
/o9 

1 
i 

VOL. XXIX, KO. 3 BECEHBEft, 1949 

i.) 



A N N O U N C I N G 

Already Publislied— 
T H E STORY OF T H E P R A I R I E PROVINCES 

by J. M . Scott. Price $1.90. 
T H E STORY OF OUR C A N A D I A N N O R T H L A N D 

by J. M . Scott. Price $1.65. 
T H E STORY OF ONTARIO 

by J. M . Scott. Price $2.85. 
T H E STORY OF N E W F O U N D L A N D 

by Frances Briffet. Price $2.20. 

/;/ Preparation.— 
The Story of New Brunswick. 

The Story of ^British Columbia. 
Tlie Story of Nova Scotia. 

The Story of Quebec. 
The Story of Prince Edward Island. 

Important Peatures of this Series— 
IntcKration of history, gfotjraphy and science l)roailen,s the hasis of the 
content and leads the pupil to a more complete appreciation of life in Canada 
both past and present. 
The word count is well within the bounds set by ."Standard authorities for the 
grades in question. ; 
Varied and stiinulatinK activities are sugKcstcd at the end of each chapter, 
livery illustration lias a definite value as a teaching device. Plentiful line 
drawings and lialf-ione reproductions arc the result of careful research. 
Specially drawn black and white maps enable tho pupil to fix the location of 
all features of the area as each story proceeds. 
A l l material used )ias been carefully tested iv. classroom for interest, language 
difficulty, and general suitability. 

J. M.yI^ENT 8C SONS (CANADA) LIMITED 
224 B L O O ^ ^ / S T R E E T W E S T 1300 R O B S O N S T R E E T 
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.oe sotf£ CANS EMAW "̂-' 

M/H4r AMWs cmeo fixjos KEEP? 

.,aKr IS THE 

As a feqching aid,,. 
use this free bodiklef on canned food 

"The Canned Food Handbook" coil-
tains authoritative answers to 
these and many other questioEis 
about canned foods. It's all youis 
at no coat. 'i 

There are 3 other booklets on 

canned foods and commercial 
canning which we feel will be of 
great use to every home economics 
teacher. They are all free. Just 
fill in the coupon and mail it 
to us. 

A M E R I C A N C A N C O M P A N Y ji 
Home Econoroia S«tion. Dept.l2-12-4S u 
92 King St. K. . Hamilton. OnUrio !{ 
Pleue send mc F R B B Engliah • Fretich • 

copies of "Canned Food Handbook," 
, . . .copies of "Hish School Manual on Commerdally Canned 

Foods," if 
copies of "Tested Recipes Using Canada's Canned Foods,"-

. . . .c-opiea of "Help Make Canoda Strong." |i 

Name i I 
Please print plainly 

School 

Address. 

City. Prov 
(PIsoe uie At poilago on your onquirv) 

An example of viflual teach­
ing in tliis booklet. Hero is 
the two-step use of the 
liquid in canned vegetables. 

All 4 booklets 
available in 
English or French. 

D E C E M B E R . 194II 101 



A HANDY REFERENCE BOOK ON 
CORIMON METALLSIRGECAL TERMS 

The Int'.Tnational Nickel CorRj*aiiy of Canada, 
Limiled invites si.udenta planning or preparing 
for a Curecr involving the use of metals to write 
for this valuable reference book. This 32 page 
book entitled The "Techiiieal Editor Speaks..." 
coniains a series of one-page Eriiclc!. These 
articles explain the practical meaning.̂  of tech­
nical words that are used in describing and 
measuring the mechanical properties of metals 
and alloys sucli as stress-s(rain, impact strength. 
Curie point, elastic Hmil and thermal expansion. 

Written by the Development nnd Research Division of Tlie rntcrnalional Nickid Company, the 
purpose of the book is to assist stud-inls and others iiiterostcd in learning how to appraise 
tho various properties of metals. It will bo valuahle aa a permanent reference book on metal 
terminoJogy. Itis available without charge and will be sent on receipt of tho coupon bidow. 
THE INTERNATIONAl NlCKEl COMPANY OF CANADA, UMITED, 25 KINO ST. W, TORONTO 

THE IHTERNATIONAt NlCKEt 
COMPANY OF CANADA 

UMITED 
25 KINS ST. W. .TORONTO 

Gentlemen: Please B e n d me a copy of the hooklct 
entitled **Tlic Technical Editor Speakrt . . 
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DEVALUATION BROUGHT HOME -
OR LET'S ALL GO TO ENGLAND 

WHERE is ihe Canadian teaclier wlio 
has not said or who will one day not 

say: "Some year I must take advantage of 
tlie exchange system. How nice it would 
be to go to England or Scotland in particu­
lar and to see something of Europe?" 

Yes, how nice it %vould be lo go to the 
United Kingdom this year as an exchange 
teacher. Just think how far a Canadian 
teacher's salary (already inflated in terms of 
old country standards) would go in meet­
ing England's much lower living costs. 
Then too, on top of all this there would be 
a 20% premium on Canadian money, 
enough in many cases to pay travelling 
expenses. 

But some things are said to be too good 
to be true and this might well prove to be 
one of them. For the 56 Canadian teachers 
living the full life in Britain this year, 
thanks to the 20 per cent windfall, there 
are in this country 56 British replacements 
who find that each of their meagre hoards 
of pounds sterling now buys only $3.08 
worth of (to them) high priced Canadian 
goods. On this basis where will the British 
teachers be found next year to match the 
flood of applications that are likely to be 
submitted to the exchange authorities by 
Canadian teachers? 

Overseas teachers now here are indeed in 
a sorry plight. One such exchangee in 
Vancouver has had to take semi-slum living 
accommodation in the east end of the city. 
The Canadian equivalent of her English 
salary being only $80 per month, what else 
can she afford? And we have learned of 
another case where the English salary is 
reduced to $60 per month Canadian.' 

On a lesser scale Canadian teachers on 
exchange to American scliools are al.so ad­
versely affected by currency manipulation. 
In the face of higher living costs, their sal­
aries are reduced by ten per cent. 

As "The Schoolmaster and Woman Teach­
ers' Chronicle" says editorially, unless finan­
cial assistance is afforded teachers who have 
suffeic-d through devaluation, "there is 
grave danger that the whole exchange sys­
tem will collapse and there will be bad 
feeling amongst British, American and 
Canadian teachers. It must not be forgotten 
that if British teachers, appalled by the 
financial misfortunes which have overtaken 
them decide to return home their American 
and Canadian counterparts must return 
home also." 

The Canadian Education Association is 
currently reviewing the whole subject and 
expects to be able to make an announce­
ment shortly. It has been suggested that 
exchange teachers might be willing to give 
up their unexpected and undeserved profit 
in favour of those who lose. It might be 
difficult, however, to set up workable 
machinery to effect an adjustment of this 
: jrt. The solution proposed by "The 
Schoolmaster" is much simpler: "The Gov­
ernment should act, and act now." 

Here in Canada, the Winnipeg School 
Board is paying die salaries of its teachers 
on exchange to the U.S.A. in American 
dollars. Other School Boards might well 
follow suit. The number of exchanges 
from any one city is never very large and 
the cost to any one authority would be 
negligible. Certainly some solution to the 
problem must be found. The exchange 
program is too worthwhile to be allowed 
to break down through devaluation. 

NOTE.—Now is the time when B.C. 
teachers who are seriously contemplating 
an exchange for next year should %vrit'e to 
Mr T. F. Robson, Registrar, Department 
of Education, Victoria, for application 
forms. 
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Westbank's 77 Years 
Hv nOROTMV H E W L E T T C E L L A T L Y 

Adapted from an article in the Vancoimcr Sun, Aug. 27, If'l'J 

FORTV-SEVEN years ago the lew scai-
lercd scalers living midway along the 

west ?ide of Okanagan Lake met to clioose 
a name for their soon-to-be-acquirccl post 
oifice. Several hours later, when the meeting 
,-idjourned, no decision had been reached, 
though each one present had found plenty 
to say. 

A second meeting was unnecessary for 
the reason that John Davidson, who had 
arrived there with his family ten years 
before, settled the question. He had not 
attended the meeting, but when appealed 
to, his suggestion of Westbank as a logical 
name met with instant appro\al. When 
Westbank ]30st office was opened, a mounted 
mail carrier brought the mail from Peach-
land, ten miles soutli, -where he met the 
CP steamer Aberdeen once a week. 

Not one of the com]jany who met on tliat 

The Westbank Batch overlooking Okanagan Lake. 

occasion w.is aware tlial iweiuy years earlier 
a woman, Susan L. Allison, had given tlie 
name Sunnyside to a ĵ nri of i'lc district 
now comprising Westbank. 'loday extensive 
young orchards growing on ihc v.?ry land 
so named by Mrs. .Aili.son bear the name 
"Sunnyside Ranch" iu lionor of Wcstbank's 
first pioneers. 

First White Child 
Mrs. Allison, born Susan Louisa Moir, in 

Colombo, Ceylon, was the daughter of a 
rich tea-planter. .\s a bride shc rode over 
tlie Allison trail from Hope to Princeton, 
the first white woman to do so. From 
Princeton she came to Okanagan. 

It was on a November day in 1872 that 
a pack-train, numbering among its riders a 
young mother and h'- three small children, 
reached its destinatiL. Mrs. Allison was that 
mother, and at Sunnyside, less than two 

months later, she gave 
l)irth to her fourth 
child, Louisa — first 
white child born on 
the west side of Oka­
nagan Lake. During 
their ten years at Sun­
nyside she and her hus­
band, John Fall Alli-

•I veteran Califor-
•rty-JU.̂ er, built 

.v.ir herd of pure­
bred Durham cattle 
from fifty to over a 
thousand head. 

Following ruinous 
losses to these herds 
during the terrible 
winter of 1880-81, Al­
lison determined to 
sell out his Okanagan 
holdings. That winter 
—or spring—saw hun-
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tlrcds of cattle, turned 
out to range after 
winter feed was ex­
hausted, die. 

-Mlison, owner of the 
[uture site of Prince­
ton, felt more than 
ever Justified in his 
belief that that coun­
try held greater prom­
ise than did Okanag­
an. The family accord­
ingly returned there, 
in spite of Mrs. Alli­
son's pleas to keep the 
Okanagan home she 
loved. 

Remains of their 
log house, built by 
John McDougall in 
1872, still stand. 
McDougall, of mixed 
Scotch and Indian blood, was born at Fort 
Garry in 1827. As a young man he entered 
the employ of the Hudson's Bay Co., and 
travelled with their pack-trains for twenty 
years before settling in the Okanagan. 

He, and his sons after him, became fa­
mous as skilled guides and trappers. Mc­
Dougall Creek, running close by McDougall 
pre-emptions, is named for them. 

Colorful Characters 
Colorful characters, humor and tragedy 

are woven into the pattern of life over 
the years. Tragedy brought an end to the 
partnership of the cowboys who bought 
Allison's property. Never a happy alliance, 
the two men, in 1886, decided to dissolve 
their partnership. Even then they could 
not agree on the division of their stock. 

The final act was played on the morning 
of Sunday, March 28, when Armstrong 
leariied of something his partner Phillips 
had said to his discredit. In a towering 
rage die burly Irishman snatched up a dub 
and made for the house where the other lay 
ill in bed. 

Quick to see his danger, Phillips with an 
effort reached for his rifle hanging in place 
above the bed. Firing pointblank at his 
adversary, he killed him instantly. Arrested 
on a charge of murder, Phillips was taken 
to Kamloops, tried at the spring assizes. 

Weslbank Co-operative Growers' Packing House and Cold Storage Plant 
on Okanagan Lake, 

and acquitted on grounds of self-defense 
and extenuating circumstances. 

William Powers, an Englishman who had 
spent several years in the Montana cattle 
country, pre-empted wh "t became known 
for a time as Powers' ' in .388. This 
fiat lies at the mouth ot „-e creek which 
bears his name. Here he and C. D. Simms, 
another homesteader, lived together until 
they were driven off by the Indians who 
claimed the flat as their property. 

Powers Flat became, in 1892, the prop­
erty of the Anglican Synod of the Diocese 
of British Columbia. In 1900 it was bought 
by D. E. Gellatly, who owned it until his 
death in 1922. Gellatly post office was 
opened in 1903. Of D. E. Gellatly the Oka­
nagan Historical Society's Report, Vol. 6, 
Page 149, says: "GELLATLY: This place 
was named after D. E. Gellatly, who did 
more to encourage and foster the industry 
of growing vegetables for shipment else­
where, than any other man who ever lived 
in the valley. He was the first to ship vege­
tables into the mines of Kootenay, and was 

As our Community Units in the 
Social Studies Course often reveal, 
each area, no matter how large or how 
small, has its interesting past. 
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known as thc 'Tomato King' of the Oka­
nagan." 

First Orchards 
ConU'ary to the popular success story, the 

first fruit trees planted in the district did 
not grow up to become the first commercial 
orchards. Nor did the man who planted 
them remain in the district, though the 
tiny lake on Highway No. 5 was named for 
Harry Hardy, who set out his trees near this 
spot. Robert Gcldie was the other man 
and in 1899 his property was rented for 
the purpose of growing grain. 

"Professor" Shannon Marshall, horse-
breaker and trainer extraordinary, and 
George Hall, Westbank's first schoolmaster, 
who taught in tiie first log schoolhouse for 
seven years, were the brains behind this 
scheme. The land was prepared and seed 
bought. The necessary implements, even to 
a binder, were purchased and landed on the 
lakeshore. 

An exceedingly dry spring prevented the 
grain from sprouting, however, and it did 
not come up till after a heavy rain in July. 
Ignoring those who advised them to cut 
for green feed, Marshall and Hall cut and 
bound the grain in October. Again the 
rains came, so ruining the grain that it 
could not be used for anything. Marshall 
in 1902 became Westbank's first postmaster, 
a lean-to of his house at Shannon Lake 
being used as the post office. 

It was following the advent in 1905 of 
Ulysses S. Grant, land promoter and realtor 
from the States, that Westbank's develop­
ment as a fruit-growing district began in 
earnest. "Useless" Grant, so-called by some 
who bought land from him, but who failed 
to see the shape of things to dome, had the 
land surieyed and subdivided into fruit 
and town lots. ' u 

If Westbank's future was thus established 
the "present" was a lean and hungry one. 
The hew orchardists had everything to 
learn: Money vvoS f̂requeritly non-existent, 
and what there was had to be carefully 
husbanded. 
r The pay-off came eventually. Owners 
proudly picked and hauled their crops to 

, the: brand-new packing houses while the 
younger generation eagerly learned to wrap 
land pick the various fruits as they were 

harvested. Recurring delights uf pay-days 
and crop returns allowed for sonic relaxa­
tion of the stringent economy necessary be­
fore. The orchards expanded and the town-
site began to grow. 

Through thc years fruit has brought 
good prices and bad; "red ink", and with 
the establishment of grower-controlled sales 
agency, stable returns. With it all West-
bank—the little town wilh a future—has 
grown slowly but steadily. 

Today, where cattle once roamed the 
sage-covered benches, Westbank has 2000 
acres in heavy bearing, yielding annually 
over 300,000 boxes of various fruits. Many 
thousands of tons of tomatoes and onions 
are grown also, as well as other vegetables. 
The Associated Growers' and Westbank 
Orchards packing-houses employ large 
crews and have cold-storage facilities for 
175,000 boxes of apples. And tomonew—? 

Recent Developments 
Further development of 1200 acres of 

arable land as a VLA project has been 
given first priority by the provincial and 
federal heads. By next year this land is ex­
pected to be available to veterans qualified 
as Okanagan Valley fruit farmers, for full-
time farming. Small-holding settlement will 
be open to qualified married veterans whose 
livelihood is gained from outside work in 
Kelowna and Westbank distrists. 

Westbank contains a score of business 
houses, and the B. C. Power Commission 
serves the entire district with cheap elec­
trical power. The first dial telephone ser­
vice in the interior of the province was 
recently inaugurated at Westbank by the 
Okanagan Telephone Co. 

Churches and a community hall serve 
the spiritual and social needs of the people. 
School attendance has doubled within 
the past three years, and eleven class­
rooms for elementary and high-school pu­
pils are in use, a modern high rschool and 
auditorium having been completed recently. 
rHighway No. 5, which passes through 

Westbank, follows closely the old Hudson's 
Bay Company Fur Brigade Trail. To com­
memorate this trail a cafrn was erected and 

b E 
K 

unvf̂ iled this year by the Historical Sites 
and: Monuments Brancli, Ottawa. V , 
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Your Pensions Act 
THE history of teachers' pensions in B. C. 

is comparatively recent in that the con­
tributory scheme came into operation in 
1929. True, before that date, by special 
resolution of the provincial legislature, cer­
tain teachers ivith outstanding records re-
received an allowance from the Provincial 
Government. 

The first Teachers' Pensions Act in B.C. 
operated from 1929 to 1939 and then went 
defunct. Employee contributions ranged 
from 4% to 8% of the salary with the Pro­
vincial Government matching the 4% mini­
mum contribution for the purchase of an 
annuity. For contributors who had teach­
ing experience in B. C. prior to 1929, their 
annuity was increased by an annual allow­
ance at the rate of §25 for each year's em­
ployment prior to the commencement of the 
Act. The maximum of this additional al­
lowance was §750 per annum. 

To aid in establishing the Teachers' Pen­
sions Fund, the Provincial Government con­
tributed ?25,000 per year for ten years. The 
inadequate basis on which the fund was 
financed and the necessity of the fund to 
pay a pension to all teachers who had been 
receiving a retirement allowance from the 
province prior to the commencement of the 

By STAN. EVANS, 
Assistant General Secretary, B.C.T.F. 

-Act, were the main reasons for the scheme 
going defunct after ten years' operation. 

Advent of the Present Plan 
After considerable negotiation between 

die B.C.T.F. and the Provincial Govern­
ment and after the teachers of the province, 
dirough a vote taken at the larger schools, 
ratified the revised scheme by a vote of over 
2100 for and only 40 against, the present 
Teachers' Pension Act became operative 
on January 1, 1941. 

Teachers continued their contributions 
throughout 1940, during the negotiating 
period of the present Act, as the terms of 
the former act applied until the present 
one was enacted. Each employee's contri­
bution under the former act was used to 
purchase for him an annuity as of January 
1, I94I. 

Administration 
The Department of the Provincial Secre­

tary is responsible for the administration 
of the Teachers' Pensions. Act. The Pro­
vincial Government, through the Lieuten­
ant-Governor in Council, appoints a Com-

Tlie number of questions asked lately 
about-.our Teachers' Pensions Act in­
dicates that a useful purpose might be 
served in providing a cotnp'ete stun-
mary. ..Many comparisons are being 
made with certain features of the B.C. 
scheme and those of other Canadian 
teachers' plans which might be more 
meaningful if whole pictures were in 
view rather than xohat appears at the 

• time to be the brightest portion of 
the landscape. It is our hope in futtire 
issues of The B.C. Teacher to com­
pare the various Canadian teachers' 
pnsions plans insome considerable de­
tail and in prefmration for that and 
possibly to provide an explanation to 
some of the qtiestions about otir 

scheme, this summary has been pre­
pared. 

Undoubtedly questions will arise in 
the minds of some of otir readers. We 
wotild sincerely appreciate these being 
fonuarded to "Pensions Department", 
care of the Federation Office, so that 
replies to these might be printed in 
the magazine to provide a more com­
plete understanding of the B.C. Teach­
ers' Pensions Act. Certain amendrrt'.nts 
lo our Act are both desirable and 
necessary. It is the responsibility of 
each teacher to become so acquainted 
with the Act in its present form that 
he or she will he able to realize the 
full implication of any proposed 
amendments. 
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missioner of Teachers' Pensions and a Dep­
uty Commissioner. The pr ent incum­
bents of these positions are Mr. R. A. Pen­
nington, The Deputy Provincial Secretary, 
and Mr. W. H. Forrest, respectively. 

-A Teachers' Pensions Board exists to 
deal with certain aspects of the operation 
of the Act. The Commissioner oMTcachers' 
Pensions acts as the chairman with the per­
sonnel being completed through one nom­
inee from each of the B. G. School Trus­
tees' Asociation and B. C. Teachers' Feder­
ation. Since 1941 Mr. David Brankin, a 
trustee of tlie Surrey School District has 
represented the Trustees' Association. From 
1941 until December, 1947, Mr. F.J. McRae 
was the Federation representative when, 
because of ill health, he was replaced by 
Mr. Stan Evans. Mr. Forrest, the Deputy 
Commissioner, attends all meetings and Mr. 
G. S. Soutar, Accountant of the Provincial 
Superannuation Branch, serves as secretary. 

The duties of the Teachers' Pensions 
Board are limited to: 

1. Considering applications of re-entry 
to the scheme of teachers who have 
been absent from teaching for more 
than two years. 

2. Considering applications for Disabil­
ity Pensions. 

.̂5. Recommending to the Lieutenant-
Governor in Council re the financial 
stability of the fund. 

The financial aspects of the Act are sup­
ervised by not more than three "Trustees 
of the Teachers' Pensions Fund" who are 
appointed by the Lieutenant-Governor in 
Council. The Trustees are charged with 
the duty of investing all moneys. Invest­
ments are limited to securities of the Gov­
ernment of the Dominion or of the Prov­
ince, or to securities the principal and in­
terest of which are guaranteed by the Fed­
eral or Provincial Governments. 

Contributions 
The scheme is divided into two accounts 

bodi fo.r tlie purpose of contributions and 
for benefit payments—the Annuity Account 
and the Ser\'ice Pensions Accounts. 
• To the Annuity Account each teacher 
must contribute a mininium of 4% of his 
salary. By notice in writing to his School 
Board Secretary and to the Superannuation 
Commissioner, a teacher may increase his 

niontlily contribution to any ijjccificd 
amount. Any increase in the monthly con­
tribution above the 4% minimum becomes 
effective in the anniversary birth month of 
the teacher and is conditional upon his sub­
mitting evidence of insurability satisfactory 
to the Commissioner. Tlie Teachers' Pen­
sions Act places no limit on the amount of 
contribution a teacher may inake towards 
the purchase of an annuity but present in­
come Tax regulations allow an annual 
maximum deduction from income of .'$900 
as a contribtition towards a pensions fimd. 

In addition to the monthly deductions a! 
teaclier at any time may make a hr.mp sum 
contribution for the purchase of an annuity. 
As in the case of monthly contributions, the 
Pensions Act quotes no maximum, but the 
Income Tax Act limits the contribution to 
S900 per year regardless of whether it is 
made up of a number of lump sum pay­
ments or or monthly deductions or of a 
combination of these. (The Income Tax 
Department has challenged the validity of 
a lump sum contribution as a reduction of 
income for taxation purposes.) 

The Service Pensions Account is financed 
by contributions from the teacher and the 
Provincial Government. As stated earlier, 
the first B. C. Teachers' Pensions Plan went 
defunct after ten years' operation mainly 
because of the drain placed upon it by the 
payment of pensions to teachers who had 
service prior to the advent of the plan in 
1929. To assist in establishing an adequate 
fund from whicli service pensions could be 
paid, the teaclier makes a special contribu­
tion to the Service Pensions Account of 1% 
of his salary. There is a proviso that this 
special employee 1% contribution, which 
is still effective, will continue for no longer 
than 20 years after January 1, 1941, the 
date on which the present act came into 
operation. 

Since April 1, 1946, when the Provincial 
Government implemented the recommend­
ations of die Cameron Report on Educa­
tional Finance, the Provincial Government 
has contributed to the Service Pensions Ac­
count, 7% of the total teachers' salary bill 
of the province. Froin. 1941 to 1946 this 
7% contribution was an obligation of the 
various School Boards, although the Pro-
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xiiuial Govermnciii paid a special assisi-
; incc giant to tlic School Boards lo ofTsi.-i 
lhc cost involved. 

Benefits 
In considering the benefits provided by 

llic .Act, one must keep in mind the An­
nuity Account and tlie Service Pensions 
Account as the three types of benefits—the 
Superannuation Allowance at retirement 
age, the Di.sability Allowance and the De-
jjendcnt Relative Allowance—are composed 
of payments from both accounts. 
kupcrannuation AUowaitcc 

The Superannuation Allowance is paid 
at age 60 for females and age 65 for males 
provided that the individual, at the ages 
specified, has completed ten years of con-
linuous service in the public schools of this 
province. 

It consists of: 
(a) A retirement annuity of the amount 

that the contributions by %vay of 
monthly deductions or lump sum 
payments will provide based on the 
prescribed tables. 

(I)) (For those teachers who contributed 
under the former Act)— Â retirement 
annuity of the amount that the con­
tributions to the former act provided 
based on the prescribed tables and 
the age of the individual as at Janu­
ary 1, 1941. 

(c) A service pension of .$1.50 per month 
for each year of service up to 20 
years and $1.00 per month for each 
year over 20 years. 

Disability Allowance 
Where a teacher has had at least ten 

years' service in B. C.'s public schools and 
becomes totally and permanently disabled 
before reaching retirement age, he is en­
titled to a Disability Allowance, comprising 
the following amounts: 

(a) An amount equal to one-half the an­
nuity being purchased plus his years 
of service under the present Act 
multiplied by one-half the annuity 
being purchased divided by his retire­
ment age minus his age when he be­
gan contributions under the present 
Act. Expresed as a formula this would 
be: . 
i/i being years' service 

annuity + under present X 
purchased Act 

( b ) A service laeiision (ba.sed on years ol 
service lo time of disability*) of $1.50 
per i T i o n i h ior e a c h year o f .service up 
to 20 years and $].{)0 per month lor 
each year over 20 years. 

*Disa!)iliiy is tiefincd :is totally and j/n-
manently disabled to the extent that the 
individual cannot properly perforin l i i s 

duties as a icacher. 
Dependent Rctativa AlUnvance 

In the case of the death in service of a 
teacher having not less than ten years' ser-
\ice, where the deceased teacher leaves a 
dependent* relative, that dependent relative 
is granted an alloivance comprising the fol­
lowing amounts: 

(a) An amount equal to one-lialf the an­
nuity being purchased. 

(b) An amount of $15 per month (in the 
case of the teacher who had between 
10 and 20 years' service. 

or 
(in the case of die teacher who had 
over 20 years' service) an amount 
equal to one-half the service pension 
which the years of service of tlie 
teacher would provide on the basis 
of $1.50 per month for each year of 
service up to 20 years and $1 per 
month for each year over 20 years. 
(In the case of a widow this portion 
is payable for life or until remar­
riage). 

•Dependent is limited to mother, father, 
sister, brother, husband or wife. 

If no dependent relative exists or if the 
teacher dies while in service before having 
had ten years' service, an amount equal to 
his contributions to the annuity account 
is paid to a. nominee of the deceased teacher 
or to his estate. 

Plans of Payment 
All the above mentioned allowances are 

on the single life plan. 
At the lime that the payment of the al­

lowance becomes effective, the recipient of 
a superan7iuation allotoance or disability 

' - i V4 annuity being purchased 
65 (or 60)—age when contributions 

commenced under present Act 
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allowance may sclcci any of tlic following 
plans: 

(a) Single life, payable for llie life of the 
teacher; 

(b) Single life guaranteed, piiyable lor 
the life of the teacher or for a term 
of years certain, whichever period is 
the longer. Ihe term of years cannot 
l)e less than five years. 

(c) Joint life and last survivor, payable 
during the joint life of the teacher 
and any ĵ erson nominated by him, 
and during the life of the last sur­
vivor. 

(d) Any combination of the single life 
plan and the joint life and last sur­
vivor plan as the teacher requests 
and is approved by the Commis­
sioner. 

Refunds 
When a contributor leaves the profession 

or becomes disabled having had less than 
ten years' service, he is entitled to a refund 
of his contributions to the Annuity Ac­
count, subject to the folowing estreat-
ments:* 

(a) Those teaching in 1929 at the com­
mencement of the former act, forfeit 
the first half year's contribution; 

(b) Those who commenced teaching dur­
ing the life of the former act (1929-
1940) forfeit the first year's contribu­
tion; 

(c) Those who began contributions to 
*There is no refund of the .special em­

ployee 1% contribution to the Service Pen­
sions Account, 

llic jjrr.seiu act after July 1, lUIB, for-
I'eii llic first year's Liniribiuion. 

•*\\']iere, during the period in which the 
esireaimeiit is niaile, the teaclier contrib-
iiled more than ihe niinimuni 4% contri­
bution, only the A'/,, is eslreated. 

.Vll refunds are declarable as income for 
taxation purposes. 

If at any time a teacher takes a refund 
of his contributions and at some later date 
re-enters the profession, the time that he 
taught prior to leaving the profession is 
not counted in calculating his Service 
Pension. 

Reinstatement 
A teacher may be absent from the pro­

fession for any reason for a period not ex­
ceeding livo years, providing lie does not 
take a refund of his contributions, and be 
automatically reinstated in the scheme, in 
which case tlie period of service prior to 
the absence from teaching is used in calcu­
lating his Service Pension. 

If the teacher is absent from the profes­
sion for more than two years, a?id has not 
taken a refund of his contributions, only 
under special circumstances, as approved by 
the Pensions Board, can he be reinstated. 
If he is not reinstated, his period of service 
for the determination of his Service Pension 
commences with his re-entry to teaching. 

A teacher may contribute to his Annuity 
Account, while absent from the profession 
for no longer than two years, just as though 
he were still teaching. This provides for an 
increased annuity but does not give credit 
for the time as teaching experience in the 
calculation of the Service Pension. 

PEOPLES AS PARTNERS FOR PEACE 
R.E.S. Special to B. C. Teacher recommendations to the National Commis­

sion, the gathering brought together 3,000 

THE power of peoples to make a differ- men and women representing a cross-section 

ence in national and international life of American life, 
was the recurring theme of the second Gen- Facing the symbol of the United Nations 
eral Conference of the U. S. National Com- and the conference slogan "Not to destroy 
mission for UNESCO. Designed to broaden but construct," dramatically spread across a 
understanding of the work and program of dark velvet backdrop flanked by flags of 
UNESCO during its first two and a half the UNESCO nations, representatives of 
years and also to get from delegates their hundreds of educational, scientific, and cul-
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mral organizaiions, civii: anti economic 
inicrcsi groups, and leaders in stales and 
communities met for plenary sessions in 
Cleveland's public auditorium. 'Ihere they 
heard Dr. Mikon S. Eisenhower, ])resident 
of Kansas State College of Agriculture and 
Applied Science and chairuKin ot tiie N.v 
lional Commission, and Sir Jolm Maud, 
permanent secretary of liie Brilish Ministry 
ut Education and a meinbcr ot UNESCO's 
executive board, evaluate the organization's 
program since its founding ;it London in 
November, 1945. 

In his opening address Dr. Eisenhower 
concluded, "Slowly, painfully, bul very 
surely, there is being established among the 
peoples of the earth that world community 
of minds on whicli the structure of perma­
nent peace may be solidly based. Already 
UNESCO has gone farther toward its goal 
as a people's agency for peace than many of 
us who witnessed its inception would have 
believed possible in so brief a time. .Already 
the efforts that have gone into UNESCO 
have been more than justified. And the 
promise of UNESCO is a .shining one." 

Promise of UNESCO 
Hailing Conference members as fellow 

"Unescans", Sir John outlined three main 
concerns of UNESCO: first, helping people 
to become better educated in their knowl­
edge and feelings about people outside 
their own national frontiers; S';cond, help­
ing educators to come into closer fellowship 
with scientists and creative artists; and 
third, helping specialists to come into more 
constructive partnership with ordinary 
people. 

High point of the Conference was the 
public plenary session attended by 10,000 
people, when the Director-General vigor­
ously affirmed his faith in the UNESCO 
ideal, and Mrs. Franklin D. Roosevelt 
sliared with the audience the experiences 
of the commission on Human Rights as 
they developed the Universal Declaration 
of Human Rights. . 

The job of educating for peace. Dr. 
Torres Bodet held, is not that of schools 
and teachers alone: "The ruler in his deci­
sions; the statesman in his speeches; the 
scientist in the apjilication of his discover­

ies; the joiui ial iM in llie diaftiug ot ills 
anicics; ilic WOIIKIII in ht:r (hiily houseliohl 
lasks—every single om: is a iioiential edu­
cator for î eace." 

Symphony of Freedom 
Tliat evening Contereiu e nieiiilx.is sliaretl 

in a rare experience as iliey heard the pre­
miere ot the "Syniiihoiiy ot Freedom," ar­
ranged and conducted by Dr. Howard Han­
son, director ot llie Eastern School of Music 
ill Rochester and member of the National 
Commission. Growing out of the conviction 
ot Dr. Haii.son and fellow artists that words 
and music could present ideas of struggles 
toward treedom with emotional impact, ilie 
syiiipiiony combined narration effectively 
wilh lhc urcliestral and choral music of the 
Cleveland Synipliony Orchestra and with 
tlie Oiiipeiis Male Chorus. Quotations from 
the great freedom documents of Magna 
Ghana, ilic Uniied States Declaration ot 
Independence, ilic French Declaration ot 
llie Righis ot Man, words of Abraham Liii-
cohi, and U. N. and UNESCO charters set 
the stage for musical works of Aaron Cop­
land, Randall TJionipson and Dr. Hanson. 

Bul the delegates did not spend all their 
lime iisiciiing to speeches. One evening 
lliey met in large groups to consider such 
lopics as wliere the U. N. stands, Human 
Rights and the World Community, Ad­
vancement of World Civilization Through 
.Arts and Sciences, Educational Reconstruc­
tion, Interchange of Persons, and Education 
tor World Community. 

For a Avliole day representatives met in a 
.score of special interest groups to share 
their experiences in promoting understand­
ing of UNESCO's work, to make sugges­
tions to the National Commission, and to 
get ideas to put into action back home. 
Many of the groups visited Cleveland school 
and cultural centres where international 
understanding is being promoted. 

Summing up the Conference at the final 
meeting, Howard E. Wilson of the Carnegie 
Endowment for Internationad Peace said: 
"We know better than we knew before that 
UNESCO is not just an organization; it is a 
monument, a democratic surge of strengtji, 
fundamental and deep rooted. It strikes 
such powerful cliords in better aspects of 
;̂.our natures that it cannot fail . . . " 
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lidren iusii].ess 
K there were no children, there woidd 
be no pedagogues, ami pedagogy is a 

very ancient and a very commendable occu­
pation. The Greeks at least thought well 
of it, and parents and boys alike respected 
and showed consideration towards both 
didaskalos and î edagogus. Autres icmps, 
autres moeurs. A visitor to one of our mod-
leachers' conventions miglu wonilcr pre­
cisely what our job comprises. Salary scales, 
teacher training, pensions, curricula and 
the multiplicity of interest we have made 
our own are treated adequately and with 
admirable de.spatch. The discerning might 
even assume, quite rightly, that the field of 
our endeavours is rapidly expanding, and 
that our problems are becoming more exi­
gent, m.ore varied, and far more intricate, 
because the genus discipulus and discipula 
is changing at a speed greater than we can 
cope with. 

The Focal Point 
It is almost axiomatic to state that tbe 

interrelation of teacher and taught must in 
essence, if not in appearance, be the focal 
point on which inevitably revolve our occu­
pational life and welfare, and on tiic .satis­
factory nature of that relationship our 
professional status and success will ulti­
mately depend. 

Mr. Gillie, who is nothing if not. forth­
right and unequivocal in his rcmurks, lilted 
a corner of the curtain sharply aside at the 
last B. C. Teachers' Convention and showed 
us a (leedng glimpse of our reflection upon 
the pupil and the public mind, and (he 
spectacle, I may say, was neitlier graceful 
nor gratifying. ,1 wish he had said more, 
for much more might have been .said. In 
eliect, however, the P.adio and the Press 
were blamed for a good deal of the "stark 
horror" (I quote Mr. Gillie again, and I 
trust, accurately), contempt and derision 
with which we teachers are regarded, and 
there can be no doubt that this influence 

By R. B. ^VESTMACOTT 

upon both jjareiiis and students is inordi­
nately and unjusiiriably potent. 

Altogether then we are fast "losing face", 
Ihere was a lime when the principle "if 

you don't like your teacher, you should at 
least respect his office" was fairly widely 
recognized and a parental reprimand auto­
matically followecl any attempt at wild and 
flippant criticism of an individual teacher 
on the very rational grounds that the young 
;ind mentally imnialure lack the power of 
.sound and balanced jiulginent. Now there 
seems lo have been an entire volte-face. 
Who is to blame? Are wc, or are our critics 
and detractors? For one thing the modern 
parent takes his cue largely from the Press 
and the Radio which eternally depict us 
as a pack of money-grubbers, never satisfied 
but always asking for more, in return for 
services %vhich, judged in the light of the 
children's comments and their quarterly 
reports, are obviously overpaid and over­
rated. .As to the children themselves, this 
nauseating era of self-expression and in­
flated "teendom" (for the "teen-ager" is now 
where the customer used to be) is contrib­
uting substantially to the general, and 
rather deplorable, picture. 

Surely public esteem is an integral requi­
site of professional standing and self-respect, 
and this we are not getting. There are 
those who say the fault is largely our own, 
and they point to our lack of dignity, our 
willingness to engage in menial, hetero­
geneous, and, may I point out, largely 
cxtraforaneous occupations, a bit of shing­
ling here, some house painting there, a ce­
ment walk elsewhere, and even the robust 
and fortifying occupation of an ice vendor. 
With those critics I do not agree. I submit 
that were it not for the amorphous nature 
of our regular occupation and the sense of 
fnistration and futility from which many 
of us suffer, our pride in a job well done, 
coupled with ambition and interest in an 
universally esteemed occupation tvould be 
au adequate reward and rid us of that rasp­
ing urge towards the realistic and concrete 
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as llic only expression open lo ns for our 
pcrsonaliiies anc! potentialilies. 

A Solution? 
Is there a solution, and, if there is, where­

in does it lie? Obviously any radical im­
provement in our status will take time, 
patience and perseverance. Certain agen­
cies and certain elforts of our own along 
rational lines will greatly help us. 

I suggest; 
1. A cessation of this lopsided" and trun­

cated publicity in the Press, and a 
Public Relations Committee that wil! 
be persuasive, rather than persuaded, 
in educating the local press towards 
a proper appreciation of our func­
tions and services to the community 
that will in turn lead to some degree 
of professional prestige. 

2. Greater opportunities especially in 
urban communities to meet the pub­

lic am! address service and other clubs 
and societies on problenis of education 
as ihey arc encountered in ihe routine 
pnictices of the classroom teaclier. 

,'>. I'ar closet personal coniacis with par­
ents, especially in an advi.sory and 
consultative capacity—and this is es­
pecially urgent in the High Schools 
at the present time. 

4. Unremitting insistence on greater 
respect and consideration, supported 
by higher authority, on the part of 
the student body itself. 

It is a truism—but a trenchant one—that 
if one is not respected one can only with 
difficulty and tribulation respect one's self. 

To such respect we of die teaching body 
together with all reputable professions and 
trades—lawyers and bricklayers alike—are 
entitled and such respect is essential to 
happiness and success in any vocation. 

Teacher Training And 
An Academic Status 
AREPLY from the Department of Edu­

cation to the B.C. Teachers' Federa­
tion, as recorded in The D. C. Teacher for 
February, 1949, contained the words: "When 
all teacher training courses carry under­
graduate credit toward a University degree 
as well as toward Department of Education 
certification." This is so important a word 
by the way that, for the sake of both its 
first-hand and its far-reaching effects, it 
deserves pondering. 

Purely by way of illustration, it recalls 
the time in England when the parliament­
ary Board of Education gave the new uni­
versities a hand in teacher training. Con­
ditions were laid down, covering the tinee 
undergraduate years. There were to be 
three years' lecture courses, one in psychol­
ogy, one in school subjects and teaching 
methods, one in the history of education; 
I'here was also, of course, to be practice and 
training in teaching. 

So far as the lecture courses for first two 
years went, the university soon made educa-

From an Occasional Correspondent 

tion a degree subject in the faculties of 
both arts and science. The effect was to 
maintain year by year the students' interest 
in their important future work. Speaking 
generally, the career interest t(med up the 
whole of their student life. Conditions dif­
fering, this is purely by way of illustration, 

Another case in point hails from Alberta. 
There the university, in co-operation with 
the Department of Education, has organ­
ized a course for the academic and profes­
sional training of teachers culminating in 
the degree of Bachelor of Education. 

Will there be two opinions as to the 
practical and the inspirational effect, in 
either of the two instances, of having 
academic status given to studies directly 
opening out the meaning and value of the 
students' chosen career? And, on the other 
hand, will not their acquiring of specialized 

(Continued on page 117) 
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DURING lhc l;ut wir miicli was licaid 
of this word until it came to have an 

odious meaning, as it had been a()])lied to 
liiose wiio were collaborating for an evil 
pinpose. Yet the word in itself does not 
indicate this. In the later stages of the war 
had there not been the closest collaboration 
between the fighting forces of the allieil 
countries is it not just possible thai instead 
of attaining a great victory tlu y miglu have 
suffered defeat? 

If then collaboration can be a vital force 
in winning a war can it not likewise render 
a great service in peaceful endeavoias? 

The most important single factor in our 
social life today is the education of our 
young people. 

Is it not quite evident that to be success­
ful in developing our c)':'''--.:n into the 
highest type of citizens possible there should 
be the utmost collaboration between all the 
component p.arts of our educational system 
so that it oper?.tcs like a properly lubricated 
machine, each, part performing effectively 
the particular job it is fitted to do? 

The first place to begin is undoubtedly 
right in the school. If, for instance, there 
exists friction betw-een the principal of the 
school and Iiis staff, can you expect a good 
job to be done? No, the children must 
suHer no matter how capable the individual 
teacher may be. 

However, even collaboration between 
principal and teachers is not sufficient be­
cause another factor enters into the picture 
—the school trustees. These men and wom-
eiv have a very important influence on the 
success or. failure of our educational sys­
tem. If they are people of vision or under­
standing, they will i-eali.'.e that unless they 
co-operate witlt tlie olher parts the children 
wiil suffer. v 

Itmay be tiiat there are .some trustees 

"Unity is strnngtii'' is no mere com 
place phrase in East York, It zuorl > 
education. 

liy GEORGE WEBSTER. 
Chairman East York Board of Education, 
Vicc-Pres., C.T.A. 

(in Educational Courier) 

iiope not many) who do not realize that 
they form only one part c'. the educational 
system, and if they fail, through lack of 
thought, through a feeling ot self-inipor-
taiice, or for any other reason, to contribute 
their share of the cooperation required, 
again the children suiter. 

There has been in the past sometimes 
(although we hope this is gradually being 
eradicated) a feeling of distrust between the 
teachers and the trustees—too much of the 
employer and employee atiitiide. After all 
the trustees are not really the teachers' em­
ployers—they are merely part ot the equip­
ment (presumably necessary and effective) 
that society has set up for carrying on suc-
cessfufly the educalional system. 

There should be no real difficulty here, 
lhc first essential is understanding on the 
part of each with the problems of the other. 
'Ihis understanding can be aiiained by be­
coming acquainted with one another. That 
can best be brought about by mingling 
with each other as frequently :is possible. 

W'hen the Board has in mind improve­
ments or changes in the schools they should 
have conferences with the teachers who 
spend five days per week in the school, and 
who might have a practical viewpoint on 
the p'risct. 

When new schools are being planned the 
teachers should be given an opportunity of 
studying the plans and of expressing their 
opinion on what is proposed. A school 
which is planned by the Board, along with 
teachers avid even the maintenance staff, 

I \ be a better school. The teacher will be 
''•.'•pier, the children will benefit and the 
. \;'-akeis will do a better job. As a matter 

.!:" .act this policy has been working foi 
i;;iiie a number of years in one community. 
• r;'w the parents in that community realize 

,/liat there is a .spirit of co-operation in their 
'-iducational system that is producing results. 
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I luir youngsters feel that school is where 
lliey want lo be because of the happy, help­
ful, iiealthlul, and understanding atmos­
phere lliat prevails. 

How can this be attained? Well; in ilie 
first place, there must be a desire for co-op­
eration on the part of all; and this desire 
must be expressed on all occasions by every 
means possible. The Board must be appre­
ciative of the work done by the teachers 
and havc them realize this. On the otiicr 
hand the principals and teachers must show 
their appreciation of the work the Board is 
doing (without pay). 

Most teachers' groups have or should have 
social gatherings frequently to which the 
members of the Board can be invited. There 
they all get to know each other better and 
become friends working together for one 
objective—the educational development of 
the children. Try it in your municipality 
and see how well it pays off. The Board, 
when holding any social function could in­
vite representatives of the teachers to attend 
with them. AVhen this is done each of the 
parties should make a special effort to show 
their friendliness to the other and express 
their appreciation of some job well done. 
Principals and teachers can attend Board 
meetings--̂ to learn how the administration 
end is carried out and to gain some knowl­
edge of die problems that most Boards 
have to face. 

To illustrate, h.;re is a specific list of the 
tilings that are being done in East York 
Township with a school population of 
over 7,000 pupils and approximately 200 
teachers: 

The members of the Board, Principals, 
Administrator, Inspector and Solicitor some 
years ago formed an Educational Fcllowshil) 
which meets four or five times a year to 
discuss educational j>roblems, not necessar­
ily local, finishing with an annual dinner. 
At all these gatherings those present are 
addressetl as Bill, Tom, George, or whatever 
their first name is without the dignifying 
"Mr." attached. This creates a more so­
ciable spirit. 

The Women Teachers at their annual 
dinner invite the Board to be present with 
their wives for a very sociable evening. 
The Assistant Masters follow the same pro­

cedure having iheir own wives there as 
well. Tlie caretakers and maintenance staff 
have a stag party to which they invite the 
Board as their guests. The Board at the 
annual party honouting the chairman for 
the past year invite as guests representatives 
from all the dilferent groups including care­
taker and maintenance staff. The big event 
of the year, however, is the anual golf tour­
nament and banquet where everybody con­
nected wilh the system comes together with 
their wives or husbands to the number of 
about 300 people for a wonderful time. 

M\ this may appear to sonic to have no 
special significance as far as education is 
concerned, but you just try it out and real­
ize the difference it makes in the operation 
of your educational system and you will 
never give it up. 

I would be amiss if I did not also mention 
the Home and School Associations which 
work wholeheartedly with the Board and 
the schools. They introduced an innovation 
in 1948 by having a banquet at which all 
the membe.is of the Board were present as 
guests to become better acquainted with 
the Presidents of the Associations. 

In concluding, "Unity is. Strength" is no 
mere commonplace phrase in East York. 
It works in education. 

TEACHER TRAINING 
(Continued from page 115) 

knowledge in subjects they are to teach be 
enriched in interest and purpose by making 
.the academic and professional courses 
simultaneous? 

Anyhow, are not five years a trernt̂ ndous 
slice to take out of a young man's life, as a 
pre-condition to his becoming a teacher 
with a degree? Could an alternative be 
found whereby one year of the five would 
be saved, with the further outstanding ad­
vantage of progressively intensifying the 
student's direct interest in education itself? 
It is worthy of note in this connection that 
already in our university education has 
academic status (post-graduate) under its 
own name. . . . 



iazerte Report, 1949 
Rcinintccl from C.E.A. News Le iK . r , 

October, 1919. 

AREPORT containing recommendations 
to ini])rovc the status of the teaching 

profession, anti thus public education gen­
erally, was the most significant feature of 
the 1949 convention of the C.E.A. Under 
the energetic chairmanship of Dr. M. E. 
LaZerte, an able committee consisting of 
Mr. H. P. MofEatt, Halifax; Mr. C. Bilo-
deau, Quebec; Dr. C. E. Phillips, Toronto; 
Mr. G. G. Croskery, Ottawa, and Mr. H. P. 
Johns, Victoria, prepared the report, using 
as a starting point the CE-A. report of 1948 
entitled The Status of the Teaching Pro­
fession. 

The C.E.A. convention accepted unani­
mously the basic program of action laid 
down by its committee, and took the un­
usual step of commending by convention 
resolution. Dr. LaZerte, his Committee, and 
others who assisted in this substantial and 
valuable undertaking. 

In order that the new report might be 
made available as quickly as possible to a 
large group, it was decided to print the re­
port as the December issue of CAN.ADLAN 
EDUCATION. 

For the immediate convenience of our 
readers we are printing herewith a brief 
statement concerning the report. It was pre­
pared by Dr. LaZerte, Chairman of the 
Committee. 

We are confident that the full report will, 
as stated last year by the C.E.A. President, 
"command the careful consideration of 
those responsible for education in our ele­
mentary and secondary schools." 

The Basis o£ Thinking on Which the 
Report Rests 

The new program of action is focused 
upon the problem of solving the teacher 
shortage while at the same time providing 
acceptably efficient education for Canadian 
children. The report condemns the short-
term measures used too generally in the 
past to provide the personnel needed to 
staff the schools suitably. Low educational 

retjuiremeius lor tandiilates entering lhc 
teacher training institutions have given us 
a leaching btxly of which only 50 per cent 
iiave more than a Grade XI education. 
Lack of selection and unsatisfactory train­
ing of teachers have lowered siandr...ls of 
teaching efficiency. The short training pro­
grams resorted to every time there is a 
teacher shortage have provided cheap but 
relatively poor education for thousands of 
children. The conditions and practices 
mentioned havc brought these residts: 

(a) Education standards are low. 
(b) Teaching has lost prestige and while 

unattractive and unajipealing to 
many able high school graduates 
looking about for a satisfying career, 
has become a temporary vocation for 
the more able students who use teach­
ing as a stepping-stone to other voca­
tions, and a permanent resting place 
for those with lowest qualifications. 

(c) Parents, ratepayers and school boards 
accept as teachers those who appear 
before them with teaching certificates 
and fail to appreciate adequately the 
difference between efficiency and in­
efficiency in teaching service. 

(d) The salaries paid teachers are deter­
mined in part by the law of supply 
and demand but the weakest 25 per 
cent of teachers and the great num­
ber who view teaching as a job not 
as a profession are pulling salaries 
to levels quite inadequate for the 
efficient, experienced and capable 
members of the profession. 

The program now accepted as a goal to 
be attained rejects short-term measures for 
getting teachers into classrooms and recom­
mends a long-term policy that will, it is 
believed, accomplish these results: 

(a) provide an educated and well-trained 
teaching body; 

(b) bring teaching efficiency to much 
higher levels; 

(c) give to teaching the prestige is should 
have; 

(d) bring to teaching its proportionate 
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sliai'j ol tlu: able s t i i d L i i l s !;ia(lu;uint; 
Irom our high ::cho(ils; 

(e) bring the higher salaries \viihoiit 
which more able Mails cannot he ob­
tained; 

(1) make teaching a prolession, not a 
'job', it being assimied that prolcs-
sional workers must have a broatl 
general education, be in possession of 
technical knowledge that gives flexi­
bility and adaptability to acquired 
skills and be motivated by ideals of 
social service. 

Scope antl Recommendations of thc 
1949 Report 

The second annual report briî gs up to 
date the data supplied by the 1948 report, 
discusses these data when necessary and 
makes recommendations relating to each of 
the following topics: 

(a) The Selection and Training of Teach­
ers; 

(b) The Economic Status of Teachers; 
(c) Teacher Supply and Demand; 
(d) Living and Working Conditions of 

Teachers; 
(e) Teaching as a Profession. 
Conditions vary from province to prov­

ince and no common solution for a given 
problem can be found by all. Each recom­
mendation applies some general principle. 
Attention should be focused upon the prin­
ciple and the recommendation applied in 
the light of local and provincial conditions. 

A few of the most important resolutions 

For the past two years the Canadian 
Education Association has had a com­
mittee working on "The Status of llie 
Teaching Profession". The committee, 
headed by Dr. M. E. LaZerte, Dean, 
Faculty of Education, University of 
Alberta, has reported to tlie last two 
annual conferences of the C.E.A. 

A summary of the 1949 Report, pre­
pared by Dr. LaZerte for the C.E.A. 
News Letter, is printed here. 

Mr. H. P. Johns of the B. C. Depart­
ment of Education and Mr.,G. G. 
Croskery, Secretary-Treasurer of the 
Canadian Teachers' Federation, were 
members of the 1949 committee. 

an; .summarized below under their respec-
live general headings. 

Selection and Training of Teachers 
Ihe recommendations relating to selec­

tion ask that iho.se admitted to teaching be 
Ijersons with nuich more than book learn­
ing. .Vtteiiiion is placed upon personality, 
social and work experience, understanding 
of society, and on good physical and 
mental health. 

The minimum pre-service period of 
teacher education is set at two years, this 
education to be beyond high school gradu­
ation, to be worthy of and to receive recog­
nition for degree credit and to be given, if 
possible, in a university so that prospective 
teachers may Jive and work widi students 
proceeding to other vocational and profes­
sional pursuits. 

Teacher training programs should be 
made more functional. There should be 
more practice in teaching and less listening 
to lectures and notctaking. The profession­
al part of the subject matter should relate 
less to details of routine procedures and 
more to basic principles that may be used 
by classroom teachers in the analysis, un­
derstanding, and interpretation of daily 
work. 

A great reduction in the number of pro­
fessional teaching certificates is recom­
mended. In some provinces there are thirty 
or forty types of certificates. The report 
recommends that beginning teachers be is­
sued an authorizing certificate and that it 
be replaced later by a professional certifi­
cate when the holder has two years' suc­
cessful experience and has qualified for a 
university degree. 

Regarding standards one paragraph of 
the report reads: "Under no circumstances 
should desirable entrance requirements be 
relaxed to permit less capable people to 
qualify as teachers, but if it is temporarily 
impossible to secure qualified teachers even 
when adequate remuneration is offered, 
school boards should be permitted to em­
ploy monitors frankly recognized as un­
qualified for limited periods." 

Teacher Supply and Demand 
The number of new teachers needed in 

the next five years will be over 66,000. Only 

(Continued on page 129) 
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JVorkshopping 
TAKE one hundred teachers. Season 

v̂ell with a dozen education leaders. 
Mix liberally with Band scenery and sul-
pliiir springs. The result? A success recipe 
for teacher group leadership throughout 
the Province of .Alberta. 

In the three modernistic chalets of the 
Banff School of Fine .Arts, representatives 
of local and provincial associations grappled 
with the problems of group dynamics, pidi-
lic relations, education writing (and journ­
alism) and collective bargaining during the 
last week in August. 

Do the subjects sound a little stuffy and 
academic? Don't be deceived! Within five 
minutes each of the four workshop coun­
sellors had the most retiring delegate hard 
at work and eager to take part in the dis­
cussions. Designed mainly to help the as­
sociation executive in his professional acti­
vities, the workshop was tlie brain-cliild of 
A.T..A. General Secretary-Trreasurci-, Eric C. 
Ansley. President Fred Seymour and the 
.A.T.A. Executive spared no expense in ar­
ranging for the hest of advisers. 

Without question the A.T.A. earned the 
gratitude of western Canada teachers when 
they made it possible for delegates of Mani­
toba, Saskatchewan and B.C. to attend. 
Let's pay a flying visit to the sessions. 

Group Dynamics 
First' it won't take us long to become 

acquainted with Dr. Donald Nylen. The 
quiet and unassuming head of counselling 

;/ for the Seattle schools introduces us to the 
study of "group . dynamics". Mysterious? 

" Not at all. . 
What makes, for good leadership in a 

democracy? What kinds of leaders are 
necessary? How can opposing opinions be 
reco.nciled? 

By "role-playing" (acting out a pre-deter-
mined situation while the group analyzes 
tbe action) and by demonstration, wc learn 
that a chairman can talk. too much, that 
leaders .should try to sense where obstacles 
will develop ("hunches" Dr, Nylen calls 
them), that not all leadership comes from 
the chair, that a decision arrived at after 

A Prosjiect in Training Load Association 
Leadership. 
By L. J. PRIOR, ChaiiTnan, 

B.C.T.F. Public Relations Committee. 

full participation is more likely to be time-
saving in the long run than one "rammed 
througli" by a steam roller. 

.All groups need their energizers, their 
summarizers, their questioners. All these 
are, in effect, functioning leaders. If democ­
racy is to survive, group action must be­
come more adaptable, more intimate and 
more conscious of method than of immedi­
ate objective. 

These are principles which may be ap­
plied in classroom procedure, stresses Dr. 
Nylen. 

Public Relations 
Now let's move along for two half-day 

meetings with Robert .A. McKay, Field-
Worker for the California Teachers' Associ­
ation. A former newspaperman' "Bob" 
McKay soon leaves us in no doubt that 
public relations is a "must" for education. 

"Study all your relationships", advises 
Mr. McKay with a smile that must disarm 
the most determined of critics. What teach­
er-teacher, teacher-administration, teacher-
pupil, teacher-parent and teacher-public 
tensions arc %ve faced with? The sooner we 
begin to assess these frictions frankly, the 
better. Once having assessetl tliem, any 
number of methods may be used to smooth 

hi most spheres of activity any pro­
vincial organization of teachers must 
work through and luith its local assoti-
ations. The strengih atid efficiency of ' 
the organization provincially in its 
overall objectives depends directly On 
the interest and support of its mem­
bers al the local level. In this article 
John Prior refwrts on a workshop pro­
ject of llie Alberta Teachers' Associ­
ation designed to promote and improve 
local association leadership. 
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tlicm O U I . In essence, "Good jniljlic rela­
tions are good human relations." 

To establish good himian relations, coni-
luunity service (by individual and by as­
sociation) is important. And then when we 
are doing a good job, all the avenues of 
information (press, radio, etc.) are open to 
us. Bul here again, good human relations 
with editors and managers is the first step. 

Education Writing 
Now we need preparation for the mech­

anics of newspaper and magazine writing. 
Ready to help us is Miss Elaine Waller of 
the Rural Editorial Service (Kellogg Foun­
dation, Chicago). 

"Make it human", says Miss Waller. 
"Remember the particular public for wh.om 
you are writing. Newspapers generally aim 
at a Grade 7 level but educational journals 
rate a Grade 10 level" (but don't let those 
grade levels bother you too much. Choose 
the simple word, the direct approach, the 
short sentence and few readers will be men­
tally insulted). 

Soon Miss Waller has us writing, analyz­
ing and revising. For the first time many of 
us have a tested guide (the Dale list) for 
self-criticism. "Is it on the Dale list?" be­
comes a standing joke. 

But Dale's three thousand words, the fun­
damental vocabulary, is not inviolable. 
("You don't havc to use Dale as a Bible", 
Miss Waller would say.) The suggested aver­
age of twenty words joer sentence cramps 
no one we are quick to discover. By the 
end of our two sessions we are convinced 
that the pedandc vocabulary creates a gulf 
between us and our publics. 

Collective Bargaining 
Education is our bread and butter, too. 

Thus our group comes to the section on 

'•(olleciive bargaining ". Guiding the group 
is the B.C. r.l-'. General Secretary, C. D. 
("(Jiailie") Ovans. drafted as a last-minute 
"pinth-hiller" for Gordon Gushing, secre­
tary ot the .Alberta Federation of Labor 
(l-.L.C). 

.Mberla leachcrs tome under the provin­
cial lahor act and ihe .A. r..A. may be desig­
nated as the olfitial "bargaining agent". 
Conciliaiion and arbitration action (non-
l)inding) are coiidiuted under jjiovisions of 
llu: aci. Uniil agreement is reached, no 
(hange is permissible in the conditions of 
employment. (.And, by the way, there are 
110 piobaiionary appointments in .-Mberla.) 

"'I'rue collective bargaining doesn't deal 
exclusively with money", points out A.T.A. 
guest. Ken Pugh, Chairman of the Alberta 
Labor Relations Board. "Conditions of 
work, sabbatical leave, group insurance, 
sick leave are all open for negotiation and 
constitute real bargaining points. Teachers 
owe a great debt to organized labor for its 
pioneering work in the field of collective 
bargaining." 

Teachers and school boards have much 
to learn iti the mechanics of bargaining. 
The pre-requ'isues of "good faidi" and 
"mtitual resiaeci" are all too often lacking. 

In our discussions we agree that teacher 
requests should be juslifiable and negoti­
able. To arrive at such requests two intern­
al conditions aĵ pear necessary. 

1. No minority group that has a valid 
case shall be held back by vote of the 
majority which liiay or may not at the 
time be affected. 

2. No group shall attempt to win an ad­
vantage at the expense of another 
group. 

In arriving nt the requests, all agree that 
unity in the organization must be retained. 

Professional Status 
By now we feel that we are old friends 

as we meet in the dining room, the lounges, 
the swimming pools. But the sessions are 
over. 

We know, however, that "truly profes­
sional status."' the one goal of all teacher 
groups, has been clarified and has been 
brought nearer to realization by our efforts. 
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The December, 1921, edition of Thc. li.C. 
Teacher was devoted almost entirely to thc 
B.C.T.F. submission to the Commissioi-?rs 
of the Educational .Survey. a])pointed by 
the Provincial Government to survey all 
aspects of the B. C. Education System. 

The submission covered such topics as: 
Educational Administration, School Organ­
ization and Curriculum, The High School 
Entrance Examination, Rural Education, 
Technical Education, Home Economics, 
Medical Inspection, Physical Education and 
School Sports, Teacher Training, Educa­
tional Finance and Teachers' Tenure. G. A. 
Fergusson (Chairman), J G. Lister, E. S. 
Martin, H. B. King, J. R. Pollock, N. F. 
Black, Miss B. Hope, E. H. Lock, A. Bowles, 
J. G. Lister, W. H. Morrow, L. W. Taylor 
and H. Charlesworth were the committee 
personnel. 

Under the heading of "Observations and 
Suggestions Concerning Educational Ad­
ministration" the Report states that: 

"As soon as feasible, candidates for ap­
pointment as Provincial Inspector, Muni­
cipal Inspector, Supervising Officer, or Prin­
cipal, should be required to possess, in 
addition to the qualifications required for 
ordinary teaching appointments, special 
diplomas issued by the Department of Edu­
cation, such diplomas being granted only to 
those who have taken the required special 
professional training necessary for the suc­
cessful fulfilment ot the duties involved, 
the training to include adequate practical 
experience. 

The adoption of this principle of dele­
gated responsibilities would require that: 

1. The Provincial Inspectors, iu plates 
employing Mimicipal Inspectors, or super­
vising principals, sliould be called upon lo 
make their primary function the inspection 
of thc administration of the local school 
system, rather than thc inspection of all 
the individual teachers. They should ex­
amine and report upon the work and quali­
fications of any individual members of thc 
teaching staff whose efficiency is reported 
by the local authorities as being doubtful 
or unsatisfactory and should also find out 
what has been done to help such a teacher 
to reach a higher standard. In the case of 
such individual examinations the Provin­
cial Inspector should make clear where the 
fault lies (whether with the teacher, or 
some previous teacher, or ihe mental age 
and educalional grounding of the pupils, 
or thc lack of efficient supervision and help­
ful assistance from those in authority, over­
crowding, bad physical conditions, lack of 
necessary equipment, etc.). 

In aildiiioii tlie inspector should visii 
the classrooms of: 

(a) .Some teachers .selected because rate-.il 
excejitionally high by thc local super­
vising officials, 

(h) A certain number chosen at random., 
(c) Any ieachers specially requesting sucli 

inspeciion. 
In cases where there is no supervising 

princijial or local inspector, all teachers 
should be visited by the Provincial Ins­
pector. 

2. In relation to his own .school, the 
Principal should be recognized as the ad­
ministrative official upon whom efficiency 
most directly depends and he should be 
given opportunity for, and be responsible 
lor, supervision of his own school. He 
should also be consulted in connection with 
appointments, promotions, transfers, or dis­
missals affecting his staff." 

.\ further excerpt from the section on 
"Raising the Standard of Service" says: 
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••\Ve feel thai the staiitlaid of service in 
llic leaching profession has a tendency to 
he lo\vered by the presence of many who 
intend to reniain in it only for a short 
])eriod, or to use it as a stepping stone. We 
feel that the standiuxl can be raised by 
having greater attention paid to remedying 
lhc inadequacy of the terminal salaries and 
lhc yearly increases, as those factors do not 
lend to attract to, or to retain in, the teach­
ing profession many who are likely to 
prove themselves very efficient and desir­
able teachers. We feel, also, that it is de­
sirable that School Boards should give some 
recognition showing their appreciation of 
llic endeavours made by many teachers to 
give still better service by improving their 
(|ualifications while in service. This might 
be done in connection with salary increases, 
or by giving preference to such in the mat­
ter of promotion." 

To add weight to the request that ". . . 
provision be made for the incorporation 
of the Junior High School in our system 
of education . . .", nine details of the inef­
fective operation of the 8 - 4 plan of organ­
ization and ten advantages of the 6-3-3 
jilan are listed. 

Concerning the curriculum, "It is sug­
gested that in order to: 

(a) broaden the course of study. 
(b) improve and extend the requirements 

in various studies without additional bur­
dens. 

(c) save time, that: 
1. The subject matter to be taught be 

reorganized, correlated and grouped 
about a few large type units of study. 

2. These units of study develop opera­
tive principles and that the necessary 
facts be gathered around them so that 
the pupil may be led to collect mater­
ial, and apply principles in solving 
problems and working out projects. 

3. The programme of studies be drawn 
up in accordance with this method. 

4. That the minimum essentials of the 
" material required for the development 

of each study be outlined." 
The objections to external examinations 

were evidently as well'known in 1924 as 
I hey are today. The section on High School 
tnirancc Examination says, in part, "We 

arc of the ojjinioii that the [jiesent Entrance 
Ex.'iminatioii octupiei, a far too important 
place in the general scheme of education, 
and tluit much of the work of the Elemen­
tary School is dominated by its influence. 
The teaching, in consecpiencc, tends to 
liecome formal and informative, dealing 
%vith the acquisition of knowledge rather 
than the development of intelligence. We 
feel that an Examination which deals with 
both intellectual and achievement stand­
ards, scientificially determined, would be 
a much more reliable criterion of a suitable 
High School student, than that afforded by 
the examination in its present form." 

The submission goes on to make specific 
recommendations covering the type of ex­
amination which it is thought would best 
tletermine the fitness of students to enter 
upon die High School courses. It is inter­
esting to note that at that time the Federa­
tion was not recommending the complete 
elimination of the external Grade Eight 
Examinations. 

Discounting the changes which have been 
made in the Teacher Training Programme 
since 1924 (and some of the recommenda­
tions of the B.C.T.F. at that time have been 
incorporated into the programme), there 
is great similarity in the thoughts on the 
subject twenty-five years ago and today. 
Note the following recommendations: 
"I. That higher requirements betlemand-

ed for entrance to the Normal School. 
2. That Education be made a major sub­

ject in the curriculum of U.B.C. lead­
ing to a degree. 

3. That a College of Education in affili­
ation with U.B.C. be established under 
the control of the Department of 
Education. 

4. That arrangements be made whereby 
those taking the work at the Summer 
Session of U.B.C. could get additional 
courses such as are given at the Vic­
toria Summer School. 

5. That provision be made for specific 
training for the positions of Princi­
pal, Inspector or other Supervisor 
with the idea that no official be ap­
pointed except from men with such 
training and that the salary should be 
commensurate with the position." 
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Help 
them to 
better 
dental 
health 

© Djn't let neglect s|>oil their bright smiles! 
Insrruct your boys and girls in better deatal healtli 
habits! A noted dental authority reveals that a 
shocking number of tooth defects goes untreated 
in Canada. This shows the great need for effective 
programmes in every classroom. 

Your influence with boys and girls gives you an 
excellent chance to impress upon them the import­
ance of regular visits to the dentist, proper tooth 
brushing and gum massage, and a balanced diet. 

To aid you in your task, Ipana has created a 5-Way 
Plan for Dental Health. 

Sounder teeth and healthier, firmer gums—better 
dental health for every pupil—that is the goal of 
every modern-minded teacher. Let Ipana's Plan 
help you to achieve it! 

Fill out and mail the coupon for free material on 
opposite page. Thousands of teachers are finding 
Ipana's 5-Way Plan an effective aid in teaching 
elements of modern dental care. 

Product of Brislol-Myer.s—Made iu Canada 
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Send loday for Ipqna's 5-Way Plan 
for a successful Denial Health 

Programme, including Giani 
Certificate Award for class 

qualification and Certificate 
Awards for Individual pupils. 

1. l«ael«r ' t Manual, ."Ute Ihlf 
5-Way Plan lor Denial Health". 

2. Coloured wall chart enlilled 
"Why do teeth ache?" 

3. 10-poIni Dally Ca.-eScoreSheel 
(holdt records for 20 children). 

4. G l o n I C o r f l f l c a l e 
awarded when entire 
clais qualiliet, plus in­
dividual Cerllflcales 
for pupils who qualify 
under i-plon , require­
ments. 

5. Yoolhbrushlng model 
—larger-ihan-life-tize 
cardboard model of a 
set of leelh. For dental 
care demonstrotions.' 

P i a m THIS GOURON; COM^ 
Brislol-Mvors Company of Canada llmlled, 
Educational Dept.DDio3035 St. Antoine Street, Montreal 30, Que. 
Please send me Ipana's 5-Way Plan for Dental Health which includes: 

•WallChiurt .Model o£ Teeth .Daily Care Score Sheets 
.Teacher's Folder .Dental Certificates 

Teacher's Name (Mr., Mrs., Miss) : 

Name of School.. 

School Address.. 

City 

Grade Taught 

..Province 

..Class Enrollment.. 
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. . . new aids to teaching now a v a i l ­
able to y o u ! 

To bring you and your pupils 
the benefits of the highly 
successful classroom technique 
—educationat sound movies— 
Shell now introduces a new 
series of free films in colour 
and black and white. Augment 
your vi;ual educational 
programme with films graded 
for specific classroom use by the 
Audio-Visual Aid Committee, 
Ontario Educational 
Association. Everything has 
been done to malce the 
following films 
easy to order. 

Prospecting for Petroleum* 
Birth of en Oil Reid* 
10,000 Feet Deep 
Lever-Age 
Crude Oi l Disiilletion 
Oil From the Eerlh 
Power Unit 
Harnessing Liquids 
Lubrication for your Car 
Oil for Aladdin's Lamp 
How an Aeroplane Flies 
Flight Log 
Screw Drivers and 

Screw Jays 

*J-ull Colour 

IF. Y O U H A V E N ' T 
RECEIVED Y O U R FREE 
C O P Y OF THIS FOLDER 

Send your 
request foday 
to: 

Shell Oil Company of British Columbia Limited 
STOCK EXCHANGE BUILDING 

VANCOUVER, B.C. 

5777 Rev 3 
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By THE MAN ON THE FENCE 

Wc welcome It liiC pages of The B.C. 
Teacher this first instalment on "Qiwtes and 
Comments" and would be pleased to hear 
from our readers as to its acceptability and 
desirability. Perhaps a truer evaluation can 
be made after two or three issues. 

"The Man on the Fence" is a teacher 
wilh considerable experience. He has been 
fairly active in Federation affairs. His ma­
terial will consist of short quotations, notes 
made following stafjroom discussions, and 
original thoughts of his oxun. 

In Defense of Anonymity 
There may be some who would consider 

anonymity in any field of activity suspect. 
So much importance is attached to the 
publicity angle of any enterprise that a 
desire for anonymity by anyone engaged 
in it is, if not suspect, at least considered 
highly irregular. Yet it seems that anony­
mity has iiu: uses, particularly in the fields 
of creative activity, including the writing 
of pieces for magazines. It allows the per­
former to range rather more widely in ex­
pression of opinion than he might under 
his own name, and possibly frees him from 
a few inhibitions. By forcing the spectator 
to focus his attention on what is being done 
instead of who is doing it, it urges on him 
a keener awareness of the ideas expressed. 
Sometimes the personality of the performer 
intrudes between his work and the specta­
tor, to the detriment ot the one and thc 
annoyance of the other. 

In Defense of Fence Sitters 

From time to time we have had the ex­
pression "Fence-sitter!" hurled at us in a 
tone of voice which indicated that the 
speaker had a low opinion ot anyone 
perched in that precarious position. 

We have often wondered why a seat on 
the fence is held in low esteem—seems to 
us that the fence sitter has a number of 
advantages over the characters on either 
side. He is the only one who can see both 

sides, for instance, whereas the others are 
confined to an occasional peek through a 
knot-hole (if indeed they are ever aware 
there is a knot-hole, or even another side 
of the fence). He is in a position to throw 
provocative, or rude, remarks to both sides, 
and so .sometimes stir them to a dissatisfac­
tion with their positions. 

Naturally, he is an inviting target for 
missiles from both sides, but that is the 
penalty he must pay in common with all 
fence-sitters. As Edna St. Vincent Millay, 
in "Conversation at Midnight" says, "If I'm 
sitting on a fence, it's a barbed-wire fence, 
and it hurts mc more than it does you." 

On Quotations 
Inspectors and principals from time to 

time favor those under their supervision 
with quotations and extracts culled from 
current educational books and magazines, 
with the pious hope, we suppose, that these 
items will arouse a spark of interest and 
enthusiasm, or revive a flagging spirit, much 
as a coach will tise a pep talk on a faltering 
team. 

It has been our experience, however, that 
the best quotations and remarks of interest 
to teachers are found in books and maga­
zines not especially concerned with peda­
gogy. They arc also found scattered through­
out the conversations of many bright and 
intelligent people who are not concerned 
with education either. 

It must be admitted that since these are 
largely critical and sometimes disturbing, 
they are apt to annoy those who find the 
status quo eminently satisfying, and who 
are content with the consoling quotes from, 
the standard pedaguese. For what it is " 
worth, we offer this first quotation from 
some source long since forgotten: 

"The specialists in scientific reseaich have 
been devoting their energies to a piecemeal 
modification of educational procedures with­
out seriously enough questioning Ih'e funda-

(Continued on page 129) 
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O^mio^ 7 
"niHE idea presented in your column 

Jl should serve as a fair substitute for 
llie Easter Convention," states a correspon­
dent, coninienting on our suggestion that 
teachers, in his words, "get some of the wool 
off their chests." 

Correspondent number oiie had consid­
erable wool to dispose of. He was rather 
unhappy about the lack of equipment in 
rural secondary schools to meet the situ­
ation where all but the lowest three per 
cent of junior high school age pupils move 
into the senior high school years. 

Referring to his experience in soliciting 
aid from the inspectoral staff, he writes 
mournfully, "If any of us dare mention 
(the problem of equipment) to an inspec­
tor, we get the smurky answer, 'Oh, that's 
your problem.'" 

The same correspondent is deeply sus­
picious of the specialist, often a depart­
mental official, who exaggerates the impor­
tance of his subject, and is usually out of 
touch with tlie problems of the rural 
teacher. 

Mentioning specialists, we pause to refer 
to a second writer who wonders,, "Why 
should there not be a departmental super­
visor of English? Who suggests that physi­
cal education, or music-7—or any of the so-
called specialist subjects — requires more 
intelligent supervision and assistance than 
does English, or mathematics, or die social 
studies? The, measure of the success of the 
school rests on a solid basis of academic 
achievement which also requires inspira­
tional and adequate specialist supervision." 

The ever-increasing size of the school ap­
pears to trouble many teachers—and with 
the mounting size of die school, the grow­
ing remoteness of the teacher from personal 
contact with his students. 

One correspondent wrote, apropos of this 
situation, "Teaching in a large school makes 
one devote too much time and energy to 
the mechanics of satisfying the administra­
tors. As long as a teacher attends to the 
- - . \ ? _ - -

IBS 

paper work in a large school, il doesn't 
matter what happens in the classroom." 

Reiurhing to the matter of equipment 
we note a concern, at least among several 
teachers in rural districts, regarding the 
failure of teachers to use the materials 
about them. 

According to one writer—a rather help­
fully voluminous one—he found that only 
one teacher, himself, had bothered during 
a twenty-two year period to take a class to 
a local Dominion Governnient Experiment­
al Station. And that melancholy fact ap­
peared to justify his statement that "teach­
ers are socially ignorant — and are not 
taught to use the material about them." 

En passant, might not many teachers be 
rationalizing their own inertia, when it 
comes to exploring novel and interesting 
means of motivating classroom activities, 
by blaming the administration? 

Except for one or two meagre replies 
from urban teachers, most of the reactions 
to this column have a rural flavour. The 
latter is evident in a letter from a satisfied 
(!!!) rural teacher disinterested in being 
"swallowed up in the impersonal surround­
ings of a city school—from which I escaped." 

"Give us salaries comparable to those in 
the larger centres and you can keep your 
Ijright lights," comments the same teacher. 
"Up here I have a certain significance—but 
in the city I was becoming a robot." 

.At least one city teacher has something 
to say on this robot business. He considers 
that the urban teacher finds it increasingly 
difficult to escape from falling into a 
groove—running roughly parallel to. but 
often failing to merge with, the paths of the 
community as a whole. 

"Too often," he states, "wc li\e with our 
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profession too much—we take it home wiili 
us—our friends as a rule arc teachers. Usu­
ally even a bridge party turns into a discus­
sion about trivial scliool incidents, exagger­
ated into ridiculous importance." 

Of course he might have added that prob­
ably doctors and lawyers, advertising agents 
and business men fall into the same trap. 
Personally we don't think the situation is 
as bad as it appears to this city teacher. 
There is an ever-increasing number of 
teachers participating to the mutual advan­
tage of themselves and the community in a 
wide variety of worthv/hile civic activities. 
If teachers consider themselves to have been 
ostracized by their communities, perhaps 
it is because these teachers "have included 
themselves out." 

F 

It appears to be the rule that the teacher 
in the classroom is the most critical member 

ol our species. Administrators, cither sub­
dued or overpowered by their responsibili­
ties, appear lo have little inclination to 
enter the lists of verbal battle. 

"Don't forget," conunenls one adminis­
trator, "thai much of the weight of respon­
sibility resting on thc shoulders of thc 
principal of a school is often not placed 
there by himself." 

In other words: "Big fleas have little 
fleas upon their backs to bite them; and 
little fleas have lesser fleas, and so ad 
infinitiun." 

Well, we invite the fleas, large and 
small, to tell this column about the bites, 
also large and small, which irritate their 
professional kinesthetic sense. 

Please mail your comments to: What's 
Your Opinion?, care of the B, C. Teacher's 
Federation. 

LaZERTE REPORT 
(Continued from page 119) 

7,321 are being trained in Canada this year. 
It is recommended that Departments of 
Education study this situation and take im­
mediate and effective steps to staff the 
schools adequately with teachers who in 
future meet the new proposed standards. 

Salaries and Pensions 
It is agreed that higher salaries must be 

paid capable teachers. The report recom-
;mends that provincial governments intro­
duce salary schedules that guarantee salary 
p̂ayments comparable with those paid other 
sirnilarly-trained professional workers. 

Principals, superintendents, and other 
•officials should in n6 instance receive a 
salary less than 5 per cent above the; most 
;highly paid worker! whom he. supervises. 

Living, and Working Co 
It is recommended that educational 

aiithdrities give irhmediate consideration to 
findine a solution to the problem of hous-

r i n g teacherŝ  in^ riirar cohiimitiies;̂ > Seven 
additional recommendations relate to ini-
provemerit̂  of general' living 

.conditions,,among them the proper adjust­
ment of piipil and;work load for each 

\ teacher. 

Teaching as a Profession 
Teaching will become a profession if and 

when service attains a new level of effici­
ency. Teachers' associations are compli­
mented for the good work they are now 
doing for their members and for the gen­
eral public. It is suggested that provincial 
teacher groups interest themselves rhore 
than at present in educational research and 
the study of educational problems and that 
they give publicity to these activities rather 
than to their'necessary efforts for the im­
provement of salaries, pensions and tenure. 

QUOTES 
(Continued from page 127) 

mental assumptions upon which leaching 
loas founded." 

4 

We would'earnestly dedicate the next one 
tb curriciilum planners, organizers and high-
pressure experts of all kinds: 

"The teacher, like the artist, the philoso­
pher and ilie man of letters can perform 
his xo of k adequately only if he feels himself 
to be an individual directed hy an inner 
creative impulse, not dominated aiid fet-
tered'hy an outside authority.** (J&QYirmd 
Russell). ' 
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Uncle John on 
Christmas 
without Religion 
My Dear Niece: 

As far as 1 can understand the law, you 
mtist not tell your pupils anything about 
the meaning of Christmas, except by read­
ing the exact words of the prescribed pas­
sages. So last year, when I was asked to 
address the school on the subject of Christ­
mas, I produced the following speech. It 
has since been examined by various agnos­
tic friends of mine, and passed by them as 
perfectly safe teaching. So you may use it 
without fear, and perhaps it may do some 
good. 

One reason why we should remember 
Whose birthday we are celebrating, is that 
He taught us that it is more fun to give 
things than to get them. Was he right? 
Isn't it true that you are thinking more 
about what you are going to give than 
about what you are going to get? (The 
children seem rather surprised to find them­
selves agreeing.) When we give something, 
it makes us feel big and important—that's 
the way we all like to feel, isn't it? When 
someone gives us a present, we like the 
present, but it does not make us feel as big 
as when we give. And the more work ancl 
thought the present has cost us, the happier 
it makes us to give it. 

So here is a thought that you can take 
with you all through the year—if you want 
to feel big, and important, and happy— 
give. Money? Money is stuff that you give 
when you have nothing else, or when noth­
ing else will do. Give your time, work, 
thought, kind words; sometimes the kind­
est thing you can do for a person is to 
listen to his talk for a few minutes, and 
look interested. It will always make you 
happier to make someone else happy. 

•There are two ways of getting that im­

portant feeling: by helping people, and by 
hurting them. Hitler and his friends, for 
instance, chose the second way, and it made 
them feel grand for awhile, but see where 
it got them! That way of getting happiness 
is not really satisfactory, unless you can 
kill them, and that is likely to get you into 
trouble. There is a limit to what you can 
do in the way of hurting people, but there 
is no limit to the happiness you can get by 
helping them. So you want to be happy, 
now you know ho 

Ever your loving. 
U N C L E J O H N . 

1950 RESOLUTIONS 
Federation members and Local 

Associations are respectfully reminded 
that all resolutions for consideration 
by the 1950 Annual General Meeting 
must be receix/ed in the Federation 
Office by February 1st. 

Committee Reports tnust be re­
ceived by February 15th. 

GESTETNER (imU) LTD. 
Manufacturers of 

WORLD'S PREMIER DUPLICATOR 
660 Seymour Street, Vancouver 

Phone: MArine 9644 
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EATON'S, the Friendly Christmas Store 
Confidsnce In one's friends, courage in the future, and good will in our daily associations—these are 
the richer depths behind the spirit of friendliness that surrounds Christmas. Gaiety and brilliance 
are symbols of rejoicing in all hearts as the Yuletide season returns. 

The mood of festivity is raflucted in now shopping pleasure at EATON'S — in the twinkling 
presence of tinsel and holly, sparkling lights and brightly-decorated trees. Exciting displays, pretty 
packages, and, over all, an aura of warm interest—the true meaning of Christmas. 

As the traditional panorama of laughter and colour unfolds, EATON'S, tho Friendly Christmas 

Store, wish.3S good choer to each and every one. 

D E C E M B E R . 1949 
1 3 1 



C.T.F. Conference 
Rei>orted by T. M. CHALMERS 

THE Ottawa weather man gave delegates 
to the C.T.F. Conference, this year, a 

warm, Ontario welcome. As it was tinged 
with more than the necessary share of 
humidity the delegates were somewhat over­
whelmed by it. In spite of this, however, 
the business was handled with dispatch and 
efficiency. The B.C.T.F. was represented 
by President H. D. Dee, First Vice-Presi­
dent D. G. Chamberlain, and Past Presi­
dent T. M. Chalmers. Also present, in an 
advisory capacity, was the General Secre-
taiy, C. D. Ovans. 

i: A Few of the Resolutions 
Although the resolutions passed received 

good press coverage, those which pricipi-
tated considerable discussioh are worth re­
peating. Briefly their iriteitt was: 

1. To deplore the tendency to place un­
qualified persons'-̂ in teaching posi­
tions. . 

2. To criticize the trend, in some prov­
inces, toward destroying the autonomy 
of local school boards. 

3. To call for an investigation into die 
methods used by professional hockey • 
organizations to recruit school boys. 

4. To protest to the Federal Government 
that compulsory federation member­
ship fees are not now deductible, for 
income tax purposes and further to 
request support from "other profes­
sional and labour bodies in this 
regard. 

5. To press for C.T.F. representation on 
the Canadian Commission to UNES­
CO. 

6. To urge income tax exemptions for 
expenses incurred in respect! to: 
(a) attendance at Teachers' Conven­

tions. 
• (b) attendance atSummer School, 

(c) purchase of professional books. 
7. To request provincial organizations 

to keep the C.T.F. office informed of 

matters which they view with concern 
in case it should eventually be neces­
sary to call upon the C.T.F. for 
support. 

8. To examine the possibility of a Cana­
dian scheme of exchange of high 
school students between the provinces 
with a view to eventual adoption of 
the plan. 

Federal Aid 
While notliing specifically concrete has 

emerged in regard to educational assistance 
by the Federal Government, it is gratifying 
to note that much favourable opinion has 
been uncovered and little, if any, logical 
opposition noted. Mr. G. Croskery, the 
General Secretary, has made many valuable 
contacts and has worked as effectively as 
possible with the tools at his disposal. Pro­
vincial organizations have all done praise­
worthy planning, British Columbia partic­
ularly so. However, there is still much to 
do. To this end each provincial federation 
is being asked to maintain a strong and 

• acti\e committee on Federal Aid with the 
provincial secretary as a member of the 

.group. 

Education Week Popular 
> It was not surprising to find that the 

delegates were pretty generally agreed as 
to the public relations value of Education 
Week; All seemed satisfied that it is a pro­
ject which should be continued and ex­
tended. However, no province seemed to 
have solved a problem which bothers every 
Education Week Committee, that oi. really 
convincing groups outside of the teaching 
profession that it is a matter which con­
cerns them just as much as it does the 
teacher. To those in B.C. who have felt 
disappointed with such ventures in the past, 
it may be some comfort to know that the 
success here has been as good as elsewhere. 
Provincial teacher organizations are being 
encouraged to persist in inviting odier 
groups to share a.t the planning level. 

Education Week for this school year has 
been set for March ,5-11, 1950. This should 

132 T H E B . C . T E A C H E R 



allow adequaic liniL- lor prcparalion from 
all poims of \ icw. 

New Executive 
The executive for the coming year con­

sists of Miss L. Bernice McNaughton of 
New Brunswick as President; Mr. E. Wig­
gins of Alberta as Vice-President, and Mr. 
C. J. Oates as Past President. 

Some Observations 
Delegates to this annual gathering can 

scarcely help but be impressed with the 
potential power of the national body and 
at the same time frustrated by its temporary 
weaknesses. The great obstacle to its pro­
gress is lack of finances. This places restric­
tions on the number of directors' meetings 
and executive meetings. Adequate discus­
sion of policies which must change during 
the course of the year, between conferences, 
is thus very difficult. Far too great a respon­
sibility has to be placed on the shoulders 
of the General Secretary. The C.T.F. has 
to operate on a budget much less than half 
that expended by the B.C.T.F. This is 
hardly sufficient to create much impression 
in so wide a field. In an attempt to im­
prove matters the conference voted to 
increase the per capita fee from 25c to 60c. 

The C.T.F. has a wonderful opportunity 
to serve both teachers and public in many 
areas related to education. There is no 
other organization which can do it so well. 
It must be prepared to take up its duties 
as they appear or suffer them to be handed 
over to others less able to speak for the 
teaclier and his pupils. It is, therefore, 
hoped that teachers will not only accept 
the increased fee but will also insist upon a 
greatly enlarged budget to the end that 
they will be entitled to demand of the 
C.T.F. the type of service which it is 
capable of giving diem. 

Art Teachers Meet 
At Victoria Convention 
By VITO CIANCI 

CONTINUED dissatisfaction with work­
ing conditions, extent of supplies and 

quality of equipment in connection with' 
thc art program for die senior grades was 
voiced by practically every teacher attend­
ing the senior art section of the Vancouver 
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Islaiul leathers' Convention held in \'ic-
loria on November 4. 

.\ lirief survey among those present dis-
closeil working conditions which seriously 
hinder the art program and which con­
tribute to the dissatisfaction felt by both 
teachers and pupils with their results. 

I'he main source of annoyance is the lack 
of spate and the lack of equipment. Most 
of the teachers are attempting to carry on 
their work in ordinary classrooms not 
equipped in any way for art work. In spite 
of the fact that the standard classroom 
desks are not suitable for art, there is no 
provision made for tables or large flat sur­
faces of any kind; there are few, if any, 
supply and material cupboards; there is 
often no sink or water supply in the room, 
and seldom any storage space for pupils' 
work and handicraft projects. This lack of 
what are obviously basic items of equip­
ment for an art room is so common that 
it hardly seems worth while to mention the 
almost complete absence of other items con­
sidered useful, if not actually necessary, by 
the experienced art teacher—lino printing 
presses, looms, silk-screen printing outfits, 
sign-writing equipment, pottery supplies 
and so on. 

.Apparently it hasn't occurred to those 
planning schools that it is easier to use an 
art room for many other subjects than to 
use the ordinary classroom for art, and that 
therefore it is quite feasible to equip one 
room in the school for art purposes without 
interfering seriously with the organization. 

Next on the list of complaints is the per­
ennial battle for space on the timetable 
and for more opportunities to be allowed 
the better pupils to take part in art activi­
ties. Art seems to be the Cinderella of the 
curriculum—it is so often shoved off in a 
corner, figuratively and literally, to get 
along somehow. However, principals and 
inspectors still expect the teachers to carry 
out tlie art program, and to produce results. 

Discussion on the foregoing and related 
tojjics was extensive and lively, and resulted 
in a general agreement to the effect that 
since a minimum list of supplies and equip-
•ii:?nt is considered necessary, for instance, 
in'the Industrial Arts, Home Economics, 
Physical Education and Science programs, 
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u similar list is not only desirable lau 
necessary lor the Art program. 

It is expected that such a list will be 
ready for discussion by the Art Section of 
the .Annual Convention, and subsequently 
lor presentation to the Department of 
Education. 

.All teachers interested are asked to send 
stiggestions to the writer at Brooks High 
School in Powell River. 

Howe Sound Teachers 
Organize for 1949-50 Year 

On October 5 die Howe Sound Local 
Association held its first meeting of the 
1949-1950 year at Britannia Beach. Only 
those teachers whose locations made it im­
possible for them to attend were absent. 

The first and most pressing business of 
the meeting was the election of officers. The 
officers for the coming year are: President, 
M. P. Lutack; Vice-President, E. Hayes; 
Secretary-Treasurer, Mrs. E. A. Beckett; 
District Council Representative, E. Hayes. 
A Salary Committee consisting of Mrs. 
WcDster, Mr. Cherry and Mr. Hayes was 
elected. 

After a report on the North Shore Dist­
rict Council meeting was given by Mr. 
Hayes, there was a full discussion of the 
formation of a committee to act as a Liaison 
Committee between the Local Association 
and the Inspector and members of the 
Board of School Trustees. The meeting felt 
strongly that there is a lack of contact be-
tv.'cen the teachers and the trustees, leading 
to misunderstandings and loss of appreci­
ation of our common objective, namely the 
furthering of all educational interests. It 
was finally decided that the committee 
should consist of the principals of the four 
largest schools in the district, meetings to 
be held every two months. 

Other matters of common interest to be 
disciissed were: 

1. The Drama Festival which was regret­
fully postponed for a year due to pressure 
of work and lack of facilities in some schools. 

2. The First Aid Competition for which 
teams from Britannia and Squamish were 
definitely promised. Woodfibre indicated 
they too would probably enter a team. 

3. Inter-School Sports. It was decided 

ihat the spring meet should be held at 
15rii.iniiia Beach and tliat soccer and soft-
Ijall games should be arranged among 
Woodfibre, Britania and Squamish. 

The local fees were set at three dollars 
and the next meeting arranged for some 
convenient time after Christmas. 

-E .A.B . 

Sechelt Teachers Endorse 
Federal Aid 

Endorsation of Federal Aid for education 
was given by the Sechelt Teachers' Associ­
ation at the annual meeting held at Pender 
Harbour. 

Plans to continue working for aid were 
laid, fn reply to a letter from James Sin­
clair, MP, it was pointed out that the mat­
ter of amending the constitution is being 
dealt wilh at the present session of Parlia­
ment. 

The association also endorsed the stand 
taken by the Teachers' Federation repre­
sentative at the recent trustees' convention, 
in opposing dismissal of (supposedly) inef­
ficient teachers without appeal to the Board 
of Relcrence. 

Election of officers was held. The present 
slate is as follows: 

President—Mrs. W. Rankin, Sechelt. 
Vice-President—A. Goostrey, Gibsons. 
Secretary—T. Purcell, Sechelt. 
Representative to North Shore Teachers' 

Council—A. S. Truman. 
Public Relations—Mrs. A. McKay, Pen­

der Harbour; Mrs. P. Heron, Roberts Creek; 
Mrs. G. Wigan, Port Mellon; A. Goostrey, 
Gibsons. 

Salary Committee—R. Elliott, Gibsons; 
Mrs. C. Day, Gibsons; Miss E. Turner, 
Sechelt. 

Liaison Committee—Mrs. W. Hender­
son, Gibsons; Mrs. R. Jay, Sechelt; I. Morti­
mer, Kleindale. 

D. Reimer Heads 
Lake Cowichan Teachers 

Mr. D. Reinicr was elected president of 
Lake Cowichan Teachers' Association at 
the October' meeting held in the High 
.School. 

Other officers elected were: Mr. R. T. 
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Hanis, vice-president; Miss R. Jellers, sec­
retary-treasurer; Mrs. L. Plater, public 
relations; Mr. A. O. Palsson, Mr. C. Reid 
and Miss B. Fowler, salary committee; Mr. 
E. Rithaler, geographical representative; 
Mr. J. H. Wormsbecker, jun., labour rela­
tions; Miss R. Campbell and Miss S. Baynes, 
sick committee; Mrs. S. Heycock, Miss M. 
Morrow and Miss M. Noble, social com­
mittee. 

A discussion took place on the fall con­
vention to be held in Victoria early in 
November. 

Refreshments were served. 

Ladysmith-Chemainus 
Association Names OflScers 

At tlie October meeting, the Ladysmith-
Chemainus Local named A. Gorlett to head 
this year's slate of officers. 

Miss V. Davis is vice-president; Miss D. 
Schmidt, secretary-treasurer; Mr. H. A. 
Thicke, district council representative; Mrs. 
G. Philp and Miss B. Tranfield, publicity 
committee, and D. H. McKay, J. Rukin, 
J. Gourlay and Mrs. G. Philp, the salary 
committee. 

Plans for sectional meetings on interme­
diate grade social studies at the Fall con­
vention to be held in Victoria early in 
November showed progress under leader­
ship of Mr. Corlett. 

Mission Local Plans 
For 1949-50 

Head of the Mission ' Teachers' Federa­
tion for another year is Rod MacKenzic, 
high school teacher. Also returned to of­
fice when the teachers met was Was Wat­
son, secretary. 

New treasurer Is Ruth Buckler while 
Mrs. C. E. Neid, Silverdale; Muriel Winde-
bank. Mission, and Biss Norrish, Hatzic 
principal, were named regional representa­
tives on the executive. , 

Chilliwack Teachers Meet 
The October meeting of the Chilliwack 

Local of the B.C.T.F. was held in die 
Junior-Senior High School on October 5th. 

Frank Thomson, Industrial Arts teacher 
at the High School, %vas elected president 

of the local teachers for the coming school 
year. 

Inspector of School District 33, Stewart 
Graham was introduced to the teachers. 

Thirteen delegates were appointed to the 
business session of the Fraser Valley Teach­
ers' Convention meeting to be held October 
22 at Abbotsford. A good representation 
of teachers from all schools in the district 
is expected at general meetings to be held 
the previous day at Abbotsford and Mis­
sion. 

Chairman Arthur Rundle and school 
trustees attended the social hour following 
the business meeting. 

Others elected to the executive were: 
Carl Wilson, vice-president; Miss Helen 
Nisbet, secretary; Miss Gwen Turvey, ti-eas-
urer; Phil Penner, public relations; Clar­
ence Carroll, geographical representative 
to the district council. 

Home Economics teachers served refresh­
ments. 

PATRONIZE OUR 
ADVERTISERS 

BOOKS - MAGAZINES 
ENCYCLOPEDIAS 

PICTURES 
TEACHING AIDS 

AU your requirements can be taken care 
of by using a centralized service especially 
designed and set up for British Colnmbia 
Teachers and Schools. Write for inform­
ation regarding prices and discounts on 
all books, teaching aids or magazines. 
Orders for all books and other publica­
tions are handled by special arrangements 
with the various American, British and 
Canadian Publishers. 

L O W E S T PRICES A N D P R O M P T 
S E R V I C E G U A R A N T E E D 

J. F^ BROMMELL 
PUBLISHERS' REPRESENTATIVE 

2576 West Second Avenue 
Vancouver, B.C. 
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B.C.T.F. Financial Statements — June 30, 1949 
S T A T E M E N T O F R E V E N U E A N D E X P E N D I T U R E FOR Y E A R T O J U N E 30, 1949 
R E V E N U E 

Fees $65,069.85 
Magazine Subscription 5,169.50 

Magazine Advertising 
Interest and Sundry 

$70,239.35 
2,194.28 

853.66 

E X P E N D I T U R E 
Salaries 
Pensions 
Unemployment Insurance .. 
Workmen's Compensation 

T R A V E L L I N G 
General Secretary 
Assistant General Secretary 
President 
Executive 
Consultative — 
District Council and Fall Conventions 
Geographical Representatives 
Delegate to Trades and Labor Convention.. 
Provincial Salary _ 
Sundry 

D E P A R T M E N T S A N D C O M M I T T E E S 
B. C. Shop—T. A . Grant 
Code of Ethics 
Constitution and By-laws 
Curriculum Revision 
Education Finance 
Exchange Teachers 
Finance 
Lesson Aids 
Public Relations—Education Week 
Sundry ... 

G E N E R A L 
Rent .... 
Bond .... 
Audit 
Telephone and Telegraph 
Postage, Excise, Expressage 

Stationery and Supplies 
Subscriptions and Advertising 
Gratuities 
Legal 
Summer Session Scholarship 
Group Insurance 
Depreciation Reserve 
Sundry. 

M A G A Z I N E 
Printing 

• Mailing ..... 
Sundry 

$16,101.23 
1,108.03 

82.87 
150.00 

$ 1,362.67 
887.78 
323.84 

3,642.18 
266.40 

3,813.31 
317.04 
219.70 
237.61 
679.85 

50.00 
50.55 
10.05 
21.25 

366.30 
155.00 
30.00 

183.98 
736.65 
15.66 

830.00 
S.OO 

150.00 
350.87 
335.44 
160.53 

1,061.26 
42.45 
20.00 

701.20 
100.00 
53.74 

100.00 
1.070.20 

7,306.98 
421.19 
600.21 

C O N V E N T I O N A N D A N N U A L M E E T I N G 
C.T.Ij'.—Fees 

—Building Fund . . 
S A L A R Y I N D E M N I T Y 

B E N E V O L E N T F U N D 
T R A D E S A N D L A B O R _ 

$73,287.29 

$17,442.13 

11,750.38 

1,619.44 

4,873.21 

8,323.38 
3,691.85 
2,023.60 
1,000.00 
7,614.75 

535.40 
1,439.78 

E X C E S S O F R E V E N U E O V E R E X P E N D I T U R E 

60,318.92 

$12,968.37 
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B A L A N C E S H E E T AS A T J U N E 30. 1949 
A S S E T S 

C U R R E N T 
Cash on hand and in hank ?23,449.95 
Accounts Receivable 1,339.40 

524,789.35 
I N V E S T M E N T S (at cost) _ 21,246.19 
B E N E V O L E N T F U N D (per contra) 

Cash in bank S 1.030.68 
Accounts Receivable 2,037.00 

3,087.68 
S A L A R Y I N D E M N I T Y F U N D (per contra) 

Cash in bank 4,955.51 
C H A R L E S W O R T H M E M O R I A L F U N D 

Cash in bank - 5 773.85 
Investment 2,622.50 

3,396.35 
W E L F A R E F U N D 

Cash in bank - 2,057.17 
DEPOSIT—Post Office 
F I X E D 

Office Furniture and Fixtures $ 5,892.73 
Less Depreciation Reserve 2,774.88 

40.00 

3,117.85 

D E F E R R E D ,^0 00 
Stationery and Supplies 

$63,370.10 

LIABILITIES 
C U R R E N T 

Accounts Payable $ 7.30 
R E S E R V E S (per contra) 

Benevolent $ 2,522.08 
Salary Indemnity 8,579.36 
General _ 11,676.00 
Building _ 10,890.00 
Charlesworth Memorial 3,396.35 
Welfare 1,161.66 38,225.45 

'"""S^-June 30, 1948 $19,168.98 
Plus: 

Excess of Revenue over Expenditure e,o<v:Q ,7 
• for year to June 30, 1949 ^^^'^'^^ 

Lcss-Building Reserve $ 
—General Reserve 3,000.00 7 0 0 0 00 

1—— 5,968.37 
25,137.35 

$63,370.10 

Subject to our Report of November 16, 1949. B R O W N I N G & CO., 
Chartered Accountants. 

G . G D R D D N D I A M O N D 
L E A T H E R C R A F T SUPPLIES AND T O O L S 

A L L L E A T H E R S AND LININGS 

We specialize in school projects cut out ready for pupil activity. 

Reasonable prices Prompt service 

679 Granville Street, Vancouver, B. C. Phone: TAtlow 1010 
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IMPORTANT 

Election of the British Columbia Teachers' Federation 
Representative on the Senate of the University 

of British Columbia 

The teacliers whose names appear on thc ballot below were duly nominated 
as candidates for election to the Senate of the University of British Columbia 
to represent the British Columbia Teachers' Federation. 

Would you, therefore, mark and return the attached ballot paper, observing 
the following regulations: 

1. Vote for one candidate only by marking with X opposite the name. 
2. Sign your name on the ballot paper. 
3. All ballots must be received on or before Monday, January 16, 1950. 
4. Ballots should be for̂ varded in envelope marked "Ballot" to General 

Secretary, British Columbia Teachers' Federation, 1300 Robson Street, 
Vancouver, B. C. 

5. Only Federation members are entitled to vote. 

B A L L O T 

GDJLIE, BERNARD C , B.A., B.ED. 
Willows School, Oak Bay ] 

MATHESON, LAUGHLIN A., M.A., 
Queen Elizabeth Jr.-Sr. High School, Surrey. 

MULLOY, FLORENCE S., B.A., 
Point Grey Jr. High School, Vancouver. 
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Elementary 
Piclures and Phonics in Stories and Tonics; 

by L. W. Love; Scliool Aids; 35c. 
You could use this as a phonic reader or 

as a workbook although it is probably more 
suitable for use as the former with pupils 
using a note book. Ample exercises follow 
interesting stories although the exercises 
might often give more specific drills on the 
phonic elemenf stressed in each story. 

The book contains thirty-two separate 
stories and exercises dealing with virtually 
all digraphs, diphthongs and murmur diph­
thongs. Reading level of these stories is at 
late Grade I or Grade II. Typeface is very 
clear and each story is attractively illus­
trated in black and white. 

B . M . H . 

Boohs for reviezu and correspondence 
bearing upon took reviews should be ad­
dressed to Mr. W. J. Kitley, 3520 Quadrn 
Street, Victoria, B. C. 

had been reading over our shoulder for in 
Workers of South America he has given 
much more emphasis to present day activi­
ties and the booklet gains greatly thereby. 
The continuing excellence of illustration 
both in choice and reproduction coupled 
with an improved text would make this a 
valuable addition to your Grade V refer­
ence shelf. 

J. O. P. 

1 

The Fur Trade; Furs from the Sea; Workers 
of South America; by J. A. Lower; 
School Aids. 

These are three further issues in a series 
of Social Studies readers. Designed to meet 
the needs of the small school with a limited 
budget, they are cheaply bound but well 
printed and illustrated. 

The first mentioned gives a resume of 
the history of the fur trade in Canada, a 
short account of how animals are skinned 
and furs prepared, and a plea for conser­
vation. The section on the preparation of 
skins is interestingly written but the book 
would have gained by more similar mater­
ial on the trapper's actual operations on a 
trap line. The illustrations of fur bearing 
animals and fur trapping operations are 
particularly good. 

Furs from the Sea deals with the fur-
bearing animals of maritime Canada and 
Alaska and as in The Fur Trade deals ex­
tensively with the history of fur trapping 
operations and the need for conservation. 
ALS in the foregoing, it is well illustrated but 
more actual accounts of trapping and less 
history would have made it more interest­
ing. 

One might almost think that Mr. Lower 

D E C E M B E R , 1949 

100 Types of Primary Seatwork; by Tait, 
Carter et al; School Aids; pp. 103; 
$1.25. 

This portfolio of primary seatwork sug­
gestions in reading and number work fol­
lows the praiseworthy tradition of its pub­
lishers in that it contains concrete material 
for teacher use rather than a great deal of 
introductory comment and little practical 
help, especially to the beginning teacher. 

The simple block type illustrations used 
tliroughout would be easily copied and re­
produced. Much of the material could be 
given on hectograph sheets, or if you are 
the lucky possessor of a duplicating mach­
ine, put on stencils and filed for future use. 

While there is nothing startlingly new 
about any of the exercises suggested, the 
book does bring together in one place a 
great variety of exercises designed to give 
specific practice on comprehension, word 
recognition, word concepts, phrase reading, 
etc., etc., as well as number fundamentals 
and miscellaneous exercises. 

Altogether a useful book for the primary 
teacher, especially the beginner who has not 
yet collected a personal file of seatwork 
exercises. 

K.M.H. 
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Thc Provinces of Canada St')iM;Copp Clark; 
Brilish Columbia; F. C. Boyes; pp. 141. 
Alberta; M. Belle Rickcr; pp. 166. 
Manitoba; Agnes'Florence; pp. 152. 

These three little books will be ot special 
interest to any teacher who has wondered 
just where to put a finger on a text in 
which the discovery and exploration of 
our western provinces is linked with present 
day life and activities. 

Children, too, from the intermediate 
level up will find in the books many topics 
of interest—lake fishing under the winter 
ice in Manitoba, the making of egg powder 
in Alberta, or perhaps a trip through a 
B. C. packing house. 

Noteworthy features of the texts are the 
well-rounded tables of contents, the clear 
indexes, the strong binding, and the large, 
clear type. Reproduction of some of the 
many pictures could have been improved 
and residents of Osoyoos will no doubt be 
surprised to discover their thriving little 
community referred to as Osgoos, but apart 
from these minor faults the book will prove 
a very welcome addition to the Social 
Studies section of the school library. 

M.E.D. 
: •' • ; » . # 

Reading with Phonics (Teachers' Edition), 
by Hay and Wingo; Longmans, Green; 
pp. 128; $2.40. 

According to the author's foreword, 87 
per cent of English monosyllables (and 

'therefore polysyllabic words in the main) 
are purely phonetic. Probably this fact 

I more than any other should convince the 
teacher of the need for teaching phonics to 
the beginning reader. Several considera­
tions have prevented this of recent years; 

LEATHERS AND LEATHER CRAFT 
SUPPLIES 

ENGLISH LEATHERS 
A SPECIALTY 

WESTERN LEATHER CRAFT 
309 West Cordova Street, Vancouver 

: Phone: PAcific 4056 

one lias been an o\creniphasis on "look and 
say" and tlic other has been the lack of 
suitable material designed specifically to aid 
in teaching phonics. 

Now that drill exercises are becoming 
respectable again it will do this text no dis­
favour to say that it is, by and large, a book 
of phonic drills. This does not, however, 
mean drill in thc sense of meaningless par­
roted repetition but skilfully designed exer­
cises that will, with the use of games and 
exercises suggested, capture the pupil's in­
terest as well as give much needed practise. 

For the experienced teacher with devel­
oped methods of teaching phonic analysis 
this book will provide a great deal of drill 
exercise. For the beginning teacher it will 
prove doubly valuable because of the de­
tailed directions for the intelligent use of 
that drill. 

—W. J. K. 
* * • 

Secondary 
The Golden Caravan; by Bennet, Swayze 

and Pierce; Ryerson-Macmillan; pp. 
546; ?1.20. 

This book, previously entitled "The Can­
ada Book of Prose and Verse", offers many 
improvements over the older edition; both 
from the point of view of the teacher and 
of the pupiL 

From the pupils' standpoint the carefully 
chosen selections—both prose and verse-
offer a range thr iis catholic in its appeal. 
A generous amcaht of the work of con­
temporary writers is included, showing that 
our own age is able to contribute an art 
believed by many children to belong to the 
past. 

The teacher also will be pleased with 
some of the innovations. The section on 
drama has been greatly enlarged and offers 
many opportunities for dramatization in 
the classroom, as well as providing a ready 
source of material for entertainments. The 
music teacher will welcome both the se­
lected list of gramophor.e recordings, and 
the music appearing with some of the 
songs. 

Details of classification, annotation and 
exercises for study are well handled. 
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Some teachers might offer the criticism 
that a few of the selections are too difficult, 
but it is well to remember that in order 
to progress there must be a cliallenge to 
spur the pupils to aspire to and achieve a 
higher level. 

E.V.D. 
• • • 

Plane Geometry Experiments; by Archer, 
Hartley and Schult; Van Nostrand, 
New York; $1.25. 

Plane Geometry Experiments consists of 
sixty "experiments" and twenty "plates" at 
the back of the book and includes material 
at approximately Grade IX level. Thp stu­
dents require a 9" x 12" piece of corruijated 
cardboard to use as a work-board in parry­
ing out the experiments. Scissors are 
needed for cutting out some figures from the 
"plates". The student is guided through 
these experiments to some geometrical fact, 
but no attempt is made to apply or recall 
the ideas developed. The set-up of the book 
could have been made more interesting. 
Illustrations and diagrams should have 
been on the same page as the exercises. 

E. G. C. 
• • « 

General 
Newfoundland; by W. Lewis; School Aids; 

pp. 55. 
This short pamphlet is well stocked with 

information on Canada's tenth province. 
The style and format of the booklet ij 
reminiscent of the Social Studies series pub­
lished by the above firm. It is therefore 
lightly bound and presumably inexpensive. 
The illustration is not quite so lavish as in 
the above series but what there is, is well 
chosen and well reproduced. 

Subject matter includes history, physical 
and conmiercial geography and a glance at 
Newfoundland's problems. 

The material is well arranged in short 
pithy paragraphs with bold subject head­
ings. 

The booklet concludes with some mis­
cellaneous graphs, reference sources, and a 
multitude of "things to think about and 
things to do". 

. M. N. W. 

Dances of Greece; by Domini Crosfield; 
Clarke Irwin; pp. 40; 90c. 

One of a series of handbooks on Europ­
ean national dances. Dances of Greece will 
probably be of interest mainly to those folk 
dancing teachers who are building up their 
own personal reference library. Written by 
an expert who was Greek by birth and 
British by marriage, the book contains an 
introdtiction which explains the origiris of 
the various types of Greek dance, a detailed 
description of the national costumes with 
four beautiful colour-plates, and step nota­
tion and music for four selected dances. 

M. E. D. 

• • • 

Teach Them to Live; by James Hemming; 
International Book Club (Education), 
1 Park Crescent, London W. 1, Eng.; 

. pp. 131. 
Both from Europe and the United States we are 

hearing of a re-study of the life and work of the 
school. From France: "a Copernican Revolution in 
education which places the child and not the sub­
ject matter at the centre of the process." From 
Holland (erstwhile educationally progressive): "the 
spontaneous spirit of enterprise in the child . . . . 
the inner activity which ultimately furthers growth 
most of all". From Britain: "not to put the child 
into an academic straight-waistcoat, but . . . the best 
for-.'Jie child on the ground of individual human 
right". The British Columbia Programme of 
Studies says much to a similar effect. 

From the United States, the story is told in 
"Teach Them to Live" (Heinemann, 1948) of a 
movement which started in the early thirties. In 
its 130 pages "Teach Them to Live" tells of High 
Schools which came to terms with colleges and 
universities to break free from the routine pro­
gramme for university and college entrance, and 
then, with their pupils in full conference, adopted 
courses and methods of their own. The academic 
results were striking. Pupils from these free 
schools, when they were admitted to higher 
education, were found to excel pupils from 
schools that had remained in the groove in all 
subjects but one; and they excelled in that subject 
(foreign languages) before college d̂ ys ended. But 
the chief: gain was penonal. Th('students who 
had earlier participated in their own education, 
having a say in the all-round school programme, 
were surer of themselves and readier for life. As 
High School pupils, their "ability to share respon­
sibility in the organization and government of the 
schools had been widely proved." Many of them, 
we read, "surprised their teachers by the mature 
and constructive thoiight which they brought to 
the problem when they were invited to think with 
teachers and parents about the work of the school; 
but their capacity to help with curriculum-making 
was an unexpected' revelation." ' 

A book with a message worth the heeding.—T. M. 
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HISTORY IS INTERESTING 
History does not need to be made interesting; it is intrinsically interesting 
because it is about people. It is only when the story about people 
becomes submerged in dates, names, and events that history is difficult 
and uninteresting. This is particularly true in the elementary grades. 

The CORDIER-ROBERTS HISTORIES tell a simple story of progress in 
ways of living 

. . . in the early world — H I S T O R Y FOR T H E BEGINNER 

. . . in the new world — H I S T O R Y O F Y O U N G A M E R I C A 

. . . in the world today — H I S T O R Y O F W O R L D PEOPLES 

Each book teaches fundamental understandings, attitudes, and skills, at the 
same time combining all the elements of a good story—action, adventure, 
human interest. Economic, political, and diplomatic history has been 
deferred for later study. 

W. J. GAGE AND COMPANY LIMITED 
82-94 SPADINA AVENUE TORONTO 2B. ONT. 

CHRISTIE AGENCIES 
— — LIMITED — — — 
Fire — Automobile — Floaters — Life — Casualty — Rentals — Mortgages 

I N S U R A N C E I N A L L ITS B R A N C H E S 

Real Estate — Property Management 

Insure through your own exclusively appointed Insurance 
Office for A L L C L A S S E S and let the response from you 
justify the concession obtained by the efforts of your own 
Federation Executive. 

CHRISTIE AGENCIES LIMITED 
(Exclusively appointed by tlie B. C. Teachers' Federation) 

611 - 614 Y O R K S H I R E BUILDING, V A N C O U V E R , B. C. 
Telephone: MArhie 2188-9 

Member* in Victoria coisUct The George Randall Insurance Agmej, Douslas Street 
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Fifty-cent Dollars 

f 

Salmon Arm, B. C, 
November 14lh, 1949 

Editor, Thc B. C. Teacher: 
I ha\'e been retired for four years now 

and I do not see the magazine as often as 
1 would like. 

I always look first at the obituary col­
umn just to see who among the old-timers 
has given up the ghost. Then I scour the 
pages to see if any have enough energy left 
to keep prodding the powers that be for a 
better deal for the victims of this inflation. 
1 skip all the erudite articles written by the 
young bloods now holding forth in the 
schools. More concerned with the P.D.Q.'s 
than the I.Q.'s. 

Next I look and look to see if the Worthy 
Gentlemen Adventurers at the head of this 
organization are doing anything to further . 
the. cause of justice in the interest of the 
men and ivomen who were left holding the 
bag —the bag of fifty-cent dollars—when 
salaries went Up and stayed Down — defi­
nitely Down. The contents of the bag were 
few enough to begin with but if the dollars 
had remained healthy then I am sure we 
would have been satisfied to stand by our 
bargain, but to fob off on us poor old burnt 
relics cheap dollars is nothing short of 
scandalous. 

The Bible says that if you cast your bread 
upon the waters, you can expect good re­
turns, but that was written not only B.C. 
but also B.D. (before devaluation). The 
dollars we cast upon the waters in the bad 
thirties would buy a good roast of beef for 
the fatriily but the ones we are getting now 
will scarcely buy the wrapping paper to 
take it home in. 

Maybe pensions should be reckoned in 
loaves of bread or pounds of sugar or may­
be yards c£ cheesecloth, and the future pen­
sioners will not be gypped out of their 
just dues. 

I don't want you-all to think that we 
retired teachers expect to live the life of 

Riley when we quit school. We expected 
to have to help a little with the family 
budget but we did not anticipate that the 
extra load would make some of us bow-
legged. Most of us have been doing quite 
a lot to keep the pot boiling but we are 
getting plumb tired and if somebody could 
somehow soon restore tiiese puny dollars 
to their former roast beef standard, I'll bet 
a lot of us could enjoy sitting in an arm 
chair on the bact; porch with a sharp knife 
and a good whittling stick, and the smell 
of roast beef coming through the open door. 

Yes, sirrecl W ĥittlin' and thinkin', Whit-
tlin' and thinkin'. Ho hummm! Whittlin' 
'n' whittlin' 'n' thinkin', yes, sirree! 

' T O M P R E S C O T T , 

Class of '45. 

Education 520 by 
Correspondence 

University of B. C, 
October 27th, 1949 

Editor, B. C. Teacher: 
Because of widespread demands •we are 

offering by correspondence course Education 
520, History of Education — 3 units. Stu­
dents wishing information regarding this 
course should communicate with the De­
partment of University Extension. The 
course may be enrolled for any time during 
the year. I should appreciate if you would 
insert in the next issue of The B.C. Teacher 
a note to this effect. 

Thanking you, I am. 
Very sincerely yours, 

. M . A. C A M E R O N , 

Head of the Department. 
NOTE.—Further details of the course are 

given on page Tf7 of this issue. 

F.T.S . L T D . 
Affents for 16 mm. S e V r y Sonnd Frojeotors 

18 sun. Sonnd P l l m Ul j r acy 
866 n w s m m S T B B E T , VAHOOinnn* 

Pboaa : PAelflo 9946 
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L U N C H PERIOD PROBLEM 
I'll! n F i i u r i i i emmiaiaMtMWjjjwauiiJMjMui •<<•' . • m . i u u.jiuj . . . . , . . j i i . . . i i» i . j u . » . , . i » . 

WHY NOT USE YOU PROJECTION MACHINE T O AUGMENT 
YOUR FUNDS DURING T H E NOON-TIME PERIOD? 

What about a moving picture show to provide helpful enter­
tainment which would solve the question of discipline and at 
the same time augment your school funds for extra curricular 
activities? 

Sovereign Films Ltd. have in stock a series of half-hour shows 
of healthy moving pictures with high moral standards and 
educational values. These pictures have been especially 
selected and can be obtained at very reasonable prices. 

For further information contact 

SOVEREIGN FILM DISTRIBUTORS LIMITED 
839 DAVIE STREET, VANCOUVER, B. C. 

Phone: MArine 3843 

Wrigley Printing, 
Co. Limited 

C O M P L E T E ' ' 

B O O K M A N U F A C T U R E R S 

SEYMOUR AT HELMCKEN VANCOUVER, B. C. 
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Dr. G. G. Sedgewick 
—A Tribute 
r p H E death of Dr. G. G. Sedgewick. on 
J L September 4, was a great loss to the 
teachers of this province. No other teacher 
or professor has ever filled or can fill the 
unique place he held in the affection of his 
friends, his students, and his public. To 
number his friends is as impossible as to 
measure his influence on the minds and 
thoughts of those who met him. The in­
fluence of Dr. Sedgewick-the man, the 
scholar, and the teacher—is felt in class­
rooms throughout the whole of British Co­
lumbia wherever his students teach. 

Garnet Gladwin Sedgewick was born in 
Middle Musquodoboit, Nova Scotia, in 
1882. He attended New Glasgow High 
Scliool and Dalhousie University, and later 
obtained his master's degree and his doctor­
ate at Harvard University. During the rest 
of his life he was a teatiier, first in Nova 
Scotia and later in British Columbia. From 
1905 to 1907 he was principal of Nanaimo 
High School, then after teaching a year at 
St. Andrew's College in Toronto, he came 
to Vancouver High School, where he taught 
two years before going to Harvard. On se­
curing his doctorate he taught at Washing­
ton University and at the University of 
Missouri..In 1918 he joined the staff of 
the University of British Columbia and for 
twenty years he worked in the Department 
of English to raise educational standards, 
to promote liberal ideals, and to inculcate 
and stimulate an enduring liking for litera­
ture,—but most of all to train Ids students 
to study and to think. 

An outstanding scholar, he made each 
lecture a memorable experience. His meth­
ods were his own, but they developed and 
cultivated an interest in literature which 
was at once appreciative and critical. Just 
as no one could question his intellectual 
integrity, so no one could question his 
teaching methods. He was an exacting 
teacher, intolerant of the slip-shod, the 
sham and the shoddy, demanding precise, 
careful work—but generous in appreciation 
of good work. As he often told his teacher-

students, good teaching demands effort on 
the part of both teacher and student. While 
it is the teacher's duty to see that pupils 
apply themselves, boys and girls actually 
like to \york, therefore it devolves upon 
the teacher to train students to perform 
tasks that call for real effort and that lead 
to increased knowledge and appreciation 
of whatever they are studying. This belief 
he applied to his own teaching, so that his 
students have memories of his lectures— 
amusing, pleasant, serious; they have some 
appreciation of the literature he liked so 
well, and they are grateful for his challeng­
ing, penetrating, uncompromising methods 
of teaching. 

Dr. Sedgewick found time to wiite a 
netvspaper column, to prepare a weekly 
broadcast, to lecture to the many groups 
who asked his help, and to write articles 
for numerous educational and professional 
journals. His interest and support in civic 
and cultural activities was practical and 
generous, and his efforts on behalf of edu­
cation in diis province untiring. 

The tribute recorded on the books of the 
Senate of the University expresses the feel­
ings of all who were associated with him: 

"The Senate is profoundly sensible of 
its loss in the death of Garnet Gladwin 
Sedgewick, Head of the Department of 
English and long a member of this body. 
His frequent contribution to Senate de­
bate and discussion were marked-by a 
humane wisdom and breadth of culture, 
enlivened by a keen critical faculty and 
an ironic wit. His utterances were the 
overflow of a unique and memorable 
personality: we 'shall not look upon his 
like again'." 

—FLORENCE M A L L O Y K 
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School Broadcasts News 
New Social Studies Series 

No matter what star they were born un­
der, the month of January is a lucky one 
for all social studies teachers. Three series 
of broadcasts, each outstanding in its own 
way, will begin right after the Christmas 
holidays. 
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The Modem Canadian 
Adas of die Worid 

The first has a distinctly uestern Cana­
dian flavour; the second dramatizes several 
important events in Canadian history, and 
the third presents world problems in a pro­
vocative and challenging way. 

In the series, "Western Gateways" (I'ues-
days, January 10-March 7, 2 p.m., grades 
IV-VII), emphasis is on the life and history 
of Western Canada. Three programmes are 
being devoted lo each of throe communi­
ties, the Red River Valley of Manitoba, the 
Qu'Appelle Valley of Satskatchewan, and 
the Queen Charlotte-Prince Rupert region. 
In eacli group of three, one program tells 
of the early history of the district, another 
of modern life and industry in it, and the 
third of literature or legends especially 
linked v/ith it. 

"I Was There" is the title given to a 
Canadian history series planned for grades 
V to IX and beginning Friday, January 13. 
As the title suggests, each programme will 
take the form of an eye-witness account, 
given by an imaginary character who de­
scribes things as he saw them. Such events 
as the founding of Halifax, the Battle of 
the Plain between Wolfe and Montcalm, 
and the Cariboo Gold Rush will be dealt 
with. 

The third of the social studies series is 
for high school listening, and is quite dif­
ferent in both aim and format frr n the 
others. Called '-What's On Your .vlind", 
each programme will be only ten minutes 
long, and will consist of two or three high 
school students discussing some problem of 
great importance to Canada or the world. 
The aim is not to impart factual material, 
but to preseiit challenging questions which 
the teacher in each classroom can use as 
the basis for a lively discussioji or for as­
signments. The programmes will begin at 
2:20 p.m. every second Monday, and will 
follow directly after the French broadcast. 

Details of these series will be found in 
the January-February supplement of the 
Teachers' Broadcast Bulletin. 

• • • 
The special pamphlets for teachers for 

"Ecoutez" and "Pictures in the Air" are 
still available, but should be obtained at 
once, so diat classes may be prepared for 
each broadcast. These series will be heard 
on alternate Mondays, with the French 

An up-to-date Atlas of forty page: 
with these special Canadian features: 
Nine pages of coloured provincial maps. 
Four pages of blaeic and white maps. 
Populations and areas of all provinces. 
One air age map. 
Index to fowns with ove;- 5,000 inhabitants, and 
other valuable features. 
Teachers of Elemenfary and Junior High School 
class;3s will appreciate the maps specially pre­
pared for Canadian schools and also 'the 
remarkably low price of this excellent atlas. 

69 cents 

Seeing For Ourselves 
By L - H . Adair and T. Sanderson, Specially 
written for Grades III and IV, this new text 
deals with community life and the ways in which 
people gain . a livelihood. It coven both 
pioneer days and the present. Chapters are: 
The Dominion Day Parade, Indians, Pioneers, 
Industries, Transportation and Communication. 
The illustrations, by Hugh Weatherby, on tho 
outside margins of every page, add greatly to 
the value of the book. 

^1.35 
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series beginning January 9. Write to tlie 
Director of School Broadcasts, 701 Hornby 
Street, Vancouver, B. C, for copies of these 
pamphlets. 

The Northern Review 
Awards 

The editors of Northern Review are 
pleased to announce two prizes of a hun­
dred dollars each, one for poetry and one 
for fiction, to be awarded on the basis of 
work published in tlie magazine during the 
coming year. These prizes have been made 
possible by the generous donations of per­
sons interested in encouraging Canadian 
writing. 

The judges for the poetry award will be 
Dr. A. J. M. Smith, editor of The Book of 
Canadian Poetry; Mr. Alan Crawley, editor 
of Contemporary Verse, and Prof. L. A. 
MacKay, Canadian writer now professor of 
classics at the University of California. 
The judges for the fiction award will be 
Dr. H. G. Files, head of the Department of 
English, McGill University; Mr. Earle Bir-
ney, well-known Canadian writer, and Pro­
fessor Douglass Clarke of the faculty of Sir 
George Williams College. 

The following conditions ajiply to both 
contests: 

(1) The award for poetry will be made 
to the author of thc best poem or group of 
poems accepted by the editors and published 
in one of the next six issues of Northern 
Review, beginning with the issue for Octo­
ber-November, 1949, and ending with the 

J ' j issue for August-September, 1950., 
The award for fiction will be made to 

the author of the best short story or selec­
tion from a longer work of fiction accepted 
by the editors and published in the maga­
zine during this same period. 

(2) Any writer born or domiciled in 
Canada is eligible; 

(3) There are no restrictions on the 
theme or form of the material submitted. 

(4) "ocms may be of any length, but 
fiction must not exceed 6000 words. 

(5) Manuscripts previously published 
will not be considered. 

(6) The same author is eligible for both 
iiwards. 

Manuscripts may be accepted for publi­
cation at any time between now and July 15, 
1950, the deadline for contributions to the 
issue of Northern Review for .-\ugust- Sep­
tember, 1950. They should be addressed to 
The Editor, Northern Review, 2475 Van 
Horne .-\.ve., Montreal, Quebec, and must 
be accompanied by a stamped, self-addressed 
envelope. 

Anyone desiring further information 
should write to tlic editor at the same 
address. 

U.B.C. Extension Dept. News 
November, 1949 

Education by Correspondence 
We are pleased to announce that, upon 

the recommendation of the University De­
partment of Education, Senate has approved 
the olfering ot Education 520—The History 
of Education — by formal correspondence 
instruction. The course -.vill be written by 
Dr. Kenneth F. Argue,'Professor of Edu­
cation, and will be administered by the 
Department of University Extension as a 
part of its correspondence program. The 
course Avill, upon successful completion, 
carry credits toward the Bachelor of Edu­
cation degree, the Academic Certificate, or 
the Bachelor of Arts degree, under the con­
ditions stated ill the University Calendar. 
Full details concerning the course may be 
obtained by writing to tlie Department of 
University Extension. As course outlines 
are now being prepared, it will not be pos­
sible for students to make an immediate 
start upon their work. However, it is ex­
pected that Education 520 will be ready for 
distribution by the middle of December. 

Have You Discwssion Group Problems? 
Workshops, in which members learn by 

doing, are p.-oving effective in helping 
leaders and members bf discussion groups. 
Members of the Extension Department have 
already assisted groups in Mission, Abbots­
ford, Kelowna, Penticton, Prince Rupert, 
New Westminster and Vancouver. In these 
centres training sessions have been held 
ranging from an evening meeting to work­
shops lasting two to four days. Emphasis 
is on the principles and methods of dis­
cussion, with groups clioosing their own 
topics. If your group is interested in im-
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proving its discussions, we shall he glad to 
hear from you. It may be possible to ar­
range a workshops for your area. • 

Cold Proof Your Classroom 
If you've read it once, you've read it a 

hundred times . . . "Please excuse Tommy 
from scliool last week. He had a bad cold." 
And you can be sure that from now until 
sprintrtime there'll be as many more "Please 
excuse" notes on your desk because the 
Tommys and Marys of your class caught a 
bad case of the common cold. That is, un­
less something is done to prevent it. 

We know that Medical Science hasn't yet 
developed a "sure cure" for this uncomfort­
able nuisance, but isn't an ounce of pre­
vention still worth a pound of cure? Then, 
for higher attendance in your classroom 
throughout the cold season, your wisest 
course is to teach cold prevention. To help 
you, here are seven simple rules. Impress 
pupils with the importance of observing 
them. 

1. Keep Feet Dry. 
Remember to wear rubbers when it's 
wet and not step into rain puddles 
just for the fun of splashing. 

2. Dress for Warmth. 
It isn't "sissy" to wear overcoats and 
warm hats and gloves. — Wear them 
rather than get a cold cliill. 

3. Stay Out of Drafts. 
Get plenty of fresh air, but do not sit 
in a draft and catch a cold. It's easy 
to move, and sometimes helps avoid 
getting a bad cold. 

4. Eat Proper Food. 
Fruit juices, hot oatmeal breakfasts, 
eggs, vegetables, milk, etc., are good 
for you. They give strength and en­
ergy—build up resistance to colds 

5. Drink plenty of water. 
Drink at least six glasses of water 
every day, especially if there are any 
signs of a cold. 

6. At the First Sign of a Cold 
Instead of using damp, rough hand­
kerchiefs, always blow your nose with 
gende Kleenex tissues. Because you 
use each tissue only once, then de­
stroy it, germs and all, there is less 
danger of spreading your cold to 

others . . . and you may avoid a sore, 
red nose. 

7. If Your Cold Gets Worse, See Your 
Doctor. 
Care and common sense will help you 
avoid colds . . . but if you catch a cold 
and it gets worse . . . especially if 
there is the least sign of fever . . . 
go to your doctor and do what he tells 
you to do. 

Bul how best to impress these rules on 
pupils is a problem. To make it easier 
for teachers, die manufacturers of Kleenex 
Tissues are supplying copies of a special 
certificate which wiil act as a teaching aid, 
helping to make a game of cold prevention 
in your classroom. It's called an "Honour 
Roll Health Pledge", and you can get 
enough of them to disfibute one to every 
member of your class. Each "Pledge" form 
has a space for the pupil's name at the top, 
his school and his class, and each one lists 
the seven simple rules of coM prevention 
outlined above. In return for his own 
"Honour Roll Health Pledge", each pupil 
promises to do his best to keep the class 
free from colds by following the simple 
health rules. With proper direction, see 
how easily this could become a game for 
the whole class to play. 

"Honour Roll HealUi Pledges" can be 
one of the easiest ways to reduce the cold 
hazard in your classroom because they teach 
prevention. Healthier pupils and higher 
attendance are two things all teachers would 
like to see this fall and %vinter. The inter­
esting offer of as many "Pledges" as you 
need for your class free of charge has been 
made by Canadian Cellucotton Products 
Company Limited, 50 King Street West, 
Toronto, Ontario. They have proven help­
ful to many teachers in educating their 
pupils in the simple rules of cold prevention. 

1950 RESOLUTIONS 
Federation .members and Local 

Associations are respectfully reminded 
that all resolutions for consideration 
by the 1950 Annual General Meeting 
must be received in the Federation 
Office by February 1st. 

Committee Reports tnust be re­
ceived by February I5th. 
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SPECIAL 
LOW RATES 

for 

TEACHERS 
and 

STUDENTS 

F A R E w H A L F 
ROUND TRIP 

Tickets On Sale December 1st, 
Jahaary 1st, January 25th 

Travel home for the yuletide in warm, comfortable 
Courier Coaches. Via Greyhound, you'll save on 
the fare . . . have extra spending money at your 
destinaHonl Contact your local Agent 

K R E Y H Q U N D 



U les 
T H E L A T E S T IN 

EQUIPMENT — STATIONERY 
and 

VISUAL EDUCATION 

MIMEOGRAPH — DITTOGRAPH 
MACHINES and SUPPLIES 

LABORATORY APPARATUS 

KINDERGARTEN and PRIMARY 
MATERIAL 

CO. L T D . 
SCHOOL SUPPLY HOUSE 

Established 1894 

Stationers, Printers and Bookbinders 

550 S E Y M O U R S T R E E T V A N C O U V E R , B . C . 

Phone: PAcific 7311 

mm 


