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ANNOUNCING .

The Stories
The Provinces Series

Already Published—

THE STORY OF THE PRAIRIE PROVINCES
by J. M. Scott. Price $1.90. |

THIE STORY OF OUR CANADIAN NORTHLAND ‘ ‘ ©

by J. M. Scott. Price $1.65.

THE STORY OF ONTARIO
by J. M. Scott. Price $2.85.
THE STORY OF NEWFOUNDLAND
by Frances Briffet. Price $2.20.

In Preparation—
The Story of New Brunswick.
The Story of-British Columbia.
The Story of Nova Scotia.
The Story of Quebec. ]
The Story of Prince Edward Island. ' .

Im/)orfanz‘ Features of this Series—

Integration of history, geography and science broadens the Dasis of the
content and leacs the pupll to a morc complete appreciation of life in Canada
both. past:-and present,
The word count is well’ w1thm the- bounds set bv "tandard authorities for th(.
grades in qucstlon
. Varied and’ stxmulatmg actwmcs are suggcstcd at the cnd of cach c}mptcr
“Every illustration has a’ definite value as-a-teaching device. -Plentiful -line
“-drawings and half-lone ‘reproductions-are the sesult of careful research.
“Specially drawn black and white maps enable the pupil to fix thL locatlou of
i~ all features ‘of the area.as cach story proceeds.
All miaterial used his-heen carefuily teqtcd in Llassroom for n’tcr(st language
‘dxfﬁcult\ zmd gmeral su:tab:ht\ ) ‘ i

] M,J)ENT & SONS (CANADA) LIMITED
B

1300 ROBSON STREET
©° VANCOUVER
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As a tea

use this free boc»kie? on canned food

“The Canned Food Handbook" con-
tains authoritative answers to
these and many other questxoms
about canned foods It’s all youm
at no-cost. - - i

There are 3 other booklets on

il
i

‘N\‘N ARED ‘{\‘\eeg
LNeD

WHAT: MAKES CANNED

MEL
ANS ENA!
& pot?

FOODS KEEP?

uQUID

hmg aid...

canned foods and commercial
canning which we feel will be of
great use to every home economics
teacher. They are all free. Just
fill ‘in ~the coupon. and .mail it
to us.

v AMERICAN CAN COMPANY |
i ) Home Economics Section, Dept.12-12-49 I
) : § 92 King St. E., Hamilton, Ontario’ - i

Please send me FREE English [ meh 0
<. copies of “Canned Food Handbook,"’ i

..copies of “%—hgh School Mmunl on Commema!ly Canned

Fa winpe e e g

H

« .. Copies of"Help Make Canada Strang ok l And 1o of ua.lt ch :
L examp e of vis each-
ing in this booklet. Here i is
the! two-step use of the
hquxd in ca_n:xed vegetables.

i.
i
H ... .copics of “Teeted Rec:pea Usmz Canada's ;.'.‘anned Foods,"”
i
I

All 4 booklets - -
available in
English or French. .

- {Plecse Use 4¢ postage on y'o.m: ;r;q.uir‘f) ......... N I
L _ L} —

—--——————--——--’
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A HAMDY REFERENCE BOOK OM
COMMOMN METALLURGICAL TERMS

The International Nickel Company of Canada,
Limited invites students planning or preparing
for a cureer involving the use of metals to write
for this valuable reference book. This 32 page
book entitled The **Techuical Editor Speaks...”
contains a series of one-page articles. These
articles explain the practical meanings of tech-
nical words that are used in describing and
measuring the mechanical properties of metals
and alloys such as stress-strain, impact strength,
Curie point, elastic limit and thermal expansion.
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Written by the Development and Research Division of The International Nickel Company, the
- purpose of the book is to assist studenis and- others ititerasted in learning how to appraise
) the various propertics of metals. It will be valuable as a permanent reference book on metal
i ) terminology. I¢is available without charge and will be sent on receipt of the coupon below. o

THE INTERNATIONAL NICKEL COMPANY OF CANADA, UMITED, 23 KING ST. W., TORONTO

Gentlemen: Please send me a copy of the hooklet
entitled “The Technical Editor Speaks ., ",

"NAME

THE INTERNATIONAL NICKEL :

COMPANY OF CANADA ]
LIMITED }  "ADDRESS

i

i

|

25 KING ST. W. ,TORONTO
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DEVALUATION BROUGHT HOME -

OR LET’S ALL GO TO ENGLAND

HERE is the Canadian teacher who

has not said or who will one day not
say: “Some year I must take advantage of
the exchange system. How nice it would
be to go to England or Scotland in particu-
lar and to see something of Europe?”

Yes, how nice it would be to go to the
United Kingdom this year as an exchange
teacher. Just think how far a Canadian
teacher’s salary (already inflated in terms of
old country standards) would go in meet-
ing England’s much lower living costs.
Then too, on top of all this there would be
a 209% premium on Canadian money,
enough in many cases to pay travelling
expenses.

But some things are said to be too good
to be true and this might well prove to be
one of them. For the 56 Canadian teachers
living the full life in Britain this year,
thanks to the 20 per cent windfall, there
are in this country 56 British repiacements
who find that each of their meagre hoards
of pounds sterling now buys only $3.08
worth of (to them) high priced Canadian
goods. On this basis where will the British
teachers be found next year to match the
flood of applications that are likely to be
submitted to the exchange authorities by
Canadian teachers? 7 .

_Overseas teachers now here are indeed in
a sorry plight. One such exchangee in
Vancouver has had to take semi-stum living
accommodation in the east end of the city.
The Canadian equivalent of her English
salary being only $80 per month, what else
can she afford? And we have learned of
another case where the English salary is
reduced to:$60 per month Canadian.™

On-a lesser scale Ganadian teachers on
exchange to American schools are also ad-

_versely affected by currency manipulation.

In the face of higher living costs, their sal-
aries are reduced by ten per cent. -

DECEMBER, 1949 -

As “The Schoolmaster and Woman Teach-
ers' Chronicle” says editorially, unless finan-
cial assistance is afforded teachers who have
suffered  through devaluation, “there is
grave danger that the whole exchange sys-
tem will collapse and there will be bad
fecling amongst British, American and
Canadian teachers. It must not be forgotten
that if British teachers, appalled by the
financial misfortunes which have overtaken
them decide to return home their American
and Canadian counterparts must return
home also.”

The Canadian Education Association is
currently reviewing the whole subject and
expects to be able to make an announce-
ment shortly. It has been suggested that
exchange teachers might be willing to give
up their unexpected and undescrved profit
in favour of those who lose. It might be
difficult, however, to sct up workable
machinery to effect an adjustment of this
:xt. The solution proposed by “The
Schoolmaster” is much simpler: “The Gov-
ernment should act, and act now.”

Here in Canada, the Winnipeg School
Board is paying the salaries of its teachers
on exchange to the U.S.A. in American
dollars. Other School Boards might well
follow suit. The number of exchanges
from any one city is never very large and

.the ‘cost to any one authority would be

negligible. Certainly some solution to the
problem must be found. The exchange

program is too worthwhile to be allowed -
‘to break down through devaluation.

 NOTE.—Novw is the. time when B.C.
teachers who are seriously contemplating
an exchange for next year should wriie to
Mr T. F. Robson, Registrar, Department
of . Education, ~Victoria, - for application
forms. - .. S

7
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Westbank’s 77

Years

By DOROTHY HEWLETT GELLATLY

Adapled from an article in the Vancowver Sun, dug. 27, 1949

_TORTY-SEVEN years ago the few scat-
‘& tered settlers living midway along the
west side of Okanagan Lake met to choose
a name for their soon-to-be-acquired post
office. Several hours later, when the meeting
adjourned, no decision had been reached,
though each one present had found plenty
to say.

A second meeting was unnecessary for
the reason that John Davidson. who had
arrived there with his family ten years
before, settled the question. He had not
attended the meeting, but when appealed
to, his suggestion of Westbank as a logical
name met with instant approval. When
Westbank post office was opened, a mounted
mail carrier brought the mail from Peach-
land, ten miles south, where he met the
CP stcamer Aberdeen once a week.

Not one of the company who met on that

Rt

The Westbank Bench overlooking Okanagan Lake.

106
7

occasion was aware that twenty years carlier
a4 woman, Susan L. Allison, had given the
name Sunnyside to a part of the district
now comprising Westhank. Today extensive
young orchards growing on the very land
so named by Mrs. Allison bear the nane
“Sunnyside Ranch” in honor of Westhank’s
first pioncers.

First White Child

Mpys. Allison, born Susan Louisa Moir, in
Colombo, Ceylon, was the daughter of a
rich tea-planter. As a bride she rode over
the Allison trail from Hope to Princeton,
the first white woman to do so. From
Princeton she came to Okanagan.

It was on a November day in 1872 that
a pack-train, numbering among its riders a
young mother and h~ three small children,
reached its destinatie.  Mrs. Allison was that
mother, and at Sunnyside, less than two
months later, she gave
birth to her fourth
child, Louisa — first
white child born on
the west side of Oka-
nagan Lake. During
their ten years at Sun-
nyside she and herhus-
band, John Fall Allj-
© 2 veteran Califor-
rty-Bider, built
«ir herd of pure-
bred Durham cattle
from fifty to over a
thousand head.

Following ruinous
losses to these herds
“during’ the terrible
winter of 1880-81, Al-
lison dctermined to
sell out his Okanagan
holdings. That winter
—or spring—saw hun-

THE B. C. TEACHER
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dreds of cattle, turned
out to range after
winter feed was ex-
hausted, die.

Allison, owner of the
(uture site of Prince-
ton, felt more than
ever justified in his
belief that that coun-
try held greater prom-
isc than did Okanag-
an. The family accord-
ingly returned there,
in spite of Mrs. Alli-
son’s pleas to keep the
Okanagan home she
loved.

Remains of their
log house, built by
John McDougall ip
1872, still stand.
McDougall, of mixed
Scotch and Indian blood, was born at Fort
Garry in 1827. As a young man he entered
the employ of the Hudson’s Bay Co., and
wravelled with their pack-trains for twenty
years before settling in the Okanagan.

He, and his sons after him, became {a-
mous as skilled guides and trappers. Mec-
Dougall Creek, running close by McDougall
pre-emptions, is named for them.

Colorful Characters

Colorful characters, humor and tragedy
are woven into the pattern of life over
the years. Tragedy brought an end to the
partnership of the cowboys who bought
Allison’s property Never a happy alliance,
the two men; in 1886, decided to dissolve
their : partnership.  Even then they could
not agree on the division of their stock.

The final act was played on the morning
of Sunday, March 28, when Armstrong
learned of something his partner Phillips
had said to his discredit. In a towering
rage the burly Irishman snatched up a club
and made for the house where the other lay
111 in-bed.

Quick to see his danger, Phillips with an
effort reached for his rifle hanging in place
above the bed. Firing pointblank at his

adversary, he killed him instantly. Arrested

on a charge of murder, Phillips was taken
to Kamloops, tried at the spring assizes,

i
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Westbank Co-operative Growers’ Packing House and Cold Storcge Plant
on Okanagan Lake.

and acquitted on grounds of self-defense
and extenuating circumstances.

William Powers, an Englishman who had
spent several years in the Montana cattle
country, pre- empted wh't became known
for a time as Powersw 7 in'..388. This
flat lies at the mouth ur-...e creek which
bears his name. Here he and C. D. Simms,
another hormesteader, lived together until
they were driven off by the Indians who
claimed the flat as their property.

Powers Flat became, in 1892, the prop-
erty of the Anglican Synod of the Diocese
of British Columbia. In 1900 it was bought
by D. E. Gellatly, who owned it until his
death in 1922. Gellatly post office was
opened in 1903. Of D. E. Gellatly the Oka-
nagan Historical Society’s Report, Vol. 6,
Page 149, says: “GELLATLY: This place
was named after D. E. Gellatly, who did

mre to encourage and foster the industry
of ‘growing vegetables for shipment else-
where, than any other man who ever lived
in the valley He was the first to ship vege-
tables into the mines of Kootenay, and was

As our Community Units in the
Social Studies Course often reveal,
each area, no matier how large or how
small has its interesting past.

1
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known as the
N gan.”

“l'omato King' of the Oka-

First Orchards

Contrary to the popular success story, the
first fruit trees planted in the district did
not grow up to become the first commercial
orchards. Nor did the man who planted
them remain in the district, though the
tiny lake on Highway No. 5 was named for
Harry Hardy, who set out his trees near this
Robert Geldie was the other man
and in 1899 his property was rented for
the purpose of growing grain.

“Professor” Shannon Marshall, horse-
breaker and trainer extraordinary, and

George Hall, Westbank’s first schoolmaster,
who taught in the first log schoolhouse for

seven years, were the brains behind this
scheme. The land was prepared and seed
bought. “The necessary implements, even to
a binder, were purchased and landed on the
lakeshore

An exceedingly dry spring prevented the
grain from sprouting, however, and it did
not come up till after a heavy rain in July.
Ignoring those. who advised them to cut
~for green feed, Marsh'ill and Hall cut and
bound the grain in October. Agaln the
‘rains. came, so ruining the grain that it

‘could not be used for anything. Marshall

. in 1902 became Westbank’s first postmaster,

3" lean-to of hlS house at Shannon Lake'

belng used as the post office.

It was followmg the advent'i—n 1905 ofﬁ""

Ulysses S. Grani; land promoter and realtor
~from the States, that Westbank’s- develop
‘ment as a fruit-growing district began in

- earnest. “Useless” Grant, so-called by some

who bought land from him, but who failed

" to see the shape of things to come, had the Okanagan Teleph.one Co.

land surveyed and subdwxded mto frult

CTE VV estbank’s future was thus estabhshed

the' “present" was a lean and hungry one.

~The new - orchardlsts had- everythmg ‘to '”'?'__.1'001113 for: elementary and high-school pu-
- pils are in_use,’a modern. ‘high school - and. .

aud:tormm havmg been completed recently P

- W'thh passes t.hrough_;
_'__V\Testbank follows closely the old Hudson’s -
‘Bay: Company Fur. Brigade Trail."To'coms

]earn Money was- frequently non-existent,

~and. what there was had to be carefully’_:_

husbanded BINESE e
The pay off came eventually

Owners_,;

harvested. Recurring delights of pay-days
and crop returns allowed for some relaxa-
tion of the stringent cconomy necessary be-
forc. The orchards expanded and the town-
sitc began to grow.

Through the ycars f{ruit’ has brought
good prices and bad; “red ink”, and with
the establishment of grower-controlled sales
agency, stable returns., With it all Waest-
bank-—the little town with a future—has
grown slowly but steadily.

Today, where cattle once roamed the
sage-covered benches, Westbank has 2000
acres in heavy bearing, yielding annually
over 300,000 boxes of various fruits. Many
thousands of tons of tomatoes and onions
are grown also, as well as other vegetables.
The Associated Growers’ and Westbank
Orchards packing-houses employ large
crews and have cold-storage facilities for
175,000 boxes of apples. And tomnorrcw—?

R_ecen_t Developments

Further development of 1200 acres of
arable land as a VLA project has been
given first priority by the provincial and
federal heads. By next year this land is ex-
pected o be available to veterans qualified

as Okanagan Vailey fruit farmers, for full-
time farming. Small-holding settlement will .

be open to quahﬁed married veterans whose

livelihood is gained from outside work in
Kelowna and Westbank distrrsts |

vice in the interior of the province was

‘Westbank contains a score of business
“houses, and the B.C. Power COI‘HIIllSSlOI‘l
- serves . the entire dlStI‘lCt wlth cheap elec-
trical power._ The first dial telephone ser-

recently maugurated at W’estbank by the |

Churches and a- communlty hall serve

| the spiritual and social needs of the people

~ School attendance has doubled - w1th1n__=_"j
the past three years," and - eleven class-

proudly plcked and hauled their crops to’

% the brand-new. packmg houses while the |
e _“younger generatlon eagerly learned. to wrap_'

tand

_.4,' """-'! i e S .',':: .'._,.."_.. A._".‘p.u_‘l-—
+ e e e eem .

L e

D i i e al s e R P

:pick the various fruns as. t_h_ey were._:

. .'__['1:..:.. - ’

nghway No. 5,
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Your Pensions Act

THE history of teachers’ gensions in B. C.
is comparatively recent in that the con-
tributory scheme came into operation in
1929. True, before that date, by special
resolution of the provincial legislature, cer-
tain teachers with outstanding records re-
received an allowance from the Provincial
Government.

The first Teachers’ Pensions Act in B.C.
operated from 1929 to 1939 and then went
defunct. Employee contributions rangec
from 49 to 89 of the salary with the Pro-
vincial Government matching the 4% mini-
mum contribution for the purchase of an
annuity. For contributors who had teach-
ing experience in B. C. prior to 1929, their
annuity was increased by an annual allow-
ance at the rate of $25 for each year's em-
ployment prior to the commencement of the
Act. The maximum of this additional al-
lowance  was $750 per annum.

To aid in establishing the Teachers’ Pen-
sions Fund, the Provincial Government con-
tributed $25,000 per year for ten ycars. The
inadequate basis on which the fund was
financed and.the necessity of the fund to
pay a pension to all teachers who had been
receiving a retirement allowance from the
province prior to the commencement of the

N

By STAN. EVANS,
Assistant General Secretary, B.C.T.F.

Act, were the main reasons for the scheme
going defunct after ten years’ operation.

Advent of the Present Plan

After - considerable negotiation between
the B.C.T.F. and the Provincial Govern-
ment and after the teachers of the province,
through a vote taken at the larger schools,
ratified the revised scheme by a vote of over
2100 for and only 40 against, the present
Teachers' Pension Act became operative
on January 1, 194L.

Teachers continued their contributions
throughout 1940, during the negotiating
period of the present Act, as the terms of
the former act applied until the present
one was enacted. Each employec’s contri-
bution under the former act ‘was used to
purchase for him an annuity as of January
1, 1941.°
' Administration

The Department of the Provincial Secre-
tary- is responsible for the administration
of the Teachers' Pensions Act. The Pro-
vincial Government, through the Lieuten-
ant-Governor in-Council, appoints a Com-

- The number of questions asked lately
_about..our Teachers’ Pensions ‘Act in-
~_ dicates that a useful purpose. might be
_setved in providing a.complete sum-.
.mary. ., Many comparisons are being
‘made with certain features of the B.C.
me:and those. of other Canadian
“teachers’ plans which ‘might be more
.*“meaningful if whole pictures were in
- yiew rather than that appears at the
"~ “time to be the Dbrightest portion of
' “the landscape. It is our-hope in future

“w1=*issues of The B.C. Teacher: to com-

.. pare . the various “Canadian  teachers’:
_pmsions plans iri some considerable de-
“tail ‘and ‘in preparation for that and
L :possibly-to provide an explanation to

e

scheme, this summary has been pre-
“pared. : o '
Undoubtedly questions will arise in
‘the minds. of some of our readers. We
‘would sincerely appreciate these being
forwarded to “Pensions. Department”,
care of the Federation Office, so that
replies to these might be printed in
the magazine to: provide a more com-
plete inderstanding of the B.C. Teach-
ers’ Pensions Act. Gertain amendm’inis
to ouriAct are both'desirable and
‘necessary. It is:the responsibility of
each teacher to become so acquainted
with the Act in its present form that
he or she will be able to realize the

‘some’.. of “the questions about our ..

‘full implication of ~any :proposed

amendments. .. .

i -
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missioner of Teachers’ Pensions and a Dep-
uty Commissioner. The pr :ent incum-
bents of these positions are Mr. R. A. Pen-
nington, The Deputy Provincial Secretary,
and Mr. W. H. Forrest, respectively.

A Teachers' Pensions Board exists to
deal with certain aspects of the operation
of the Act. The Commissioner of~T'cachers’
Pensions acts as the chairman with the per-
sonnel being compleied through one nom-
inee from each of the B.C. School Trus-
tces’ Asociation and B. C. Teachers’ Feder-
ation. Since .1941 Mr. David Brankin, a
trustee of the Surrey School District has
represented the Trustees’ Association. From
1941 until December, 1947, Mr. F. J. McRae
was the Federation representative when,
because of ill health, he was replaced by
Mr. Stan Evans. Mr. Forrest, the Deputy
Commissioner, attends all meetings and Mr.
G.-S. Soutar, Accountant of the Provincial
Superannuatxon Branch, serves as secretary.

The duties of the Teachers' Pensions
Board are limited to:

1. Considering. applications of re-entry
to the scheme of teachers who have
been absent from teaching for more
than two years.

2. Considering applications for Dlsabll-

ity Pensions.

‘Recommending to the Lleutenant-
Governor .in Council re the financial
stability of the fund.

The financial aspects of the Act are sup-
ervised by not more than three “Trustees
of the Teachers’ Pensions Fund” who are
appointed by the. Lieutenant-Governor in
Council. " The Trustees are charged with
Vthe duty of investing all moneys. Invest-
- “ments are-limited to securities of :the Gov-
‘ernment of the Dominion ‘oriof the Prov-

S

ince;” “or to securmes the prmcxpal and in--

" terest of which are guaranteed by the Fed-
eral or Provmcxal Governments.

: Contnbutxons .
- The scheme is divided into two’ accounts
, Vboth for the purpose of contributions and
- for benefit payments—the Annmty Account
and the Service Pensions Accotints.
““To. the Annuity Account each teacher
x:nust;contrxbute a. minimum of 4% of his

. salary. By notice in writing to his School -
-~Board Secretary and to the Superannuation
* - Comraissioner, a_teacher may increase his .

110 L

‘various School Boards,

monthly contribution o any specilied
amount. Any increase in the momhl\ con-
tribution above the 49, minimum becorm:2s
effective in the anniversary birth month of
the teacher and is conditional upon his sub-
mitting evidence of insurability satisfactory
to the Commissioner. The Teachers’ Pen-
sions Act places no limit on the amount of
contribution a teacher may make towards
the purchase of an annuity but present in-
come Tax regulations allow an annual
maximum deduction from income of $900
as a contribution towards a pensions fund.

In addition to the monthly deductious
teacher at any time may make a lump sum
contribution for the purchase of an‘annuity.
As in the case of monthly contributions, the
Pensions Act quotes no maximum, but the
Income Tax Act limits the contribution to
$900 per year regardless of whether it is
made up of a number of Jump sum pay-
ments or or monthly deductions or of a
combination of these. (The Income Tax
Department has challenged the validity of
a lump sum contribution as a reducuon of
income for taxation purposes.)

The Service Pensions Account is financed
by contributions from the teacher and the
Provincial Government. - As stated earlier,
the first B. C. Teachers’ Pensions Plan went
defunct after ten years' operation mainly
because of the drain placed upon it by the
payment of pensions to teachers who had
service prior to the adveat of the plan in

1929, To assist in estabhshmg an adequate’
‘fund from which service pensions could be

pald the teacher makes a special contribu-
tion to the Service Pensions Account of ;
of his salary.. There is a proviso that this ~
soecnal employec 1¢ contribution, which
is still effective, will continue for no longer
than 20 years after January 1, 1941, the
date on which the presem act came into
operation. :

Since’ Aprll l 1946, when the Provingial -
Government implemented the recommend-

‘ations of the Cameron Report on Educa-w

tional: Finance,- the Provincial Government
has contributed to the Service Pensions Ac-
count, 7% of the total teachers’ salary bill
of the province. From.1941 to 1946 this
% contribution was ain’ obligation of the
although the Pro-
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vincial Government paid a special assist-
ance grant to the School Boards to offset
the cost involved.
Benefits

In considering the benchits provided by
the Act, one must keep in mind the An-
nuity Account and the Service Pensions
Account as the three types of benefits—the
Superannuation Allowance at retirement
age, the Disability Allowance and the De-
pendent Relative Allowance—are composed
of payments from both accounts.
Superannuation Allowance

The Superannuation Allowance is paid
at age 60 for females and age 65 for males
ploud(_d that the individual, at the ages
specified, has completed ten years of con-
tinuous service in the public schools of this
province.

It consists of:

(a) A retirement annuity of the amount
that the contributions by way of
monthly deductions or lump sum
payments will provide based on the
prescribed tables.

(b) (For those teachers who contributed
under the former Act)—A retirement
annuity of the amount that the con-
tributions to the former act provided
based on the prescribed tables and

. the age of the individual as at Janu-
ary 1, 1941. :

(c) A service pension of $1.50 per month
for each year of service up o 20
years and $1.00 per month for each

“'year over 20 years.
Dzsabzlzty Allowance
Where a teacher has had at least .ten
years” service in ‘B. C.’s' public schools and
becomes  totally and permanently disabled
before reaching retirement .age, he is en-

“titled toa Dlsabxhty Allowance, comprxsmg

the following amounts:
(2) An amount equal to one- half Lhe an-
nuity bemg purchased plus his years
.. of service - under . the present .Act
“imultiplied by onc-half. the annuxty
“being purchased divided by his retire-
" ment age minus his age when: he be-
“-gan contributions under the present
. cAct, Expresed as a formula this- would
siberi, e :
Y bcmg years service © -
e annuuy -+ under prcwnt X
~. purchased . Act

DECEMBER, 1949 :
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(b) A service pension (based on years of
service to time of disability*) of $1.50
per month for cach vear of service up
10 20 years and $1.00 per month for
cach year over 20 years.

*Disability is defined as tofally and per-
manently disabled to the extent that the
individual cannot properly  perform  his
duties as a teacher.

Dependent Relative Allowance

In the case of the death in service of a
teacher having not less than ten years’ ser-
vice, where the deceased teacher leaves a
dependent* relative, that dependent relative
is granted an allowance comprising the fol-
lowing amounts:

(a) An amount equal to one-half the an-
nuity being purchased.

(b) An amount of $15 per month (in the
case of the teacher who had between
10 and 20 years’ service.

or

(in the case of the teacher who had
over 20 years' service) an amount
equal to one-half the service pension
which the years of service of the
teacher would provide on the basis
of $1.50 per month for ecach year of
service up to 20 years and $1 per
month for each year over 20 ycars.:
(In the case of a widow this portion
is payable for life or until remar-
riage).

*Dependent is limited to mother, father,

sister, brother, husband or wife.

If no dependent relative exists or if the
teacher dies while in service before having
had ten years’ service, an amount equal to

. his -contributions to the annuity account

is paid to.a nominee of the deceased teacher

~ or_to his estate.

Plans of Payment

All the above menuoned allowances are
on the single life plan..

At the time that the payment of the al-

- lowance becomes effective, the recipient of

a superannuation allowance or disability

"2 14 annuity being purchased

65 (or 60)--age when contributions
-.commenced undm present Act
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allowance may seleet any of the following
plans:

(a) Single life, payable for the life of the
tcacher;

(b) Singie life guaranteed, payable for
the life of the teacher or for a term
of years certain, whichever period is
the longer. The term of years cannot
be less than five years.

(c) Joint life and last survivor, payable
during the joint lifc of the teacher
aud any person nominated by him,
and during the life of the last sur-
vivor.

(d) Any combination of the single life
plan and the joint life and last sur-
vivor plan as the teacher requests
and is approved by the Commis-
sioner.

Refunds
When a contributor leaves the profession
or becomes disabled having had less than
ten years’ service, he is entitled to a refund
ol his contributions to the Annuity Ac-
count, subject to the folowing estreat-
ments:¥
(a) Those teaching in 1929 at the com-
mencement of the former act, forfeit
the first half year's contribution;
(b) Those who commenced teaching dur-
ing the life of the former act (1929-
1940) forfeit the first year's contribu-
tion;
(c) Those who "began contributions to
*There is no refund of the special em-

ployee 1% contribution to the Service Pen~
sions. Account, .

the prasent act after July 1, 1948, for-
feit the first year's wntributon.

*Where, during the period in which the
estreatnent s made, the teacher contrib-
uted morce than the minimum 4 contri-
bution, only the 497 is estreated.

Al refunds are declarable as income for
taxation purposcs.

If at any time a teacher takes a refund
of his contributions and ai some later date
re-enters the profession, the time that he
taught prior to leaving the profession is
not counted in calculating his Service
Pension.

Reinstatement

A teacher may be absent from the pro-
fession for any reason for a period not ex-
ceeding two years, providing he does not
take a refund of his conlributions, and be
automatically reinstated in the scheme, in
which case the period of service prior to
the absence from teaching is used in calcu-
lating his Service Pension.

If the teacher is absent from the profes-
sion for more than two years, and has not
taken a refund of his contributions, only
under special circumstances, as approved by
the Pensions Board, can he be reinstated.
If he is not reinstated, his period of service
for the determination of his Service Pension
commences with his re-entry to teaching.

A teacher may contribute to his Annuity
Account, while absent from the profession
for no longer than two years, just as though
he were still teaching. This provides for an
increased annuity but does not give credit
for the time as teaching expericnce in the
calculation of the Service Pension.

PEOPLES AS PARTNERS FOR PEACE

R.E.S. Special to B.C. Teacher .

HE power of peoples to make a differ-
‘M. ence in national and internationallife
was the recurring theme of the second Gen-
eral- Conference of the U.S. National Com-
mission for UNESCO. Designed to broaden
understanding of the work and program of
UNESCO - during  its first .two and-a half
years and: also to get from delegates. their

112

recommendations to the National Commis-
sion, the gathering brought together 3,000
men and women representing a cross-section
of -American life. '
Facing the symbol of the United Nations
and the conference slogan “Not to destroy
but construct,” dramatically spread across a
dark velvet backdrop flanked by flags of
the UNESCO nations, representatives of
hundreds of educational, scientific, and cul-
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tural organizations, civic and cconomic
interest groups, and leaders in states and
communities met for plenary sessions in
Cleveland’s public auditorium. There they
heard Dr. Milton &. Eisenhower, president
of Kansas Statc College of Agriculture and
Applied Science and chairman of the Na-
tional Commission, and Sir John Maud,
permanent sceretary of the British Ministry
ol Education and a member of UNESCO’s
executive board, evaluate the organization’s
program since its founding at London in
November, 1945.

In his opening address Dr. Eisenhower
concluded, “Slowly, painfully, but very
surely, there is being established among the
peoples of the carth that world community
of minds on which the structure of perma-
nent peace may be solidly based.  Alrcady
UNESCO has gone [arther toward its goal
as a people’s agency for peace than many of
us who witnessed its inception would have
believed possible in so brief a time. Already
the efforts that have gone into UNESCO
have been more than justified. And the
promise of UNESCO is a shining onc.”

Promise of UNESCO

Hailing Conference members as fellow
“Unescans”, Sir John outlined three main
concerns of UNESCO: first, helping people
to become better educated in their knowl-
edge and feelings about people outside
their own national frontiers; s:cond, help-
ing educators to come into closer fellowship
with scientists and creative artists; and
third, helping specialists 10 come into more
constructive ‘partnership with ordinary
people.

High point of the Conference was the

cpublic plenary session attended by 10,000
people,  when  the Director-General vigor-

ously affirmed his faith in the UNESCO
ideal, and  Mrs. Franklin .D. Roosevelt
shared with the audience the experiences
of the commission on Human Rights as
they developed the Universal Declaration
of Human Rights, - - .. .

The job of educating for peace, Dr.
Torres Bodet held, is not that of schools
and. teachers alone: “The ruler in his deci-
sions; the statesman ‘in his speeches; the

ies: the jowrnalist in the drafting of his
articles; the woman in her daily houschold
tasks—cevery single once is o potential edu-
cator [or peace.”

Symphony of Freedom

“That evening Conference members shared
in a rare experience as they heard the pre-
micre of the “Symphony ol Freedom,” ar-
ranged and conducted by Dr. Howard Han-
son, dircector of the Eastern School of Music
in Rochester and member ol the National
Commission. Growing out ol the conviction
ol Dr. Hanson and fellow artists that words
and music could present ideas of struggles
toward [reedont with emotional impact, the
symphony combined narration cffectively
with the orchestral and choral music of the
Cleveland Symphony Orchestra and with
the Orbpeus Male Chorus. Quotations from
the great freedom documents of Magna
Charta, the United States Declaration of
Independence, the French Declaration of
the Rights of Man, words of Abraham Lin-
coln, and U. N. and UNESCO charters sct
the stage for musical works of Aaron Cop-
land, Randall Thompson and Dr. Hanson.

But the delegates did not spend all their
time listening to speeches.  One evening
they met in large groups to consider such
topics as where the U. N. stunds, Human
Rights and the World Community, Ad-
vancement of World Civilization Through
Arts and Sciences, Educational Reconstruc-
tion, Interchange of Persons, and Education
for World Community.

For a whole day representatives met in a
score of special interest groups to share
their experiences in promoting understand-
ing of UNESCO’s work, to make sugges-
tions to the National Commission, and. to
get ideas to put into action back home.
Many of the groups visited Cleveland school
and cultural centres where international
understanding is being promoted.

Summing up the Conference at the final
meeting, Howard E. Wilson of the Carnegic
Endowment for Intcrnationad Peace said:

“We know better than we knew before that

UNESCO is not just an organization; itis a
monument, a democratic surge of strength,
fundamental and deep rooted. [t strikes
such powerlul chords in better aspects of

scientist in the application of his discover-~,:our natures that it cannot fail .. . "
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Children Are Our Busmess

EF there were no children, there would
be no pedagogues, and pedagogy 1s a
very ancient and a very commendable occu-
pation. The Greeks at least thought well
of it, and parents and boys aiike respected
and showed consideration towards
didaskalos and pedagogus. Autres temps,
autres moeurs.
icachers’

both

A visitor to onc of cur mod-
conventions might wonder pre-
ciscly what our job comprises. Salary scales,
teacher training, pensions, curricula and
the multiplicity of interest we have made
our own arc treated adequately and with
admirable despatch. The discerning might
cven assume, quite rightly, that the ficld of
our endeavours is rapidly expanding, and
that our problems are becoming more cxi-
gent, more varied, and far more intricate,
because the genus discipulus and discipula
is changing at a spced greater than we can
cope with.

The Focal Point

It is almost axiomatic to state that the
interrelation of teacher and taught must in
essence; if ‘not in appearance, be the focal
point on’ which inevitably revolve our occu-

. pational life and welfare, and on ihe satis-

_factory” nature of ;that - rcl.«zuonslup our
-professional status 'md success wxli uln-
mately depend..

_'a corner of the curtain sharply aside at the
‘AlastB C. Teachers’ Convéntion and showed
_‘us a fleeting. glimpse of our reflection upon

© -.the ‘pupil -and: the “public mind, and ‘the
_ spectacle, I may- say, was neither grace[ulr
~-nor gratifying.’ /I wish he had said ‘more,
for much  more. mlght have been said. In"
_effect, however, the ‘Radio and the Press’
~were. blam(.d for a’ good deal of the “stark’

Rorror”, (1- quote: Mr. Gillie again, and I

trust, accuratc.ly) -contempt; and devision

- ;'thh which we teachers are, regarded and
therc can. be nc «1oub' Lhat thxs influence

“Mr. Gllhe, who is nothmg il ‘not. for th- )
rightand unequwocal in-his remarks, Mt(.d,,”

By R. B. WESTMACOTT
upon both parents and students is inordi-
nately and unjustifiably potent.

Altogether then we are fast “losing face”.
‘There was a time when the principle “if
vou don't like your teacher, you should at
least respect his office” was fairly widely
recognized and a parental reprimand auto-
matically followed any attempt at wild and
flippant criticism of an individual tcacher
on the very rational grounds that the young
and mentally immature lack the power of
sound and balanced judgment. Now there
scems to have been an entire volte-face.
Who is to blame? Arc we, or are our critics
and detractors? For one thing the modern
parent takes his cue largely from the Press
and the Radio which ecternally depict us
as a pack of money-grubbers, never satisfied
but always asking for more, in return for
services which, judged in the light of the
children's comments and their quarterly
reports, are obviously overpaid and over-
rated. As to the children themsclves, this
nauscating era of self-cxpression and in-
flated “teendom” (for the “teen-ager” is now
where the customer used to be) is contrib-
uting substantially to the general, and
rather deplorable, picture.

Surely public esteem is an integral requi-
site of professional st'mdmg and self-respect,
and this we are not getting. There are
those who say the fault is largely our own,
and they point to our lack of dignity, our

. willingness to engage. in menial, hetero-

geneous, and, may I point out, largely
extraforaneous occupations, a bit of shing-
ling here, some house painting there, a ce-
ment walk elsewhere, and cven the robust

and forufy)ng occupatlon of an ice vendor.

With those critics I do not agree. I submit
that were it not for the amorphous nature
of our regular occupation and the sense of
frustration and futility from which many
of us suffer, our pride in a job well done,
coupled with ambition and interest in an
universally esteemed occupation would  be
an adequate reward and rid us of that rasp-
ing urge towards the realistic and concrete
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as the only cxpression open to us lor our
personalitics and potentialitics.
A Solution?

Is there a solution, and, if there is, where-
in does it lic? Obviously any radical im-
provement in our status will take time,
patience and perseverance. Certain agen-
cics and certain cfforts of our own along
rational lines will greatly help us.

I suggest:

I. A cessation of this lopsided” and trun-
cated publicity in the Press, and a
Public Relations Committee that will
be persuasive, rather than persuaded,
in educating the local press towards
a proper appreciation of our func
tions and services to the community
that will in turn lead to some dcgree
of professional prestige.

2. Greater opportunities especially in
urban communitiés to meet the pub-

lic und address service and other clubs

and societies on problems of education

as they are encountered in the routine
practices of the classrcom teacher.

Far closer personal contacts with par-

ents, especially in an advisory and

consultative capacity—and this is es-
pecially urgent in the High Schools
at the present time,

4. Unremitting insistence on greater
respect and consideration, supported
by higher authority, on the part of
the student body itself.

It is a truism—but a trenchant one—that
if one is not respected one can only with
difficulty and tribulation respect one’s self.

T'o such respect we of the teaching body
together with zll reputable professions and
trades—lawyers and bricklayers alike—are
entitled and such respect is cssential to
happiness and success in any vocation.

Teacher Training And
An Academic Status

REPLY from the Department of Edu-

cation to the B.C. Teachers’ Federa-

tion, as recorded in The B. C. Teacher for
February, 1949, contained the words: “When
all ‘teacher training courses carry under-
graduate credit toward a University degree
as well as toward Department of :Education
certification.” This is so important a word
by the way' that, for the sake of both ijts

first-hand and its far—reachmg effects, it

deserves pondermg
- Purely by way of- lllustranon, it recalls
the time in England when the parliament-

- ary Board of Education gave the new uni-

versities. a:hand in teacher: training.  Con-

'dmons were. laid down, covering the three "

undergraduate years. There .were to be
three yeals lecture courses, .one-in psychol-

" ogy,~one:in school subjects andteaching

methods, one:in: the. hxstory of ‘education:

~There was a]so, of course; to- be pracuce and

training-in:teaching. -
.. So far as the-lecture courses for ﬁrst two

years v ent the umversxty soon mdde educa—

DECEMBER, 1948

From an Occasional Correspondent

tion .a degree subject in the faculties of
both arts and science. The effect was to
maintain year by year the students’ interest
in their important future work, Speaking
generally, the career interest toned up the
whole of their student life. Conditions dif-
fering, this is purely by way of illustration,
Another case in pomt hails from Alberta.
There the university, in’co-operation with
the Department of Education, has organ-
ized a course for the academic and profes-
sional ‘training of teachers culminating in
the degree of Bachelor of Education.
‘Will' there be two opinions as to the

~ practical and the inspirational effect, in
‘either. of the two instances, -of having

academic “status given to studies directly
opening out the meaning and value of the
students’. chosen career? “And, on the-other

hand, will not their acquiring of specialized

(Contiriued on page 117)
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COLLABORATION

URING the late war much was heard

of this word until it came to have an
odious mecaning, as it had been applicd to
those who were collaborating for an cvil
purposc. Yet the word in itself docs not
indicate this. In the later stages of the war
had there not been the closest collaboration
between the fighting forces of the ullied
countrics is it not just possible that instead
of attaining a great victory they might have
suffered defeat?

1f then collaboration can be a vital force
in winning a war can it not likewise render
a grcaL service in peaceful endeavours?

The most important single factor in our
social life today is the education of cur
young people.

Is it not guite evident tim' to be success-
ful in developing our ch:id.on into the
highest type of citizens possi’s)le there should
be the utmost collaboration between all the
componem parts of our educational system
so that it operzses like a properly lubricated
» machine, each part “:erformmg effectively
i © the pamcuhr job it is fitted to do?

i v ‘ The first place to begin is undoubtedly
? ‘ right in the school. 1f, for instance, there
exists friction between the principal of the
school and his sraff, can you expect a good

. job _to be. done? No, the children must
suffer no matter how capablb the mdxwdual
;:ftcacher nay’ be.
,‘ Howcver ‘even_ colldborauon between
pxmapal and teachers is not sufficient be-

*_ cause ancther factor enters into the picture
~~.- —the school trustees. These men and wom-

f,sumss or. {axhue of our cducational - sys-
“tém: - If they:are people,of vision or under-
+, standing,. thny will realize that unless. théy

- will suffer. i
" Itma ay be that Lher(. :ne some trusteec

‘co-operate with: the mher parts the clnldrmr

By GEORGE WEBSTER,
Chairman East York Board of Education,
Vice-Pres., C.T.A.

(In Educational Courier)

hope not many) who do not realize that
they form only one part f the cducational
system, and il they fail, through lack of
thought, through a fecling of self-impor-
tance, or for any other reason, to contribute
their share of the cooperation required,
again the children sutler.

There has been in the past sometimes
(although we hope this is gradually being
cradicated) a feeling of distrust between the
teachers and the trustees—too much of the
cmployer and cmployee attitude. Alter all
the trustees are not really the teachers’ em-
ployers—they are merely part of the equip-
ment (presumably necessary and effective)
that society has set up for carrying on suc-
cessfully the educational system.,

There should be no real difficulty here,
The {irst essential is understanding on the
part of each with the problems ol the other.
This understanding can be attained by be-
coming acquainted with one another. That
can best be brought about by mingling
with each other as frequently as possible.

When the Board has in mind improve-
ments er changes in the schools they should
have conferences with the wachers who
spend five days per week. in the school, and
who might have a practical viewpoint on
the pwﬂf-ct

Wheé new schools arc being planned the

: .-, teachers should be given an oppor tumty of
" eveRave a very important influence on the’.

studying the plans and of expressing their

roplmon on what is proposed. A -school

which is planned by the Board, along with
teachers and even the maintenance. staff,
! be a better school. The teacher will be
Jier, the children will benefit and the
S ‘akels will do a better job. As a matter
27 .act this policy has.-been: working for-
«;:fite a number of years in one’'community.
w the parents in that'communiL/ realize
at there isa spmt of co- opelauon in their
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Tlheir youngsters feel that school is where
they want 1o be because of the happy, help-
ful, healthlul, and understanding atmos-
phere thay prevails.

Flow can this be attained? Well; in the
first place, there must be a desire for co-op-
cration on the part of all; and this desire
must be expressed on all occasions by every
means possible. The Board must be appre-
ciative ‘of the work done by the teachers
and have them realize this. On the other
hand the plmcxpals and teachers must show
their appreciation of the work the Board is
doing (without pay).

Most teachers’ groups have or should have
social gatherings frequently to which the
members of the Board can be invited. There
they all get to know cach other better and
become friends working together for one
objective—the cducational development of
the children. Try it in your municipality
and see how well it pays off. The Board,
when holding any social function could in-
vite representatives of the teachers to attend
with them. When this is done each of the
parties should make a specnal cffort to show
their friendliness to the other and express
their appreciation of some job well done.
Prmc1pa]s and teachers can attend Board
mcetmgs-to lcarn how the administration
end is carried out and to gain some knowl-
edge of ihe problems that most Boards
have to face.

To illustrate, here is a spemﬁc list of the

~things that are being donie 'in East- York

Township with a school population of
over 7,000 pupils and approximately 200
teachers:

. The members of the Board, I’unapals,
Administrator, Inspector and Solicitor some

*'years ago formed an Educational Fellowship

which ‘meets -four or five times 2 year to
discuss educational problems, not necessar-
ily local, finishing with an annual dinner.
At all ‘these ‘gatherings those present arc
addressed as Bill, Tom, George, or whatéver

" their first name is ‘without the dignifying

“Mr.” attached. ThlS ‘treates  a more so-
ciable spifit.-

‘The Women Teachers at- thelr annual

" dinner invite-the Board to-be present with

their “wives for a very sociable -evening.
The Assistant Masters follow the same pro-
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cedure having their own wives there as
well. The carctakers and mainienance stail
have a stag party to which they invite the
Board as their guests. The Board at the
annual party honouring the chairman for
the past year invite as guests representalives
from all the different groups including care-
taker and maintenance staff. The big cvent
of the ycar, however, is the anual golf tour-
nament and banquet where everybody con-
nected with the system comes together with
their wives or husbands to the number of
about 300 people for a wonderful time.

All this may appear to some to have no
special significance as far as education is
concerned, but you just try it out and real-
ize the difference it makes in the operation
of your cducational system and you will
never give it up.

I would be amiss if I did not also mention
the Home and School Associations which
work wholehcartedly with the Board and
the schools. They introduced an innovation
in 1948 by having a banquet at which all
the members of the Board were present as
guests to become better acquainted with
the Presidents of the Associations.

In concluding, “Unity is. Strength” is no
mere commonplace phrase in East York.
It works in education.

TEACHER TRAINING ~
(Continued from page 115)

knowlcdge in subjects they are to teach be
enriched in‘interest and Purpose by making

the “académic and professxonal courses

stmu]ld neous?

ﬂyhow, are not ﬁve years a trcmendous
slice to take out of a young man’s life, as a
pre-condition -to -his. becoming a teacher
with a degree?.. Could an: alternative be
found wheleby one year of the five would
be :saved, with the further outstanding ad-
vantage of progresswely intensifying the
student’s direct interest in education itself?
It is. worthy of note in this connection that
already- in our. university- education . has
academic status, (post-graduale) under. its.
own name..
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Lazerte Beport, 1949

Reprinted from CE.A. News Letter,
October, 1919,

REPORT containing recommendations

. to improve the status of the teaching
profession, and thus public education gen-
erally, was the most significant feature of
the 1949 convention of the C.EA. Under
the energetic chairmanship of Dr. M. E.
LaZerte, an able committee consisting of
Mr. H. P. Moffatt, Halifax; Mr. C. Bilo-
deau, Quebec; Dr. C. E. Phillips, Toronto;
Mr. G. G. Croskery, Ottawa, and Mr. H. P.
Johns, Victoria, prepared the report, using
as a starting point the C.E.A. report of 1948
entitled The Status of the Teaching Pro-
fession. ’

The C.E.A. convention accepted unani-
mously the basic program of action laid
down by its committee, and took the un-
usual step of commending by convention
resolution, Dr. LaZerte, his Commitice, and
others who assisted in this substantial and
valuable undertaking.

In order that the new report might be
made available as quickly as possible 10 a
large group, it was decided to print the re-
port as the December issuc of CANADIAN
EDUCATION.

For the immediate convenience of our
readers we are printing herewith a brief
statement concerning the report. It was pre-
pared by Dr. LaZerte, Chairman of the
Committee. :

We are confident that the full report will,
as stated last year :-by the C.E.A. President,
“command the careful consideration of
those responsible for education in our cle-
mentary and secondary schools.”

The Basis of Thinking on Which the
Report Rests

The new program of- action is focused
upon the problem of solving the teacher
shortage while at the same time providing
acceptably. efficient education for Canadian
children. - The report condemns the short-
term measures used too generally in the
past to provide the personnel needed to
staff the schools suitably. Low educational
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requirements for candidates entering  the
teacher maining institutions have given us
a teaching body of which only 50 per cent
have more than a Grade XI education.
Lack of sclection and unsatisfactory train-
ing of teachers have lowered standnids of
teaching cfficiency. The short training pro-
grams resorted to cvery time there is a
teacher shortage have provided cheap but
relatively poor education for thousands of
children. The conditions and practices
mentioned have brought these results:

(a) Education standards are Jow.

(b) Teaching has lost prestige and while
unattractive and unappealing to
many able high school graduates
looking about for a satisfying carcer,
has become a temporary vocation for
the more able students who use teach-
ing as a stepping-stone to other voca-
tions, and a permanent resting place
for those with lowest qualifications.

(c) Parents, ratepayers and school boards
accept as tcachers those who appear
before them with teaching certificates
and fail to appreciate adequately the
difference between efficiency and in-
efficiency in teaching service.

(d) The salaries paid teachers are deter-
mined in part by the law of supply
and demand but the weakest 25 per
cent of teachers and the great num-
ber who view teaching as a job not
as a profession are pulling salarics
to levels quite inadequate for the
efficient, experienced and capable
members of the profession.

The program now accepted ‘as a goal to
be attained rejects short-term measures for
getting teachers into classrooms and recom-
mends a long-term policy that will, it is
believed, a(’:complishv these results:

(a) provide an educated and well-trained

_ teaching body;

(b) bring teaching cfficiency 1o much

higher levels;

(c) give to teaching the prestige is should

have;  »,

(d) bring to tcaching its proportionatc
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share ol the able students graduaning
from our high chools;

(¢) bring the higher salaries without
which morc able staffs cainnot be ob-
tained;

() make teaching a profession, not a
‘job’, it being assumed that profes-
sional workers must have a broad
general education, be in possession of
technical knowledge that gives flexi-
bility and adaptability to acquired
skills and be motivated by ideals of
social service.

Scope and Recommendations of the
1949 Report :

‘The second annual report brings up to
date the data supplied by the 1948 report,
discusses these data when necessary and
makes recommendations relating to cach of
the following topics:

(a) The Selection and Training of Teach-

ers;

(b) The Economic Status of Teachers;

(€) Teacher Supply and Demand;

(d) Living and Working Conditions of

Teachers;

(e) Teaching as a Profession.

Conditions vary from province to prov-
ince and no common solution for a given
problem can be found by all. Each recom-
mendation applies some general principle.

- Attention should be focused upon the prin-

ciple and the recommendation applied in
the light of local and provincial conditions.

A few of the most important resolutions

“For the past two years the Canadian
Education Association has had a com-
mittec working on “The Status of the
Teaching Profession”. The commitiee,
headed by Dr. M. E. LaZerte, Dean,

Faculty of Education, University of
Alberta, has reported to the last two
annual conferences of the G.J:.A. -

A4 summary of the 1949 Report, pre-
pared by Dr. LaZerte for the C.E.A.
News Letter, is printed here.

Mr. H. P. Johns of the B. C. Depart-
ment of Education and Mr..G. G.
Croskery, Secretary-Treasurer of the
Canadian Teachers Federation, were
members of the 1949 committee.

—_——
DECEMBER, 1948

are summarized below under their respec-
tive general headings.
Selection and Training of Teachers

‘The recommendations relating to selec-
tion ask thut those admitted 1o teaching be
persons with much more than book learn-
ing. Attention is placed upon personality,
social and work experience, understanding
of society, and on good physical and
mental health.,

The minimum  preservice period of
teacher edncation is set at two years, this
cducation to be beyond high school gradu-
ation, to be worthy of and to receive recog-
nition for degree credit and to be given, if
possible, in a university so that prospective
teachers may live and work with students
proceeding to other vocational and profes-
sional pursuits. ’

Teacher training programs should be
niade ‘more functional. There should be
more practice in teaching and less listening
to lectures and notetaking. The profession-
al part of the subject matter should relate
less to details of routine procedures and
more to basic principles that may be used
by classroom teachers in the analysis, un-
derstanding, and interpretation of daily
work.

A great reduction in the number of pro-
fessional teaching certificates is recom-
mended. In some provinces there are thirty
or forty types of certificates. The report
recommends that-beginning teachers be is-
sued an authorizing certificate and that it
be replaced later by a professional certifi-
cate when the holder has two years' suc-
cessful experience and has qualified for a
university degree.

Regarding standards one paragraph of
the report reads: “Under no circumstances
should desirable entrance requirements be
relaxed to permit less capable people to
qualify as-teachers, but if it is temporarily
impossible to secure qualified teachers even
when adequate remuneration is offered,
school boards should be permitted to em-
ploy monitors frankly recognized as un-
qualified for limited periods.”

Teacher Supply and Demand

The number of new teachers needed in
the next five years will be over 66,000. Only

(Continued on page 129)
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W orkshopping

AKE onc¢ hundred teachers. Scason
. well with a dozen education leaders.
Mix liberally with Banfl scenery and sul-
phur springs. The result? A success recipe
for teacher group leadership throughout
the Province of Alberta.

In the three modernistic chalets of the
Banff School of Fine Arts, representatives
of local and provincial asscciations grappled
with the problems of group dynamics, pub-
lic relations, education writing (and journ-
alism) and collective bargaining during the
last week in August.

Do the subjects sound a little stuffy and
academic? Don't be deceived! Within five
minutes each of the four workshop coun-
sellors had the most retiring delegate hard
at work and eager to take part in the dis-
cussions.” Designed mainly to help the as-
sociation executive in his piofcssionwl acti-
vities, the workshop was the brain-child of
A.T.A. General Secretary-Treasurer, Eric C.
Ansley. President Tred Seymour and the
A.T.A. Executive spared no expcnse in ar-
ranging for the best of advisers.

Without question the A.T.A. carned the

gratitude of western Canada teachers when
--they made it possible for delegates of Mani-

toba, Saskatchewan:and B.C. to autend.
Let’s paya ﬂying visit to the sessions.

Group Dynamlcs

I‘nst- it won't take us long to.Dbecome
acquamted with Dr. Donald Nylen. The
quiet and unassuming head of counselling

“forvthe‘Seattle schools introduces us to the

study . of. ' group d}’l'ldl‘ﬂlCS
Not. at all

‘What maLes for good leadershlp in .a
democracy? ~What - kinds of leaders are
necessary?. How, can, opposmg oplmons bc
reconcded? s

By “role: playm (actmg out a pre -deter-
n‘med situation ' while..the group -analyzes
tb'* action) and by demons:ration, we learn
that a. chairman can; talk. too- much, that
leaders should try te sense where obstacles
will develop (“hunches” Dr, \‘ylcn calls
theém), that not all leadershlp ‘comes from
the clhur, that a decision_arrived at after

M ys terious?
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.better.
number of methods may be used to smooth

at Banff

A Prospect in Training Local Association
Leadership.

By L. J. PRIOR, Chairman,
B.C.T.F. Public Relations Committee.

full participation is more likcly to be time-
saving in the long run than one “rammed
through” by a steam roller.

All groups nced their energizers, their
summarizers, their questioners. All these
are, in effect, functioning leaders. 1f democ-
racy is to survive, group action must be-
come more adaptable, more intimate and
more conscious of method than of immedi-
ate objective.

These are principles which may be ap-
plied in classroom procedure, stresses Dr.
Nylen.

Public Relations

Now let's move along for two half-day
meetings with Robert A. McKay, Field-
Worker for the California Teachers’ Associ-
ation. A former newspaperman: “Bob”
McKay soon leaves us in no doubt thart
public relations is a “must” for education.

“Study all your reiationships”, advises
Mr. McKay with a smile that must disarm
the most determined of critics. What teach-
cr-teacher, teacher-administration, teacher-
pupil, tcacher-parent and  teacher-public

‘tensions are we faced wich? The sooner we

begin to assess these frictions frankly, the
Once having assessed them, any

In most spheres of activity any pro-
vincial organization of -teachers must
work through and with its local assoti-
ations. The strength and efficiency of -
the organization provincially in its
overall objectives depends dirvectly on
the intevest and support of its mem-
bers atl the local level. In this article
John Prior reports on a workshop pro-
]cct of ‘the Alberta Teachers' . Associ-
ation deszgned to promote and improve
local association leadmshzj)
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than out. In essence, “Good public rela-
tions are good human relations.”

To establish good human relations, com-
munity scervice (by individual and by as-
sociation) is important. And then when we
are doing a good job, all the avenues of
lllfO!‘lIld[lOIl (press, radio, ctc.) are open o
us. But here again, good human relations
with editors and managers is the first step.

Education Writing

Now we nced preparation for the mech-
anics of newspaper and magazine writing,.
Ready to help us is Miss Elaine Waller of
the Rural Editorial Service (Kellogg Foun-
dation, Chicago). '

“Make it human”, says Miss Waller.
“Remembcr the particular public for whom

_you are writing. Newspapers generally aim

at a Grade 7 levcl but Lrlucauonal journals
rate a Grade 10 Ievel” (but don't Ict those
grade levels bother you too much. Choose
the simple word, the direct approach, the
short sentence and few readers will be men-
tally insulted).

Soon Miss Wuller has us wuung, analyz-
ing and revising. For the first time many of
us have a tested guide (the Dale Iist) for
self-criticism. “Is it on the Dale list?” be-
comes a standing joke.

But Dale’s three thousand words, the fun-
damental vocabulary, i§ not inviolable.
(“You don't have to use Dale as a Bible”,
Miss Waller would say.) The suggested aver-
age of twenty words per sentence cramps
no one we are quick to discover. By the
end of our ‘two sessions we are convinced
that the pedantic vocabulary creates a gulf
between us and our publics.

-Collective Bargaining
Education is-our bread and butter, too.
Thus our group comes to the section on
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“collective bargaining”. Guiding the group

is the B.CUTVF. General Seerctary, C. D.

("Charlic”y Ovans, drafted as a last-minute

“pinch-hitter” for Gordon Cushing, sccre-

tary ol the Alberta Federation of Labor

(T.L.C)).

Alberta teachers come under the provin-
cial Iabor act and the AT.AL may be desig-
nated as the official “Inrg']inin«r agent”.
Conciliation and arbitration action (non-
binding) are conducted under provisions of
the act. Uniil agreement is reached, no
change is permissible in the conditions of
cmployment. (And, by the way, there are
no probationary appointments in Alberta.)

“I'rue collective bargaining doesn't deal
exclusively with money”, points out A.T.A
guest, Ken Pugh, Chairman of the Alberta
Labor Relations Board. “Conditions of
work, sabbatical leave, group insurance,
sick leave are all open for negotiation and
constitute real bargaining points. Teachers
owe a great debt o organized Iabor for its
pionccring work in the ficld of collective
bargaining.””

Teachers and school boards have. much
to learn in the mechanics of bargammg
The ptcrcquxsxma of “good faith” and
“mutual respect” are ill 100 often lacking.

In our discussions we agree - that teacher
requests should be justifiable and negolt-
able. To arrive at such requests two mtem~
al conditions appear necessary.

1. No minority group that has a wvalid
case shall be held back by vote of the
ma]oruy which may or may not at the
time be affected. ,

2. No group shall attempt to win an ad-
vantage at. the e\pensc of another
group.

In arriving at the requests, all agree that
unity in the organization must be retained.

Professional Status

By now we feel that we are old friends

as we meet in the dining room, the lounges,
the swimming pools. But the sessions are
over.” . - ' S
We know, -however, that “truly profes-
sional status! the one goal of all teacher
groups, has been clarified and has been
brought nearer to realization by our efforts:
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Vewenty-five Yeare %go cu
The B. (. “leacter

The December, 19241, edition of The B.C.
Teacher was devoted almost entirely to the
B.C.T.F. submission to the Commissior 2rs
of the Educational Survey, appointed by
the Provincial Government to survey all
aspects of the B. C. Education System.

The submission covered such topics as:
Educational Administration, School Organ-
ization and Curriculum, The High School
Entrance Examination, Rural Education,
Technical Education, Home Economics,
Medical Inspection, Physical Education and
School Sports, Teacher Training, Educa-
-tional Finance and Teachers’ Tenure. G. A.
Fergusson (Chairman), J G. Lister, E. §.
Martin, H. B. King, J. R. Pollock, N. F.
Black, Miss B. Hope, E. H. Lock, A. Bowles,
J. G. Lister, W. H. Morrow, L. W. Taylor
and H. Charlesworth were the committce
personnel. '

Under the heading of “Observations and
Suggestions - Concerning Educational Ad-
- ministration” the Report states that:

““As soon as.feasible, candidates for ap-
pointment as Provincial Inspector, Muni-
cipal Inspector, Supervising Officer, or Prin-
cipal, should be required to possess, in
addition to"the qualifications required for
ordinary teaching appointments, special
diplomas issued by the Department of Edu-
cation, such diplomas being granted only to
those who have taken the required special
professional training necessary for the suc-
cessful - fulfiliment of the duties involved,
the trammg ‘to- include adcquatc practical
cxpenencc

“The adoption of this prmctple of dele-
gated 1cs')onslb11mcs would r(.qune that:
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1. The Provincial Inspectors, in places
employing Municipal Inspectars, or super-
vising principals, should be called upon to
make their primary function the inspection
of the administration of the local school
system, rather than the inspection of all
the individual teachers. They should ex-
amine and report upon the work and quali-
fications of any individual members of the
teaching staff whose efficiency is reported
by the local authorities as being doubtful
or unsatisfactory and should also find out
what has been done to help such a teacher
to reach a higher standard. In the case of
such individual examinations the Provin-
cial Inspector should make clear where the
fault lies (whether with the teacher, or
some previous teacher, or the mental age
and cducational grounding of the pupils,
or the lack of efficient supervision and help-
ful assistance from those in authority, over-

crowding, bad physical conditions, lack of |

necessary cquipment, etc.).

In addition the inspector should visit
the classrooms of:

(1) Some teachers sclected because rated
exceptionally high by the local super-
vising officials.

(h) A certain number chosen at random:..

(¢) Any teachers specially requesting sucly
inspeciion.

In cases'iwhere there is no supervising
principal or local inspector, all teachers
should be ‘visited by the Provincial Ins-
pector, :

2. 'in relation to his own school, the
Principal should be recognized as the ad-
ministrative -official upon whom efficiency
most _ directly depends and he should be
given opportumty for, and be responsible
for, “supervision . of his own school.- He
should also be consulted in connection with
appointinents, promotions; transfers, or dis-

“missals affecting his staff.”

A “further e\cerpt from the secuon on
“Raising the Standard of Service” says:
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“We feel that the standard of service in
the teaching profession has a tendency to
be lowered by the presence of many who
intend to remain in it only for a short
period, or to use it as a stepping stone. We
fecel that the standard can be raised by
having greater attention paid to remedying
the inadequacy of the terminal salaries and
the yearly increases, as-those factors do not
tend to attract to, or to retain in, the teach-
ing profession many who are likely to
prove themselves very efficient and desir-
able teachers. We feel, also, that it is de-
sirable that School Boards should give some
rccognition showing their appreciation of
the endeavours made by many teachers to
give still better service by improving their
qualifications while in service. This might
be done in connection with salary increases,
or by giving preference to such in the mat-
ter of promotion.” .

To add weight to the request that *

i provision be made for the mcorporauon
; of the Junior High Schoo! in our system
of cducation . . ."”, nine details of the inei-
fective operation of the 8- 4 plan of organ-
ization and ten advantages of the 6-3-3
: plan are listed. B

Concermng the curriculum, “Iv is sug-
gested that in order to:

(a) broaden: the course of study.

(b) improve and extend the requirements
in various studies without additional bur-
~dens:

(c) save tlme, that.

"The subject matter. to be taught be
¥ reorganized, correlated and grouped.
about a few large type units of study.
...;These. units. of-study ‘develop  opera-
“-tive principles and that the:necessary

L.
o

N

“ial, and apply principles~in solvmg

- problems and working out projects.
3. The. programme of studies be drawn
‘" ‘up-in’ accordance with this method.

~ material required for the deve]opment
:-of:each study be outlmed !

T he objections to extemdl examinations
were ewdcmly as well‘*known in 1924 as
lh(_) are today. The section on High School
nirance_Examination - says /in part,
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. facts be gathered around them so that
the pupil may be led to collect mater-

-1' That: the minimum “essentials of ‘the:: -

We

are of the opinion that the present Entrance
Examination occupics a far too important
place in the general scheme of education,
and that much of the work of the Elemen-
tary School is dominated by its influence.
The teaching, in consequence, tends to
become formial and informative, dealing
with the acquisition of knowledge rather
than the development of intelligence. We
feel that an Examination which deals with
both intellectual and achievement stand-
ards, scientificially determined, would be
a much more reliable criterion of a suitable
High School student, than that afforded by
the examination in its present form.”

The submission goes on to make specific
recommendations covering the type of ex-
amination which it is thought would best
determine the fitness of students to enter
upon the High School courses. It is inter-
esting to note that at that time the Federa-
tion was not recommending the complete
elimination of the external Grade Eight
Examinations.

Discounting the changes which have been
made in the Teacher Training Programme
since 1924 (and some of the reccommenda-
tions of the B.C.T.F. at that time have been
incorporated into the programme), there
is great similarity in the thoughts on the
subject twenty-five years ago and today.
Note the following recommendations:

“1. - That higher requirements be demand-

ed for entrance to the Normal School.
. That Education be made a major sub-

ject in the curriculum of U.B.C. lead-
ing to a degrec.

8. That a College of Education in’ afhli-
ation with U.B.C. be established under
the. control of -the Department of
Education.

4. That arrangements be made whereby
those taking the work at the Summer

Session of U.B.C. could get ‘additional

-courses  such as: are given at the Vic-
‘toria-Summer School. g
5. That provision be made for specxﬁc
training for the positions of Princi-

pal, -Inspector- or  other Supervisor

with: the idea that no official be ap-

pomted except from men with such
training and that the salary should be
commensurate with the position.”

1S
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@ Don’t let neglect spoil. their bright smiles!
'Instruct your boys and girls in better dental health
haopits! A noted dental authority reveals ‘that a
shocking number of tooth defects goes untreated
in Canada. This shows the great need for effective
programmes in every classroom.

Your influence with boys and girls gives you an
excellent chance to impress upon them the import-
ance of regular visits to the dentist, proper tooth
brushing and gum massage, and a balanced diet.

To aid you in your task, Ipana has created a 5-Way
Plan for Den:al Health. - .

Sounder teeth and healthier, firmer gums—better
dental health for every pupil—that is the goal of
every modern-minded teacher. Let Ipana’s Flan
help you to achieve it!

Fill out and mail the coupon for free material on
opposite page. Thousands of teachers are finding
Ipana’s 5-Way Plan an effective aid in teaching
‘elements of modern dental care.

| Help
; ‘them to
better
| ~ dental
health |

Product of Brislol-Mytrs}—Mad: in Canada
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Send today for Ipana’s 5-Way Plan
for a successful Dental Health
~Programme, including Giant ’
Certificate Award for class -
qualification and Certificate
Awards for individual pupils.

‘4. Giant Certificate
awarded - whien entire
class qualifies, plus in-
dividual Certificates
for pupils who-qualify
under . _plan 2 raquire-
menh.

1. Teacher's Manual, *Use this
5-Way Plan for Dental Health™.

2. Celoured wall chart entitled
: “Why do teeth ache?"
v : : 3. 10-point Dally Cd.’p Score Sheet
Cd (holds records for 20 children).

"'l'ool]\bruxhing " model
—larger-than-life-size
cardboard model of a
set of teeth, For dental
care demonstrations.’

Bristol-Myers Company . of Cﬂnudu Limitad, P :
di onal Depn DD 103035 St. ‘Antoine Street, Moatreal 30, Que.

Please send me Ipana s S-Way Plan for Dental Health which includes:
"eWall Chart . OModel of Teeth eDaily Care Score Sheets
eTeacher's Folder e 'o‘D_gntgl Certificates

Teacher's Name (Mr., Mrs., Mi_ss) B

Name of School

School Address
City. . Province.
- Grade Taught TR R Class Enrollment...........icivmmimmssivionss

r.—_-"-—'—_"'__——_———‘-—_-_‘—-'h
L i
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. « » New aids to teaching now avail-
able to you!

To bring you and your pupils
the benefits of the highly
successful classroom technique
—educational sound movies—
Shell now intcaduces a new
series of free films in colour
and black and white. Augment
your vigual educational
programme with films graded
for specific classroom use by the
Audio-Visual Aid Committee,
Ontario Educational
Association. Everything has
been done to make the
following films
easy to order.

Prospecting for Petroleum®
Birth of an Oil Field*
10,000 Feet Deep
Lever-Age

Crude Oil Distillation
Oil From the Earth
Power Unit

Harnessing Liquids
Lubrication for your Car
Oil for Aladdin's Lamp
How an Aeroplane Flies
Flight Log

Screw Drivers and
Screw Jays

*iull Colour

Send your

request today
to:

Shell Oil Company of British Columbia Limited

STOCK EXCHANGE BUILDING
VANCOUVER, B.C.
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Duostes awd (Comments

We welcome to tie pages of The B.C.
“I'eacher this first instalment on “Quotes and
Comments” and would be pleased to hear
from our readers as to ils acceptability and
desirability. Perhaps a truer evaluation cun
be made after two or three issues.

“The Man on the Fence” is a teacher
with considerable experience. He has been
fairly active in Federation affairs. His ma-
terial will consist of short quotations, notes
made following staffroom discussions, and
original thoughts of his own.

In Defense of Anonymity

There may be some who would consider
anonymity in any field of activity suspect.
So much  importance is attached to the
publicity | angle of any enterprise that a
desire for anonymity by anyone engaged.
in it is, if not suspect, at least considered
highly irregular. Yet it seems that anony-
mity has itc uses, particularly in the fields
of creative activity, including the writing
of pieces for magazines. It allows the per-
former to range rather more widely in ex-
pression of opinion than he might under
his own name, and possibly frees him from
a few inhibitions. By forcing the spectator
to focus his attention on what is being done
instead of 'who is doing it, it urges on him
_a keener awareness of -the ideas expressed.
Sometimes the personality of the performer
intrudes between his work and the. specta-

““tor, to the detriment of “the one-and the

‘annoyance of the other.

. In Defense of Fence Sitiﬁfs

.. From time to time we have had the ex-
. -pression “Fence-sitter!”  hurled at us. in-a
““tone- of “voice -which indicated that the -

speaker had a low " opinion of anyone

+ perched in that precarious position.

““We have often  wondered why a seat on

the fence is held in'low esteem—seems to

us that: the fence sitter has a number of -

“advantages® over. the charactérs’ on either

- side. He'is: th/ej.only'one who can’ see both
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By THE MAN ON THE FENCE

sides, for instance, whereas the others are
confined 1o an occasional peck through 2
knot-hole (if indeced they are cver aware
there is a knothole, or cven another side
of the fence). He is in a position to throw
provocative, or rude, remarks to both sides,
and so sometimes stir them to a dissatisfac-
tion with their positions.

Naturally, he is an inviting target for
missiles from both sides, but that is the
penalty he must pay in common with all
fencessitters. As Edna St. Vincent Millay,
in “Conversation at Midnight” says, “If I'm
sitting on a fence, it's a barbed-wire fence,
and it hurts me more than it does you.”

On Quotations

Inspectors and principals from time to
time favor those under their supervision
with quotations and extracts culled from
current educational books and magazines,
with the pious hope, we suppose, that these
items will arouse a spark of interest and
enthusiasm, or revive a flagging spirit, much
as a coach-will use a pep talk on a faltering
team.

It has been our experience, however, that
the best quotations and remarks of intercst
to teachers are found in books and maga-
zines not especially concerned with peda-
gogy. They arc also found scattered through-
out the conversations of many bright and
intelligent people who are not concerned
with education either. .

‘It must be admitted that since these are
largely critical and sometimes disturbing,
they are apt to annoy those who find the
status quo eminently satisfying, and who
are content with the consoling quotes fromy
the standard pedaguese. For what it is”
worth, we offer this first. quotation from

_some source long since forgotten:

“The specialists in scientific resear ch-have
been devoting their energies.to a piecemeal

+modification of educational procedures with-

out seviously enough questioning the funda-
(Continued on‘p’age 129)
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What's Yoo
Opindon 7

“FEYHE idea presented in your column
should serve as a f{air substitute for
the Easter Convention,” states a correspon-
dent, commenting on our suggestion that
teachers, in his words, “get some of the wool
off their chests.” ‘
Correspondent number one had consid-
crable wool to dispose of. He was rather
unhappy about the lack of equipment in
rural sccondary schools to meet the situ-
ation ‘where all but the lowest three per
cent of junior high school age pupils move
into the senior high school years.
Referring to his experience in soliciting
aid from the inspectoral staff, he writes
mournfully, “If any of us dare mention
(the problem of equipment) to an inspec-
tor, we get the smurky answer; ‘Oh, that's
vour problem.”” o
The same correspondent is deeply ‘sus-
picious of the specialist, often a depart-
mental official, who exaggerates the impor-
tance of his subject, and is usually out of
touch ' with - the problems of the rural

teacher. - 7 .

. Mentioning specialists, we pause to refer
t0-'a second writer. who wonders,, “Why
should there not be a departmental super-
visor of English? - Who suggests that physi-
cal education, or music—or any of the so-

-called . specialist subjects — requires . more
intelligent supervision and assistance than
‘does English, or mathematics, or the social
- studies? "The measure of the success of the
~school rests on a solid. basis of academic
.+ achievement .which also requires inspira-

- tional and adequate.specialist supervision.”

- The, cver}irx_créa_sing size of the school ap-
pears to-trouble many, teachers—and with
the mounting size of the school, the grow-

. ing remoteness of the teacher from personal
-contact. with. his. students.: Lo

" “=One correspondent wrote, apropns of this

-situation, “Teaching in a large school makes

one. devote ' foo much time and ‘energy to

. the mechanics of satisfying the administra-
. tors. - As: long: as-a teacher ‘attends to the

ERT I
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paper work in a large school, it doesn't
matter what happens in the classroom.”

Returning to the matter of equipment
we note a ‘concern, at least among several
teachers in rural districts; regarding the
failure of teachers to use the materials
about them.

According to ene writcr—a rather help-
fully voluminous one—he found that only
one teacher, himself, had bothered during
a twenty-two year period to take a class to
a local Dominion Government Experiment-
al Station. ‘And that miclancholy fact ap-
peared to justify his statement that “teach-
ers are socially ignorant——and are not
taught to use the material about them.”.
-*En passant, might not many teachers be
rationalizing their own inertia, when it
comes’ to exploring novel and interesting
means of motivating classroom activities,
by blaniing the administration?

Except for one or two meagre replies

from urban teachers, most of the reactions
to this column -have a rural flavour.. The
latter is evident in a letter from a satisfied
(1) rural - teacher: disinterested in being

. “swallowed up in the impersonal surround-

ings of a city school=from which I escaped.”

“Give us salaries comparable to those in
the larger centres and you can keep your
bright lights,” comments the ‘same teacher.
“Up here I have a certain significance—but
in the city I was becoming a robot.”

At least one city teacher has something
to say. on :this robot business. He considers

that the urban teacher finds it increasingly -

difficult to 'escape. from falling . into a
groove—running roughly parallel ‘to, but
often failing to merge with, the paths of the
community as a whole. -"..

~*Too often,” he states, “we:live with. our

_—
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profession too much—we take it home with
us—our friends as a rule arc tcachers. Usu-
ally even a bridge party turns into a discus-
sion about trivial school incidents, exagger-
ated into ridiculous importance.”

Of course he might have added that prob-
ably doctors and lawyers, advertsing agents
and business men fall into the same trap.
Personally we don’t think the situation 1s
as bad as it appears to this city teacher.
There is an ever-increasing number of
teachers participating to the mutual advan-
tage of themselves and the community in a
wide variety of worthvrhile civic activities.
If teachers consider themselves to have been
ostracized by their communities, perhaps
it is because these teachers “have included
themselves out.” |

It appears to be the rule that the teacher
in the classroom is the most crltlcal member

ol our specics.  Administrators, cither sub-
ducd or overpowered by their responsibili-
tics, appear to have littde inclinaton to
enter the lists of verbal battle.

“Don’t forget,” comments one adminis-
trator, “that much of the weight of respon-
sibility resting on the shoulders of the
principal of a school is often not placed
there by himself.”

In other words: “Big fleas have little
flcas upon their backs to bite them; and
litele fleas have lesser fleas, and so ad
infinitum.” |

Well, we invite the fleas, large and
small, to tell this column. about the bites,
also large and small, which irritate their
professional kinesthetic sense.

Please mail your comments to: Wnat's

Your Opinion?, care of the B. C. Teachm s
I'ederation.

LaZERTE REPORT
(Contmued from page 119)

7 321 are being trained in Canada tlns year.
It is recommended that Departments ol
Education study this situation and take im-
mediate and  effective steps to staff the

schools adequately with teachers who in

future meet the new proposed standards

. Salaries and Pensions
It s agreed that higher salaries must be

pald capable teachers. The report recom-

“‘mends’ that- provmcral governments- intro-

Teaching as a Profession

Teaching will become a profession if and
when service attains a new level of effici-
ency. Teachers’ associations are compli-
mented for the good work they are now
doing for their members and for the gen-
eral public. Tt is suggested that provincial
teacher groups interest themselves more

‘than at present in éducational research and
the study of educational problems and that

they give publlcny to these activities rather

than to their necessary efforts for the im-

provenrent of salaries, pensions and tenure.

-duce: salary schedules that guarantee salary =~

~ payments comparable with those paid other =~

sumlarly -trained pro[essmnal workers. .
. Principals, supermtendents and -other

ofﬁcra]s sbould in no. 1nstance recelve a

- ‘salary less-than 5 per- cent above the most
hlghly paid worker whom he. superv:ses '

iz lemg and Workmg Conditions -
It 1S recomrnended that educational

authorltles give nnmedmte consideration to -
findmg ra solutlon 0" the problem of- hous—' |
~;ing . téachers: in* triral’ comunities:s:Seven -
“additional recommendations relate to im-
provement ‘of :general’ living and. workmg;_;.'_'
condmons,}among them the.proper adjust-

~ment of pupll and work Joad- for each_

teacher S
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| QUOTES
(Contmued frorn page 12/)

---'mental assumj)tzons upon whzch zeachmﬂ_
was founded.””: . o SR

' 'We would ear nestly dedlcate the next one

__"to currleulum planners; orgamzers and hlgh
'pressure expelts of all‘kinds: - = -

”The tedcher, like the artist; the pkzloso-'-

‘to "bé “an individual directed by an inner
créative’ zm]mlse not dommated ‘and fet-
tered” by an. outszde authonty (Bertrand
Russell) o

_-‘phe': and “the man of letters can perform -
“his work adequately only if he ]’eels hzmse!f
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Uncle John on

Christmas
without Religion

My Dcar Niece:

As far as 1 can understand the law, you
must not tell your pupils anything about
the meaning of Christmas, except by read-
ing the exact words of the prescribed pas-
sages. So last year, when 1 was asked to
address the school on the subject of Christ-
mas, I produced the following speech. It
has since been examined by various agnos-
tic friends of mine, and passed by them as
perfectly safe teaching. So you may use it
without fear, and perhaps it may do some
good.

--One reason why we should remember
Whose birthday we are celebrating, is that
He taught us that it is more fun to give
things than to get them. Was he right?
Isn't it true that you are thinking more
about what ‘you are gomg to give than
about what you are going to get? (The
children seem rather surprlsed to find them-
selves agreeing.) When we give something,
it makes us feel big and n‘nport'mt—thats

- the way we all like to feel, isn’t it? When
~- someone glves -us~a’ present, we like the

present, but it does not make us feel as big
as when ‘we give. And the more work and
thought the present has cost us, the happxer
it makes us to give it.

- So here is a thought -that you can take
wnh you all through the year—if you want

.t feel big, and important, and happy—
" give. Money? Money is stuff that you give
when you have nothing else, or when noth--
. ing else will do,

Give your time, work,
thought, kind words; somctimes the-kind-

“est_ thing you' can do for a person is to
“" .listen to his talk ‘for a few minutes, and

look “interested.” It will always make you

: happlcr to make someone_ clse happy.
Theré arc two ways of getting that im-
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portant feeling: by helping people, and by
hurting them. Hitler and his friends, for
instance, chosc the second way, and it made
them feel grand for awhile, but see where
it got them! That way of getting happiness
is not really satisfactory, unless you can
kill them, and that is likely to get you into
trouble. There is a limit to what you can
do in the way of hurting people, but there
is no limit to the happiness you can get by
helping them. So ¥ you want to be happy,
now you know ho.

Ever your loving,

UNCLE JOHN.

1950 RESOLUTIONS

Federation - members and Local
Associations are vespectfully reminded
that all vesolutions for consideration
by the 1950 Annual General Meeting
nmust  be received in the Federation
Office by February lst.

Committee- Reports must - be Te-
ccived by February 15th.

lr GESTETNER (CANADA) lTD

.. Manufacturers of :
WORLD'S PREMIER DUPLICATOR
§60 Seymour Street, Vancouver
Phone: MArine 9644
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EATON’S, the Friendly Christmas Store

Confidonce in one's friends, courage in the future, and good will in our daily associations—these are
} the richer depths behind the spirit of friendliness that surrounds Christmas. Gaiety and brilliance
are symbols of rejoicing in all hearts as the Yuletide season returns.

The mood of festivity is reflucted in new shopping pleasure at EATON'S —in the twinkling
presence of tinsel and holly, sparkling lights and brightly-decorated trees. Exciting displays, pretty
packages, and, over all, an aura of warm interest—the true meaning of Christmas.

As the traditional panorama of laughter and colour unfolds, EATON'S, the Friendly Christmas
Store, wishis good cheer to each and every one.

e
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C.T.F. Conference
Reported by T. M. CHALMERS

HE Ottawa weather man gave delegates

to the C.T.F. Conference, this year, a
warm, Ontario welcome. As it was tinged
with more than the necessary share of
humidity the delegates were somewhat over-
whelmed by it. In spite of this, however,
the business was handled with dispatch and
efficiency.: The B.C.T.F. was represented
by President H. D. Dee, First Vice-Presi-
dent' D. ‘G. Chamberlain, and Past Presi-

“dent T."M. Chalmers. Also present, in an

advisory capacity, was the General Secre-
tary, C. D. Ovans. I
e A Few of the Resolutions
Althdugh the resolutions passed received

" good "press. coverage, those which pricipi-
“tated considerable discussion are worth re-
_'peating. - Briefly their intent was: '
. 1..To deplore the tendency to place un- .
qualifiéd persons*in  teaching posi--

~ tioms. .

o

“of local school boards. . -

that compulsory -federation member-

ship fees are not now deductible. for -

income tax purposes.and :further to
request support- fro her  profes-
sional .and labotir:;bodies " in: this
regard.” A

5. To press for C.T.F. representation on

the Canadian Commission to UNES-

< v

CO. En

R

6. To urge income tax exemptions for

- expenses’ incurred in respect to: *
- (a) ‘attendance -at’ Tecachers’ Conven-
tions. o o
- = (b) attendance at-Summer School.
(c) purchase’of professional books.
7. To request provincial ‘organizations
“*to_keep the C.T.F. office informed of

132

“ ~ ., group.
3. To call for an investigation into the - "

“methods used ‘by- professional hockey -
organizations to recruit school boys.. .-

4. To protest to the Federal Government:

7 %7 Ve

matters which they view with concern
in casc it should eventually be ncces-
sary to call upon the C.T.F. for
support.

8. To cxamine the possibility of a Cana-
dian scheme of exchange of high
school students between the provinces
with a view to eventual adoption of
the plan.

Federal Aid

‘While nothing specifically concrete has
emerged in regard to educational assistance
by the Federal Government, it is gratifying

to note that much favourable opinion has

been . uncovered and little, if any, logical
opposition- noted. Mr. G. Croskery, the
General Sccretary, has made many valuable
contacts and has worked . as effectively as
possible with the tools at his disposal. Pro-
vincial organizations have all done praise-
worthy planning, British Columbia partic-
ularly. so. However, there is still much to

“do. To this end each provincial federation
ST -is being asked to maintain a strong and
"To criticizé the: trend, in some prov- - '

inces, toward destroying the autonomy” -

active ‘committee on Federal Aid with the
provincial secretary as a member of the

v Education Week Popular-

+ It-was not surprising to.find that the
delegates were pretty generally agreed as
to the public relations value of Education
Week.. All scemed satisfied that it is a pro-
ject ‘which should ‘be continued and’ex-
tended. - However, nio_province seemed to

~ have solved a problem which bothers every

Education Week Committee, that of really
convincing groups outside of the teaching
profession that it is a matter which con-
cerns them just as much as it does the

“'teacher: To those in B.C. who have felt

disappointed with such ventures in the past,

_ it 'may, be some comfort to know that the

success here has been.as good as elsewhere.
Provincial teacher organizations are being

" encouraged to persist in inviting other
" groups to share at the planning level.

Education Week for this school year has

‘been set for March 5-11, 1950.. This should

THE B. C. TEACHER




allow adequate time for preparation from
all points of vicw.
New Executive
The exccutive {or the coming year con-
sists of Miss L. Bernice McNaughton of
New Brunswick as President; Mr. E. Wig-
gins of Alberta as Vice-President, and Mr.
C. J. Oates as Past President.

Some Observations

Delegates to this annual gathering can
scarcely help but be impressed with the
potential power of the national body and
at the same time frustrated by its temporary
weaknesses. The great obstacle to its pro-
gress is lack of finances. This places restric-
tions on the number of dircctors’ meetings
and executive mectings. Adequate discus-
sion of policies which must change during
the course of the year, between conferences,
is thus very difficult. Far too great a respon-
sibility has to be placed on the shoulders
of the General Secretary. The C.T.F. has
to operate on a budget much less than half
that expended by the B.C.T.F. This is
hardly sufficient to create much impression
in so wide a ficld. In an attempt to im-
prove matters the conference voted to
increase the per capita fee from 25c to 60c.

The C.T.F. has a wonderful opportunity

‘" to serve both teachers and public in many

areas related to education. There is no
other organization which can do it so well.
1t must be prepared to take up its duties
as they appear or suffer them to be handed
over to others less able to speak for the
teacher and his pupils. It is, therefore,
hoped that teachers will not only accept
the increased fee but will also insist upon a
greatly -enlarged budget to the end that
they will ‘be entitled to demand of the
C.T.F. the type of service which it is
capable of giving them.

Art‘Teachers Meet
At Victoria Conventmn

By VITO CIANCI = N

ONTINUED dissatisfaction with work-

ing conditions, extent: of supplies and-

quality of equipment in connection with
the. art_program.for the:senior grades was

voiced by practically every teacher attend- '

ing the senior art section:of the Vancouver
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Islind Leachers’ Convention held in Vie
toria on November 4.

A briel survey wmong those present dis-
closed working conditions which seriously
hinder the art program and which con-
tribute to the dissatisfaction felt by both
teachers and pupils with their results.

"T'he main source of annoyance is the lack
of space and the lack of cquipment. Most
of the tcachers are attempting to carry on

their work in ordinary classrooms not

equipped in any way for art work. In spite
of the fact that the standard classroom
desks are not suitable for art, there is no
provision made for tables or large flat sur-
faces of any kind; there are few, if any,
supply and material cupboards; there is
often no sink or water supply in the room,
and scldom any storage space for pupils’
work and handicraft projects. This lack of
what are obviously basic items of equip-
ment for an art room is so common that
it hardly seems worth while to mention the
almost complete absence of other items con-
sidered useful, if not actually necessary, by
the experienced art teacher—lino printing
presses, looms, silk-screen printing outfits,
sign-writing cquipment, pottery supplies
and so on.

Apparently it hasn’t occuired to those
planning schools that it is easier to use an
art room for many other subjects than to
use the ordinary classroom for art, and that
therefore it is quite feasible to equip one
room in the school for art purposes without
interfering seriously with the organization.

Next on the list of complaints is the per-
cnnial battle for space on the timetable
and for more opportunities to be allowed
the better pupils to take part in art activi-
ties. Art seems to be the Cinderella of the
curriculum—it is so often shoved off in a
corner, figuratively and literally, to- get
along somchow. However, principals and

- inspectors still expect the teachers to carry

out the art program, and to produce results.

Discussion on the foregoing and related
[OPICS was extensive and lively, and resulted
in a gencral agreement o the effect that

_since a minimum list of supplies and equip-

n.:*m is- considered necessary, for instance,
in' lhe Industrial Arts, Home Economics,
Ph);fsmal Education and Science programs,
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.+ definitely promised. Woodfibre indicated.

@ similar list is not only desirable it
necessary for the Art program.

It is expected that such a list will be
rcady for discussion by the Art Section of
the Annual Convention, and subscquently
for presentation to the Department of
Education.

All teachers interested are asked to send
suvgcsuons to the writer at Brooks High
School in Powell River.

Howe Sound Teachers
Organize for 1949-50 Year

On October 5 the Howe Sound Local
Association held its first meeting of the
1949-1950 year at Britannia Beach. Only
those teachers whose locations made it im-
possible for them to attend were absent.

The first and most pressing business of
the meeting was the election of officers. The
officers for the coming year are: President,
M. P. Lutack; Vice-President, E. Hayes;
Secretary-Treasurer, Mrs. E. A. Beckett;
District Council Representative, E. Hayes.
A Salary Committee consisting of Mrs.
Webster, Mr. Cherry and Mr. Hayes was
clected.

After a report on the North Shore Dist-

-rict Council :meeting was given by M.

Hayes, there was a full discussion of the
formation of a committee to act asa Liaison
Committee between the Local Association
and ' the Inspector and members “of the
Board of School Trustees. The meeting felt
strongly that there is a lack of contact be-

“tween the teachers and the trustees, leading
_ o’ misunderstandings ‘and loss of appreci- "~
ation of our common obJecuve, namely the

furthering of all educational interests. It
was ﬁnally decided that the commitiee

* should consist of the principals of the four

largest schools in the district, meetings to
be held every two months. |
“Other matters of common interest to be

—*dxscussed were:

“The Drama Fesuval Wthh was xcgret-

' fully postponed for a year due to pressure

of work and lack'of facilities in some schools.
t‘eams from- Britannia and Squamish were

lhcy too would probably enter a team.
3. Inter-School Sports. It was decided
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that the spring meet should be held at
Britannia Beach and that soccer and soft-
ball games should be arranged among
Woodlfibre, Britania and Squamish.

The local fees were set at three dollars
and the next meeting arranged for some
convenient time after Christmas.

—~E.A.B.

Sechelt Teachers Endorse
Federal Aid

Endorsation of Federal Aid for education
was given by the Sechelt Teachers’ Associ-
ation at the annual meeting held at Pender
Harbour.

Plans Lo continue working for aid were
laid, In replv to a letter from James Sin-
clair, MP, it was pointed out that the mat-
ter of amending the constitution is being
dealt with at the present session of Parlia-
nment.

The association also endorsed the stand
taken by the Teachers’ Fedcration repre-
sentative at the recent trustees’ convention,
in opposing dismissal of (supposedly) inef-
ficient teachers without appcal to the Board
of Refcrence.

Election of officers was held. The present
slate is as follows:

President—Mrs. W. Rankin, Sechelt.

Vice-President—A. Goostrey, Gibsons.

Secrctary—T. Purcell, Sechelt.

Representative to North Shore Teachers’
Council—A. §. Truman.

Public Relations—Mrs. A. McKay, Penov_v
der Harbour; Mrs. P. Heron, Roberts Creek;

Mrs. G. Wigan, Port Mellon; A. Cooslrey,
Gibsons.
Salary Committee—R. Eliott, besons,

‘\Irs C. Day, . Gibsons; Miss  E. Turner,

Sechelt.

Liaison Committee—Mrs. -W. Hender-
son, Gibsons; Mrs. R. Jay, Seche]t L Moru-
mer, Kleindale.

D. Relmer Heads

Lake Cowickan Teachers
‘2 The First Aid Competition for which

~Mr. D. Reimer was elected president of
Lake Cowichan Teachers' -Association - at
the October ‘meeting hcld ‘in the ngh
School. :

‘Other officers clected were:’ Mr. R. T.
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Harris, vice-president; Miss R. Jelters, sec-
retary-treasurer; Mrs, L. Plater, public
relatiens; Mr. A. O. Palsson, Mr. C. Reid
and Miss B. Fowler, salary committee; Mr.
E. Rithaler, -geographical representative;
Mr. J. H. Wormsbecker, jun., labour rela-
tions; Miss R. Campbell and Miss S. Baynes,
sick committee; Mrs. S. Heycock, Miss M.
Morrow and Miss M. Noble, social com-
mittee.

A discussion took place on the fall con-
vention to be held in Victoria early in
November.

Refreshments were served.

Ladysmith-Chemainrus
Association Names Officers

At the October meeting, the Ladysmith-
Chemainus Local named A« Corlett to head
this year’s slate of officers.

Miss V. Davis is vice-president; Miss D.
Schmidt, secretary-treasurer; Mr. H. A.
Thicke, district council representative; Mrs.

G. Philp and Miss B. Tranfield, publicity =

committee,” and 'D. H. McKay, J. Rukin,
J- Gourlay and Mrs. G. Pmlp, the salary
committee.

“Plans for sectional meetmgs on interme-
diate grade social studies at the Fall con-
vention to be held in Victoria early in
‘November showed progress under leader-

- ship of Mr. Corlett.

Mission Local Plans

~ For 1949-50 .

Head. of the stsmn \1“ cachers’ Federa-

i ~tion for.another-year is’ Rod MacKenzie,

high school teacher. Also returned to of-

., fice when the teachers met ‘was \Vas Wat-
son, secretary

*- 'New treasurer. “is Ruth Buckler while .

‘Mrs: C. E. Neid, Sllverdale, Muriél Wmde-

'»banL MlSSlOﬂ, anid - Biss *Norrish, “Hatzic

pr1nc1pa1 “were named regxonai’ represent?-

uves on' the executive. o

Chllhwack Teachers Meet:

The October meetmg of.the Ch:lhwack
Local of the B.C.T.F. was held in the

g “Junior:Senior High School on’October 5th. .
“ “Frank - Thomson, Industrial ‘Arts teacher -

“at the. ngh School, was elected president
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of the local teachers for the coming school
year.

Inspector of School District 33, Stewart
Graham was introduced to the teachers.

Thirteen delegates were appointed o the
business session of the Fraser Valley Teach-
ers’ Convention meeting to be held October
22 at Abbotsford. A good representation
of teachers from all schools in the district
is expected at general meetings to be held
the previous day at Abbotsford and Mis-
sion.

Chairman Arthur Rundle and school
trustees attended the social hour following
the business meeting.

Others elected to the executive were:
Carl Wilson, vice-president; Miss Helen
Nisbet, secretary; Miss Gwen Turvey, treas-
urer; Phil Penner, public relations; Clar-
ence Carroll, geographical representative
to the district council.

Home Economics teachers served refresh-
ments,

PATRONIZE OUR
ADVERTISERS

BOOKS - MAGAZINES
- ENCYCLOPEDIAS

‘ PICTURES

. TEACHING AIDS

All your requirements can be taken care
of by using a centralized service especially
designed .and-set up for British Columbia
Teachers ard Schools.” Write for. inform-
ation regarding -prices and .discounts on
.2l books, teaching -aids or  magazines.
Orders for all books and other: publica-
-tions are handled by special acrangements
“with the various 'American, Bntxsh and
Canadian Pubhshers :

LOWEST PRICES AND PROMPT
" SERVICE GUARANTEED

J. F BROMMELL *
PUBLISHERS’ REPRESENTATIVE
2576 West Second Avenue

Yancouver, B.C. '
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B.C.T.F. Financial Statements — June 30, 1949
STATEMENT OF REVENUE AND EXPENDITURE FOR YEAR TO JUNE 30, 1949
REVENUE

— e

Fees e $65,069.85
Magazine Subscription 5,169.50
_  $70,239.35
Magazine Advertising 2,194,28
Interest and Sundry ... 833.66
$73.287.29
EXPENDITURE
Salaries $16,101.23
Pensions 1,108.03
Unemployment Insurance 82.87
Workmen's Compensation 150.00
—_— $17,442.13
TRAVELLING
General Secretary $ 1,362.67
Assistant. General Secretary 887.78
President 323.84
Executive 3,642.18
Consultative 266.40
District Council and Fall Conventions 3,813.31
Geographical Representatives ... 317.04
Delegata to Trades and Labor Con 219.70
Provincial Salary 237.61
Sundry 679.85
—_— 11,750.38
DEPARTMENTS AND COMMITTEES
B.C. Shop—T. A. Grant $ 5000
Code of Ethics 50.55
Constitution and By-laws 10.05
Curriculum * Revision - 21.25
Education Finance ; 366.30
Exchange Teachers 155.00
Finance 30.00
Lesson Aids 183.98
== Public Rela.tlons—Educatxon Week aoeeeeeeciiceeen 736.65
- ‘Sundry 15.66
. —_— 1,619.44
GENERAL L . :
Rent $ 830.00
Bond e . ' ; . 500
CAudit - ‘ 150.00
Telephone and Telegraph 350.87
Postage, Excise; Expressage 335.44
~ Printing 160.53
.+ Stationery and: Supplies. freeiied fena 1,061.26
7 -Subscriptions and Advertxsmg ............... ORI ST 42.45
Gratuities . : ~20.00
Legal-i......i 701.20
Summer.: Session’” Scholarshxp - . " 100.00
:Group ' Insurance. AR e 53,74
Depreciation: Reserve - ceseeene S 100.00
: Sundry B edienns O 1,070.20 . .
et R S ee———— 4873.21 -
\/IAGAZINE S : Ay -
. Printing iiiemeiiimieein . iamesient e $  7,306.98
“+Mailing : : o KARNRE 421.19
ST Sundry el : i ToT600.21 0 <
i L e 8328 38
: CONVENTION AND ANNUAL MEETING - - 3691 .85
= CT.E—Fees~ i i 2,023.60
“ - —Building Fund. . . 5 . : : 1,000.00
: SALARY INDEMNITY 7 614.75
+:BENEVOLENT FUND = SR R '535.40
TRADES AND LABOR S— : B 1,439.78
EXCESS OF REVENUE OVER EXPENDITURF i - | $12,968.37

THE B.C. TEACHER
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BALANCE SHEET AS AT JUNE 30, 1949
ASSETS

CURRENT
Cash on hand and in bank $23,449.95
Accounts Receivable 1,339.40
———— $24,789.35
INVESTMENTS (A COS) orrerreemmeeeecseeemcssssmssssssrsssos cosssesossrsssrsssmssmsassasssssrsssirmessssanessassssses 21,246.19
BENEVOLENT FUND (per contra)
Cash in bank .. $ 1.030.68
AcCOUNtS RECEIVADIE oiiiecererereeeesemsamiimmsnsnssssis st ssiscssssssussintasassssasssess 2,057.00
_— 3,087.68
SALARY INDEMN.{TY FUND (per contra)
Cash in k 4,955.51
CHARLES\VORTH MEMORIAL FUND
Cash in bank $ 773.85
Investment 2,622.50
—_ 7 3,39%6.35
WELFARE FUND
- Cash in bank 2,057.17
~ DEPOSIT—Post Office 40.00
FIXED
Office_Furniture and Fixtures $ 5,802.73
Less Depreciation Reserve 2,774.88
: _ 3,117.85
DEFERRED
Stationery and Supplies - 680.00
g : $63.370.10
p: LIABILITIES
CURRENT
Accounts Payable $ 7.30
RESERVES (per contra) : - :
Benevolent $ 2,522.08
Salary Indemnity : : 8,579.36
General 11,676.00
Building 10,890.00
Charlesworth Memorial 3,396.35
Welfare 1,161.66
-  —————— . 3822545
SURPLUS a o
Balance—June 30, 1948 .. $19,168.98
_ Plus:
Excess of Revenue over Expenditure
for year to.Jufic 30, 1949 " $12,968.37
Less—Building Reserve . ..t $-4,000.00
—General -Reserve . 3,000.00 g
- s 7,000.00
5,968.37
—_— . 2513735
$63.370.10

‘ Subject fo dﬁr Report of November 16, 1949.
e ’ - : “MARTIN, BROWNING & CO,, : S
Chartered Accountants . - . L

Ei GDRDDN DIAMDND

 'LEATHER CRAFT SUPPLIES AND TOOLS |
- ALL LEATHERS AND LININGS B

‘ VWe specxahze in school pro]ects cut out ready for pupil activity.

’Reasonable prices - S "~ Prompt service ﬁ

Dl 679'Gran;g/ille Street, Vancoﬁv'e‘r, B.C. . Phone: TAtlow 1010 - i
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IMPORTANT

Election of the British Columbia Teachers’ Federation
Representative on the Senate of the University
of British Columbia

The teachers whose names appear on the ballot below were duly nominated
as candidates for election to the Senate of the University of British Columbia
to represent the British Columbia Teachers’ Federation.

Would you, therefore, mark and return the attached ballot paper, obscrvmg
the following regulations:

“:1. Vote for one candidate only by marking with X opposite the name.
2. Sign your name on the ballot paper. ;
3. All ballots must be received on or before 1 \Ionday, January 16, 1950.
.

. Ballots should be forwarded in envelope marked “Ballot” to General :
.Secretary, British Columbia Teachers’ Federation, 1300 Robson Street, -
Vancouver, B.C. z,

- 5. Only Federation members arc entitled to vote.

BALLOT

. GILLIE, BERNARD C., B.A., BED. e
WlllOWS School OaL Bay ; . - l I

' ,};',MATHESON, LAUGHLIN A, MA,
B Queen Ehzabeth Jr -S: ngh School Surrey

: ,;’;_MULLOY FLORENCE S, B.A., : . - R
T Pomt Grey Jr ngh School Vancouver T e I D

. THE B.'C. TEACHER .
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Elementary

Pictures and Phonics in Stories and Toncs;
by L. W. Love; School Aids; 35¢.

You could use this as a pho.uc reader or
as a workbook although it is probably more
suitable for use as the former with pupils
usmg a note book. Ample exercises follow
interesting storics although the excrcises
might often give more spec1ﬁc drills on the
phonic element stressed in each story.

The book contains thirty-two scparate
stories and exercises dealing with virtually

" all digraphs, diphthongs and murmur dlph-
thongs. Reading level of these stories is at
late Grade I or Grade II. ‘Typeface is very
clear and cach story is attractively illus-
trated in black and white.

B.M.H.
SOt : * o= *

The Fur Trade; Furs from the Sea; Workers
of South . America; by ] A. Lower,
‘School Aids.

"lhesc are three further issues in a series

of Social Studies readers. Designed to meet
the needs of the small school with a limited

. printed and illustrated:

The first menuoned gives a- resumé of
“the history of the, fur trade in Canada, a

_and- furs. prepared anda.plea for conser-
“ - vation.; The section.on- the: preparation of

.- would have gamed by more similar mater-
“’jal on the:trapper's actual- 0perauons on-a

’ parucularly good

: ,tenswely with'-the: history of -fur trappmg

~Asin the foregoing, it is’ well illustrated but

/DECEMBER, 1949 % = - :

Baaka

budget, they: aré cheaply bound but . weil

short account: of :how. animals -are-skinned
skins -is interestingly written but the book

. trap: line. The- illustrations of fur bearing .
animals’ and- fur trappmg operanons are

o Furs: from the. Sea deals w1th the fur-':'
~bearing’. ammals of maritime Canada and.-
‘Alaska and‘as in The Fur Trade deals ex-

B operatlons and: the need: for conservation.

" “more actual ‘accounts of trappmg and- less:
“l',hlstory would have made it more: mterest-

éht—*%lIildSF thiijlk:tl)at Mr. Lo‘_ve;#:u e

Books for review and correspondence
bearing upon ook reviews should be ad-
dressed to Mr. W. J. Kitley, 3520 Quadra
Street, Victoria, B. C.

had been reading over our shoulder for in
Workers of South America he has given
much more emphasis to present day activi-
ties and the booklet gains greatly thereby.
The continuing excellence of illusiration
both in choice and reproduction coupled
with an improved text would make this a
valuable addition to your G “ade V refer-
ence shelf,

J.0.P.

* * *

100 Types of Primary Seatwork; by Tait,
- Carter et al; School Aids; pp. 103;
- $1.25. : ' '

This portfolio of primary seatwork sug-

:'gestions’ in reading and number work fol-

lows the praiseworthy tradition of its pub-
lishers in that it contains concrete material
for teacher use rather than a great deal of
introductory comment and little practical

- help, especially to the beginning teacher.

’The simple block type illustrations ‘used
throughout would be easily copied-and re-—

- produced. Much of the material could be

given on hectograph sheets, or-if you are
the lucky. possessor -of :a ‘duplicating’ mach-

-ine, put on stericils and-filed for future use."-

While. there is niothing  startlingly new .
about any of the exercises suggested, the

- book - does bring together in ‘one. place a-

great variety: of - exercises ‘designed "to give -

“specific practlce on comprehensxon, word
_recognition, word: concepts, phrase reading,
‘étc., etc., as well as’ number fundamenmlsi

and mlscelldneous ‘exercises.. R
Altogethe1 a useful book for the prxmary s

- teacher; especially. the beginner who has not ‘-

yet: collected a personal ﬁle of seatwork
exercises. " " S :




I.EATHERS AND I.EATHER CRRFT

The Provinces of Canada Sevies; Copp Clark;
British Columbia; F. C. Boyes; pp. 141.
Alberta; M. Belle Ricker; pp. 166.
Manitoba; Agnes Florence; pp. 152.

These three little books will be of special
interest to any teacher who has wondered
just where to put a finger on a text in
which the discovery and exploration of
our western provinces is linked with present
day life and activities.

Children, too, from the intermediate
level up will find in the books many Lopxcs
of interest—lake fishing under the winter
ice in Manitoba, the making of egg powder
in Alberta, or perhaps a trip through a
B. C. packing house.

Noteworthy features of the texts are the
well-rounded tables of contents, the clear
indexes, the strong binding, and the large,
clear type. Reproduction of some of the
many pictures could have been improved
and residents of Osoyoos will no doubt be
surpnsed to discover their thriving little
community referred to as Osgoos, but apart
from these minor faults the book -will prove
a very welcome addition to the Social
Studles secuon of the school library.

’ o M.E.D.
. R 3 oo v
Reading with Phonics - (Teachers’ Edition)

by Hay and Wingo; Longmans, Green,
pp. 128; $2.40.. -

Accordmg' to -the author's’ foreword, : 87

- per: cent" of - English monosyllables (and -
" therefore polysyllabic:words: in' the main)
. are 'purely - phonetic.: Probably this fact-

i more_than any.other should ‘convince the
° teacher of the need for teaching phonics to
the beginning reader. ~Several considera-

tions have prevented this of recent years;

SIIPPI.IES

ENGLISH LEATHERS
| fSPECIALTY »

WESTERN I.EATHER CRI\H'
309 Wesi Cordova Streat, Vancouver
Phone. PACIF ¢ 4056 -

one has been an overemphasis on “look and
say" and the other has been the lack of
suitable material designed specifically to aid
in teaching phonics.

Now that drill exercises are becoming
respectable again it will do this text no dis-
favour to say that it is, by and large, a book
of phonic drills. This does not, however,
mean drill in the sense of meaningless par-
roted repetition but skilfully designed exer-
cises that will, with the use of games and
exercises suggested capture the pupil's in-
terest as well as give much needed practise.

For the experienced teacher with devel-
oped methods of teaching phonic analysis
this book will provide a great deal of drill
cxercise. For the beginning teacher it will
prove doubly valuable because of the de-
tailed directions for the intelligent use of
that drill.

—W.].K.

#* * *

Secondary

The Golden Caravan; by Bennet, Swayze'

and Pierce; Ryerson-Macmillan; pp.
546; $1.20.

This book, previously entltled “ The CGan-
ada Bork of Prose and Verse”, offers many
1mprovemems over the older edition; both
from the point of view of the teacher and
of the pupil.

- From the pupils” standpomt the carefully
chosen selections—both prose. and- verse—
offer a range th". s catholic in its appeal.
A generous amcunt of the work of: con-
temporary writers is included, showing that
our own age is able to contribute (2 an art

believed by many children to belong to the,

past.

The teacher also will be pleased with - -
“some - of the .innovations.: The section on
drama has been. greatly enlarged and offers

many opportunities’-for dramatization -in
the’ classroom, as well as prowdmg a ready
source of material for entertainments. The

‘music’ teacher - will “'welcome: both "the. se-
lected list of glamophone recordmgs. and-

the: music - appemmfr wnh some.. oE 1hc
songs.’

Details of clasmﬁcatxon, annotatlon andg-

exercxses for study-are well handled

THE B. C. TEACHER
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Some teachers might offer the criticism
that a few of the selections are too difficult,
but it is well to remember that in order
to progress there must be a challenge to
spur the pupils to aspire to and achieve a
higher level.

E.V.D.
* » *

Plane Geometry Experiments; by Archer,
Hartley and Schult; Van Nostrand,
New York; $1.25.

Plane Geometry Experiments consists of
sixty “experiments” and twenty “plates” at
the back of the book and includes material
at approximately Grade IX level. The stu-
dents require a 9” x 12" piece of corrujjated
cardboard to use as a work-board in ¢arry-
ing out the experiments. Scissors are
needed for cutting out some figures from the
“plates”. The student is guided through
these experiments to some geometrical fact,
but no attempt is made to apply or recall
the ideas developed. ‘The set-up of the book
could have been made more interesting.
Illustrations and diagrams should have
been on the same page as the exercises.

' : E.G.C

* - *
. General
Newfoundland; by:W. Lewis; School Aids;
. pp.B5. S R e

This short ﬁamphlet is well stocked with

information- on Canada’s tenth "province.
"The 'style and format of the booklet is
-reminiscent of the Social Studies series pub-

lished by the above firm. It is. therefore .

~lightly bound and presumably inexpensive.
The illustration is not quite so lavish as in

""the -above series but what' thére is, is well’

- chosen and well reproduced.. . o
. Subject matter includes history, physical
- and commercial geography and a glance at

-"Newfoundland’s problems. == :
-+ The -material is:well arranged in short

‘pithy paragraphs with bold subject head. -

ngs. : i R R U )

“The booklet concludes with some mis-
cellaneous graphs, reference sources, and a
-multitude of
~;things to do”.

:“we. read,”“su
“things’ to’ 'think- about ‘and:

Dances of Greece; by Domini Crosfield,;
Clarke Irwin; pp. 40; 90c.

Onec of a series of handbooks on Europ-
can national dances, Dances of Greece will
probably be of interest mainly to those folk
dancing teachers who are building up their
own personal reference library. Written by
an cxpert who was Greek by birth and
British by marriage, the book contains an
introduction which cxplains the origiits of
the various types of Greek dance, a detailed
description of the national costumes with
four beautiful colour-plates, and step nota-
tion and music for four selected dances.

M.E.D.
» . "

Teach Them to Live; by James Hemming;
International Book Club (Education),
1 Park Crescent, London W. 1, Eng.;

- pp. 131

Both from Europe and the United States we are
hearing of a re-study. of the life and work of the
school.” From France: “a Copernican Revolution in
education which places the child and not the sub-
ject matter at the centre of the process.” - From
Holland (erstwhile a2ducationally progressive): “the
sgontaneous spirit of enterprise in the child .. ..
the inner activity which ultimately furthers growth
mosi of all”. From Britain: “not to.put the child
into an-academic straight-waistcoat, but . . . the best
forthe child on the ground of individual human
right”.. . The: British  Columbia - Programme of
Studies says much to a similar effect. °

From the United States, the story is told in
"Teach Them to Live” (Heinemann, 1948) of a

movement:which started in the early thirties. In

its 130 pages “Teach Them to Live" tells of High"

- Schools - which - came to terms with- colleges and

universities “to break free from the routine pro-
gramme for university and college entrance, and
then, ‘with their pupils in full conference, adopted
courses ‘and methods of their own.” The academic
results were striking, " Pupils from these free
schools, when' they- were admitted to higaer
education, “were found to  excel pupils from

- schools - that had -remained in -the: groove in- all

subjects:but one; and they excelled in:that subject
(foreign- languages) before college d>7s ended. But

~- the chief: gain was ‘personal.” Thy ;2" students who

had earlier - participated in. their-own education,
having a say in' the:all-round school. programme,
were.surer of themselves and readier for life. - As’

-»"High School - pupils,their:“abiljty. to share respon:
- sibilityin - the: organization and  government of the

schools had been widely proved.” ~Many of - them;
rprised: their' teachers by the mature
and constructive . tholight which they brought to

the problem’ when they:were invited: to think.with -

-.teachers. and- parents about-the work of the school; -

but their capacity to help with curriculum-making
was ‘an’ unexpected ‘revelation.” i3 5r LS

+..'A-book: with a mesgage worth the heeding.—T. hi; '
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HISTORY IS INTERESTING

History does not need to be made interesting; it is intrinsically interesting
because it is about people. It is only when the story about people
becomes submerged in dai'es, names, and events that history is cr
and uninteresting. This is particularly true in the elementary grades.

icult

The CORDIER-ROBERTS HISTORIES tell a simple story of progress in
ways of living

. in the early world — HISTORY FOR THE BEGINNER

. . in the new world — HISTORY OF YOUNG AMERICA

« » « in the world today — HISTORY OF WORLD PEOPLES
Each book teaches fundamental understandings, attitudes, and skills, at the
same time combining all the elements of a good story—action, adventure,

human interest. Economic, political, and diplomatic history has been
deferred for later study.

" W.J. GAGE AND COMPANY LIMITED

82-94 SPADINA AVENUE TORONTO 2B, ONT.

CHRISTlE AGENCIES

= LIMITED a1 |
Fn'e — Automoblle ~— Floaters — Life — Casualty — Rentals — Mortgages '
‘ ' INSURANCE IN ALL ITS BRANCHES -

Real Estate — Property Management

- Insure through your own exclusively appointed Insurance
Office for ALL. CLASSES and let the response from you
~ justify the concession obtained by the efforts of your own

Feaeratlon Execume '

CHRISTIE AGENCIES LIMITED

(Exclusively appointed by the B. C. Teacher: Federaﬁon)

6Il 614 YORKSHIRE BUILDING,"VANCOUVER, B C.
= .Telephone: MArine 2188-9 )
Membeﬂ in Vlctoru contact The George Randall ln.urance Agency. Douglas Street

R 7 I R ; B THE B. C. TEACHER




Fifty-cent Dollars

Salmon Arm, B.C,,
November 14th, 1949

Editor, The B. C. Teacher:

1 have been retired for four years now
and I do not see the magazine as often as
1 would like.

1 always look first at the obituary col-
umn just to see who among the old-timers
has given up the ghost. Then I scour the
pages to sec if any have enough energy left
to keep prodding the powers that be for a
better deal for the victims of this inflation.
I skip all the erudite articles written by the
young bloods now holding forth in the
schools. More concerned with the P.D.Q.’s
than the 1.Q.'s. B

Next I look and look to see if the Worthy
Gentlemen Adventurers at the head of this

the_cause of justice in the interest of the
men and women who were left holding the
bag — the bag of fifty-cent dollars — when
salaries went Up and stayed Down —defi-
nitely Down. The contents of the bag were
few enough.to begin with but if the dollars
had remainad healthy then I am’sure we
“would have: been-satisfied to-stand by our
" bargain, bit'to fob off on us poor old burnt
relics. cheap - dollars is nothing short of

- scandalous. S DT
.5 The Bible says that if you cast your bread
"7 upon'the waters, you can expect good re-
.“’turns, ‘but. that was written not only B.C.
"but. also ‘B.D. (before devaluation). The

R Ktk

SRR

thirties would buy a good roast of beef for

“-.:take it-home-in. - :

Maybe pensions should be reckoned in

R

! '."sipnersr"wivll;not be- gypped out ~of their
. justdues. . .o S

- Todom't ,'Wént~'ybuQall’t6, think that we

- DECEMBER, 1949
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organization are doing anything to further ..

-Editor, B. C. Teacher:

‘dollars we cast upon the waters in the bad

- the famiily but the ones we are getting now
- “will ‘scarcely buy 'the wrapping paper to.

“‘Joaves of bread or pounds of sugar or may- |} .-
" be yards ¢i cheesecloth, and the future pen-

7 “retired teachers expect to live the life of

Riley when we quit school. We expected
to have to help a little with the family
budget but we did not anticipate that the
extra load would make some of us bow-
legged. Most of us have been doing quite
a lot to keep the pot boiling but we are
getting plumb tired and if somebody could
somehow soon restore these puny dollars
to their former roast beef standard, I'll bet
a lot of us could enjoy sitting in an arm
chair on the back porch with a sharp knife
and a good whittling stick, and the smell
of roast beef coming through the open door.
Yes, sirrec! Whittlin' and thinkin’, Whit-
tlin’ and thinkin’. Ho hummm! Whittlin’
'n’ whittlin® 'n’ thinkin’, yes, sirree!
‘ TiM PRESCOTT,
Class of '45.

Education 520 by
Correspondence

University of B.C,,
QOctober.27th, 1949

Because of widespread demands we are
offering by correspondence course Education
520, History of Education — 3 units. Stu-
dents wishing information regarding this
course ‘should . communicate with ‘the De-
partment- of  University Extension. The
course may be enrolled for any time during

__ the year. I should appreciate if you would

insert in the next issue of The B.C. Teacher
a note to this effect.
.. Thanking you, I am,
Very sincerely yours,
M. A. CAMERON,
Head of the Department.

NOTE.~Further details of the course are

given on page 147 of this issue.

F.T.S. LTD.

Agents for 16 mm. De Vry Sound Projectors
18 mm. Sound Film Library
856 DUNSMUIR STREEET, VANCOUVER
’ Phone: PAciflc 9946 "
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WHY NOT USE YOU PROJECTION MACHINE TO AUGMENT
YOUR FUNDS DURING THE NOON-TIME PERIOD?

What about a moving picture show to provide helpful enter-
tainment which would solve the question of discipline and at
the same time augment your school funds for extra curricular
activities?

Sovereign Films Ltd. have in stock a series of half-hour shows
of healthy moving pictures with high moral standards and
educational values. These pictures have been especially
selected and can be obtained at very reasonable prices.

For further information contact

‘SOVEREIGN FILM DISTRIBUTORS LIMITED

839 DAVIE STREET, VANCOUVER, B.C.
‘ Phone: MArine 3843

Co lelted

' BOOK MANUFACTURERS

|| SEYMOUR AT HELMCKEN. ~  VANCOUVER, B.C.
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Wews, Persoenal and Wliscellaneowus

Dr. G. G. Sedgewick

—A Tribute

FMHE death of Dr. G. G. Sedgewick, on
4. September 4, was a great loss to the
teachers of this province. No other teacher
or professor has ever filled or can fill the
unique place he held in the affection of his
friends, his students, and his public. To
number his friends is as impossible as to
measure his influence on the minds and
thoughts of those who met him. The in-
fluence of Dr. Sedgewick—the man, the
scholar, and the teacher—is felt in class-
rooms throughout the whole of British Co-
lumbia wherever his students teach.

Garnet Gladwin Sedgewick was born in .

- Middle Musquodoboit, Nova Scotia, in
1882. He attended New Glasgow High
School and Dalhousie University, and later
obtained his master’s degree and his doctor-
ate at Harvard University. During the rest
of his life he was a teacher, first in Nova
Scotia and later in British Columbia. From
1905 to 1907 he was principal of Nanaimo
High School, then after teaching a year at
St. Andrew's College in Toronto, he came
to Vanccuver High School, where he taught
two years before going to Harvard. On se-
curing his doctorate he taught at Washing-
ton University, and at the University. of

.~ Missouri. In 1918 he joined . the staff of

the University of British Columbiz and for
twenty years he worked in the Department
of ‘English to raise educational standards,
to promote liberal ideals, and to;inculcate
and stimulate an enduring liking for litera-
ture,~but most of all to train his students
to study and to think.

. _An outstanding scholar, he made each

- ‘lecture a2 memorable experience. His meth-

“ ods were his own, but they developed and

cultivated an .interest in literature which

was at once appreriative and critical. Just
as .no-one. could question- his intellectual
integrity, so no one. could question his
teaching methods. He 'was an exacting
teacher, intolerant of the slip-shod, the
sham and’the shoddy, demanding precise,
careful work—but generous in appreciation
¢l good work. As he often told his teacher-

DECEMEER. .949.
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students, good teaching demands effort on
the part of both teacher and student. While
it is the teacher’s duty to see that pupils
apply themselves, boys and girls actually
like to work, therefore it devolves upon
the teacher to train students to perform
tasks that call for real effort and that lead
to increased knowledge and appreciation
of whatever they are studying. This belief
he applied to his own teaching, so that his
students have memories of his lectures—
amusing, pleasant, serious; they have some
appreciation of the literature he liked so
well, and they are grateful for his challeng-
ing, penetrating, uncompromising methods
of teaching. :

Dr. Sedgewick found time to write a
newspaper column, to prepaie a weekly
broadcast, to lecture to the many groups
who asked his help, and to write articles
for numerous educational and professional
journals. His interest and support in civic
and cultural activities was practical and
generous, and his efforts on behalf of edu-
cation in this province untiring.

The tribute recorded on the books of the
Senate of the University expresses the feel-
ings of all who were associated with him:

“The Senate is profoundly sensible of
its loss in the death of Garnet Gladwin

Sedgewick, Head of the Department of

English and long a member of this body.

His frequent contribution to Senate de-

bate ‘and discussion were marked.by a

humane wisdom and breadth of culture,

enlivened by a keen critical facuity and
an ironic wit. His utterances were the
overflow’ of a unique and memorable
personality: we ‘shall not look upon his
like again’.” o .
—FLORENCE MALLOY

'School Broadcasts News

- New Social Studies Series
No matter what star they were born un-
der, the month of January is a lucky one
for all social studies teachers. Three series.
of broadcasts, each outstanding ih its own
way, will begin right after the Christmas
holidays.”
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The Modern Canadian
Atlas of the World

An_ up-to-date Atlas of forty page,
with these special Canadian featurcs:

Nine pages of caloured provincial maps. :
Four pages-of black and white maps.
Populations and areas of all provinces.

One air'age map.

Index to towns with over 5,000 inhabitants, and

- other valuable features. ]
. Teachers of Elementary and Junior:High School

classas. will uppreciate the maps specially pre-
pared for . Canadian schools and also  the
remarkably low price of this excellent atlas.

69 cents' R

Seemg For Ourselves
By :Liz H,. Adairand .T. Sanderson. Specially

77~wnﬂan for Grades:1il- and IV, this new fext )
- deals with. community life and the ways in which
—people gain . a- livelihood. It “covers - both

pioneer days and the present. Chapters are:
The Dominion  Day Parade, Indians, Pioneers,
Industries,” Transportation and Communication.
The’ lllusfrahon:. by High Weatherby, on the

- outside margins of every page, add greafly to .

the value of the book.
L - #1. 35

.*, 
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The first has a distinctly western Cana-
dian flavour; the second dramatizes several
important events in Canadian history and
the third presents world problems in a pro-
vocative and challenging way.

In the serics, “Western Gateways” (Tues-
days, January 10-March 7, 2 p.n., grades
1V-VII), emphasis is on the life and history
of Western Canada. Three programmes arc
being devoted to cach of three communi-
tics, the Red River Valley of Manitoba, the
Qu'Appelle Valley of Satskatchewan, and
the Queen Charlotte-Prince Rupert region.
In each group of three, one program tells
of the early history of the district, another
of modern life and industry in it, and the
third of literature or legends especially
linked with it.

“I Was There” is the title given to a
Canadian history series planned for grades
V to IX and beginning ¥riday, January 13.

“As the title suggests, cach programme will

take the form of an eye-witncss account,
given by an imaginary character who de-
scribes things as he saw them. Such events
as the founding of Halifax, the Battle of
the Plain between Wolfe and Montcalm,
and the Cariboo Gold Rush will be dealt
with.

The third of the social studies series is
for high school listening, and is quite dif-
ferent in both aim and format fren the
others. Called “Whart’'s On Your Mind”,
each programme will be only ten minutes
long, and will consist of two or three high
school students discussing some problem of
great xmporlance to Canada or the world.
The-aim is not to impart factual material,
but to presert challenging questions which

the teacher in"each classroom can use as

the basis for a lively discussion or for as-
signments. The programmes will begm at
2:20 p.m. every second Mond’iy, and - will
follow directly after the French: broadcast.

Details of these: series will- be found'in
the January-February® supplement. of thc

. Teachers’ Broadcast Bulletin.

. % * * i .
Ther_special pamphlets for-teachers for
“Ecoutez” ‘and ' “Pictures in- the Air” are
still -available, but should be obtained at

~once, so- that classes may be prepared. for
cach broadcast.” These series will be heard

on alternate’ Mondays, ‘with 'the ‘French
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series beginning January 9. Write to the
Director of School Broadcasts, 701 Hornby
Street, Vancouver, B. C., for copies of these
pamphlets.

The Northern Review
Awards

The editors of Northern Review arc
pleased to announce two prizes of a hun-
dred dollars each, one for poetry and one

: for fiction, to be awarded on the basis of
a work published in the magazine during the
coming year. These prizes have been made
possible by the generous donations of per-
sons interested in .encouraging Canadian
writing.

The judges for the poetry award will be
Dr. A. J. M. Smith, editor of The Book of
Canadian Poetry; Mr. Alan Crawley, editor
* of Contemporary Verse, and Prof. L. A.
MacKay, Canadian writer now professor of
classics at the University of California.
The judges for the fiction award will be
Dr. H. G. Files, head of the Department of
English, McGill University; Mr. ‘Earle Bir-
ney, well-known Canadian writer, and Pro-

George Williams College.

-The following conditions apply to both
contests: T o .
“(1) The award for poetry will be made
- to the author of the best poem or group of
- poerns accepted by the editors and published
-"in one-of the next six issues of Northern
 “Review, beginning with the issue for Octo-
© . -ber-November, 1949, and ending with the

<% issue for August-September, 1950, " .

"The award for fiction will be made to

the author of the best short story or selec-

tion from a longer work of fiction accepted

‘by the editors and published in the maga-

zine during this same period. :

(2) Any writer born or domiciled in

_Canada is eligiblé. ' )

" (8) There are no restrictions on the
theme or form’of the material submitted.
(4 Poems may be of any length, but

fiction must not cxceed 6000 words.

- (5) Manuscripts . previously published

will not be considered. -

“(6) The same author is cligible for both

awards. .

wpart of

fessor Douglass Clarke of the faculty of Sir -

Manuscripts may be accepted for publi-
cation at any time between now and July 15,
1950, the deadline for contributions to the
issue of Northern Review for August- Scp-
tember, 1950. They should be addressed to
The Editor, Northern Review, 2475 Van
Horne Ave., Montreal, Qucbec, and must
be accompanied by a stamped, self-addressed
envelope.

Anyonc desiring  further information
should write to the editor at the same
address.

U.B.C. Extension Dept. News
November, 1949

Education by Correspondence

We are pleased to announce that, upon
the recommendation of the University De-
partment of Education, Senate has approved
the offering ot Education 520—T he History
of Education — by formal correspondence
instruction. The course.‘vill be written by
Dr. Kenneth F. Argue; Professor of Edu-
cation, and will be administered by the
Department of University Extension as a
its correspondence program. The
course will, upon successful . completion,
carry credits toward the Bachelor of Edu-
cation degree, the Academic Certificate, or
the Bachelor of Arts degree, under the con-
ditions stated in the University Calendar.
Full details concerning the course may be
obtained by writing to the Department of
University ‘Extension. As course outlines
are now being prepared, it will not be pos-

“sible- for students to make an immediate

start upon their work. However, it-is ex-
pected that Education 520 will be ready for
distribution by the middle of December.

" Have You Discussion. Group Problems?

. Workshops, in which members learn by
doing, are - proving effective 'in - helping
leaders and members of discussion groups.
Members of the Extension Department have
already assisted groups in Mission, Abbots-
ford, Kelowna, Penticton; Prince Rupert,
‘New W estminster and Vancouver. In these
_centres training sessions have been held
ranging from an evening meeting to work-
shops lasting two to four days. Empbhasis
.is on the principles and methods of dis-
cussion, with  groups choosing - their own
topics. If yeur group is interested in im-

5 i .
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proving its discussions, we shall be glad to
hear from you. It may be possible to ar-
range a workshop for your area.

Cold Proof Your Classroom

Il you've read it once, you've read it a
hundred times . . . “Please excuse Tommy
from school last week He had a bad cold.”
And you can be sure that from now until
springtime there’ll be as many more “Please
excuse” notes on your desk because the
Tommys and Marys of your class caught a
bad case of the common cold. That is, un-
less something is done to prevent it.

We know that Medical Science hasn’t yet
developed a “sure cure” for this uncomfort-
able nuisance, but isn’t an ounce of pre-
vention still worth a pound of cure? Then,
for higher attendance in your classroom
throughout the cold season, your wisest
course is to teach cold prevention. To help
you, here are seven simple rules. Impress
pupils with the 1mportance of observing
them.

1. Keep Feet Dry.

Remember to wear rubbers when it's
wet and not step into rain puddles
just for the fun of splashing.

-2. Dress for Warmth.

It isn’t “sissy’’to wear overcoats and
warm hats and gloves. — Wear them
-~ rather than-get a cold chill.
3. Stay: Out of Drafts. .
-Get plenty of fresh air, but do not sit
~in a draft and catch a cold. It's easy
- to move, and: sometimes helps avoid
. » getting a ‘bad cold ‘
4. Eat Proper-Food. i
Fruit: juices,"hat: oatmeal breaLfasts
. eBES, vegetables, milk, etc., are good
..for_you.. They: gtve strengtn and en-
. ergy—build up resistance to colds
. Drink:plenty.of water. ..
. Drink at - least six glasses of water
.‘gevery day, especially if there are: any
o s.nsigns.ofa cold.:
. 6. At the First Slgn of a Cold
- - Instead: of. using 'damp, rough hand-
.~ kerchiefs, always blow your nose with

T

Sl gentle Kleenex. tissues. Because you

- -use.each tissue only once, then de-
..-..stroy it, germs and all, ‘there is less

P

. ~danger of spreadmg your cold. to.

others . . . and you may avoid a sore,
red nose.

7. I Your Cold Gets Worse, See Your
Doctor.

Carc and common sense will help you
avoid colds . . . but if you catch a cold
and it gets worse . . . especially if
there is the least sign of fever . . .
go to your doctor and do what he tells
you to do.

But how best to impress these rules on
pupils is a probiem. To make it easier
for teachers, the manufacturers of Kleenex
‘Tissues are supplying copies of a special
certificate which wiil act as a teaching aid,
helping to make a game of cold prevention
in your classroom. It’s called an “Honour
Roll Health Pledge”, and you can get
cnough of them to distribute one to every
member of your class. Each “Pledge” form
has a space for the pupil’s name at the top,
his school and his class, and each one lists
the seven simple rules of cold prevention

outlined above. In return for his own -

“Honour Roll Health Pledge”, each pupil
promises ‘to do his best to keep the class
frce from colds by following the simple
health rules. With proper direction, see
how easily this could become a game for
the whole class to play.

“Honour Roll Health Pledges” can be
one of the easiest ways to reduce the cold
hazard in your classroom because they teach
prevention. 'Healthier pupils and higher
attendance are two things all teackers would

«like to see this fall and winter. The inter-

esting offer of as many “Pledges” as you

_ need for your class free of charge has been

made by Canadian Cellucotton Products
Company Limited, 50 King Street West,
Torpnto, Ontario. . They have proven help-
ful *to many teachers in educating their
pupils in the simplé rules of cold prevention.

1950 RESOLUTIONS =

F edemtzon ‘members . and Local
Associations are respectlelly reminded
that all resolutions for consideration .
“by the 1950 Annual General Meeting
must be received in the Federation

 Office by February Ist

Committee Reports must be re-
ceived by February. 15th.
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SPECIAL
LOW RATES

for
TEACHERS
and i
STUDENTS
| |
FARE «« HALF
ROUND TRIP

Ticketé On Sale December 1st, | | !
January 1st, January 25th

Travel home for the yuletide in warm, comfortable
Courier Cosaches. VYia':Greyhound, you'll save cn
the fare . . . have extra spending money at your
destination! Contact your local Agent.

GREVYHOUND
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