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A [̂2W WORLD GEOGRAPHY FOR CANADIAN SCHOOLS 
Edited by H . F. Denton, norothy J . .Scivcrif!hl, F . H . Pratt and A mold Uoss i. 

Completely revised, re-written and re-illiistrated, this famous text has now been 
re-arranged on a regional basis and brought completely iip-to-datf. 

The textual matter has been selected largely upon an economic î asis, witli 
empbasis on the occupations and industries of people in different sectors of tl.c 
globe. Tb(^ sectic:i.s on ijliysicai, regional, human and economic geography will 
make the study of geography so much more than tlie mere memorization of 
facts and figures. 

All maps and illustrations are new and statistical material has been placed in 
an appendix at die back of the book. 
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they're good on any type of chalkboard, but are 
especially suitable for use on "Litesite" Boards, 
they write so smoothly, last so long, erase so easily 
they can be used equally well on paper 
there are 12 beautiful colours in every box 
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eraserj and drawing inslrumenls. full derails in Ihe Moyer Catalogue. 
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HELP FOR YOUR FIGHT 
TO PREVENT 

THE SPREAD OF COLDS 

A 10-Mlnul6 Film 
In Full Colour 

by Woll Dliney Produclloni 

A Series of Six Pose r s 
in Full Colour ": 

Scenes from Ihe film, made into 
eye-cotching posters, feattre 
the main points about c>\6 
prevention. Avai lable a t ' no 
cost for d i : : ' - ; - - nn- l iu i le f in 
boards, in classrooms; corridors, 
lunch and recreation rooms, 
and elsewhere. 

Honour Roll 
Health Pledges < 

Evoecially prepared to help 
i n c r e a s e y o u r c l a s s r o o m 
attendance. Honour Roll Health 

' P l e d g e s stress cold prevention 
n i e s in students' own language. 
Rules are appeolingly illus-
t r a t e d . ' A n d by having their 
own names o.n their pledges, 
each student promises to follow 
them faithfully. 

It talces common sense to figlit ihe common cold— 
tliat's the theme ol" this brand new health film by 
Walt Disney Productions, planned with the careful 
guidance o f leading medical and educat ional 
authorities. And it talces the Walt Disney brand of fun, 
imagination to bring home the scientific cold-
prevention do's and don'ts—painlessly. Memorably. 
To youngsters and adults alike. 

The film shows how to catch a colo, how colds are 
spread, how a day or so in bed can help protect a 
family, school, office, or an entire community, and 
that a so-called simple cold may actually be the lirst 
Sj ' ^ptom of a more serious illness. 

" H o w to Catch a C o l d " is universal in its appeal. 
It is simple enough for elementary grades, yet it will 
hold the attention of an adulr audience. Its teachings 
and reminders are needed by people of all ages. It's 
available free (except for return postage). 

- M A I L T O D A Y -
b-ducollonal Oeportm.nV BC-SSOB 
Conodlon CallucoKon Pioducit Co. Ltd., 
SO.KIng Street Weil, Toronto, Ontario. 
Please send me free, full details on the movie "How to Otch 
a Cold" and copies of the Health Pledges. 
Name- - • •— 

Position •• ^'r 
School or Orgattizathti 

Sinn 
ai,... Province -
• Also please send me the free set of six posters highlighting 
important points of the film. (Laige organizations may « 3 u i r t 
more than one set. Check or fill in the number of.sets needed.' 
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NowyoM can protect all your Household Contents and 
Personal Effects against Fire, Burglary and Theft. 
This Policy also protects you for the perils of Transportation and Baggage up 
to $200. 
In Vancouver City and New Westminster $2,000 coverage for $24 for three 
years. 
In Burnaby and West Vancouver $2,000 coverage for $26 for three years. 
Rates for other parts of the province available on application. 

4%% Simple Interest 
AUTOMOBILE FINANCE PLAN 

If you live in the immediate vicinity of Vancouver or New Westminster., 
take advantage of this extremely low Automobile Finance Plan ' v 

This Plan is limited to Late Model Cars 

Vs Down - 12 to 18 Months For Balance 
For Further Information Apply to: 

Christie Agencies Limited 
(Exclusiveiy Appointed by ihe B.C. .Teachers' Federation) 

G E N E R A L INSURANCE M A N A G E R S 
Fire: Auto: Casualty: Householder's and Personal Property Floatsrs 

V A N C O U V E R 2 V I C T O R I A 
Room 611, 525 Seymour St. Room 7, 605 Courtenay St. 

Telephone M A 2188 : Telephone E . 7722 
OR MAIL THIS C O U P O N '-

Name _ _ 

Address _ 

— . , ; — — Phone - — 

Please Send Me Information About: 
HOUSEHOLDERS • A U T O F INANCE • FIRE • A U T O • P.P.F. • 
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SOME UNFINISHED BUSINESS 

BR.ITISH COLUMBIA'S new Govern­
ment lias inherited from its prede­

cessor a bulging fde of unfinished legisla­
tive business. A full session of the Legisla­
ture has not been held since the Spring 
of 1951. The session held in November of 
that year was a special session with a very 
limited agenda, and the 1952 session con­
fined itself almost entirely to the voting of 
supply. As a result, legislation that was 
prepared as much as two years ago is still 
waiting to be dealt with. 

A number of these items of delayed leg­
islation are of direct concern to teachers. 
We consider it timely to review these mat­
ters. 

As a result of the 1949 actuarial survey, 
important changes in the Teachers' Pen­
sions Act were recommended. When gi.'en 
legislative approval, these changes will im­
prove the scale of service pensions, and will 
at the same time reduce the annual cost of 
the .scheme to the Government. Our vex­
ation over the delay in this legislation is 
understandable when it is realized that a 
new triennial survey will be under way 
before the recommendations from the last 
one are implemented. 

The ..pro'ijlem of financial support for 
the public school system has long siiice 
reached crisis proportions. The crazy quilt 
of expedients and contradictions which 
now serves as a grant system is creating 
needless problems for school boards, de­
partmental officials and teachers alike. 
Moreover, it is so little understood that it 
is alienating the public support that is 
essential to a Jiealthy education system. 
Restoration of order and justice into our 
system of schooii finance is an urgent neces­
sity. 

In otir recommendations to the Gov­
ernment in this matter of education fin­
ance, we have stressed the importance of 

N O V E M B E R . 19S2 

maintaining and restoring the autonomous 
position of the local school board. This 
idea is not original with us. It recurs like 
a refrain through ihe King Report, the 
Cameron Report, the Goldenberg and 
Hohbs Reports, and, indeed through the 
whole authoritative literature on the sub­
ject. We believe this objective can only be 
acliieved 'oy adopting a single, logical form­
ula for government grants, and making the 
local authority fully responsible for ex­
penditure in excess of the grant. In our 
opinion, pegged mill rates and percentage 
schemes inevitably undermine local respon­
sibility. 

The B .C.T.F . policy re teacher selection, 
training and certification has received gen­
eral endorsement from those in educational 
circle but the teacher shortage was given 
as the rea.son why this policy could not be 
implemented earlier. Ai. the 1952 B .C.T .F . 
Annual Convention the former Minister of 
Education announced that the Vancouver 
Normal School would be abandoned in 
195S and a proposed new Faculty of Edu­
cation at U.B.C. would provide the train­
ing for all student teacheis with the Vic­
toria Normal School being affiiliated with 
U.B.C. The first two years of teacher 
training would be offered and teachers 

• wishing to teach in the, elementary school 
would be permitted to'/withdraw from the 
course after the first tir second year. 

The carrying out TXJ^IA the extension of 
this proposal is an obligaticn.^of the Gov­
ernment to the educational system. 

The section of the •P.ublic^Scho'oIs Act 
dealing with arbitration needs attention. 
The provision for compulsory arbitration, 
ina.smuch as it is the best insurance against 
strike action, has almost universal support. 
The salary schedule as a basis for remun­
eration of teachers is also universally ac­
cepted. Yet the Act does not provide for 
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establishing schedules through compulsory 
arbitration but only for the fixing of in­
dividual salaries. We have recommended to 
the Government amendments which would 
correct this inconsistency. 

We have asked at various times for leg­
islation to protect teachers from unjust 
transfer; to guarantee the seniority and 
pension rights of teachers elected to Pro­
vincial and Federal Legislatures; and to 
permit school boards to provide, in their 
discretion, more generous sick leave than 
is now allowed. We have pointed out that 
the authority of principals is poorly de­

fined in the Act, and that vice-principals 
have no legal status at all. These are all 
matters requiring the attention of the 
Government, and, eventually, of the Leg­
islature. 

The Government will be well advised to 
consider these problems of educational 
legislation carefully, in order to avoid 
making hasty and ill-conceived decisions. 
At the same time, it must realize that solu­
tion of the more pressing problems has 
already been unduly delayed. The unfin­
ished business file should be attacked with 
all possible dispatch. 

NUMBER 252 
WE have heard it said by some of the 

Federation officials that the B.C.T.F . 
exists to do what it can to improve the 
quality of education in B . C . by any 
means at its disposal but more particularly 
Ly removing from the teacher as much 
economic worry as possible so that he can 
do a better job in the classroom. We 
question if any other service of the 
B .C.T .F . does as much to achieve this ob­
jective as does the Medical Services A S P O -

ciation. This has been our contention 
for some time but after a spell in the 
hospital accompanied by surgery this sum­
mer we are now convinced beyond doubt. 

We knew that when we joined the 
B.C.T.F .M.S .A. in the spring of 1943 and 
received membership card 252, we were 
purcliasing "a peace of mind" which comes 
with knowing one will not be faced with 
large medical bills. Now we know how 
it feels to have the required care and 
have the M.S.A. meet the expenses. We 
have often thought how fortunate We 
were compared with some of the boys who 
were hospital buddies. A B.C. Telephone 
employee from Squamish had equal 
M:^..;.. coverage and we were the envy 
of the others; Ray was a single lad and 
while he disliked paying his doctor a sum 
which %vould have given him \r .S .A . cov­
erage for at least eight years, he would 
get'over the financial set-back. Ervine 

was a married man with two children. It 
was obvious to all of us that the worry 
of paying his bills was affecting his re­
covery. More tlian once he affirmed that 
he too would join some kind of M.S.A. 
as soon as he could afford it—but first, 
he said, he would have to scrape and 
deny to pay his doctor's bill. 

The V.S.T.M.S.A. was organized in 1939 
and since then has paid out $236,294 in 
benefits. It provides coverage for 904 
Vancouver teachers and 863 dependents. 

The B.C.T.F.M.S.A. came into existence 
in 1942. $146,444 have been paid in bene­
fits. 1338 teachers with 1584 dependents 
at present are receiving coverage. 

It is almost appalling to think that only 
2242 of the almost 7000 teachers of the 
province are receiving M.S.A. benefits. 

I T C A N H A P P E N TftYOV. Why not 
take a little advice from one who has been 
"through the mill". Join either the Van­
couver School Teachers'- M.S.A. or the 
B.C.T.F.M.S.A. now. —Contributed 

R E S O L U T I O N S for the 1953 
Annual General Meeting must be 
received in the Federation office by 
F E B R U A I i Y 1st. 
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Colour film by Walt Disney Productions 

plus instructive "take home" booklets 

The complete program on menstruation 
given to over 10 million students 

D o you give your students each year a thorough, integrated program of instruction 
on the important subject of menstruation? Here—created especially for classroom 
use—is just such a program, complete wi th film, booklets, charts and teaching guide. 
Approved by tliousands of parents, teachers and students, used by most major school 
systems in the country, i t is fast becoming a regular part of school curriculums. 
This complete program, or any part of it, is available on request at no charge, with 
the compliments of Kotex*. S imply fill out and return the coupon below. 

l O - M I N U T E , A L L - C O L O U R F I L M . 
"The Story oi Menstruation" by 
Walt Disney Productions. Here is 
a calm, strtigh t-f orward approach 
on a subject once considered diffi­
cult to handle. 

I N S T R U C T I V E B O O K L E T . "Very 
Personally Yours"—an excellent 
help for reference and review. The 
normal bodily functions explained 
in clear, simple style. Every girl 
should have her own copy. 
T E A C H I N G G U I D E A N D M E N ­
S T R U A L C H A R T . Designed with 
the aid of hundreds of teachers, 
flexible enough to be adapted to 
almost any teaching condition. 
The large coloured chart on men­
strual physiology outlines the 
menstrual process in ca.sy-to-
follow diagrams. 

* T . M . Rog. 

TO O f f D E R — M A I t THIS COUPON 1 
BO—652 Canadian CcUucotton Products Co.. Ltd. 

50 King Street W.. Toronto, Ontario. 
Please send me Irec. your 16-mni. sound aim "The Story ot 
Menstruation (lor which X wtlt pay return postase). and 

copies ol the booklet. "Very Pcreonally Yours". Also send 
• Menstrual Physlolosy Chart • Teachhig Guide 
• ^Preferred date lor receipt ot flim (allow4 weeks) 

-2nd choice (allow 5 weeks) 
_3rd choice (allow 6 weeks) 

I, In turn, agree to the foUowlnB terms: 
1. Within days after receipt to return the 01m prepaid lii 

the same spark-proof metal case In which I receive It. 
2. To make no charge for admission when ahowlni; the picture. 
3. To use sound equipment and show the Qlm complete. 

I Name-

PasiHon-
School or Organtzaiton 

Slrret_ '• : 

CUV 
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Recruitment and Selection 
Of Teachers 

TH E recruitment and selection of an ade­
quate number of teachers to staff the 

public schools is today a major problem 
throughout Canada, the United States and 
many other countries. The schools arc un­
successful in their competition with busi­
ness and industry for personnel. Fluctuat­
ing birth rates, changing immigration pol­
icies, variations in age-group populations 
and other factors affect at all times the 
manpoiver available for the country's ^vork. 
At any given time there is competition 
among all employing bodies for available 
man power. The higher the wages or sal­
aries offered and the better the living and 
working conditions provided for the em­
ployed, the greater the success in attract­
ing workers to any given vocation. In to­
day's crisis in education with its large 
teacher shortage, which is becoming ever 
more serious, all the factors mentioned have 
their effect in keeping teaching ranks 
depleted There is a shortage of man­
power; business, industry and the armed 
forces are attracting both men and women 
into employment; immigration is on the 
up-swing; school populations are increa.s-
ing; salaries of teachers continue to be 
relatively low and living and working con­
ditions are less attractive than those pro­
vided by business and industry for per-
.sons of the socio-economic group from 
which teachers ordinarily come. 

In spite of the facts mentioned, what is 
being done and what can be done in the 
recruitment and selection of teachers de­
pend upon the kind and amount of school­
ing the State wishes to provide for its 
children, upon the definitions the public 
luiconsciously accepts for the terms "teach­
er" and "teaching," and upon the resulting 
jirestige of the teaching profession — not 
the prestige earned by individual teachers 

• (Address delivered hy Dr. M . E . 
La/.erte to the Thirty-First Confer­
ence of tlie C.T .F . at Winnipeg on 
August l.S, 1952). 

hut the prestige which, as the result of the 
work of past years, comes today to teaching 
as one of the established professions. 

Cm-rent Practice 

We shall take a brief look at current 
practice, list a few assiunptions in which 
this practice appears to be rooted and sug­
gest solutions for the problems of recruit­
ment and selection in harmony with the 
goals -which at present satisfy governments 
and the public. Here are a few of the facts: 

There are in Canada about 90,000 class-
loonis. TJierc is a present and grooving 
teacher shortage of about 10,000, wliile 
nearly 10,000 certified teachers have no 
more than a Grade X education and sev­
eral thousand classes arc being taught by 
elderly housewives who, along with others 
equally unfamiliar with modern classroom 
practice, are merely "Itclping out" in an 
emergcncv. 

The situation is so vuicritically accepted 
that the Canadian public has come to be­
lieve that almost anyone can teach school 
and that when the school door is open, 
business is going on as usual. Unfortunate­
ly, these assumptions are far from true. 

I " .suijgcsting solutions to to-day's major 
problem of recruitment and selection ot 
tcaclicrs, Hr . M . E . I.a7.crte, Dean Emeritus, 
University of Alberta, draws from his two 
studies on "The Status of the Teaching 
Profession." made at tlic request of the 
Canadian Education Association. 
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Akhoiigli no tcaclipr can leach cfreclively 
more than 30 pupils, class enrolments in 
thousands of instances range from 3ij to '0). 
Fifty-five per cent of the pupils who reach 
Grade VII leave school before completing 
Grade XI . in spile of our modern, lenient 
promotion policies that tend to advance 
children from grade to grade on the basis 
of age and social and per.sonality status 
rather than educational attainmeiu, a large 
percentage of Canadian children is retarded 
on an age-grade basis. Of each 100 teachers 
trained and certificated during any 10-year 
period, approximately 40% only are in the 
profession at the end of the decade. During 
the current year, the number of teacher 
trainees is wholly inadequate to meet the 
needs of the schools. 

Unaware or Satisfied 

How are these facts to be explained? 
Must we not a.ssume, first, that many par­
ents and ratepayers are not aware ot exist­
ing conditions; second, that the Provincial 
Governments responsible for providing 
schools and teachers are either satisfied 
with low standards all along the line or 
have developed an attitude of defeatism, 
believing the problem of public education 
to be one they cannot solve satisfactorily; 
third, that present methods of financing 
education are failing to provide the monies 
required to maintain a respectable mini­
mum standard of education across Canada 
and that taxation systems must be revised; 
fourth, that our governments have a con­
tinuing faith in short term measures for 
selecting, training and certificating teachers, 
short term measures that have been used 
continuously and unsuccessfully ever since 
our Provincial systems of education were 
organized. If we continue to believe that 
sometime, in some unforeseen manner, the 
orisis in education will pass, that Canadian 
standards are satisfactory and that no new 
positive, forward-looking policy of teacher 
recruitment, selection and training is 
necessary and overdue, wc can probably 
keep all cla-ssroom doors open and carry 
on as at present, by relying upon short 
term measures such as those now to be 
enumerated. 

^Vhat can be done in the recruitment and selec­
tion ot tcaclicrs is dependent upon the kind and 
amount of schooling the Stale wislies to provide 
lor its children. 

Measures Used to A id Recruitment 

Today, the problem is not one of recruit­
ing for the profession the best young people 
available, it is merely that of persuading 
more boys and girls to "help otit" with 
leaching regardless of their aptitudes and 
potentialities for the work into which they 
are being invited. T o this end, all of the 
following methods are being used: Pamph­
lets are distributed to high school students 
giving information regarding teaching as 
a career. (California distributed 40,000 
such booklets in one year; Canadian prov­
inces have used similar materials). The 
information given in these booklets is all 
correct, though screened a bit so that the 
truth but not quite the whole truth is 
told. Fees in teaching training school arc 
frequently reduced or eliminated. Bursar­
ies are given to attract as many as possible 
of the high school graduates who can meet 
minimum entrance requirements. Radio 
programmes, personal letters to high school 
graduates and addresses before parent-
teacher groups are used to influence 
students. Many of the influential persons 
doing the recruiting are appealing to other 
people's children rather than to their own 
sons and daughters who have, in most in­
stances, chosen as their life work vocations 
with more social prestige, more remuner­
ation and greater opportunities for worldly 
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success ilian would c.ouie to ilicni iu the 
teaching profession. .Additional examples 
of tiicse recruiting measures need not be 
given. They all use the wrong type of 
motivation. They arc evangelistic pleas 
that attract too few of liie right type of 
rccruils lo the profession. Such being our 
recruiting practices, can we aflurd to be 
selective? 

Selection 
If we assume that ihcic is no crisis in 

education that shotild be corrected by 
statesmanlike planning, ihere is no need to 
do much about selection becatise selection 
will counteract the effect of recruitment 
upon which so much money is being spent. 
There arc too few teachers; more are 
needed, of course. If matters may be cor­
rected only by inducing all and sundry to 
take up the work of teaching, why decrease 
the number of candidates for the profession 
by applying selection procedures? If we 
were lo select from today's applicants only 
those with adeqtiate qualifications, the 
present teacher shortage would be greatly 
aggravated. Do \vc need proof of this 
statement? One bit, of evidence may suffice. 
The Province of Alberta for several years 
around about 1940 required all candidates 
for teacher training to write extra Grade 
XII e.vaminations, one psychological, test­
ing intellectual capacity, the other testing 
proficiency in mathematics tend science. 
The Department of Education infndcd to 
use these tests to select able candidates for 
teacher certification. Because hundreds of 
schools were without teachers, the Depart­
ment of Education was never able to make 
u.'ie of the test results. The seriousness of 
the situation was revealed when aii analysis 
of both test and answer papers showed that 
in both mathematics and science, the scores 
of these future teachers, who later directed 
the learning of nearly one half of the Prov­
ince's elementary school pupils, were as 
follows: on factual items dependent upon 
memory of text material, whether under­
stood or not, 79%; on language items in 
mathematics and science, 48%; on under­
standing of general principles and inter­
pretation of relationships, 17%. 

Damaging Practices 

Study, some selection of leacliiiig per­
sonnel is jtisiiOcd and essentia] wlicn those 
who are to instruct our boys and girls show 
so little understanding of the great trutlis 
tliat pupils should ninstcr, but because ef­
fective selection is inipossiljle in Canada 
at the present time under prf'sent practices, 
little, if any, selection is attciiiiMcd. I'hcrc-
fore, until administrative policies arc 
changed, the following practices will con­
tinue: (I) All those who meet lowered 
minimum entrance requirements will be 
;ulmittcd to tcaclier training classes; (2) All 
those who complete short periods of train­
ing will he graduated and certificated. 
(The ^vriler knows that at the end of one 
year in one training institution only one 
candidate in a class of over -iOO students 
was denied certification. This student was 
little more than literate, being unable to 
read, compute or spell with more than 
Grade VI or Grade VII ability), and (3) 
Al l those who graduate will be granted in­
terim certificates and permitted to continue 
in service indefinitely without obtaining 
the equivalent of matriculation standing 
as :i pre-rcquisite to membership in the 
profession. 

Shcjrt Term Measures 

This account of recruitment and selec­
tion of candidates for the teaching profes 
sion is very disconcerting. The provinces 
have drifted into their present dilemma, 
not by design, but as the result of short 
term measures that have wholly failed lo 
solve a real educational problem. The 
system we follow is one to which the pub­
lic has become too accustomed, one in 
which they now place dieir faith. It would 
appear that unless positive action is taken, 
we shall continue our present policies until 
changed economic conditions flood the 
labour market with thousands of unem-
]5loyed who will again, as in the past, ask 
for teachers' certificates. 

Present practice stresses methods of re­
cruitment that make selection impossible. 
If selection were used by some province to 
raise standards and improve ctlucation by 
denying certificatior. to all but top-ranking 
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suiclciiis, iccniiiimMii would uoi \)c U L ' C L S -

saiy. Ut'spc'ct loi- the prol'cssion would 
draw sUidcMis lo leadiing as ilu-y arc now 
drawn 'n medicine, law and engineering. 
Le(. us assume ihut llie new goals set by 
(lie jjrovincc were these: 

Thill there should ho available to all 
children al elementary and secondary 
school levels an education thai will en­
sure to Canada and Canadians a digni­
fied and undisputed place among world 
nations iu the Arts and .Sciences, com­
merce, industry and intcrnatif)n;il aC-
fairs; 
That diversified school |)n)grammcs 
shotikl be provided to meet the needs of 
pupils with varied aptiiiuk's, interests 
and needs; 
That the school's cfnciency should be 
such that progress through the grades is 
unrctarded for any child of normal in­
telligence who attends school regularly; 
and 
That pujjlic schools should be .so ad­
ministered and financed that it is pos­
sible for teachers to havea cultural and 
economic status and a social prestige 
and community standing equivalent to 
that given without question to members 
of other professions. 
If we accept these goals, what measures 

of recruitment and selection must be ap­
plied? Is it not evident that the emphasis 
will be upon selection rather than recruit­
ment? The goals we have in mind will be 
unattainable if by pressure and propa­
ganda teaching ranks are filled with mis­
fits. Those who are accepted for training 
must be interested in teaching as a life 
work and begin that training with the 
expectation of qualifying for a life of ser­
vice in the classroom. We may assume, 
therefore, that recruitment and selection 
would work somewhat as follows: 
(1) No candidate for teacher training 

should be accepted unless he is a high 
school graduate with matriculation 
standing equivalent to that prescribed 
for entrance to law, engineering, 
medicine or theology; 

(1) The basis of selection and screening on 
social interests, cultural attainments, 
emotional stability, vocational inter­

ests, hejillli, pLi.s(jnalily ;iiul vjliiirjtter 
siujuld be the rcjiorts ot high school 
principals; 

(.'i) The training college should conduct 
entrance examinations to test pro­
ficiency in oral and written English 
(or French) and demand a high 
standard of attainment; 

('1) The work of selection should be con­
tinued throughout tiie period of train­
ing and candidates who fail to meet 
proscribed standards should be re­
quired lo withdraw or attend an extra 
session to remove deficiencies; 

Goo<I teachers arc obtained through careful 
selection of candidates for training. 

(5) Teachers should be trained in a uni-
\'crsity where they ^vould associate 
nith other 'professional folk in the 
making'; 

(G) .Ml teachers, elementary as well as 
secondary, should be required to in­
tegrate at least one full year of Art? 
and Science subject-matter courses, 
one of which should be English (or 
French), with those in the profes­
sional field; 

(7) Elementary and secondary training 
programmec .•'hould be unified much 
more than at present to the end that 
elementary teachers be as well edu-
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rated as ilicir collciigucs in the secon­
dary sdiool so tliat tlicro would be 
more connnuniiy of ihouglit in the 
profession and tiie present dincrence 
in prestige betv.'cen elemeniary and 
secondary school teaching waiild dis­
appear—this in spile of ihc (•,:c( il'n! 
many of Canada's first class teacheis 
have only second class certificaics. 

(8) A l l training piogvammcs shmdd he 
reviewed and revised. All non-chal­
lenging, watered-down meihodulogy 
courses should be deleted and replaced 
by general ciillural con'.cnl that in­
cludes basic courses in psychology, 
philosophy and sociology that might 
provide a background for meaningful 
experience, and 

(9) Only these persons who complete 
without failure all parts of (he train­
ing programme should be given certi­
fication of any sort. 

Do these standards appear high? Com­
pare them with entrance requirements to 
other professions. The six professions of 
law, medicine, dentistry, pharmacy, en­
gineering, and accounting require on the 
average 4'/< years of university education 
following senior matriculation. Surely, all 
teachers should have a university degree. 
Although it will be a long time before this 
cdf.cational status is mandatory, one can­
not defend the thesis that teachers need 
less general education than do pharma-
cis-.s, accountants and medical prac­
titioners. 

I,ow Standards Contribute to 
Teacher Shortage 
. B u t , you ask, how can you raise stand-
. ,ds when there is already such a teacher 
shortage? My answer is that probably the 
teacher shortage now exists because of our 
low standards which have discouraged able 
students from entering the profession. 
Scores of university students have told me 
they would like to teach but were forced 
to decide upon other vocations because of 
the low educational standards in the teach­
ing profession. The short term measures 
resorted to by all provincial governments 
have killed the prestige of teaching. Indi­
vidual teachers gain prestige because ot 

ilieir |)ersoualiiy and iiroficieiicy l)iu jires-
tige docs not iu:rcssarily come with rcilifi-
ciiioii. Can.'id.'i's (pialified teachers arc 
doing ilicir jjrofcssioii.nl joij well indeed. 
Their cdoris aic being niillificd l)y iliosc 
who hold cci'iifir.iies i)iil cannot ic.ich. 
The Canadian public miisi be lold atid 
made to undcislniid ih.il ihcic arc two 
!;ionps of pcoî Ie in rliaige of scliools to­
day, icachcis and cenificale holders who 
arc noi le.ichcis. 1 suggcsl (hat piovinci.il 
governmcnis should sci a standard of edu­
cation and conipcience Ijascd on recjuire-
nients such as those I have enumerated and 
ilicn rdufc lo certificate anyone who fails 
to nicci those standards. 

Schools Can Be Ke])t Open 

Of course, we all agree that the 
schools must be kept in operation. How 
is this to be done? It's quite simple. 
Certificate those who meet the standards 
set and then, to the extent that a teacher 
shortage develops, give permission to other 
persons to substitute temporarily as teach­
ers. In this way supervisors. Grade X and 
XI students, elderly housewives and others 
will be brought into the schools until such 
time as the teacher shortage can be cor­
rected. The net lesult would be better 
than what we have now. There would be 
many schools without real teachers for 
some time but everyone would know how 
many teachers were available and the real 
shortage would be apparent. The lowering 
of standards wouldn't fool the public any 
longer. Desiring teachers for their childreii 
they would not be satisfied with unquali­
fied, untrained, inefficient substitutes. 

The raising of standards would have an­
other result: A larger number of capable, 
ambitious high school graduates would 
elect teaching as a career. High standards 
attract able students. In the University of 
Alberta in 1945, there were two avenues 
through education to certification. In the 
first, only two senior matriculation credits 
were required of those students wishing 
to qualify for an interim certificate upon 
completion of a one-year programme-, in 
the second, complete matriculation ad­
mitted to the B. Ed. undergraduate pro­
gramme. Intelligence test scores were 
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;uailal)le for 22(i .stiitlciils Ijcginiiing ihc 
onc-ycar progianime, for M l lirsi-ycar B. 
Ed. suidcnis and for ihc ciiiiru freshman 
student body numbering ll'Ui. Over .'JO'/o 
of tlie students in the one-year certification 
programme had test scores below that of 
the weakest student in the B. Ed. pro­
gramme. The median score of the degree 
programme students was '17c above that 
of freshman students in other faculties; 
that of the one-year students, 24% below 
it. In this instance, low entrance retpiire-
menis attracted sludenis ot low ability, 
while high standards appealed to the more 
intelligent. There is evidence that the 
long range policy of raising stantlards of 
entrance, training and certification would 
in time bring into the teaching profession 
many capable boys and girls who now turn 
to other vocations. At least 257o of to­
day's candidates for teaching certificates 
should be refused admission to any train­
ing college. The economic interests of this 
group are now given more consideration 
than are the rights of school children. Of 
1767 students registered in teacher training 
classes in 1947, 23% said they were candi­
dates for certification because, 

(1) They wanted to earn some money be­
fore getting married; 

(2) They wanted to earn money to finance 
their training for some vocation other 
than teaching; 

(3) They thought teaching easy and the 
holidays long; 

(4) It doesn't cost much to qualify for a 
certificate; 

(5) Teachers are paid good salaries; and 
(6) Entrance requirements are low. Some 

students said they could not gain 
entrance to any other profession be­
cause of their low academic standing. 

O n a Proper Basis 

The procedures suggested would result 
in teacher selection on die basis of educa­
tion, intelligence, personality, character 
and interest in the attainment of high 
standards. The evidence available to date 
indicates that effective scientific methods 
of selection have not been' discovered. 
Kandel in School and Society, May 17, 
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i9.')2; Burr in Review of Educational Ke­
search, 19'19; and Eliason and Martin in 
the Journal of Educational Research, May, 
19'18, all confirm this statement, the first-
inentioncd stating thai, "All the siudies 
have produced negative results except for 
a correlation between practice-teaching and 
future success so slight as to be useless for 
practical purposes." It apiiears, therefore, 
that the best kind of selection is that now 
used by other professions, namely, high 
standards of atiainmcnt both before and 
iliiring training. 

In this paper I have argued for a new 
emphasis upon teacher selection, for higher 
standards in the profession and for better 
education for Canadian children. Certain 
long-term methods of attaining these goals 
have been suggested. What would be their 
effect? Probably these: 

(1) The term "teacher" would acquire a 
new meaning; 

(2) The public would learn to distinguish 
between teachers and mere certificate 
holders; 

(3) The number of teachers available and 
the existing teacher shortage at any 
given time would not be a matter of 
opinion; the facts would speak for 
themselves; 

(4) The public would become interested 
in the problem of public education; 

(5) The rights of children would no 
longer be treated as of less importance 
than the selfish, economic interests of 
those who wish to use teaching as a 
temporary stepping stone to a career; 

(6) The quality of teaching would im­
prove and with this improvement 
would come a decrease in the number 
of drop-outs from school; 

(7) Al l teachers would be both educated 
und trained. Teaching would acquire 
prestige—a prestige associated with 
certification; 

(8) Teaching would become a true pro­
fessional service. Canadian children 
would get a better education. 

When will these recommended changes, 
which must surely come sometime, be in­
troduced? They will come when the 

Continued on page 78 
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The Business Prospects Of 
Jolinny Canuck C . L B E R T J A C K S O N . o.n.E. 

Herein is a partial explanation i.'s 
to why Johnny Canuck looks beyond 
the teaching profession for his liveli­
hood. 

t i r i l H E real hero of the next |,tneration 
JL in Canada is going to be—not some 

official spokesman for a taxing and plan­
ning autliority—I)in: yoimgjolmny Canuck, 
the run-of-mine, average Canaclian now 
standing at the threshold of his working 
career"—so said Gilbert Jackson( address­
ing the Canadian Club of Oshawa at tlieir 
ainnial meeting. 

"North America's current rate of expan­
sion, and improvement of living standards, 
is a world's record i)oth in .space and time. 

"The prospects in life, of Johnny Canuck, 
thus look splendid. 

"But let us not initially take too much 
for granted. We must first have a look at 
his surroundings. Much will depend on 
whether Johnny Canuck remains free to 
spend or save, as he sees fit, at least that 
limited percentage of his own income, 
which is left at his disposal now. 

"If more and more of his hard-earned 
dollars are going to be taken from him and 
.spent for him by persons who know better 
than Johnny Canuck what Johnny Canuck 
really needs, the bright prospects at 
present before him will be considerably 
dimmed. Instead of having savings upon 
retirement of more than $13,000 at 1952 
values, he might instead end his working 
career with little or nothing saved; and 
moreover, with precious little permanent 
benefit, from State assistance as a sub­
stitute. 

"Lfi IIS i;ike a good look at johnny 
Cainick. lie is 21 years old iiiiil earns $50 
wi.'ckly. lie is niiy man's younger brotlier, 
or son; or the lad who dates any man's 
ad()k"i<flit daughter. 

••joliniiy C;:iiHirk is not a ciLature of fic­
tion, but a very real ]5eis()n. He is Iniilt 
out of the latest National Iiiconie ligiircs, 
issued fioiTi Ottawa this spring, by the 
Doiiiinion liuictiii of Statistics. We now 
know, for the first time, just how Canada's 
.•ivcrage citi/en is paitl, and how much he 
has been saving and investing etch year. 
An Average Canadian 

"Johnny Canuck's experience ;uid habits 
are exactly those of the tivcragc Canailian, 
in tliree main respects: First, he gets a 'real' 
wage each year li/> per cent larger than 
his 'real' wage ivas last year; secondly, he 
saves and invests one-thirteenth of his in­
come each year; and thirdly, he gets an 
average rate of interest or dividend on 
his savings of five per cent per annum. 

"In two ways, our hypothetical Johnny 
Canuck is perhaps just a little bit below 
par. While .some other lad is destined to 
climb the business ladder steadily, becom­
ing at least president of the Canadian 
Pacific or something good of that kind, the 
Johnny Canuck whom we shall now be dis­
cussing will never be upgraded, but will 
continue competently to perform the same 
kind of job, during his entire business 
career. 

"His 'real' wage, rising at the rate of 1 '/2 
per cent per annum, compound, thus par­
allels die average increase, in the 'real' 
earnings per man year, of all Canadians 
in all walks of life, during die past genera­
tion—a record unequalled anywhere, any­
time, under any social system, outside of 
North America, so far as we now know. 
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"(Ex(cj)i lor Jolinny Claiiuck's insisiciict;, 
Iroin liiiic lo liiiii:, on sliort(.'iiiiifi the iiiiiii-
bi'i- oi lioiiis in his work wei:k, the rate 
ol increase in his 'real' wage, from each 
year to the next year, would average not 
1 i/i; per cent, but something like two per 
(•(•lit. But if ill a still free c(;untiy, Johnny 
Ciiiuick likes to take in the form of more 
leisure, some small part of the bcucliis of 
progress, let us not criticize him.) 

.Vccumulative .Savings 

"In the second place. :vliilc sonic other 
lad will be bright enough, or well advised 
enough to buy wisely selectctl 'growth' 
stocks, thus l)Ciielitting automatically from 
Canada's rttpid ecouoiiiic e.xijaiisioii (luring 
the next few decades—wc shall suppose 
that Johnny Canuck docs not act thus, but 
invests in all kinds of securities (mortgages, 
insurance policies, bonds, stocks and so 
forth, which on the whole neither a]ipre-
ciate nor deprccitite during the 44 years 
of his life between age 21 and 6b. 

"As 1 figure it, Johnny Canuck (begin­
ning without assets; wholy dependent on 
his own resources, energy and thrift; and 
earning at present .'i>2,f)00 per annum) saves 
;ind invests .'?20() during the first year of his 
career as a breadwinner. During the sec­
ond year, he receives a 'real' wage of 
.52,039; and in addition, has an unearned 
income of .flO from his investment of the 
previous year. Mis aggregate income is 
thus $2,649 in that year; he saves and in­
vests $204; and at the close of the second 
year his aggregate savings are $404. These 
give him an tinearned income of $20 in 
the third year (when he will be 24 years 
old), by which time his 'real' wage will 
have risen to $2,679. 

"This, of course, takes for granted that 
all of the dollars in this analysis are 'con­
stant' dollars of 1952; that is, the likelihood 
that another inflation will increase Johnny 
Canuck's nominal income during some part 
or all of the next 44 years, is here ignored 
for purposes of analysis. 

"On this basis, I figure that in the four­
teenth of these 44 years (;vhen he will be 
35 years old), Johnny Canuck will for the 

first time li.ive accumulated an tiiiiouiit of 
savings as huge as his then aiiuiial ciirn-
ings; .$'!,l(i(i saved by then, in a l l — c o m ­
pared with $,'),155, earned in thiit yt.'tir. 

"By the close of his forty-fourth year, 
when he retires ;ii age 65, Johnny Cliinuck's 
siiviiigs will amount to $l.'i,2!)3; just .-ibout 
two tiiid two-thirds times his annual rate 
of caiiiiugs ill his forty-fourth year. 

"Since it appears ilitit, from the dawn 
of history to the present time, the ]5cople 
of C:mada litive only succeeded, in iiccuiiiu-
lating, on an average, savings c(iual to 
five times their prest'ut rale of annual in­
come, Johnny Ctiniick will , by this stand-
diird of comparison, have achieved during 
these '14 years, more than half the saving 
which all of his ancestors have performed 
collectively, since Adam^—by no means a 
bad .-ichievement on his part! 

"During the course of Johnny Canuck's 
;ictivc life, he will have earned ,$160,391. 
He will have received $12,414 in 'unearned 
income,' from his savings and investment 
of tlumi. In other words, his aggregate in­
come from all sources during this period 
will have been $172,805. 

Investment Income 

"His aggregate investment income, above 
mentioned of $12,41-4, is only .$879 less 
than his aggregate of savings. In other 
words, when he retires he will have re­
ceived an amount of unearned income, in 
all, not much less that the total of his 
savings at 05. 

"During his twenty-sixth year of service 
(when he will be 47), he will receive un­
earned income amounting to $314; and 
will also save $314. During each of the 
25 years preceding this, he will have saved 
annually more than his annual receipt 
of unearned income. During each of the 
remaining 18 years (that is, from his 
twenty-seventh to his forty-fourth year of 
service) he will have been receiving un­
earned income on a scale in excess of his 
annutil saving. 

"Such is the story of Johnny Canuck, 
aged 21 today: Such then are his prospects 
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l)fl\s't't'ii 1052 and I'J'.Xi, when he icthcs, 
aged (')5. Nowhere in tlic world today—ex­
cept perhaps in the States—are there such 
piospecis for oilier young men as there 
are for our average young Canadian: 
Johnny Canuck. 

"But this account would still be far 
from complete if, having only talked about 
what lies before this young man, we 
should end our lale here. 

We Al l Benefit 
"Wc know now that, in order to bring 

aboiu an increase of Canada's production 
—which also means, an increase of our 
national income—by $1 per annum, we 
must somehow save no less than .$5 and 
invest it in more means of production. 

"The same truth can also be stated in 
reverse. Whenever someone does save $5 
(and invests that sum intelligently) Can­
ada's aggregate production, and our na­
tional income are thus increased by $1 
per annum. 

"But since the man who saves instead 
of spending his money benefits us, we 
should encourage him to keep on saving— 
and, of course, we do. 

"Johnny Canuck gets an average return 
of five per cent, on the money which he 
saves and invests. In other words, his own 
annual income is thus raised directly by 
25 cents, when he saves $5. This, of course, 
comes out of the $1 wliicli is thus added 
to the national income of Canada. 

"The remaining 75 cents accrue to the 
benefit of all Canadians. 

"Thus does the saving of each $5 bill, 
by Johnny Canuck, make all of us a bit 
richer. 

"There is a school of thought in Canada, 
which talks loud and long about what it 
calls 'sharing the wealth." I suspect this 
school of thought really means: taking it 
away from those who save, and giving it to 
those who do not save. 

"Johnny Canuck, just by being prudent, 
just by 'providing against a rainy day,' 
does the reverse. He really does 'share the 
wealth': and shares it in a most practical 
fashion. 

"His thrift increases, on a corresponding 
scale, the size of our national income. He 

gels p;ii(i 2.') ceiils for the ser\'i('c' of saving: 
just as well descivcd a wage, as the di)ll:iis 
in his pay clie(|ue. Me shaies with everyone 
else the rest of the dollar's woilh of in­
creased production, which his own thrift 
has made possible. 

"In short, ihe Johnny Canuck of our 
siory begins life as a typical 'piolclari.iii,' 
wiihoiit property—without the prospect of 
inheritance. Bill by the mere fact of sav­
ing, and investing each thirteenth dollar 
of his income, he gradually g;iins for him­
self, and also those of his household, a 
grooving slake in the wealth of our growing 
country. 

"Thus docs Johnny Canuck himself, who 
began with nothing but his annual earned 
income of .?2,fi00, retire with invested sav­
ings of .? 13,293. 

"Moreover, because in Canada $5 o' in­
vestment, made once, creates $1 of addi­
tional national income in permanence, 
Johnny Canuck, when he retires, has in­
creased the income of the Canadian people, 
pcrmanciHly, by one-fifth of $13,000, natu'dy 
.?2,600. 

"That is just what the Canadian people 
began paying him, at age 21. 
The Lesson 

"What is the lesson to be learned here? 
I believe that this young man, Johnny 
Canuck —whom I myself respect as much 
as I respect any man—has much to teach us. 

"We live in an age full of encouragement 
to self-pity. We live in an age when to 
succeed by means of one's own effort is, in 
many cases, to become the target of abuse 
— when to fail for lack of backbone is, in 
many cases, to be credited with a somewhat 
jaundiced kind of virtue. 

"There are loud voices in this age clam­
ouring for the State to provide all men 
with what our friend Johnny Canuck is 
visibly providing for himself (and for his 
and our posterity), mainly by means of 
his own effort. 

"Not much is being said to counter-blast 
today's insidious suggestions, that failure 
through lack of foresight (or, of intestinal 
fortitude) is in some sort, a virtue: that the 
State should henceforth do for us much of 

Continued on page 68 
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ifectivcnas i School Hoard Members 
M A U R I C E E . S T A P L E Y , Coordinator, 

Piogiani on School IJoard Functions and Rc'laiioushi])s 
Midwest Administration Center 

TH E success of any enicrpri:w> depends 
largely on placing the right person in 

the right job. As administrators and 
students of school administration yon will 
proljably agree that this observation holds 
true in any area of school administration. 
It holds true with particultu' force in re­
gard to the very iinporttint job of the 
school board member. He must be the 
right person, but what kind of a person 
must he be? How docs one go about ob­
taining his services? What happens when 
he gets on the job? 

Much of the research in tiie past has 
tried to answer such questions either by 
collecting opinions on the traits of an ideal 
board member or by trying to link such 
traits with success as a board member. A 
recent study made by Richard Barnliart 
of tiic program on school boards tries to 
answer such questions by examining the 
behaviour of board members as they carry 
out their duties. 

Barnhart asked superintendents and 
school board members to describe inci­
dents in which the behaviour of board 
members was so critical as to be respon­
sible for good or bad effects on board 
action or on the school program. Superin­
tendents and board members from cities of 
2500 and over in twelve midwestern states 
reported 741 of these critical incidents. 
From these incidents, 857 examples of 
effective (423) and ineffective (434) be­
haviour were extracted. A n analysis of 
these behaviours led to suggestions con­
cerning: 

1. Critical requirements for School Board 
membership; 

2. Relationships among personal char-
acterisitics and effective school board mem­
bership; and. 

3. Iiuplicatioiis for the selection and 
prcpaiaiion of sui)eriniendcnts and board 
mciubcrs. 

Areas of Capability 

An examination of the criiical incidents 
reported showctl ih;tt most of the specific 
acts of board nicmljcrs producing effective 
or ineffective results could be grouped into 
si.\ major categories. These categories, or 
areas of capability, point to the skills and 
understandings needed for successful board 
membership: 

1. Board Acceptance of the prin­
ciple of board unity and subordination of 
self interests. 

2. Lcadcrsliip—AhW'ity to initiate or to 
provide informed leadership in board plan­
ning and policy-making. 

3. Executive Function—MnViiy to under­
stand and willingness to respect the execu­
tive function of the professional adminis­
trator. 

4. Sta(J and Group Relationships-Skill in 
establishing and maintaining effective re­
lationships with the staff and with com­
munity groups. 

T h e Midwest Administration Centre at the 
University o l Chicago is part ot the nation­
wide Cooperative Program in Educational 
Administration supported by the W . K . 
Kellogg Foundation and sponsored bv the 
American Association of School Adminis­
trators, (he National Council of CliieC SU\tc 
School OfTiccrs, and the National Conference 
of County and Rura l Area Superintendents. 
The Director, Dr . F . S. Chase, Professor of 
Educational Administration at the University 
of Chicago, was guest speaker at this year's 
Vancouver and Fraser Valley Conventions. 
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5. Personal Relationships — Ability to 
cany on elfective personal relationships 
with stall niembers and individuals within 
the community. 

G. Courageous Action — Willingness to 
take courageous action for the good of the 
schools in spite of outside pressures and 
influences. 

Examining the Incidents 

Nearly one-half of the total incidents 
showing inelfcctive behaviour fall in Area 
1. The largest number of acts leading to 
harmful or ineffective results occur when 
board members allow personal interests to 
take precedence over the needs of the 
school. There were many reports of board 
members seeking special favors for their 
children, manipulating board affairs for 
the benefit of their own or other business 
firms, seeking employment for friends or 
relatives, or attempting to fulfill commit­
ments of various kinds. 

About one-fourth of the incidents re­
sulting in undesirable outcomes fall in 
Area 3. In other words, the activities of 
board members often show that they do 
not understand or will not respect the 
executive function of the professional ad­
ministrator. 

The greatest number of incidents illus­
trating effective behaviour are in Areas 2 
and 4. In Area 2, reports indicated that 
board members were often effective in iden­
tifying and solving problems, in providing 
leadership, in securing information needed 
for solving problems, and in initiating 
surveys to detertnine the need for changes 
or improvements. In Area 4, board mem­
bers were reported as highly effective in 
explaining board policy and action to 
community groups, in working with 
teacher committees, in organizing lay 
groups for the consideration of school 
problems, and in tactfully influencing op­
posing factions to work together. 

In Area 5, board members were described 
as failing in personal relationships because 
of the use of abusive or insulting tactics, 
and as succeeding by tactfully soothing dis­
gruntled individi^als. In Area 6, they were 
picttired as unsuccessful because they 

lacked courage when faced with pressures, 
and successful because of their ability to 
wilhsiantl pressures. There was, in general, 
a marked similarity in the area paltertis of 
the incidents supplied by superinlendcius 
and by board members, This is one in­
dication that the selection of incidents was 
not strongly biased. 

A list of critical recpiirenieius for hoard 
membership was derived from the behav­
iors reported. Each rcfjuirement illustrates 
behavions marking the difference between 
success or failure in a significant number 
of instances. Each should be read as if it 
were introduced by the piirase, "For efl'ec-
live results, a board member shoitld:" 

In Area 1, Board Unity: 
1. Subordinate personal interests. 
2. Adhere to the policy-making atid leg­

islative functions of the board. 
3. Accept and support majority decisions 

of the board. 
'1. Identify self ^vith board policies and 

actions. 
5. Refuse to speak or act on school 

matters independent of board action. 

In Area 2, Leadership: 
G. Susj)entl judgment until the facts arc 

available. 
7. Make use ot pertinent experience. 
8. Help to identify problems. 
9. Have the ability to determine satis­

factory solutions to problems. 
10. Devote time outside of board meet­

ings as board business inay reqitire. 
11. Be willing to accept ideas from 

others. 
12. Have enthusiastic interest in the 

welfare of the children. 

fn Area B, Executive Function: 
13. Understand the desirability of dele­

gating administrative responsibility to the 
chief executive officer. 

14. Support the executive officer in his 
authorized functions. 

15. Encourage teamwork between the 
executive officer and the board. 

16. Recognize problems and conditions 
that are of executive concern. 
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In Area 4, Staff and Group Relationships: 
17. Have ability to speak effectively in 

public. 
18. Believe firmly in democratic pro­

cesses and in the right of all groups to be 
heard. 

19. Work tactfully and sympathetically 
with teacher groups and committees. 

20. Understand how groups think and 
act. 

21. -Assist others in working effectively. 
22. IJ ave mature social poise. 

In Arei: '<. Personal Relationships: 
23. V. willing to work with fellow board 

member in spite of personality differences. 
24. 1; play both tact and firmness in 

relation Ips with individuals. 
25. 11 .'It patrons and teachers fairly 

and etlti' My. 
26. Fo icr harmonious relationships. 

In Area n. Courageous Action: 
27. Be able to weather criticism. 
28. Maintain firm convictions. 
29. Be Avilling to take sides in contro­

versies. 
30. Share responsibilities for board de­

cisions. 

Relating Personal Data and Incidents 

F-ach respondent supplied items of per-
son?l'data for each board member whose 
activities were described. Statistical tests 
showed^ that the following relationships 
were ,'fgnificant: 

1. Educational preparation and effect­
iveness on a school board—Highly educated' 
board'members were involved in a large 
proportion (66%) of effective incidents 
while board members with little formal 
education were involved in a large propor; 
tion (79%) of, ineffective incidents. 

2. Occupational status and effectiveness 
—members of professions were/involved m 
a large proportion (59%) of-effective "in-
cidents. For business men,_,the numbers of 
effective and ineffective' incidents were 
about equal. More ineffective incidents 
(66%) were-reported for laborers. 

Length of service and effectiveness— 
Board members with less than one year of,, 
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service were identified as ineffective more 
frequently (59%) than as effective. The 
number of effective incidents increased 
during each of the next five years of service. 

4. Age and e^ec/it^encw — Individuals 
over sixty were involved in more ineffective 
(63%) than effective incidents. 

5. Status as a parent and effectiveness — 
Board members with children in school 
were involved in more effective (53%) 
than ineffective incidents. Board members 
without cliildren in school were involved in 
more ineffective (55%) than effective in­
cidents. 

6. Sex and effectiveness - There seems 
to be no relationship between sex and 
effectiveness. Seven percent of the board 
members reported were wome^i. Seven per 
cent of the effective and seven per cent 
of the ineffective incidents '.nvolved women 
board members. 

The Effective Board Member 
The study of critical incidents supports 

many of the conclusions readied in earlier 
investigations. Effectiveness as a board 
member is most'likely to occur when the 
individual is I'iss than sixty years old, is 
well educated, and is a parent of children 
in school. Professional men and business 
men are riost likely to succeed. There is 
no evidence that women are more or less 
effectiy/^ than men. A board member is 
likcly/'to increase in effectiveness, at Jeast 
during the first six years of service. 

.This study places greater emphasis on thk 
qualities needed for effective school board j 
membership. When actual situations are 
analyzed, superintendents and board mem­
bers rate most highly the exercise of initia­
tive and informed leadership. The effective 
board member is a person who requires 
facts to support decisions and considers it 

v.a part of his job to secure facts. From his 
understanding of community attitudes and 
needs, he makes suggestions that are im­
portant in shaping policy. In order to in-
terfnet the school program, he is especially 
active in corhmunity affairs. As the need 
exists, he xuorks with grouf)s of teachers and 
other school personnel. He is, on the whole, 
a member of a board which shares the re­
sponsibility for educational planning rather 
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than merely levicwing proposals presented 
by Us executive officer. 

Suggestions and implications 

The critical requirements for board 
membership may be used in a number of 
ways. They may be used by groups inter­
ested in selecting highly-qualified school 
board members. They can serve as a basis 
for a rating scale to be used by school 
board members in examining their own 
activities. 

.From the cridcal incidents assembled, it 
seems apparent that many board members 
lack understanding of their proper func­
tions and responsibilities. Heretofore, lit­
tle has been done to prepare newly-selected 
members for their tasks. Capable and far-
sighted superintendents have accepted this 
responsibility, and it might be useful to 
learn the relative merits of the various 
techniques they have adopted. School 
board associations have, in some instances, 
carried on in-service training activities, and 

Business Prospects 
what Johnny Canuck now does for himself 
so capably. 

"On our side, the question is often asked, 
"Why does not someone among us rise up, 
and preach in positive terms the gospel of 
economic freedom? 

"There is sense to this question: for 
effort based on a negative attitude fails 
every time. It never stopped anything. 

"The positive doctrine of freedom should 
originate in the known performance of our 
present system: cannot depend on promises, 
or 'pie-in-the-sky.' 

"The voters' first question is, and has 
always been, 'When do we eat?' What we 
now need, with which to convince the Can­
adian . public that they live today in the 
best economic order known to man, is a 
vivid, proven, factual account of what is 
being achieved today . . . 

" . . . not by Canadians of outstanding 
abilities or blessed with unusual opportun­
ities: but by the run-of-mine Canadian, 
possessing no such advantages over the lad 
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they are in a good position to expand and 
improve such activities. 

Training institutions have given little 
attention to the education of school board 
members and they might consider needs in 
this area. They might also consider the 
possibility of emphasizing, in the prepar­
ation of administrators, those skills and 
abilities needed in developing effective 
school board members. 

next door — the fellow just arrived at man­
hood who toils and is paid, saves and in­
vests in the precise pattern of Canada's 
average citizen. 

"fs it not clear (hut this man at whom 
we have been looking, young Johnny 
Canuck, is actually giving us just what we 
need? 

Of course, he does not talk much. In 
words, he preaches not at all. But one 
may say with truth, he lives the gospel of 
economic freedom. 

"His life is not in the traditional pat­
tern, a 'success" story—for such are the 
stories of the lives of exceptional men. In 
Canada today (thank God!) our Johnny 
Canuck is by no means an exceptional man. 
Johnny Canuck is average, Johnny Canuck 
is the rule. 

"There is no system of society, past or 
present, which has matched or.does match 
what our ordinary Canadian — provided 
only that from henceforth he does reso­
lutely retain free will, freedom of action, 
and freedom from over-government — can 
get for himself and for all of .us, in the 
.second half of the twentieth century." 

T H E B . C . T E A C H E R 

This article is a reprint from the second 
number of "Adminisu-ator's Notebook," a 
periodical of the Midwest Administration 
Centre. The periodical deals with problems 
of educational administration i n the light of 
research findings and other pertinent knowl­
edge. The first numbei- dealt with "The 
Teachers and Policy Making," 

The B . C . Teachers' Federation has made 
arrangements with the M i d w c t Administra­
tion Centre to have membership extended 
to any schoo! principal in B . C . If you are 
interested i n receiving subsequent issues of 
the "Administrator's Notebook" at a nominal 
cost, please so advise the Federation Office 
immediately. 



HAVE YOU HEARD . 

The Great Mystery 
By C H U C K B A Y L E Y 

SI N C E 19'16, the American Cancer Society 
and the U.S. National Cancer Institute 

have spent over 50 million dollars on can­
cer research, buildings and equipment. 
Here in Canada, the National Cancer In­
stitute while operating on a much more 
modest budget, is pressing its research pro­
gramme. 

Medical science has only one positive 
method for proving the presence of cancer; 
it has only two techniques for curing the 
disease. 

The examination of a section of tissue 
under a microscope, a procedure called 
"biopsy" is the accepted practice for deter­
mining whether cells are cancerous or nor­
mal. 

Surgery and radiation with X-ray, 
radium, or similar agents are the two 
methods of removing or destroying cancer. 
Certain drugs, hormones, and radio-active 
elements will retard die progress of some 
types of cancer, but they will not cure. 

Strong Campaign 

Health departments, insurance compan­
ies, and the Canadian Cancer Society, all 
realizing the limitations in the diagnosis 
and treatment of cancer, have carried on a 
solid educadonal campaign to make people 
aware of the need to see a doctor should 
certain danger signals appear. 

Doctors, too, have been briefed regularly 
and instructed through clinics, to keep a 
sharp look-out for the slightest sign. If a 
condition does not respond to treatment, 
a doctor should re-assess the symptoms fast; 
cancer is very deceptive, often mimicking 
common, illnesses. The patient, however, 
must co-operate to the extent of reporting 
for further examination if he has a con­
tinuing disorder. 

Cancer is a growth.of cells which have 
no special function in the body. As against 

normal cells which multiply under control, 
cancer cells keep right on multiplying and 
form a mass. Secondary growths also 
develop in some instances, increasing the 
danger. The tumor and metastases inter­
fere with normal cells to the point where 
they can't do their job. 

These useless masses develop most com­
monly in the digestive tract, respiratory 
system, genital organs, breast, and skin. If 
discovered in time, certain types of cancer 
can be cured simply, easily, and painlessly. 
According to the latest statistics, cancer is 
one of the most curable of all diseases. 

Miracles Missing 

Progress in the diagnosis and treatment 
of cancer has been mostly in the improve­
ment of techniques rather than in the dis­
covery of wonder drugs. Special instru­
ments have been perfected for extracting 
sections of suspect tissue. Smears are also 
examined now, of sea-etions from the 
stomach, lungs, and uterus. It has been 
found that cancer groivths tend to throw 
off a few of their cells. 

Surgery and radiation, as I have stated, 
are the only proven ways of destroy­
ing cancer cells. New anaesthetics, blood 
transfusions, and antibiotic drugs now en­
able surgeons to perform delicate opera­
tions and to remove more tisstie than was 
previously possible. But even though it is 
possible to transplant arteries and remove 

The gieatest medical brains backed 
by millions of dollars subscribed by 
citizens, industry, and governments, 
are putting forward tremendous effort 
to solve the mystery of canctr. 
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Miss Dorothy Fiiidlcy, Dr . 
A. M . Evans, Director of the 
B. C. Cancer Institute, and 
Dr. H . F . Batho, positioning 
patient on the new Cobalt 
60-beam therapy unit. 

the oesophagu.s or a lung, there are limits 
to surgery. 

Mighy X-ray machines, betatrons and 
synchrotrons capable of developing up to 
70 million volts now deliver more effective 
doses deeper than ever before. Their rays 
destroy the cancer cells and the surround­
ing tissue which feed them. But these 
machines even under the expert hands of 
radiologists and physicists, are not magic, 
nor is radium, nor is the much publicized 
cobalt bomb. 

Drugs Limited 
Cancer treatment has no wonder drugs 

such as penicillin or streptomycine. But 
certain drugs slow down the progress of 
certain cancers. Urethane, nitrogen mus­
tards, anti-folic acids, A C T H , and corti­
sone have limited use as have radio-active 
iodine and phosphorous. 

These drugs cannot hold back cancer 
growth permanently as the cancer cells 
tend to build up a resistance against them. 
If this could be overcome, these drugs could. 
probably keep cancer under control in the 
same way that insulin works with diabetes. 

Consiclerable doubt exists among med­
ical scientists as to whether the cause of 
cancer will ever be determined; it may be 
within the mystery of. the life process it­
self. A cure, however, does not depend on 
knowing the catiscs. 

Medical researchers arc after a simple 
test which will reveal the presence of can­
cer cells in the body. They also seek that 
phenomenal drug which will stop useless 
eel's from multiplying and forming a mass. 
Until these are formulated, doctors must 
use the proven ways of diagnosing and 
treating cancer. 

B.C. Cancer Institute 
Here in Vancouver, the B.C. Cancer In­

stitute is your insurance that, should you 
ever require treatment, you will get the 
best that medical science has so far devel­
oped. Comparable service is available at 
the Victoria Cancer Clinic while a con­
sultative cancer service is maintained at 
Peniicton, Kelowna, Vernon, Kamloops, 
Nelson, Trail , Cranbrook, Prince George 
and Prince Rupert. A l l are operated by 
the B.C. Cancer Foundation. 

Last Saturday morning I had a reporter's 
tour with Dr. A . Maxwell Evans, director 
of the magnificent new three storey diag­
nostic and treatment centre of the B.C. 
CancerTnstitute at 10th and Heather op­
posite the Vancouver General Hcspital. 

Donations, bequests, and legacies have 
jjrovidecl this §700,000 centre. Ottawa pro­
vided funds for the expensive equipment, 
the f.O.D.E. furnished the solarium; the 
Eastern Star equipped the machine shop, 

Continued on Page 72 
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What Makes a Professional 
Worker Professional ? 

FR E Q U E N T reference is made to a 
"professional attitude" and "profes­

sional conduct" on the part of persons en­
gaged in occupations classified as profes­
sions. Teaching is regarded as a profession. 
Teachers are expected to behave profes­
sionally. Professional conduct is not easy 
to define in a few words, ljut listed below 
are some of the characteristics associated 
with true professional status. 

The professional worker does not require 
close supervision or direction. He directs 
himself. He plans his own activities. He 
works independently. 

The professional worker does not regard 
himself as an employee. He does not con­
sider himself to be working for a "boss". 
He regards his supervisors as fellow profes­
sional workers, and they regard him in the 
same way. 

The professional worker does not work 
by the hour. He does not expect to adhere 
strictly to a minimum time schedule. He 
adjusts his working hours to meet the ne­
cessities and responsibilities of his duties, 
without thought as to "overtime" or 
"standard work week". 

The professional worker does not expect 
to be paid by the hour. He expects the 
over-all sum for which he has agreed to 
perform his duties. This sum is based upon 
the responsibilities involved and the pro­
fessional service rendered. It cannot be 
measured in hours. Professions whose 
members regularly demonstrate this are 
those where compensation is highest. 

The professional worker takes full re­
sponsibility for the results of his eftorts 
and actions. He makes his own decisions 
and acts upon them. He may seek advice 
and counsel but he does not attempt to 
transfer responsibility for his own mistakes 
to others. 

The professional worker continually 
seeks self-improvement. He takes advan­
tage of every opportunity to improve his 
knowledge and understanding in connec­
tion with his professional duties. 

The professional worker contributes to 
the skill and knowledge of the profession. 
He develops new ideas, plans and ma­
terials, and gladly shares them with fellow 
workers. 

The professional worker respects the 
confidence of others. The welfare of those 
he serves often requires that information 
concerning them remain confidential. Pie 
never violates this confidence. 

The professional worker is loyal to his 
fellow workers. He never gossips about 
them nor about those he serves. 

The professional worker avoids rumour 
and hearsay. He does not credit or repeat 
information received through the "grape­
vine". He secures information which is 
important to him directly from those 
authorized to release it. 

The professional worker adjusts his 
grievances through proper channels. He 
discusses them directly and privately widi 
those authorized to make adjustments. He 
refrains from complaining and grumbling 
to others. 

The professional worker meets his pro­
fessional obligations. He fulfills completely 
all agreements and obligations entered into 
with fellow workers, whether they are legal 
or moral obligations. 

The professional worker is sensitive to 
the problems of his fellow workers. He 
always considers the effect of his actions 
on the welfare of fellow workers. 

The professional worker does not ad­
vance himself at the expense of others. He 
strives for promotion and advancement in 
the profession only on the basis of superior 
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preparation and wortliy professional per­
formance. 

The professional worker is proud of 
his profession. He always reflects to those 
outside the profession a pride and satis­
faction in the work in which he is en­
gaged. 

The professional workei-'s chief desire is 
to render a service. T o improve men's wel­
fare is the end toward whicli the profes-

Mystery 
Coiuinued from page 70 

and the Women's Auxiliary to the Institute 
planned and helped with the interior dec­
orating. 

Finances for the operation of the clinic 
will continue to be derived from patients 
able to pay nominal treatment rates and 
from provincial and federal grants mnde 
on a 50-50 basis. 

Practical Throughout 

Every inch of the new Cancer Institute is 
devoted to its special job. A l l patients, 
however, with the exception of those 
brought over from the Vancouver General 
which does not have its own '"adium, must 
be up and about. 

The building contains reception and 
examination rooms; treatment rooms 
equipped with X-ray machines ranging 
from 120 to 400 kilovolts; a radium ther­
apy room; machine shop and photographic 
department; and a splendid auditorium 
where the ninety-seven specialists on the 
voluntary visiting staff meet once a week 
for consultations and lectures. 

On the top floor is the ultra-modern 
solarium furnished and equipped by the 
I.O.D.E. at a cost of $30,000 raised through 
its Jessie Burke Memorial Fund. 

The new Cobalt "60" therapy bomb is 
housed in a special room with concrete 
walls 40 inches thick and with a ti;icky 
maze entrance. The source of energy for 
the "60" is a small cylinder of cobalt about 
a wine glass big. This cylinder was irrad­
iated at the atomic pile at Chalk River, a 
process which took almost a year. 

Only in the last few years have our gov-

siona! worker devotes iiis career. The 
teaching profession should exemplify this 
to the highest degree. 

Editor's Note: 1"hc above article is re­
printed from tlie Marcit 1952 issue of 
Tech Training. Mr. Leighbody is Super­
vise, of Industrial Teacher Training at 
the University of the State of New York. 

From "Citizenship Items," 
Octolicr, 1952. 

ernmcnis and the puljlic recognized llie 
value of the B.C. Cancer Institute which is 
now giving some 30,000 treatments to 
patients referred tlicre by physicians. Its 
beginnings were difficult and almost beggar 
poor. Its first home in 1938 was the former 
residence of Vancouver General internes, 
an old, old house. This was only possible 
through an anonymous benefactress who 
left $50,000 to the Cancer Foundation. 

In 1948, to try to cope with the ever-
increasing demand for treatment, the B.C. 
Cancer Foundation, which is the money-
finding body for our Institute, the Victoria 
Cancer Clinic, and the Consultative Cancer 
Service, built a small unit alv^ngside the 
house. A year hiter, it purchased a board­
ing home where fourteen patients could 
be accommodated. 

Now this modern centre, opened last 
June, while only the first stage of a seven-
storey cancer hospital, is like a dream come 
true. It is a credit to the foresight of such 
citizens as W . H . Malkin, Harold Foley, 
A. H . Williamson, F. H . Brown; to in­
numerable public-spirited inen and women; 
and to Vancouver doctors who give so gen­
erously of their time and skill. 

But as I talked with Dr. Evans, I felt 
that while a tremendous job is being done, 
the specialists, radiologists, physicists, 
nurses, and medical social workers on the 
start of the Institute long for the day when 
cancer will no longer be a mystery and 
cures will not be made the hard way. 

Be sure to preserve your 
B.C.T .F . Membership fee receipt 

for income tax purposes. 
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The Canadian Teachers' 
Federation A R E P O R T B Y L . J . P R I O R 

L . J . Prior, B .C .T .F . Junior Past 
President, is Vice-President of the 
C . T . F . Other B.C. teachers who have 
heUI this office and huer became 
C . T . F . presidents are the late Harry 
Charlesivorth, first general secretary 
of the B.C.T.F. ; J . R. Mitchell of the 
West Vancouver High School; J . H . 
Sutherland, Magee High School, Van­
couver; and C. J . Oates, Lord Byng 
High School, Vancouver. 

TH E Canadian Teachers' Federation is 
a corporation duly chartered (since 

1947) under Federal law. The corporation 
is managed by a Board of Directors (one 
from each province) and an executive con­
sisting of the past-president, president, and 
vice-president. The executive, plus three 
delegates from each province, constitute 
the "active" members entitled to vote at 
annual meetings. Alternates, whose ap­
pointment is made by and whose expenses 
arc paid by the provincial organization, 
may attend with all rights except that of 
voting. 

Most provinces follow the practice of 
sending elected officers as delegates and 
their secretaries as alternates or advisors. 

Present C . T . F . office staff includes Mr. 
G. G . Croskery, Secretary-Treasurer; Mrs. 
Alice McLeod, Assistant Secretary-Treas­
urer; and a stenographer. Applications for 
a Research Director :.re currently being 
received. 

A number of very real obstacles make 
the effective functioning of the C .T .F . a 
very difficult matter. These are: 

1. The physical distance between mem­
bers; 

2. The expense of holding even infre­
quent meetings; 

3. The "provincial rights" in education 
under the B.N.A. Act; 

4. The absence of the Quebec French-
speaking' Catholic Teachers from our 
ranks (related to point 3); 

5. The difficulty of referring important 
matters effectively to provincial organ­
izations (several provinces do not have 
permanent offices and directors are 
often presidents of provincial groups); 

6. Provincial presidents have a big job 

directing ihcir own provincial associa­
tions. 

The 1952 Convention 

In my opinion, this year's conference 
at Winnipeg (August 11-14) was an im­
provement over the 1951 gathering at 
Charlottetown. The programme itself, the 
organization of the topics and delegate 
participation were all improved. 

Some delegations feel that the conven­
tion should attract large numbers of 
teachers by offering a more "professional" 
atmosphere. They feel that "protective" 
aspects of our work tend to appeal mainly 
to the officers and secretaries of the pro­
vincial groups. 

My personal opinion is tliat the 1952 
convention had a good balance in topics 
and that the attempt to attract larger num­
bers could be made without too much 
change in the organizaion. I must con­
fess a personal doubt as to the desirability 
of patterning the C.T .F . convention on the 
Canadian Education Association, most of 
whose members have expenses paid by 
their respective employers. 
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News that Ontario had linally found it 
possible to mcei iis full nieuibership fee 
set the tone for the convention. An 
increase of ten thousand dollars in the 
estimated income promised to make an 
expanded programme possible. 

Major Decisions 

1. Research: Approved tire report of the 
Advisory Research Committee which re-
commeiuled the setting up of a research 
division and the appointment of a research 
director. 

2. Canadian School Trustees' Associa­
tion Research: Granted .$1000 as an initial 
contribution to help finance this project 
headed by Dr. M . E. Lazerte. Provincial 
groups are urged to make additional 
grants through the C .T .F . The two-year 
project is expected to cost $30,000 and 
it is expected to provide a real basis for a 
new approach to the problem of "Educa­
tion Finance." The co-operation of the 
C . T . F . and provincial organizations is of 
utmost importance to Dr Lazerte. 

3. Federal A id Policy: Decided to make 
no change in present policy until Dr. La-
zerte's report can be studied. Meanwhile, 
the campaign for the principle of Federal 
Aid should go forward. 

4. C . T . F . Emergency Fund:: Decided 
that the unspent balance of $8,000 should 
be left "on call" for use by the Nova Scotia 
Teachers' Union in organizing a provincial 
office and in forwarding their provincial 
programme. 

5. W.C.O.T.P. : Received full and en­
tertaining reports on the first assembly of 
the World Confederation of the Teaching 
Profession. Vice-President Myrtle Conway 
and Secretary George Croskery attended 
the conference at Copenhagen. Miss Con­
way acted as reporter on a section dealing 
with "Rights and Responsibilities of 
Teachers." Problems of organizing a world 
confederation appear to make those of the 
C . T . F . pale in comparison. 

6. Other major topics discussed were 
Public Relations, introduced by Mr. Scott 
Fyfe of Imperial Oi l and the Recruitment 
and Selection of Teachers, introduced by 
Dr. M . E. Lazerte. (Read Dr. Lazerte's 
address elsewhere in this issue.) 

C .T .F . Committees 
A new pattern in C . T . F . committee or­

ganization is gradually developing. In the 
jiast, committees have tended to be "paper 
groups"—almost inevitably so if all prov­
inces were to have representation. The 
C.T .F . cannot finance meetings of com­
mittees representative of all provinces. 
The new pattern includes C .T .F . commit­
tees centred in one province, to which in­
terested provinces may send representatives 
on a pooled-expense basis. 

Among the active and continuing com­
mittees arc the following: 

(a) Superannuation — Regional, Mani­
toba Chairman; 

(b) Radio Research — Provincial, B. C. 
Chairman; (Miss K. Collins, Burnaby) 

(c) Induction of New Teachers—Provin­
cial, B.C. Chairman; (Mr. B. C. Gillie, 
Victoria) 

(d) "Protective Aspects" — National, 
Bofcrd of Directors plus additional provin­
cial representatives; 

(e) Audio - Visual — Regional, Quebec 
Chairman; 

(f) Membership (N.W.T., Yukon)— 
Provincial, Ontario Chairman. 

In beginning this report I had intended 
to keep it to a brief review of the 1952 
convention. As it progressed, however, it 

'•. . . S lowl r . •Ilently. cant loiuly, the 
TThlte net t len closed In on the Indian 

aettlement . . . " 
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seemed more and more desirable to depart part in C.T .F . , there is still mtich to be 
from that limitation. done. 

I am pleased that the Executive has May 1 express my personal appreciation 
recommended the setting up of a perma- for the teamwork of the 1952 delegation— 
ncnt C .T .F . committee in the B .C.T .F . Mr. R. R. Smith, Mr. W. V. Allester and 
.Although ive may well feel proud of our Mr. C. D. Ovans. 

C A N A D I A N T E A C H E R S ' F E D E R A T I O N SPECIAL E M E R G E N F Y F U N D 
As at June 30th, 1952 

Contributions: 
British Columbia .$5,262.82 
Alberta 2,000.00 
Saskatchewan 4,068.00 
Manitoba 1,393.70 
Quebec—P.A.P.T $802.98 

English Catholics 50.00 
852.98 

Prince Edward Island 323.15 
Newfoundland 500.00 

$14,400.65 
Paid to the Nova Scoda Teachers' Union 7,000.00 

Unexpended Balance—June 30, 1952 $7,400.65 
The following amounts were received in July 1952. 

British Columbia Teachers' Federation $ 628.25 
Saskatchewan Teachers' Federation 882.57 

1,450.82 

Unexpended Balance as at July 25, 1952 .... $8,851.47 
T o be "on call" for use by Nova Scotia Teachers' Union for organizational or 

salary campaign purposes. 

C A N A D L 4 N T E A C H E R S ' F E D E R A T I O N 
AID T O G R E E K C H I L D R E N F U N D 

June 30, 1952 
Contributions: 

British Columbia $3,432.99 
Alberta 150.00 
Saskatchewan 150.00 
Manitoba 226.23 
Ontario 1,802.77 
Quebec—P.A.P.T 272.67 

English Catholics 28.60 
301.27 

New Brunswick 150.00 
Nova Scotia 150.19 
Prince Edward Island 100.00 
Newfoundland 182.50 

$6,645.95 
Disbursements: 

Cover Design ? 36.85 
Workbor'l-s, pencils, shipping cases, etc 1,536.98 
Stickers. 9.90 

1,583.73 

Unexpended Balance $5,062.22 
T o be used for further supplies to Greek school children through the Unitarian 

Service Committee (Dr. Lotta Hitchmanova). 
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T E R R A C E - 1952 
R. R. S M I T H , 

President Board of Directors, 
B .C .T .F . Co-operative Associaiion 

TH E acute liotising situation for teachers 
in the villages was brought forcibly to 

the attention of the B.C.T.F . Co-operative 
Association when the newly appointed 
Principal at Terrace found no accommoda­
tion for himself and family except on pro­
hibitive terms. 

We had coniemplatcd entering the field 
of teacher rentals if a need existed and 
here seemed to be one. 

We purchased three lots close to the 
Elementary School in Terrace, well located 
as to streets, water, light and sewers and 
within a few minutes walk of the shopping 
center. These were purchased in early 
Spring. 

We ear-marked $10,000 for the project. 
As we had no definite assurance that 
tradesmen could be sectired in Terrace, we 
assembled a small crew of practical men 
and teachers and moved them to Terrace. 
We were prepared to use dry wall materials 
and struggle with the various sub-trades 
but were agreeably surprised to find avail­
able at Terrace, plasterers, brick-layers, 
electricians and plumbers. 

How we dealt with the various einerg-
encies and crises as they developed could 
fill a volume. Luckily, neither the carpen-

Terracc Duplex—first rental unit constructed by 
the B . C . T . F . Co-operative Association. 
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This larger duplex is modern in a l l rcsjiects with 
a ful l basement and automatic oil heal. 

tcrs' nor the I.W.A. strike afl'ected us. We 
secured lumber from the local mill of Lit­
tle, Haugland and Kerr, favorably known 
to die Terracians as the firm of "Hawg and 
Dawg." 

The small duplex is occupied now by two 
young couples each having a side of the 
24 by 36 duplex. Each family has 432 
square feet of living space divided into a 
living-room-kitchen 18x11, a bedroom 12 
by 11, a fully modern bathroom with pem-
broke bath, clothes and linen cupboards. 

Equipment and furnishings comprise 
electric stove, hot water heater, davenport, 
easy chair, chrome set of table and four 
chairs, bed, dresser (Mr. and Mrs.). The 
floors are linoleum. Hotvever, we have 
not supplied linen, drapes, dishes or flat­
ware. 

The second and larger duplex v̂as 
designed to provide accommodation for 
teachers whose family includes children. 
Each side has 800 square feet divided into 
four rooms—automatic oil heat, full base­
ment, full-plumbing, fully insulated, storm 
^ '̂indows. These units are rented unfur­
nished. 

Continued on Page 78 
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A Word of Appreciation 
C O N S T A N C E SPRING, 

Public Rel.itions Chairman, 
B.C. P.-T.F. 

Willi the many Parent-Teacher As.so-
ciations in British Columbia commencing 
a new term, the Public Relations Commit­
tee is gratified to note that more and more 
members of the B.C. Teachers' Federation 
are becoming interested in our work. 

A number of our Parent-Teacher Coun­
cils throughout the Province have ex­
pressed the wish for Saturday Conferences 
due to the fact that so many of the teach­
ers in the areas have asked to participate. 

It was heartening indeed to pick up 
the local paper, as your correspondent did 
the week prior to schools opening, and 
read how every Vancouver principal in the 
area stressed pleasure with the harmonious 
relations between parents and schools. We 
know this same wholesome relationship 
exists elsewhere. 

They extended a very warm invitation 
for parents to discuss any matter of im­
portance to the children and young people. 

"More and more parents have been com­
ing to the school and we like it," said Mr. 
Arnold Webster of Magee High School. 
"I'm a very strong believer in having par­
ents in on every important decision, espe­
cially ivith respect to the courses. I've been 
very impressed with the assistance that 
parents are willing to give the school out 
here." 

Stated Mr. Harry S. Johnston of Point 
Grey Junior High School: "Our P-TA 
has a great spirit and we want to keep it. 
The higher a student goes in school, the 
greater are the opportunities for studies 
that fit his ability and ambitions. Parents 
need to know what the school has to offer 
and they are welcome to call here." 

During the first of the yearly observ­
ances, namely "Better Parenthood Week", 
October 5th to October 11th, endorsations 
were received from three sources with con­
nections in the schools. The Minister of 

Education, The Honorable T . J . Rolston, 
Miss Jean Wyness, Supervisor of School 
Cafeterias, and Mr. J. Edwin Fades,, Chair­
man Vancouver Board of School Trustees. 

Al l three lauded the P-TA's re the as­
sistance given the schools that School 
Boards are unable to cope with due to 
increased costs. 

Voluntary Workers 

Miss Wyness and Mr. Eadcs made spe­
cial mention of the voluntary help of 
members in the school lunchroom pro­
gramme, not only for the asistance in pro­
viding such but for staffing same. 

Mr. Eades said: "Without a doubt, one 
of the most significant contributions these 
groups of citizens have made to our city 
has been their very active support of the 
bylaws for new schools and additions to 
existing schools. Once again our schools 
are overcrowded and this December we 
shall htive to submit a bylaw for essential 
school construction. We appreciate the 
fact that we can depend on die Parent-
Teacher organizations to make known the 
urgency of the housing problem facing us. 

Mrs. Rolston said: "In the education of 
our young people the school and the home 
must stand together. This is not so much 
a question of the parents being responsible 
to the school or of the school being re­
sponsible to the parents, as it is of the 
process of both working together for the 
welfare of the child. 

"Because parents have much to give the 
teachers, they should be included in making 
and carrying out plans affecting the child. 
When parents and teachers are partners, 
the home and school together provide the 
learning experiences that are continuous, 
unified and rich in meaning. 

"Parents need to become active partici-
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pants in tlte scliool programme if they arc 
to grasp the significance of the school. It 
is equally true that teachers cannot work 
understandingly with children until they 
are acquainted with the child's home back­
ground. 

Parents cannot be isolationists in school 
affairs. They must have a knowledge 
and understanding of the school's aims, 
purposes and methods. Our schools 
really want and need the help of every 
parent in British Columbia. It may be 
truly said that we are trying to make our 

schools the cornerstone of Canadian dem­
ocracy. The great educator John Dewey 
once said: "What the wisest parent wants 
for his child, that must the community 
want for all its children'." 

The B.C. Parent-Teacher Federation is 
grateful indeed to those members of the 
B.C. Teachers' Federation whom we num­
ber among our own membership, ,and wish 
to extend our thanks and appreciation for 
their co-operation in the past and to their 
continued interest and help in the future. 

Terrace 
Conli iuicd from Page 76 

We have had a number of enquiries from 
school boards and from teachers for further 
rental units. With new money, in time we 
hope to extend our activities in this field. 
It would be of great service if we could 
work in co-operation with school boards to 
secure additional teacher housing. Co-op­
eration could be in joint ownership, or on 
any of a number of practical plans. 

This housing is not cheap. No housing 
at today's costs can be cheap. On the other 
hand we do not believe teachers should 
have to endure squalid living conditions. 
We sincerely hope that the Co-operative 
can make continuing contributions to the 
dignity and comfort of teachers throughout 
the province by extending this service. If 
the school boards can lend assistance, the 
job will be advanced just that much more 
rapidly. 

Use the M E M B E R S H I P F O R M on Page 
29 of the Sept. - Oct. number of "The B. C. 
Teacher" and become a member of the 
B . C . T . F . Co-op. 

GESTETNER (CANADA) LTD. 
Manufacturers of 

W O R L D ' S P R E M I E R D U P L I C A T O R 
660 Seymour Street, Vancouver 2 

Phone: MArine 9644 

Recruitment 
Continued from page 04 

Canadian public really understands what 
has been and is now happening regarding 
standards in the teaching profession and 
demands a square deal for the many thou­
sands of children now educationally under­
privileged; when new methods of financing 
education make it possible to get enough 
money to support good schools; when some 
forward-looking Department of Education 
decides to place the rights of children 
ahead of political expediency and when 
some Minister of Education with a vision 
of the true possibilities of public education 
persuades his Executive colleagues to dis­
card present ineffective methods of tinker­
ing with schools and education and with 
their support introduces constructive long 
term policies. Upon the provinces, not the 
municipalities, rests the primary responsi­
bility of educating our children. If the 
provinces are to delegate major responsi­
bility for financing education to local areas, 
they must assume responsibility for keep­
ing the local areas fully informed regard­
ing the schools' deficiencies and needs. 
There must be leadership. 

Which Canadian province is to have the 
honour of pioneering for new standards in 
education? 

—-From C.T .F . News Letter, Sept.-Oct., 
1952. 
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British Columbia Teachers' Federation 
Financial Statements for Year to Jwie 30, 1952 

By Martin Browning & Co., Chartered Accountants, Vancouver, B.C. 

721 Hall Building, 
Vancouver, B.C. 

September 17th, 19S2. 
To The Shareholders, 
B.C. Teachers' Federation, 
Vancouver, B.C. 

Gentlemen: Attached hereto are your financial statements for the year to June 30, 
19S2. During the period under review, you became fully settled in your new quarters 
at 1644 West Broadway, Vancouver, B. C. 

Certification has been received from your banks as to the funds held there. 
The annexed Balance Sheet is, in our opinion, a ful! and fair Balance Sheet, and 

is drawn up to exhibit a true and correct view of the Company's affairs as shown by 
the Books. 

All our requirements as Auditors have been coniplied with. 
MARTIN, BROWNING & CO., 

Chartered Accountants. 

B A L A N C E S H E E T A S A T J U N E 30, 1952 

CURRENT: 
Cash on hand and in bank ;̂ 
Accounts Receivable 

A S S E T S 

..$ 21,832.16 

.. 1.178.44 

LOANS 
BENEVOLENT FUND (per contra) 

Cash in Bank 

$23,010.60 
7.621.65 

Accounts Receivable 
1,035.01 
3,301.95 

SALARY INDEMNITY FUND (per contra) 
Cash in bank 

CHARLESWORTH MEMORIAL FUND 
Cash in bank _ 
Investment 

$ 1,039.26 
2,622.00 

DEPOSITS 
FIXED 

Office Furniture and Fixtures 
Less—Depreciation Reserve 

Real Estate 
Less—Depreciation Reserve 

DEFERRED 
Property Tices and Insurance 
Stationery and Supplies 

$11,419.23 
3,545.84 

. $98,096.97 
, 1,157.65 

4,336.96 

5,055.31 

3,661.76 
180.00 

$ 7,873.39 

• $96,939.32 
104,812.71 

$ 1,859.28 
665.00 

2,524.28 

$151,203.27 
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T^r^^r . , LIABILITIES 
RESERVES 

Benevolent $ 4,181.24 
Salary Indemnity 17 925 68 
gê er̂ il n',676.00 
^"''ding 15,600.52 
Charlcsworth Memorial 3,357.76 
Group Insurance 'l07!83 

$52,849.03 
SURPLUS 

Balance—June 30, 1951 ; $53,462 30 
Plus: 
Excess of Revenue over Expense 44,891.94 

Subject to our report of September 17th, 1952. 
98,354.24 

$151,203.27 

MARTIN. BROWNING & CO., 
Chartered Accountants. 

STATEMENT OF REVENUE AND EXPENSE 
For Year to June 30, 1952 

REVENUE 
Fees $151,635.50 
Magazine—Subscription $ 9,607.25 

Advertising 5,666.25 
Interest and Property $ 1,801.88 
Convention Advertising and Display .' ] 756.45 

15,273.50 

2,558.33 

EXPENDITURE $169,467.33 
Salaries 

Salaries $28,422.59 
Pensions — - 1,620.52 
Unemployment Insurance 133.28 
Workmen's Compensation ; _ 101.24 

$30,277.63 
Travellins 

General Secretary $ 1,717.79 
Assistant General Secretaries 1,858.66 
President and Vice Presidents 1.883.14 
Executive ; 4,861.51 
Consultative 791.60 
District Councils 5,612.70 
Geographical Representatives 823.40 
Delegate to Trades and Labor Congress 520.45 
Sundry 1,757.96 

Departments and Committees 
B. C. Shop T. A., Home Economics 

and B. C. Counsellors .....$ 50.00 
Code of Ethics 11.13 
Curriculum Revision _— 20.50 
Education Finance 628.45 
Exchange Teachers—Grants 135.00 
Finance . — 131.27 
Lesson Aids 109.13 
Pensions 566.78 
Provincial Salaries - 821.25 
Public Relations—Education Week 3,524.60 
Workshop .._ - : 1,399.99 
Sundry _ •••• 359.92 

$19,827.21 

7,758.02 

$57,862.86-
$169,467.33 
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Qeneral 
Rent $ 140.00 
Bond 5.00 
Audit 150.00 
Telephone and Telegraph 815.79 
Postage, Excise and Expressage 1,094.69 
Stationery, Supplies and Printing 3,500.93 
Subscriptions and Advertising 149.37 
Gratuities 30.00 
Legal 252.38 
Summer Session Scholarships 100.00 
Teacher Training Prizes 150.00 
Depreciation—Equipment - 570.96 
Sundry 6,999.11 

$13,958.23 
Magazine 

Printing $12,25a57 
Mailing 808.04 
Sundry 1,026.12 

$14.086.7.-̂  
Convention and Annual Meeting 4,883.13 
C. T. F.—Fees 5,116.00 
Salary Indemnity 25,536.00 

, Benevolent Fund 6,̂ 8.40 
Trades and Labor 2,494.04 

$124,575.39 
Excess of Revenue over Expense $ 44,891.94 

Revenue 
Rentals 

REAL ESTATE REVENUE AND EXPENSE 
For Year to June, 1952 

1617 West 
Broadway 

1644 West 
Broadway 

$ 1,785.00 $ 6,477.50 

Expense 
Property Tax 
Commission 
Insurance and Sundry 
Heat 

592.43 
89.25 

l.OO 
Light and Gas 
Janitor and Supplies 
Repairs 
Water and Scavenging 
Depreciation—2J4% of $46,305.81... 

Net Revenue 
682.68 

$1,102.32 

859.48 
135.00 
405.44 

1,136.39 
569.61 
735.86 
708.49 
91.15 

1,157.65 5,799.07 

$ 678.43 

INTEREST 
Boys are worthy of study. The things 

which interest tliem are legion. They will 
go down into a cold basement and work 
fcr hours making a gun, or a boat, or 
just sawing queer shapes with a fret saw. 
We recently met a youngster who ham­
mered two pounds of nails into the base­
ment stairs. These boys needed no moti­
vation by an adult or perfect physical 
conditions to capture their fancy. 

Girls are equally unpredictable. They 

will pJay in complete absorption for a long, 
time and then suddenly turn into little 
pests who have nothing to do. In school 
they appear lackadaisical until a chance 
extraneous remark makes their eyes grow 
round with wonder. 

No teacher can be sure of capturing in­
terest all the time. It is too evasive a-
quality, varying from age to age, and with, 
a definite sex differential. 

However, the good teacher is one who 
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is not afraid to cliange liis approacli. He 
maizes many appeals in the course of a 
month. Try the game of "I5UZZ" in your 
math, classes for grades G, 7, or 8. 

Suppose you are taking the 7 times table 
—then have the pupils take turns count­
ing like this: 1, 2, 3, 4, 5, G, BUZZ, 8, 9, 
10, 11, 12, 13. BUZZ, 15, BUZZ, 17, 18. 
19, 20, BUZZ, 22, 23, 24, BUZZ, 2G, etc. 

The pippil says BUZZ at any time a com­
bination of numbers occurs which involves 
seven. That is, all the M U L T I P L E S , and 
all the addents (16, 25, 34, etc.). Many 
pupils may like this game. 

Many lesson aids are composed with the 
interest factor considered. Write in for 
your free catalogue of Lesson Aids. Wc 
will be glad to send it immediately. These 
services can only grow through critical use. 

In all your (jradcs 
Use Lesson Aids. 

Address all correspondence to: Secretary, 
Lesson Aids, B.C. Teachers' Federation, 

;,16'14 West Broadway, Vancouver 9, B.C. 
Make all money payable to the B .C .T .F . 

10 Percent Discount on 
Eye Glasses 

B.C.T.F . Medical Services Association 
memlers please note that a 10% discoimt 
may be obtained on the inirchasc of glasses 
from ihc Prescription Optical Companies 
in Vancouver and Victoria, upon present­
ation of your B.C.T.F. M.S.A. membership 
card. 

B. C T. F. SONGS 

PA R T of ilK fun at the B .C.T .F . Work­
shop is community singing of B .C.T .F . 

songs. By specia} request they are printed 
here so that they might become known to 
all members. 

Why not organise a Local Association 
"Barber Shop Quaitet" or a "Maiden's 
Trio" to lead community singing of these 
songs at some of your Association Meetings? 

R O L L O U T T H E B A R R E L (Tunc) 
Dimes, (|uaitcrs, dollars, niclci'ls and pennies, too. 
Our Credit Union makes them i-lo ser^'ice for you. 

If you want money, don't borrow from Household 
Finance, 

.•\nd please give your dimes and doll.Trs and our 
plan enhance. 

Teachers together. C o o p is lending a hand, 
Wc work together; houses are dotting the land; 
Spend fewer dollars; get more for the money we 

spend; 
Now we live in mansions glorious—For the Coop's 

grand. 

L O C H L O M O N D (Tunc) 
O you pay the doctor and we'll pay M.S.. \ . , 
.And we'll get more service than you wi l l . 
M..S.A.'s the answer to all your doctor bills, 
\Vhen you join the 15.C. Teachers' Federation. 

O you pay the high talc, and we'll pay the low 
rate. 

And we'll have ours paid before ye; 
For Union's the answer to all our credit needs, 
\Vhci" we join the I5.C. Tcaclicrs' Federation. 

O you pay the retail and we'll pay the wholesale, 
.And we'll be in clover bciore ye: 
For me and my colleagues wil l always buy again. 
From the C o o p of the Teachers' Federation. 

J O H N «RO\VN'.S B O D Y (Tunc) 
•^riiC 1J.C.T.F.M.S..\. is growing very strong. 
The H.C.T.F.M.S.A. is rol l ing right along. 
The dociors' bills don't worry us, since M.S..A. pays 

ours. 
It saves on the pocket-book. 

There was a teacher said that she could not afford 
to pay. 

The monthly fee reriuircd by the teacheis' M.S.A. 
.She fell and broke lier clavicle, and to this very 

day, 
She's paying oif her doctor's b i l l . 

C H O R U S : 
M.S.A. is our salvation, (repeat twice) 
It pays our doctor's b i l l . 

Have you ever heard about our Credit Union plan 
It's a benefit to every teaching miss and man. 
1'eacliers used to say they'd like to—now they say 

they can, 
^Vith our Credit Union plan. 

C H O R U S : 
Save some pay with Credit Union, 
Insure yourself with Credit Union, 
Get a loan from Credit Union, 
Wi th our Credit Union plan. 

A R E Y O U S L E E P I N G (Tune) 
When you're ail ing, 
\Veak or failing, 
Doctor bills. 
Look like hills. 
Members have no worry. 
No headache or flurry. Arc you wanting 
M.S.A., M.S.A. Comfy quarters; 

Just do this. 
Are you skimping, "Contact Smith. 
Budget l imping, Model homes they plaster, 
Causes of debts. Faster, ever faster. 
Don't try bets. For a song. 
Join the Credit Union , C o o p song: 
Teachers' Credit Union; 
Take our tip, a darn good tip. 
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Curriculum Corner 
WE hope, in ihis cohnnn, to keep our 

members in touch witli the hitest 
liappenings in Curriculum. At its Octolicr 
meeting, your B .C.T .F . executive appointed 
a small group as Curriculum Directors of 
the B .C.T.F . . 

Who's Who? 
We'd like to introduce tliem lo you: 
Miss Alma Andrew, Primary Considtant, 

Coquitlam. 
Miss S. M . Boyles, teacher. King Edward 

High School, Vancouver. 
Miss K. L . Elliott, teacher. Lord Roberts 

F.lementary Scliool, Vancouver. 
Robert T . Cuthbertson, Industrial Arts, 

Gladstone Jr.-Sr. High Scliool, Vancouver. 
Howard F. Denton, teacher, Soutii 

Burnaby High School, Vancoin'er. 
Gerald F. Prevost, principal. West Bay 

Elementary School, West Vancouver. 
A. Stanley Trucman, principal, Elphin-

stone Jr.-Sr. High School, Howe Sound. 
Donald L . Pritchard, vice - principal, 

Gladstone Jr.-Sr. High School, Vancouver. 

What Do You Think? 
What are your opinions on some of 

these questions? 
Are educational standards slipping? 
Are standards important? 
What can we do to raise standards? 
Have teachers an effective voice in Cur­

riculum Revision? 
How can w e make our opinions felt? 
What courses and text-books are most in 

need of revision? 

Did You Know That? 
1. The cost of new textbooks is the chief 

factor governing the speed of curriculum 
revision. 

2. Normally about ten courses are re­
vised each year. 

3. Secondary courses have been revised 
at a much greater rate during the past 
three years. 

4. Our province leads in recent revisions 
and modern texts. 

D. Most future revisions will be by the 
workshop method. 

(). English 7, S and 10 will likely be re-
\i.scd :it the Siunmer Session, 1953. 

7. Interested teachers may shaie iu this 
revision by attending the Victoria Siinuner 
School. 

What Do You Know? 
Do you know the basic questions in-

\olved in our B.C.T.F . stand on the new 
High School Socitd Studies courses? We 
ijclievc that all teachers should be aware of 
the essentials; 

1. Modern Workl History, which was 
a required course for all students graduat­
ing from High School, has been made an 
advanced optional course (History 91). 

2. A new compulsory course in Canadian 
History and problems has been [Hit in its 
place. 

3. The general outline of Social Studies 
Irom Grade 4 to Grade 12 now is as 
follows: 

S.S. 4: World Affairs. 
S.S. 5: Living in the Americas — "Explor­

ers, Industries, Customs of North and 
Soutii America." 

S.S. G: World Ncighhonrs- "British His­
tory and Geography, Europe, Africa and 
.•\sia." 

S.S. 7: Our Beginnings — "Ancient Or­
igins of our Modern World." 

S.S. 8: Canada Among the Nations — 
"Canada's Background, Growth and Place 
Among the Nations." 

S.S. 10: Man and His Physical Environ­
ment — "The World as the Home of Man." 

S.S. 20: Man and His Cultural Environ­
ment — "The Story of Man's Progress 
through the Ages." 

S.S. 30: Canadiana — "Canada in the 
World Today." 

History 91: The Modern IFor /d-"Mod­
ern History and Workl Proijlems." 

Will You Write Us? 
T o guide us in future issues we would 

like to hear your opinions on curriculum 
matters. Whtit are your feelings regarding 
any of these or related problems? Will you 
drop a line to your "Curriculum Directors" 
c/o B.C.T.F.? 
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English 30 Texts 

SO M E time ago I inadverteritJy sttick my 
neci. out by making rude remarks 

about A Certain Narrative Poem by A 
Certain Scots Poet and Novelist. I didn't 
think it was worth having on the curric­
ulum for English 8, and 1 gave what I 
thought were good reasons for so think­
ing, reasons which %verc backed up by my 
own classes in English 8. 

I must admit 1 was surprised by the 
weight and quality of the criticism whicli 
came clown on my unsuspecting heatl. 
Teachers who apparently had been teach­
ing the thing for about forty years sprang 
to its defense and I was accused of being a 
modern literary dilettante and of harbor­
ing left-wing tendencies and what not. I 
suppose if 1 had been a citizen of the Be­
nighted States and this incident had oc­
curred down there, by this time I would 
have undergone an investigation by a sen­
atorial committee. It was amazing. 

This time I stick my neck out deliber­
ately; I'm coming down off the fence to 
complain about more English texts. 

Once more I find myself with an above-
average class in English 30, and I am dis­
couraged with the stuff we are expected to 
study as prescribed texts. I have no idea 
who is responsible for choosing these texts, 
but I want to make it clear that I con­
sider them almost entirely useless for our 
purpose this year. 

The two worst are "Representative Short 
Stories" and "Prose of Our Day." The 
former contains the dullest and stodgiest 
stories I have read in many a long day; 
the latter would be hard to beat for soggy 
and unimaginative prose. There must be 
many collections of short stories which are 
livelier and fresher, and in the contem­
porary idiom; and with little trouble it 
should be possible to find contemporary 

S4 

prose which is of higher literary quality 
than that now offered. I'm curious to 
know what the gentry are who have their 
names on the title pages of these books 
as being responsible for them, and what 
their qualifications are, too. I wish they 
had been a little more liberal with selec­
tions by Canadian authors. 

"A Selection of English Poetry" is a lit­
tle better, and we can make do with it, 
and the choice of "Julius Caesar" I feel 
was a good one. We are also quite happy 
with "Mastering Effective English." 

I was all the more annoyed with our own 
dull selection of texts after having a look 
at the one chosen for English 91, "Adven­
tures in English Literature," which seems 
to me an admirable text in every way. 
Why can't something similar be arranged 
for English 30? 

I'd like to call to the attention of the 
Curriculum Committee for English an 
English text I bought recendy. It is "Ihe 
Speaking Oak" and a brief quotation from 
an advertising pamphlet gives some in­
dication of the aim of the editor of the 
collection: "This book, therefore, sets out 
to display the unparalleled richness and 
variety of our literature. Nearly every lit­
erary form and every period is represented. 
Secondly, it seeks to show English liter­
ature not as a collection of dead academic 
categories, but as a living thing, still flour­
ishing today, although its roots go back a 
thousand years." 

A list of the authors represented might 
be interesting as well: Bacon, Beerbohm, 
Blake, Chaucer, Chesterton, Cobbett, 
Crane, Donne, Eliot, Forster, Gibbon, 
Graves, Ilopkins, Housman, Hudson, Jeffer­
son, D. H . Lawrence, T . E . Lawrence, 
Lindsay, Malory, Peacock, Ransom, Skel-
ton. Suckling, Swift, TroUope, Waley, 
Watson, Whitman and Wordsworth. 
There is a good commentary on each selec­
tion and a god set of notes. 

Continued on page 86 
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Dear Old-Timer: 
It won't make any difference now if I 

use the name we used to use for you—-I 
often wonder how many teachers know 
the nicknames the kids use in referring to 
them? 

It has taken me far too long to realize 
just how much what you did for me has 
meant, and far loo long also to let you 
know. Maybe ihis belated acknowledge­
ment will add a fdlip of interest to your 
days of placid retirement in your secluded 
little island. 

The unawareness oi the young of the 
human aniintil is axiomatic. We did not 
know, and didn't care imich, just what you 
were up to. It took me about twenty 
years, some of them teaching years, to find 
out, and my only regret is that I can't tell 
you in person. 

It occurred to me one day while think­
ing over this business of specialists and so 
forth, that your most outstanding char­
acteristic, as it was of most of your col­
leagues, was that you were not a special­
ist. Yes, I know you taught me general 
science in my first year in high school, and 
math the second and third year, but still 
you were not a specialist. T o this green 
specimen, at least, you seemed to have a 
range of knowledge and interests that was 
almost encyclopaedic. Science was simply 
the jumping-off place for the development 
of the scientific attitude, the spirit of lively 
curiosity. 

As I remember, we u.scd to lake ofi' on 
some tremendous Hights in that dingy 
classroom. (Do you remember tliat you 
taught us general science in a gloomy 
ordinary classroom, with no more equip­
ment than you carry with you in the 
pockets of a chalk-dusted shiny blue serge 
suit? AVondcr what you woulcl have done 
in a modern room filled with shiny gadgets 
such as seem so necessary to the specialist 
nowadays?) Wc used to range over periods 
of literature and art, with quick side ex­

cursions to touch briefly on politics and 
iconoinics, (remcmhcr that hurried glance 
at some of the Rcnn.iissance political nion-
keyshincs that arose out of some experi­
ment you were conducting?) Somehow, 
though, you managed to lie it all together, 
so that my chief recollection of your 
classes is the feeling of the oneness of all 
knowledge and of the slow development 
of the right attitudes toward our pursuit 
of it. 

I'll bet you could have done the same 
thing in a log-cabin schoolhouse out in the 
wilds of the norihern interior, if necessary. 

The same thing happened when you 
taught us math. I doubt whether if more 
intrticlable material in mathematics ever 
existed than I, yet you made those periods 
worthwhile too, and for the same reasons. 
I still don't know any math, but the feel 
of tlio.sc periods is with me to this day. 

Of Cultural Background 

That same feeling of being in the pres­
ence of a person of wide general knowledge 
and ;i broad cultural background was with 
me in other classes too. It seems to me 
that we used to wander over into the 
fields of music and art in our English 
periods, back into science and math in 
history periods, over into history while 
reading Latin and so on. I ofter wonder 
if that sort of thing was planned or was 
it just because most of the teachers at that 
time were men and women of more emo­
tional and cultural maturity and with a 
wider background of knowledge than in 
this day of specialists? 

The other di'iiiict recollection that 1 
have of you and the rest of our teachers 
was that of ihe uniformity and consist­
ency of your discipline. There was simply 
no deviation — rules were meant to be 
obeyed, and any infraction was met in 
exactly the .-iaine way by all our teachers, 
and cicalt with promptly and with uni-

Contlmicd on next page 
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Q U E S T I O N : There seems to he a pat­
tern developing in our school which is 
beginning to bother me. From time to 
time I find it necessary to check misbe­
having pupils in a variety of ways, the 
usual ivays, such as warnings, a talking-to, 
detentions or extra assignments, and if 
necessary, a thorough strapping. I find that 
the ordinarily good citizens in the classes 
will accept this sort of thing as a necessary 
evil, well aware that they deserve what they 
get. I also find that in almost every case, 
the parents concerned will back me up. 
(Needless to say, the parents are invariably 
the good citizen type, too). 

What bothers me is that the worst cle-
ntent among the student body is beginning 
to object actively and vocally against not 
only routine checking of misbehaviour, 
but to any kind of checking or restrictions. 
What makes matters worse, the parents 
back up their olTspring almost one hun­
dred percent. They phone the school prin­
cipal with complaints about the rough 
treatment they claim the children are get­
ting, and in our district, they descend on 
the unsuspecting and unprotected school 
board secretary and raise the roof. On top 
of all this, they spread the darndest lot of 
gossip and rumors about the teachers in­
volved. 

Is tliis sort of thing general, and what 
can be done about it? 

A N S W E R : I don't know liow general 
this situation is, but in any case it should 
he dealt with promptly and openly. I'd 
suggest that the school administration 
make it clear that the school accepts full 
responsibility for its discipline; that the 
school board announce that it would re­
fuse to listen to disgruntled parents; and 
that finally the staff of the school con­
cerned come to some agreement regarding 
a consistent attitude on discipline. 

I feel that by far the greatest stumbling 
block in the effective disciplining of a 

school is the inconsistency found in the 
staff's handling of disciplinary problems. 
Unless there is some real measure of uni­
formity, there is going to be trouble, and 
the situation is going to be exploited to 
the full by the worst clement in the school, 
as we see in the above question. 

Any further comment by our readers 
will be welcome—how have you handled 
such situations? 

Send your questions or comments about 
topics discussed in this column to: Advice 
to the Classworn, B.C. Teacher, 1644 West 
'Broadway, Vancouver 9, B.C. 

Man O i l llie Fence 
Continiietl from page 84 

There is not a dull piece in the book— 
every page is marked with that vitality we 
expect to find in good English literature. 
If we expect the texts wc use in class to 
spark a blaze of interest and excitement in 
the pupils (and in ourselves as well), this 
sort of book will do it. The ones we arc 
expected to use now show a reaction more 
like the fizzle of a damp firecracker. 

Former Teacher 
Continued from previous page 
formity by all. That was one of the best 
things you ever did for us, and I for one 
can appreciate it now. It did mc good, and 
I'm certain it would do good to die small 
fry we have in our schools today. 

I for one feel sorry that your retirement 
has taken you out of circulation—1 can 
think of no better use for those qualities 
I found so valuable to me than to have 
you conduct some refresher courses (not 
too many!) for the everlasting benefit of 
those now teaching, and particularly for 

Yours gratefully, 
A L F . 
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People's Co-operative 
Bookstore Association 

337 Wfst Pender Street,, 
Vancouver 3, B.C. 

November 2, 1952. 

The Editor, The B.C. Teacher. 
Dear Sir; As parents of youngsters attend­

ing public school, we have become pain­
fully aware of the ever-growing volume of 
"Comics." Some may be harmless, but 
many seem to have degenerated into ex­
cesses of crime, violence and tinhealthy sex 
themes. 

Recently, the People's Co-op Bookstore 
set up a special committee to study this 
problem with a view to extending and im­
proving the stock of children's books. It 
was felt that, in part at least, the solution 
of the problem lies, not in trying to prevent 
children from extensive "comic" reading, 
but rather in providing them with as many 
of the best books as po.ssiblc, especially at 
home. The influence of such books will 
gencrtilly outweigh that of the "Comics." 

In working on the committee wc were 
very pleased to come across "Guide to 

Good Reading for Canadian Homes" pub­
lished by the P .T.A. in 1934 and revised 
in 1949. This list was the best we saw. It 
will be very helpful to our bookstore in 
making future selections. 

Wc are anxious to carry the best in chil­
dren's books at reasonable prices. We have 
been pleased to find that, although some of 
the good books run as high as .?2.50 to 
S'l.OO, others are available for as little as 
40c, and there are many in the .$1.00 to 
$2.00 range. 

If any of your readers care to drop in to 
the store, our mantiger will indeed wel­
come their views and suggestions on the 
children's section. 

Committee on Children's Books, 
Yours sincerely. 

People's Co-op Bookstore. 
Per FLORENCE M . STANTON, 

E V K L V N G R E K N W E L L . 

I'm sorry you feel that wny Kbout school, Herbert. 
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Books for review and correspondence 
bearing upon book reviews should be ad­
dressed to Mr. W. J. Kitley, 3575 Elliston 
Street, Victoria, B. C. 

E L E M E N T A R Y 

Art Education in the Kiridergarien, by C. 
D. and M . Gaitskell; Ryerson; §1.00. 

This is a general survey of die above 
field from die standpoint of the "creative" 
artist. If you have agreed with Dr. Gaitskell's 
foregoing works you will most certainly 
agree with the present book and its thesis 
that art symbols developed by children are 
better for them than learning the conven­
tional adult symbol. Whatever your views 
on that controversial issue, the large 
amount of the book dealing with such mat­
ters as handling of various types of art 
materials, motivation for pictures, etc., is 
generally applicable and would therefore 
be of value to anyone teaching the kinder­
garten or grade one levels.—P.D.R. 

S E C O N D A R Y 

A Sound Body, by Charters et al; Mc­
Millan; .'i;2.20. 

This is the revised Canadian edition of 
Today's Health and Growth Series, Grade 
8 level. It deals with the standard health 
topics for this grade such as the special 
senses, digestion, circulation, safety, and 
personal grooming. Greater emphasis is 
given in this text to the matter of the 
emotions and their control than in previous 
editions and the book would be a useful 
supplement to the Grade 8 course in Effec­
tive Living. The previous high standard of 
illustration both diagramatic and pictorial 
is maintained in this text.—M.H.R. 

Tlie Coaching and Organization of Basket­
ball, by A. J . McLuckie; available 
free upon request from Recreational 
and Physical Education Branch, De­

partment of Education, 2414 Main 
Street, Vancouver 10, B.C.; pp. 29. 

"As the number of teams in the school 
increases, the coach becomes a minor ad­
ministrator, and must have the necessary 
background to explain to the school ad­
ministration just what his general plan and 
policy is." 

With this as his theme, Mr. McLuckie 
has drawn up a concise and constructive 
pamphlet dealing with coaching and ad­
ministration problems, with specific refer­
ence to the B.C. school situation. He dealt 
with the existing league and tournament 
organizations, with fundamentals of play 
and of coaching, and with a host of related 
problems, including referee problems, 
equipment, records, schedule-making, rev­
enue, publicity, cheer leaders and player 
awards. 

In the brief scope of twenty-nine pages, 
Mr. McLuckie cannot be exhaustive on any 
of Uicse topics. Rather, his booklet is a 
reference manual of helpful suggestions. 
It is based on his own experience of several 
years as the highly successful director of 
basketball activities at Bumaby North 
High School. He has also drawn upon the 
experience of outstanding coaches in a 
number of other British Columbia schools. 

The coach who lacks experience in run­
ning a school basketball organization will 
find much in this boklet to lielp him orient 
his thinking and set up a smoothly func­
tioning system.—J.A.S. 

G E N E R A L 

A Nexv World Geography for Canadian 
Schools, by Denton and Lord; Dent; 
$2.95. 

This is a revision of a once standard and 
prescribed text in the B.C. schools. This 
edition follows the original but the in­
formation is, of course, brought up to date 
and illustration and maps have been re­
placed by new ones. The editors have 
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P R O J E C T O R S 
BELL & HOWELL 

Movie-Mite 
VIEWLEX 

Slide & Filmstrip 
SPENCER Delineascope 

NEW RADIANT 
CLASSROOM SCREEN 
No Blackout Needed 

FILMSTRIP CATALOGUE 
AVAILABLE 

AUDIO-VISUMEQUIPMEHTCO. 
2415 Burrard St., 

V A N C O U V E R 9, B. C. 

SUMMER TOURS 1953 
GREAT BRITAIN 

and 

IRELAND 
with extensions to the Continent 

(Scandinavia, Holland, Switzerland) 

EASTBOUND: 
June 19-26 and July 3 

WESTBOUND: 
June 18-25 and Sept. 1 

Air passages at all 
times of the year, 

OVERSEAS EDUCATION 
LEAGUE OF CANADA 
505 Time Bldg., Winnipeg 
R. n .ETCHEH, B.A., I..L.D., 

Honorary Treasurer 
MISS LILIAN WATSON, 

Travel Director 

MArinc 6024 
MArine 7453 

Wrigley Printing Co. Limited 
BOOK MANUFACTURERS 

COMMERCIAL PRINTERS & STATIONERS 

Seymour at Helmcken Vancouver, B. C. 
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Help With Your 
Craft Problems 

e 

Direct communications and frequent 

trips to world wide craft centres help 

us to help you. 

If you need assistance on a craft 

problem—or information on materials 

or tools, drop us a line, our craft 

directors will be pleased to help you. 

« 

8 B A T H U R S T .STREET 
T O R O N T O , O N T A R I O 

wisely omitted the statistical tables of the 
old edition and instead refer you to stan­
dard curent reference works. Some new 
sections added as appendices give more 
detailed information on map projections, 
regional geography and soils than con­
tained in the original text. A very short 
section deals with the necessity for devel­
oping a world view.—M.M.G. 

Studying Students, hy Clifl'ord P. Froehlich 
and John G. Darley; Science Research 
Associates, Chicago. 

Studying Students presents to teachers 
and counsellors interested in tloing just 
that, a progrannue enrdiling them to gain 
information in the "seven ftmdamental 
areas of development"—scholastic ability, 
past achievement, aptitudes and abilities, 
personality adjustinenrs, health and family 
background. Two of the chapters which 
summarize and analyse tests, being more in 
the field of administration, might discour­
age the casual reader but later chapters 
dealing with the testing programme in 
teaching and coimselling bring out many 
points of interest including causes of under­
achieving and overachicving, identifying 
interests, measuring scholastic abilities, and 
discuss in some detail specific tests available 
in the various fields, their reliability, valid­
ity and norms. Overlooking the rather ir­
ritating sub-titles in the various chapters 
on the non-testing techniques used in study­
ing students, teachers and counsellors alike 
will find valuable information demonstrat­
ing methods whereby mutual assistance can 
be given in the analysis of the individual 
in the endeavor to give that individual a 
better understanding of himself.—K.M.T. 

Mathematics for Canadians, Bcioks 7 and 8, 
by Mcwhort and Godbold; Book 9, by 
Bowers et al; Dent-Macmillan; $\A5, 
?1.65; 51.90. 

This is a good series of Junior High 
texts although unfortunately it diverges to 
some extent in content from our own 
course. The Grade 7 text contains a good 
deal of Grade 6 work with a corresponding 

. omission of some of our Grade 7 work and 
so on through the series. Noteworthy in 
all is the inclusion of many exercises re­
viewing and extending the work of previous 

"Music is Essential" 

We Have 
Complete Stocks 

of 

Musical Appreciation 
and 

Educational Records 
All Speeds 

L.P. — 45 — 78 R.P .M. 

W R I T E T O D A Y F O R 
O U R L A T E S T C A T A L O G U E S 

Keep Your Record Library Up-to-Datel 

WESTERN MUSIC (B.C.) LTD. 
570 Seymour St., Vancouver 2, B.C. 

Phone: PAcific 9548 
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grades. Emphasis on the concrete aspect 
of number is one of the best features of tlie 
series and the many graphic diagrams and 
iUustrations contribute heavily to this end. 
Regular series of tests and drills through 
the texts provide for maintenan-ce of fund­
amental skills. Inclusion of answers in the 
back of the text is a convenience at this 
level that seems %vorth reviving. Better in­
dexing of the texts however would have 
made them more useful to the teacher. 
- G . B . Y . 

Two Solitudes and Barometer Rising, by 
Hugh McClennan; McMillan; $1.25 
each. 

These arc reprints for school use of two 
recent popular Canadian novels. Whatever 
their ultimate literary destiny, it is hearten­
ing to see present-day Canadian literature 
appearing in form suitable for sdiool use. 
Botli volumes are in a handy size with (for 
school texts!) sturdy bindings and both 
contain study questions.—W.R. 

A Book of Canadian Stories, edited by 
Desmond Pacey; Ryerson; |2.25. 

This is'by and large a good representa­
tive sampling of Canadian short stories 
from Indian legend through Haliburton 
and Moody to Morley Callaghan and the 
editor of the present volume. Frankly we 
liked his unselfconscious inclusion of his 
own story better than the story itself but 
the book is in the main a reasonable sam­
ple of English-Canadian short story litera­
ture. We agree with previous critics that 
the total omission of French-Canadian 
stories is unfortunate but as the author 
points but, tianslations of these are hard to 
come by. We also agree with previous 
critics that the samples of the modern short 
story included are too much of the semi-
sordid sociological type. It is true that 
humor in the modern Canadian story is a 
rare commodity—so much the more reason 
why some would have been valuable and 
would have enlivened the latter sections of 
the book.-W.K. 

World Youth, published monthly by World 
Yotith Incorporated, Los Gatos, Cali­
fornia; 53.50 per year, 35c single 
copies. 

TEACHING ENTERTAINING 

INSTRUCTION RECREATION 
ELECTRO-VOX brings the whole school within 
earshot or voice range of the principal. 
Without leaving his desk, the principal may 
check classroom routine, supervise even, when 
4-he teacher is out of his class-room, give 
ins+rucfions to teacher or pupil; In short, be 
everywhere or anywhere his presence Is re­
quired. No messenger is called, there need be 
none of this running up and down the corri­
dors. A flash signal light gives warning that 
the Head has something to say. 
ELECTRO-VOX school Installation consists of: 
Central-control desk, comprising the inter­
communication system, radio receiver, phono­
graph, and selector for eighty class-rooms or 
less. Nation-wide ELECTRO-VOX has factory-
trained installers and service men, a policy of 
undivided responsibility. 

Mail the Coupon for Full Details 

I 2222 Ontario Stree* East, Montreal I 
I Please send the facts on how ELECTRO-VOX ( 

aids in school management. ^ 

, NAME J (of school) I 

ATTENTION -- ^ 

ADDRESS -

I 
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If you are looking for a magazine for 
12-15 year olds, you would be wise to get 
examination copy of the abo\e from the 
publishers. The stories are designed to pro­
mote world understanding and appear to 
carry out the aim of the organization which 
is to avoid religious or political bias. The 
magazine would fit particularly well into 
Grade 6 Social Studies.-L.B. 

Publications Regarding the U.N.; Ryer­
son. 

Teaching .''bout the U.N. and the Special­
ized Agencies; 15c. 

This is a" survey of the above field with 
the special reference to means by which 
present school and adult education about 
the U . N . can be expanded or improved. 
Since the suggestions are on the executive 
rather than the teacher level, the pamphlet 
will have limited \alue for the classroom 
teacher. 

United Nations in Pictures; 50c. 
The pictures used to illustrate this 

pamphlet are drawn from previous United 
Nations Bulletins grouped to illustrate 
such things as the U . N . search for perman­
ent quarters, its work in technical, econ­
omic, and soci.il fields, etc. 

Fewer pictures, better rejjroduced, larger 
in size, and with^more dramatic impact 
would perhaps have done the job of illus­
tration better than the hodgepodge on some 
of the pages of the present pamphlet. How-
evei', since U . N . publications are not gen­
erally conspicuous for any illustration, this 
is at least a good step in the right direction. 

Everyman's United Nations; $1.50. 
This is "a ready reference to the struc­

ture, functions, and work of the United 
Nations and its related agencies." While 
compendious in scope, it suffers from the 
customary dry rot of official prose and lacks 
illusuation to enliven its pages. Obviously 
it has value as a reference work for the 
serious student. 

Looking at The United Nations; 50c. 
This is a much better publication than 

the one reviewed elsewhere in these pages. 
The photography is more dramatic, repro­
duction is better, and the layout is cleaner, 
clearer, and less cluttered. Basically as with 
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the other, this deals widi the work and 
some of the personalities of the U .N. 
Needless to say, the improved format results 
in improved communication of the ideas 
involved.-AV.K. 

F I C T I O N 
The Grass is Singing, by Doris Lessing; 

Collins; 2'15-p; $2.50. 

A bitter, powerful story set in Rhodesia. 
The inescapable sun and the heat influenc­
ing the progressive despair and final dis­
integration of Mary, a "poor white," is a 
compelling picttire. Her murder by the 
native who has slowly achieved domination 
over her, relieves the almost unbearable 
tension the author sustains throughout the 
last half of the book.—L.M.C., Vancouver 
Public Library. 

Conjugal Love; by Alberto Moravia; S.J.R. 
Saunders; 183-p; .§2.50. 

A novella fluid, erotic and as is usual 
with Moravia, rather depressing. It is the 
study of an oddly satisfying marriage, and 
of Silvio the wealthy dilettante, who clier-
ishes the belief that he is a literary genius. 
'Ihe climax occurs when Silvio realizes his 
talent is imitative, and when he discovers 
his wife in a shocking infidelity. Through 
Moravia's subtle handling of Silvio's ac­
ceptance of his failures, Silvio emerges with 
a ccrtairt dignity and stature.—L.M.C., Van­
couver Public Library. 

Catherine Wheel, by Jean Stafford; Har-
court, 281-p; $3.00. 

Sensitive percejition and understanding 
of childhood anxieties, and an underlying 
sense of moral values makes this one of the 
better novels of the yc;ir. Katharine, a 
wealthy Boston spinster, loves her cousin's 
husband and is loved by him and his chil­
dren. While entertaining the children at 
her summer home, the boy Andrew, mis­
understood and misunderstanding, helps to 
shatter the air of almost Gothic unreality 
that is beautifully sustained throughout.— 
L . M . C . , Vancouver Public Library. 

Continued on page 96 
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Double Honors for 
C.T.F. President 

Miss M . R. Conway, President of the 
Canadian Teachers' Federation, has been 
appointed a delegate on education matters 
on the Canadian delegation to the seventh 
session of the United Nations Educational, 
Scientific and Cultural Organization to be 
held in Paris, November 12th to Decem­
ber 10th. 

The Canadian delegation will be headed 
by Dr. Victor Dore, Canadian Minister to 
Switzerland and Austria. Other members 
are E . H . Norman of the External Affairs 
Department at Ottawa, Dr. Garnet Page, 
General Manager of the Chemical Institute 
of Canada, Paul Gerin-Lajoie, lawyer, and 
T . A. M . Kirk. M.P. for Digy-Yarmouth. 

On October 28th at the special 75th 
anniversary convocation of the University 
of Manitoba, Miss M . R. Conway, Presi­
dent of the Canadian Teachers' Federation, 
received an honorary doctorate of law 
degree (L.L.D.) Thirteen other prominent 
Canadian citizens were siinilarly honored 
on this occasion. Among them were the 
Governor - General, Rt. Hon. Vincent 
Massey, Premier D. L . Campbell, and Vic­
tor Sifton, new Chancellor of the Uni­
versity. 

Degrees Conferred 
Among those who received degrees at the 

Twenty-sixth Autumn Congregation of the 
University of B. C. were the following mem­
bers of the teaching profession: 

The Degree of Master of Arts — V . L . 
Chapman. 

The Degree of Bachelor of Education— 
N . A . Bell. T . B. Blake, R. L . Bruce, A . F. 
Burch, J . P. L . Diemert, G . M . A. Gibson, 
Mrs. M . H . Hody, W O . Hudson, W. R. 
Hunter, Miss L . Johnstone, D . R . Jones, M . 
Kagnoff, S. F. Kennett, Mrs. P. J." L'Hiron-
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dellc, H . G. Loucks, D. J . Mcintosh, j . K. 
MacLeod, f. V. Neufeld, H . C. O'Doiinell, 
Miss C. S.' Pendleton, L . A. W. Ratclifi'e, 
R. C. M . Russell, A. G. Scutt, R. L . Smith, 
H . ]. Stephenson, J . R. F. Warr, W. G . 
^Vebster, Miss I. R. Whelan, V. A. Wied-
rick, Miss M . M . Young. 

Stop Slamming Our 
Scliools 

The November issue of the Canadian 
Home Journal contains an interesting ar­
ticle b}' Isobel Thomas, a high school 
teacher, answering some of the criticism 
currently being levelled at to-day's schools. 
Miss Thomas answers such questions as: 

Are high school graduates today as good 
as those of a generation ago? 

.\re our educational standards being 
lowered generally? 

-Vre the kTds made to learn? 
Have we got away from fundamentals? 
Our readers should find interest in this 

article and in "Tilly, The Honorable 
Toiler," one about die Hon. Mrs. Rolston, 
our Minister of Education, in the Septem­
ber issue of Canadian Home Journal. 

Carr Succeeds Givens as 
NEA Secretary 

Dr. William G. Carr, associate secretary 
of the National Education Association 
since 1940, became executive secretary of 
this American association upon the retire­
ment of Dr. Willard E . Givens in August. 
Since 1929 Dr. Carr has served the N E A 
as assistant director of research, director of 
research, secretary of the Educational Pol­
icies Commission, and, most recently, as 
associate secretary of the Association. He is 
known particularly for his successful efforts 
to have provisions for education written 
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into tlie U .N. Charter and for his contribu­
tions to world teacher movements whiciri 
were instrumental in launching the World 
Organization of the Teaching Profession 
in 1946. 

Teaclier Editor 
It has come to ou- attention that D. P. 

McCallum, an indu; trial arts teacher at 
Point Grey Junior Higli •••jiool, Vancouver, 
is the editor of "The First A id Attendant." 
This interesting and informative publica­
tion is the official organ of the Industrial 
First A id Attendants' Association of B.C. 

Mr. McCallum is also treasurer of the 
association. 

Vancouver Instructor Goes 
To Indonesia 

Dr. H . H . Grantham, of the Vancouver 
Normal School staff, left in August for 
Indonesia, where he will serve for a year 
ivith Unesco organizing science teaching in 
the secondary schools. During the past 
summer Dr. Grantham lectured in science 
at San Jose (California) State College 
summer school; during the coming year 
he will be on leave of absence from the 
Vancouver Normal School. 

Tecknical Instructor Takes 
Post in Geneva 

Lieutenant-Colonel J . W . Inglis, Vice-
Principal of the Vancouver Technical In­
stitute, left in mid-September for Geneva, 
where he will be attached to the Inter­
national Labour Office in an advisory 
capacity for one year. 

Research Director, C. T. F. 
Applications will be received before 

December 1st for the position of Research , 
Director of the Canadian Teachers' Feder­
ation with office in Ottawa. Qualifications 
should include knowledge of the theory and 
practice of education, familiarity with cur­
rent research techniques, and experience in 
more than one area of education. Initial 
salary $6,000. Decision on appointment 
will be made in January, 1953. 

Applications should fie sent to the Secre­
tary-Treasurer, Mr. George G. Croskery, 
Room 8, Normal School Bldg., Elgin Street, 
Ottawa 4, Ontario. 

Jamieson Memorial 
Scholarship Fund 

IT is a very difficult thing to recreate a 
personality for those who never met 

the original person. It is especially difficult 
when that person possesed striking traits 
of individuality or had an unusual sense 
of human values. 

In an earlier issue we have already paid 
tribute to the life of Dr. Annie B. Jamieson 
—as teacher, community worker, pioneer 
and leader—antl announced the opening 
of a Memorial Fund to be used in estab­
lishing a scholarship lo send a high school 
student on to university. 

The present writer was fortunate to be 
among those who visited Miss Jamieson in 
her later years and rememt'crs with pleas­
ure some remarkable conversations held in 
what was, in the usual sensi:, a sick room. 
Jamie was in her 82nd year and had been 
bed-ridden for many months. But she was 
as interested in what went on in a class­
room with a group of boys Jind girls as if 
she herself were still teaching. She spoke 
of how much she had enjoyed the dis­
cussions, particularly on questions of social 
or historical importance. I mast have put 
in a word for literature disctisiions and re­
marked upon some of the difficulties of 
interesting the modern child in some of the 
traditional pieces. I had told her of the 
reaction of two boys to the lines in "The 
Ancient Mariner." 

Under the water it rumbled on . . . 
The ship went down like lead. 

When I had paused in my reading for 
breath, I heard a whisper at the back of 

room, "Hsst, submarines." 
The anecdote brought back a parody 

that she had composed for her pupils— 
almost forty years before: 

A silly foolish albatross 
Who didn't like to fish. 
Got chummy with some sailors 
Who fed him from a dish. 
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They fed hint pickles and ice-cream 
Till he had indigestion. 
And then the feeding of that bird 
Became a burning question. 
'Twos then our ancient mariner 
Took down his crossbow gun. 
And lohen the bird was fast asleep 
He shot him just for fun. 
Noxo was7i't he a silly gink, 
Now wasn't he a clown-
Instead of shooting on the fly, 
He shot him sitting doxun. 
An ugly gobliii heard of this 
Was mad as mad could be. 
"I'll teach that ancient mariner 
To shoot like that," said he. 
Then 'gainst the killing of that bird 
He stirred up such a fuss 
That finally their ship got stuck 
In the sarcophagus. 

During the same period of her life, when 
she was confined so much to her room, 
she asked for a chance to talk to a repre­
sentative from the university. Previously 
she had established a United Nations essay 
prize at the university. In thinking about it 
she decided that die prize was not adequate 
for the times. .She was not in easy financial 
circumstances at all. But she had a small 
sum which she had saved, and she wanted 
the university to use it to make the prize 
a permanent one and to doi'.ble its value. 

It is in the light of incidents like these 
diat the Jamieson Committee decided that 
a scholarship was the most appropriate 
form of memorial to v/ork for. If you 
would like to have a part in this project, 
send a donation to the Jamieson Memorial 
Scholarship Fund, c/o B.C. Teachers Fed­
eration, 1644 West Broadway, Vancouver 
9, B.C. — M . M . F . 

N I G H T 
Night steals on soft-soled shoe 
Into Tiri e's sentry-stand; 
Day's we.̂ ry watch is through; 
Evening invades the land. 
Sleep comej.on wings of down 
Into our souls to bring 
Dreams, arid to place the crown 
Of peace''on everything. 

L E S T E R R. P E T E R S O N , 
Gibsons, B.C. 
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UNIONVItLE,ONT. 

FOn T H E FINEST . . . 
IN CHILDREN'S BOOKS 

PEOPLE'S CO-OP BOOKSTORE 
337 W e s t P e n d e r - M A 5836 
Phone or Write for our New 

Cliristmas List 
Mall Orders a Specialty 

BRAND NEW 
REVELMION 

VACUUM CLEANER & 
POLISHER COMBINATION 

Slave as you may, the dust remains 
until you use a REVELATION. 

60 percent more efficient pick-up. 
No messy dust bag to empty. 

Available through 

B.C.T.F. COOPERATIVE ASSOCIATION 
1644 W. Broadway, Vancouver 9, B. C. 
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THE COVER PICTURE 
W I L D ROSES {Rosa Spp.) 

ON E or more species of wild rose (rosa 
spp.) is found at ticarly every back­

yard on this continent. Tire ubiquitous 
rose is found in the tundra of the Arctic, 
on the mountain slopes of the Cordillera, 
in swamp, sandhill and plain. The formal 
classification of our roses is difficult for the 
.species appear to hybridize freely in nature. 
The resulting intergrading forms are num­
erous and make sharp segregation of taxon-
omic units difficult. 

In British Columbia native roses arc 
important sources of nutrients for wildlife. 
Many animals nibble at die fleshy exterior 
of the rose fruits and other animals eat the 
numerous bony seeds inside. The hips re­
main on the shrubs throughout the winter 
and are available above the snow when 
other sources of food are covered. For up­
land game birds the rose hipe are partic­
ularly important as a food source. Very 
large amounts of tender shoots constitute 
browse for our big game, particularly our 
mule deer. The heavily armed rose 
thickets, too, provide cover par excellence 
for small rodents and birds of all kinds. 

Showy flowers, sweet scented, bright 
orange and red rose hips, it may be added, 
make our landscape a cheerful one. 

This month's cover photo is the work 
of Miss M . A. B. Biggs, a member of the 
Vancouver Natural History Society. 

Dr. V. C. BRINK. 

Deft Definitions 
Deft Definitions (dedicated to Educators 

in general and Curriculum planners in 
particular). 
Animal Training: Knowledge of means 

without knowledge of ends. 
Authority: Supremacy of fact over thought. 
Ambition: The putting of oneself before 

one's chief task. 
Educational Authority: One whose ignor­

ance is highly specialized. 
Activity Program: The pupils go 'round 

and 'round. 
Fanatic: One who redoubles his efforts 

after he has lost sight of his objective. 

Sincerity 
Down the long corridor of Time 

Go hand in hand 
A youth and maiden toward a distant 

gleam: 
The shimmering evasive light 

From that far land 
That dreamers see, but only as a dream. 

There in that fair Utopia 
They hope to find 

At last fulfilment of their long desire: 
.•V land of opportunity 

And peace of mind, 
A\'here Freedom, Love and Truth the heart 

inspire. 

-Age upon age this hall was built. 
And long may grow, 

Wiih memories and whispering ghosts, that 
hide. 

Of Avarice and Chicanery; 
For guileful flow 

Soft voices calling guileless youth aside. 

Not in this world, through wish or prayer. 
Wil l dreams come true 

AVhen day will dawn and youth shall wake 
to see 

The haven of their pilgrimage. 
Until men do 

.'\nd speak with souls of true sincerity. 
G E O . K . S A N C S T E R 

New Books 
Continued from page 92 

Equations of Love, by Ethel Wilson; Mac-
millan; 250-p; $2.50. 

In "Tuesday and Wednesday" the first of 
these two novelettes examining various 
aspects of love, the possessive, self-centred 
yet curiously comfortable relationship of 
Mort Johnson and his wife is examined for 
two average days. "Lily's Story" is much 
the better of the two tales. It describes the 
unobstrusive self-sacrificing and protective 
love of a mother for lierr''illegitimate 
daughter. Both stories are set in Vancou­
ver, and well worth reading.—L.M.C., Van­
couver Public Library. 
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The NEW Ditto D-10 
DIRECT (Liquid) 
DUPLICATOR 
P r i n t s o n a n y w e i g h t o f pai>er, 
t r o m one to f o u r c o l o r s a t once. 

Here is the latest result ot Ditto's 40 
years of duplicating: ieadershii)—to help 
you daily in your teachlnfj. Here Is a 
his production duplic.itor compactly 
bulU and modernly styled . . . with 
wear proof stainless steel parts . , . 
and so conveniently designed that any­
body gets fine results with it. Don't be 
without this daily aid. 

COPY 
CONTROL 

M a k e s 140 B r i t o C o p i e s p e r 
Mt inn te o f any tWnf f , t y p e d , 

w r i t t e n o r d r a w n . 

O N I O N P R I N T E R S 
830 W . P e n d e r 

S t r e e t 
V a n c o u v e r 

P h o n e : 
P A o i f i c 2136 

^ V F - C O M E A . N Y — V _ / — L I M I T E D 

Chairs — Desks — Filing Cabinets — Safes for Schools and Offices 

Investigate . . . REEVES' TEMPERABLOCK 
SOLID TEMPERA CAKES 

in a range of 27 brilliant colours. Most 
economical form of Tempera. No 
mess — No waste — No deterioration 
Clean — Time saving — Easy storage. 

Illustrated price list upon request. 

Have you tried REEVES' LIQUID TEMPERA? 
Ldrge 20-oz. cans which pour without waste, 
or have you tried REEVES' FINGER PAINT? 

Ask for Reeves' complete illustrated catalogue of ort and craft materials. 

REEVES & SONS (CANADA) LlMITiED 
296 Gilbert Avenue, Toronto 10 
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DUPLICATING SUPPLIES 
for your Schoolroom 

A. B. DICK 
MIMEOGRAPHS 

MIMEOGRAPH 
INKS 

STENCILS 

"MIMEO" 
ACCESSORIES 

A low cost, easy to operate 
unit specially designed 
for the smaller school. 
Can be used for all types 
of stencil duplicating with 
black or color inks. Suit­
able for use with wide 
range of paper and card 
stocks. 175 sheet feed 
table capacity. Single con­
trols. Smooth , q u i e t 
operation, dependable for 
years of t r o u b l e - f r e e 
operation. 

The correct ink for your unit means easy to read 
permanent top quality copies at a low cost per 
copy. Types available for every copy re­
quirement. 

Mimeotype and cellotype stencils give thousands 
of clear neat copies with the greatest of ease. 
Easy to handle in the typewriter, permits clean 
edged openings. 

For illustrations, there are a wide variety of easy 
to trace illustrations. Screen plates are avail­
able for shading illustrations and lettering. 

Clarke & Stuart Co. Ltd. 
550 Seymour Street PA 7311 Vancouver 2, B. C. 


