vice entitles them. 

Is an all-o\it effort to improve teachers' 
salaries inconsistent with onr avowed in
tention ot contributing toward an all-out 
effort? Can there be any room for doubt 
or misgivings on this .score? The role 
of education in relation to national wel
fare, in times of war as in times of peace, 
is unquestioned and universally acknowl
edged. It is imperative, on the one hand, 
that educational and teaching standards 
be maintained. There can be no doubt, 
on the other, that unless there is an early 
improvement in salaries teaching ranks 
will continue to be depleted and the 
deterioriation of education continue un
abated. The improvement of teaching 
conditions is not unrelated to the larger 
problem of the war effort. 

It may not be unprofitable to pause for 
a moment in retrospect in order tbat we 
may gain from the past guidance and 
confidence for the future. For more than 
a quarter of a centurj- the British Coltn!i-
hia Teachers' Feder.ition has maintained 
a consistent record of achievement in all 
that pertains to the advancement of 
education and to the welfare of teachers. 
We have not attained jicrfection. A l l 
problems have not been solved. Much 
lias been accomplished but much remains 
to be done. The lesson to be learned is 
that our Federation record demonstrates 
in no uncertain manner the value of 
organization and co-operative effort. 

It may not be out of place, too, to 
remind you that the British Columbia 
Teachers' Federation is- your federation. 
It exists primarily to achieve "the great
est good for the greatest number." If 
at times it fails to measure up to ex
pectations or to achieve desired aims, it 
is well .to remember that a chain is no 
stronger than its weakestlink. It is well 
to remember, too, that in a democr.atic 
organization such as ours, the remedy lies 



SIWriiMBEK. m2 I'agc 17 

ill the Iiaiuls of tlie iiulivitlii;!l iiicnihcr. 
Use joiir I'cderatioii. Sick to make yulir 
voice ami iiilluence felt through the many 
avenues available lo you so that the 
cfTorls of your organization may be 
cfTectivcly directed towards goals which 
you aiiprove. 

The report of the office reorganization 
cominiUec, foreshadowed al the Easter 
Conventioi, has since been received and 
adojited. its recommendations liave made 
possible ,1 step which has long been 
considered and desired by the Federation, 
the appointment of an assistant general 
secretary. It is a pleasure to welcome to 
the Federation Staff our new appointee, 
Mr. Charles Ovans, Mr, Ovans is enii-
nently fitted in every .vay to undertake 
the-duties of liis new position. Wc arc 
confident that he will prove a valuable 
•icquisition and that further extension 
and expansion of Federation service will 
now he possitile. 

Our pleasure in welcoming our new 
assistant is tinged with the regret we feel 
in losing our esteemed editor. Dr. Black. 
Under Dr. Black's able editorship our 
magazine has developed to what it is 
today, one of the leading publications of 
its kind in Canada. Elsewhere in these 

columns appears a fitting triliute to Ur. 
Ulack's long record of failliful and un
selfish service. It is a record second to 
none. It has earned him the undying 
g'.'atitiide of the l'"c(leration. it is our 
hope that, relieved of the onerous duties 
and many detail.'; incident lo nianaging 
the magazine. Dr. HLck nay now find it 
possible to devote himself exclusively lo 
writing and long remain a contributor '.o 
the columns of The li. C. Teacher so that 
in the future as in the i>ast we shall 
continue to enjoy the benefit of his out
standing literary talents. 

It has been said repeatedly that the 
older order is gone and will not return. 
It is almost trite to refer to the serious
ness of the post-war problems which will 
confront a war-torn world when peace 
comes. Our prime minister has said that 
unless the foundations of the new order 
are laid before the war is over, we may 
look for it in vain. Be that as it may, 
tliere is much to be done and teachers 
must play their part in leading the way. 
Let us determine that, both now and in 
the post-war years, we shall place our 
intelligence, our abilities, and our col
lective strength at the service of our 
country. ALSBUSY. 

•For Fall 
Coats, Dresses, Furs, Shoes, 

Sportswear, etc. 

m Use Your CHARGE ACCOUNT! 
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Ramblings of Paidagogos 
ON GETTING AHEAD 

"T^ESPITE some remarkable instances of precocity, it takes at least half 
a century to make a philosopher. Even the ablest man requires fifty 

j'ears to become fully acquainted with his limitations and ̂ vholly resigned 
to his level of achievement. For the rest of mankind—very conservatively 
estimated at 99.44%—there is no escape from the treadmill of ambition. 
Disturbed though they may be by occasional flashes of insight, they apply 
themselves pretty diligently to the business of getting ahead. To them 
therefore, and not to the philosophers, I dedicate this essay.-

The ambitious man will first of all note—and here I am frank to the 
point of bluntness—that great advantages attach to place and date of birth. 
Tlie matter deserves a moment's consideration. 

There was a time when being born north of the Tweed was sound 
practice, especially if the event v.ere contrived to occur in a manse. The 
fashion, however, has changed. Somehow or other the bubble of Scottish 
superiority has been pricked. More's the pity! And minister's sons have 
fallen from grace. But there are still some excellent places in which to be 
born. Further than this it would be an impertinence for me to go; so I 
leave it to the reader to decide for East or West, for farm or city. I 
suggest he pick out t'ne most successful man of his acquaintance—and then 
reproach himself for not having had the prudence to be born in the 
same place. 

Coming now to the date of birth, it seents obvious to say that vintage 
years should be avoided. There is no point in aggravating the evil of 
competition. Many a short-sighted baby has lived to regret his careless 
selection of a year for his arrival. He has found himself on the wrong 
wave-length—just too young, or just too old for the good of his career. 
And once born, he has no recourse; for alas, being born again is strictly a 
theological phenomenon. 

However, there is a good deal more to getting ahead than the choice 
of initial place and time. Important though these be, they are only two of 
several factors contributing to success. l i t me try to indicate some of the 
others. 

To start off with a very profound though by no means original remark, 
everything depends on one's sense of values. Success is directly connected 
with such values as one places at the top of the scale. If, for example, a 
man yearns chieily for money, he will scarcely thank the fate that makes 
him a brilliant though impecunious painter; and if he longs for fame, he 
will look with contempt upon his position as a v/ell-to-do business executive. 
I fancy most failures are due to lack of agreement between v/hat we want 
and what we have, between what we might be and what wre are. And many 
a disappointed man is regarded as a great success by everyone except 
himself—̂ as witness a distinguished clergyman of my acquaintance who 
has a consuming need to be a golfer. 

The point of all this is that in order to get ahead, a man must focus 
his life exclusively upon the highest item in his scale of values. If that 
item be money, then he must forsake all else and follow money: he must 
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sacrifice love and jjeauty and personal comfort to the supreme purpose 
of pinching pennies and assembling dimes. Doing so, he will .succeed. 

Having cleared up this vital matter, I now proceed in much more 
dogmatic fashion to lay down two qualities essential to comi>etitive success. 
From long and careful observation of the men who get ahead, I have come 
to the conclusion that these two qualities are: first, lack of sympathy; and 
second, lack of humor. 

Does anyone doubt tbat symjiathy is a serious brake upon the wheels 
of personal progress? To my mind the sympathetic man is beaten before 
he begins. Try as he may, he cannot be ruthless enough or callous enough 
for his own material good. To get ahead, a man must be side-tracked by 
no such nonsense as this! He must be insensitive and realistic, ready to 
march forward on the upturned faces of his friends or to smite his brother 
below the fifth rib. In a word, his fibre must be tough. He must forego 
the it'(xury of a better nature to which weaklings and idealistic drivellers 
may; appeal. 

In the second place, the ambitious man must avoid all traffic with humor 
or he will be undone. An obvious thing surely, since the essence of humor 
is to see oneself—one's limitations and gyrations—in true perspective. 
And nothing is more inherently absurd than the spectacle of a man strain
ing to get ahead, for nothing is more comic than the importance lie 
attaches to his own microscopic concerns. Thus the ambitious man is very 
sober and literal, and quite resolutely obtuse. He takes the gravest view 
of himself and his aflairs. When he looks beyond the end of his nose 
at all, it is only that he may the more clearly see his own interest. 

"'t. will be noted that these qu.-vlities, lack of sympathy and lack of 
humor, cover social exchanges rather completely. By virtue of the first, 
our advancing hero is armed against the rest of mankind; and by virtue 
of the second, he is armed against himself. Nothing much remains to 
retard his progress. 

At this point I can imagine the reader smiling ruefully and shaking 
his head. On every count there is little or no hope for him. He was born 
in quite the wrong place and very inopportunely. The highest item in his 
scale of values is friendship. He is warmhearted and sadly infected with 
humor. Alas, getting ahead is not for the likes of hirn!—̂ he v/ill have 
to content himself with the sorry prospect of becoming a philosopher. 
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Federal Union 
By A R T H U R V . M C N E I L L 

NOW that "a dispassionate study of 
tlie proposals known as Federal 

Union" is part of the Social Studies V 
course in B. C , the following extracts 
from "The Causes of tlie War", by Pro
fessor Berriedale Keith seem to merit 
special attention. This claim to wider 
publicity is due not only to the eminence 
of the author in the field of constitu
tional law, b\it also to the fact that while 
books anci pamphlets on Federal Union 
by men whose antecedents are almost 
unknown in any field, are widely adver
tised and made easily available to all, 
the copy of Berriedale Keith's book from 
which 1 took these extracts is more th.an 
likely still the only copy in Vancouver 
available to the general public. When I 
inquired for it at the Vancouver Free 
Library some mondis ago, the librarian, 
Mr. Robinson, said that he had made a 
bad slip in not having acquired a copy, 
and, a fc - days later, expressed his 
astonishment at discovering that the Pro
vincial Library at Victoria had also made 
the same mistake. However, he acted 
so quickly in procuring one that, so far 
from having any ground of complaint 
against him, I feel myself rather in his 
debt. 

Readers of the Scotsman, the Specta
tor (London), and the London Times 
are familiar with some of Professor 
Keith's w-ork, but those who have not 
heard of him before will find more than 
a column in "Who's Who"; devoted to 
his distinctions. 

Particular interest attaches to the sixth 
selection in view of the subjoined state
ment of the aims of the Royal Institute 
of International Affairs as interpreted 
by Professor Arnold Toynbee, the 
Director of Studies of that organization, 
and in view of the fact that that body 
and the Canadian Institute of Interna
tional Affairs are now publicly warmly 
espousing the F . U . Proposals: 

"It is just because we are really 
attacking the principle of local sov-
ereigiity that we keep on protesting our 

: loyalty to it so loudly. The harder we 
'jress our attacks upon tin: idol, the more 
pains we take to keep its priests and 
devotees in a fool's paradise . . . " 

". . . I will, not prophesy. I will merely 
repeat that v/e are at present working, 
discreetly but with all our might, to 
wrest this mysterious political force 
called sovereignty put of the clutches of 

the local national states of the world. 
And all the time we are denying witli 
our lips what we are doing with our 
hands . . . " 

These statements which anticipate so 
accurately by nine years Quisling's 
success in Norway are taken from "The 
Journal of the Royal Institute of Inter
national Affairs" for November, 1931. 
This Journal is not in the Carnegie 
Library at Vancouver, nor, as far as I 
know, is it for sale in the book shops. 
But the quotations may be verified at 
the Reference Department of the Pro
vincial Library, Victoria, 

Some comments bv Professor Arthur 
Berriedale Keith, D,C.L„ Oxford D. 
Litt. Edin. Hon. L .L .D. Leeds Lecturer 
on the Constitution of the British 
Empire at the University of Edinburgh; 
formerly AssLslant Secretary to the 
Imperial Conference. The comments are 
taken from his latest book "The Causes 
of the War", published by Thomas Nel
son & Sons Ltd. 

(1) "Several eloquent picas for. and 
plans of, forms of Federal Union 
appeared only after this work had been 
printed, but they have not weakened in 
the least my conviction that it would be 
a major disaster for tiiis country to 
entertain any of them, and must involve 
the dissolution of the British Common
wealth". (From the preface.) , 

(2) From Sec. 4, Chap. 1 on "The 
Theory of Federal Union as a Preventive 
of the Anarchy of National Sovereignty". 

"There is no scintilla of proof that the 
interests of the world would not far 
better be served by the independent 
development by national states of their 
own distinctive contribution to the wel
fare of mankind". P. 42, 

(3) On the wdiole, it may well be that 
the most tflective method for the ruin 
of British ideals would prove to be the 
following of "ignis falnus" of federa
tion". P. 45. 

(4) How much more dangerous would 
be the annulment of a British act based 
on important needs of the people by a 
federal court, whose judges for the 
major part would be without British 
connection and sympathy with British 
ideals. Nor need we doubt that France 
or Germany might feel equal ...inoyance 
at a judicial decision contrary to their 
ideals". P. 44. 
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(5,1 "Further, the instinct of a fed
eration to add to its authority at the 
expense of tlie units is undenialjic. I l 
has lead in Switzerland to the steady 
increase hy the process o; constitutional 
amendment of the federal powers. In the 
United States the power oi' the President 
with the support of Congress to affect 
ihe iiuniher and composition of the 
Supreme Court has resulted in the ulti
mate acceptance by that body as valid, 
legislation which vitally affects the 
economic structure of the states. In the 
Commonwealth the federation has by the 
deliberate use of the power of the purse 
invaded state spheres, while the judi
ciary has since 1920 been ready to 
increase federa! powers by an interpre
tation of tlie constitution which certainly 
does not err in point of generosity of 
respect for state rights. Yet, as a series 
of failure by referendum to alter the 
division of federal aiid state powers 
shows, the people of Australia Iiave 
definitely negatived the suggestion. It 
can hardly be supposed tliat matters 
would be better under the regime of a 
federal- judiciary, so appointed as to be 
free from executive control". P . 44. 

(6) "The idea! of seeking any form 
of Federa! Union lias not lieen adopted 
liy the Ministry; it is very improbable 
that it will be adopted by any govern
ment which is not blind to the essential 
disaster whicli any real, as proposed to 
an imagined, federation would bring 
upon the British people, whose eyes must 
now be open to the extent to w'hicli 
German ideals have penetrated not 
merely the Scandinavian, but also tlie 
Low Countries, where t.aitors havc 
patently been only too al.undant and 
hampered the sound instinct of the 
peoples to maintain liberty". P. 499. 
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Teachers^ Credit Union 
By C. F . H I L L A R Y , John Oliver High School, Vancouver 

ON February 6th the Vancouver 
teachers met and formed the Van

couver School Teachers' Credit Union. 
Since that time legal incorporation has 
been completed, and the following offi
cers have been elected: 

President: Mr . R. P . Steeves. 
Directors: Dr. R. J . Sanderson, Mr . 

R. P. Steeves, Miss E . Unsworth, Mr. 
W. Auld, Mr. G. Bruce, Mr . J . K. Irwhi. 

Supervisory Committee: Mr . W. T. 
Abercrombie, Mr . C. E . Milley, Mr . 
D. N . Van Nes. 

Ci£dit Committee: Mr. W . H . Hard
wick, Mr . H . S. John.':ton, Mrs. M . J . 
Par'-"jis. 

Publicity and Education: Miss G. W . 
Ov/en, Mr. C. J . Gates, Mr. C. F. Hillary. 

Secretary-Treasurer: Mr. V . A . Wied
rick. 

Head Office: Fairview High School 
of Commerce, Vancoiiver, B. C. 

At the turn of the pr-rsent century the 
fir.^t Credit Union in North America 
came into being. At the present time 
there are 9,500, with a membership of 
2,700,000, and whose capital amounts to 
$265,000,000. 

In 1939 the first Uniori -was incorpor-. 
ated in British Columbia. Now there are 
sixteen, with a membership of over 1,400. 

Credit Unions are Government author
ized and their transactions regulated by 
the Credit Unions Act, which sets forth 
their organization, general construction, 
powers, and limitations. The affairs of a 
Union are administered by a Board of 
Directors (6 members), a Credit Com
mittee (3 members), a Supervisory Com
mittee (3 members). 

From their_ number the Directors 
choose a President, a Vicr President, a 
Secrctaiy-Treasurer. 

, A n individual becomes a member on 
payment of an initiation fee of 50c, and 
the purchase of at least one share ($5.00) 
cither outright, or on the instalment plan, 
with minimum payments of 50c per 
month. 

Membership entitles one to: 
(a) Use of the Credit Union as a 

depository for savings; 
(b) The privilege of applying for 

loans; 

i.c) Interest up to 6 per cent on all 
up shares; 

(d) Participation in profits; 
(c) Participation in collective and 

co-operative buying; 
(f) The right to withdraw at any 

time and to receive payment for 
all shares surrendired, plus the 
accumulated interest. 

The ideas that led to the creation of 
Credit Unions are extrernely simple. 
Anyone of us may, at some time or other, 
find it necessary to borrow money. But, 
where a group of people are concerned, 
it is unlikely that each member would 
find himself faced with the necessity of 
making a loan simultaneously. There
fore, were these individuals to pool their 
resources, there nvould exist a fund upon 
which any member might draw during 
adverse times or whenever it might be to 
his advantage to do so. 

Be assured that there are times when 
the borrowing of money is a profitable 
procedure and not an ill-advised trans
action. A l l of us have had the experience 
of paying medical, dental or legal fees. 
Many have purchased in the past, or will 
do so in the future, such articles as auto
mobiles, radios, fuel, washing machines 
and a myriad of other commodities tliat 
make up some of the amenities and 
necessities of life. The purveyors of 
these commodities and services are quite 
willing to accept payment over a period 
of time, but the purchaser is penalized 
for this privilege. By settling for cash, 
rebates as high as 40 per cent may be 
secured, because business and professional 
men know that, by making these con
cessions, they increase the fluidity of 
their assets. If, then, the purchaser has 
access to a fund upon which he may 
draw at a reasonable rate of interest he 
is putting himself in a position to take 
advantage cf a cash transaction. Ideally, 
the situation is one in which every indi
vidual has a ready sum of cash large 
enough to meet his every need. Unfor-
tunatel}', this is not the case and, fur
thermore, there are many young people 
who have not Iiad time to build up such 
a reserve or who have not the "money" 
experience or opportunity to realize the 
advantages of a long-term planned sys
tem of saving. 
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Some there are who w ill here make the 
claim that our insurance policies, in which 
teachtis are relatively heavy investors, 
answer this very purpose; namely, that 
the policy holder may borrow up to the 
limit of his cash reserve at 6 per cent. 
But bear in mind that money borrowed 
from this source is the cash of the policy 
holder and that he is paying interest on 
his own monej'. Furthermore, in the 
event of death during the time that this 
loan is in force, the beneficiarj' receives 
the face of the policy, less the amount of 
the loan, which is, as'has been already 
shown, the cash saving of the policy 
holder. Thus, his cash reserve, v/hich he 
borrowed, has become a double liability 
to his estate. 

_ A l l are agreed that saving, adhered to 
rigidly, is commendable—a plan easy, to 
conceive of, yet difficult to cany out. 
Few have the fortitude to deposit regu
larly a portion of_ their earnings and to 
leave this fund intact, simply because 
they do not realize the accumulative 
effect of compound interest. As an 
example—Assume that an investor makes 
regular deposits of $120 per year over a 
period of 20 years and that this accumu
lates at 6 per cent. In 20 years his sav
ings will amount to $4,678.80. In 30 
years, $10,176. 

Let us now consider the Credit Union 
from the point of view of the prospective 
borrower. Applications for loans are 
received by the Secretary and approved 
by the Credit Committee. The business 
of this committee is in strictest confi
dence. Having received approval, the 
applicant submits his pass book, which he 
received when he became a member, for 
notation. The general rule is to grant 
loans up to $100 without security^ or 
endorsation, provided that the committee 
is .satisfied with the purpose for which 
the loan is intended. A l l loans are 
repaj'able monthly on the instalment 
basis, over a reasonable period of time, at 
1 per cent per month on the unpaid 
balance. Payments are made to the 
Secretary at the Registered Office during 
business hours; namely, the Fairview 
High School of Commerce, on the Tues
day and Wednesday after pay day. 

Most Unions are so successful that, 
from profits, the Directors regularly 
declare a refund on interest paid and 
thus reduce the cost of the Iran still 
further. 

It has also been suggested that, on the 
granting of a loan, tho borrower submit 
to the Secretary a -series of post-dated 

cheques in number and amount sufficient 
to cover tlie loan and interest. In recog
nition of this, a sizeable reduction in 
interest could be made, as such a practice 
would cut bookkeeping costs to a 
minimum. 

Loans made by Credit Unions are en
tirely covered by insurance, so that, in 
the event of the death of the borrower 
during the time that the loan is iu force, 
the unprjd balance of the loan is not 
charged against the estate. 

In the case of the person who uses the 
Credit Union as a means of investment, 
the procedure is similar. Payment in 
part, or full, for shares is made to the 
Secretary at the stipulated time and 
place, either personally or by m.iil. If 
the mail is used, a self-addressed and 
stamped envelope must accompany the 
payment and pass book to cover their 
return. 

The following table shows how a loan 
of $120 at 1 per cent per month on the 
unpaid balance, repayable at $10 per 
month, would be repaid. 
Month Principal Interest Total 

1 $10 $1.20 $11.20 
2 10 1.10 11.10 
3 10 1.00 11.00 
4 10 .90 10.90 
5 10 .80 10.80 
6 10 .70 10.70 
7 10 .60 10.60 
8 10 .SO 10.50 
9 10 .40 10.40 

10 10 .30 10.30 
11 10 .20 10.20 
12 10 .10 10.10 

$120 $7.80 $127.80 
It would be a mistake to expect too 

much from a Credit Union; that is, to 
consider it as a panacea for the financial 
ills of all concerned. Any such organ
ization that exists for the mutual beiieJit 
of its members depends upoii their ability 
to co-operate in every way with the 
Officers, to offer criticism and sugges
tions, to adhere strictly to the rules and 
regulations and, aboye _ all, to realize 
clearly that the organiz'/tion is a business 
one and will be condurted as such. 

Naturally, members fall into two 
gro-jps—borrowers and investors. The 
role of the latter is not to exploit the 
former but to help him become financially 
established as economically as possible 
and, at the same time, to receive a fair 
return on the money invested. The bor
rower must realize this and bend every 



effort to nv..'ct liis obligations. .-Vs lime 
goes on he himself Ijceonie.s established 
and, by tli'.! regnlarity of his savings in 
tlie Union, helps liis struggling collcugue. 

One of the main reasons why Credit 
Unions are financially successful is the 
low minimum to which overhead and 
operating costs are kept. The contribut
ing factor to ibis is that the Officers give 
their services freely, both literally and 
figuratively. The Secretary-Treasurer 
assunifs a tremendous responsibility and, 
for tl'.is gesture, receives no remunera
tion. It is, indeed, fortunate that the 
Vancouver Teachers' Credit Union have 
secured the services of a man well able 
to fill this position, both with respect to 
ability and social outlook. 

It is a fact that in the tc-ichiiig pro
fession there are many who are not 
skilled in business dealings and practices. 
This may be regrettable, but so are all 
our other shortcomings. There are, 
however, in the profession men and 
ivomeu who have keen business minds, 
who are far-sighted and, above all, who 
are socially-minded enough to be willing 
to share the benefit of their experiences 
and hard work. 

As sterling examples of the untiring 
efforts of two such groups which have 
resulted in organizations of inestimable 
worth to hundreds of teachers let me cite 

the \'aiic(jiiver Teacher.'̂ ' Medical Ser
vices .•\ssocialiiiii and the Sick Benefit 
h'niul. In the liegiiiniiig, both oi these 
struggled for existence in the face of 
difficulties, not the least of which was 
the common but fallacious belief that 
anything "run" by teachers was doomed 
to failine. The .Medical Services Asso
ciation which, for $31) per aniuini, con
tracts to pay all expenses incurred by 
a member or his dependents due to 
sickness, now has to its credit in cash the 
sum of $S,0'.)0, This, after less than three 
years' operition. The Sick Benefit Fund 
guarantees the salary of a teacher whose 
absence from duty is caused by sickness. 
The cost ;'or this service is extremely 
low but, ir. spite of this, the reserve fund 
now amounts to over $.1,000, 

From these facts one would infer that, 
wlien teachers do organize, they possess 
some measure of ability in handling their 
own affairs. 

The Vancouver Teachers' Credit Union 
so formed is a new and untried venture 
in so far as teachers of British Columbia 
are concerned. With care, diligence and 
proper management there is no reason 
why it should not prove successful. 
When this is liic case it is hoped that 
the experience ot this specific group will 
be expanded to embrace the whole of the 
profession in Britisli Columbia. 

NEW SET OF 36 CARDS 
TO AID YOU IN TEACHING 

COLOUR EXPRESSION 

• This is a new set entitled "Hoiv Canada 
Travels". Each card contains an outline picture 
of a single mode of trans)3ortatioii, lo lie col
oured by the children, in Hat tones, witli crayons 
'or water colours. A real help lo you in the class
room. With one card, as a starter, children 
eagerly begin collecting a complete set, by saving 
other cards from Nabisco Shredded Wheat pack
ages al home. Fill in, cut out, 
and mail us the coupon today. 
Enclose it in an envelope 9r| 
paste it on a postal card. . 

I The Canadian Shredded Wheat Company Ltd. 
' Educational Dept. S?, 202 King St. E., Toronto, 
I Canada. 
! Please send FREE llie complete new set o£ 36 
1 picture cards entitled "How Canada Travels", 
i (Print plainly,) 

Teacher's Name. 

Street and No.. 

Province 
Class or No. of 
Grade Pupils.. 

file://�/ssocialiiiii
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Spanish In ' 
By R . B . W K S T M A C O T T , 

T3 tliose 01 us w ho havc for years 
past advocated the study of Spanish 

in our High Schools and UniverMties 
there is satisfaction in the fact that this 
issue has once more come to the front 
and has found among those in responsible 
positions doughty and ardent champions. 
It appear.*, at the moment even more than 
possible that "deis juvantibus" we may 
find Spanish lined up at the side of its 
more traditionally popular comrades 
French, German and Latin in the fore
front of the linguistic battleline. 

One wonders sometimes why our edu
cationists have more tiian once ap
proached the brink only to draw back. 
The jump was never very formidable and 
might well have been taken years ago. 

Relative accessibility has done much to 
popularize the Spanish-American coun
tries. In normal times the great Pan-
American Highwaj', the ubiquitous air
lines, would have carried us well within 
the confines of an Eldorado rich in his
torical, literary and archaeological treas
ures. Three or four days by road and 
rail are enough to take us into the heail 
of the country of the Conquistadores, 
the missions of California, Texas, New 
Mexico and Arizona, and then the murky 
Rio Grande rolling its winding way to 
the sea dividing the two great Republics, 
the New from the Old, the Anglo-Saxon 
from the Latin. Beyond Mexico whose 
legendary wealth attracted the cupidity 
of its Spanish conquerors, and beyond 
that again vistas unending — no mere 
chimera indeed—but vast coffee growing 
tracts, millions of acres of rich pastur
age, fat ^vlleat lands, sugar haciendas, 
hish jungles of tropical fruits, immense 
plantations of rubber trees, hundreds of 
thousands of acres of rich oil land, fabu
lously valuable deposits of silver, gold, 
copper, iron, mica, manganese, nitrates 
and tin, great factories and _ canning 
plants, beautiful cities with teeming popu
lations — Buenos Aires, Mexico City, 
Montevideo, Santiago de Chile, Lima and 
Valparaiso. These cities have magnifi
cent universities with their roots in the 
Middle Ages, handsome modern schools, 
well-equipped medical and technical in
stitutions, educational systems as pro
gressive and up-to-date as our own. 

Then what of their language—that soft 
southern tongue rich in tradition and 
etjinology, tbe mother tongue of nearly 
100,000,000 people, sixty-five million of 

Our Schools 
Lord Byng High Scliool 
them on our own continent of North and 
South America, a language commonly 
.•spoken in three out of five continents? 

I havc taught Spanish in this province 
privately and in our schools off and on 
for the last sixteen years. Some of my 
pupils liuve visited various Spani.sli-
Anierican countries and have returned. 
Others have rcm.iincd there to work, 
others again have used the;.- knowledge 
of the language as a stcppiiig-stonc to 
academic status or distinction in Canada 
or tht United States; none has ever ex-
firesscd regret at the time and effort 
spent in learning it, nor denied the profit 
and enjoyment derived from its mastery. 

To us here in the West, Spanish should 
be very much v.'orth while. True, we 
are supposed to be bi-lingual, hut out 
liere few of us w^ould make any pretence 
of being so. We might even argue with 
some justification that our geographical 
and historical connection with French-
Canada has but little significance to us in 
£ piuctical everydaj' world to tlie detri-
•-r.iut of a connection that is nearer and 
more abundant in golden opportunities. 
Not that I would for a moment decry the 
study of French. Witliou: it a very great 
treasure house of literature would be 
closed tc- us, a prolific and polished 

_ vocabulary denied to us and much of the 
significance of life in the older parts of 
our great A.merican continent lost to us. 

Yet after all the proper approach to 
all language study cannot be too broad or 
comprehensive. French, German, Span
ish or Italian, as isolated and self-con
tained language units, give all too little 
scope for teacher or pupil. There must 
be integration, a correlation of language 
groups, ethiiologically and historically, 
before we can claim to realize, far less 
to appreciate, the interest and importance 
of anj' one of them. The modern language 
grammars that press hard upon each 
other's heels, their arrangement varying 
only to fit in with the pedagogical views 
and interpretations of their particular 
authors have done much to dessicate a 
vital subject. The grammar of a language 
is in the language itself and its principles 
and application go far back into the history 
of the people who first spoke and wrote it. 

Our Modern Language Departments 
in High Schools and Universities have 
suffered too much in the past from over-
specialization and a kind of haughty seg-
gregation. Rival lingtiistic fish—French, 
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German, Latin and Greek—regard each 
other with curiosity, admiration, suspi
cion or distaste, as the case may be, 
througli the thick glass of tlieir respec
tive tanks. Seldom are they permitted 
to swim together lest perchance the 
larger should devour the smaller, or the 
Avhale be contaminated by contact with 
the herring. I would l-.ave every teacher 
of Spanish thoroughly conversant with 
Latin and an efficient teacher of French. 
I would add a nodding acquaintance with 
Italian, if I dared. A l l are needed to some 
extent or other in examining the synthesis 
and structure of the Spanish language 
as well as the tradition and experience 
that lie behind it. Take for example 
our word "time". We have the Latin 
"tempus", the Italian "tempo", the French 
"temps" and the Spanish "tiempo". The 
verbs too show a similar integration and 
moKt are derived from the Latin. The 
verb "to love" for instance. The Latin 
gi7es_ us "amo, amas, amat, amamus, 
amatis, amant", the French "aime, aimes, 
aime, aimons, aimez, aiment," and the 
Spanish "amo, amas, ama, amamos, amais, 
aman". There is much of interest to be 
learned from such similarities. 

Above all a knowledge of the national 
psychology and customs is imperative. 
Why does a Spaniard shrug his shoul
ders and say "Quien sabe?" when he does 
not want to tell you what you very much 
want to know? What precisely does he 
infer when he addresses you as "simpStico 
amigo"? Does the term imply affection 
or admiration, both or neither? Why 
does your waiter wlicn summoned say 
"Aliorita voy" not "ahora vengo". There 
is a soul behind every language. That is 
why we must no longer offer Spanish in 
the schools as an easy way out for tiiose 
intent on dodging the alleged pitfalls of 
French or Latin. It must not be a mere 
"pis aller" for the indolent or the incom
petent. Rather let our school "intelligent
sia" study the language and study it thor
oughly. In this way shall we get results 
that arc ^ '̂orthy of our best teaching 
efforts, and puidc our pupils towards not 
only aestheuc enirjyment but a material 
value that is well within their grasp. 

Educators in the United States who are 
nothing if not practical have long evalu
ated the business significance of broad 
Spanish courses in their schools and uni
versities. They shoot their arrows into 
the air not without a pretty shrewd esti
mate as to wliere some of them at least 
will find their mark. They have, for 
instance, not been oblivious to the steady 
German penetration into the markets of 
Mexico, Central and South America these 

last few years. Young German sales
men, all of them excellent linguists, dis
play advertising matter in unimpeachable 
Spanish printed in Germany, give their 
customers exactly what they ask for, and 
where other methods fail, and a particu
larly influential customer is obdurate, even 
contrive to marry his daughter and settle 
down as his son-in-law and heir in happy 
trading relationship with the Fatherland, 

American manufacturers are now fully 
awake to the urgency of the situation. 
Hence President F. D. Roosevelt's "Good 
Neighbour" Policy, the Pan-American 
Conference at Lima, and the establish
ment of the new division of cultural re
lations in the State Department two years 
ago. There seems little doubt that after 
tl.is war with European markets crippled, 
and Oriental trade wholly disrupted, or 
non-existent, the tiade of Latin America 
will be a more coveted plum than ever 
before.. 

What then is to be the share of Can
ada? In some parts of that immense 
area she already has a fair foothold. We 
have efficient ha.d-working Trade Com
missioners. In the collection and dis
semination of statistical data, the compila
tion and distribution of trade informa
tion, and their functioning as _ official 
media between exporter and foreign im
porter they would act as very valuable 
nuclei in any post-war trade driie. Can
ada in the past has_ had considerable in
vestments in Mexico alone. When I 
lived in the capital the powerful Mexican 
Light and Power Company was Canadian 
financed with a Canadian Board of Di 
rectors and executives, while branches of 
Canadian banks were operating in most 
of the principal cities. Surely wc might 
very well give our boys and girls a chance 
to enter reasonably qualified that poten
tially fertile field of endeavour. One can 
foresee an era when "Good Neighbour" 
policy between the Anglo-Saxon and 
Latin races on this continent v ' l l mean 
a closer economic liaison between North 
and South than between East and West. 
There are at present solid indications that 
this may well be sd. Bilingualism of the 
right kind will then be a very potent 
business asset. Young Mexicans have 
long realized this. Fifteen years ago 
English was studied enthusiastically in all 
schools and business colleges in Mexico 
City. Business courses in Spanish and 
English were taken with the object of 
obtaining preferred positions not only in 
Mexican business houses but in leading 
firms across the border in E l Paso, San 
Antonio, Phoenix, San Diego and San 
Francisco where the two languages were 
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sometimes insisted upon lor oiTice 
employees. 

IC we take our Spanish seriously and 
administer it intelligently it should pay 
excellent educational dividends. 

There will be some spade work to be 
done. The right text books and particu
larly the right graduated readers, phrase 
books and illustrative material leading to 
conversation with a continuation course 
in commercial Spanish are essential fea
tures to which consideration should be 
given. Fortunately we have much suitable 
material within reach. Adept selection 
to meet the needs of our students is all 
that ir needed. 

Altogether one hopes that the signs and 
portents indicate a move forward in this 
direction. It remains to be seen whether 
our educational bodies will respond to the 
growing need, and whether our university 
will grant the right sort of continuation 
facilities for those students who com
plete their two or three years' Spanish 
in our schools. If, as is surely the case, 
the particular aim of education today is 
a properly balanced development leading 
to mastery of the practical as well as of 
the aesthetic essentials for sound pro
gressive living there is little doubt that 
Spanish in our curriculum will come into 
its own. 

W E HAVE THE NECESSARY 

SPARE PARTS 
TO CARRY ON SERVICE AS 
W E HAVE IN T H E PAST. 

Our customers will be protected 
in regard to a regular supply of 

INK and STENCILS 

D. GESTETNER 
( C A N A D A ) L T D . 

Manufacturers of 
World's Premier Duplicator 

660 Seymour St, Vancouver, B.C. 

Phone: MArine 9644 

V A N C O U V E R B O A R D O F S C H O O L T R U S T E E S 

MIGHT SCHOOLS 
HE-OPEN OCTOBER 5,1942 

Courses in Science, Languages, Art, Business Subjects, 
Technical Work, etc. 

A Course in Spianish especially planned for Teachers 
commences at King Edward High School, 

October 5th, 7:30 p.m. 

1942-1943 Announcement of Courses now obtainable at 

School Board Offices, 590 Hamilton Street 



Teamwork Wins 
By ELI'/.AIIKTU \VAr.i.i:i(, Dircclor, Srluiol Savings Sci-vicc, 

National J'inancc Commillcc, Vancouver 

TO D A Y cvcTV leaclicT liolils a kej' 
posilioii ill llic Uiiilud Nations' War 

ICtTort. 
Rncli lias tlic Kll-iniportnnt joh of help

ing to nioukl the minds of our future 
citizens. 

One way of achieving this olijcctive is 
tlie teaching of thrift, which calls for 
sc! f-discipline. 

What thrift today can mean to the 
individual and country is realized by 
Hritisli Columbia school children, as 
exemplified by the many ways in which 
they have found to earn, deny themselves 
and save for War Savings. 

As the result of teachers' efforts to 
instil the principles of thrift, British 
Columbia students have already invested 
over $500,000 in War Savings Stamps 
and Certificates. 

This impressive contribution to Can
ada's War Effort represents ths pennies, 
nickles and dimes that thousands of 
children have saved through many 
original and ingenious methods of earning 
money. 

Self reliance has been developed 
through this ability to earn. Character 
has been formed through the self denial 
of many pleasures. They can now appre
ciate the value of money in its relation 
to labour. 

Another lesson demonstrated by this 
concerted effort in the thrift programme 
is the potentiality of teamwork. 

Teamwork of the Scjiool S<avings Ser
vice has thus produced enough money to 
buy two P B Y Patrol Bombers—largest 
flying ships built in Canada. 

To stimulate War Savings in the 
schools and to demon.strate efTectively 
how these savings can be used, the School 
.Savings Service Section of the National 
War Finance Committee has arranged 
for a student representative of VVar 
Savers in British Columbia schools to 
christen a Patrol Bomber symbolizing 
their teamwork in saving. 

New posters, stamp folders, teachers' 
ledgers and bulletins will be distributed 
to teachers before the end of the month. 
This year, too, a new merit award certi
ficate will be available. It is based on 
the percentage of savers in each class and 
in this way docs not discriminate against 
those who are not able to save large 
amounts. 

Although School Savings has long 
been an integral part of the educational 

prograiiiiiie in lirilaiii and many parts of 
the United States, it is only slightly over 
two years old in Canada. 

In Britain there are over .W'OO Sav
ings Groups in all types of sclioi/ls. The 
total .school poiMiIalidti is A'A millions 
with .1 million ineinbcrs iif tlie School 
Savings Group. 

There, as here, it is recognized that the 
success, or otherwise, of the School Sav
ings ultimately rests on t!;e te.-ichcrs of 
the country. Their assistance is aliso-
liilcly voluntary and no kind of pressure 
is brought to bear upon them. Boys and 
girls of England and Wales have lent 
over $117,000,000 in War Savings since 
war started—some of this, however, 
represents the .savings of friends and 
parents who invest through tb.e school 
groups. 

In tile United States, the "Sharing 
America" programme for the schools 
sets fortli that: "The teacher's active 
share in National Savings consists mainly 
in helping students learn what money 
that is lent to the Government means to 
the Nation, both in today's crisis and 
tomorrow's reconstruction—what savings 
may mean to the individual. The con
ception of these things must be bctli wide 
and deep if education is to be served." 

Leadership and enthusiasm of the 
teacher will decide the success of war 
savings in schools. The Schoo! Savings 
section at provincial headquarters can 
only guide and provide material to main
tain interest. To do this effecti '̂ely it is 
absolutely essential that teachers report 
sales and activities in tlieir scliools. 

Last May, a simple postcard with 
•.cturii address and stamp was sent to the 
-••rincipals rf schools which had no regu
lar monthly reporting system. Reports 
from 525 schools representing 89,169 
students were received. They sliowed 
$215,000 invested in War Savings Stamps 
during the nine months term 1941-1942. 
Failing to return cards were 575 schools 
with a student population of 30,831. The 
majority of tliese were si.iall schools in 
remote areas. However, many of the 
one-room scliools in the province have set 
up an enviable record in War Savings. 

Some teachers may be inclined to think 
that, because their school's savings total 
is small there is no need to report, but 
it is just such small amounts which have 
made up the impressive total of $500,000 
invested by the students in War Savings 
during the past two years. 
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Nickels and Dimes For Victory 
liy HuucK MiCKi.iniuucH, Prince Rupert, B. C. 

TH E red arrow on the tlicnnomclcr 
works in conjunction with the sun. 

As more students participate in the cam
paign by buying War Savings Stamps, 
the arrow goes up and tlie red sun goes 
down. 

MI L L I O N S of little hands are at 
work throughout the United Na

tions for (iie defeat ot Fascism. When 
Moscow's darkest hour struck, her chil
dren were found in the icy streets digging 
trenches and stuffing s.mdbags. The shrill 
voices of China's pupils carry the mess
age of liberation from village to village 
with their plays and songs. New York 
youngsters scour their city for scrap 
metals and rubber to the tune of 
"A-tisket, a-tasket. Hitler's in his casket 1" 
And British Columbia's young war 
savers have bought enough War Savings 
certificates to purchase two giant P B Y 
bombers. 

But many more bombers must be built, 
and more War Savings Stamps than ever 
must be bought. Teachers must not be 
squeamish about telling the pupils the 
money is to kill Nazis, or why Nazis 
must be killed. As they grow up, these, 
our pupils, will be aided in building and 
safeguarding the brave new world it 
from childhood they have shared in the 
struggle against the enemies of tlio 
people. 

Above all we cannot ignore in our 
teaching the salient, all-determining fac
tor in the world about us, the factor of 
anti-Fascist struggle. Has our teaching 
been academic, divorced from reality? 
Has it tended to produce people aware of 
dangers but conditioned to do little aliout 
them ? We must condition tiie children 
to act as well as to think. It is of small 
use, even from a strictly pedagogical 

)iiiinl of view, lo lell llie children about 
Ihe .var i i lliey are not led to do .sonie-
thing tangible as a result, linyiiig war 
stamps \<i one very tangible service the 
children can perforin, and in doing so 
they not only buy IM!Y bonibcrs but train 
themselves that is the kind of action that 
is our guarantee and hope for the future. 

Yes, each teacher must gel down to 
business. The current events disciission 
which conies first thing each morning 
must stimulate the sale ot vvar stamps. 
The reaction of one class to the fall of 
Singapore was to treble their savings for 
that week. In social studies, teach the 
children how their future is at stake, 
what is being done about it, what they 
can do about it. Correlate all teaching 
to the war effort. And let the purchase 
of War Savings Stamps be one practical 
outcome that gives it significance. 

How about you teachers that have been 
lax so far? For the sake ot more 
bombers now and a healthier democracy 
tomorrow, each of you must enrol at least 
half your class as regular savers this 
year. 

Of course there were those in the past 
who said: 'There's lots of money being 
wasted, and lots of places to get it before 
we start taking it off kids." But even if 
Canada's war effort has been slow in 
assuming the characteristics of total war 
in the past, who can now doubt that with 
the Second Front pending, everything 
must be poured in? For the sake of tbe 
future chizenship of the children, it 
would be wrong to deny them any reason
able opportunity of joining in the defeat 
of Fascism. 

Another objection has been that parents 
have enough money to find for taxes and 
Victory Bonds without having to give 
children money for War Savings Stamps. 
This is perfectly true. The children are 
not to coax more money for the war out 
of their parents, but earn it themselves 
in the thousand and one ways best known 
to them. Tliis, by the way, releases adults 
for additional tasks. Give your class a 
few ideas and lots of interest. Watch 
them go to work. 

A few suggestions follow: 
1. Most children will only buy stamps 

if the campaign is regularly and con
stantly sustained. Spasmodic campaign
ing is as useless financially as it is 
educationally. 
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Poster looks like this. I marked this 
test al.so, in red ink, iii detail. 

WRITINO 

We di;! 
very good 
work. 

We did 
average. 

We need 
to improve. 

Oncsamflc 
posted. 

One sample 
posted. 

(None here). 

o 
d 

Three large pockets holding whole 
class' work. 

DECORATIOK 
A large book of samples of wallpaper 

(obtainable free at most stores selling 
lapers) is very useful and economical. 
[ use it for pockets for spelling charts, 
candy baskets and plates for our annual 
class party. Pictures cut from it may be 
used for decorating flower pots, wall 
posters, etc., and pretty doilies for the 
reading table and window ledges may be 
cut from its more colourful pages. 

ARtTHMETIC 
Weekly drill sheets (I 

make these with the hec
tograph about two weeks 
in advance using our 
daily arithmetic work as 
a guide for necessary 
drill) can be filed similar 
to the writing progress 
sheets with the test at the 
top and the graph below. 
(An individual sheet for 
each chart). By these the 
child can see for himself 
his progress. 

Test 

(Progress 
Graph 

manila tag. 
9 in. by 12 in. 

READING FOR F U N 
To increase interest in outside reading 

we have a wall poster ft. by 3J4 ft. 
with each child's name and the book he 
has _ read since coming to this grade. 
Beside the poster is a file of injjneo-
graphed book reports, filled in by each 
child before the book is listed on the 

w;dl chart. Class librarian for the month 
keeps the chart to date. This ever 
growing list helps to familiarize the child 
with books and authors. The poster is 
hung over the reading table which has 
our personal books standing ready for 
the bi-weekly (reading) library period. 

If space permits cut .lowers may be 
arranged on the table as in a library. 
Rubber mats may be obtained to put 
under a vase to keep it from falling over. 
In a schot)! library, if each class is re
sponsible for flowers or plants for the 
tables for one week it helps to beautify 
the library, brings the children in closer 
touch with the library and adds to the 
child's responsibility for school attractive
ness. A placard could tell what class or 
individual donors are responsible each 
week and also serve as a reminder for 
the following week. 

In a library, especially for smaller 
children, if the tables are made slanted, 
they act as a place for the child's book 
and so prevent so much bending and poor 
reading posture. 

L A B O U R A F F I L I A T I O N 
(Continued from page 12) 

Cost of Membership 
Charter of association, $10.03. 
Fees: 18c per member per year. 
Wi l l affiliation increase our British 

Columbia Teachers' Federation fees? The 
answer will have to come from the 
Finance Committee and the Executive. 
We shall have this information for you 
in time for the final report. 

C O N C L U S I O N 
Although your committee has not been 

unanimous in respect to whether or not 
the British Columbia Teachers' Federa
tion should affiliate with labour they are 
unanimous that now is the time to put 
the salary situation on a fa-i- and equit
able basis. Indeed, the committee did not 
consider it necessary that there should be 
complete unanimity as to whether or not 
teachers should affiliate with labour and 
have accordingly limited themselves to a 
presentation of the facts in such a way 
that you could judge for yourselves as to 
what was the best course to pursue. At 
the same time it was recognized that 
some interpretation ot the facts was 
necessary and this has been supplied 
wherever it was thought advisable. (The 
interpretation as to what affiliation would 
entail has been checked by officials of the 
Trades and Labour Congress). 

C. J . D A T E S , 

Chairman. 
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lOR O V E R 

FORTY YEARS 

Cenco has been the leader in the Labora
tory Apparatus field on this continent. 

Cenco apparatus for Physics, Chem
istry, and Biology is dependable in every 
way. 

Apparatus manufactured by Cenco is 
guaranteed to perform satisfactorily the 
functions for which it was intended—if 
it does not the purchase price is clieer-
fully refunded. 

It is good policy—it is economical— 
to think of Cenco Avhen replenishing 
your laboratory supplies. 

S C I E N T I F I C 
INSTRUMENTS 

129 A D E L A I D E ST. W. TORONTO 

LABORATORY 
A P P A R A T U S 

ONTARIO 

''X . 



Letters To a Country Teacher 
My Dear Niece: 

You went tliere to teach school, hut 
you find that the people expect you to 
take on a large number of extra jobs, 
not only without pay but often also witli-
out thanks. They want you to play the 
organ in church, teach in Sunday School, 
act as secretary-treasurer for all the 
local societies, park ni' I'undles for Brit
ain, organize tbe G;rl Guides, and do any 
other odd jobs they can think of, 1 have 
done most of them at one time or another. 
In one place where there were a good 
many organizations I was secretary of 
everything except the School Board and 
the Ladies' Aid. 

If you try to do everything you make 
yourself a slave. It you don't do any
thing for the community you Ijeconic 
unpopular. I think the best rule is the 
one you follow in school: do.i't do any
thing for them that they can do them
selves; because the development of cliar-
acter by doing things is generally more 
important than the actual work done, just 
as it is in school. And if they don't 
think they can do it, teach someone how 
to do it, and eflacc yourself as soon and 
as thoroughly as possible. 

Always remember that the local pres
tige attached to these jobs means some
thing real to these people, but practically 

nothing to you. Kvcn where you arc 
really doing (he work it is a Rood plan 
to have :iome local person hohl the posi
tion, with you as the "power behind llie 
throne." You can sugg':sl lo the secretary 
bow to word her letters. I f the church 
organist is as conscious of her defects 
as some of them ought to he, you could 
play over the hymns with her privately 
during the week. If the Red Cross get 
redder and crosser than usual, you can 
help with suggestions and perhaps even 
sonic real work 

The only ca.se where it is really neces
sary to take a position is wliere there is a 
local fcisd and each side has its own 
favorite. In that case you can accept. 
But never let yourself he elected by vote. 
If there is any other candidate, make her 
or him take the job, promising your 
support and assistance. 

As a general rule, I think you should 
join everything except political associ-
atior.s, and you should certainly attend 
political meetings of every stripe. In th.is 
way you get acquainted with many inter
esting and important people, and acquire 
popuiaritj' which may be very important 
to you in so;iie crisis. 

Ever your loving. 
UNCLE JOHN. 

VICTOR Your Only Logical Choice 
is the world's most widely used 16mm. sound projector 

Insist on seeing and hearinj; the 
V I C T O R Animatophone before 
purchasing a 16mni. projector. 

V I C T O R offers: 
1. Absolute film protection throuish 

exclusive i^afety trip.s, 
2. Unsurpassed quality of sound 

reproduction, 
3. Amazing: ease of opemtion. 
1. Intense Illumination with com

plete safety. 
5. Widest utility range for most 

every requirement. 
6, Reproduction of either silent or 

sound IGmm, films. 

Write for descriptive Utoratnra and p r l M B 

G E N E R A L FILMS L I M I T E D 
570 DUNSMUIR STREET — PHONE: PAcific 2630 

Regina, Sask, Vancouver, B. C. Toronto, Ont. Montreal, Que. 

http://ca.se
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What We Aie Reading 
Books for review and correspondence bcarinci upon book m'iezvs should 
be addressed to M i s s L I L L I A N COVK. J5po IVsst 22nd Ave., Vancouver 

G A M E S I N E N G L I S H 

ENGLISH Tlirough Games, hy T. 
Graslu: Rising, M,A., Head of tlic 

Englisli Department at Archbishop Tcni-
son's Grammar School. Publislicd by 
George Harrap & Co. Ltd., Toronto, 
London, 1941; pp. 231 ; price 90c, 

English Through Games is a year's 
course in English for lower and middle 
forms in secondary and senior schools, 
conveyed entirely by games. This par
ticular course is intended to provide a 
thorough and systematic training in the 
groundwork of English without shirking 
any of the difficulties. 

The author feels tbat presenting the 
subject-matter in the form of games and 
competitions is the best and most natural 
method of teaching at this stage. The 
games bring some of the gaiety and the 
competitions some of the keenness tiiat 
children naturally enjoy. 

Experience has shown that the best 
results are obtained when the children 
understand the purpose of what they are 
doing—when they are, in fact, collabor
ators in their own education. Conse
quently, in this course, the purpose of 

, each game is carefully explained. The 
h children are asked to collaborate also in. 
' marking their work. The games allow 

them to criticize, correct, and assess tlie 
value of what they do when it is done, 

; and to apply immediately the lessons they 
learn. "This develops a critical sense in 
the children. 
, Another unusual aspect of the course 
arises from the assumption tliat the teach
ing of English is not an end in itself, 
but is only part o£ the general process of 
producing intelligent and happy citizens. 

The course covers: 
Composition. There is a wide variety 

of oral and written work, falling roughly 
into four sections, planned to train chil
dren to write and speak pleasantly, effec
tively, accurately, and memorably. There 
are. special exercises for all these divi
sions. The exercises include sentence 
work, stories, descriptions, accurate ex
planation, letter-writing, verse-coinpeti-
tion, dramatic composition, summarizing, 
paraphrasing, debate, discussion, diary-
writing, and news-reporting. 

Literature. Over forty stories, plays or 
poems arcrefcrred to and rccomi.iendcd. 

for most of the work arises from, or 
ieads to reading. 

Grammar. Kinds of sentences; .ill 
parts ot sentences; all parts of siieccli; 
furtlier study of noun, verb, pronoun, 
adjective, and adverb; clause and iiliiasc. 

Spelling. Al l basic rules arc given. 
Punctuation. The basic rules are given. 

There is continuous practice in applying 
them. 

Vocabulary-work. Use of dictionary. 
Prefixes antl suffixes ?nd common roots 
are studied. 

Prosody and Figures of Speech. Some 
study of scan.sion, simile and metaphor, 
alliteration, onomatopoeia, and the quali
ties of consonants and vowels.—L. C. 

S C I E N C E 

ACIDS and Bases. A C-.AIoction of 
Papers. Number 1 in tr.c K';ries of 

Contributions to Chemical;-, Education.' 
Published Iiy the Journal (1 ChcBtical 
Education, Easton, Pcnns-.lvania, 1941. 
Pp. 103. Cloth bound. Price $1.00. 

Those who have contributed to this 
book are: Norris F. Hall, II. T. Bris
coe, Louis P. Hammett, Warren C. John
son, Thomas H . Hazlehurst and W. F. 
Luden. 

Acids and Bases consists of ten papers 
arranged in the nature of a symposium 
in which the recent data on acids and 
bases is discussed with great clarity. In 
the prefzce, the editor speaks of the 
"compromise which one is willing to 
make between simplicity and accuracy", 
and how complete accuracy may make 
the theory no longer teachable. It is 
largely for the purpose of showing that 
this undesirabkv outcome is not inevit
able, but rather that the teaching of 
general chemistry can be kept abreast of 
the times, that this collection of papers 
is; offered. In carrying out this desire 
two excellent papers are inserted :— 
Teaching the New Concepts and Advan
tages of tlie Older Methods—in which 
the grade or time-placing of the new 
concepts are discussed. 

A bright Science V student could read 
Acids and Bases to advantage. However, 
Physical Science or Senior Matriculation 
students would benefit more. 

A very high standard has been attained 
in each of these contributions. 

H . BARCKLY. 
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FOR M U S I C T E A C H E R S 

T HE Singing Hour by Collier W. 
Benson and Edmund Hardy; The 

Ryerson Press, Toronto; 1941; (no price 
given). 

Sympatlictic use of The Singing Hour 
hy teachers and mothers should fiilfi! the 
desire of its editor "that it will bring 
greater joy into the school and the home". 
This welcome additicn to the Ryerson 
Music Series is made up of eightj'-one 
songs suitable for children in the primary 
grades. Mr. Collier's affiliation with the 
Duke of York School in Toronto makes 
him a competent authority on the choice 
of songs for such work. 

In this well-chosen collection songs 
both old and new may be found. There 
are national songs, nursery rhymes, 
hymns, art songs, folk tunes, traditional 
airs, and songs written especially for 
The Singing Hour. 

Among th2 book's many attractions are 
its i;se of large type both for tbe music 
and for the lyrics and its colorful and 
intriguing cover design. A distinct 
advantage is the great number of songs 
suitable for seasonal and festive celebra
tions. Tbe chief disadvantage is its lack 
of a sufficient number oi action songs. 
However, this gap may be filled by using 
in conjunction with the book another 
volume in the Ryerson Music Series, Tlie 
Rhvtlim Hour. 

Parents and teachers of young children 
should find The Singing Hour a great 
aid in engendering a love for both the 
solo and ensemble performance of better 
rnnsic. Its piano_ parts will prove de
lightfully charming and yei simple 
enough for one with a limited facility in 
piano playing.—VER,\ RADCLIFFE. 

D R A M A 

ONE Act Plays from Canadian History 
by Hilda Mary Hooke. Published by 

Longmans, Green & Co., Toronto, 1942. 
Price 60c; pp. 157. 

This little book of eight short plays 
makes interesting reading for junior and 
senior high school students. Since most 
of the plays are dramatizations of love 
stories, they would, however, despite the 
historical background, present difficulties 
in mixed or all-boys' classes. 

One, the most effective, and the only 
play with a great deal of action, is laid in 
the State of New York. ' The rest of the 
plays are set in Upper Canada, and are 
mainly concerned with the Talbot Settle
ment between Lake En'e and Lake Huron. 

"Helene of New Frarice" is a vivid 
and moving picture o( Champlain and his 

young wife, with the opening scene in 
France and the next in Old Quebec. 

It is a refreshing change to find in this 
volume that tbe themes of the play 
emphasize the lives of the ordinary set
tlers, rather than those of tbe governors 
and grandees. 

On the whole this little hoc'- should be 
a valuable addition to a school i.lrary. 

S.J. 

C A N A D I A N H I S T O R Y 

T PIE Picture Gallery of Car.adian 
History by C. \V . Jcffervs assisted 

by T. W. SlcLean; Vol. I, Discovery tc 
1763; Toronto, The Ryerson Press; 19t2; 
pp. 268: illustrated. Known to every 
teacher in Canada as an artist whose 
illustrations enliven many textbooks and 
historical novels, C. W. Jefferys has here 
collected many of his illustrations and 
added to their usefulness by literally 
dozens of detail ckefches of costume, 
implements, weapons and utensils of the 
people of the period. 

The plan of the book is excellent, it 
being divided into four sections: 'The 
Indians, The Period of Exploration, The 
French and The English, The first of 
these is a mine of information regarding 
the native tribes of Canada and will be 
of great use to the teacher in the inter
mediate grades who is interested in hav
ing the class make models ot Indian arti
facts. Perhaps the fact that the Indians 
of tbe Pacific Coast are so near makes 
one wish that a Httle more information 
were given about them. However, the 
greater historical importance of the 
eastern Indians gives them a right to 
more room in the book. 

The section on the pcricd of explora
tion covers witli maps, illustrations of 
costumes, ships and dramatic events the 
chief explorers from the Norsemen to 
the time of the missionaries to the In
dians. In this section also the details 
will be of great help to the class which 
is working at an enterprise. Such details 
as the corner of a log house or the 
various types of ships used at different 
periods of|' exploration w i l be greatly 
appreciated by the young model maker. 

The French and English periods are 
covered with equal ,care and detail and 
make the book a very complete document 
for the study of the people and the 
customs of that romantic period of Can
ada's growth. Each section of the book 
concludes with a very complete set of 
notes in explanation of the pictures, and 
the whole book concludes with an ade
quate bibliography.—E. F. M . 
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Correspondence 
L A H O U R A K F I L I A T I O X 

2531 Cornwall Street, 
Vancouver, B. C , 

September 5, 1942. 
Editor, The li.C. Teacher: 

The Committee on affiliation of the 
British Coliunbia Teachers' Federation 
with Labour, only too aware of the 
urgency of having its findings before the 
membership for consideration well in 
advance of the referendum, has prepared 
a preliminary report for publication in 
tiie fortlicoming issue of The B. C. 
Teacher. 

If in the report ui 'i,e emphasis seems 
to have been given to one side of the 
question, the committee has no apologies 
to offer. Rather, the committee hopes 
that the divergent views of tiie member
ship find expression in letters to the 
magazine and urges that, as far as possi
ble, all such letters be published prior to 
the referendum. 

Yours sincerely, 
C. J . GATES. 

Chairman. 

represent us witli the labour group. Re
gardless of the decisions made by the 
group, we are not hound in any way to 
obey; though as an autonomous organiza
tion" we maj- decide to follow the policy. 

Hoping that .somewhere in your col
umns you will clear up this point, I am, 

Yours truly, 
S. E . WOODMAN. 

L A B O U R A F F I L I A T I O N A G A I N 
760 E. 13th Si., 
North Vancouver, B. C. 
August 30th, 1942. 

Editor, The B. C. Teacher: 
There seems to be confusion in the 

minds oi many teachers as to the respon
sibilities whicli wc would assume as an 
association if wc affiliated with one of the 
bodies of organized labour. The belief 
is common among the teachers that 
"affiliation" would mean that the teachers 
would be called out on "sympathy strikes" 
at the whim of some distant or unknown 
labour l'.;ader. 

The implications of affiliation seem to 
be misunderstood. The B.C.T.F. is affili
ated with the Canadian Teachers' Feder
ation, but this does not mean, necessarily, 
that the B.C.T.F. agrees with all the 
policies of the C.T.F. Within that organ
ization the B.C.T.F. has complete auton
omy. -Similarly, affiliation with labour 
Vr.inid noi: necessarily mean that we would 
follow blindly the policies of the labour 
group. In the same way that we send 

elegates to the C.T.F., who help formu
late the policy of that organization even 
though the B.C.T.F. does not necessarily 
follow the policy.so formulated, so would 
we be allowed to send d<?legates to 

P E N S I O N S 
3467 Quadra Street, 

Victoria, B .C. , 
August 30, 1942. 

Editor, The B. C. Teacher: 
The undersigned were asked by the 

Executive Committee of the British 
Columbia Teachers' Federation to inter
view the proper authorities for the pur
pose of seeing a statement regarding the 
actuarial soundness of the present 
Teachers' Superannuation Scheme 

With the approval of the Pensions' 
Commissioner we submit herewith a ver
batim copy of the statement. 

"This is to certify that with a mini
mum annual payroll for teachers under 
the new Teachers' Pensions Act of 
$6,000,000 the contributions above set ont 
will, according to the past experience of 
the Fund, prove sufficient to pay the 
benefits above enumerated for present 
active and for future teachers and to pro
vide some surplus to be applied towards 
the cessation of tbe teachers' one per 
cent contribution before the expiration of 
twenty years and ultimately towards a 
reduction in the employers' seven per 
cent contribution. The term "experience" 
used above means the rate of mortality, 
disability, and withdrawal experienced by 
teachers in the past." 

(Signed) S. H . PIPE, 
Actuary. 

Wil l you kindly publish this letter in 
The B. C. Teacher? 

(Signed) B. C. GILLIE. 
J . M . TlIOiMAS. 

P I P P A ' S C O R N E R 
1876 West 45tli, 

'.J Vancouver, B.C. , 
August 23rd, 1942. 

Editor, The li.C. Teacher: 
No intelligent man can fail to realize 

hy now that every editor in a "democratic 
country," whatever his opinion about in
dividual rights may be, is frequently in 
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the position of liaving to do and of doing 
exactly as Hitler does, i.e., disfranchising 
some of his fellow-citizens by suppressing 
their contributions. The physical effects 
of pressure of space can be and are as 
inexorable as Hitler's ban. The difference 
between the editor and Hitler is probably 
this, that the former does not object to 
other people knowing that he acts or has 
to act as a tyrant—he detests what he 
has to do and will fight for the rights of 
others to know the details of his tyranny 
—while Hitler tries to have even the fact 
of suppression suppressed. 

On the other hand an editor, altlioiigli 
he may hate the exercise of liis power 
of suppression, cannot fairly expect that 
all his contributors show precis as ef
fectively as Pippa, and say all they have 
to say in one article once a year. 

As a victim of "our democratic way of 
life" to the extent of having had about 
two-thirds of the articles wfiich I have 
submitted to various publications rejected 
over a period of several years, feeling 
that my experience in this respect may be 
typical of many, and believing that in a 
completely totalitarian country all would 
have been refused publication, I make 
the following suggestion which I hope 
will be acceptable to other teachers, and 
in the interest of fellow victims. Let 
every contributor, with every article he 
seiids in, submit a precis of 150;3iX) words. 
Wlien you must reject an article, I sug
gest you should publish instead (a) the 
precis, (b) the contributor's name, i c ) 
the title he gives the article, (d) the num
ber of words. This procedure might help 
to relieve your mind of a load. The 
space where such precis are "lublished 
might fitly be called "Pippa's Corner." 

Yours sincerely, 
ARTHUR V . MCNEILL. 

W O U L D S O M E O N E L I K E TO 
R E P L Y T O THIS? 
Senior High School, 

Reading, Pennsylvania, 
September 2, 1942, 

Editor, Thr. B. C. Teacher: 
Ever sinJe my trip on the "Rotterdam" 

to South America in 1939 I have been an 
advocate of the Good Neighbour idea, 
both for the North and South. 

This coming school year I hope to 
develop a unit of study on Canada botli 
in American and in World History. Can 
you suggest reference and textbooks on 
the History of Canada? These must be 
of Secondary School level. 

Second, 1 am eager to have my pupils 

correspond with boys and girls from 
other sections of the world. Would you 
be able to contact some teacher of High 
School level who would be willing to 
submit the names of .some thirty or forty 
pupils of sixteen or .seventeen years nf 
age who would be willing to correspond 
with Reading boys and girls? 

I might say that we have un enrolment 
of about 2400. I am head of the Depart
ment of Social Studies. 

I shall appreciate any suggestions you 
may make. 

Very truly yours, 
Ci..\RA M . DKCK. 

R U R A L T E A C H E R S ' ASSOCIATION 
3366 Glasgow Avenue, 
Victoria, B. C , 
August 28, 1942. 

Editor, The B. C. Teacher: 
On behalf of the Rural Teacher.s' As

sociation of the B .CT.F . 1 submit this 
letter as a message to all teachers in the 
province at the beginning of a new school 
year. 

The R.T.A. programme is based on a 
belief in a democratic system of educa
tion. We believe that in'education is the 
final bulwark and hope of democracy in 
Canada.. _ In the educational system the 
teacher in the classroom is the vital fac
tor. We believe that there should lie 
equality of educational opportunity for 
all the children of the province and an 
equitable distribution of the burden of 
cost of education which means provincial 
financing. _We believe that all teachers 
of the province should be treated equitably 
as to status and remuneration. We are 
definitely opposed to speciai privilege in 
the ranks of the teaching profes.sion. In 
practice this means that ihe siatus ot all 
teachers should be the same and that a 
provincial scale of salaries would be in 
operation with increments paid by the 
province and with equal pay for equal 
work. 

The above paragraph very briefly out
lines in a general way the programme 
which those of the R. T. A. support.. The 
R. T. A . is not limited in its membership 
to teachers of rural schools in unorganized 
territory. Its membership is open to any 
teacher in the province who endorses a 
stand by the provincial organization for 
democracy in education. Strong and con
sistent efforts have beein made to misrep
resent the R . T . A . and its officials. More 
and more teachers are coming to rate 
these efforts at misrepresentation at their 
true value. 
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At this time the R. T. A . appeals to all 
teachers in tho province to join the B. C. 
T. F. and support the programme for 
equity and justice to public and teachers 
in tbe educational system. The B. C. T. F. 
must function as an organisation for all 
the teachers of the province. The record 
of tlie past year in connection with the 
salary problem and tlie bonus question is 
a pitiful story of incompetencj;. Tbe 
B. C. T. F. cannot continue to claim sup
port of all teachers on the statement of 
certain alleged achievements of many 
years ago. If the B. C. T. F . cannot func
tion democratically and effectively under 
the present constitution then that consti
tution must be changed. No constitution 
or ofiicial can be allowed to stand in tbe 
way of progress. 

In conclusion I refer readers to the 
Open Letter in the May issue of The 
B. C. Teacher by the retiring president 
of the R . T . A . 

J . M . THOMAS, 
President R.T.A. 

P R E S I D E N T ' S S T A T E M E N T 

FR O M some statements in the above 
letter (and from circulars which have 

been sent out in the past by the Rural 
Teachers' Association) the inference 
might well be drawn by mar.y teachers 
that the British Columbia Teachsrs' 
Teachers Federatioo is entirely unsym
pathetic with the ain?s and objectives of 
the Rural Teachers' A.'ssociation and thr.t 
it has made no attempt to ascisi or to 
co-operate with them in theit''various 
endeavours. The facts do not in any 
sense bear out such an inference. There 
has been, and stilt is,-little difference of 
opinion on the objectives of the R.T.A. 
and the B. C. T. F. On the vital issue 
of salaries, there has be<:n no difference 
of opinion on general policies: there have 
been occasional valid differences of 
opinion concerning the method ot attain
ing objectives. In spite of this!, however, 
the two bodies throughout th<i past year 
have reached by conference unanimous 
agreement on the procedure which should 
be taken and policies which should be 
followed in connection with Provincial 
Salary Schedules, and the R. T. A . has 
heen officially represented on all delega
tions which have appeared before the 
Provincial Cabinet or before the Minister 
of Education. At these conferences 
their reprcscnfatives have been pven 
(and have availed themselves of) full 
opportunity to present the views of their 
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organization. A l l of these facts can be 
verified from the official Minutes of the 
Federation. 

In view of this, it is strange to read 
that 'The record of the past year in 
connection with the salary problem and 
the bonus question is a pitiful story of 
incompetency." Since we were both 
agreed on our plans, and since we carried 
them out jointly, why should the Federa
tion alone be criticized for incompetency. 
.\s explained elsewhere in this issue, the 
Federation feels that criticism for failure 
.should be directed to the Provincial 
Government and not either to tbe Feder
ation or the R. T. A . 

It would also be well to remove an 
obvious discrepancy in the statement con
cerning elegibility for membership in the 
R . T . A . If the member.ship is "open to 
any teacher in the province who endorses 
a stand for the provincial organization 
for democracy in education" it is surely 
open to every teacher in British Colum
bia, for there would be few, if any, who 
would not subscribe to such a stand. The 
actual situation, however, is that the 
Federation Executive, at its meeting of 
May 31st, 1941, unanimously adopted the 
following regulation concerning R . T . A . 
membership. "That membershl.. in the 
Rural Teachers' Association shall; consist 
ot those teachers whose teaching- condi
tions and problems are predominantly 
rural." 

During the past year the Federation 
has refrained from answering many 
criticisms, in the interests ot harmony 
and in the hope that the course of time 
and events would show such criticisms 
to be unwarranted. It is now felt, how
ever, that full efforts must be made to 
prevent a continuation of such conditions 
during the present year. The Federation 
in its own interests cannot continue^ to 
remain silent under constant attack with
out replying in its own defence. Accord
ingly, at the next Executive Meeting, 
consideration will be given to this ques
tion of relationship between the B. C. 
T. F. and the R; T . A . Some practical 
method must be found which will remove 
and prevent misunderstandings and en
able the R. T . A . to make its own peculiar 
contribution to the welfare of the teachers 
of the province, as an integral part of 
thi Federation working in full co-opera
tion and understanding with the parent 
body. 

|ON'T forget to fill out the 
enrolment form. 
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News, Personal and Miscellaneous 
MISS K A T E S C A N L O N 

MA N Y teachers of British Columbia 
may have noticed the name of Miss 

Kate Scanlon in the obituary columns of 
the Vancouver newspapers on August 
21st. How many of you recognized her 
for what she was. one of the most emi
nent teachers who ever taught in a Brit
ish Columbia schcxjl? 

Miss Kate Scanlon was appointed prin
cipal of the Model School, Victoria, in 
August, 1915. For the ensuing twenty-
two years she created and maintained a 
t3T)ical rural two-roomed model-practice-
deraonstration school. Her classroom 
door was open to all who wished to visit 
her room and see her pupils at work. And 
visitors were many as word of her ac
complishments spread throughout the 
province. Miss Scanlon had taught for 
a number of years in Nelson and came 
direct from that city to Victoria. 

This teacher v/as a pioneer in develop
ing the technique of socialized recitation, 
unit procedure or enterprise programme. 
She visited California schools and re
turned with new ideas and inspiration. 
And these she passed along to others. 
We, who still carry on, will never forget 
any one of her •;aftemoon_ plays written 
by her pupils, costumes designed by them, 
and scenery improvised from odds and 
ends. There King John signed Magna 
Carta and King iJames fought Roderick 
Dhu; Cartier addressed the Indians at 
Hochelaga or Simon Fraser reported on 
his trip down thci river to the sea. No 
normal student or staff member missed 
one of these occasions. 

Her .pupils worked willingly and with 
enthusiasm. Miss Scanlon had that es
sential ability of all great teachers, to 
inspire her char.̂ es from the deep well 
of her own emotion. Nothing was ever 
too much bother. Trips to the Archives, 
picnics on the beach, football games with 
other schools—she was there in person, 
helping, guiding and enjoying. Each June 
her graduates returned to open house and 
"fixings." There was ice cream for all, 
which she insisted on contributing. 

During the depression years (1930-36) 
Miss Scanlon organized her school of 84 
pupils into a service league. Ten small, 
poor, outlying oiie-roouied schools were 
adopted. To these .went packages of 
clothing, books, i)ictures, games, etc., any
thing tnat would make life happier or 
brighter or more comfortable for children 

whose parents were, in so many cases, on 
relief. This organization, this quality of 
sharing with and helping others, was a 
soimd education for the Model School 
childrer, under her care. 

As the years rolled on Miss Scanlon 
was invited to take part in many teaclier 
institute meetings and at the Easter Con
vention. And there her confident, positive 
personality, her sane ar.d valued advice 
were always welcome and appreciated. 
Very few in this province have influenced 
so many. After her retirement in 1937, 
she lived with her sister in Vancouver 
and almost to the last helped in carrying 
the torch of learning for little children. 
Her work and infltience live on. 

V. L. 1). 

M O R E T E A C H E R S O N A C T I V E 
S E R V I C E 

TH E Editor would like to publish the 
names of all teachers who leave the 

profession to go on Active Service but 
unfortunately he is not always informed 
of changes made in this respect. If he 
has failed to mention a friend of yours, 
will you kindly let him know so that in 
a later issue he may make up for the 
omission ? 

Mr. Allan MacSween has left his post 
at the Lynn Valley School and is now 
Pilot Officer MacSween undergoing 
training with the R . C . A . F . as a Physi
cal Educationist. Some of you may have 
seen him in the newsreels winning the 
100 yards da.sh for officers at a recent 
Air Force meet. 

Friends of Jack Monk will be inter
ested to know that he has been promoted 
to the rank of lieutenant. 

Other teachers who have "joined up" 
in some capacity or other include Mr. 
Don Tysoe of North Vancouver, Mr. Don 
Mclvor, Mr. J . T. Moore, Mr. Tom 
Elliot and (lest the Editor be accused of 
forgetting that women, too, are playing a 
part in this war) Miss Evelyn Hancs, 
who is now a sergeant in the R. C. A . F. 
W. D., and Miss Yvonne Love who has 
gone into the field of dietetics with the 
R . C . A . F . 

H E L P W A N T E D I 
" I ^ U R Magazine Table" has had to be 
vJ* omitted from this issue.tor want 

of a sponsor. Wil l someone volunteer to 
handle this department? 

"7/ 
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T H E L E A G U E O F E M P H i E 

SO M E of us stopped thinking about tlic 
children in Britain's devastated areas 

when we contributed to the special fund 
sponsored by the Federation about a 
year ago. Not so the Vancouver teachers 
who have been on exchange to the 
Mother Country. 

Tliese teachers formed themselves into 
a branch of the League of Empire and 
set up a War Service Committee. And 
according to the report that has reached 
the Editor's office from its secretary. Miss 
Gertrude A. Langridge, they havc, under 
the convcnership of Miss Irene Bunyan, 
raised the sum of $708,01 for the benefit 
of children in bombed areas. 

It is work like this, so often unher
alded, that will go far toward bringing 
about the victory that we all desire. 

R E P O R T O F T H E M E M B E R S H I P 
C O M M I T T E E 

TE A C H E R S of British Columbia are 
now back at work. In a very large 

percentage of the cases they are not in 
the places where they were last year. 
This fact creates a somewhat difficult 
problem for the Federation to solve. It 
is difficult to build up an enthusiastic 
membership when executives of local 
associations and district councils are 
broken up and teachers come into new 
dis;ricts unacquainted and unattached. 

It would seem only logical that the 
remaining members of executives should 
quickly ' take steps to complete their 
ranks../ It is important that they also 
contact the new teachers in their district 
and invite them to join their local asso
ciation. Especially should newcomers to 
the profession be sought out and made to 
feel welcome by actions that reflect the 
best spirit of co-operation and friendship 
within the Bijitis i Columbia Teachers' 
Federation, jf 

Let us make 1942-43 a banner year iu 
our MembersbiI^ Drive. Every teacher 
should iinmei'.Kitely renew his own mem
bership and then : consider himself as an 
active assistant to the Membership Com
mittee in achieving our aim. IB is your 
Federation; make it strong that it may 
better serve you. 

' A . W. MoONEV, 
Chairman, Membership Committee. 

M y idea of man's chief end was to 
enrich the world with things of beauty, 
and have a fairly good time myself 
while doing s o . — R L . S . 

M R S . J . E . J O H N S O M 

TH E death occurred suddenlv at 
Revelstonkc, B.C. , on June 5. 1942, 

of Mrs. J . E. Johnson, the former Katli-
erine Marguerite l.ebrman. Mrs. John
son was for some lime on the staff of the 
Revelstoke High School as Commercial 
Specialist, and for a part of that time 
served as secretary of the North Kootenay 
Tetchcrs' Association. After her mar
riage she took an active part in the 
Revelstoke Branch of the Red Cross So
ciety, and in the Women's Canadian 
Club. .\x the annual meeting of the lat
ter, a few days before her de.itii, Mrs, 
Johnson was elected to the office of 
president. A l l who knew her esteeme<l 
her highly, and she will be greatly missed 
by her friends, and in the life of the city. 

T E A C H E R S F O R S A K E T H E I R 
H O L I D A Y S 

AT the Easter Convention of the 
Federation a resolution was passed 

urging teachers wherever possible to 
help out the war effort by going to work 
in some capacity or other during the 
summer holidays. 

Such was the response to the call that 
many members are back at work nursing 
all kinds of minor afflictions from dirt 
under the finger nails to sore feet from 
pounding pavements: At the same time 
tliey are feeling in many cases much 
healthier for their self-imposed toil. 
(•Quote Dan Dempsey: "I gained twelve 
pounds and never felt better in my life.") 

Those sweltering August days found 
Gordon Bennett tossing huge timbers in 
real Paul Bunyan style around the North 
Vancouver Creosote works, Cyril Shoe
maker smearing a dirty hand across his 
fevered brow in one of the local, ship
yards, Eric Woodman mopping up the 
floor of a fire hall, several huudre<l 
teachers under the able direction of Jim 
Goldie busy scratching pens in the Marine 
Building for the Sugar Ration Board, a 
few more taking A.R.P. courses at the 
University, and, last but not least, Doug. 
Dewar doing his best to keep cool by 
carrying huge blocks of ice on his hack 
wherever he went. ' 

And if we didn't mention your parti
cular magnificent effort it was purely 
through ignorance—we just didn't get to 
hear about it. 

Would the lads and lassies do it again? 
Just watch them swaggering down Gran
ville Street during the last week in Sep
tember still able to jingle a few coins in 
their pockets I 



A Valuable Aid f@ your work In Dental Hygesne 
- the Ipana Certificate for Dental Care 

As an Award for merit this handsome 
ipana Certificate shouad be a great 
spur to the interest and enthusiasm 
9f your pupils In your dental hygiene 
programme. 

This Certificate, in full colour, wi l l 
arouse each child's desire to excel—will i 
increase the effectiveness of your dental, 
health drills. 

Beautifully designed, in full colour, 
this Ipana Certificate is an siward to be 
presented to pupils with che best records 

for brushing their teeth and massaging 
their gums. It carries pictures and in
structions in dental care, and should be 
an aid to parents in encouraging the con
tinued practice of dental health habits. 

Write today for the Ipana Certificate 
for Dental Care together with a complete 
set of Ipana educational material. It's all 
free. Write to the Educational Depart-
m.:nt, Bristol-Myers Company of Canada 
Limited, 1239 Benoit St., Montreal, Que., 

.1 giving, '.he name of your school and 
i principal's or superintendent's name. 

Published in Ibe Interest of Belter Health by Ibe 
B R I S T O L - M Y E R S C O M P A N Y OF C A N A D A L I M I T E D , Montreal, Que. 



SCHOOL SUPPLIES 
T H E LATEST IN 

EQUIPMENT — STATIONERY 
and 

VISUAL EDUCATION 

MIMEOGRAPH — DITTOGRAPH 
MACHINES and SUPPLIES 

• 

LABORATORY APPARATUS 

KINDERGARTEN and PRIMARY 
MATERIAL 

L I M I T E D 

SCHOOL SUPPLY HOUSE 
Stai':pners, Printers and Bookbinders 

550 Seymour Str;?et Vancouver, B. C. 
/ Phone: PAcific 7311 




