


A FEW OF OUR MANY 

W O R K m o m 
PHONIC FUN—Grade I; by Edwards, Bov/ra and Chowen 50 
.PHONIC FUN—Grade II; by Edwards, McEwin and Walkom .45 
WORK BOOKS IN ENGLISH USAGE AND COMPOSITION— 

Books 3 and 4 for corresponding grades; each .: 40 
For Grade 5 50 
For Grades 6, 7 and 8; each 60 
For Grade 9 _ - 55 

READING EXERCISES—Books 3, 4, 5 and 6 for corresponding 
grades; each - 40 

READING DEVELOPMENT WORK BOOK—Grade VI; Based 
on "Good Citizenship and Safety Topics"; by Bryani 
Lightbody, et al. 65 
THREE BOOKS OF TESTS to accompany above; each 08 

GROWTH IN ENGLISH, Book I — A Text Work Book for 
Grade IX; by J . C . Bates 1.00 

GROWTH IN ENGLISH, Hook II — A Text Work Book for 
Grade X; by J . C . Bates 1.00 

GROWTH IN ENGLISH, Book III — A Text Work Book for 
Grade XI; by J. C . Bales: 1.00 

MASTERING THE READING SKILLS, Book I — For Grades VII, 
VIII and IX; by J . C . Colbert and A. T. Hunkin 75 

ANSWERS to "MASTERING THE READING SKILLS, Book I" .60 
MASTERING THE READIMG SKILLS, Book II—For Grades IX 

and X; by J . C . Colbert 75 
ANSWERS to "MASTERING THE READING SKILLS. Book 11" .60 
WORK BOOKS FOR USING OUR LANGUAGE—To accompany 

the USING OUR LANGUAGE SERIES; Books 3, 4, 5, 6, 7 
and 8 for corresponding grades; each _ 50 

GEOGRAPHY WORK BOOK ON THE AMERICAS—Based on 
the maferialin "New World Horizons" by Gojgh and Michel .60 

ANSWERS for "Geography Work Book on the Americas" .35 
GEOGRAPHY WORK BOOK ON EUROPE, AFRICA. ASIA 

AND AUSTRALASIA — Based on material in "Old World; 
Horizons"; by Gough and Michel ^ .60 

FAR AWAY NEIGHBOURS—For Grades III to V; by W. Lewis .55 
YESTERDAY AND TODAY—For Grades IX, X and XI; by A. M. 

Derby and W. Lewis 75 
SCIENCE ACTIVITIES FOR GRADE IX — To accompany 

"Mastering Our Environment"; by Paterson, English et al 1.00 
BOOK OF TESTS to accompany "Science Activities Work 
Book for Grade IX" 35 

SCIENCE ACTIVITIES FOR GRADE X—To accompany "Science 
and Life"; by Paterson, English et al 1.10 

J. M. DENT & SONS (CANADA) LIMITED 
224 Bloor Street West 1300 Robson Street 

Toronto Vancouver 



Fact'packed at?d 
Manuak fbrf/ome Economics 
ancf ̂ oc/a/ Stucfies c/as^e^/ 

HEIP MAKE CANADA STRONG: A helpful menu-
planning guide—-gives main sources of all essential 
food elements. 

THE C A N N E D FOOO 
HANDBOOK: Contains 
authoritative answers to 
38 queries about cann-.;d 
foods . . . clears up many 
misconceptions about 
canned foods. 

HIGH SCMOOt M A N U A L O N 
COMMERCIAllY CANNED FOODS: 
Complete 46-page text full of 
facts about canned foods and 
can-making. Useful vitamin, 
mineral and calory charts. 

TESTED RECIPES USING CANADA'S 
CANNED FOODS: Easy and worth
while dishes for Hmie Economics 

I classes. F u l l - p a g e co 
illustrations. 

THE STORY OF COFFEE: 36 
pages of concise, interesting 
information about thqhistory, 

t growing and preparation of 
coffee for domestic use. Maps, 
pictures, recipes. 

Note:Tho3ti man-
uais are factual, 
a uihorita tive 
teaching aids — 
c o n t a i n no adver-
tisir^g. 

r AMERICA." CAN COMPANY, Homo Economlct Seclion, Dopl. 
92 King St. E., HAMILTON, ONT. 
Pisnss tend me ?re«: 

copies of No. 2 _ copies or Nf». ! 
. copies of No. 4 . copies of No. S 

_ copies of No. 3 

Nome . 

Sctioot 
C i ty . . . 

IPlMis print plainly) 

Pi-ov.. 
IPIease us? 4c pos/oQe startip'on envelope er.doiing yo-jr coupon/ 
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SARGENT ̂ mfe4i ena^tuu 
\ 

J Tlie color experlo who make 
' SARGENT HEXAGON CRAYONS 
are, of coume, skilled technicIatiH. 

But they are more . . . ifaey are 
craftsmen in the Fine Arts. 

For years ihey Iiove serviced artists 
Ihe world over with the finest 

in painting and drawing materials. 
Il is this invaluable experience 

that has enabled Ihem lo 
produce the clearer, brighter, 

smoolher-blending colors thai 
distinguish SARGENT HEXAGON 

CRAYONS. The hexagon shape is 
an added advantage . . . il means 
heller finger-grip for the child . . . 

~ longer life for.lhc crayon. 

SARGENT HEXAGON CRAYONS 
are a Certified Product—bearing the seal of 

The Crayon, Water Color and Craft Im titute, Une. 
Contact your favorite distributor or school supplier, or write .Sargent Colors 

For Quality—Economy—Convsnionce ONE Source for ALL Your Color Needs: 

No. J108-A* . 
sortmcnc of eight 
3W"xJ / l « " hex
agon crayons in 
tuck cardboard 
box. Alio avail. 
able: Dcx of 16 
hexagon ctayoni' 
(No. 5116-and 
box of 24 hex
agon crayons 
(No. 5124). 

C O L 
TERMINAL WAREHOUSE, TORONTO 1, ONTARIO 

ATTENTION 
TEACHERS! 

For a F R E E 
sample box of 

S A R O E N T Hex
agon Crayons, 

just send us your 
name, grade 

taught, and name 
and .iddrcss f 

school. 

THE B.C.TEACHER 
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British Columbia Teachers' Federation 

This Code is intended to serve as a guide lo individual teacliers and lo organized groups 
of teachers to assist them in maintaining a high standard of professional behaviour. Notliing 
in this code is to be interpreted as denying to the teacher tliosc rights and freedoms which 
properly belong to him as an individual. 

Teacher and Pupil 
1. The teacher should assume responsibility 

for the safety and welfare of his pupils, espe
cially under conditions of emergency. 

2. The teacher should at all times avoid stib-
jecting his pupils to physical or mental cruelty. 
He should be very judicious in all hi-s dealings 
with his ijupils. 

3. The teacher should avoid givin"]; offence to 
the religious beliefs and moral scruphs of bis 
pupils or their parents. 

4. The teacher should be as objective as pos-
.siblc in dealhig wilh controversial matters aris
ing out of the curriculum subjects, whether 
scientific or political, religious or rac'wl. 

Teacher and Teacher 

5. Tt .shall be unethical for a teacher, in the 
presence of pupils, teacliers, princijials, or other 
persons to make derogatory remp.rlcs that 
might hurm a fellow-teacher professionally. 

6. Ii shall be unethical for a teacher to accept 
the position of another teacher who has been 
unjustly dismissed, or to fill a vacancy arising 
out of an unsettled dispute between a toacher 
or teachers and loca! authorities. 

Teacher and Internal Adminislration 

-.y^''The teacher should observe a rea.«,onable 
- Toper loyalty to the into; na! administra-

. .'.his school. 
.V . «e principal should deserve the rcsp'.ct 
'v.ny' It.lyzjty of his staff by fair and just dealing, 
it shall be unethical for him to make an un
favorable written or oral report on a teacher's 
efliciency without first discussing the matter 
with the teacher concerned. 

Teachw and External Administrntion 

9. It shall be unethical for a teacher to dis
regard a contract with a schoo! board. 

10. It shall be unethical for a teacher, as .m 
individual, to have any negotiations or convers
ations with his scliobr board or any member 
thereof v.'hich might be prejudicial to his fellow 
teachers, v 

Teacher and Teacher Organizations 
11. (a) It shall be unethical fo. a member or 

members of a local association lo take unauth
orized individual action, whether with the 
Federation, the School Board, the Department, 
."ir the Government, in matters that should 
properly be dealt with by the Association. 

(ll) Tt shall be unethical for any member or 
Local Associatioii to take unauthorized indivi
dual action on any specific matter where the 
assistance of fhe Federation has been sought 
or ohlained. 

12. It shall be unethical for a teacher to make 
damaging charges against a local, the Feder
ation, or their officers by public utterance, or 
through such agencies as circulars, newspapers, 
and the radio. 

13. A local or Provincial association, though 
free to make criticism within the Federation, 
should not take independent action on matters 
requiring the authorization of the pareht body. 

Teacher and Profession 
lA. Tlie teacher should regard it as a profes

sional obligation: 
(a) to maintain a critical iivtuvest in current 

trends in education, and espfiji^^iy in his own 
subjects; 

(b) to participate ar'-ively in his professional 
organizations. ' ' 

1.1. The teacher should not follow any but 
proper and recognized channels in seeking pro
motions or self-advancement. 

Teacher.*' 
16. (a) The tcav" , , 

ill the life of the • 
true principlesy''• 
It is tliercforc, i r 
these principles"; ' ' 
. (b) In his p;. 
conduct himsoi 
lisni or, throut:' r 

' . . Immunity 

; ' an important role 
Through him the 

y should be fostered, 
upon him to make 

n'. Alal to his pupils. 
i.i'.'fhe teache.- should so 

\ ' 0 d'';lionor may befall 
his pro/>.'ision. • 
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16 Miilimetre 

Si 

Produced by 

m 
TECHNICOLOR Sot/nd 

This film is intended for 
showing to adolescent 
girls, to explain tho 
physiology of monstru-
a t i o n i n a c a l m , 
straight-forA'iu-d man
ner, l td object is to 
p r e s e n t t h o f n c t s 
about this nonual 
process by carefully 
worded c o m m e n t a r y 
and coloured animation, with-
Out creating an atmosphere of tension 
or fear. Prints are available free of charge 
on Hhort-tc.m loan. Just clip and mail tho coupon for 
further information. 

TEACHING GUIDE AND MENSTRUAL CHART 
Designed to supplement tho film, the Guide and 
Cliart simplify the explanation of tlie menstrual 
function . . . assist you in answering quertioiis 
from yoiu- class. 

VERY PERSONALLY YOURS 
Interest aroujcd b.v the film creates a do.siro for 
more detai'ed knowledge of menstrual process. 
Tho supplementary booklot "Very P-nounl ly 
Yours" ftiHills this need. A copy is r.vraila )Ie for 
every member of your class. 

CLIP AND MAIL THIS COUPON TODAY 
Educational Doparlmonl DC-ssi 
Cinadian Collucollon Producit Co. l i d . , 
50 King SIrcol Wml, Toronlo, Onlorlo. 
PlcaRC B t i l l d ir.e free, with tho complinientH of Kotex*. full 
details of '.lie film "The Sto.-v of lV1cn.Ht.riiatlon" and . . . 
cc:»ieH of tho booldtit "Very Peia'mally YourH". 
Al»o aend Mccatruol PhyBioloRy Chatl nnd Tcuchi-.tK 
Guide. 

Name _ „ 

Address^ 

r.Hy 
'TM. Reit. 
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Facts And Information About 
The B.C. Teachers' Federation 

SOME ADVANTAGES OF FEDERATION MEMBERSHIP: 

1. You are entitled to the Basic Salary Indemnity Benefit in the event 
of sickness or accident. Federation Fees must be paid by December 
3 ist where they are paid in one instalment. If paid in two instal
ments, the first of $ 10 must be paid by December 15th and the other 
$15 by March 1.5th. 

2. You are also eligible to join the Medicai Services Association which 
covers the expenses of physicians, surgeons, anaesthetists and 
hospital services for out-patients for a very low premium. This 
coverage adequately augments the Government Hospitalization 
Scheme. 

3. You and your immediate family are eligible to participate in the 
B.C.T.F. Credit Union. 

4. You are eligible to participate in the B.C.T.F. Co-operative Society. 

5. You and your immediate family are eligible to participate in a 
Group Fire Insurance scheme permitting a saving off standard rates. 
Full particulars on application to Christie Agencies, 525 Seymour St., 
Vancouver. 

6. You are able to obtain expert advice and assistance on professional 
and legal problems, without expense. 

7. You receive each issue of "The B. C. Teacher." 

8. You are entitled to attend the Easter Convention without registration 
fee, and to share in Pooling of Expenses. 

9. Your membership In the Federation, through our affiliations, 
automatically gives you membership in the Canadian Teachers' Feder
ation, the World Organization of the Teaching Profession, and in the 
Trades and Labour Congress of Canada, thus giving you the oppor
tunity of working with and for others in a democratic way, thereby 
practising the very things you teach. 

10. You are able to share in the tasks of promoting the cause of educa
tion, and of improving the status and conditions under which you 
teach, just as you share in the great benefits which the Federation has 
obtained in the past in these regards. 

THE B.C.TEACHER 



O M says: 

Here are answers to the 

questions you are asked about 

Write for your FREE copies 

of these Teachers' Aids: 

" N y l o n , a fascinating story", 16 pages of 
charts, pictures, non-technical text, tells what 
nylon is, how it is made and describes the fabrics 
into which it is woven or knitted. 

" H o w to sew with nylon fabrics" gives prac
tical help for anyone >vlio sews or teaches sewing. 

Chart, to go on blackboard, l l shows in diagram 
form how nylon is manufactured. 

Colour film "This is N y l o n " , 16 mm. An 
interesting made-in-nolly\t'ood colour-and-sound 
movie—educational, informative, entertaining. 
Write for descriptive leaflet. 

M o r e and more nylon every year is being made into all sorts of articles besides 
stockings. Because of certain unique qualities, i l is made inlo things as dilTerent 
as lingerie and fishnets, tents, ski togs, parachutes and parkas. 

It is so light and strong, so easy to wash and iron that it is ushering in a new 
idea of "easy-hving". Your pupils should know how man-made nylon is changing 
the textile industry—and the world ihcy are soon lo enter. Use the coupon below. 

m i m 
mm 

••THROUGH. CHErtiSTRY,; 

CANADIAN INDUSTRIES LIMITED 
Mawfaclurers of Nylon Fitament Yarn and Slopio Fibrv 

Nylon Mercliandising Service, 
Canadian Industries Ltmilod, 
1135 Beaver Holt Kill, 
Montreal, Quo. 
I'teusi; send mc the items chcclicd lielotv— 
• "Nylon, a fasclnat- • "Uuw to sew with 

ing'slory" nylon fabrics" 
• HIackhoard • Colour film, "This 

Cliarl is Nylon" 

Name 
Atlilrcss 
Position 

S E P T E M B E R - O C T O B E R . 1SS1 
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B.C. Teachers' Federation 
Salary Indemnity Fund 

Note carefully the following abbreviated regulations gov
erning membership in the Basic Salary Indemnity Fund: 

1. Federation members are entitled to participate in 
the basic daily benefit upon payment of their Federation fee, 
provided they can qualify in accordance with all the regula
tions. 

2. Benefits are paid according to the scale of benefits 
which Is fixed and published each year. Rates for the current 
year are $4 per day for the first 40 school days, plus $5 per 
day for the next 120 days. The maximum benefit for absences 
during any one school year or for absences attributable to any 
one type of illness, even though the absences occur in more 
than one school year, is $760. 

3. No benefits are payable for the first 20 school days of 
absence in any school year unless the absence is a continuing 
one from the previous June. Where full salary is received for 
longer than the minimum 20 day waiting period, payment of 
benefits shjil not commence until payment of full salary ceases. 

4. The waiting period for which no benefits are paid does 
not necessarily consist of a single continuous absence. Several 
absences of one, two or more days may be counted until the 
required waiting period is built up. 

5. No benefits shall be paid for any claim arising out of 
any absence due to pregnancy. 

6. How to Apply for Benefits: Notify the Salary Indemnity 
Fund Committee as soon as you return to teaching duty or after 
the 20th day of school absence, whichever is the earlier. 

7. Warning: All claims for benefits must be submitted for 
consideration within 30 days from the date the member resumes 
teaching, or within four months from the date of the commence
ment of the absence, whichever is the earlier. Application forms 
must be returned within 30 days from the date the member 
receives them. (A plea of Ignorance of these regulations can
not be accepted as an excuse). 

NOTE: Should you require additional information, v/rite 
The Salary Indemnity Fund Committee, c/o B.C. Teachers' 
Federation, 1644 West Broadway, Vancouver 9, B.C. 

T H E B . C . T E A C H E R 



To Provide and Improve Housing Acconiniodalion 
For Teachers throughout British Columhia 

Incorp. July, 1951 

W A N T S 

1000 TEACHERS to INVEST 
in $100 Loan Certificates 

5000 TEACHERS to BUY $5.00 Shares 
Loan Certificates Guaranteed 6 % interest 

Share interest set at each General Meeting 

Build and Buy Through Your B.C.T.F. Co-op. 

Application Form 
open to nnembers of B. C. Teachers' Federation 

NAME 

Address 

Amount subscribed .. 

CERTIFICATES @ $ 100 .. 

SHARES @ $5.00 

, . 
Total 

Mail to B.C.T.F. Co-op Association, c/o B.C.T.F., 
1644 West Broadway, Vancouver 9, B. C. 

S E P T E M B E R . O C T O B E R , 1SS1 9 



YOUR PRESIDENT-

Sees a Year of Opportunity 

^UR Federaiion, which ended the spring 
term with a neiv president, begins the 

fall term with an even newer one. In wel
coming onr recent president-elect Allan 
Spragge to the growing oflice staff, I must 

i'l also express regret that we have lost an 
outstanding officer. The regret is balanced, 
however, by the knowledge that we have 
gained a permanent and promising sec
retary. Because the Federation "must go 
on", I have "inherited" the presidency, 
Bob Smith has become your first vice presi
dent and Bill Allester has become your 
second vice-president. Jack Ewen remains 
at his post of duty as secretary-treasurer. 

A New Era 
It has been said that 1951 marks the end 

of one Federation era and the beginning 
of a new one. The era now ending saw our 
organizational birth, our vigorous infancy 
and turbulent adolescence. Our adult days 
lie just ahead. 

The passing era was marked by the 
struggle for recognition, at times by the 
struggle for existence itself. Internal dif
ferences and external pressures have threat
ened us with disaster. But the gaining of 
automatic membership was the symbol of 
public recognition we had earned. This 
has conferred upon us a two-fold responsi
bility—a duty to our members and an obli
gation to our proud profession. These two 
responsibilities we shall shoulder honestly 
and courageously. 

No presidential message can do full 
•justice to past achievements. And yet, 
failure to pay tribute to the workers of the 

past—many of ihcm still in harness—would 
be ungracious lo say the least. Pioneers in 
curriculum, salary indemnity, medical ser
vices, benevolent fund., lesson aids, code of 
ethics, teacher training, labour relations 
and education finance, have all made note
worthy, and often unthanked, contribu
tions. 

But we cannot dwell too long in die past. 
The concrete symbol of the new era is, of 
course, our new home. Aldine House will 
live long in our fond memories. But op
portunity, seized boldly, has provided us a 
home and a new independence. Here, our 
new ventures in service, Credit Union and 
Cooperative Association will find elbow 
room. 

The year ahead is a challenging one. Our 
economic welfare—salaries and pensions 
—^̂ vill require unity and efl:ort. Our inter
est in educational progress—curriculum, 
teacher training and education finance— 
will demand great personal sacrifices of 
time and energy. We are aware that we 
li\'e in dark and dangerous days. In passing 
it may be well to note the words of the 
Canadian Teachers' Federation general 
secretary at the 1951 Charlottetown Con
ference, "of all segments in the community 
teachers should be the least inclined to 
follow blindly." Within our own organiza
tion, as in our great country, blind follow
ing has no place. Continued''and intelli
gent pursuit of right and justice is our her
itage. Granted this determination, and 
served by our loyal oflice staff, we can look 
to 1952 with hope and confidence. 

10 T H E B . C . TEACHER 



THE STORY OF OIL 
IN WORDS AND 

PICTURES 

A 24 page booklet designed for 
pupils of grade seven and up 

•MAIL C O U P O N BELOW 

FOR FREE COPIES 

Here is the story of oil, liow it is found, how it is extracted 
from the earth and how it is refined into hundreds of useful 
products. Originally published in the Canadian Geographical 
Journal, it has been revised and brought up to datb. 
Illustrations make up more than half the booklet. While it 
deals with the world picture, "OIL FROM THE EABTH"is mainly 
concerned with the recent growth oi Canada's petroleum 

,, industry and its importance to the nation, 

IMPERIAL OIL LIMITED, 
1090 GRANVILLE ST., VANCOUVER 2, B.C. 

Please send me... 
enUUed "OIL FROM THE EARTH" 

copies oi your booklet 

NAME-

SCHOOL 

ADDRESS-
- J 

I M P E R I A L O I L L I M I T E D 
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ON THE FIRST 

Accepted from an article in "The 
Schoolmaster and Woman's Teacher's 
Chronicle"— April 19, 1951. 
The first day of school presents num
erous problenis for all teachers but 
particularly for tliose of the l>egin-
ning class. 

THE first day of jchool is not one of 
life's happier occasions. During the holi

day the memory of schooi grows a little 
dim, and the less pleasant features fade, 
but they all return as clear as ever within 
five minutes of being back. The classroom 
floors are unwontetlly clean, and there is a 
vague aroma of carbolic soap, but the place 
is still the same. After one glance at the 
classroom cupboard, with its shelves hig
gledy-piggledy with oddments thrown in 
during the excitment of breaking up, we 
might never have had a holiday at all. All 
is just as it was, a mute reproach for the 
things we ought to have done during our 
holiday freedom. It is little wonder that 
we can only smile wanly at the eagerness 
with which the modern child appears to re
turn to school. 

But if we who teach seniors find life dif
ficult on the first day back, our trials are 
nothing" compared with those of the teacher 
in die primary grades. Not for her the 
same old faces and the same old grind. She 

iWill be faced with thirty or forty six-year-
olds who have never been to school before. 
Eacli will have been anticipating this day 
ior several weeks past with varying feelings 
of pleasure and apprehension. Each will 
react m a different manner to the new sur
roundings. Each will be accompanied on 
Jtlie first'morning by an adult whose behav
iour̂ , as often as not, will be just as trying 

Jandi'jjust as unpredictable as that of the 
jphild she is supposed to be helping. 

OF SCHOOL 
.\i aijout a quarter to nine the procession 

begins. Two by two they come across the 
playground, a hesitant adult accompanied 
by an even more hesitant child. Sometimes 
it is big sister or granny who brings the new 
arrival. Sometimes it is father himself, for 
he is working nights. But on these occasions 
father can turn out to be just as sentiment
al and just as helpless as everybody else. 
Just occasionally some self-possessed young 
madam will arrive on her own, bringing 
herself to her first day's schooling with a 
flourish of feminine bravado. 

Mother Comes to School 

But usually it is mother who accompanies 
the new admi.'sion. It may be mother anx
ious, or motlier flustered, or mother ready 
to take offence, or mother disposed to stay 
behind for a morning's gossip. Sometimes 
it is a mother who has treated coming to 
school sensibly, a mother who has reas
sured the child by telling him what he 
ought to know, who will bid him a kindly 
farewell and will straightway depart in a 
firm and business-like manner. Sometimes 
it is a mother who is trying to get the child 
into school too young, a mother who will 
unblushingly add a year to his age and then 
be across the playground. and down the 
road as fast as she cat'., in the hope that no 
one will ever find out-. Sometimes it is a 
mother who merely stands about inarticu
lately and refuses to go away. Sometimes 
it is a jealous mother who cannot bear the 
thought that her child may be able to get 
along without her, and who will set about 
working the child up into tears to convince 
herself that she is indispensable. Sometimes 
it is an exasperating, selfish mother, a 
mother who ought never to be allowed 
within miles of a school on a busy morn
ing, but who must nevertheless be treated 
v/ith firmness and tact if the child's school 
life is not. to develop into a bone of con-

T H E B. CriTEACHER 



lention between the parent and the powers 
that be. 

But Sooner or later all farewells have 
come to an end, and the most tenacious 
parent has been removed. The thirty or so 
new-comers sit eyeing their new surround
ings and each other with manifest suspi
cion. They are thirty children settini?; out 
on a new stage of life, thirty human bvungs 
who may one day become tvho knows ivhat, 
thirty pieces of the raw material of our 
trade. And it is the primary teacher whose 
job it is on the first day of term to take 
these thirty unknowns and produce in them 
the first signs of order. 

Varied Beginners 
Few groups of people are as varied as the 

admission class on the first day of term. 
Apart from the accident of tiie same chon-
ological age, they may have little else in 
common. .Their mental abilities may cover 
the whole range from mental deficiency to 
genius. Their emotional development, their 
home background and their previous train
ing may be just as varied. Some will be al
most inarticulate when asked the simplest 
question and some will b'e prepared to chat
ter interminably to anyone they can force 
to listen. Some .will immediately settle in 
and appear happy from the moment they 
arrive, and some will weep throughout the 
day and refuse to be consoled. If the day 
is pariicularly unfortunate, the weeping 
will ise catching, and, as the fatigue of a 
long and unaccustomed day sets in, the re
mainder of the class will start weeping one 
by one to keep them company. 

Throughout the day, the difference in 
previous background and training will be 
apparent. Some will face every new situâ  
tion with-initiative, while some will sit 
disconsolately in front of everything they 
are asked to do until somebody comes 
along and Kelps them out. Some will call 
attention to their personal needs in the 
crudities of unprintable Anglo-Saxon; some 
will use the repetitive onomatopoeias of 
the nursery; and some will make use of an 
obscure family euphemism whose meaning 
is not apparent until it is too late. Some 
will bring packets of lunch that are a trib
ute to their mother's affection but not her 

common sense, and will refuse to be parted 
from the food they are unable to eat. Some 
will weep because they have no lunch at all. 
Some will be oblivious to the reality of 
time and will set out for home at morning 
break because they believe, in all good 
faith, that the day is done, so that teacher 
will have to go and retrieve them from a 
quarter of a mile along the road, while 
the twenty-nine just sheep are left to their 
own devices. Some will not even know their 
own names, so that teacher may be con
fronted with two boys who will answer to 
the name of "So.ny", but neither of whom 
will admit to being Willie Smith. 

Some Come to School Alone 
However, even the longest day wears to 

an end. But when all the children shoUld 
have gone, when everything has been put 
away and the cupboards locked, the trials 
of the first day back still may not be over. 
There may still be the impossible task of 
trying to console the heartbroken sobs of 
the child whose mother has promised to 
meet him and has failed to arrive on time. 
It is little use saying "Never mind. Mum
my will be along soon." on occasions like 
that. Mother has gone away and forgotten 
him. The bottom of the world has drop
ped out, and it takes more than vague re
assurances from strangers to put it back, 
again. There are times when the most 
charitable of mortals find it easy to think 
black, black thoughts about a parent's lack 
of irnagination. 

None of this is fresh news to primary 
teachers. They know it all far better than 

(Continued on page 19) 
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ANNUAL ROUNDUP 
By CHUCK BAYLEY 

Rcpiinicd I'roin The Krrrisdalc Courier 
August 30, 1951 

THE rains came and the kids went back 
to school. Summer camps closed and 

city congregations returned to their 
churches. Family life settled down to 
regular meals, furnace stoking and ice-
skating. 

So it was last year and so it will be start
ing next Tuesday, jtist a few hours after the 
Labor Day pack-up. 

Then, the nine o'clock gong will round 
up the kids for school and remind us that a 
new generation is pushing us into older 
age. 

I often wonder what would go if schools 
were wrapped up even for a year. 
Happy, Happy, Holiday 

Parents wouldn't worry over report cards 
nor the patches on Johnny's pants. Dad 
wouldn't have homework and critics of cur
rent moral standards would have to look 
beyond the nearest school-to explain degen
eration. 

Comic books, footballs, bobby pins, and 
bobby-sox. would be in even greater de
mand. Patch-skating would disappear from 
arena schedules. Theatres would do a grarid 
midday business. Disney might even turn 
out raore wonderlands. 

Newsprint production would rise with 
the decreased demand for loose-leaf refills. 
Fewer persons would be throwing aivay 
ballpoint pens. 

School laoard delegations seeking finan
cial aid in Victoria, would stay at home. 
Cabinet • members would live longer, pol-

Ciuck Bayley is on the staft of Kit-
silâ no Junior-Senior High School, 
Vancouver.' He is a periodic contribu-
to;/ to the "B.C. Teacher" and editor 
of;"Kitstaff," the weekly staff news 
sheet at Kits. 

ilically. The sales tax might even be abol
ished. 

Police revenues would drop as olTicials 
sadly stroke out ".$15.00 for more than 15 
m.p.h in a school zone" from their quick-
reckonncr printed on the back of the little 
blue slip clubbed "fine for offense". And 
two great ofTiceis, Jock MacKinnon and Al 
Simons, in charge of school boy patrols, 
would be back pounding the pavement. 

Kids would be wonderfully free and use
ful. They'd be sure to do all the housework 
and mow the lawn v̂ithout complaining. 
They'd create gi-eat new activities to con
sume their endless energy. They's have a 
happy holiday from schooll 
Burst the Bubble 

But this dream is as fanciful as the derby 
fisherman's prize-winning .salmon that 
sniffed but didn't snap. A very familiar 
voice directed at our red-head playing in 
the dirt has just said, "I'll certainly be glad 
when school opens againi" 

And in spite of all they say, the kids will 
be glad too, at least until the serious side 
of school life cramjjs their whims and fan
cies. To them, Tue.sday will be a great day. 

Little Susie in pigtails and gingham, will 
put a timid toe forward into her first clas;;-
room but Tommy, missing two front teeth, 
will be right in there bold. Hundreds of 
sparkling white, small and medium sized 
fry, will be grinning at their new teacher. 

At junior high, the grade 8's and 9's will 
lord it over the little shavers from elemen
tary school. In the big high, the senior 
girls will prattle while the tall boys take a 
last puff and stroll nonchalantly towards 
the school. 

Teachers will do lots of paper work ne.xt 
Tuesday as they spin the wheels of school 
life into motion. And in the upper grades 
a lot of money will be laid on the desk for 

' book fentals. 
All in all, school opening is a big day. 
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THAT FIRST YEAR 
By GLADYS EVERETS BROWN 

" / ^ O M E tliis way," said the conductor 
kindly, half an hour before we came 

to my stop. "The train doesn't-wait long 
at these places." 

He understated. The train hadn't quite 
lost momentum when my trunk was heaved 
from the baggage car and I was swung off 
to the cinders before a small stucco station 
and Rockies so close I felt as if they were 
peering over my shoulder. 

A few passengers craned tlieir necks to 
see why the train had slowed down in such 
a Godforsaken waste. Ahead of me, the 
Rockies rose in mighty silence. Behind me, 
the Caribou Range streaked into the sky 
so abruptly tliat I could see no higher 
than the second shelf. Somewhere out of 
sight the Fraser roared north. All about 
burnt and slashed land ventured into a 
timid second growth. 

A lanky youtli, six feet high and one 
wide, had been leaning against the station. 
He took one look at me and stalked off 
down the track. From the station bustled 
a dark woman with lively eyes and a dis
illusioned mouth. She stopped. 

Detected 
"You must be the teacher," she said 

doubtfully. 
"I am," I stated flatly. I hadn't ex

pected my inexperience to show so plainly. 
Later, when we were friends, I discovered 
that my look of extreme youth, together 
with my small size, had made everyone 
positive that I, couldn't teach. Having 
grown up in a small town in soudiern 
British Columbia, where everyone knows 
all about everyone else, L had not consid
ered my appearance particularly. And no 
one had told.me not to wear a straight 
bob with bangs that, when school began. 

Did your experiences at your first rural 
school compare with those of Mrs. Brown? 

made it hard to tell me from my third 
grade pupils. All thc others at school 
towered above me. The West grows, them 
big. 

The woman grumbled on. I knew 
later that she wasn't annoyed with me, but 
at my reception. "jMrs. Bingham was sup
posed to meet you and give you dinner," 
she said. "She's on the School Board and 
it is her duty. I'm a Trustee, too, Mrs. 
Cleve, but I can't do it. I don't know 
what I'm going to do with you. I don't 
suppose you've already eaten." 

"Not since lunch," I admitted. "But it's 
only four now. Don't bother about me." 

"Maybe Mrs. Churchill will give you 
something," she continued. "Though it 
isn't right. But there's no time for any
thing else." 

"I'll buy one somewhere," I said. 
"Not in this country, you won't," she 

told me grimly. "We have no store, no 
i-oad and no telephone. Someone will 
have to get you something. Mrs. Bing
ham offered. She should have come. Just 
too lazy to cross the river, that's all. We'll 
a.sk Mrs. Churchill and I'll show you 
where you're to live. Nick said he'll take 
you to Canterbury for supplies. There's 
a store there. And you'll have to hurry, 
so you won't be caught by dark." 

"I expected to bo<ird," I ventured. 
"Nobody's got room. When the old 

postmaster went missing we put the teach
ers in his cabin. You'll be all right." 

"I suppose so," I said. I'd always talked 
of living alone in a cabin in the moun
tains. But here the mountains were very 
large and near and everything else, in-
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diiding 1110, v̂as very dwarfed and insig-
nificant. 

Mrs. Churchill, a girl of sixteen, hesi
tantly agrcei to feed nie. I had never 
awed anyone before and the sensation was 
not pleasant. It ivas my fust contact wilh 
the prevalent idea that teachers are not 
people. I was soon to learn that Teacher 
was the Social Leader. Often, as here, 
she was also the only unmarried girl over 
school age and so twice an oddity. 

While my hostess fed her baby Mrs. 
Cleve .showed me my headquarters, across 
the track. 

My Nev/ Home 
"The school used to be the buiikhouse 

of the sawmill before everything was cut 
off and they moved it on," she explained. 
All die .shelf that supported the railroad 
track'i, school and station was covered with 
sparse new growth spiked with black 
monuments to what had once been tall 
trees. Fire had competed with tht mill 
in a devastating race. 

The school was a weather-beaten build
ing of siding. The cabin was prettier, a 
neat log cabin sitting modestly to the 
rear. To one side of the school v/as a 
pump, at one side a long row of firewood, 
and in, back were privies for thc children 
and one for the cabin. 

The cabin was of pealed cedar logs, 
left round. On the outside they had 
weathered grey. On the inside they were 
a beautiful, polished gold, a joy to be
hold. The old postmaster had chosen and 
built with love for his home. 

"He made the furniture, too," said Mrs. 
Cleve. It was crude but built straight and 
true. It belonged to the country. 

The cabin was partitioned into a bed
room and a general living room. The back 
room had a bed, a clothes closet, a small 
heater and a tr.̂ pdoor to a hole beneath 
the cabin used to store vegetables. The 

main room had a black iron range, a cup
board for dishes and supplies, a table, a 
chair and a couch. From the ceiling hung 
a hook for a gasoline lamp. Everything 
essential was there and nothing that was 
not. There was the one door and three 

wiiidoivs, lov.' and with twelve panes. It 
was just as 1 would have i)uilt myself. 

"Arc yon sure he won't come back?" I 
tisked. 

"Il's been almost two years," said Mrs. 
Cleve. "He ihought he knew thc back 
country, but no one ever docs and I guess 
they never will." 

While 1 was eating fried eggs and pota
toes, Nick, thc Russian section boss, came 
along. He proved to be another friend, 
never obtrusive, always quietly observant 
.•ind considerate, as now. 

Soon 1 had taken a handle ;nid was 
working my jw.ssagc along the track where 
I had been riding less than an hour be
fore. It was seven miles to Canterbury, 
and it it hadn't been for Nick I should 
have had lo walk. Walking was the only 
way to gel anywhere in Manchester, ex
cept for the train or an occasional litt on 
a liandcar. 

Canterbury was much larger. There was 
Hat land where the valley oj>eiied out, and 
quiic n few houses and the Store, run by 
a dark-eyed and friendly woman. 

Buying In 
I had never bought a complete list of 

stores before, but with the help of all 
present and a newly-established credit at 
the siore, I added such essentials as kero-
.sene in a gallon tin with a potato on the 
spout to bread and canned goods. 

The bread came from Edmonton, five 
hundred miles away on the other side of 
the mountains. A homesteader might be 
able to let me have a few potatoes and 
perhaps even cabbage. Mrs. Cleve.would 
sell me home baked bread after her next 
baking. Other luxuries I could order 
from the stores in McBride. 

As a side issue, after I left the store
keeper I dealt with in McBride was able 
to retire and go south. My contributions 
to his wealth, at the rate of a dollar and 
a quarter for a box of thumb tacks must 
have helped. The freight made prices 
high, I was told. I could take it or leave 
it. As much as possible I left, but eating 
was a thoroughly ingrained habit I 
couldn't break. 
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1 have never been in iMancliesicr, Eng-
laiul, bnt I stiongiy suspect it in no way 
resembles Manchester, Biiiish Columbia. 
It was seven or eight miles in length. Like 
Olher districts near it was ihc amount ot 
track kept in condilion by one section boss 
and his crew. There were about len log 
caljins, one frame house and a couple of 
shacks. Most of ihe iiomcsteads were at 
tiie e.\iremc ends of the district. 'Ihe 
scliool, station, and post odice, a room in 
a shack, were near the middle. 

The Population 
I'here were twenty-six adults, four Brit

ish, three Russian, eight .'\mcrican and the 
rest Canadian. Fourteen of the twenty-
thret; children were of school age, though 
all did not attend at one lime. Boys took 
time oil in the winter to work in lumber 
camps and the older girls went to Jasper 
Park Lodge to work when it was open. 

VVe were in the Rocky Mountain 
Trench, which meant that all the country 
was on the up and up. The tracks were 
on the .second .shelf on the left of ihe 
river, and so were most of the buildings. 

Two families lived across the river, and 
the children had to be ferried across. The 
ferry was a rowboat belonging to Jim 
Bingham, and was kept on his side. If 
you .wanted to cross you went to the bank 
and yelled until someone heard and 
brought him from the fields where he was 
working. A rope across the river kept it 
from being swept away by the current. 
Even then the course was a long diagonal. 

.411 the children except from across the 
river had three or four miles to walk to 
school and were (piitc calm about meeting 
bear, caribou and snakes. Seldom did they 
miss a day. School was a treat to them. 

Only one homestead had enough flat 
land to grow feed for a team. The rest 
had to import hay. Most of the home
steaders kept alive by cutting a carload or 
more of poles or ties and living on the 
proceeds,the rest of the year. I'he only 
sure crops were strawberries, beautiful 
juicy jumbos sold mostly to Jasper Park 
Lodge, less than a hundred miles .south, 
and naturally, children. 
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I'liai lirst ilay ol the first year. Every 
leaclier must aiteiiipi it. Most ot them live 
lliioiigh il. One lakes llie greatest pains 
to be careful prejjaring lor it. But .soine-
liiiics carelessness pays. .At least, so I 
sirongly suspected after fniding myself 
locked om in God's greal (niuloors in my 
haihrobe ami slippers filieen ininulcs be
fore I was due in school on my first 
morning. 

1 was janitor, as well as teacher. There 
were to be no soot smudges on my spot
less dress, it lay on the bed while I made 
a quick irip to school lo turn down the 
drafts. 1 was almost at ihe cabin when 1 
saw lhc door I had left pro])ped open be
gin lo move. I leaped and it slammed. 
That iiice, new Yale lock! On the stove 
inside the eggs frizzled in the pan. Out
side I sizzled and wondered if 1 would 
have to teach as I was. 

There was only one house in sight. It 
belonged to a Russian family who spoke 
no English. I was in no mood to begin 
Russian. Off 1 went hiking lor Mr. 
Churchill. 

The cabin had been carelully sealed for 
ihe summer and the wiiulows were nailed 
tightly. Somehow he got an upper section 
loosened and boosted me up and over, so 
that I landed on the lable. By the time 
I had rescued my hiirnt oilering and 
dressed, the children began lo arrive and 
1 had no lime U) be nervous. Until then 
I had been in a |)aiii(: at ilie tiiouglu ol 
facing a hydiii-Iieaded cla.ss of monsters. 
Now I tliscovered that tlicy were simply 
children, like I had grown up with, and 

The children seldom missed school, • 
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very glad lo be back al school and see 
each Olher again. In fact, all year 1 had 
no trouble with them. Perhaps ihey were 
lascinaied by a leacher cut down to their 
size. Also, school was a privilege ihey had 
only had for four years. 

Winter Came 
Winter came with the l.rst snow at the 

end of October. Life went along as 
smoothly as a sled downhill, with events 
other than watching the train pass lew 
and far between. In spite of the lack of 
commercial entertainment, wc were never 
bored. The mechanics of living kept us 
busy most of die time. 

The days became very short. Wc were 
near the bottom of the Trench, and soon 
the sun didn't come yawning over the 
Caribou Range until after ten, while by 
two it was lazily slipping behind them 
again. 

In winter the social life of the district 
perked up. Once the Bridge and Building 
Gang stayed overnight. So we held a Box 
Social, to raise money for the Christmas 
Tree.. There was only a lumber camp in 
the district to the south, but we attended 
the Box Social at Canterbury. One of 
their men had walked eleven miles carry
ing his trapdrums and piano accordion so 
we should have music for dancing. It was 
an effort we didn't forget. 

One of the two bachelor homesteaders 
in the district w'as a fair amateur barber. 
He kindly olfered to keep my hair trimmed. 
He did very well by it, only my hair could 
not keep growing fast enough and steadily 
my crowning glory grew shorter and 
shorter. He also grew the only cabbages 
in the district, and his frequent gift of one 
was worth far more to me there than a 
dozen boxes of candy. 

The dance that..was the highlight of die 
season was given by the lumber camp in 
the district south of iis. Red and Spike, 
"resting"i from a dancing turn on the stage 
in Montreal, engineered it. For weeks 
they worked at an empty cabin, planing the 
rough floor and sliding pounds of candle 
chips on it to give it a surface, and decor
ating it tastefully with crepe paper and 

evergreens. Then they issued imitations 
and even acquired a gas-powered jigger to 
drive us there in comparative comfort. 

It was cold there in winter. Ten feet 
ot snow and a mere twenty below were 
considered mild. Once 1 walked seven 
miles to a dance when it was thirty below, 
danced every dance in the -Code ot the 
North, which doesn't ĵ crmit any woman 
to sit out any dance (so each man will get 
at least one dance!) and then wall;ed home 
and joined the crowd at Nick's for Ijreak-
fast. The five thousand foot altitude must 
have had something to do witli it—or else 
youth. 

To this dance the Canterbur)' teacher 
came fourteen miles, myself and a pupil 
seven, a chaperone ten. The aged cook 
didn't dance I:>ut her granddaugliter did, 
and with the rest of us we saw that each 
of the thirty men there got several dances 
and there was no cutting-in until we had 
been at least once around the room. 

At other dances no one v ' " liome un
til it was morning and dierc s light to 
see to travel. This dance was p. iper. V̂e 
were called for by daylight and returned 
by midnight. Not one off-color word or 
act marred the evening. It miglu have 
been a strain on some but the boys were 
determined to have their event well-re-
niembered, and it was. 

And Sadness 
The secjuel came a few weeks later. Like 

everyone else, I went down every day to 
see the train go through. This time it 
stopped and Red was lifted aboard, v/ith 
both feet crushed. The crew had been 
cutting up the mountain and a tree had 
fallen against anothe- n on him. He 
had been brought c .• dog team in 
the worst cold yet i niter, and still 
had the 500-mile train lup before he could 
be under a doctor's care. We all thought 
of him but no one said much. The North 
k often cruel. 

In April tlie snow had definitely out
worn its welcome. It was time for spring. 
Suddenly, breadiless and in a whirl, she 
was there. All in one week. Leaves 
popped out, flowers bloomed everywhere. 
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ancl the skies were a super-heavenly blue. 
The air, always clear ancl fragrant, be
came pure poetry. The ivorld seemed too 
beautiful to be real. So the moscjuitos 
came. Clouds of them and all after blood. 

No one dared venture out without 
wrapping newspapers inside his stockings 
to protect his legs ancl carrying a leafy 
switcli to flail the air. I bent over to pick 
some luscious wild strawberries and 
straightened with both eyes almost swollen 
shut with stings. We had to keep punk 
burning in the school so that the children 
could sit in class. Never was tlie might 
of numbers more clearly dempnstrated. 

Socially, the grand finale of the year was 
the First of July Dance at McBride. Hav
ing inadvertently given two escorts the im
pression that I would attend it with each, 
I was saved when the teachers decided to 
walk to the dance in a body instead of 
with one—mine. 

Marriage was an occupational hazard of 
teachers there. The local girls v;ere not 
nearly, numerous enough to supply the de
mand for wives.','.Everywhere lonely home
steaders craved a companion and helper. 
Anyone could get married. The difficulty 
came in not doing so. 

Women in the north were treated with 

a le.speci that proved their worth. Even 
wives hatl to be well treated, as plenty ot 
other men were willing to be chosen ne.Kt. 
Not many women walked out on a bad 
bargain. But it made better husbands and 
more contented wives to know the condi
tions existed. 

I was tempted by the challenge and the 
opportunity ot the North, as well as by 
the easy chance to pick up a good husband, 
but home I went. 

For years 1 had wanted to teach. To go 
to Normal School I had picked fruit, 
peeled tomatoes ir. a cannery, washed 
other people's dishes and dunked their 
baby's didies. At nights I studied. At 
the end ot three years I had the minimum 
cash necessary and had passed Senior Ma
triculation. Now I wanted to prove to 
myself that I could be a good and perhaps 
a successful teacher. 

But the North has a magnetic power. 
Each jDOssible chance I went back to visit. 
Though when 1 felt I was a good teacher, 
years later and far south in the tropics, I 
learned that permanent satisfaction doesn't 
e.xist. But I liked teaching too much to 
stop. So even yet, who knows? I may yet 
pay my debt to Manchester in another 
northern school. 

FIRST DAY 
(Continued from Page 13) 

•I, and could provide illustrations from their 
own experience. But 1 sometimes wonder 
whether it is quite so well appreciated 
by teachers of older chilchen, and still 
more whether it is appreciated by people 
who sit in oflices and work at administra
tion. It might do a world of good if those 
who makeup regulations about classes of 
forty in primary schools could be compel
led to spend the first day of term dealing 
with the ordinary intake of a primary 
school. They might not then be so sure 
about their.forty classes. 

/•-But more is required than just impres
sing people with the difficulty of the Prim
ary: teacher's job. It is not enough to in

duce them to hold up tlieir hands in holy 
horror, and say, 'Tliank goodness I teach 
seniors," or "Thank goodness I have got 
out into administration." It is necessary to 
bring home to them the realisation that the 
reception class in the primary school is an 
integral and important part of the educa
tional system. It is there that the ground
work for subsequent success or failure is 
laid, for it is there that the child's attitude 
toward schools in general is built up. If 
that attitude is sound, then he will be able 
to .go on and take advantage of the facil
ities provided at a later stage. But if the 
primary school results in emotional diffi
culties or imsound attitudes, as it well may 
with overcrowded cla.sscs and ill-designed 
buildings, then much of the subsequent 
education will be wasted. 
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YOUR PENSIONS ACT 
This is the most critical year for your 

pensions scheme since the major revision 
of 1941. As a result of proposals advanced 
by the Provincial Government early this 
year, and the strenuous campaign by your 
executive against these proposals, it ajv 
I>ears desirable now to decide upon cer
tain major changes in the scheme. 

Since this is your pension plan, and any 
changes made will affect your contribu-
l̂ions to the fund and the benefits you 
eventually derive from it, tlie decision 
must necessarily be yours. Wise decisions 
are l;a.sed on clear understanding of thei 
facts and of the problem. To assist you 
in achieving this necessary understanding. 
The B.C. Teacher has decided to publish 
a series of articles. In this, the first 
of the series, our purpose is to desc 
in bare outline, the operation of the 
ent pension scheme. 

These articles are published in response 
to a widely expressed d e m a n d f r o m 
teachers, who suggest that it is hard for 
them to consider proposed changes in the 
Pensions Act in view of their meagre knowl
edge of the present Act. To a large de
gree, this first article reiterates information 
which appeared in "B.C. Teacher" in 
December, 1949. Some details, however, 
have been brought up to date in the 
present article. Teachers would also be 

' well advised at this time to re-read the 
article on "Pension Amendments" in the 

• May-June,'1951, issue. 

* * • * * * * * •*• • • 

- Administration: The pension scheme is 
governed by the p r o v i s i o n s of the 
"Teachers' Pensions Act", a British Col
umbia'statute administered through the 
Provincial Secretary's department. General 
administration is in the hands of the Super
annuation Branch, , with ofTices in the 
Weiler Building in Victoria. Heading this 
branch is Mr. R. A. Pennington, Com

missioner of Teachers' Pensions, and his 
right-hand man is M r . W . H . Forrest, De
puty Commissioner. T h e y are ap]3ointed 
by the Lieutenant-Governor-in-Council , as 
arc the "Trustees of the Teachers' Pension 
Fund" , whose duty it is to invest thc funds 
which accuinulaic in the reserve accoinit. 

Cer ta in aspects of administration are 
dealt wi th by the Teachers' Pensions Board . 
T h i s is a three-man board, on which M r . 
Stan Evans represents the Teachers' Fed
eration, M r . D a v i d B r a n k i n acts for the 
B . C . School Trustees' Association, and M r . 
Pennington occupies thc chair. T h i s board 
passes upon applications for disability pen
sions and considers applications for re
entry of teachers who have been absent 
from teaching lor more than two years. It 
also makes recommendations to the L i e u -
'cnant-Governor-in-Council concerning the 

nancial stability of the fund. 
T h e stability of the fund is further pro

tected by provis ion for an actuarial evalu
ation every three years. Al present, this 
job is done by the Toron to firm of Pipe 
and Eckler . 

Contr ibut ions: T h e pensions fund is 
divided into two accounts. T h e first ot 
ihe.se, the A n n u i t y Account is supported 
by thc teacher's own contributions. H e is 
required to contribute a monthly amount 
which is set forth i n a schedule attached 
to the Pensions Act , and which approxi
mates 5% of his gro.ss salary. H e may elect 
to contribute more, either by larger month
ly deductions from his cheque, or by a 
lump-sum contr ibut ion. 

T h e other account, called the Service 
Pensions account, has dual support. T h c 
Provincia l Government contributes an 
amount equal to 7% of the total teachers' 
payroll . In addit ion, each teacher contri
butes 1% of his gro.ss salary. T h i s teacher 
contr ibution • to the Service Pensions A c 
count, usually referred to as the "Special 
1%". was or ig ina l ly regarded as a tempor-
arv measure, to be discontinued not later 
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than the year 1961, and perhaps sooner. 
In revising our pension plan, the leachers 
may decide to incorporate tiiis 1% with 
the Annuity Account contribution, or to 
continue it in some other form. 

Benefits: Three types of benefits are 
paid. These are the Superannuation Allow
ance, the Disability .Allowance, and the 
Dependent Relative Allowance. 

The Superannuation .Allowance is paid 
to a teacher who remains in service until 
he reaches the retirement age specified in 
the Act (60 for women, 65 for men) and 
who, at that time, has taught in B.C. public 
schools for a specific period. For a teacher 
whose service commenced prior to July, 
1951, the qualifying period is 10 years, but 
for new teachers whose first employment 
commences after July, 1951, it is 20 years. 

The Superannuation Allowance consists 
of two parts, the Service Pension and the 
Retirement Annuity. The Service Pension 
is definite in amount, and independent of 
the salary which the teacher has earned. 
It amounts to $1.75 per month for each 
year of service. Thus, a teacher who 
reaches retirement age after 40 years of 
service in B.C. public schools draws a 
service pension of $70 per month. This 
amount is paid from the Service Pension 
Account of the fund—the account which 
is supported by the Government's 7% con
tribution and the teachers' special 1%. 

The amoiint of the Retirement Annuity 
is determined by the total amount contri
buted by the teacher to die Annuity 
Account. A , teacher now in service may 
have in this account credits which have 
arisen in these different ways. His contri
butions to the former pension fund, made 
between 1929 and 1941, have been trans-
fered to his present account. His compul
sory contributions to the Annuity Account 
since .1941 have amounted to 4% of his 
salary, and from now on will be at the 
new. 5% rate. In addition, he may have 
made voluntary extra contributions on 
either a monthly or a 1'imp sum basis. 
Whenithe teacher retires; fthe total of all 
his AnriuityAccount credits is used to buy 
his'Retirement Anniiity. 'This annuity and 
the Service. Pension together make up his 
Superannuation Allowance. 
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If the teacher is compelled to retire be
fore reaching the specified retirement age, 
he may be eligible for a DISABILITV .ALLOW
ANCE. To be eligible he must be retiring 
because of illness or accident which has 
rendered him totally and permanently dis
abled from earning his living as a teacher, 
and he must have served at least 20 years 
in B.C. public schools. The amount of 
the Disaljility Allowance is of course less 
dian the Normal Superannuation Allow
ance. It is calculated according to a form
ula which will be found in the appendix 
at the end of this article. 

Should a teacher die before reaching re
tirement age, having at least a 20-year 
period of service to his credit, a Depend
ent Relative Allowance is granted to his 
widow, or other dependent relative. The 
Pensions .Act limits the definition of de
pendent relative to include only father, 
mother, husband, wife, brother or sister. 
The amount of the Dependent Relative 
Allowance is calculated according to a 
formula which is given in the appendix at 
the end of this article. If the deceased 
teachei leaves no dependent relative, then 
the total amount of his contributions to 
the annuity account is refunded to a per
son nominated by him, or to his estate. 

Retirement Plans: The amounts of all 
the allowances quoted are jsayable on the 
"single life plan'"; that is, the payments 
cease upon the death of the recipient. For 
normal Superannuation -Allowances, sev
eral other plans of payment are available. 

The "single life guaranteed' plan pays 
the allowance for the life of the teacher, 
or for a term of years certain, whichever 
is longer. 

The "joint life and last survivor" plan 
pays the allowance to the teacher or to an
other person nominated by him (usually, 
of course, his wife) as long as either of 
them lives. 

These plans both provide protection for 
the dependent of a retired teacher in the 
event of his death. Of course, since they 
involve a gieatcr liability upon the fund; 
they pay a correspondingly reduced allow
ance. 

A new option available for tbe'first time 
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this year is tiie temporary annuity to age 
70. Designed to tie in witli the Dominion 
Government's universal old age i>cnsion 
plan, tlie temporary annuity provides a 
larger allowance beiween retirement age 
and age 70, and a reduced allowance afler 
age 70. It was described in delail in the 
May-June issue of The B.C. Teacher and 
is included in the Appendix at the end 
of tliis article. 

Disability allowances arc normally paid 
on the single life plan if the teacher is 
single, and on the joint life and last sur
vivor plan if he is married. 

Withdrawal: If a teacher lea\'es the 
profession, or leaves the province, he is 
entitled to a refund from the Annuity 
Account. Likewise, if his death or disabil
ity occurs before he has completed the 20-
year qualifying jaeriod for an allowance, 
a refund may be claimed. 

Once a refund has been claimed, if the 
teacher subsequently returns to teaching, 
his period of service before the refund is 
not counted in calculating his Service Pen
sion. 

A leacher who is absent from teaching 
for not more than two years may elect not 
to take a refund, and in this case his full 
reinstatement for pension purposes is auto
matic. Furthermore, during this brief ab
sence he may, with the approval of the 
Teachers' Pensions Board,; continue his 
contributions to the Annuity Account as 
if he were still teaching. He may also, with 
the approval of the Teachers' Pensions 
Board, contribute to - the Service Pension 
Account llie amount which the employer 
would normally contribute, and hence get 
credit for the period of absence toward his 
Service, Pension. 

A teacher who is absent for more than 
two years, and has not taken a refund may 
in some cases be reinstated. The decision 
in such cases is the responsibility of the 
Teachers' Pensions Board. V 
, In no case is any refund made of monies 
contributed to the Service Pension Ac
count, either by the teacher (the special 
1 %) or by the employer (the 7%). 

Estreatment: The refund paid tO' a 
teacher who voluntarily withdraws from 
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ihc prolession does not equal ihe whole of 
his coniributions lo the Annuiiy ,\ccouni. 
A si)eciricd amount is "estreated": i.e. it 
remains in the fund, and helps to provide 
improved Retirement Annuities for those 
who make leaching a lifeiime career, at 
the expense of those who do nol. Thc 
amouni of esircatment is as follows: 

(a) For those whose service commenced 
prior to 1929, ihe first half year's 
conlribulion. (Also estreated on be
half of those who teach to retire
ment age.) 

(b) For those v̂liose service commenced 
between 1929 and 1940, the first 
year's contribution. (Also estreated 
on behalf of those who teach to re
tirement age.) 

(c) For those/whose service commenced 
between 1941 and 1948, no estrcat-
meni 

(d) Fo' diose whose ser\'ice commenced 
since July 1, 1948, the first year's 
contribution. 

This '̂arifltion occurs because the estreat
ment provision of the Act has been amend
ed from time to lime, and each teacher 
is treated !;in accordance with the provis
ion which was in force at the l i i i ' of 
his first appointment. 

The "Overage" Teacher; Since a leacher 
who begins to teach in B.C. at a relatively 
advanced age may not be able to put in 
the requiired 10 or 20 years of service be
fore reai;hing retirement age, such tcacliei's 
are not'i eligible for benefits of any kind. 
They are required to contribute to the 
fund ih thc ual way, but upon retire
ment they receive a refund of the full 
amount, both the 5% and the special 1% 
with iriierest at 3% 

APi>ENDIX 
Formula for Calculation of ^ / • 
Disability Allowance 

(a) Service Pension: $1.75 per month for 
each year of service up to date of disability: 

(b) Annuity:: of annuity being pur
chased; plus 1/4 annuity being purchased 
actuallyears'service 
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Maximum Possible Service 
"Maximum possiiile service" is obtain
ecl by subtracting from the teacher's 
normal retirement age the age at 
ivhich he commenced contributions 
under the present Act. (1941 or later) 

Formula for Calailation of 
Dependent Relative Allowance 

(a) Service Pension: one-half the Service 
Pension which the teacher's years of service 
would earn on the basis of $1.75 per month 
for each year of service. 

(b) Annuity: one-half the annuity being 
purchased. 

"Limitation on Dependent 
Relative Allowance: 

In case the Dependent' Relative is the 
teacher's widow, the allowance ceases when 
she remarries. In this case she then re
ceives a refund of the amount by which the 
teachers' contributions to the Annuity 
Account exceed the total of the allowances 
she has received. 

Temporar)' Annuity to Age 70 ; 
A part of one's normal Superannuaticm 

Allowance may be converted to a tempo; ary 
aniiuity which runs, not for life, biu only 
to age 70.'Since its term is limited, it pays 
a correspondingly higher monthlyirate dur
ing the lime it is in effect. A^maximum 
limit of .$30 per month is placed upon this 
optional plan. ,,, 

In addition, a teacher having a w'ifc, or 
other dependent relative, im.ay ' conyxrt̂ jji 
further portion of his allowance to(|̂ t<m?p-
orary joint annuity which expires wluin the 
younger of. the two recipients reaches age 
70. Again,'the maximum limit is $30 per 
TOondi. 

An example will illusti'ate the opera- (• 
tion of these to options. Consider a man 
retiring at age 65; his wifels age is 60. Sup
pose his credits in the fund entitle him to 
a Superannuation Allowance of $100 per 
mondi on the single life plan. 

First consider his situation if hedoes not 
use the temporary annuity plans. Being 
'married, he will probably! find it necessary 
totake his, allowance on the joint life and 

last survivor plan. .-Vccorilinjg to the tables 
used by the SuperannuHlioi\ Branch, bis 
allowance under this plaii is reduced to 
$fi6".80. 

.Age 65 to 70, he gets .56S-So pf-'*' month. 

.Age 70 to 75, he gets S;fi(i.80 pU's .$10 
(O.A.P), a total of 106.80 poi- month. 

After age 75, he and liis -ŝ 'i[e get: $66.80 
plus $80 (O.A.P.), a toiiil Q[ $!4G.80 per 
montli. 

At the more advanced age, when tbe 
couple are receiving the Domiixion Govern
ment universal pensioa, lh.cy are not too 
badly off, provided they lia.ve sunived tbe 
five lean years at the beginaiii^. 

Now suppose the teaciier had made use 
of both temporary options. Of his $100 
allowance he can give xip Sll,69 to buy a 
•temporary single life; he ciin give up 
another $22.09 to buy a tci\iporary joint 
life. These pay $30 per aimnth in each case. 
He still has a balance c»f5Sfi.22 single life, 
which, converted to joint lifo last sur
vivor, is reduced to $4*t.23. 

.Age 65 to 70, he gets.Jl-i-Ss (residue ot 
allowance on joint liFc basjs), plus $30 
(temporary single life), plus ?30-00 (tennpor-
ary joint life), a total of JiW.̂ g pcr month. 

Age 70 to 75 (wife still untler 70) he gets 
S44.23 (residue of allowiiuco o\i joint life 
basis), plus $30 (temporaiy joint life), plus 
$40.00 (Dominion Govtl p-cHsioir), a total 
of $114.23 per month. 

.Above age 75 (wife now ovgr 7O), he gets 
$44.23 (residue of allowance on joint life 
basi.s), plus $80.00 (Doniirtion Govt, pen
sion for himself and liis wi(c). a total of 
$124;23 pcr month. 

Tiie elTect of the icnvpt̂ i-aif anruity 
plans has been to even xjp the couple's 
total retirement income ovti- the entire 
retirement period. 

Teachers now retired, bu i .siUl under age -
68 may take advantage of the temporary 
annuity plan by applying to tliC Conitnis-
sioner before December .11, H l ^ l . 

Nonnally, teachers retiring jn the future 
must decide upon these plans nt least five 
years before retirement age is vcaclied. 

For those who are now less tijau five years 
away from retirement age, a.p|)lication must 
i)e made by June 30th, 15.12. 
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Present Pension Plan or 
Percentage of Salary 

As instructed by the 1951 Annual 
General Meeting, the Federation Pen
sions Committee, under the direction 
of the Executive, has given much 
study to the relative merits of possible 
revisions within the framework of the 
present flat service type of pension 
scheme compared with the percentage 
of salary plan type. 

Herewith are excerpts from a 
special report received from the 
actuarial firm of Pipe and .Eckler on 
thiu matter. 

I. Instructions 
A T meetings held in Victoria during 

xiL June, 1951, the Commissioner of 
Teachers' Pensions instructed me to pre
pare an actuarial report on a flat rate and 
a final salary pension plan under the con
ditions described below. 

In arriving at the alternative suggestions 
made in my 1949 valuation report, dated 
December 11, 1950, I assumed that the 
employer contributions would continue at 
a level amount for 42 years from the valu
ation date, after which they would reduce 
to the normal employer contributions 
required for new employees, and that the 
1% employee contributions to the service 
pen.sions account would continue for 12 
years after the valuaficn.date.. 

At a meeting held wjih the Pensions 
Committee of the B. C, Teachers' Federa
tion in Vancouver, June 21, 1951, I stated 
that if the employers were to undertake a 
contribution of 6% of salary in perpetuity, 
if the employees similarly undertook to 
continue their 1%'contribution to the 
service pensions account indefinitely and 
if account were taken of the ri.se in salaries 
between 1949 and 1951, a significant in
crease in service pensions could be recom
mended over the amounts given in my 1949 

valuation report. At this meeting, the Pen
sions Committee requested that the annual 
sen'ice pension for each year of service in 
excess of 20 should be 25% greater than 
for each year of service up to 20. 

I discu-ssed this question with the Pro
vincial Secretary, the Honourable W. T . 
Straith and, in a letter dated July 6, 1951, 
Mr. R. A. Pennington, Commissioner of 
Teachers' Pensions, advised me that 

"The Minister informed me the other 
day that he had reported to Cabinet the 
conversation that he had with you and 
had obtained confirmation of his instruc
tions which include, of course, taking 
into consideration the Government con
tribution of 6% of the teachers' salaries 
in perpetuity. This does not, of course, 
ensure that the Legislative Assembly will 

• approve this contribution, but it is a 
step in the right direction." 
On tlie basi» of a 6% employer contribu

tion in perpetuity, and a 1 % employee 
contribution in perpetuity to the service 
pensions account, T have determined the 
service pensions .that can be paid. The 
service pensions are contingent upon this 
commitment being made and carried out 
by both the employers and the employees. 

The provisions of an alternative final 
salary plan were contained in a memoran
dum prepared by the B. C. Teachers'Fed
eration dated May 31, 1951, and entitled 
"Recommendations from the Pensions 
Committee re New Pension Plan." 

II. Present Pension Plan 
versus Final Salary Plan 

Under the present pension plair̂ ' the 
employer provides, each employee with a 
service pension related to length of service 
and not to salary. This is the employer 
part of the superannuation allowance. In 
addition, each employee can purchase an 
annuity that is related directly to his earn
ings. When;the plait was designed, it was 
felt that the employer service pension and 
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the, retirement annuity purchased by the 
minimum employee contributions would 
be adequate to provide a reasonable pen
sion in relation to average salaries. Natur
ally, a lower income employee would re
ceive a pension of a higher percentage of 
his salary than a higher income employee. 
It was felt that the higher income em
ployee was in a better position than the 
lower income employee to augment his 
superannuation allowance, by voluntary 
contributions and private savings. 

The chic ? difficulty in the present pen
sion plan has resulted from the heavy rise 
in salaries arid prices without a correspond
ing increase in the superannuation allow
ance. Consequently, if the present plan is 
to succeed, provision must be made for a 
revision of thc scale of service pensions 
when prices or salaries change. I recom
mend that the Act be amended directing 
the actuary, when preparing his regular 
valuation, to utilize any sizeable surplus or 
deficit to adjust the benefits relative to the 
changes in salaries. 

Under a final salary plan, bothiithe em
ployer contributions and thc minimum 
employee contributions would be iised to 
provide the pension. A .separate (ischeme 
migh^ still be arranged for suppleriiental 
annuities to be purchased by voluntary 
employee contributions, although it would 
be somewhat more awkward under a final 
salary plan than under the present type of 
plan. The principle behind a final salary 
plan is that those employees who earn 
more should receive a higher pension and, 
conversely, that the employer should make 
a greater pension contribution for the 
higher income than for the lower income 
employees. The pension varies with the 
vfinal salary of the individual employee and 
is therefore related-to"the living standard 
to which the pen.Moncr has been accus
tomed. If the general level of salaries rises, 
the final salary' plan automatically adjusts 
the future pensions of active employees— 
but not of pensioners—to the change in 
salaries, bj'it it does have thc adverse effect 
of creating a deficit in the pension fund 
unlcss/adclitional contributions are forth
coming from the employers and/or thc 
employees. This is a serious objection to a 
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final salary plan and should be carefully 
weighed. Should a final salary plan be 
decided upon, it might be desirable to in
clude a provision in the Act requiring an 
adjustment in thc benefits or contributions 
to eliminate an actuarial deficit caused by 
salary or other changes. 

If there is no rise in the general level of 
salaries, the aggregate benefits provided 
under a final salary plan and the present 
plan would be identical. However, an 
employee with less than average salary 
woidd receive a higher pension under the 
present plan than under the final salary 
plan and an employee wilh a greater than 
average salary would receive a lower pen
sion under the present plan than-̂ under 
the final salary plan. The present Act was 
adopted after prolonged negotiations and 
investigations and has now been operating 
over ten years. All the records, procedures, 
forms and administrative rules are geared 
to the present type of plan. The members 
of the plan understand it quite well and 
have become accustomed to it. A change 
to a final salary plan would require a 
wholesale revision of the Act and.an ex
pensive change in administrative proce
dure. In addition, the employees would 
have to become re-oriented to a new type 
of plan. 

IV. Proposeti Benefits under 
Present Type of Pension Plan 

On the basis of the above assumptions, 
an annual service pension of .?.80 for each 
year of service up to 20 and $37.50 for each 
year of service over 20 can be provided at 
retirement and, if eligible, at disability to 
all present and future employees and to all 
present post 1940 pensioners. At death, 
the widows' and dependents' pensions, if 
payable, would be .'?15 for each year of 
service up to 20 and $18.75 for each year 
of service over 20. (If the employee 1% 
conlribulion is to be continued for only 12 
years as in the present Act, the annual 
service pension would be $27 for each year -
of service up to 20 and $33.75 for each year 
of service over 20.) The Section 4 allow
ances (pensions gi-anted imder former Act, 
i.e., prior to 1941) would be increased by 
40% over the 1950 amounts. 
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In addition to tlic Service Pension there 
is the annuity, the amount of which each 
teacher was advised last January. 
V. Proposed Benefits under 

Final Salary Pension Plan 
On the basis of the assumptions made 

above—among others, 6% employer and 
1% employee contributions in perpetuity 
in addition to the regular minimmi 5% 
employee contributions—an annual pen
sion at retirement or disability, it eligible, 
of 1.3% of final average salary (over the 
last 10 years of service) for each year of 
service can be financed. In the event of 
death, the widows' or dependents' pension 
would be .6.5% of final average salary for 
each year of service. In order to arrive at 
these figures, I assumed that only the vol
untary contributionsmade by employees in 
die past in excess of their minimum re
quired contributions would be used to pur
chase annuities supplemental to the final 
salary pension and that the service pen
sions and retirement annuities of present 
pensioners would be increased by the same 
amounts as under the proposed "fiat rate 
plant described in Section IV. 
Summary of Proposals 

1. If the employers indertake to con
tribute 6% of salary in perpetuity and the 

employees 1% of salary in perpetuity to 
the service pensions account, a service pen
sion of $30 for each year of service up to 
20 and $37.50 for each year of sen'ice over 
20 can be provided to all present post 1940 
pensions and, at retirement, to all present 
and future employees. (Annuity pension 
in addition to this.) 

2. If the flat rate type of pension plan 
is continued. I -urge that the Act be 
amended to provide that all sizeable sur
pluses or deficits arising at regular valua
tions be utilized to adjust, the flat rate 
benefit. 

3. Under the same assumptions as under 
the flat rate plan, an annual retirement 
pension of 1.3% of final average salary 
(over the last 10 years over service) can be 
providetl to all present and future em 
ployees. 

4. If a final salary plan is adopted, 1 
suggest that a section be included in the 
.Act providing for adjustment in benefits 
and/oi' contributions if a valuation shows 
:i sizeable surplus or deficit. 

5. In i)oth types ot plan, the Section 4 
allowances can be raised by 40% over the 
amounts paid prior to the 1951 amend
ments to the Act. 

Prince Rupert Salary 
Schedules 

In tlie suminary of salary schedidcs 
printed in the May-June issue we inadvert
antly omitted to mention that in addition 
to the basic schedule listed there is paid 
to each teacher the sum of .$215 per year 
as a special living allowance to meet local 
conditions. This $215 is in addition to the 
basic schedule of: 

Min. Max. 
EC— $1,590 $3,020 
EB— 1,720 3,150 
EA— 1,850 3,280 
SC— 1,980 3,800 
SB— 2,110 3,930 
SA- ' 2,240 4,060 
Increments are $130 througliout. 

2S 

DREAM-STUFF 
The mind it is a deep, dark well 
Where dreams and visions hide, 
And Avhere vague, formless thoughts and 

niootls 
Grow down the deep, dark side. 

The mind it is a monstrous sky 
Where inky forces fight, 
And where dim, eyeless stars in vain 
Probe through the monstrous night. ., 

The mind it is an endless way 
Where time and distance blend. 
And where fixed, spaceless nothing race 
To reach an endless end. 

L E S T K R R. PI-.TKRSON, 

Abhotsford. 
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YOU 'RE A SALESMAN 
By ROSEMARY CRU IT 

B.C.T.F. Public Relations Officer 

"I'd walk a mile for a Camel." 
"She's Lu.\-Lovely." 
"Watch the Fords go by." 
Ten chances to one, the above adver

tising slogans are more familiar to the 
average person today than a quotr'ion from 
Shakespeare! 

Whether we rea
lize it or not, the majority of things that we 
do or think are related to someone's adver
tizing, publicity or public relations. 

But you're teaching school 50 miles from 
nowhere and what does advertising have to 
do with you? Well, a lot. Because advertis
ing and public relations employ the same 
fundamental principles of selling. This is 
true, whether you're selling soap that has a 
nice smell and won't make your hands dry, 
or, whether you're selling yourself, educa
tion, and tlie teaching profession. 

In rither case you face the same problem: 
Saying the right thing the right way and 
getting your message before the right 
people at the right time. 

During the mqnth of March, Vancouver 
papers ran frohh;page stories and editor
ials on teachers' peil̂ ions. That was good 
B.C.T.F. public relatidrib.:;-:But,doing just 
as important a job of pubUc felatlo.'l̂ --vVz.v, 
the rural teaclier who spent an hour or so 
discussing Johnny's trouble with spelling 
with his parents. 

For many - years, schools and teachers 
have been "hiding their light under a 
bushel". Now it has been recognized that 

' if we want to attain a professional status, 
higher salaries, better pensions, larger and 
more modern schools, improved rural liv
ing conditions or any other goal, we must 
work towards better public relations. 

"Great oaks from little acorns grow". 
The expression is trite but so apt in rela
tions to B.C.T.F. public relations on a 
provincial scale. As an example, look at 
the teacher in the Okanagan Valley. He is 

not only teaching and inllucncing die child
ren of his classroom but representing the 
teaching profession to the childrcns' par
ents. These parents know nothing and 
would frankly say they cared less about the 
teachers of Vancouver Island. He is their 
sole contact with the teaching iirofession 
and through him comes their impression 
and knowledge of teachers and education 
in B.C. Right here, with these 40 or 50 
parents, with his rural press and community 
groups, is where you find the core of better 
B.C.T.F. public relations. 

An Individual Ellort 
B.C.T.F. offices in Vancouver can coor

dinate the activities of the various local 
associations, make suggestions, furnish 
material and in many other ways advise 
and assist the teachers. However, it is the 
"man on the spot" who makes the contacts, 
creates the impressions and establishes thc 
good-will. 

One of Ihe basic principles in selling is 
to know your product and, if you have a 
good product, it makes selling that much 
easier. Fortunately, "our product" is pretty 
good. Granted, we want to improve 
teacher.?" training and certification but wc 

.•.']o.no_t.Oill..inlo the category of the apolo
geticSalesinan;>4Jut in knowing our 
product, it's a differtzjî story. Public rela
tions is not sinsply getiiTi>~,a story in the 
local press. It is knowing" and practicing 
good teaching, understanding thc objec
tives of education, being familiar with and 
ttiking pan in the activiiiesi'pf the B.C.T.F. 
And finally, carrying out public relations 
not only on an individual basis but also as 
one in thc large group of Brilish Columbia 
teachers working towards the acliievmcnt 
of common goals. 

It is lime to come out from under ih6 
bushel and put thc light on educaiion. 
public relations—YOUR public relations-
will furnish lhal light. 
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AWAY FROM HOME 
The Canadian Education Association, 

with the co-operation of tlie provincial de
partments of education, promotes teacher 
exchange as a means of improving the pro
fessional knowledge and competence of 
teachers and as a contributor to the pro
motion of national and international un
derstanding. 

Exchange is a most effective method of 
broadening teachers' interests and increas
ing their knowledge of various educational 
methods. Accompanying this privilege of 
self-edification are several responsibilities. 
The exchange is definitely an ambassador 
from his home province and he has a re
sponsibility to make known his home edu
cation system where the opportunity pre
sents itself. Thus before accepting an ex
change post, he should become fully 
familiar with all aspects ot the system of 
which he is a part. By all that he does, 
will his fellow teachers be judged. This 
role of ambassador is indeed a responsiijle 
one. 

We like to feel that on his return home, 
the exchange teacher will let his associates 
share his experiences through chats about 
his exchange and possibly through an 
article in this journal. 

The Regulations 
Teachers interested in exchange should 

communicate with Mr. T; F. Robson, 
Registrar, Department of Education, Vic
toria, Il.C, as he makes all arrangements 
in B.C. Mr. Robson will provide full de
tails of regulations and qualifications for 
exchange leaching but some of tiie more 
important are: 

1. An applicant must be at least 25 years 
of age and must have had at least 5 years 
of successful teaching experience. 

2. Each application for exchange must, 
bear the signature of the secretary of the 

school board indicating that the board is 
agreeable to an exchange, that of the in
spector indicating that the teacher is a 
suitable applicant, and that ot a medical 
practitioner that the applicant is in good 
health. 

1 Recommendations for exchange 
should be limited to competent teachers 
who are able to make a worthwhile con
tribution iiotli while on exchange and after 
tlieir return, and who are in every way 
worthy representatives of the teaching pro
fession. 

4. Each exchange teachers is paid by his 
own Iioard during the year of exchange 
and tlie usual deductions are made for 
superannuation contributions and income 
lax. 

5. Ap]3lications should be made on a 
.special form obtainable from Mr. Roiason 
and should reach him in sufficient time to 
be forwarded to the C.E.A. by March Ist. 

B. C. TEACHERS ON EXCHANGE 
Twenty-eight British .Columbia teachers 

will go to United Kingdom, United States 
and oUier Canadian provinces i!or the 
1951-52 term on exchanges announced 
recently. 

The exchanges, released by T. F. Rob
son, registrar, provincial department of 
education, will allow 21 grade and high 
sciiool teachers from Vancouver to accept 
other posts. • 

In addition, tiiere are two from Victoria, 
one each from Lake Cowichan, Vernon, 
North Vancouver, Duncan and Penticton. 

Twenty-one teachers go to die U. K., six 
to other provinces and one to the U. S. 

Those going io tlic U.K., with incoming 
tCiichcrs in parenthesis arc: Grace, Baird, Van 
I-Iorne School (Miss A, K. Lewis, Seven Kings, 
Essex); Lucy Brock, General Gordon (Marj-
Foy, Ritlherglen, Scotland); Lillian Coade, Kit
silano Junior HSRII (Emily Fleming, Belfast). 
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Elsie Conrad, Delta Junior-Senior High 
(Annie Foy, Rutherglen) ; Millicent Crowe, 
Selkirk School (Jessie Ted Carshalton, Surrey) ; 
Mrs. Mildred Eniniett, Norquay No. 2 (Kath
leen Blencowe, Taunton, Somerset). 

Margrretta Hanna, Mackenzie (Richard I. 
Thomas, Willenhall, Staffordshire) ; Ulah Jacob-
son, Victoria (Jessie Gillet, Ayrshire, Scotland). 

Dorothy Langstaff, Seyniotir (Isobel Hay-
thornwaite, Liverpool) ; Jean Laverok, Strath
cona (Jean Buchanan, Cambridge) ; Johnina 
Macaulay, Templeton (Mrs. Joan Thomas, Wol
verhampton). 

VV. H . Mackenzie, Templeton (Barbara Bur
ton, Pool-in-\Vhafedale, York) ; Marion Murray, 
General Gordon (Winefridc Fallou, London). 

Marion McDonald, Carleton (Mary O'Brien, 
Erith, Kent) ; Helen Potter, North Vancouver 
(Jean Reid, Glasgow) ; Jean Roxburgh, Simon 
Fraser No. 2 (Margaret Matthews, Glasgow) ; 

Margaret Salkeld, Duncan (Grace Holt, Wat
ford, Herts.). 

Freda Stocks, McBride (Kathleen Walker, 
Dorl)y); Elizabeth Sutherland, Penticton (Sheila 
McCorkindale, Glasgow); Margaret Williams, 
Victoria (Elizabeth Ferguson, Carlisle). 

The exchange with the U. S. will be between 
Evelyn McLaurin of Kitsilano Junior High and 
Mrs. Helen Jenkins, Grossc Point Woods, Mich. 

The inter-provincial exchanges: Isabella 
Wright, Kerrisdale (Deane Dorland, Toronto) ; 
Aina Burns, Kerrisdale (Ellen Ecclestone, 
Toronto) ; Ella Law, Begbie (Helen Doble, 
Toronto). 

Margaret Morrow, Lake Cowichan (Mary 
McTavish, Saskatoon) ; Doris Thompson, Maple 
Grove (Irene Atiller, Toronto); Ivy Wisemiller, 
Vernon (Doris Walsh, Toronto). 

To our visitors to British Columbia, the 
Federation offers a sincere word of wel
come. We hope their year with us will be 
a most happy one. 

C.B.C. SCHOOL BROADCAST 
TORONTO—A year and a half on thc 

planning boardl That's a long time for a 
broadcast to be in the planning stage. But 
in the case of the CBC National School 
Broadcasts, which return to the networks 
on Friday, October 5th, every moment of 
that year and a half has been needed. Nor 
only must these broadcasis conform to the 
highest broadcasting standards, but also, 
they niust represent the best in teaching 
technique. So, for a year and a half radio 
writers and classroom teachers have been 
working together to prepare twenty-five 
programs for the coming season which 
match up to this dual standard. 

Heard every Friday in more than a third 
of the nation's schools, they arc used by 
teachers as an integral part of their regular 
lessons. For example, this year a teacher 
wishing to awaken the student's interest in 
Conservation will have a tailormade teach
ing aid around which he can build his les
sons. This is the scries of five programs 

which the well-known scriptwriter, Len 
Peterson, has written to motivate an inter
est among young Canadians in this vital 
topic. Working with him throughout has 
been his educational consultant, Ken Prue-
ter, who is supervising principal of a large 
urban school system and also a recognized 
conservation expert. Such combinations 
ot leaching and radio experts have been 
used successfully for several years in the 
preparation of the National School Broad
casts. 

R. S. Lambert, CBC Supervisor of School 
Broadcasis, gives full credit to the tcachcr-
consuliants for jheir contributions to the 
success of the programs. "Without their 
help" he adds, "we could not have achieved 
the phenomenal growth which has taken 
place over the past few years in our listen
ing audience." 

The National School Broadcasts heard 
every Friday in all parts of Canada, are 
tully outlined in a CBC publication. Young 
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Educators and broad
casters co-operate on 
the friendliest terms in 
school broadcastinK-
This picture shows an 
informal Ret-together at 
the National Advisory 
Council on School 
Broadcasting. Figures 
from left to right are: 
R. S. Lambert, C B C 
Supervisor of School 
Broadcasts Dr. W. P. 
Percival, Director of 
Protestant Education, 
Quebec Department of 
Education and Chairman 
of National Advisory 
Council on School 
Broadcasting; A. Dav
idson Dunton, Chairman 
Board of Governors, 
CBC; and E. L. Buch-
nell. Director General of 
Programs, CBC. 

Canada Listens, just off the press. In it 
eacli broadcast to be heard in the coming 
season is outlined in detail for the benefit 
of teachers using them. Among the various 
series into which the year's program is div
ided, one of the most interesting appears • 
to be that dealing with fainous Canadians, 
under the title "They Made History", 
episodes from the lives of William Lyon 
Mackenzie, Louis Riel, Sir James Douglas, 
Sieur de Maisonneuve and Dr. Wiliam Car-
,son will be dramatized. Other series will 
deal with Canadian wild life. Conserva
tion, the British Commonwealth of Nations 
and modern Canadian achievement, .-\gain 
this year, five National School Broadcasis 
will l)c given over to a full-length radio 
version of a play by Shakespeare. This year 
it is to be "Julius Caesar", produced by 
Lola Thompson, with a coninieniary for 
students prepared by J:-,'.nes Banneriiian. 

In addition to the National School 
Broadcasts Young Canada Listens lists the 
many provincial school broadcasts present
ed jointly by the CBC and the various 
jjiovincial departments of education. The 
third type of educational broadcast men
tioned is the pojjular pre-school jjrograiii 
"Kindergarten of the Air", which has al
ready returned to the networks. This pro
gram, prepared :iiid presented hy kinder-

garicn expert.' under the supervision of 
thc CBC School Broadcasts Department, is 
planned to give pre-school children pre
paratory kindergarten training in theii 
liomes. 

Teachers and interested parents may re
ceive a complimentary copy of Young 
Canada, Listens by addressing their request 
to their provincial department of educa
tion or to the CBC, Box 500, Toronto. 

"I've hccn nssiKncd lo your room, my 
name is Ilnrvcy Ruckcr and my fulher'ii 
on the school board!" 
Reprinted by pcrmlijion o( Ihc Christian Science 
Monitor. 
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OVK COVER SERIES 
Commencing willi this issue we are 

changing the format of our cover in keep
ing with suggestions received by the 
Associate Editor when he attended a work
shop for educational magazine editors 
sponsored by the Rural Editorial Service 
this summer at Alta, Utah. We hope you 
like it. 

AVe hope, too, that the series devoted 
to the native flowers of British Columbia 
will prove of interest. 

This month's cover picture was taken 
by P. L. Tait several years ago in the Mus-
koka Lakes country o£ Ontario, although 
Amanita Muscaria is common to B.C. 
woods in late summer and early fall. The 
largest mushroom shown measured 17 
inches aa-oss the top. The latest award 
which this photograph received ivas second 
prize at the 1951 Exhibit ot the Natural 
History Society of British Columbia. 

Mr. Tait is a long service member of 
the B.C. Mountaineering Club and the 
B.C. Section of the Alpine Club. 

Amanita Muscaria (Fly Agaric) is one of 
the largest and most colorful of the gill 
fungi. T'he species named musca is derived 
from a name for the common house fly be
cause of its fatal attraction for this com-
moii pest. The bright cap, usually orange 
)cd, with its .while wart, is known to at
tract men w.!iO use the fungus as a nar
cotic. While'not lethal, coniinued con
sumption leads to deterioration of the 
nervous system. Often found in B.C. 

woods. 

. ; MR. FOOTE WAUGH, Chairman, 
Mycology Section,:. iv 
Vancouver Natural History Society. 

Federation Fee Deductible 
For Income Tax Purposes 

An amendment to The Income Tax Act 
this year permits one to deduct front his 
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income for taxation purposes the amount 
of his Federation fees — local association 
and provincial. 

The Federation lee for the 1951-52 year 
ivas fixed by the last annual general meet
ing as $25 for all members. Provision ivas 
made whereby a $10 portion could be paid 
by December 15th and the remaining $15 
paid by March 15th. Only the portion of 
the fee which is paid by December 31 can 
be applied to this year's income tax. 

Be certain to preserve your membership 
tee receipt so that you will havc it on hand 
when you file your returns next March. 

B.CT.F. Credit 
Union Organized 

The July meeting of the B.C.T.F Execu
tive approved the merging of the Van
couver School Teachers' Credit Union, the 
New Westminster Teachers' Credit Union, 
a n d the Chilliwack District Teachers' 
Union into the B.C.T.F. Credit Union. 
This province-wide credit union will oper
ate from die new B.C.T.F. oflTices in 
Vancouver and will expand tliroughout 
the province as rapidly as po.ssible, con
sistent with efficiency. Mr. E. J. Simpson, 
who has been secretary-treasurer of the 
Vancouver School Teachers' Credit Union 
for the past eight year, has been granted 
leave of absence by the Vancouver School 
Board for one year to help get our neiv 
province-wide B.C.T.F. Credit Union off 
to a good start. 

The new credit union, which officially 
opened for business on August 1st, with 
7G1 members and $224,'191.15 in assets, 
should bo of great service to the teachers 
of B.C. Credit Union benefits, such as 
insured savings and low-cost credit, were 
explained in tlie June i.ssue of The B.C. 
Teacher and ive urge the teachers of B.C. 
to get behind their "co-op bank," owned, 
controlled and operated by themselves. 
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Anyone wisliing to join tliis new organ
ization should contact the B.C.T.F. Credit 
Union at 1()44 West Broadway, Vancouvgr 
9, B.C. or telephone B.Ayview 3197. The 
entrance fee is 50 cents, and you may join 
by purchasing one $5.00 sliarc. However, 

deposits for any amount will be acccoied 
and every dollar of your saving will be 
matched with a dollar of free life insur
ance. Tills free insurance, paid for by the 
Credit Union is subject to age limitations, 
and has a $1000 limit. 

Work and Play at Qualicum 
Workshop 

During the iinal evaluation session of the 
Qualicum Workshop held August 20-28, 
die question was voiced: Who should at
tend next year? The same delegates or new 
ones? 

While the question was not settled the 
delegates' enthusiastic response that they 
definitely wanted to come again showed in 
no uncertain terms that the Qualicum 
workshop is one of the most successful and 
profitable venture of thi.B.C.T.F. 

Delegates felt unanimously that the 
workshop served to tie iocal associations 
together in one unit and that the meetings 
with B.C.T.F. executive and consultants 
clarified major Federation issues. 

Delegates divided into four groups which 
spent two periods totallingTive hours dis-
cussinjg each of the four workshop topics 

with the following consultants: Ches. 
Milley and Allan Spragge, pensions; Stan 
Evans, .salary negotiations; John Prior, pub
lic relations; Len Curtis and Vic Montaldi, 
local association problems. Each group ap
pointed an official recorder to take notes 
during the sessions. The central office is 
now. collecting these notes into one com
prehensive report whidi has been sent to 
every local. 

During the opening session of the work
shop. Consultant Gordon Hannafordi vice-
principal. West Seattle High School, Seat- i; 
tic, spoke on Group Dynamics. Delegates 
responded enthusiastically to his remarks 
and immediately put into practice the idea 
of groiip dynamics. It was felt ijy consult

ants and delegates that a great deal of the 
success of the session was due to these prin
ciples and it is the hope of the Federation' 
that they will be incorporated in meetings 
of local associations. 

Approval for a college of education at 
the University of British Columbia Wiis 
voiced by panel speakers discussing Teach
er Training and Certification at an evening 
panel chaired by J. Allan Spragge. Speakers 
included three past-presidents of the Fed
eration, Bernard Gillie, principal, S. J . 
Willis Junior High School, Victoria; W. R. 
McDougall, prinripal. North Vancouver 
High School; and Harry D. Dee, vice-prin
cipal, Victoria High School. Also on the 
panel ivas Don Spragge, teacher at Woss 
Cam]>. 
• It was agreed that the teacher training 
and certification policy adopted at the gen
eral meeting of 1948 is still sound, how
ever, definite steps must be taken to put 
it into effect. First, to make sure that pre
war standards are reinstated. "Second, to 
support the two-year teacher training pro
gram for elementary teachers and to estab-
lisli a college of education at U.B.C. where 
this training would be given. Third, to con
tinue to make the profession more attract
ive to encourage more students into teach
ing. And iourth,' to convincê f̂the public : 
that cheap teaching is more expensive to 
the country than any other cheap services 
that can be bought. 

A .second interjjsting panel was held on 
the topic, "Is Our Philo.sophydf Education 
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Sound?" Willi Prof. G. Andrew, Dr. C. B. 
Conway, John Suihcrland and J. R. Ink
ster. 

Ches. Milley supplied delegates wilh 
ininieographed and jjrinied material deal
ing willi pensions. He explained thai Sam 
Eckler, aciu.iiy, is now preparing siaiistics 
on what benefits the service pension w-i!l 
pay on the basis of the present pension act 
which has been considerably amended 
since the last actuarial report of 1919. He 
is also drawing up a second pension scheme-
based on the percentage of salary plan 
using one and one half percent of the 
average salary during the 10 years precced-
ing retirement. 

.Allan Spragge explained the advantages 
of the percentage of salary plan. The two 
main advantages being ihat the pension 
will bear greater relation to the salary and 

tuo, lhal i.Jiis relationship is inaintaiiicd 
auiomalicaily as salaries increase. 

Delegates also discussed the partially 
funded scheme whereby the liability tine 
10 prior service previous to 1912 would not 
be reduced bul remain static. If this were 
adopted, pension benefits could be consid
erably increased without increased govern
ment contribution. 

Part of the Public Relations sessions 
were taken up with a discussion of educa
lional finance by John Sinherland and C D . 
Ovans. . \ summary of the educalional fin
ance picture is being prepared by .Allan 
.Spragge and will be sent to local associa
tions upon completion. 

"Work hard, play hard" seemed to l)e the 
motto of the workshop. Under the leader
ship of Eric AVoodman, delegates had the 

(Continued on F.ge 34) 

,1 „. n AT 2"', t^C;'Q""''""" Workshop arc. left to riKhf. Junior l>;iRt Presi-
dent DOUR. Chamberlain; Oib Earner, necrctary Saskatchewan TenchcrK' I'ederation; 
Harry Dee and Bernard Oilllc. both B.C.T.F. Pa«t Presidents; Aliss Marion (iimby, Prcsil 
dent Alberta Teachers' Association; John Prior, President, nnd Charlie Ovans, (iencral 
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Hospital Insurance 
Premium Deductions 

C. D. Ovans, Esq., 
General Secretary, 
B. C. Teacliers' Federation, 
1644 W. Broadway, 
Vancouver 9, B.C. 

Dear Mr. Ovans: 
Thank you for your letter of May 23rd 

in which you discuss the possibility of de
duction of hospital insurance premiums 
from teachers in ten equal amounts. 

After Mr. Montaldi called diis situation 
to my attention I discussed the question • 
with the Commissioner of, the Hospital In
surance Service. He informs me that it 
would be very difficult at the present time 
to have some deduciions of one-tenth and 
some of one-t\velfth. In his discussion with 
me, Mr. Montaldi mentioned that it was 
usuaF to deduct, three-twelfths in Septem
ber when the school teachers usually have 
least money. I wonder i£ you are aware 
that it is quite possible to have a deduction 
of three-twelfths made in June if this 
would be more convenient for the school 
teachers at the present time. 

We are at pre.sent considering certain 
dianges in operating procedure in the Hos
pital Insurance Service and I can assure 
you we will keep in mind the problem of 
the sdiool teachers and see if it would be 
possible to make deductions from their pay 
of one-tenth of the premium per month. 

Yours very truly, 
e A. D. TURNBULL, 

Minister of Heal'h and Welfore. 
V 

Editor's Note: Any association inter
ested in having the three-twelfths deduc
tion made from the June dieque should 
make such a request of their School Board 
secretary well in advance. 

EDlTORl 

SHE VALUES T H E 
FEDERATION 

R.?.. No. 1, 
, Victoria, July 25, 1951 

Editor, The xi':C. Tzacher: 
Dear Sir: 

I should like to express by gratitude to 
the B.C.T.F. for granting me a compli
mentary membership in the Federation for 
1950-51, while I was engaged as an ex
change teacher at Miami, Fla. 

, I looked forward to receiving the regular 
issues of the The B.C. Teacher, and 
them was able to keep in touch with edu
cational activities in my own province. 

My exchange experience was a very 
happy and interesting one. Nevertheless 
I am glad 1 am a B.C. teacher and feel a 
renewed pride in our B.C.T.F. which 
offers so much in benefits and security to 
the teachers of this province. o 

Thank you, a.̂ ain; for the kindness and 
consideration extended to me. 

Yours sincerely, 
MARGARET E . PRATT 

- QUALICUM 
• 1 (Continued from Page 33) 

choice of a dozen activities from square 
dancing and poker ses,iions to horse shoes 
and baseball! A tea was given for the dele
gates _by the Mount Arrowsmith local and 
several sight-seeing tours were arranged. 

Don McKay and Ab. Poole tied on- the; 
fish derby and Owen Kerley was high man 
(or should we say low man) in the golf 
tournament. 
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Uncle John on . . Getting Acquainted 

My dear Niece: 
Children arc practically human beings, 

or at least most of them are capable of 
becoming so. This is a fact of which we 
must continually remind ourselves. The 
tendency of the school is to try to make 
them all the same; this, fortunately, is im
possible. Providence and their parents 
made them difEerent, and if you want those 
differences to work for you instead of 
against you, you must get acquainted with 
them. 

I, don't mean that you should "teach 
Johnny instead of teaching arithmetic." 
"That motto was perhaps useful once, but 
it needs to be put in cold storage. It was 
invented by someone who did not under
stand the difference between direct and 
indirect objeciis, and the result of trying 
to practice it has been a huge crop of 
Johnnies who have not learned arithmetic.; 
And I don't mean "The child-centred 
school," which seems to mean that you 
should spend your time making things 
easy for the dunces and loafers, and being 
nice to the fools and michief-raakers. 

I mean that you should know not only 
how they are doing their work, butowhy. 
"the causes of what they do in school are 
to ..bev. found in their homes, so you had 
better go there. Better go before the 
trouble;starts instead (if aucrwards; if you 
go in time, the trouble will pl-obably never 
start at all. 

.'\s to whether parents are rational 

human beings or not, I would say that 
depends on the parent. When my chil
dren were in school, I tried to be reason
able about their treatment and adventures, 
though I often thought the teacher was 
wrong. But there were several times v;hen 
if I had not been a teacher, and under
stood the scholastic point of view, I would 
have made as much trouble as possible. 
Now that my grandchildren are going 
through the mill, I don't know if I would 
be as philosophical. 

So get acquainted with the parents, as 
soon and as thoroughly as possible — at 
least enough to make them feel free to 
talk to you, instead of about you. And 
when tiiey do talk to you, pay attention. 
Either agree with them, or get them to 
see your point of view. "Agreewith thine 
adversary whilst :,'r,bou art in the way with 
him." When you can't agree, "pass the 
buck"—put the blame on .some higher 
authority: principal, inspector, or, best of 
all, the government. 

There once was a principal who re
proved me for being "too human" in my 
treatment of the children. I asked a much 
more successful teacher about it—he was 
a high official in the Education .Depart
ment—and he answered: "It's impossible. 
You can't be loo human." So get people 
to like you as a human being, ivliicli is 
after all more important than being a good 
teacher. 

Ever your loving. 
UNCLE JOHN. 

Note:- "Uncle John" is an old and sue--
cessful teacher.'Who has taught all subjecis, 
10 all grades, and in all sorts of schools. 
His letters do not tell you what to teach, 
or how, but only how to be happy in your 
work. He agrees with King Solomon, that 
"There is nothing better for a man than 
lo eat and drink, and take pleasure in all| 
the work that he doeth under the sun." If-
you have any problem in your "public re:-
iaiions," write to Uncle John, in care of 
this magazine; he .will answer you in a~ 
week or two. 
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SECONDARY 
Reading for the Atomic Age, Ed. by M. D. 

Hoffmann; Book Society of Canada; 
pp. 405; .??..35. 

Senior liigii scliool teachers and students 
would find the selections in this anthology 
usable in cither English, Social Studies, or 
Science. The first section of the book 
might loosely be described as literature 
since it consists in the main of personal 
responses of a variety of people to the onset 
of the atomic age. The second and third 
sections deal with the scientific aspects of 
the matter and the concluding section with 
its social and international implications. 

To the adult reader much of the last 
section is obvious, i.e. either we find a way 
to end international warfare or it ends us. 
The teen-ager for whom the book is design
ed sees the glamor not the horror of war. 
Perhaps this book may help them-to realize 
that the glamor is being bought at a rather 
high price. 
' As might be expected iii an American 
text the section on the scientific aspect of 
the matter is the best done. Here in good 
clean technical prose is a clear account of 
the development of atomic energy and 
some of its many applications.—-P.G.J. 

G E N E R A L 

Exiiibition Album, Human Rights; 
, t/iVJESCO; University of Toronlo Press 
"Superb" is a word not often used in 

these columns, in the case of the above 
album it is more than: deserved. At the 
time this album was received for review, 
therê was a flurry in xhe world press to the 

, effect that UNESCO had Keen captured by 
a gang of - crackpotst that was throwing 
money away on a variety of hair-brained 

: schemes., 4f this album be the work of 
crackpots perhaps we should consider open
ing, our mental homes and putting a few 
bars on the windows of some of the charv-

Pcelloriesoftheworld.̂ '̂ ^^^ . 
Unfortunately, the printed word cannot 

Books for review and corresfjondence 
bearing upon book reviews should be ad-
d.essed to Mr. W. J. Kitley, 3575 Elliston 
Street, Victoria, B.C. 

begin to do justice to the quality of thc 
work both artistically and historically in 
this album. It is, in brief, a photographi
cally documented history of man's struggle 
for human rights. As well as over one 
hundred large illustrated sheets (approxi
mately 12" by 19") there is a brochure on 
the subject and a large (approximately 40" 
by 29") sheet containing the text of the 
Universal Declaration of Human Rights. 
It is perhaps not fair to compare UNESCO's 
publications with those of the UN but they 
do embody much of artistry, polish, and 
interest lacking in the latter. The size and 
scope of the album makes mandatory a 
good sized display area such as would gen
erally be found in the halls or coiTidors of 
a large building and the album therefore 
would be most valuable in a large sec
ondary school or in a good sized public 
library—W.J.K. 

Better Reading, by Gainsburg and Spector; 
The Book Society of Canada; pp!' 350; 
$2.50. -

This is a, remedial reading text for 
pupil use. Its sturdy binding_..and non
expendable layout make it particularly 
suitable for the few real remedial cases. 
While seemingly niore expensive than the 
standard workbook it would not be needed 
in large quantities and could be used over 
a longer period of time. Indeed it should 
not be used in place of, but rather as a 
supplement to, the standard workbook. 

The authors have divided the problem 
ofi reading into several basic skills such as 
skimming, finding central thought, infer
ring, outlining, and using special tools such 
as the dictionary, etc. "These skills are in 
turn divided into a variety of sub-skills, 
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B. C. T. F. CREDIT UNION 
H E R E A R E S O M E BENEFITS Y O U WILL R E C E I V E W H E N 

l O U J O I N T H E B . C T . F . C R E D I T U N I O N 

(1) Ari opportunity to make systematic I N S U R E D SAVINGS, 
large or small, with tlie expectation of a reasonable dividend. 

(2) A convenient, dignified source of L O W - C O S T C R E D I T , 
with all loans insured, free of charge, against the death or 

, permanent disability of the borrower. 

(3) Tfce right to purchase low cost renewable term and ordinary 
life insurance at rates 25% less than elsewhere. 

INFORMATION O N THESE BENEFITS MAY BE OBTAINED BY CONTACTING THE 

B. C. T. F. CREDIT UNION 
1644 WEST BROADWAY, VANCOUVER 9, B.C. 

TELEPHONE: BAyview 3197 

OfRce Hours: Tuesday to Saturday, 9:00 a.m. to 5:00 p.m. 

N O T FOR PROFIT — N O T FOR C H A R I T Y — B U T FOR SERVICE 

HEW AJ^D NOVEL 

seatwork material 

Moyer's have complete stocks of 
seatwork materials designed to make 
kindergarten seatwork more interesting 
for the children and easier for the 

; teacher. 

Catalog No. 66 lists a full range. 
Send for it today. 

EASY METHODS 

OF TEACHING 

NUMBERS. 

ALPHABET DESIGN 

MOVER SCHOOL SUPPLIES- LIMITED 
lOUT-KMTH STHEET, EDMOWON, JU.TA. 

Monct^on, ^Hontreal; Toronto, W i n n i p e g , Saski><oon, Edmonton' 
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and exercises appropriate thereto are pro
vided in fairly large quantity. 

Interested parties should remember that 
this type of material is a strong brew and 
imless very intelligently used can do much 
harm. The child with a reading disability 
has more often than not an overall person
ality problem and unless he develops a real 
desire for improvement and sees this type 
of book as an opportunity not as an impos
ition then it will do him more harm than 
good. It should be noted, of course, that 

. this is not to the book's discredit but ratJier 
to warn you that drills are necessary but 
must be used with much care and much 
motivation.— G.B.S. 

Our Children in Tommow's World, by S. 
R. Laycock; Ryerson; pp. 44; 60c. 

Dr. Laycock in his customarily assured 
tone of voice smooths the path for the 
citizens of tomorrow in this little pamphlet. 
Frankly, at times, his rather glib assurance 
and folksy attitude sounds a note of super
ficiality. While most problems are suscept
ible to solution one is afraid that that sol
ution will not be as simple nor as easy as 
Dr. Laycock would appear to believe. 

To be less querulous, the pamphlet pro
vides some interesting topics for private 
reading and group discussion. In regard 
to the latter there is appended a section 
giving discussion questions and further 

,̂ references. The topics, by the way, include 
such things as world understanding, the 
role of the family, war, and propaganda, 
in the world of tomorrow.—H.S.P. 

Which Way Peace?, by W. C. Good; Ryer
son; pp. 31; 50c. 

;This is a short and rather impassioned 
sumihary of recent events leading to the rise 

; of the Soviet as a world power. The tone 
of the booklet is completely anti-Soviet and 
anti-compromise. , Fortunately the author 
realized, as many.fail to do, that such a 
prograrime; to . be effective must involve 
action on a scale much larger and broader 
than an/'we have hitherto shown ourselves 
willing'to undertake. The present Korean 

: war, if ithas clone nothing/̂ Ise, has proven 
the inefficency,of force alone. If we are to 
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undertake a successful crusade against the 
powers of darkness AVC must first show our
selves worthy of bearing the armour of 
light.—L.K.J. 

1951 Catalog; Science Research Associates, 
Chicago 4, 111.; Free on request to The 
Publishers. 

This is a catalog of standardized tests in 
a variety of fields plus a guide to other 
publications such as the Life Adjustment 
Booklets and Better Living Booklets. 

If you are interested in test material and, 
or topical booklets especially suitable for 
junior and senior high school students this 
catalog will be well worth the effort of 
sending for it.—M.M.N. 

The Scarlet Flute, by Thora Stowell; 
Ryerson; pp. 260; 85c. 

Although we have looked fairly carefully 
there is little that we can say about the 
above, barring the price, that is compli
mentary. 

The format is meagre, printing small, 
paper poor, and its literary merits well 
hidden. The author does try to set moods 
and draw characters but the net effect has 
about as much verisimilitude as a grade 
one diorama on atomic energy. 

That the foregoing hai had to be said is 
rather a pity since the plot does have some 
unusual and entertaining twists, concern
ing as it does the adventures of a young 
English lad captured by Moorish pirates. 
The details of local colour impress one with 
the idea that the author if lacking most 
else did bring scholarship and information . 
to her task.—W.J.K. 

FICTION 
The Catcher in the Rye, by J. D. Salinger. 

Boston, Little, Brown & Co., 1951. 
Mr. Salinger's first novel is a brilliant, 

amusing and subtle in characterization, 
chief character, Holden Caulfield, is an 
imaginative, hypersensitive adolescent who 
tells his story in the first person. It covers/.! 
his last day at a boarding school which he'" 
has been asked to leave, arid two days spent 
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Why M Budget Each Month 
For a Trip To Britain in 1952 
RETURN fares are reduced as low as: 

BUS (to Montreal) and 
S T E A M S H I P $403.13 

X T R A I N (to Montreal) and 
S T E A M S H I P 431.50 

X T R A I N (to Montreal) and 
P L A N E to London 876.80 

BUS (to Montreal) and 
P L A N E to London 848.48 

X Tourist fare without berth. 

The above fares are the minimum fares 
to Britain and return 

$40.00 will hold a steamer reservation 
(when allocated) for you and is refund
able up to 45 days before sailing date 
i f passage is cancelled. 

BOOK EARLY — BOOK NOWI 

Drainie Travel Agency 
Telephone: TAtlow 3055 

856 Dunsmuir Street, 
VANCOUVER 1, B.C. 

All our services and literature are FREE 

All Craft Supplies 
From One Source 

Order your craft supplies the easy w a y . 
One order to Lewis Craft will bring you 
everything. 

Next, if you open a monthly charge ac
count. for your school, you don't bother 

;^i:i'ding money each time. Simply send 
|; '̂'your order and make payment in a lump 

sum at the end of the month. 

This is a . convenient feature of our, 
services especially when you urgently 
need new materials, prices for which have 
not yet been listed. 

425 GRAHAM AVENUE 
WIÎ JNIPEQ, MANITOBA 

C/INAOÂ S FORCMOSI- CRUFt'-SUfPLJ HOUSE 

SPECIAL SALE 

10 
only used 

MICROSCOPES 
suitable for 

HIGH SCHOOL USE 

$75.00 each 

Immediate delivery on latest models of 
Vicwlcx Film and Slide Projectors and 
Da Lite Screens. 

J. S. HUDSON 
Scientific Insttounents and 

Laboratory Supplies 
631 Hornby St. MA. 1359 

"Music Is Essential" 

GREETINGS 
To Our Many Friends 

Old and New 
As the new school term commences we 
invite to you to contact us again with 
your musical problems. Many new items 
of interest to every school music teacher 
have been added to our stock this fall. 
We cordially invite you to consult us 
when planning your music programs for 
this term. 

New catalogues are avaiUble. 
Write for your copies today. 

U S E O U R 

MAIL ORDER SERVICE 

WESTERN MUSIC (B.C.) LTD. 
570 Seymour St., Vancouver 2, B.C. 

Phone PAciflc '/548 
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STUDENT GOVERNMENT 

Over the lunch-table at UBC Summer 
Session one day last July, the talk among 
several teachers turned to the topic of 
student government. 'Some were for it, 
and some were against it. Some believed 
the school revolved around a good student 
government, others had decided it was 
quite useless and so did without it appar
ently with no ill elfects. One earnest young 
man about to take over a small school as 
principal wondered how he should intro
duce the business. 

I contributed practically nothing to the 
discussion at the time, but have been think
ing about this man's problem off arid on, 
and have mentioned ;,t to some of the staff. 
We have come to the conclusion that one 
very important aspect of student govern
ment, and incidentally of all government, 
is being completely ignored in our schools. 

It seems to us that tlte emphasis has all 
along been on the activities and qualifica
tions of diose seeking office; the student 
voters are urged to nominate candidates 
carefully, to vote wisely—and then as far 
as the student government is concerned, 
to fo get the whole matter, or at best, to 
leave things to the elected officers. 

It seems to me diat there is a heavier 
responsibility on the voters than that just 
mentioned, and I would suggest to the new 
principal that he might do worse than to 
base his entire student government pro
gram for the first year on the duties of the 
voters, not only at nomination and election 
time; but for the rest of the government's 
term as well. 

Specifically, I would suggest that in ad
dition to the usual discussion about the 
qualifications of candidates, and the ques
tion of voting wisely, he urge the voters to 
make careful note of the candidates' elec
tion speeches, keeping track of their prom

ises and noting their plans. Then he might 
see to it that they checked the student 
officers from time to time to remind them 
of their promises and plans by means of 
some sort of stewardship meetings. At the 
end of the year it might be profitable to the 
officers whose terms have expired,, and to 
any contemplating entering the govern
ment, to be confronted with a transcript of 
their election speeches and asked to square 
them with their, performance. This aspect 
of the voters' duty seems important to me, 
and I think it is one quite neglected. 

I like to think of the eventual results if 
students trained in this habit, carried it 
over into adult elections! 

N E W BOOKS 
(Continued from Page 38) 

alone in New York before he goes home. 
The story develops mainly through the 
self-communings of Holden and the fas
cination of the book lies in the contrast be
tween his often hilarious activities and 
associations with the other characters, and 
the touching and tragic inner life of an 
unusual type of boy. With an essentially 
innocent outlook on life, he is trying to 
find some basis of understanding of the 
crudity and complexity of life. This is an 
effective and moving piece of work. 

The Cruel Sea, by Nicholas Monsarrat. 
New York, Alfred Knopf, 1951. 

Here is a grim and powerful story of the 
Battle of the Atlantic from 1939 to 1946, 
written: from first-hand ' experience by a 
London journalist who served on the con
voy routes during the war. The story car-
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B. C. T. F. Medical 
Services 

and 

V. S. T. Medical 
Services 

now located in 

B. C. TEACHERS' 
FEDERATION BUILDING 

1644 WEST BROADWAY, 
VANCOUVER 9, B.C. 

Medical Services Telephone 
CEdar 8812 

I iike QOinq 
to school ' 
Aov -that we 
hdve 0 

Send fos onr 3S-9affe OTmnailnm. and 
Sporta Oataloems BTo. B-50. 

jrOKIT A . M A S S E D ' K / : T T T H - A C S U K I K G 0 0 . 
T T K I O K V l l i l . : . .>lfTASIO 

lies the conviction that these things hap
pened. The strength of the story lies in 
the author's understanding of the handling 
of ships in time of war, of the feel and pat
tern of life as lived on the sea under violent 
and desperate circumstances. This part of 
the story is more successful than his de
piction of character, which is apt to be 
stereotyped. The author understands ships 
better dian he understands men. The book 
is however, one of the more notable and 
compelling books on the theme of World 
AVar II. 

The Mango on the Mango Tree, by David 
Mathew. Collin and Sons, 1951. 

In this polished and ironic book, written 
by the scholarly Roman Catholic arch
bishop and Apostolic Delegate for Eastern 
and Western Africa, eleven assorted passen
gers are thrown together on a large air
liner over Africa for the duration of a trip. 
They are diflerent colors, backgrounds, 
religions and outlooks on life. It is the 
intermingling of characters of entirely dif
ferent types and n certain distinguished 
quality of style that give interest to the 
book. The plot is slight, there is no char
acter development, human pettiness and 
confusion do not change. But as becomes 
a man of the church, the author is able to 
convey ivith considerable delicacy that these 
bewildered people could find the peace they 
seek in spiritual things. 

The Smoking Mountain, by Kay Boyle. 
New York, McGraw-Hill, 1951 

A collection of short stories of life in 
post war Germany prefaced by a long intro
duction reporting on the trial of the Nazi 
Heinrich Baab by a German judge and jury 
in a German criminal court, this book 
might fit into the documentary class. Miss 
Boyle is as crisp, as sure of touch, as ever, 
anil her pictures of the lost children of 
Germany are especially fine. Five the 
stories have appeared already in the New 
Yorker. Miss Boyle writes from personal 
experience of living for two years in post
war Germany and the impression is left 
with the reader that the basis of personal 
integrity in the Germans of "to-day is slight. 

G. GORDON DIAMOND 
Leather Craft Supplies 

Offers lowest price kits adapted for 
student projects. 

Special School Wallets — $1.40 
679 Granville Street, Vancouver 2, B.C. 
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New Health Series 
by 

W. E. Burkhard, R. L. Chambers 
F. W. Maroney, and L. W. Irwin 

This excellent scries ofiers a most up-to-
date health course. It covers all grades 
of the elementary school and includes all 
the latest information and teaching 
techniques. The authors of the widely 
used "Health, Happiness, Success" series 
were at work for several years to perfect 
the new books. They received valuable 
assistance from Leslie W . Irwin, Ph.D., 
Director of Health, University of Chicago. 

AWAKE AND AWAY (Grade 

GROWING DAY BY DAY 
(Grade II) ..„ 

$1.35 

$1.50 

KEEPING FIT FOR FUN 
(Grade III) _ _. 

GOOD HEALTH IS FUN 
(Grade IV) 

$1.75 

$1.75 

YOUR HEALTH AND HAPPINESS 
(Grade V) $1.75 

BUILDERS FOR GOOD HEALTH 
(Grade VI) _ $1.75 

HEALTH FOR YOUNG AMERICANS 
(Grade VII) 

Like the other books in this outstanding 
series H E A L T H F O R Y O U N G A M E R I 
C A N S deals with health subjects which 
particularly interest boys and girls of the 
age for which it is written. 

Well illustrated. $1.95 

WORKING TOGETHER FOR HEALTH 
(Grade VIII) 

This book deals with germs, water''sup
ply, narcotics, the. body, including an 
extremely good chapter on food for 
fitness. Well illustrated. $1.95. 

HEALTH AND HUMAN WELFARE 
Starred in the Course of Study as a pupil 
reference, this is a suitable text for any 
secondary school grade requiring instruc
tion in physiolog^y, nutrition, accident 
prevention, elementary first aid, etc. 

Fully illustrated. $3.00 

/ THE RYERSON PRESS 
TORONTO 

^mte^ and 

Some Secondary 

Those of us who have been teaching 
for a number of years, and in a variety of 
places in the province, have met a wide 
assortment of inspectors and are familiar 
with idiosyncracies and pet notions. 

Recently I chanced to hear one of the 
latest of the inspectorial notions that are 
offered for our contemplation from time 
to time. It appears that the inspector in 
a certain district addressed a gathering of 
secondary teachers there and enlarged on 
the topic that the elementary teachers 
were more successful in solving their prob
lems than were the secondary teachers. He 
urged all who could to take the time to 
visit the elementary schools in the district 
for purposes of observation and inspira
tion, and went so far as to snatch several 
of the secondary teachers f r o m their 
classes during the next day or two for 
visits to the elementary classes. 

Whatever the merits of this sort of thing 
may be—and I confess to being a bit 
baffled by the idea of taking men with 
twenty-odd years of experience a-visiting 
classes conducted by beginners—it seems 
tliat there is a serious snag in this notion 
of comparing elementary a n d secondary 
teachers in connection with the solution 
of their problems. 

Many Differences 
I would imagine that the comparison 

would be valid only if both sets of classes 
were being conducted along more or less 
similar lines, with similar problems and 
similar factors influencing them. (Which 
of course diey are not.) 

Naturally an elementary teacher can 
solve some of her problems better than I 
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TEACHING ENTERTAINING 

By T H E M A N O N T H E F E N C E 

School Problems 

can—her set-up in so many ways is so much 
simpler. On looking back over an average 
school day with my secondary s c h o o l 
classes, I can see a number of factors which 
contribute to the emergence of problems 
not faced by the elementary teacher. 

For instance, and speaking solely for my
self, I would greatly admire to have one 
group for at least an entire morning or 
afternoon, if not the entire day. I am con
vinced that this maddening business of 
jangling bells and upheavals and commo
tion that takes place at the end of every 
period when classes change contributes 
greatly to the general restlessness of the 
average secondary group. Would any ele
mentary teacher favor changing her group 
with a whoop and a holler every hour on 
the hour? 

There are other things. There is the 
listl'essness arid boredom which attack 
Grade X and XI boys from time to time 
dominated by the attractions of leaving 
school and petting an easily-available job 
(in some communities such as ours) for 
eight or nine dollars a day. 

There are still all die extra outside-
school attractions which affect senior stu
dents more than the elementary small fry, 
such as athletics and parties and dances 
and other things. It is particularly exas
perating to know that so much of what we 
are attemping to put over is being nullified 
by the out-of-school contacts and activities 
of the senior students. How effective can 
one of our grade seven teachers feel his 
efforts are with the Effective Living pro
gram when he can walk down to the wharf 
any evening in the week and see two or 
three of the girls in his class hob-nobbing 

(Continued on page 48) 
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INSTRUCTION RECREATION 
ELECTRO-VOX brings the whole school within 
earshot or voice range of the principal. 
Without leaving his desk, the principal may 
check classroom routine, supervise even, when 
the teacher is out of his class-room, give 
instructions to teacher or pupil; in short, be 
everywhere or anywhere his presence is re
quired. No messenger is called, there need be 
none of this running up and down the corri
dors. A flash signal light gives warning that 
the Head has something to say. 
ELECTRO-VOX school installation consists of: 
Central-conlrol desk, comprising the inter
communication system, radio receiver, phono
graph, and selector for eighty class-rooms or 
less. Nation-wide ELECTRO-VOX has factory-
trained installers and service men, a policy ot 
undivided responsibility. 

Mail the Coupon for Full Details 

r 
IJJ T E R'E O M M U N I e AT I O N S 

I 2222 Ontario Straet East, Montreal 
I Ploase send the facts on how ELECTRO-VOX 

aids in school management. 

NAME (of school)... 

AHENTION.. 

ADDRESS....-

CITY.. 



J O S H U A S T E P H E N S M A N S O N 

JOSHUA STEPHENS MANSON: On July 12, 
1951, the teaching profession in B.C. lost 
one of its most colorful and engaging per
sonalities through the death of "Steve" 
Manson, Industrial Arts Instructor at 
Cranbrook. 

A native of South Shields, County Dur
ham, England, Mr. Manson worked in the 
Old Country as a patternmaker and as a 
manual training instructor. He came to 
Canada in 1923, and worked for five years 
in the C.P.R. hotel system. Returning to 
teaching in 1928, he joined the Cranbrook 
staff as Industrial Arts Instructor. Except 
for a two-year stint widi Royal Canadian 

'Na\7, he served in the Cranbrook schools 
from 1928 to 1949. 

A serious illness compelled Steve to take 
a year's leave of absence in 1949-50. He 
spent that year back in South Shields, and 
on his return to Cranbrook was accompan
ied by his sister. Miss Elsie Manson, ivho 
is his only surviving close relative. 

Possessor of a magnificent baritone voice 
and a limitless fund of energy and good 
humour, Steve Manson made a host of 
friends in and about Cranbrook. Besides 
being the mainstay of the Christ Church 
choir, he spent many hours designing and 
building furnishings for the chur'cii. In 
concerts and dramatic productions, or, for 
that matter, just plain parties, his f/eat 
big voice and his great big heart made an 
irresistable appeal. He was a man who 
lived every day of his life. 

A M E L I A C R E E L M A N 

Miss Arrjelia Creelman, one of Van
couver's outstanding teachers, passed away 
in the Vancouver General Hospital on 
August 3. After a memorial service here, 
her body was taken to Nova Scotia for 
burial in the family plot at Uzs& River. 

Miss Creelman came to Vancouver in 

1910 after graduating from Dalhousie Uni
versity. She began her teaching career at 
the Dawson School but soon joined the staff 
of King George High School where she re
mained until 1946, when she was appointed 
lecturer in English at the University of B.C. 

Her fellow teachers and thousands of 
students will honor her for a single-minded 
devotion to her profession, and for the fact 
that she never spared herself in her desire 
to serve her pupils. Everyone who had 
anything to do with her, particularly in the 
last two years of her illness, will cherish 
most the memory of her unquenchable 
courage. 

To her relatives and friends the B.C. 
Teacher extends sincere sympathy. 

Special Library Service 
For Teacliers 

One of tbe best possible sources for up-
to-date books on all ]Dhases of the teat her's 
work and responsibilities is the "Teachers* 
Professional Library," administered by the 
Public Library Comniission in Victoria. 

It is comprehensive. The collection of 
some 2,300 volumes deals with all subjects 
of special interest to teachers, from kin
dergarten to vocational guidance, school 
finance to mental health, philosophy of 
education to story-telling, music, extra-cur
ricular activities, etc. 

It is up-to-date. New books are added 
continuously, selected and processed by 
trained teacher and librarian personnel. 
Suggestions will be welcomed from teach
ers as to new books recommended for pur
chase, or as to literature desired in greater 
quantity on any particular topic. 

It is free. Books are supplied by mail, 
with franked labels enclosed which permit 
their return post free. As many as six 
books may be borrowed at a time, on six-
weeks loan with a renewal period ot an-
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FOR TEACHERS A N D PUPILS 

WRITE FOR CATALOGUE 

THE MODEM Wmm\ 
The Teachers classroom rnagaziBe. For 20 years 
this outstanding magazine has served teachers from 
Coast to Coast. 

Write for a sample copy 

School Aids and Text Book Publishing Co., Ltd. 
1935 Alber^Street REGINA, SASK. 

Wrigjey Printin; 
Co. Limited 

COMPLETE 
BOOK MANUFACTURERS/ 

SEYMOUR A T H E L M C K E N VANCOUVER, B. C. 

I S E P T E M B E R - O C T O B E R . 1951 45 i 

ft 



Helping children to healtliful living . 

THE HEALTH AND PERSONAL DEVELOPMENT PROGRAM 
It teaches health from Uie point 

of view of physical, mental and 
social well-being. 

It tises a method of discovery 
and discussion that brings the 
youngsters in as active learners. 

It is based on the needs and 
characteristics of each age group. 

It provides help for the teacher 
in understanding children and 
working with parents. 

HAPPY DAYS WITH OUR FRIENDS (Grade I/I)— $1.08 
GOOD TIMES WITH OUR FRIENDS (Grade l/2)„ _ 1-16 
THREE FRIENDS (Grade 2;. ~ 1-28 
FIVE IN THE FAMILY (Grade 3) - 1-32 
THE GIRL NEXT DOOR (Grade 4) - 1-52 
YOU (Grad* 5) - I-M 
YOU AND OTHERS (Grade 6) 1.72 
YOU'RE GROWING UP (Grade 7) 1.75 

W. J. GAGE AM) COMPANY LIMITED 
82 Spadina Avenue Toronto, Ontario 

The DITTO D-IO 
DIRECT (Liquid) 
DUPLICATOR 

Ideal for reproducing maps, charts, drawings, 
graphs in 4 COLORS A T ONCEt 

Add new life lo yoiu: duplicating. The ne%v 
Ditto D-IO reproduces 4 colors at once — just 
one opei ation and you have colorful interest
ing copies of anythinĝ /—^ typed, printed, 
written or drawn. There's no stencils, mats 
or type to bother with. Color reproduction 
means higher interest, better students. 

Saves Hours . . . 
Brightens Eopy Work 

...WITH^^|\G//?r 
COPY 

CONTROL 
a iake i 140 Brlffbt Copies 

per mlnnte 

U N I O N P R I N T E R S 
830 W . Pender 

Street 
TanoonTir 

^M/ILLSON SlATIONEIOr Phone: 
PAoifio 
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other four weeks if not requested else
where. 

It is convenient. All you have to do is 
drop a line to the Public Library Commis
sion, Parliament Buildings, Victoria, ask
ing for particulars. Free catalogues are re
vised annually. The service is available 
to all teachers throughout the Province. 

School Broadcast News 
ABOUT PLANNING 

"The best-laid schemes o' mice and men 
. . . ", but far better to have a scheme of 
action which might occasionally "gang 
a-gley" than to drift from day to day. 

No teacher would attempt to face the 
months ahead without having already 
made an over-all plan to guide him to his 
first landmark in the mists of December, 
or even to his final destination in the 
thicker mists of next June. The same 
principle of following a definite scheme 
of action should underlie the use of School 
Broadcasts. 

Have you glanced through the Teach
ers' Bulletin and decided what programmes 
will fit in with your grade levels and sub
jects? if some of the programmes don't 
coincide with your study of the topic in 
class, plan to use them either as intro
ductory or follow-up lessons. To help you 
in raakinp your year's listening schedule, 
tick off dates on the Radio Wall Calendar, 
or use the calendar at the beginning of the 
Bulletin-

- Another point to remember in your plan
ning. Are you letting your, pupils play 
as big a part as they should in your use 
of the broadcasts? Don't rele'̂ ate them to 
the position of mere auditorsU— let them 
take an active part by forming various 
committees. These can relieve you of a 
number of the little details. Check page 
90 in the Bulletin for suggestions. 

In drawing up your campaign for the 
effective use of school broadcasts in your 
class, don't overlook the valuable section 
called "Teaching Techniques" at the end 
of the Bulletin. Here you'll find the 
answers to your queries about the best 
use of the programmes—how to prepare 
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the class, what to do after thc broadcasts, 
how to improve listening habits. If you 
teach in a one-room school, there's a special 
section for you! 

And finally—though this should be one 
of your first steps—in lining up your year's 
listening programmes, make sure you have 
ordered the various supplementary aids. 
You will find an order blank at the end 
of the Bulletin. Supplies of all material 
are limited, so send in your order at once. 

To mix quotations, "It is better to have 
planned and lost. . .", except that in teacli
ing, including the use of School Broad
casts, when you have planned, there is 
liltle chance of losingi 

Special Listening Notes—"The Mighty 
Fraser". A repeat of a very popular B.C. 
history series, Oct. 22-Nov. 19. 

"Exploring the Book Shelf." Dramatiza
tions for intermediate English, Oct. 2-
Nov. 6. 

C.B.C. Healtli Broadcasts 
On Tuesday, September 4th, the C.B.C. 

Dominion network commenced a series of 
weekly broadcasts about Human Relations 
and Mental Health. 

From October 16th to November 20th 
the series "Return Journey" by George 
Salverson will be presented. This series 
is devoted to the methods of rehabilitation 
of people with criminal records. 

"In Search of Ourselves" is the title of 
the series running from November 27th to 
February 5th. The script writer, Len 
Peterson will illustrate cases of people 
with deep-seated emotional difficulties and 
mental illness. In some cases he will in
dicate that formal treatment is necessary 
and indicate how it may be obtained. 

The last of the series, "Life With the 
Robinsons" is written by Ted Allan. It 
gives some useful glimpses of Canadian 
family life—happy sometimes, tense and 
anxious at other times, but with an under
current of humor and real understanding 
of life and its problems. 

These broadcasts will be heard at 8:30 
p.m. PST over stations CHWK Chilliwack, 
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CJOR Vancouver, CJVI Victoria, and 
CJIB Vernon. 

Leaflets concerning these prograuis may 
be obtained from Mrs. Kay Beard, Health 
Education Consultant, Department ot 
Health and Welfare, Victoria, B.C. 

C.B.G. Scliool for Parents 
The "CBC School for Parents" for 1951 

will be broadcast in the afternoon talks 
.period on the complete Trans-Cana-'ia Net
work on Thursday afternoons during Nov
ember and December. 

As usual, the speaker will be S. R. Lay
cock, Dean of Education, University of 
Saskatchewan, Saskatoon, and a well-known 
radio commentator in the field of human 
relations. Dr. Laycock's title for this series 
will be "Guiding Our Children". The sub-
tides of the talks will be: 

Nov. 1 To Feel Secure with Others 
Nov. 8 To Gain Self-confidence 
Nov. 15 To Take Responsibility 
Nov. 22 To Achieve in Work and Play 
Nov. 29 To understand Themselves 
Dec. 6 To Be Able to Loive Others 
Dec. 13 To Prepare to be Parents 

,„Dec. 20 To Build Strong Characters i ~ 

,,This is the ninth annual "CBC School 
for Parents" to be conducted by Dr. Lay
cock. 

HOW TO CATCH A COLD 
"Kow To Catch a Cold" is a new mo

tion picture, 10 minutes long in sound and 
Technicolor. It was produced by Walt 
Disney Productions and is sponsored by 
Kleenex; a product of Canadian Cellucot
ton Products Co. Ltd. IGinrn. prints will 
be available on short-term loan for school, 
business and industry showings about 
September 1, 1951, through Educational 
Department, Canadian Cellucotton Prod
ucts Co., Ltd., 50 King. St., W., Toronto. 
Print loans are free except for return 
postage. '•/ 

It takes common sense to fight the com
mon cold. That's the theme of this health 

film and Common Sense is its star. He is 
a kindly intellectual little character with 
hom-rinmied glasses. He's wise; so help
ful. His charge — and problem — is 
snecze-and-sniflle ridden Common Man 
who sets you laughing at his foolish mis
takes. Until you realize he could be you. 
As simply as that, the animated cartoon 
gets important health pointers across. 

The film was developed tmder the care
ful guidance of leading medical and edu
cational authorities. Yet, it never preaches. 
The Walt Disney brand of fun and imagin
ation are used to bring home scientific do's 
and don'ts—painlessly, memorably. 

The film is universal in its appeal. Its 
teachings and reminders are needed by 
people of all ages — by youngsters iu grade 
school, by teen-agers and also by adults. 
"How To Catch a Cold" is a motion pic
ture for everybody. 

This picture champions no remedies. It 
does emphasize, however, the benefits of 
rest for hastening recovery and the im
portance of isolation as a protection to 
others, points on which the medical pro
fession agree. 

This is the second motion picture spon
sored by Canadian Celhvcotion Products 
Co., Ltd., and created by Walt Disney Pro
ductions. The first, entitled "The Story 
of Menstruation" was done for Kote.\ and 
provides a simple, forthright explanation 
of a subject once considered difficult to 
handle. Released late in 194fi, over a 
thousand prints of this picture have been 
put into distribution and there is no sign 
even today of waning interest. Showings 
during October and November of 1950 
were at an all-time high. 

QUOTES 
. (Continued from Page 43) 

with the uiisavoury characters down there? 
This is ti.̂ : sort of thing that junior and 
senior high school teachers encounter more 
frequently than. elementary teachers. 

The more I contemplate these andother 
such factors which any of my secondary 
readers are aware of, the less use I can 
see for making comparisons such as the 
above. 
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I<]Kpcctally prepared (o liclp increase >'oiir elasrt-
room altcii<Iani:e, Hoiimir Uoll Dealtli Plednes 
HtreSH cold prevention riilcfl in stiulents* own 
languafjc. 
lUiles arc appealingly illustraiLMl. And Uy 
having their own names on iheir pledges, each 
student promises to follow them faithfully. 
Another way to help prevent spread of colds 
is to keep Kleenex* handy always in your 
classroom. Because each soft, absorbent Kleenex 
tissnc 18 used just once, then destroyed — 
GKIIMS A N D A L L ! 
Fully approved by Educational und Medical 
authorities Honour Ro'l Health Pledges are 
ovuilable from the makers of K ccnc . 

..„...... ...-r—ii'*• 

s.. Do.... . „ . . , . . » , Q : . . 

CUP ms 
COUPON 

mHT HOWl 
Canadian Cellucotton l'rodui;ts Co. Ltd., Dept., 
431 Victoria Ave ue, 
NioRara Falls, Ontario. 
I'lcasc send me with the compliments of Kleenex 
ilonnur linll Health Pledges. 
Name....... 
Address...... „i,, . 
City . Prov • P . M . Keg. 



A good past performance 
is a promise of 
future satisfaction. 

Order Your School Needs 
from Clame & Stuart 
Again this yt.'ar we hope that you will depend 

upon us to supply all oi' your schoolroom require

ments. Our long experience in dealing with the 

schools in British Colunibia has taught us your // 

needs. 

n you have misplaced our catalogue of school 

supplies a replacement is yours for the asking. 

Clarke & Stuart 
550 Seymour Street, 

Vancouver 2, B. C. 

Phone: PA. 7.̂ 11 /' 


