


"THE STORY OF MENSTRUATION" 
Produced by 

Walt Disney Productions in Hollywood 
76 Millimetre T E C H N I C O L O R Sound 

This film ia intended for 
ahowing to adolescent 
girlfl, to explain the 
physiology of menstru-
ation in a calm, 
straight-forward man
ner. Its object is to 
present the facts 
about this normal 
process by carefully - , 
worded commentary 
and coloured animation, with
out creating an atmosphere of tension 
or fear. Prints aie available free of charge 
on short-term louc. Just clip and mail the coupon for 
further information. 

TEACHING GUiDE AND MENSTRUAL CHART 
Designed to supplement the film, the Guide and 
Chart simplify the explanation of the menstrual 
function . . . assist you in answering queationp 
Crom your class. 

VERY PERSONALLY YOURS 
Interest aroused by the film creates a desire for 
more detailed knowledge of menstrual process. 
The supplementary booklet "Very Personally 
Youra" fulfills this need. A copy is available for 
everv member of your class. 

CLIP AND KAIL THIS COUPON TODAY 
Educalional Dgportminl P C - e s i 
Canadian CalluceHon Produdi Co. Lid., 
50 King Slreel Weil, Toronto, Onlorlo. 
Please send mo froo, with the comnlimenta of Kotex*. full 
detaUa of the film "Tho Story of Menstruation" and . . . 
copies of tho booklot - Vory Personally Youra". 
Also send Monotrual Physiology Chart and Teaching 
Guide. 

Address^ 

Cilv Prov.. 
'T.M. Rce. 
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Ye Shall Be Judged! 
By ROSEMARY CRUIT 

B. C. T. F. Public Relations Officer 

T T IS surpriEing-,%vhat you overhear when 
you order;/a cup of coffee in the local 

restauranti 
Not that we are eaves-droppers, but when 

the conversation in the next booth turned 
to education, we automatically sat up and 
listenedl 

It happend the other day. A group of 
high school girls were sipping sotlas when 
suddenly a high voice remarked: 

"Algebral I can't understand it . . . 
never can, never will! And Mr. Smith 
doesn't help any either. He expects us 
all to be brains an' just because we don't 
get it right away, he thinks we're stupid!" 

"Smith! Oh . . . do you have HIM?" her 
friend said in a tone of horror. 

"Yea . . . '' was the only reply. 
"You should have Jones," said the friend. 

"He's a sweetie-pie! I don't understand 
algebra either . . .but he tries SO hard. 
Tiist knocks himself out! Why, he ex
plained one problem today over and over 
again until he was BLUE in the face. And 
NEVER, gets mad!" , 

And so the conversation went with 
teachers; Jones and Smith being pulled 
apart in £ crowded.restaurant. What a 
pityMr.'Smith doesn't realize that his 
words and actions go beyond the classroom.,, 
i ,Of: course,; the: girls were exaggerating 

as Jail teen-age .youngsters do. But, they 
carry these exaggerated views home to their 
parents. 

What different impressions each girl's 
parents would, have about die teacliers in 
die local high school; Yes, we said teachers. 
Too. often, teachers in a whole- school are 
judged iby the, actions; of one teacher on 
the staff. . • , • 
. Parents' impressions of teachers, schools, 

scliool: „costs, and, education general are 

N O V E M B E R ; 1951. .. 

based on a series of "little" things. Granted 
major educational news is important, but 
it can be completely overshadowed with a 
few negative words from little Johnny. 

Certainly the best means of b^n 
parent-teacher public relations is direct 
contact. Naturally, this is sometimes diffi
cult in the larger areas. Your visits in the 
homes of pupils, parents' visits to schools, 
P.T.A. meetings, school programmes and 
many other activities give you chances to 
make contacts. Are you using these op
portunities to build goodwill for your 
school? 

And then, there are all the "little" ways 
of maintaining contact. As an example, 
the teacher who decided to send Christmas 
cards to tlie parents of her pupils. Not a 
commercial card, but a greeting on bright 
red paper and with the greeting, a personal 
note on how much she enjoyed teaching 
little Johnny. 

Enough teachers are parents to realize 
how the mothers and fathers would beam 
with parental pride! ? 

This teaclier took the time to write 40 or 
50 cards. She not only established good
will for herself, and her school, but for 
the teaching profession. She was doing a 
big public relations job by doing a "Little" 
thing. 

No one is more eager to discuss your 
pupils than their parents. And no one is 
better qualified to discuss the youngster's 
welfare than you areas his teacher. This 
relationship between parents and teacher 
can easily become a partnership. 

Look for more ways—big or little—to 
make more contacts with diese parents. It 
will pay large dividends in educational 
goodwill. 
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The Pension Referendum 
•pjURING the last week of November, 

ciich member of the Brilish Columbia 
Teachers' Federation will be asked, 
through a referendum ballot, to express 
his opinion on two important questions. 
The result of the vote will determine the 
direction taken by our pension scheme for 
many years to come. 

The two questions appearing on the 
ballot will be: 

1. Are you in favor of making the 
teachers' total contribution io the 
pension fund 6% of salary in: per
petuity provided that the Govern
ment makes a 6% contribution|: also 
in perpetuity? v 

2. Do you favor changing the Teachers' 
Pension Scheme to a "Percentage of 
of Final Salary" type plan? 

Before making diese decisions, we must 
know the background out of which die two 
questions arise; and the implications in
herent in each question. In the September-
October issue o.f The B.C. Teacher two 
articles appeared;\one,pf~ these described in 
some detail the pfovision\of the present' 
Teachers' Pensions Act, while, the other 
quoted excerpts from a report 'svsbmitted 
in September by die actuarial firm of Pipe 
& Eckler, dealing with possible improve
ments to the Act. In this issue, on page 
54, we publish a debate on the pro and 
con of one of the proposed clianges, written 
for us by Messrs. R. R. Smith and R. P. 
Steeves, two members who have studied our 
pensions scheme with great care and dili
gence over a considerable period of years. 

In tlie present article we propose to ex
plain what eacli of the questions means, 
and why it is being put at this time. ^ 

6% in Perpetuity: 
' The purpose of the first question is to 

determine whether or not the teachers are 
willing to provide the pension fund with 

sa ' 

the type of financial support which the 
.Actuary assumed in calculating what im
provements in benefits might be made. 

The teacher's individual contriI>iuion to 
the pension fund at present has two parts. 
He pays 5% of his gross salary into the 
.Annuity Fund. This amount is credited 
to his individual account, and on his re
tirement it is used to provide the annuity 
portion of his retirement allowance. Sub
ject to the estreatment provisions described 
ill our previous article, it is refundable to 
I lie leacher if he withdraws from the pro
fession before reaching retirement age. In 
addition, he pays 1% of salary into the 
Ser\'ice Pension Account; Avhere, along 
with the Government's contribution, it 
helps to provide the sen-ice pension por
tion of the retirement allowance. This one 
per cent is not refundable. 

Under present regulations, the special 
one per cent contribution is to be levied 
for a period not to excee<l twenty years 
from January' 1, 1942. This means that 
in" 1962, or possibly earlier, this levy will 
be dropped, and the teacher contribution 
will become 5% only. 

The Actuary suggested in his report that 
we could improve the benefits from our 
scheme substantially if we abandoned this 
provision for eventual reduction of our 
rate of contributions, and provided for a 
6% contribution in perpetuity. He indi
cated that if the extra 1% became a per
manent contribution to the service pension 
fund, it would increase the lever of service 
pensior:5..̂ ver what the ratio would be if 
the 1% was ultimately dropped; by $3.00 
per year for each of the first 20 years of 
.service, and $3.75 per year for each year 
of service over 20. ) For a teacher retiring 
after forty years, therefore, it would add 
$135.00 per year, or $11.25 permonth to 
his service pension. ; ;v 

It is possible, of course, to make'the 
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teachers' contribution 6% in perpetuity, 
but to put it all into the Annuity Fund. 
The consequent improved benefit would 
then appear in thc form of a larger an
nuity, rather than a larger service pension. 
In answering the first question on the 
ballot, the teachers are not being asked, 
at present, to decide to which side of the 
fund the one per cent should go, but only 
whether or not the extra one per cent 
should become a permanent provision of 
the Act, in one form or the other. 

Two fairly obvious arguments support 
the move toward a permanent teacher con
tribution of 6%. First, our basic objective 
is to attain an adequate level of benefits, 
and this requires an adequate level of con
tributions. Secondly, the Government will 
be more inclined to peg its contribution at 
6% in perpetuity if the teachers are willing 
to do likewise. 

A less obvious, but equally valid, argu
ment is based on the principle of "equality 
of sacrifice." Under the present regulation, 
those teachers whose service includes all 
the years 1942-1962 will have made a 
special contribution of 20% of a year's 
salary. Those whose service includes only 
some of those years will have made a par
tial contribution, while those entering after 
1962 will make none at all. Yet all will be 
entitled to the same scale of benefits. 

What Basis? 
The second question is tp determine the 

iprinciple upon which we want the dis
tribution of benefits based. 

At present, tlie service pension, which 
generally is ,the major portion of the rc-
jtirement: allowance, is determined by .the 
:number of, years of service only, aind is not 
irelated to the positionheld or the salary 
learned. Only .the annuity: portion is le-
jlated. to: salary,, andit indirectly,: through 

1 -the' fact that̂  tlie amount', of the teachers' 
: i contribution is determined by his salary, t 
v i In a "Percentage of Final Salary" plan, 

sthere, are"rhot'̂  two's^ aircoiirits, hor 
^doesTany" individiial have v"a personal 'acr 

count. ,n-The employer and employee con-
ftributions go ihtd a coriinidn pool; ^ The 
iretirement allowance is a set percentage 

. N O V E M B E R , I9SI . , - . : ' 

READ THIS 

antl the articles beginning on 

pages 54 and 55 before you cast 

your ballots in the 

PENSION 
REFERENDUM 

for each year of service of the employee's 
"final salar)'." Final salary is variously de
fined in various jiension plans; for our Act 
it is suggested that it be the average annual 
salary during the ten years preceding re
tirement. 

As an example of the operation of a final 
salary plan, consider a plan that pays a 
retirement allowance of 1.3% of final 
salary for each year of service. Suppose 
ari employee retires after 40 years' service. 
His pension is 40 times 1.3% of final salary; 
that is, 52%. Suppose his average annual 
salary during his last ten years of service 
iias been $SiO00. His pension is then 52% 
of $3000; that is, $1560 per year, or $130 
a.month. 

It must be borne in^:niind that in the 
long run the average ..pension granted 
under such a scheme will be the same as 
tOe average pension under a service pen
sion-annuity scheme. The average benefit 
which can be paid is determined by the 
level of contributions, and not by the 
metliod of distributing the benefits. 

It is also important to reaHze that the 
percentage quoted by the Actuary, 1.3%, 
cannot be regarded as a constant figure, 
fixed for all tiine. Neither can the rates 
quoted for service pension be regarded as 
constant. Both are subject to change up 
or down as surpluses or deficits are re
vealed in the triennial actuarial evaluations. 

(Continued on page 59) 
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THE PRESENT SERV E 
PENSION SCHEME . . . 

By R. P. STEEVES, 
Principal General Gordon School, 

Vancouver 

A S T H E request for diis article was re-
ceived somewhat late and as space is 

limited, it will be impossible to bring up 
all the advantages of om: present Service 
Pension Plan. An attempt will be made, 
however, to present those advantages whicli 
are most apparent and of greatest interest 
to a large number of teachers. 7 ; • 

As an introduction let us consider the 
Pension situation as it existed at tfie time 
of the preparation of the present act, 1941, 
and the situation as it is today, 1951. 

In 1941, a bankrupi; Pension Fund. 
Nor only bankrupt but several million 
dol larsj îi the red. 

In 1951, a fund fiilly solvent. So pros
perous that it no longer requires the one 
percent voluntary amtribution of teach
ers and so prdsperoii? that it provides an 
invitation to the Government to reduce 
its contribution (if the status quo alone 

" were to be maintained;. 
In 1941, a large group of annuitants 

facing drastically; reduced pensions. :/ 
In 1951; a- moderate iricrease'already 

given to Pensioners and further' impfoye-
;̂ ment within .sight and available to fall 
• past and future Pensioners, • with these 
:impr6venients available through a simple 

.©amendment;to the.act; <̂ 
In 1941, a large group of nuuitants 

,• in that all ŵ ould be given : equitable 
treatment .through • the functioning of 
the Service Pension. 

,, V) In 1951, an even larger group of teach-
:;; ers, present and future :Pensioners, con

siderably disturbed by the suggestion 
, that a newtsdieme might be introduced 

which would unduly favor one particu
lar group of teachers—those in the 
higher-salary brackets.' 

Before discussing the merits and demerits 
of the scheme, I wish to state that I shall 
refrain from making definite statements 
unless the figures have been approved by 
a responsible member of the Superannua
tion Office and, unless the statement is one 
of obvious fact, T feel that there has been 
already a considerable amount of loose 
talk, well intentioned no doubt, but made 
before figures or facts have been confirmed 
by experts fully qualified in financial mat
ters. Many such well intentioned state
ments have already proved invalid when 
submitted to expert professional scrutiny. 

Considerable Improvement 
In support of the present Service Plan, 

I would now like to refer to a meeting of 
the Pension Committee at which Mr. Eck
ler, the actuary, was present. A member 
of the Committee asked Mr. Eckler what 
possibilities of improvement might present 
themselves if the one percent contribution 

Continued on page 56) ! 
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These two articles, one suppsrtiog a 
continoance of our present type o£ pension 
plan and one sappor^g a change to a por-
centage o£ salary plan, are printed here in 
the hope that they will be of assistance to' 
our readeis when they vote on the pension 

: question. (See'also Page 52.) 
Mr. R. R. Smith is the First Vice

-President of the Federation anda long.time 
member of the Federation ~ Pensions: Com
mittee. _ i. 

Mr. R.,P. Steeves is a Past President of 
the Federation and also a member of the 
Federation Pensions .Cominittje. He' was a 
member, of the. Federation Committee wluch ; 
negotiated the prestnt Pensions Act' in 1.M9 
and 1940. 
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A Per Cent 
ByR. R.SMITH, 

Principal Hastings School, Vancouver 

' T ' H E CONFUSION and hesitation ap-
parent in the Province on choice of 

plan is a matter for grave concern. In the 
various explanations the real issue has 
been obscured and that is "Is it wiser to 
change to a plan that automatically dis
tributes surpluses?" This seems to be the 
only real issue. By either plan all teachers 
benefit over present conditions very mate
rially even if not equally. But it should 
be emphasized that these benefits are only 
possible if the actuary can depend on the 
contributions from teachers and govern
ment being guaranteed in perpetuity. No 
precaution should be overlooked to guar
antee tliat benefits of funding in perpetuity 
will be assured us in perpetuity and not 
terminated at some time that a surplus 
comes up for • consideration. It is the 
temptation of sharing a surplus ixvherein 
the danger lies. 

Mr. Eckler, tlie actuary, is very well 
aware'of the fact. He hopes to head off 
'the danger by clauses in our act that will 
determine the disposition of the surplus. 
But doesn't that leave a lot to chance? 
Are not the risks of type of government, 
financial position of government, level of 
:econoihy, at such times as the incidence oE 
a distributable'surplus so great, that we 
should obviate the need for legislation by 
taking the appropriate action now? If the 
government rwere in perpetuity, the legis
lation would be adequate but governments 
are not in • perpetxiity nor can legislation 
be so considered. )When the safety factor 
is right at.hand, why do we hesitate? Leg
islation did not protect pensioners in 1941 

: from pensions cuts. Siu-ely we have not 
forgotten the-drive on pensions last spring. 
Gauf anyone -seriously propose .that we 

.should leave ourselves open to periodical 
drives? The percent plan automatically 
distributes its surpluses and nothing should 
iiuui us aside from its adoption. 

Variable Pensions? 
Mucli has been made of the statement 

that the 1.3% might be a changing factor. 
With a large wave of inflation thc per cent 
may have to be reduced. It should be 
pointed out that the reduction if imposed 
would still mean a greater return as the 
amount to be divided would be that much 
greater. But isn't that an attractive aspect 
of: the per cent plan? We would still be 
moving with the inflationary spiral whereas 
diere is a fixed return in the service type of 
plan. Or is it fixed? Suppose our economy 
i'alls and salaries instead of advancing, 
recede. Has no one suggested that the 
forniida as a consequence might be as low 
as .?25 and $30 instead of the presently 
suggested §30 and $37.50? 

The point is raised that many will suffer 
financial loss through the fact that they 
have made voluntary commitments at 
advantageous rates so that they may enjoy 
a higher annuity than the one provided 
by their basic payments. The actuary says 
that voluntary payments are possible with 
either plan. He intimates that •. the only 
difficulty is one of administration. But 
diat is not ouriproblem. If we wish to 
make voluntary payments and lump sum 
payments, we can. 

What democratic formula of equality 
can justify a position imposed whereby the 
highly-paid teacher subsidizes the service 
pension of the lower-paid teacher from his 

(Continued, on page 58) 
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Service Pension 
(Continued from page 54) 

of teacliers were to l)e guaranteed in perpe
tuity, and if the Government would give a 
similar guarantee in regard to its present 
contril)utions. His reply was " I have never 
considered these possibilities as I was al
ways of the opinion that the teachers had 
wished to be relieved of tlic one percent 
burden as early as possible, but if the 
teachers and the Government will guaran
tee to continue the present payments in 
perpetuity, I consider the possibilities as 
unlimited." (To the best of my recollec
tion these were his exact words.) Mr. Eck
ler was then asked to report to the Com
mittee what immediate improvement he 
ivould be willing to recommend in case 
both of the abo\'e-mentioned guarantees 
were forthcoming. His reply gave the fig
ures that have already been publicized— 
.?30.00 per month for the first t%venty years 
of service and $37.50 per month for each 
succeeding year of service. He further 
stated that these improvements could be 
brought into operation by a simple amend
ment to the present Act at the next session 
of the Legislature. 

.Since that time responsible officials of 
tne Government have given their approval 
to Mr. Eckler's suggestions, subject, of 
course, to final approval of the Legislature. 

According to the Actuary, these improve
ments could be extended to those already 
on pension as well as future pensioners. 

A member of the Pension Committee 
•who has made an especially careful study 
of all points as they arose has figured out 
that these improvements suggested by the 
Actuary will give better Pensions to those 

, retiring within the next few years than 
will the percentage of salary plan. 
On a More Equitable Basis 

In support of the final Salary Plan, it is 
claimed that such a plan would permit 
teachers to more closely maintain the 
standard of living to which they have been 
accustomed. This is certainly correct, but 
we are dealing with retired teadiers, not 
positions, and it should be kept in mind 
that, to some extent those receiving the 
higher salaries have been very fortunate 
and that it is only fair that these fortunate 

ones should share equally wilh ilicir less 
fortunate colleagues when the period oE 
service is completed. This is especially so 
as the amoimt of money involved is, to a 
considerable extent, drawn from public 
funds. Those who have been fortunate-
enough to gain the higher salary have a 
greater opjaortunity of providing for their 
age of retirement during their active teach
ing period. They have more money avail
able during the earning period for making 
outside financial investments, or they ha\e 
the privilege of taking advantage of the 
annuity clause of the present Act whicli 
permits liiem to purchase a larger annuity. 

It is said by some that the one percent 
now paid into the fund by all teachers is 
not entirely fair as the higher salaried 
teacher pays a larger amount than those 
who have continued in a lower salary 
bracket. At first glance this appears a fair 
criticism, but is not this more highly paid 
individual more able to make higher con
tributions? Also, the high-salaried one 
can take comfort from the fact that in the 
final analysis he receives a better return 
from his one percent, through his Service 
Pension, than through any other readily 
available investment. 

It is not the purpose of this article to 
defend the Superannuation Commissioner, 
or his assistants, or the manner in which he 
conducts his ofiice, but criticism has been 
heard of the statement coming from that 
office that, "It would be difficult to change 
over from the present scheme to the sug
gested new scheme." This statement should 
be considered seriously by every pensioner, 
past and future. Here are some of the 
difficulties that would undoubtedly present 
themselves and they must be considered, 
entirely apart from any possible physical 
or routine office difficulties. 

1. How would a percentage of salary 
scheme be applied to a teacher already on 
pension and no longer receiving a regular 
salary under the Department of Education? 

2. What disposition would be made of 
funds standing to the credit of a teacher 
previous to the coming into force of the 
present Act? 

3. What provision would be made for 
the disposition of a teacher's contributions. 
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over and above ihe staliuory rcquiicmcnis, 
10 the annuity account? 

4. What is a teacher's salary? 
(a) Would it include his cost of living 

bonus? 
(b) Would it include an isolation 

bonus? 
(c) Would a salaiy be reduced by de

ductions made on account of ill
ness or leave? 

(d) How many teachers could readily 
produce an accurate record of the 
previous ten years' earnings? 

(e) How, and by whom, would a teacli
er's average earnings for the past 
ten years be certified? 

These are just a few of the difficulties 
that might arise and each one would be 
very important to each individual pen
sioner. Possibly, each of these questions 
has a very simple solution but up to date 
no satisfactory answer has been given. 
Space permits comment on but two of 
the above. 
What About Voluntary Contributions? 

Item 3 refers to extra units of annuity 
purchased by teachers who considered that 
this provision in the Act gave them the 
best means of making further provisions 
for the years of retirement and concerns 
many teachers in the Province. To date, 
the only suggestion made is that each 
teacher so concerned be given a paid-up 
annuity at the time of the coming into 
force of a new act involving a change of 
policy. This solution would be most 
unfair and generally unacceptable, as a 
paid-up annuity for a teacher, say in the 
age bracket of fifty to sixty years of age 
could not provide him wjth the retirement 
income for which he had planned. Fur
thermore, at that age (50-60) he could not 
purchase another annuity equal in value 
to the one for which he had sacrificed and 
made contributions during his years of 
service. If such a change were to be made, 
what age and what annuity rate would be 
used in determining the paid-up annuity? 

To emphasize the difficulties suggested in 
Item 4, reference might be made to an 
address given recently by a prominent 
educational official to a group of Educators 
in Vancouver. During his address, this 

N O V E M B E R , 19S1 

olFicial Slated i l iai in the course of his 
research work, he needed to knots' the 
answer to wliai lie ihought to be a very 
simple (]iicslion. "How iii.itiy teachers 
were ihere in B.C. last ycai?" Using al l 
the facilities of the Department, including 
machines, it look him two days to gel thc 
correct answer! Please consult item Four 
again and drâ v some conclusion lor your
self. 

Under thc present ])lan, a teacher tan 
readily work out his own pension and 
make plans accordingly—subject, of course, 
to the triennial cvalualions. Wilh final 
salary plan in operation, accurate calcula
tion of a pension cannot be possible until 
the last salary is paid. The statutory evalu
ation would still hold good. 

The Actuary says die service pension 
plan is more stable and not so completely 
subject to economic changes. We are lokl 
by those in favor of the final salary plan 
that it •would help to overcome some of the 
difficulties of the present inflation, and this 
is presented as possibly its chief attraction. 
Hô vever, yalaries have never yet caught up 
to the cost of living and salary alone, in 
the light of modern history, would appear 
to be a very weak reed, on which to depend 
for our Pensions, if living condiiicnsi were 
reversed. ,v 

Changes Required 
It has been said that most of the Prov

inces of Canada have pension sciiemes 
based on thc final salary plan. It might 
be inlcresting to examine briefly the latest 
of these Provincial schemes that has been 
set up, namely in Ontario. .After a very 
short period, they are alre;idy in difliculties 
and to continue paying benefits provided 
for, in the Act, it has become necessary to 
approach the Provincial Government for 
additional grants, not provided for in the 
Aci. One would gather from this that the 
Act is not actuarily sound. 

This Ontario Act, although employing 
the final salary principle, has at least one 
clause that might be called by some, "The 
joker in the pack." A maximum pension 
is set by law! In other words if a salary 
is considered too high, it is simply disre
garded and the pension estimated on an 
arbitrarily fi.ved salary. Some who express 
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ihciL^chc's in favor of llic final salary plan 
woiilcl insert a similar clause in our pro
posed new act. Apparently what is sauce 
for the goo.sc is not always sauce for the 
ganderl 

If space and time permitted, man)- otlier 
luisatisfactorily elements in the final salary 
scheme could be presented but in the 
matter of voting on the proposals as are 
to be submitted in tlie corning plebiscite 
it is the principle which should be the 
guiding factor for each individual ôter. 

If the voter decides in his own mind that 
a Teacher's Pension should be decided 
mainly on the amount of salary lie has 
been fortunate enough to obtain during 

A Per Cent Plan 
(Continued from page 55) 

earnings? His one per cent of salary to the 
Service account over a lifetime will be 
many hundreds of dollars more than tliat 
o? a teacher on basic scales and yet he can 
get no recognition for his over-payment. 
The lo.ss to him in terms of pensions is 
substantial. He may even be able to afford 
the loss but does that justify the principle? 

Objections to the changeover are that 
the )5er cent plan does not oiler benefits 
to annuitants. Neither does it offer losses. 
There are many people willing to share the 
profits of a business but we still have to 
find die first one willing to share a loss. 
It is a magnificent thing for teachers to 
share gains with their old conferees but 
our whole point is "Will these gains he 
available to any if they have to be subject 
to a scrutiny and a change in the act when 
they develop?" We have only experience 
to guide us and it is not reassuring at all 
To the sarric extent that there is a possi
bility of surpluses diere is the possibility 
of deficiencies and under the Service Plan 
this would involve a reduction in pensions 
to annuitants as well as to future pen
sioners. 

Who Benefits? 
The charge is made that the final earn

ings' plan over-rewards teachers in higher 
salaried groups. Indeed the tear-jerking 

liis last ten )cais of teaching, lie ^̂ •ill von-
for lhc final salary plan. 

On the other hand, if tiie voter decide s 
llial a more truly fair and densocialic plan 
is to base the Pension on ilic mnnber ol 
years of actual service as a teacher, he will 
vote for the Service Pension Plan. 

In both cases the amouni of money avail
able is tlic same. The difference arises 
over the manner of its dislribution. The 
final clioice, as detennincd l)y the way in 
which the greater number of teachers votes 
will be based on the principle involved. 
In this regard eacii voter must be guided 
by his own convictions as to ilie manner 
in which he marks his ballot. 

on behalf of the downtrodden lias raised 
such an emotional block that calm analysis 
no longer seems possible. Maybe we should 
see where these downtrodden are, who ihey 
are and how many there are. Wilh the 
exception of three small districts the lo-.\'cst 
present maximum for the E.B. certificate 
is ,?3000. Most of the §3000 scales even 
will disappear. Note: The B.C.T.F. scale 
calls for $3800. The following formula 
and table is based on the E.B. maxima, 
annuity rates for women, ten years furtlier 
.service remaining, considering retirement 
in 1961, and a total of 40 years' service. 
Thus the average lor the last ten years 
coincides with the maximum. These aie 
based on the actual salaries of Vancouver 
teachers who.se annuity , undoubtedly will 
be higher than the annuity of all other 
E.B. teachers throughout the province. 
Maximum, $3300. 
Service pension for first 20 years 

at $30 $000 
Service pension remaining 20 years 

at $37.50 750 
Annuity, (based on minimum con

tributions) 360 
Total pension ......$1710 
Pension on a per cent of final earnings: / 

40 years at 1.3% is .52% of JSSOO or 
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l ! is very j j i v i ' i . i b k - l l i u ! io i s c n i i f ;mi ! 

;ui!iuity L o i i l r i i j i i l i o i i s to d a l e . SDIIH; 

i M c t i i o d of ic 'ci);.;iii/i!i;; tlic <liliVic;i! CDII 

i r ib i i i io i i s paid by individunls othci- tluiii 
tills s i raiglu perccnCigc talct i la i ion, w i l l 
Ix: used. Hoivcvcr , i l should i ioi be l e s s 

than iliat warrtiiitcd i)y ihc revised servic'j 
IKinsion rates. 

I 'he fol lowing ir:ble il!iisii ';iit:s ihe coiii-
iiarativt; jjositions of ieachers in A a i i o u s 

oiogor ics . 
.Salary at ma.viimun $3000 S330() 5360!) 
.Service and nnnitiiy l'J70 1710 17-10 
Pension as a per cent IfjOO 1716 1872 

The p o i n l of denia i ta i ion lor women 
seems to be §3300 under present conditions 
and for men i t \\ 'oidd be someivliat higher. 
It would also be higher for those rt: i ir ing 
after 1961. T h e above table sho>vs who, 
but not how many. Teachers have a greater 
tendency to move to greener fields than to 
stay i n less attractive positions. O n l y a 
lew, for some complementary or pcrsontil 
rea.son that is more imporiant than cither 
lligher pay or higher pension, remain be
h ind . 

T h i s is wel l illustrated by a sutdy o l the 
teacher annuitants foi; 1951 and 1952, one 
hundred i n number. T h i s shows that lif-
leen are leaving at scales that would place 
them at I'roin one per cent to seven per 
cent disadvantage i n pensions on tlie per 
cent p lan i f that ivere substituted for the 
new service pension plan. Fifteen would 
be practically unaffected either vv'uy but 
.seventy w o u l d be definitely better off by 
ihe per cent type of plan. W h o is to say 
whether the fifteen could stand the loss 
better than the seventy? Undoubtedly they 
have had private reasons for staying ott. 
Maybe the person who needs help because 
of inabi l i ty to make savings is resident i n 
those areas w h e r e salaries for the E . B . at 
m a x i m u m are ,S4000 for, to a certain extent 
at least, h igh maxima reflect h igh l i v ing 
costs and low maxima the converse. • 

Teachers are idealists. T h e y have to 
guard against taking quixot ic action that 
may not only not be,warranted i n the inter
ests of the few but may be definitely dan
gerous to a i l . I,et us :make our position 
as solid as possible. L e t us take advantage 
of this fortuitous occasion. L e t us change 
to a per cent p lan for pensions. 

N O V E M B E R , " 1851 ' 

Pension lif^lVn'iuhnii 
(Cloi i l i imrd I n n i i .'(3) 

A question uiiic li i i r . i u c n i h ;iriscs wi lh 
rcsp ic i to . i d o i n i ( in o l the s;il:ii-y phiii 
coiiccnis those teachers wiio have liccu 
making volunl.irv extra ce,nliil>iiue)ii'i to 
ihe . ' \ i imii ty F i i i u l , nhove il;e in in i imui i > i -
(jtiireil Ijy the Aa. W' i l l iheii e\tr:v (xjuiiv 
in the lund lu: i)ioteeiecl? W i l l thev have 
llte opportunity to ro i i l i in ie to make thei)-
e\ t i : i rf)nlfii)utioiis? ' Ihe .•\t:luarv snfrgests 
i l t ; ! l these nieiiiheis he ijroiceied hy ; i i ; i i n -
n i in ing a suppienieiitaiy a iu i i i i iy actoiint 
to which their preseiu ctpiity C i i ' . i l d he 
transferred and their I'mure investment 
made. 

A T w o - T h i r d s Major i ty Requ i red 
A "yes" vote on either of the two rcl'er-

etulinn questions retjuircs Exeru i ive action 
to implement it. A "no" vote merely per
petuates the status quo, for the time ben'.g 
at least. T h e Consti tut ion of the B . C . T F . 
has this to say regarding referendum de
cisions: " A vote on such -questions shall 
lie tnken by mai i but no aclion .shal] be 
taken by the Executive except such ns is 
authorized by a iwo-thirds majority of 
those voi t i ig ." Hence, ihe 6% ront r ib i i -
l iot i w i l l become permanent, or the final 
salary plan w i l l be adopted, only i f at le.^st 
two-thirds ot the ballots received are 
marked "yes." 

•'Who is it?" 
"Il's your son, Peicr" . . . 
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Have You Heard . . . 

The Crease Clinic? 
by CKUCK 14AYLEY 

•VS/HILE we fiill our medicine cabinet 
witlr pills and potions, linamcnts and 

lotions, and submit to physical examina
tion and surgery, we still go a-hush about 
mental breakdowns and overlook the won
ders being achieved by psychological 
medicine. 

Drug and tooth paste manufacturers, in
surance companies and governmenli have 
poured out the gold and sold us on physical 
fitness. No national advertiser pushes 
phycho-therapy. As a result, scarcely a 
person knows what to do when he feels 
mentally sick, yet the best treatment on 
the continent is at his disposal for a maxi
mum cost of $1.50 a day. 

World Famous in a Year 
The Crciise Clinic of Psychological 

Medicine at Essondale was established early 
this year by our B.C. government to treat 
the mentjilly ill in the early stages of their 
sickness. Already the Clinic has won wide 
recognition as a training and treatment 
centre. Last month, its director. Dr. A. M. 
Gee, received on behalf of tlie Clinic, the 
major ;,award of the American J'sychiatric 
Asr-: iJ-ipn for the greatest contribution 
th; . i . .\ to progress in psychological 
mci:><.. •'• 

Last''Saturday, I had the privilege of 
visiting this most unusual hospital where 
mental quirks are straightened out and 
emotional disorders removed. My old-
fashioned concepts of a mental institution 
were brought up-to-date in quick oader. 
Patients are up and around. They have 
a full programme of work and recreation. 
Every activity has a purpose and each may 
be considered..as a do.se of, .psychological 
medicine. 

ao 

Dr. Gee briefed me carefully on the 
philosophy behind their work before turn
ing me over to Mr. Charlie Watson, execu
tive assistant, for an inspection of the 
dianostic and therapeutic facilities. 

The 325 patients of both sexes and from 
all walks of life, get the best. They are 
looked after by seventeen specialists, six 
resident doctors training to be specialists, 
and a complete staff of technicians and in
structors. Certified by the Royal College 
of Physicians and Surgeons as a training 
centre for specialists, the Crease Clinic 
must operate at a high level of proficiency. 
Financed by provincial funds, it must serve 
the people of British Columbia. 

The medical stafE which covers every 
specialty in medicine, .surgery, radiology, 
pathology, and psychiatry, meets every 
noon hour to discuss cases ard .special 
problems. They clso h'.we a teaching and 
diagnostic session one afternoon a week, 
and a seminar discussion every Thursday 
evening, 5:00 to 7:30. 

Exhaustive Diagnosis 
The admission procedure to the Crease 

Clinic is simple. A person suffering an 
emotional upset should see his family doc
tor. The doctors have all been . briefed 
on the type of cases the Clinic will take, 
and if the family doc;. ;. feels psycho
therapy at the Clinic"! be prescribed, 
he can arrange for' : 

On admission,, f ; - . i . is put under 
a staff doctor, gi \ ; ; ..Tainary.physical 
examination, ani. ' C v ^ ^ id to a\ ward. 
There are no prij. r .-•i.-is, but each ward 
is. actually a cof- • }n '^f bedrooms with 
four-foot walL." A complete y-iiysical and 
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psycliological examination follows immedi
ately. I'he doctor has the total resources 
of the Clinic at his command as well ?"• 
the services of his associates. 

The diagnostic equipment is higl y 
technical, scicntihc, and almost magical I 
watched as a lady patient had her bi.ain 
tested by the clectro-encephalograph. This 
machine, and there are only three in B.C., 
picks up the elccu-ical activity in the brain 
cells and mulu'plies it 25 million times. A 
graph, die end-product of the mechanical 
process, reveals any abnormal growth such 
as a tumor, or any degenerative condition. 

Other diagnostic appiiratus includes an 
electro-cardiograph, a basal metabolic rate 
machine, pneuino-encephalogram X-rays, 
and general X-rays. The Clinic ..'.iso has 
pathological, blood, and surological laboru.-
tories. 

Besides these facilities and the consulta
tive services, the doctor has a complete 
medical library at his disposal as well as 
specimen of and medichrome pictures illus
trating various pathological condiiions in 
die neuro-physical system. 

Therapeutic Programme 
After the mental illness has been diag

nosed, the doctor prescribes a course of 
treatment and here any resemblance to a 
general hospiird just about ends. Tht; 
patient gets a full progiamme of work andy 
recreation to resolve his conflicts and ten
sions and to re-orient him to group life. 
At the same time, through a social worker, 
his family and other important contacts 
get some insight into his problem. 

A close bond must develop between 
patient and doctor if treatment is to suc
ceed. Hustle is also required because, by 
an act of our B. C. legislature, treatment 
at the Crease Clinic is limited to flour 
months; 

The therapeutics facilities at the Clinic 
are almost breath-taking. Steam and seda
tive bubble baths, stimulating showers; and 
rubbing tables are iricluded in the hydro
therapy room. Pliysio-tlierapy is given by 
bicycles, rowing machines, shoulder v;heels 
and-the like. The work shops for occupa
tional-therapy include woodworking, sew

ing tailoring, pottery, Icalhcr-work, weav
ing, and painting. 

The recreational programme is handled 
by a special siafl and features square 
dancing, movies, bingo, concerts, and vari
ous indoor and outdoor sports. The library, 
which any community would be proud to 
own, is under a qualified librarian. 

All these resources are in a fluid condi
tion as far as the doctor is concerned and 
he can adjust his patient's programme 
immediately he finds he isn't getting the 
response he seeks. 

Shock Treatments 
Shock treatments are used for certain 

types 01 mental illness. Patients suffering 
depressions are given electro-convulsive 
therapy by which they lapse instantaneous
ly into unconsciousness. They recover 
within a minute and a half but experience 
a mild state of amnesia for a short period. 

Insulin-choma treatment is given patients 
suffering from schizo-plirenia. "This is 
somewhat loriger experience that the elec
tric shock treatment as the patient is in a 
coma for half an hour. He is brought 
back to consciousness within two to three 
minutes by the feeding of sugar into tlie 
stomach. 

Both shock treatments give a very high 
percentage of success but by themselves are 
not sufficient to solve the problems of a 
menially ill person. 

Results Encouraging 
The Crease Clinic as viewed from the 

highway as you go to Coquitlam gives no 
indication of what is inside, yet we teachers 
can find out for the asking. Dr. Crease 
Slated it is their practice to show inter
ested groups through tlie Clinic providing 
it is not simply a sightseeing party. 

Personally, I appreciated die opportun
ity to find out lioiv breakdowns are handled 
by specialists in psychiatry and to talk to 
the doctors, technicians, and instructors, 
all of whom showed a terrific enthusiasm 
for dieir work. One stated that there's 
nothing more satisfying than to watcli a 
patient improve steadily day by day. Of 
course, as with all phases of life, success 
cannot be guaranteed. 
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What About Shorthand? 
By T O A r ALSBURY, Vicc-1'iincipal, 

Vancouver Technical School. 

Can shorthand lie taught in a briefer 
period? Mr. Alsbmy thinks so. 

^ l ivJR' l HAND has been taught in the 
O secondary schools of Britisli Columbia 
for more tlian half a century. Pitman 
Shorthand, the only system authorized for 
use in the high schools of this province, 
was invented more liian a liundred years 
ago. It is now so thoroughly entrenched 
that in the minds of many B.C. teachers 
of business subjecis the word "Piiman" is 
synonymous with "shorthand." Business 
teachers in '.he Uniied States, on tiic other 
hand, tend to be "Gregg" fans. In fact, 
a conversation with a teacher south of the 
boundary line on the subject of shorthand 
will very likely turn into a sales talk on 
the superiority of Gregg over Pitman, the 
moment the American business teacher 
learns that his colleague from Canada 
writes and teaches Piiman. The fact that 
some of these teachers have never seen a 
Pitman textbook or know nothing about 
the system, does not deter them in the 
least. 

Commercial teachers on our side of the 
boundary line also tend to be a little smug 
in regard to their shorthand system. They 
point out that Pitman shorthand has been 
taught for over 100 years. It has stood the 
test of time. It has has produced some of 
the fastest court and parliamentary re
porters in the world. (So has Gregg). Why, 
shorthand teachers ask, should we not be 
satisfied with a system which over the years 
has proven itself and has served us well? 
• Several answers may be given to that 
question. Let us examine a few of them. 

What was good enough for our fathers is 
not necessarily good enough for us. This 
is as, true of the learning of a shorthand 
system as it is of any other phase of human 

acii\iiy. During the past 2,000 years iu-
vcniive minds have produced over 1,000 
systems of shorthand. The art of short-
liand has developed tlirough a long, evo-
hitjonary process. Each invenior has drawn 
from the systems of tiie past and improved 
upon them. Modern systems stem largely 
from the 19th century giant. Sir Isaac Pii
man. But it would be lolly to suppose 
that the evolutionary iiroccss ended wiili 
the invention of his admittedly outstand
ing system, and that perfection has been 
attained. 

An Improvement 
Prior to the invention of Sir Isaac's logic

ally-developed, geometric system, the short
hand systems then in use, even by such out
standing writers as Charles Dickens, con
sisted largely of arbitrary signs and sym
bols which v̂ere a tremendous burden on 
the memory. The invention of Pitman 
Shorthand in 1837, represented a tremen
dous forward step. 

Having said all this, it should be noted 
however, that inventors of the newer sys
tems developed since Sir Isaac Pitman's 
da\', have had the advantage of benefitting 
from his inventive genius. They have also 
had at their disposal the results of language 
and word studies, and the wealtli of edu
cational research carried on during the 
past .̂ O years. These newer systems claimed 
by their authors to be "scientific", and 
"natural", are now on die market, compet
ing with Pitman shorthand. 

Publishers of the newer systeiaa assert 
that mastery can be achieved with less 
time and effort than is required by older 
ones. Amongst these are Gregg "simpli
fied", Dewey "scripit", Thomas "natural" 
systems of shorthand and "Speedwriting" 
which is abbreviated longhand. 

The foregoing discusses pencil shortha.ad 
only. But our streamlined 20tli century 
has produced new competitors for pencil 
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.shorthand. There is now on ilic niarlieL at 
least one shorthand machine whicli oper
ates with keys, nol unlike those of a type
writer, and makes a record on a tape simi
lar to thai of nn adding machine. There 
has been, moreover, a phenomenal devel-
opiuenl in voice recording machines iti re
cent years. We now have tape, wire, and 
disc recording machines. The discs on 
which letters and instructions can be re
corded are so light and so small that they 
can be put into an envelope and mailed 
to the receiver for the price of a four cent 
stamp. The latest development in this 
field which has come to die writer's atten
tion, is a single recording unit which can 
serve a number of dictators each equipped 
with a microphone located in offices in 
various parts of a building. They can dic
tate merely by lifting the microphone and 
speaking into it. They can make correc
tions and have the machine p'ay back to 
them. If the machine is in use, a busy 
signal sounds as on the telephone. One 
typist and one centrally located recording 
unit can thus serve a number of dictators. 

Competition 
The writer is not suggesting diat he be

lieves pencil shorthand is doomed to go 
the way of the horse-and-buggy and model 
" T " Ford. But for the fact that "always" 
is a very long time, he would be tempted 
to predict: that there will always be a place 
for pencil shorthand. But that does not 
alter the fact that pencil shorthand is 
meeting sharper competition from voice 
recording machines. 

Stenographers who undergo a long, ex
pensive training to master shorthand will 
quite justifiably demand salaries commen
surate with the time, money, and effort re
quired to qualify as skilled office workers. 
Business men will naturally turn to re
cording machines, and in these days of a 
serious shortage of efficient stenographers, 
are tending to do so both as a means of 
getting their office work done and of cut
ting their correspondence costs. 

Since the above was written, the writer 
has been, informed by the personnel mana
ger of a large Vancoiiver firm that owing 
to the difficulty of securing trained steno-
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giiqjheis his company is conieniplaliug the 
piii'eh;ise ol voice letortliiig equipment 
whieii tan he opei:iied by a typist. This 
will eliminate the necessity of employing 
girls with shorih:tnd iraining. 

Time .Saving 
-As a result of experimcuial leaching 

wilh ihrec dill'erent systems of shorthand, 
the writer is convinced and expects to be 
able to prove wilh results thai can be 
measured and verified, that as much as a 
ye;tr can be s;i\'ed from the time now de-
\oted 10 this subject. The ad\antages ot 
the stiving of a whole year from the shori-
haiul leaching-learning process are obvious. 

First there is die saving in dollars and 
cents. According to the 78tli annual re
port of the Public Schools of die Province 
of British Columbia, 19'18-49, .the annual 
cost per pupil was slightly in excess of 
$210. A pupil devotes one period a day, 
or one-seventh of his time, to shorthand. 
The cost of a year's teaching of shorthand 
per pupil is, therefore, approximately $30. 
The saving which would be effected in our 
educational costs would be about $30,000 
per 1,000 pupils enrolled in shorthand 
classes. This cannot fail to appeal to 
budget-conscious administrators and over
burdened taxpayers. 

Then diere is the saving ot the pupil's 
time. A year saved from the learning of 
shorthand could be devoted to much-
needed study of English fundamentals, 
punctuation, business correspondence, and 
related subjecis. In other words, the com
mercial pupil would have more lime for 
general education and background subjecis. 

There is no doubt that Pitman short
hand is a very thorough system. Once mas
tered, it provides the user with an efficient 
tool. The individual who has the requisite 
ability, and who can devote the time and 
effort necessary to master Pitman short
hand, has at his command a proven, reli
able shorthand system. Its strength, how
ever, is also a source of weakness, inasmuch 
as it requires more time, effort, and ability 
to acquire a knowledge of it than is pos-

(Continued on page 92) 
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OUR NEW CO-OP 
'T>HE B.C.T.F. Co-operative Association 

has now been iegaily incorporated, has 
held its first general meeting at which a 
Board of Directors was elected and now 
needs only money to get it started in 
business. 

Its number one objective is to help 
teachers meet their living accommodation 
needs. The scope of the co-operative can 
be as broad as the membership wishes to 
make it. Specifically, it can help teachers 
solve their housing problems in the fol
lowing ways: 

(1) By making up the difference between 
what a teacher has saved and the mini
mum down payment required by N.H.A. 
To do this the Co-op would take a second 
mortgage on the property. 

(2) By making building materials avail
able at wholesale cost pliis a small mark-up 
to meet overhead, for the teacher wishing 
to build a home for himself in his spare 
time. 

(3) By actually contracting to build 
homes for teachers. By charging materials 
at wholesale and by permitting the teacher 
to contribute his own labor where he can, 
the ultimate cost could be reduced con
siderably. Then, too, unlike the commer
cial contractors, the Co-op is not interested 
in profits as such. And surpluses would 
be distributed among the members of the 
Cooperative. 

(4) By building co-operative apartment 
blocks with self-contained suites to be 
rented or sold to teachers who at present-
day rentals are forced to be content with 
rented rooms in houses, usually over
crowded and lacking in privacy. 

(5) By providing low cost easy to erect 
prefabricated imits to be owned by or 
rented to teachers going into school dis
tricts where usually thc only accommoda-
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tion available is an amo court unsuited 
to winter conditions and even at e.v 
orbiiant rentals. 

(G) By providing low cost comfortable 
teacherages for school boards willing to 
lease or purchase them for rent to teachers 
in one or two-room rural school districts 
where no suitable boarding accommoda
tion is available. 
Home Improvement 

Many teachers already own their own 
homes. Inevitably, however, sooner or 
later, the problems of repairs or home 
improvement arise. The Co-operative 
would be able to contract to do this type 
of work directly or to provide materials at 
cost. Through surveys, if it were shown 
that there was a sizeable number of 
teachers in one area interested in insulat
ing or in changing to oil heating or in 
re-wiring, etc., the Co-op could call for 
competitive bids from contractors in the 
field. 

Co-operative Buying 
Arrangements have already been made 

whereby members of the Co-operative 
Association can buy building supplies sucb 
as nails, paint, hardware, etc., at wholesale 
plus a small mark-up to meet overhead. 
Only quantity orders can be taken immedi
ately, however, as at the moment stock 
cannot be kept on hand. 

A prominent Vancouver furniture manu
facturer has agreed to let the Co-op buy 
at factory price. By arrangement through 
the Co-op, members who wish to see before 
they buy can look at chesterfields, hostess 
chairs, bedroom suites, spring-filled mat
tresses, etc., at the factory showroom and 
then order through the Co-op. 

Negotiations are proceeding with other 
supply houses for discount buying of such 
items as rugs, carpets, lamps, draperies, 
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blankets, sheets, etc. It is planned to set 
aside one night a week at 1644 West Broad
way as Co-op night so that members can 
come in, examine price lists and catalogues 
and place their orders. Out-of-iown mem
bers could call on Saturdays or during thc 
Christmas or Easier week. 

When a member builds or rents a house 
from the Co-operaiive, it follows naturally 
that he wants to furnish and equip it. The 
two fields of co-0]3eraiive endeavour there
fore logically go together. One is in
tended 10 supplement the other. 

Financing 
The Co-operative Avill be financed in 

three ways: 
(a) Through the sale of shares at $5.00 

each. These share are expected lo earn 
dividends of around depending on 
the success of the operation. At the end 
of the year, the membership of the Co-op 
would decide what part of any surplus 
would be returned as dividends. Shares 
will be withdrawable on demand. 

(b) Through the issuing of loan certifi
cates in denominations of $100. These 
will bear a fixed interest rate of 6% and 
will be a first charge against the assets of 
the Co-operative. As the money so sub
scribed will be invested in real estate, 
there should be good security for the 
'loans, "llic member will be able to redeem 
his loan certificates at their face value plus 
accrued interest but thc Co-op will have 
the right to make him wait no longer than 
12 months for his money. This precaution 
is necessary because the money will be in
vested in mortgages or in real estate which 
could not be disposed of without a sacri
fice in the event that there was a sudden 
large demand for loan repayment. 

(c) By charging a mark-up on services or 
goocls bought through the Co-operative. 

The Co-operative itself will also be able 
to borrow money from ordinary lending 
institutions such as banks for its real estate 
operations. It may even be able to borrow 
money on much more favourable terms 
than could the ordinary individual. The 
Dominion and Provincial governments are 
willing to assist groups in the housing 
fields by providing money at a low rate 
of interest. 

The Co-op vs. the Credit Union 
The question has been askctl, do the 

new Co-opcraii\e .'\ssoci:iiion and the 
Credit Union conflict in any way? In a 
sense ihey compete in tluii both are ;isking 
ie;ichcrs to join and lo buy shares regu
larly. Some teachers may feel ihey can 
alloid to belong lo only one. 

In another sense the iwo supplement 
each other. In the buying field the Co-op 
will work on a cash basis. Where a mem
ber hasn't the cash, he c:m borrow it from 
the Credit Union. .Menibership in both 
is thus desirable. 

Look upon the Credit Union as a bank 
in which you save lor imiuediaie purposes 
or from vvhich you can conveniently borroAV 
on occasion. On ihe other hand look upon 
the Co-operaiive more :is an invesimeni 
insiiiuiion—more like a bond or mortgage 
company than like a bank. 

How Safe is the Co-op? 
The Co-ojD is nothing more or less than 

a business operated co-operatively by the 
membership in their own interests. Details 
of operation will be determined by an 
elected Board of Directors but the annual 
meeting of members of the Co-op, to be 
held during Easter week in conjunction 
with the B.C.T.F. Annual Meeting, will set 

"Why when it's five o'clock in London 
il's . . . uh . . . ah . . . um . . • cr 
. . . U's time you were in bed!" 
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lliu ]jolity. Like any other !• isiiicss it 
could go bankrupt and then the creditors 
would have to be paid oil at so many cents 
on the dollar. There will, however, Isc real 
estate holdings or mortgages to protect the 
money invested so the risk is very slight. 

The teachers have proved they can co
operatively operate a Medical Services 
sclieme and a Credit Union on sound busi
ness principles. Why should a Co-opera
tive in the housing field prove any less 
successful? 

The Co-op has tremendous possibilities. 
In time it can save a great deal of money 
for every teacher who is willing to join it. 
Teachers with a housing problem particu

larly, in sell-inicrcsi, sliuuki give it cvci\ 
encouragement and support. Every teacher 
surely can take at least one share. Surely 
there are at least 1000 teachers who are 
willing to put up .?100 to further a good 
cause. .-Vll that is required is faith with 
a little money to back it up. 

T o be eligible to purchase a .$100 IjOan 
Certificate, a member must first of all have 
at least one .$5 share. Exchange must be 
added to all cheques. 

The directors are: Mr. R. R. Smith. 
President; Mr. John Wilde. Secretary; Mr. 
E. R. Regier, Mr. Ian Boyd, Mr. C. D. 
Ovans. 

MEMBERSHIP APPLICATION FORM 
Dated: 19. To: The Directors, 

B.C.T.F. Co-Opcrative .Association, 
164-t West Broadway, 
Vancouver 9, B.C. 
I hereby apply to become a member of your Association and agree to, upon so becoming, sub

scribe to and abide by the Memorandum of the Association and By-laws of the .Association. 

I hereby apply for shares of five dollars ($.5.00) each of Ihe Association, and request that you 

allot the same to me. I lender herewith the sum of dollars ($ ) which is the full 
purchase price of said shares. (Please add exchange lo cliequeii). 

In consideration of your accepting my spplication and allotting said shares to me, I agree to lend 
to the B . C T . F . CoKjpcrativc Association each year, in the manner and upon the terms set forth in the 
By-laws of that Association, a sura ot money equal to the amount of any patronage dividend payable 
lo inc by the Association or such part thereof as the .Association may desire to borrow. 

In, consideration of the foregoing I hereby authorize you to apply my .said patronage dividends on 
said loans and for the purposes hereof I hereby assign, transfer and set over to the .Association any or 
all amounts allocated to mc by the Association as patronage dividends with respect to the current 
fiscal year of the A.S30ciaCion and in each fiscal year thereafter. 

The agreement to make loans and the authorization and assignment herein contained shall con. 
tinue during sucli time as I am a member of the Asociation. 

I also apply tor Loan certificates of $100.00 each, and tender Iierewith the sum of 

dollars ($ ) in payment of same. (Pieasc add exchange to cheques.) 

NAME 
Ali Christian apd Surnames-PRINTED IN FULL 

POSTAL ADDRESS 

SIGNATURE 

WITNESS 

(FOR OFFICE USE ONLY) 

MEMBERSHIP No 

RECEIPT No 

CERTIFICATE No 

Date of Board 
Approval 

Posted to Stock 
Record ! 

NOTE- To purchase a Loan Ccrlificaie vou must be a member of lhc Co-Operalive ami hold a mini
mum of one share. Twenty-one shares may be converted inlo one Loan Certiiicaie and one share. 
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Meet Your Table Officers 

When Allan Spragge, W H O was elected President at the 1951 Annual General Mcetiug, resigned that 
position to take the post ot Executive Assistant in the Federation Office, the Executive fdied the vacancy 
by elevating John Prior from First Vice-President to President and Bob Smith from Second Vice-Presi
dent to First Vice-President. In an election at the July meeting. Bill Allester of Duncan defeated 
Wes Black of Creston for the position ot Sisand Vice-President. 

Seated from left-to right are Bob Smith, John Prior and Junior Past President Doug ChaniberLiin. 
Standing are Jadt Ewen, Secretary-Treasurer, and Bill Allester (right). -;, 

President John Prior, after graduating 
from the Vernon (High School, proceeded 
to U.B.C. to obtain a B.A;; degree. He 
graduated . from" the Teacher Training 
Class in 1936 and then returned to the 
Okanagan as principal of the Oliver High 
School. During his three years at Oliver 
he took an active interest in Federation 
affairs, an interest which has never sub-
.sided. He was among tliose instrumental 
in organizing the Oliver District Teachers' 
Association, in 1937. : 

John moved north to Lumby in 1940 
where he served, as principal of the High 
School until 1944 at which time he joined 
the stafl; of Burnaby South High Schooh 
This past surnmer he was appointed vice-
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principal of the new McPherson :/Fark 
Junior High School in Burnaby. 

One of our president's major interests 
in the Federation has been the Public Re
lations Committee of which he served as 
chairman for five years. Much of the pro
gress of this committee can be traced to 
John's interest, enthusiasm and capacity 
for work. The various committee mem
bers handled their individual responsibili
ties witii dispatch but John was ever ready 
with a helping hand. 

In 1947 John was elected secretary-
treasurer and in 1950 second vice-president. 
Last Easter he was elected first vice-presi
dent and subsequently was elevated to the 



the next five years and then relurned to 
U.B.C, where he obtained liis B.A. degree 
in 1947. He then was appointed princi
pal of the Duncan Elementary School 
which position he still holds. 

Bill has held various local association 
offices and in 1950-51 served as chairman 
of the Soulhern Vancouver Island District 
Council and their representative on the 
Federation Executive. Last year he was 
also a member of the Executive Committee 
on Ethics. With the moving up of John 
Prior and Bob Smith to the posiiions ot 
president and first vice-president, ilie jjosi-
tion of second vice-president was left 
vacant. At an election at the July Execu
tive meeting, he was named to the office 
of second vice-president. Bill is another 
married man with one young daughter. 

Secretaî -Treasurer 
principalships of Magee and Cavel Ele- Qur secretary-treasurer is John S. Ewen. 
mentary Schools and then to principalships j^ck graduated from/Burnaby South High 
at Oak Street, Begbie and Cecil Rhodes School and then attended U.B.C. where he 
Schools. He has a B.A. degree from U.B.C. obtained a B.A. d-jgree. Upon graduating 

At the time of the amalgamadon of from the Teacher Training Course in 
Point Grey and Vancouver, Bob was presi- 1941 he enlisted in the Armed Forces. On 
dent of the Point Grey Teachers'Associa- his return . to Civvy Street in 1945 he 
tion and has maintained a continued active joined the stafl; of North Burnaby High 
interest in Association and Federation af- School as Boys' Counsellor where he re-
fairs since then. He is a past president of mained until his appointment as vice-
the Vancouver School Administrators Asso- principal of Alpha Junior .High School, 
ciation and for two years served as chairman Burnaby, last year. 
of the Vancouver Teachers' Council. .. joh.i has been president of the Burnaby 

In the provincial organization Bob has Assistant Teachers' Association, and the 
been a valued member of several commit- Burnaby District Council as well.as Burna-
tees, more recendy. Pensions, Finance, by's Geographical representative. For three 
B.C.T.F. Building and B.CT.F. Co-op. years he served as chairman of the B.C.T.F. 
Last year 'he was secretary-treasurer. and Guidance Section. Last year he Was chair-
this year was elected second vice-president, man of the B.C.T.F. Finance Committee 
He was elevated to the first vice-presidency and last Easter was elected sccretary-
at the July executive meeting. Bob; has treasurer. John is another married man. 
two daughters, one of whom has followed Qiir Junior Past President, Douglas G; 
his footsteps into the teaching profession. chamberlain, is undoubtedly well known 
- A relatively newcomer to die Executive to many of the members. After graduating 

is. the second .̂ vice-president, William V. from Nonnal School, Doug taught for one 
Allester of Duiican.̂ v. Bill.graduated from year at Pacific, One year at Salmo, and then 
the Victoria Nonnal School in 1939 and joined the staff of the Nelson Junior High 
then joined die staff of the Chemainus Ele- School. He remained there until 1944 
mentary School, for two years serving as when he was appointed principal of the 
treasurer of theiLadysmith-Chemainus Dis-, Rossland Junior-Senior High School. He 
trict, Teachers' Association?-.-; He ri served 'r'^ 
widi'the R.C.A.F. as a radar mechiahic for (Continued on, next page), 
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position of president when Allan Spragge 
resigned to join the oflice stafi. 

We asked President John if he had any 
particular hobbies and we believed him 
when he unhesitatingly said, "Certainly, 
the Federation." Although John is a mar
ried man with three children, he has been 
able to find time to be a real workhorse 
for the Federation. John's two daughters 
are students at "Father's School." 

First Vice-President 
"Bob" as our first vice-president, Rob

ert R. Smith, is usually called, is principal 
of Hastings Elementaiy School in Vancou
ver. Bob graduated from the Vancouver 
Normal School, taught one year at Pavilion 
and then went overseas in the First World 
A'Var. On his return he was appointed 
vice-principal of the Carleton School in 
Vancouver. From there he went to vice-



Miss Clayton Leaves Us 

Miss C. Clayton 

At the July 5tli Executive meeting the 
Executive, on behalf of the membership of 
the Federation, officially said "Good-bye 
and a very sincere "Thank You" to Miss 
Charlotte Clayton, our good friend and 
office secretary-treasurer. 

Even we, who are quite closely associated 
with the Federation, will never know the 
full extent of Miss Clayton's contribution 
to the growdi of the Federation during her 
approximately tliirty-year term of office. 
We obtained some slight idea of this from 
her very interesting and entertaining re
marks ai: the official opening of the new 
building as she recounted some of her 
personal experiences and sketched the 
grov/th of the Federation from its some
what meagre office in the Belmont Build
ing in Victoria. For years the late Harry 
Charlesworth, the general secretary, and 
she very carefully guided the development 
of the Federation through its infancy and 
adolescence into adulthood. As time went 
on, they obtained a little more assistance 
in the office to help them in this task which 
became practically their whole life. 

We, tlie newcomers to the office, found 
great con.«olation in knowing that in case 

of doubt about many aspects of the Federa
tion work all we had to do was ask Miss 
Clayton. Her fund of knowledge was 
tremendous. 

To Miss Clayton the Federation mem
bership was anything but a list of names. 
She numbered hundreds of the members 
among her personal friends and we know 
that this feeling was mutual. Her many 
kindnesses and little considerations en
deared her to the members. She will be 
missed. 

It is our fervent hope that Miss Clayton 
will find pleasure and personal satisfaction 
in her undertakings of tlie future. We are 
certain that the membership would wish 
to join us in this as we say "Good Luck" 
to one who has done so much for us. 

Officers 
(Continued from previous page) 

is another graduate of U.B.C. and about 
three years ago was awarded a special 
U.B.C. Summer Session prize for having 
attended more summer sessions tlian any
one else—some thirteen or fourteen. He 
is also a past president of the U.B.C. Sum
mer Session Association. 

Doug, has held numerous offices in his 
local a.ssociation and several comniittee 
chairmanships in the provincial body as 
well as Geographical representative for 
the West Kootenay, He was elected first 
vice-president in 1949 and of course presi
dent last year. Doug, has two sons and 
one daughter who is a student at the Van
couver Normal School this year. 

READ the articles on pages 52, 54 
and 55 before you cast your ballots in 
the PENSION REFERENDUM. 
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Stan Evans, Charlie Ovans 
and Allaa Spragge (left to 
right), talk things over. 

Mrs. Evelyn Hyde and Miss Mary Watso'.i (right) 
ot the Medical Services Staff. 

The Office Staff 
JpiCTURED on ihese pages is ihe office 

staff personnel, most of whom ure 
alreatly acquainted to our readers. 

.Among the nê vcomers is J. Allan 
Spragge, die Executive Assistant. Allan 
has served on the Executive for several 
yciiis, first as Geographical Representative 
for the North Shore and then latterly as 
Secretary-Treasurer (1948-49), Second Vice-
President and First Vice-President. Last 
Easter he was elected President but relin
quished this position to become a perman
ent staff member. 

Allan obtained his B.A. degree from 
U.B.C. in 1934 and his M.A. degree the 
following year. He is a graduate of the 
1938 U.B.C. Teacher Training Class. He 
began his leaching career at the Philip 
.Sheffield High School in Abbotsford. After 
one year here he joined the staff of die 
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Cranbrook High School where he remained 
from 1939 to 1942. From that date until 
last June he was a valued member of the 
iS'orth Vancouver High School staff and 
during this time took an active interest in 
inter-school athletics. 

M'hen it was decided to organize a 
province-wide B.C.T.F. Credit Union, 
there was one obvious candidate for the 
position of Treasurer-Manager, Ernest R. 
Simpson, who for the previous eight years 
had served as Secretary of the Greater Van
couver Teachers' Credit Union. We are 
indebted to the Vancouver School Board 
for granting Ernie a year's leave of absence 
so that he might do the organizing work 
for our Credit Union. 

Ernie graduated from the Victoria Nor
mal School with honors in 1933 and later 
obtained his B.A. degree from U.B.C. and 
his Senior High School Commercial Special
ist Certificate. His first teaching position 
was in Oak Bay. He then taught at Fernie 
and Richmond High Schools before join
ing the Vancouver Schools staff He has 
taught at Templeton Junior High School 
and Grandview High School and is now 
on leave of absence from the Technical 
Sciiool. Ernie is a married man with two 
children. 

Mrs. Lena Martin, our bookkeeper, has 
come to us from the Kelowna Exploration 
Company at Hedley, where she had twelve 
years experience in similar work. 

Miss Davies at present is visiiing her 
relations in England but will be iciurning 
to tile staff early in the New Vear. 

Ernie Sinip.son, Treasurer-Manager ot the ll.C.T.F. 
Credit Union. 
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This is thc new home of the Federation located at ICll ^Vest Ilroadwav, ono and lialt blocks west of 
Cranvillc StrLX-l. 

At ].644 West Broadway 
On August 29th last the Federation 

moved into its fourth home; the fourth, 
that is, since it was incorporated under the 
Societies Act in July, 1919. 

Back in 1919, the Federation was 
organized on a nattirally smaller scale than 
today's organization, but on an equally 
sound one. The permanent employees 
•were Mr. Harry Charlesworth as General 
Secretary, and Miss Charlotte Clayton, his 
assistant. One room; then two rooms, in 
the Belmont Building in Victoria, con
stituted the first home. 

In the Summer of 1926 the oflices were 
moved from Victoria to Vancouver and 
were located in the Credit Foncier Build
ing. The next move was in December, 
1932, to Aldine House, 1300 Robson 
Street, and here the Federation remained 
until the move this summer. 

Our new home is diflerent in various 
ways to the previous ones. This one is 
owned by the Federation. A year ago last 
September "The Chesterfield .Salon," as it 
was then known, was purchased and on 

insiructions of the 1951 .Annual General 
Meeting a second storey was added to pro-
A'ide the Federation office space. 

The ground floor is occupied largely by 
the Chiropractic Clinic. At the rear is a 
small coffee shop, tvhile v̂e have retained 
a sizeable seclion as an addressograph and 
mimeograph room. On the second floor 

Miss Mary Davies 
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The following coloured pages contain 

information re Mutual Medical, Surgical 

and Accident Protection. 

In the light of recent increases in "Doctor 

t i /I Gharges"'osuch coverage has become a i 

MUST for those of moderate income. 

Tlus'n!eed is meit by Teacher-bwiied ând-

controUed Medical Services Aŝ ^̂  

~ wliich DO prbvide the MOST for the 

LEAST. 
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M E D I C A L S E R V I C E S 
VANCOUVER TEACHERS: 

Did you know that Medical and Surgical charges have been revised 
upward (in some cases a 5 0 % increase) by the "College of Physicians and 
Surgeons of British Columbia"? 

Acute appendicitis may cost you $150.00 or more; an accident 
X-times as much! Vancouver School Teachers' Medical Services Associa
tion would pay in full for the former, and up to $500.00 for the accident. 

Yearly membership fees remain at the former low rate: 
$20.00 for member only; 
$37.50 for member and one dependent; 
$45.00 for member and two dependents; 
$52.50 for member and three or more dependents. 

Fees may be paid, if desired, in instalments or by post-dated cheques. 
Age limits for new members are: 44 years and 49 years as at her or his 
last birthday, respectively.: 

Several teachers; though now suffering from a chronic ailment whicn 
the Association can no longer cover, think it wise, and good business, to 
maintain membership as insurance against cost of the numerous other 
ailments and accidents which would still be covered. 

Discuss the benefits of membership with other teachers on your 
school staff,, most of whom you will probably.find are.already enthusiastic 
V. S. T, M. S.A. members. ' 

If you iare-eligible, and notalready a member, fill in, detach, and 
forward blank form below; or Phone CEdar 8812; or visit the new office 
at 1644'West Broadway any school day. , 

JWJvy gamble :on continued good health 
when you can insure for so, little? 

Fill out this portion and send it in today to, the V.S.T.M.S.A., 1644, West.Broadway, Vancouvor 9, B.C. 

Please send me an application form and information about the 
V. S.T.M. S. A. 

Name 

Address 
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MEDICAL PROTECTION 
Protect yourself or loved ones through the 

B.C.T.F. Medical Services Association 
( A U tsaoters exospt those i n Vanoonvor eUjTilile) 

ARE YOU AWARE . . . 
1. That the Medical Profession in British Columbia has increased its rates? 

a) Home visits by the doctor to you that were $4.00 are now $6.00. 
b) Specialists' rates have also been heavily increased. 

2. That no maximum rates are set by the Medical Profession. 

HOW YOU CAN OYERCOHE INCREASED HEDICAL COSTS . . . 
1. Join the B, C. T. F. M. S. A. (Teacher owned and controlled). 

2. Rates are as low as 6'/2 cents per day. 

3. .Coverage for: 
a Accident; -
b Call> to Doctor's office, your home, or hospital; 
c) Surgery; 
d Diagnostic services; 
e X-ray; 

. f Specialist treatment; 
: g Laboratory. 

The B.C.T. F.S. M.A. has spent $150,000 since 1942 on behalf of 
Its . membership;. : Protect yourself a n d / o r your family through the 
B.;C.-;T. F. S.:M. A.—our policies cost less. 

' • It's' your own Society, organized In 1942; not for profit, not for 
charity-^but to serve you. • . / . i • 

You.have free;choice of doctor (M.D.) 
Payments m"ay be made monthly, semi-monthly or'yearly. 

Fill inrthis portion and lend it today to the B.C.T. F. M. S. A., 1644 West Broadway, Vancouver 9, 
5 s ; ; or telephone CEdar 8812 for information. 

Please send nne an application fornn and information about the. 
B. C.T. F.M.S.A. 

Name, ,. _ :., 

School .•; : i...:. : ..: 
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The Book of Canadian Acliievement 
By HELEN PALK 

This book opens with a description of the achievennents of Canadian citizenship and 
Canada's p ace among the United Nations. Following these are sections under such 
headings as: Agriculture, Science, Music, Art, Sports, Industry, etc., within v/hlch are 
told the stories of those men and women who have made great contributions to their 
field. Halftone illustrations. Price . . . $3.75. 

Working Wonders With Words 
By WILFRED WOMERSLEY 

A new and valuable handbook in oral English—of interest alike to teachers and 
pupils—which covers every aspect of speech improvement—the mechanics of speech, 
platform procedure, memorization, vocabulary improvements, language, debating and 
the operations of speakers' clubs. Price . . . $3.50. 

J . M . DENT & SONS (CANADA) UMITED 
224 Bloor Street West 1300 Robson Street 

Toronto Vancouver 

Automobile Finance Plan 
4y2%^SIMPLE INTEREST—This extremely low finance plan is still 
available to teachers in Greater Vancouver buying later model private 
cars. .Althoiigh Federjal regulations m it compulsory that balances 
be paid in twelve months, we sincerely hope that such regulations will 
be revised shortly and we can; again extend the time to 15 or 18 months. 

Christie Agencies Limitec 
' ' (EXCUUSIvkuY APPOINTED BY THE B. C. TEACHERS' FEDERATION) 

GENERAL INSURANCE MANAGERS 

Fire: Auto: Casually: Householder's and Personal Property Floaters 

NEW WESTMINSTER VANCOUVER 2 VICTORIA- , . 
Room 1, B.C. Electric Bldg. i Room 611, S2S Seymour St. Room 7, 605 Courtenay St. 

Telephone N.W. 4S31 . Telephone MA 2188 . Telephone E. 7722: 
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As ONE MORE TOKEN O£ THE ESTEEM IN WHICH THE 
MEMLMRSHIP or THE Federation HOLDS Miss Clayton, 
AT THC ofTicial OPENING SHE was PRESENTED WITH A 

LOVELY BOUQUET OF Howers BY Miss Jessie 
McDowall. 

also, there is the Kay Oil mails' .Simlio and 
a siiiie buili by the ])rcvioiis owner, 'i'hus 
we have a biiikliiit; which houses the Fed
eration and which ])rovides a satisfactory 
renial to help oli'set operating costs. 

V̂e are not going lo endeavour to 
describe thc ollicc in delail. Your hnilding 
is located at 1014 ^Vesl I'lio.-ulway which is 
just one and one-hall jjlocks wesl ol Gnin-
\illc .Street, and you are most cordially 
invited to call in at .any lime. .Some o f you 
may have to wait until Chrisiinas or Faster 
or even next summer belore you are in 
Vancouver bul remember, we hope to sec 
you. 

Whether you want tJie Medical Services, 
the Credit Union, the Co-operative Asso
cialion or the General Olhce, you will find 
them all conveniently located. The Van
couver M.S.A. and the B.C.T.F.M.S.A. have 
their own seclion of the office, while Ernie 
Simpson, Treasurer-Manager of the Credit 
Union, makes use of one end of the Boaid 
Room. 'Fhere are separate offices for the 
General Secretary, Assistant General Secre
tary, Executive Assistant and Mrs. Martin, 
the bookkeeper. There is ample space for 
the stenographic staff, centrally located. 
Our pride and joy is the Board Room with 
its comfortable chairs, although there isn't 
any too much room when all the executive 
members and committee chairmen get to-

At the ofTicial opening of 
the new Federation Build
ing, Miss C. Clayton pre
sents the key to Mr. J. R. 
Pollock while looking on 
from left to riglit are: 
President John Prior, Rev. 
Jii. \V. Stevenson and 
Bob Smith, Chairman of 
the Building Committee. 

N O V E M B E R , I9S1 ' 77 

file:///illc


gcLlicr. T u o oL llu' odircs arc scparalcd 
Ijy loltliiig cloois 10 g i \ c a fairly large 
SL'coiul nicc-ling loom. 

This gives you some idea o l yoiU' odice 
which v,;is ollicially ojicned on September 
2'Jlh. A n d a truly grand opening it was, 
too. 

Miss Charlotte C;inytoii, who left the 
employ o l the Federation in Jidy alter 
assisting in its devclopinciu for the past 
thirty years, delighted those assembled as 
she rccoimted interesting highlights in the 
growth of the Federation. 'Ihe official 
o])cning was pr<jnouncecl by M r . | . R . 
Pollock, Sr., the earliest l iving president o l 

the federa Lion. I lc held this cAUcc in IU20. 
O t l u r j)lairoriii guests were Presidium John 
Prior. Rc\-. .M. W . Stevenson and .Mr. R. 
R . Smith, chairman o l the B.C;.T.I'". Build
ing Coniniittee. 

.•\iiiong the guests were most o l ilic ]):-,sl 
[jrcsidcnts ot the Federation, repri'scnta-
ti\(s ot the teacher training iiistiliuions. 
L' . l ' j .C , H . C . School Trustees' .\ssociation. 
llic Sdiool ISoards ot the iiictropolitan 
area, the B . C . P a r e n l T c a c h c r Federation, 
other organizations wilh wlioin wc work, 
the picsidents ot the Federation Locals in 
the Lower Mai i i l .n id area, our Inisincss 
associates, tin: occciuivc memljcrs and 
others. 

FEDERATION EXECUTIVE MEETS 
rySi SEPTEMBER 29th and SOth, under 

the chairmanship of President John 
Prior, the Federation Executive held its 
first meeting of the 1951-52 year in the 

Board R o o m of the new Federation B u i l d 
ing. 

A special guest was M r . W i l l i a m Per
kins, Pensions Officer of the Saskatchewan 

Here we see the Federation Executive holding its first mcctin.i; in the Roan! Room of the new oflice. 
Seated oround the outside, clockwise, are : Joe Phillipson, Williams Lake; Fred Uunce, Kelowna; Art 
Lock, Burnaby; Reg. Tweed, Campbell River; Miis Jean Fraser, Vancouver; Jack Ewen, Secretarv-
Treasurer; President John Prior; Bob Smith, First Vice-President; Doug, Chamberlain, Junior Past 
President; Allan Spragge, Executive Assistant; Miss Jessie McDowall, Vancouver; Charlie Ovans, General 
Secretary; Mrs. M. I. Hazlett, Fort St. John; and Ernie Simpson, Treasurer-Manager ot the B.C.T.F. 
Credit Union. In the centre, from left to right are: Fred Parsons, Salmo; Ian Boyd, Vancouver; Len 
TruscoU, Cranbrook; Bernard Holt, Nanaimo; and Bill Allester, Second Vice.President. 
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Executive members scaled at the oth:r end of thc Board Kooin arc, clockwise: Ian Boyd, Fred Parsoni, 
Ernie Hayes, Squamish; Vcm Holyoke, Kamloops; Roy Mountain, langley; Bill Reid, Victoria; Howard 
I>cnion, Chairman B .CT.F . Curriculum Committee; John Moc, Ocean Falls; Emic Regier, New West
minster; Clarence Caroll, Chilliwack; Joe Philipson and Fred Buncc. 

Teachers' Federation wlio brought frater
nal greetings from our Saskatchewan 
friends. He was particularly interested in 
our pensions discussions as he is devoting 
all of his lime this year to the prpblem of 
pensions in his home province. 

The business conducted in the two-day 
nieeting included: 

1. Requesting a reply from the Depart
ment of Education to the Federation's sub
mission , on the question of granting per
manent certification to "over-age" teachers 
(over ages 40 for women and 45 for men 
at the time they first commenced teaching 
ill B.C.) who have served this province for 
a reasonable period of time and who are 
adjudged by their inspectors to be doing 
satisfactory work. Jl 

2. Adopting regulations re voting at 
tne Annual General Meeting. (These will 
be printed in detail in the pre-Easter issue 
ol The BrC. Teacher and will be read at 
the opening nieeting of tlie A.G.M.). 

3i Naming a committee chaired by Ian 
Boyd to bring in specific recommendations 
on extended sick-leave to the December 
Executive meeting. (Last June tlie ques
tion of extended sick leave was discussed 
by Federation Representatives with the 
Executive of t.he B.C. School Trustees' 
"Association who expressed tlie opinion that 
ail extension: of the present sick leave 
seemed justified.) 

4. /Deciding, that tiiere should be fur
tlier negotiations on the rates of remunera
tion for making and marking Junior and 

Senior Matriculation papers with thc De
partment of Education at the first oppor
tunity. (Last year the Federation requested 
that the rates for marking Departmental 
Examinations be §15 per day plus the 
transportation and the living allowances 
granted in the past. The arrangements 
linally used last summer were to pay teach
ers resident in Victoria, the marking centre, 
§14 per day and out-of-town teachers the 
previous rate of S8.50 per day plus §5.50 
per day living allowance plus the cost of 
transportation.) 

5. Approving the Convention Commit
tees recommendation tliat there be bud-
getted for each convention section a sum 
not exceeding §30 and that the actual 
expenditure be approved by the Conven
tion Committee member in charge of the 
Sectional Meetings. 

6. Considering a report on the Salmon 
Arm Closing situation and passing the fol
lowing motion "That with regard to the 

. six - regularly certificated memberŝ  of the 
B.C.T.F. who may lose tlieir employment 
i o r the months o f October, November', and 
December, we guarin'tee their salaries until 
December 31st, 1951, or until normal 
employment is resumed, whichever is the 
earlier. Further, that we require the 
teachers affected to do no-teaching nor 
tutoring in the Salmon Arm district until 
the situation is settled. Further, that we 
ask the other teachers in Salmon Arm to 
refuse to accept into their classrooms 
pupils from the municipal district until 
the problem is resolved. Further, that we 
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give the Table Officers and general secre
taries authority to keep in touch widi the 
Salmon Arm local and act in whatever 
manner is required by changing condi
tions." 

7. Agreeing in principle with an 
amendment tc the Public Schools Act 
which would authorize principals to make 
reports on teachers and further instructing 
tiiat the pro]X)sed timendmcnt be placed 
before the 1952 Annual General Meeting. 
The wording of the suggested amendment 
is as follows: "It shall be the duty of the 
principal of a school at the recjuest of his 
School Board and at such other times as 
he may consider advisable or necessary, to 
make reports in writing to the School 
Board relating to the work, conduct or 
efficiency of any of the teachers on his 
staff, provided that in all sucli cases, the 
teacher should be given a copy of such 
report." 

8. Empowering the President to attend 
the first meeting of the C.T.F. Advisory 
Committtee on Research, to be held in 
November at Ottawa. The purpose of the 
Advisory Committee is to investigate the 
feasibility of an expanded research pro
gram, the appointment of a full-time direc
tor of research and possible joint research 
activity with the Canadian Education 
Association. 

9. Receiving an interim report by the 
Committee on Education Finance which 
indicated that considerable progress has 
been made toward achieving a joint policy 
with the Union of B.C. Municipalities, the 
B.C. School Trustees' Association, and the 
Parent-Teacher F('d"ration, so that joint 
rej./esentations m.i oe made to the' Pro
vincial Government to secure a more 
logical and adequate system for the: finan
cing of education in British Columbia. 
Particular reference was made to the excel
lent contribution which has been made by 
Mr; John Sutherland, Chairman of the 
Committee, and by Mr. D. J. S; Smith. 

10. Instructing that the choice between 
continuing with an improved service pen
sion-annuity plan and changing to a per
centage of salary plaii be made by the 

membership at large through a referendum 
vote before the Christmas holidays. 

11, Hearing reports from each Geo
graphical Representative and from t he-
Federation representatives to tlie conven
tions of the "Trades and Labour Congress 
of Canada, the B. C, School Trustees' Asso
ciation, the Canadian Tetichcrs' Federation 
and the Ctmadian Education .Association, 

12. Naming a committee to invcstigtue 
the alleged rating of Normal School Grad
uates and the rating of all active leachers. 

We Were Late Last Issue 
No doubt matiy of our readers have been 

concerned about the delay in receiving 
their September-October issue of the 
Journal . . . We were. 

Approximately fifty pcr cent of the 
teacliers of the province changed their ad
dress tJiis summer and therefore we were 
justified in endeavouring to have our mail
ing lists brought up-to-date before sending 
out the first issue. The co-operation we 
received from the secretaries of the school 
boards was indeed gratifying, but it is un
derstandable that in some areas there is 
some delay in preparing the teacher lists. 
Even diough we have written to some of 
the teachers in the areas for which we 
have not received the lists, our records are 
not yet complete (Oct. 31), and some 
magazines are still waiting to be mailed. 

The Editors. 

The Cover Picture 
npHIS mondi's cover picture was taken 

by Mr. Carl F. Gough who is a mem
ber of the B.C. Natural History Society 
and of-fhe Color Photographic Association. 

Western Flowering Dogwood {Cornus 
/Vti/irtZ/J Audubon). 
vThe advent of the white blossoms and 

glossy leaves of the dogwood make tardy 
spring a reality atvtlie Coast and on Van
couver Island. In autumn its bright red 
fruit and vari-coloured foliage are a 
pleasant sight against the background of 
sombre coniferous green. 
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This handsome native, foxmd along the 
Pacific Coast from California to south
western Brilish Columbia may reach a 
height of 60 feet and a diameter of 18 
inches. lis showy white bracts, usually six 
in number, ivhich surround the clusters of 
small greenish true floweis, form the blos
som display. The wood of this tree is hard 
and while, takes a high polish, and in 
pioneer days was used for skewers, forks, 
and wheel-work. In Europe the .species is 
a highly prized ornamental. In this prov
ince, general recognition of the beauty of 
the dogwood led to the despoliation of the 
native stands and, in turn, to legal meas
ures for iheir protection. 

The flowering dogwood is limited in its 
distribution in British Coiunibia but its 
less shô vy relatives, the Red Osier dog
wood, a shrub, antl the Bunchberry, a low 
herb, have a general distribution. 

Contrary to popular belief, the flowering 
<logivood is not the official flower of Brilish 
Columbia, Some years ago an effort was 
made by interested parties to have it made 
the official flower but objection was raised 
becaus'i it is confined largely to the soulh-
wcst seclion of the province. 

DR. V . C . BRINK. 

Lesson Aids 
Addresf all communications to the Secre

tary, Lesson Aids; make all moneys payable 
to .the B.C.T.F.. 

Instructions Again 
Teachers are most adept at issuing 

instructions; they reduce things to their 
elements with a 1-2-3. Most teachers follow 
instructions equally, well; but for the 
novices and the five per cent who reduce 
US' to despair, here are the rules for 
ordering Lesson Aids: 

.1. Write for a free 1951 Catalogue and 
Order Forms. 

; 2.; Order your.Aids by number and by 
title. The number is most important. 

3. Please sign your name with. Mr., 
Mrs. or Miss clearly stated. 

= 4. Enclose Postal Note, Money Order 
or Cash for the,exact.amount of the 

The 

Vancouver School Board 
will receive applications for the 

position of 

ASSISTANT IN PERSONNEL & RESEARCH 
DUTIES: 

To assist in classilicalioii of School 
Hoard iicr.soiuiej; 

To assemble and analyze (1,'ita on various 
personnel and fducatioiml prohlems ; 

To assist in llie goncral icstinK pro
gramme. 

QUALIFICATIONS: 
Special training in personnel and re

search lccliiiif|iics; 
K.\|)erience in pcrsoiiMcl worlc and 

teacliing dcsiralilc. 

SALARY: 
On schedule ranging I'roni $-1284 to 

$5136 per anmnii. 

Applications will be received bv the 
Superintendent of Schools, 1S95 West 10th 
Avenue, Vancouver 9, B. C., until Decem
ber 14, 1951. 

Help With Your 
Craft Problems 

Direct communications and frequent 
trips to world wide craft centres help 
us to help you. 

If you need assistance on a craft 
problem—or iiiformation on materials 
or tools, drop us a line, our craft 
directors will be pleased to help you. 

8 B A T H U R S T STREET 

T O R O N T O , ONTARIO 

CANADA'S FOREMOST. CRAFT 'SURPIY HOUSE 
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order, payable lo the B C . Teachers' 
Federation. 

,5. Keep a diiphcate copy of yoin- order 
for your checking purposes. Vour 
secretary might make a mistake. 

(5. Consult with your school board. They 
may allow you a small sum for the 
purchase of your .Aids. 

7. There are several complete sets of 
Lesson Aids about the province. 
Locate one and look it over. You'll 
be surprised at the variety of useful 
material. 

8. Please don't hesitate to drop a letter 
of intpiiry to this office. This is a 
B. C. T. F. service. 

Use Lesson Aids 
In all your grades. 

Credit Union Organization 
Advancing 

Q R G A N I Z A T I O N of the B . C . T . F . 
^̂ ^̂  Credit Union on a province-wide basis 
is proceeding as rapidly as possible, con
sistent with efficiency. The treasurer, Mr. 
Ernie Simpson, has made two organizing 
trips to Vancouver Island, and has suc
ceeded in setting up strong local com
mittees in all Island centres. Here are your 
local committees for Vancouver Island 
locals. Get in touch with them or contact 
the B.C.T.F. oflice for information about 
your "co-op bank." 

Greater Victoria: Messrs. Percy Routley, 
R. H. Heywood, Frank Snowseli. 

Saanich: Mr. M. F.Connor. 
Duncan: Messrs. D. Harrigton, A. Cul-

lum. R. .Swailes, W. Allester, B. Webber. 
Cowichan Lake: Mr. Norman Webb. 

>; Nanaimo: Messrs. G. Halkett, F. HolHns, 
W. Hawkins; • 

Parksville-Qualicum: Mr. Ernest Rice. 
Port Albemi: Mr. Ivor Mills. 

' Courtenay: Messrs. G. W. Stubbs, E. C' 
Stewart, C. R. Prince. 

Campbell River: Messrs. R. C. R. Tweed, 
W. Miles. 

The members of the B . C . T . F . Credit 
Union Board of Directors are grateful to 
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the above volunteer workers who havc 
agreed to help spread the benefits of credit 
unions to teachers in Vancouver Island 
locals. 

On October 19, 1951, a special general 
meeting was held in conjunction with the 
Viincouver teachers' convention, and the 
following business w\ns accomplished. 

1. The number of directors was in
creased from six to eleven, in order to give 
districts outside of Vancouver representa
tion on the directorate. 

2. The supervi.sory committee member
ship was increased from three to five. 

.4. The ciuorunr requirements were 
changed. 

4, The common bond was widened so 
that members of the Normal School 
Faculties and members of the Inspectoral 
Stafi' would be eligible for membership. 

The Safe Way 
C A V E the "SAFE" way in your govern

ment-inspected credit union. 
Deposits are received for any amount at 

any time. Savings are in terms of $5 shares 
in the credit union, and may be withdrawn 
without notice. To date the rate of in
crease has not been less than 3% com
pounded annually. Deposits are covered 
by an exceptionally attractive insurance 
feature, which pays to a member's estate, 
in case of death, double his savings up to a 
maximum of .$1,000 made before 55 years 
of age, and lesser amounts on deposits 
made after 55 years of age. No medical 
examination is necessary for this insurance. 

Member No. 388 had built his deposit 
.share account up to .$1,000. After his re
cent death, a claim was made to our 
C.U.N .A. Mutual Insurance Society for 
that amount. In return, a cheque was re
ceived as per illustration on the next page. 
His estate received the thousand dollars in 
his share account plus the thousand dollars 
free insurance paid for by the credit union. 

Why don't you join your teacher-owned 
credit union, and save the credit union 
way? 

Information on the above insured 
savings may be obtained by contacting the 
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B.C:.T.F. Cicdil Union, Hill West Broad-
wny, Vaiuouvcr 9, B, C , telephone BAy
view 3197. 

Ollice lunns: 'i iiesiiay lo Saiurclay, i):a.iii. 
to 5:00 p.m. 

NOT FOR PROFIT — NOT FOR 
CHARITY BUT FOR SERVICE 

toto^w U , 19$1 

' Vnoonrw 9, Brltldi.eeliaUfi, Oonda 
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O.V.T.A. Holds Successful 
Convention 

"C ÎVE hundrccl Okanagan Valley teachers 
gathered in Oliver on October 12th and 

13th for the SOllt annual convention of 
their association. The new South Okana
gan High School housed the large meeting. 

Mr. Fred Flick, of Oliver, was elected 
president of the association and Mr. J. 
Hazzard of Armstrong was elected vice-
president. Mr. Fred Bunce, immediate 
past president, was appointed geographic 
representative. Two of the ten resolutions 
passed at the business meeting which 
should be of provincial interest were: 

1. Proposed that local teachers work 
with local citizen groups to study education 
finance problems. 
, 2. To seek department aid in establish
ing ;a five-day week boarding .school in the 
valleyfor slow or non̂ .eaMiers. This school 
is to be staffed by specially qualified teach
ers and a full-time psy.chiatj;is't. 

Mr. L.'J. Prior, presidcri't:̂ f,the .B.CT.F., 
•addressed the delegate -̂;at -the • bî siness 
meeting on the growth'-of the i'ederation 
and op "the responsibilities of stlte .Federa
tion to thcmembers,-and of'the .piembers 
to the Federation. *. " • 

•Mr. vC. JD. Ovans also addressed the 
gathering on the proposed PenVioiu-ire-
yision !and on the new servjpes, pf, the, 
B.C.T.F. i.e. The Credit Union and «he 
Gd-operative. . if*'" 
Dr. Fairey : ., • •„ I . 
...At the public meedng. Dr. F. T . Taiijey . 
was the guest speaker. He opened hisad-
dress by informing die meeting of im-' 
mediate educational problems in B.C. 
Most pertinent of. these problems were the 
annual increase in school population of 
approximately 10,000 pupils and the fact 
t̂hat: Normal School enrolment had also 
.'dropped 25%. .After these opening re
marks Dr. Fairey enraptured,: completely, 
the darge? audience of six hundred as he 
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told of his six-month "Miss.'on to Burma," 
which he had just completed for 
U.N.E.S.CO. 

Inspector J. F. K. English, of Victoria, 
was the guest speaker at the Teachers' 
General Meeting. He chose as his topic 
the convention theme, "Professional 
Growth." The essence of his address was 
that professional growth of- teachers will 
be hastened and finally recognized by the 
professions and die public, if and when: 

1. The academic and professional train
ing of all teachers, especially elementary 
teachers, is lengthened, intensified, and 
brought on a par with that of other recog
nized professions. 

2/ Candidates for teaching are selected 
with great care. 

3. All teachers take a pride in their pro
fession and become really active in pro
moting the welfare of the group. 

4. A Public Relations Programme is in
stituted and maintained by teachers and 
senior officials in education. 
5. The public recognizes that it cannot 
afford a cheap quality of education or in
adequately trained teachers in the schools. 

Seventy-seven sectional meetings were 
programmed for the delegates. These 
proved both profitable and interesting. 
New branches of the O.V.T.A. were 
formed as" a result of some of these sections. 

'„Tbey are as follows: 
v̂}. 1. Shop Teachers'Association. 

,2. Elementary Principals and Vice-Prin-
.cipals'Association. 

3. Instrumental Music Teachers' Asso-
; < ciation. 
. 4 . Elementary Athletic Council. 
'": 5. Public Relations'Workshop. 

tauest speakers and consultants were: . 
Dc.vE;T. Fairey, W . C . Wilson, H . S. 

Hurii, A. McKic.J. Gibbard, Miss A. J. 
,'(Condnued on page 94) 
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OUESTION: We ai"? beginners on the 
staff of a secondary scl\ool, and find life 

being complicated by a factor no one had 
warned us about, i problem takes the 
form, or forms, of st jral over-age boys 
who have apparently no interest in any sort 
of school activity. They are not only dis
interested, but lazy, non-co-operative, ut
terly bored, and their manners arc either 
boisterous or downright oafish. They waste 
our time as well as theirs, and so far as we 
can see, serve no purpose in the school. 
What can be done about them? 

BEWITCHED, BoTirEREo and BEWILDERED 

ANSWER: This problem like some other 
problems that have been submitted to this 
department, is not uncommon. The official
ly promulgated solution is lor you to find 
some means of arousing the interest of 
tliese specimens, make full allowance fdr 
individual differences, and take most of 
the blame if this doesn't work. Like a lot 
of inspectorial and departmental pro
nouncements, this, to my way of looking 
at it, is merely wishful thinking, when it 
isn't double talk. 

It should be realized by now that the 
idea of approaching the problem from the 
point of view of the pupils' level of interest 
is about played out. We can go only so 
far in catering to their immature and 
flightly tastes before we find that what we 
have on our hands is a sort of glorified 
country club where these characters expect 
to find their own whims considered. 

no mistake about it — if we con-
'•'sistently consider the pupils' interest level 

first, we are going,to wind up with our 
own ideais of what they should be doing 
and learning left so far behind that we'll 
never i catch, up. Only this week in one 
high school ten of a class of fourteen senior 
matric students didn't bother to turn in a 
required essay in English simply because 
the subject didn't interest them. This is 

exactly typical of the sort of thing we are 
all having to cope with all along, and I 
feel diat the time we are asked to spend in 
arousing interest might better be spent in 
working at the jobs we have decided are 
worth doing, and must be done. 

In the staff room at noon hour, the solu
tion unanimously agreed upon for you 
three is to stage a full-scale inquiry with 
each individual pupil, accompanied by 
parent or parents, and in die presence of 
the school principal and counsellor. Back 
this up with reports from each subject 
teacher. If it can be shown that the pupil 
concerned is not interested in what the 
school has to offer, is not working, and 
has a poor attitude, then firmly request 
his parents to take him out of school and 
put him to work. I would even more 
firmly place the full responsibility on the 
pupil and parent. There is getting to be 
too much of the attitude that in cases like 
this the school, and teachers, are to blame. 

Elsewhere in this issue there is a sugges
tion that a law in economics, Gresham's 
Law, might profitably be applied in an 
examination of our educational system. It 
occurs to me that there is another that 
might be applied with equally illuminating 
results to this problem—the law of dimin
ishing returns. I'll leave it to our readers 
to do so, and would appreciate further 
suggestions for the above three teachers. 

Monotone Replies 
T WISH to thank Donald Cochrane for 

conceding me the right to make my own 
courses. Mr. Cochrane might be surprised 
to learn that what I majored inat uni
versity I have not taught for twelve years. 
I trust that he will not be horrified to learn 
that one of the new courses that I taught 
last year pleased me immensely because it 
contained some units which I had been 
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suggesting to inspectors and commiiLees lor 
several years and which, with the peruiis-
oion of different inspectors, 1 had been 
using since the years of World War I I . 
And, I have neither a master's degree nor 
a specialist's certificate in that subject. 

One weakness of our teaching set-up is 
that we are airaid to tell the subject 
leacher, supposedly educated and trained, 
to' sink or swim. No matter how long he 
has taught, he still has to have a boat, 
rowed by a master, follow him across the 
stream, and he is supposed tp ask some 
administrator whether or not he can 
change his stroke. 

And Soriie Younger Ones 
At a recent convention we were treated 

to a demonstration by a first year teacher 
which did some of us oldsters good. That 
boy had rubbed a lot of mould off the book 
of instructions. He was a university grad
uate who wa3 fortunate enough to get a 
position teaching the subject in which he 
had majored. I don't know how Mr. 
Cochrane would classify him; perhaps an 
apprentice specialist. 1 would be prepared 
to let that young man make his own 
course. 

We howl for music teachers and won't 
let an L.A.B; or an A.T.C.M. teach music 
in our schools, because she has never 
secured one of our specialist's certificates 
at summer school; 1 have met young 
teachers with these specialist's' certificates 
who could not handle an instrument profi
ciently. They cannot recognize interhar-
rhonic changes as readily as a person who 
has had ten years' experience in part 
singing; they don't know as much about 
chords or transposing as the person with 
two years' experience in arranging music 
for a good dance orchestra, when one 
who would not be allowed to teach music 
in our schools can set up her own private 
practice as aniusic teacher, I don't see how 
we can boasr'/about our system. ; 

' A boy leaves school in Grade XI at 17 
: years? of age and enters the bank. At 27, 
for legitiinate reasons; he leaves the bank, 
biit we would not .allow him to teach in 
our schools, no matter how short we were 
of xommerciali teachers. • 

There are teachers in every province 
(two of them on our small staff) who, 
because oi" their travels, contacts and other 
experiences can teach more Geography 
from first-hand information than some with 
a specialist's certificate. 

There are some boys in and from this 
pro\'ince, and more in Alberta, who 
learned their metal work from Charlie 
Stewart who taught in the Olds Scliool 
of Agriculture for years. Charlie did not 
have any teacher's certificate; Charlie was 
the local blacksmith. 

Many teachers who consider themselves 
Christian forget that Jesus was a carpenter. 
I would suggest to Mr. Coclirane that 
unfortunately the teacliing profession has 
become abased because it hath exalted 
itself. 

Yours, for liberal teaching, 
MONOTONE. 

DO YOU attend your LOCAL 
ASSOCIATION MEETINGS regu
larly? 

"Music is Essential" 

IS YOUR SCHOOL PRODUCING 
AN OPEREHA THIS YEAR!... 

A Speedy and Efficient 

M A I L O R D E R S E R V I C E 
will carry our stock to your school. 

Copies of any of the following may be 
seen "On Approval" 

SCHOOL OPEREHAS 
MUSICAL PLAYS 
SINGING GAMES 
MINSTREL SHOWS 
CHRISTMAS CANTATAS, ETC. 

WESTERN MUSIC (B.C.) LTD. 
: 570 Seymour St., Vancouver ^ B.C. 

Phone: PAcific 9548 

THE B.C.TEACHER 



Bv T H E MAN ON T H E FENCE 

T AST June I received from The Editor 
a copy of a letter from an inspector, 

together with a circular of the sort sent by 
some inspectors to those teachers on whom 
they keep an eye. The letter referred to 
"a contributor tc the B. C. Teacher who 
writes under the pen-name of The Man 
on the Fence, and who (it seems obvious) 
must at some time or oUier have been 
ijitten by a school inspector!" The letter 
went on to call attention to a certain sec
tion of the circular in which he gently 
castigates some of the teachers in his baili
wick for horrible lapses in the pronuncia
tion of many common words ("Killen" and 
"Fillum". for Kiln anid Film; "Michievious" 
of Mischievous; "Tremenjus" for Tremen
dous; "Barbarious" for Barbarous, and so 
on). All these he claimed to have heard 
in one week, and all were heard from high 
school teachers. The letter closes "and 
these examples were by no means all that I 
heard. We Inspectors have our head
aches." Z^--

Too true. Inspector, and you have my 
sympathy. I could add to your list — I 
have heard high school teachers innocently 
referriklg. to "them books" and blithely 
chirping "I seen" together with even more 
weird pronunciations than those you quote. 
/ B u t what would youihave? This sort of 
thing is only one small symptom of a con
dition that has been getting worse for a 
number of years; and the end nowhere in 
sight. Tt is a condition that was bound to 
develop when the schools; particularly the 
secondary schools,, stopped catering to a 
relatively select mumber: and tried to be
come all tilings to all pupils. 

dne •of • days i plan to amuse my
self with a: learned essay on the application 
of Gresham's Law to Education. The 
theory 1 that bad money drives out good 
seemsLapplicable to our activities, at least 

it does to me. More pupils means lower 
over-all quality; lower quality means lower 
standards in the work expected of them; 
lower standards means graduates whose 
certificates are rapidly losing all meaning. 
These graduates with their lower qualifica
tions gradually make their way into the 
higher reaches of the educational system, 
nowhere being really challenged to show 
their fitness for being at any particular 
level, until they appear as high school 
teachers. Naturally, because more pupils 
means more teachers needed, and there 
simply aren't enough top-notchers to go 
around. These in turn do their part in 
knocking die standards down a bit more 
and so the merry gaine goes on. 

There was a committee a couple of years 
ago which presented a report on the 
activities and duties of school inspectors— 
this, and other such straws in tlie wind, 
perhaps may be taken as an indication that 
the standards in the higher levels of our 
profession are being subjected to scrutiny. 
And so they should be. My own attitude 
is that as a man in the ranks, I have the 
right to expect inspired and inspiring lead
ership from those above me, who should be 
representative of the best men and women 
in education. My expectations are seldom 
justified. 

As for being bitten by an inspector, I 
can assure the writer of tliat letter that no 
inspector of my acquaintance would risk 
'udigestion by so doing. I must say also 
that I don't quite get the connection. 

HAVE YOU READ 

the Pensions Articles on pages 52, 

54 and 55? 
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Item ^m&4. 
Books for review and correspondence 

bearing upon book reviews should be ad
dressed to Mr. W. J. Kitley, 3575 Elliston 
Street, Victoria, B.C. 

SECONDARY 
The Winslow Boy, by Terence Ratdgan; 

The Book Society of Canada; pp. 93; 
85c. 

Most people who maintain any contact 
with the films will need no introduction td 
this play. Based on a historical example 
of die miscarriage of justice and the way 
in which the error was set right, it is also 
a good example of witty writing and ex
cellent character delineation. In this school 
edition, the notes prepared 'oy Enid Mc
Gregor show a good sense of the aims of 
such a school study and ara admirable in 
their thought-provoking penetration. A 
few necessary notes are also provided. 

This is a modern comedy, no matter 
what its historic setting may be, and to 
many people certain aspects of it must 
betray the modern disregard for some of 
the traditional standards. This, however, 
must be a matter for the individual school 
or teacher to settle.— Ĵ. F, 

Pride and Prejudice, by Jane Austen-
adapted by Olive Depew; The Book 
Society of Canada; pp. 325; $2.20. 

This is one of a series of classics which 
hive been adapted for modern students. 
The complete list, to which new titles are 
being added, contains samples of the works 
of such writers as Stevenson, Dickens, Scott 
and Eliot. Moby Dick is there, as well as 
A Connecticut Yankee. This particular 
volume is liberally illustrated by courtesy 
of Metro-Goldwyn-Mayer. , ^ 
: The adaptation takes the form of prun
ing away a good deal of the seventeenth 
century verbosity, substituting for archaic 
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and unfamiliar expressions and deleting 
some of die less interesting sections. The 
result reads well, and is assisted by being 
set up in very readable type. 

Let us hope that you have already re
solved the dilemma that this presents: 
Shall we introduce our young readers to 
a more or less mutilated Jane Austen, 
tinctured with Hollywood, or shall we re
sign ourselves to their not meeting her at 
all? Perhaps the sensible answer is dear 
enough and this reviewer is merely being 
sentimental. On the whole, the adapta
tion is carried out skilfully enough. "The 
opening sentences are a good example. 

Jane Austen, 1813: It is a truth uni
versally acknowledged, that a single man 
in possession of a good fortune must be in 
want of a wife. However little known the 
feelings or views of such a man may be on 
his first entering a neighborhood, this 
truth is so well fixed in the minds of the 
surrounding families, that he is considered 
as the rightful property of some one or 
other or their daughters. 

Jane Austen, 1951: A single man in 
possession of a good fortune must be in 
want of a wife. The truth is so well fixed 
in the minds of all, that when such a man 
enters a neighbourhood he is considered 
by the surrounding families as the rightful 
property of some one or other or their 
daughters.-^M. H. G. 

Human Relations in the Classroom, by H. 
E. Bullis; Delaware State Society for 
Mental Hygiene; pp. 250; $3.00. 

This book contains a group of lesson 
plans and informative articles on mental 
hygiene. It is for teaclier use and would 
be a valuable aid in the preparation of 
lessonr;-on the mental hygiene aspect of the 
Effective Living course. : 

As well as its giving assistance in lesson 
planning it gives tips on the practising as 
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THE UNIVERSITY 
ATLAS 

Edited by George Philip and H . C. Darby, 
Lecturers in Cambridge University 

96 pages of Coloured Maps. 
16 pages of Text Material Index of 
24,000 Names, sizes 14%"xll". 
A n outstanding Canadian lecturer in 
Geography said: "This is truly a monu
mental v/ork that cannot be praised too 
highly. One should be in every elementary 
and secondary school library in Canada. 
The price js certainly low enough. 

MODERN WORLD 
ATLAS 

An entirely new atlas for Junior grades. 
30 maps in full colour including India, 
Pakistan, Burma, and Ceylon. 
32 flags of Foreign Countries. 
36 pictures of World Buildings. 
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9 pictures of World's Sport. 
The most complete Junior Atlas ever 
published. 

Per Copy . . . 50c 
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Wrigjley Printing, 
Co. Limited 
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well as the preaching aspect of mental 
health in the classroom. These latter are 
well written, reasonable, and lacking the 
cock-sure attitude that often marks the 
psychologist when talking to anyone else— 
especially teachers. Included are the now 
classic tables showing how teachers and 
psychiatrists differ in the rating of undesir
able personality factors. There is a new 
angle, however, in the suggestion that per
haps the teachers were not quite so stupid 
in their rating as some earlier books on 
psychology have suggested. The noisy 
pupil for example is a mental health prob
lem even diough his eventual destination 
may be the penitentiary rather than the 
mental hospital. 

The book gives approximately equal 
emphasis to the problems of getting along 
with odiers and with ourselves. There are 
suggested lessons on home and school re
lationships, managing our basic (irives and 
developing desirable personality traits.— 
W.J .K. 

GENERAL .•• 
The Haiti Pilot Project; Unesco iSIono-

gtiphs on Fundamental Education; 
PP-84. 

Here'is a readable and well illustrated 
booklet, displayiiig; at least one: worM or-
ganizationi- doing a competent, enthusiastic 
and adult piece of work. Read it to help 
restore your faith in humanity. 
•[ One of the most interesting aspects of the 
book is its illustration of a term which may 
;be new to some. What is "fundamental 
education?" In the words of the text, its 
purpose is to "Help men and women to 
live fuller and happier lives in adjustment 
with their changing environment, to de
velop the best elements in dieir own cul
ture, and to achive the social and economic 
progress whicli will enable diem to take 
itheir place in,the modern world." The 
'particular project described .was under
taken- to reduce illiteracy\)in a backward 

jarea, and to bring to the people the ele
mentary knowledge, and "simple skills which 
would enable them to improve their living 
^conditions. Primary;:-activitiesincluded 
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assistance in agriculture, education, crafts 
and rural industries, and health. 

The booklet is a simple description of 
a small valley district of Haiti, and a dis
cussion of the peculiar problems presented 
I)y the task and how they were overcome. 
Called a "pilot project," because it was 
hoped it would show the way for similar 
experiment elsewhere, it may still hold sug
gestions even for our enlightened land. 
While the problems of education in Can
ada and the Marbial Valley hold no com
mon elements, superficially at least, a study 
such as this can havc the salutary effect 
of facing us with the need occasionally to 
re-examine our own educational practice, 
to see just how "fundamental" it is, and to 
profit by the adiustment—M. M. L . 

Woods and Fields, ijy ;Thoreau McDonald; 
Ryerson; pp. 45; S2.25. 

The seventy line drawings herein con
tained deal as the title indicates with a 
variety of outdoor subjects. In the main 
diey possess the bold and often stark out
lines that one associates with the Canadian 
scene. While you may not have been con
scious of the illustrator )ou have undoubt
edly seen samples of Mr. McDonald's work 
in previous Ryerson publications. 

Interestingly enough he seems particular
ly at home in the Canadian forest, these 
drawing display not only a reasonable 
technical mastery but also a feeling for the 
sombreness and brooding stillness of our 
nortlt country. By the same token his 
essays into the clearing lack authority and 
character. One feels that Mr. McDonald 
doesn't quite know what to do with open 
spaces or people. 

A group of four drawings depicting 
Canadian animals produces some rather 
interesting exercises in composition and de-; 
sign. He has the happy knack of being 
able to catch the essential character of 
animals, either domestic or wild, in a few 

. lines.—M. B. H. 

Educational Psychology, by R. S. Ellis; D. 
Vaii Nostrand; pp. 535; 56.15. v 

Because of many connotations, not all of 
whicl̂  are plê sa,nt,̂ :̂ the title of this book 
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tends to be misleading and certainly un
fortunate. To many teachers, "educational 
psychology," recalls long arid stretches 
watered only by the drooling of experi
mental dogs at thc sound of M. Pavlov's 
bell. Valuable as experimental work 
undoubtedly is, uie average teacher is 
interested more in the application of su:.h 
experiments to leaching problems. For
tunately, the author has done just this and 
has emphasized class problems and their 
solution. He has also thereby done the un
heard of thing—he has produced a text 
book for teachers that can stand up to 
thc same criterion used in judging pupil 
texts. 

As the foregoing should make clear this 
is a book for the cl.issroom teacher. Much 
space is given to such instructional prob
lems as memorization, teaching for atti
tudes, disciplinary methods and the pos
sible solution of these problems in the 
light of the conclusions of experimental 
psycliology. Mr. Ellis does not restrict 
himself to one brand of psychology—one 
more mark to his credit. Instead he takes 
what he sees as the best answers of all the 
various schools. In fact Mr. Ellis is such 
a revolutionary that; the reading of his 
book is not only valuable.from the infor-
ma'tiprial point̂ ^̂ ^ hut also most re-
freshing.--W.'fvi.B. 

Elmstown's Youth, hy A. B. HoUingshead; 
John Wiley and Sons, New York; ?4.00. 

This book is a sociological stiidy of the 
impact,of social classes on adolescents. The 
group studieci consisted or 735 boys and 
girls of high sdiool age in a small, compact 
commiitiity of about 6,000 persons. The 
restdtsof the study, which should be of 
great interest to teachers, indicates that 
the adolescent's behaviour is the product 
of the class 'in which his family moves. 
There is a startling revelation of the in-

i efiEectiveness of the ;high schocl in dealing 
with-a large portion of the youth. But 
this-revelation of faUure applies also to 
the-church, youth organizations; and the 
•law itself;-' The facts brought out by the 
study indicate that the Elmstown Board of 

^ Ediicatiorî ''̂ ^ adriiinistratofs and the 

teachers of the Elmstown High School arc 
more concerned about dieir o-wn security, 
about the mainlenance of good relations 
v/ith thc "better" classes and about the 
maintenance of these classes than they are 
about the welfare of all the students, about 
the maintenance of equal educational op
portunity and about building a free nnd 
democratic society with justice for all. 

The reader may not agree with all the 
findings; he may congratulate himself that 
such conditions do not exist here; he may 
feel how helpless he is against the power 
of thc clique over the behaviour of its 
members; but he will certainly look at 
youth about him with a new awareness. 
The author does not attempt to make 
recommendations for overcoming the con
ditions covered by the study.— Ĵ. S. D. 

Conservation and Nature Activities, Ed. by 
A. R. and J. H . Whittemore; Audubon 
Society of Canada, 177 Jervis Street, 
Toronto; pp. 256. 

Much of the material and illustration in 
this book will be already familiar to you if 
you have subscribed to Canadian Nature 
or have seen shorter books published by 
the above and related societies. The' value 
of this book is in that this scattered ma
terial has been here collected into one dur
able volume. 

Two adverse criticisms of the book, are 
its rather poor organization and its failure 
to indicate grade levels clearly. The book 
gives one the impression that it is a not too 
careful editing of a variety of materials. 
Perhaps, the terms of the contributing 
authors made it. impossible to edit indi
vidual contribution but the book would 
have gained by a little niore careful or
ganization. Grade level indications of 
teaching suggestions are perhaps not so 
importaiit as it may be assiimed that 
teachers will know this. However the good 
bibliography at the end of the text suffers 
fromnbt having assigned grade levelsmade 
clear as to whether they are for pupil or 
teacher, use.-. -IVK' ^'.̂ fVi 

On the credit side thercius mucli to 
praise, the illustrations both photographic 
and line are excellent and meaningful. 
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There is a host of teaching suggestions 
ranging from lesson plans to nature games. 
The factual information while spotty and 
at times poorly organized does provide a 
wealth of information for both teacher and 
pupil. Perhaps the most praiseworthy fea
ture is the implicit emphasis on the fact 
that die lesson of conservation must start 
early, as a love of, and interest in nature 
which will grow into an awareness of the 
need for the protection of our natural 
resources.—W. J. K. 

FICTION 

April Snow, by (Mrs.) Lillian Budd; Long
mans; pp. 317; $3.75. 

In this black and white study of good 
and bad , Sigrid, the long-suffering heroine, 
wife of a domineering selfish man, and 
mother of eleven children is almost too 
noble to be real. However, her faith and 
endurance and unselfish perceptive love for 
her children ?re very human qualities. Per
haps the most interesting feature \of the 
book is the extraordinary detailed and 
vivid description of Swedish farm life and 
customs. 

Camilla Dickinson, by Madeleine L'Engle; 
Simon and Schuster; pp. 245; $3.00. 

Sensitivity and understanding mark this 
pleasant study of a rich fifteen-year-old 
girl's growth toward maturity. Camilla, 
telling the story, reveals herself as a nat-
urali imaginative, sheltered adolescent. Her 
distressed reaction to the shattering dis
covery that her naiother has a lover is 
sympathetically portrayed. However, her 
friend Luisa's matter-of-fact acceptance of 
tlie vpeculiar, worldly^ ways of adults and 
the tender affection Luisa's brother Frank 

,,has. for her, help Camilla " to adjust to 
maturity without, tlie aid of a psychiatrist's 
couch. 

The Blessing, hy Nancy Mitford; Random 
• House; pp. 305; $3.00. 

Although the book might be regarded 
as a:study of English; and French.attitudes 
towards life, and; marriage in particular; 
orithe study;of,the particularly disagree-

S3 

able Sigi.smond the spoiled result of an 
Anglo-Frv.nch marriage, the book will be 
remembered for its spontaneous wit. The 
deft Mitford touch is evident in the spark
ling descriptions of French high life, the 
sometimes ribald description of infidelity, 
in the crisp dialogue, and in the irrespress-
able mixture of charm and sly humor. 

Red Lion Inn, by Pierre R. Payne; Pren
tice-Hall; pp. 306; $3.50. 

Lusty, slightly implausable yarn of a 
London East End pub and its habituds. 
The troubles of the fiery innkeeper over 
the love affairs of his beautiful red-haired 
daughters, over his son who dreams of 
China and finally does sail away to China, 
are the main themes of the book. The tale 
is told with vigor and gusto, and with 
more than a hint of nostalgia for a Vic
torian time that was. 

Shorthand 
(Continued from page 63) 

sessed by many high school students who 
enroll in commercial courses today. 

Contrary to the popular opinion held by 
many academic teachers who have never 
been exposed to the intricacies of short
hand, it is a subject that is not easily mas
tered.. A recent survey conducted in Phila
delphia showed that 60% of those who be
gan shorthand dropped out before com-
pletitig their course. Our rate of failure 
is probably as high. The newer, simpler, 
"easier shorthand systems hold out a prom
ise of substantially reducing pupil discour
agement, retardation, and failure. 

These are some of the answers to the 
question, "Why should we not lie satisfied 
with a system which over the years has 
proven itself?" 

The shorthand system of the 
future, whether it is to be "streamlined" 
Pitman, "simplified" Gregg, "natural" 
Thomas or.what have, you, will necessarily 
be one that can.be taught and mastered in 
a brief training period. Whatever the 
future holds.in'«the field of shorthand; if 
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business training is to keep pace with the 
times, it must constantly seek to lighten 
the learning load and reduce the learning 
period. 

Whatever the future of shorthand, the 
writer believes that suflicient evidence has 
been presented in this ;\rticle to warrant, 
at least, a careful re-examination and in
vestigation by commercial teachers and 

educalional administrators of the whole 
problem of teaching shorthand in the 
secondary schools of Brilish Columbia. 

R E M E M B E R to mail your PENSION 

B A L L O T S bv D E C E M B E R 10th. 
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student projects. 
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Uncle John on . . The Third Murderer 

My dear Niece: 

; Did you have Macbedi inflicted on you 
at school, as I did, and as I, alas, have had 
to inflict it pn how many otljers? If so, 
you are familiar with the Mystery of the 
Third Afurderer. When Banquo is to be 
liquidated, the two amateur villains whom 
Macbeth has briefed for the jobs are sud
denly joined by a third; he says very little, 
does almost nothing, does not help the 
action in any way, and finally goes off with 
the other, two. 

Who was this mysterious Third, and 
why? Yards of good white paper have 
beeii spoiled in speculations on the-sub-
ject,:by those dry-as-dust professors who 
have to use a microscope on every line of 
Shakespeare. But if those professors had 
been practical stage-managers, as you and I 
have to be for every school concert or play, 
they would have realized that William had 
the same problem as you and I—a youth 
•who wanted to be on the stage, but could 
not act. 
; So in that Christmas entertainment 
;which I hope you have well under way 
,by this time, see that every member of the 
Iclass gets jsome part, even if it is only to 
'say "Forsooth, the lass is right," or "Being 
a Dodger favi, I disagree." Let it, be somc-
jthing thatdcan be omitted witliout loss. 
But being an extr.i in a mob scene is not 

Jgood enough; eachiorie must feel that he 
;haŝ his individual share of glory. 

Si 

And don't shove all the work off on the 
poor English teadier. Even if correcting 
compositions (or do you call them 
theme's") has not made her into a frus
trated misanthrope or a hardened synic, 
she has troubles enough of her own, and 
will appreciate your help. Also, your dis
play of heroism above and beyond the call 
of duty will make you popular with the 
children, not to speak of the parents and 
the principal. Might I add that the help 
she wants is not advice, and certainly not 
criticism, but actual work done in drilling 
the kids, supervising the work of decora
tion, or helping backstage. 

But don't advertise your part of the 
work. Let it look as if the kids had done 
it all themselves. After all, blowing one's 
own horn is the least popular form of 
musical entertainment. 

Ever your loving 
UNCLE JOHN. 

O.V.T.A. Convention 
(Continued from page 84) 

Kilgour, Miss J . Bailey, Miss M. Palmer; 
Mr. W. Black, Mr. L. J . Prior, Mr. C D ; 
Ovans, Inspectors C. E. Clay, A. Turnbull; 
A. S. Matheson, A. S. Towell, L. B. Stibbs, 
W. H . Grant and J . F. K. English. Besides 
these speakers, many Valley teachers led 
discussions. 

Mrs. Mona Hodsdon of Oliver was Con
vention chairman. Her committee con
sisted of the members of the Okanagan 
Border Teachers' Association. This was 
the first time that diis sub-local has under
taken the task of planning a convention 
and from all reports the committee did 

.produce a highly successful convention. 
A. J . LONGMORE. 

T H E B . C . T E A C H E R 



Educational Services 
United Kingdom Information Office, 

275 Albert Street, Ottawa. 
Sept. 19, 1951. 

Dear Mr. Editor: 
In response to numerous requests from 

teachers, we have prepared a comprehen
sive guide to the various educational 
services provided by the United Kingdom 
Information OflSce. 

I am enclosing a copy of this guide, 
which we call "Teaching Aids from Brit
ain." Copies are being despatched to more 
than 3000 teachers and educationalists 
throughout Canada, and we would be very 
grateful for ariy mention of it in your 
paper you think fit. 

Yours very truly, 
A. GORDON HUSON, 

Director. 
From this comprehensive guide teachers 

of any grade should find something to help 
them in their work.—^Ed. 

P.-T. Rural Scliool Service 
Gan Help You 

'\\ Vancouver, B. C. 
Oct. 3rd, 1951 

Dear Mr. Ovans: 
The Vancouver Parent-Teacher Council 

has for many years maintained a Rural 
School Service for the assistance of teachers 
in remote rural schools. At the Council 
Conference, held on September 12th, it 
was felt that there were still a sufficient 
riurhber of one-room schools remaining to 
make ~ such a service of continuing value; 
and that we should take steps to revitalize 

^;it.U;K.u,;fr V;J.i-;^;{^"V" , t i -: ! J K ; '• • i ; 
• It has always been our? con-'idered policy 
to wait for the teachers to iriake the first 
move; but at present we doub'. if many 
know that our help is available.- There
fore we are writing to you, and the Dspart-
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ment of Education recalling the service to 
your attention. 

The procedure is as follows: Any rural 
teacher may write to the Cli.iirman of the 
Vancouver P-T. Councils' Rural Schools 
Service, stating what her needs are. The 
chairman then turns the letter over to one 
of the local Vancouver P.T.A.'s, who adopt 
the teacher and her school for the year or 
longer. They will send her anything she 
asks for within their power. In the past 
requests have been usually for books, 
magazines for cut-outs, colored paper, 
clothing, odds and ends for the teacher 
herself or her quarters; in short, such 
things as are so readily available in the 
city but beyond the ability or duty of the 
rural school board to supply. 

The present Rural School Service Chair
man is Mrs. J. B. Collin, 4459 James St. 
Phone FA. 4068-R. She will be glad to give 
you any further information, or to receive 
any comment or suggestions from you. 

Yours sincerely, 
MRS. R. W. BEGGS,, 

. Corresponding Secretary, 
Vancouver P.trent-Teacher Council. 

Encouraging Words 
419-7th Street, 
New Westminster, B.C. 
October 17, 1951 

Dear Mr. Evans; ^ • 
I wish to congratulate you and thc other 

members of the staff for the high standard 
maintained hy The B.C. Teacher •axA trust 
this high level may continue. 

Yours in the work; 
•• •• F. 6. CANFIELD. ^̂  

Thanks, Mn'Canfield but there is still 
plenty of room for improvement.—Ed. ^ 



Dr. M. A. Cameron 
TT was %vith profound regi-et that we 

learned of the passing of Dr. Maxwell A. 
Cameron on September 29th last. The 
Federation Executive was meeting that day 
in the new office building and the notice
able feeling of loss displayed by the mem
bers from all parts of the province as they 
heard the sad news was a tribute to the 
high regard in which Dr. Cameron was 
held by the teaching profession ofi British 
Columbia. That day too was the occasic.i 
of the official opening of the new Federa
tion Building. It was obvious that those 
actively engaged in the various phases of 
the profession and the "friends" of educa
tion assembled were deeply touched by the 
passing of their friend who was to have 
been the guest of the Federation at the 
opening ceremonies. 

br. Cameron was born in Ontario and 
gradually progressed westward in search 
of education, receiving his elementary 
schooling in Calgary, secondary schooling 
in Nelson and university training at U.B.C. 
He won the Governor-General's medal 
and a scliolarship award to U.B.C. upon 
graduating from Nelson High School in 
1923. ; He continued his studies at the for
mer institution, receiving a B.A. degree in 
1927 and graduating from the Teacher-
Training Course the following year. For 
the next .five years, he served. on the staff 
of Powell River .High School, latterly as 
principal/- meanwhile obtaining his M.A. 
degree from U.B.C. From 1933 to 1935, 
Dr. Cameron studied at the University of 
Toronto, and was awarded a Ph.D. degree 
from there in 1935, his thesis being "Finan
cing of Education in Ontario". He served 
on, die staff of the i Ontario, College of: Edu
cation for the next four, years before re
turning up U.B.C. as a member of the 
jf acuity ot .Arts. and as acting head of • the 
Education, Department. • 

In the Fall of 1914, he was granted leave 
of absence froin U.B.C. to conduct an 
inquiry into educational finance in British 
Columbia. He returned the following year 
to U.B.C. and was appointed head of the 
Education Department. For several years 
Dr. Cameron served as Director of the 
University Summer Session and as a mem
ber of the Central Curriculum Committee 
of the Department of Education. 

As Director of the Surnmer Session, Dr. 
Cameron always catered generously to the 
needs and desires of tlie British Columbia 
teachers and developed between himself 
and the many studenis a permanent friend
ship. His personal advice to the many 
graduates of the Teacher-Training Classes 
indebted many to him. 

Dr. Cameron's work in many phases of 
education in this province and particu
larly his contribution through his Report 
on Educational Finance earned for him 
our sincere and lasting gratitude. In 1947 
in recognition of this gratitude the British 
Columbia Teachers' Federation awarded 
him the Fergusson Memorial Award. 

The Federation members have indeed 
suffered a great personal loss and the cause 
of education has lost one of its staunchest 
supporters. 

To Mrs. Cameron and the children we 
express our sincere sympathy. 

Scliool Broadcast News 
"fTirlTH signs of Christmas appearing on 

every side despite a month or so still 
to go, we shall climb on the band-wagon, 
currently shaped like a sleigh, and mention 
several special Christmas programmes. 

"In Clean Hay", (Tuesday, December 
11), is an adaptation of a story about how 
a family of Polish children ;made a great 
sacrifice and thereby found the true happi
ness of the Christmas season. Two other 
stories;about the Yuletide will be heard on 
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the final programme, (Monday, December 
(10), of the series Magic Hinges. Although 
based on selections in the grade V and VI 
readers, both stories will have great appeal 
for all junior and intermediaie giades. 

Several special music programmes have 
been planned. On both Junior Music pro
grammes of December, (Wednesdays), the 
story of the Three Wise Men and the birth 
of Christ will be told in song and story. 
The Intermediate Music prograinme for 
Thursday, December 13, will give listeners 
a chance to sing well-known carols. On 
Friday, December 21, students will be able 
to listen at home at the usual school broad
cast thiie of 2 p.m., to another programme 
of Christmas carols and songs, this one fea
turing a mixed choir of one hundred voices 
chosen from Montreal high schools. 

Details of these programmes will be 
found in the Teachers' Bulletin. Copies 
of this bulletin and also, of teachers' art 
pamphlets and student French material 
may be obtained by writing the Direcior 
of School Broadcasts Office, 701 Hornby 
Street, Vancouver 1. 

Carnegie Travel Grants 
T ^ H E Carnegie Corporation of New York 

has recently extended to Canada the 
travel grants which it has awarded each 
year in Australia, New Zealand, and South 
Africa. These grants are made "to enable 
educational administrators, scholars, and 
leaders in other fields to travel to the 
United States, the United Kingdom or 
other countries in order to gain,first hand 
e-Kperience of. work being done abroad in 
their; own fields, and to become profession
ally and personally acquainted with their 
'opposite numbers'." The following infor
mation has been provided by the Corpora
tion: , ' 

"The grants are not intended for those 
who wish to complete any part of their 
formal education in anodier country, nor 
tor those whose piurpose is to engage in 
study in one institution only, or to under
take a specific piece of research. They are 
intended for diose who presently occupy, 
oV'.have been named to, posts of consider
able responsibility, ^and whose level of 
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recognized attainment is such that they 
may be expected to derive clear benefrf 
from carefully planned travel and study in 
other countries, and return lo their posts 
iiilbnncd and invigorated. 

'The corporation is particularly inter
ested in assisting those whose work in teach
ing, research, or administration is primarily 
concerned with some of the more pressing 
problems of human relationships . . . The 
grants will vary in size, depending upon the 
circumstances; e.g. the length of time and 
the extent of travel involved, and the funds 
available from other sources. In each case 
the grant will be related to a jalan of 
study and travel submitted by the appli
cant; this plan will be regarded as im
portant evidence of the capacity of the 
applicant to make effective use of his op-
poi-tunity . . . 

"There arc no scheduled dates on which 
applications are due. Selection is made in 
the Corporation's offices in Nev,'. York by 
a committee on grants-in-aid which meets 
at regular intervals to consider the appli
cations, supplemented of course by infor
mation secured by the officers of the Cor
poration from odier sources." Applications 
maybe made by letter to the Director, Brit
ish Dominions and Colonies Fund, Car-

• negie Corporation of New York, 522 Fifth 
Avenue; New York 18, New York. "The 
following information should accompany 
the letter: 

,1.: A statement of the position held by 
the applicant and the precise nature of his 
or her duties; 

2. A brief record of aw, family status, 
previous training and experience; 

, 3. A statement of the purpose of over
seas travel, the approximate dates when it 
is hoped to be abroad, and a fairly com
plete outline of the travel and study pro
posed;'?;:. 

4. An indication of the extent to which; 
personal or other funds might be available; 

5. Written approval of the application 
by the head of the applicant's institution, 
and a statement of what contribution the 
instituuon is prepared to make, either in 
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the niatter of pay while on leave, or in the 
matter of travel expense or both. 

It is expected that applications ivill nor
mally be made at least one year prior to 
the time of intended departure."—From 
CE.A. .News Letter, September, 1951. 

Imperial Relations Trust 
Fellowships 

nPHE B.C.T.F. office has recently received 
word from the Canadian Teachers' 

Federation that the London Institute of 
Education is granting two Imperial Rela
tions Trust Fellowship for 1952-53 to 
Canadian teachers. 

There are no forms of application, but 
applicants should submit to the B.C.T.F. 
office, 1644 West Broadway, Vancouver 9, 
B.C., by December 20, 1951, detailed in
formation regarding their academic and 
professional careers, with transcripts of 
their university standing, and in addition, 
such recommendations and other support
ing documents as they may wish to submit 
to the Selection Committee. Applicants 
should also ascertain whether or not their 
School Board will grant the necessary leave 
of absence should they be selected. 

Generally speaking, preference is given 
to applicants who are not more than forty-
five years of age. 

Final selection will be made as early as. 
possible in the New Year. 

Regulations. 
1. The award of the Fellowships is made 
possible by funds placed at the disposal of 
the Institute for that purpose by the 
trustees of the Imperial Relations Trust. 

2. The Fellowships shall be" known as 
the "Imperial Relations Trust Fellow
ships." 

3. The purpose of the Fellowships is to 
enable experienced teachers and educa
tionists from the Dominions to spe.nd a 
period of study in circumstances whicli v'ill 
allow the freest interchange of educational 
thought within the British Commonwealth. 

4. In the academic year 1952-53, eight 
Fellows may be appointed, two each from 
the Commonwealth of Australia, the Do-
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minion of Canada, tlie Union of South 
Africa, and the Dominion of New Zealand. 

5. The Fellowships shall be tenable at 
the University of London Institute of Edu
cation for one year, which shall normally 
be the academic year from October to 
June. 

6. A Fellow during the tenure of the 
Fellowship will be expected to devote his 
whole time to educational studies of an 
advanced character which are relevant to 
the educational problems of his own 
country. 

7. The emolument of a Fellowship will 
be i500, together with a grant not exceed
ing £50 towards the expenses of travel in 
this country or in Europe undertaken dur
ing the tenure of the Fellowship and in 
pursuance of educational studies. 

8. During this period of tenure a Fellow 
is free to attend without payment of fee 
any lectures or courses held within the In
stitute, and he may expect to be made a 
member of the Senior Common Room. 

9. It will be expected that applicants 
for a Fellowship will be men or women 
of exceptional ability who'have not less 
than five years' experience in teaching or 
educational administration, and who have 
given good evidence that they are likely to 
play parts of-more than ordinary import
ance in the ; educational system of their 
own countries. :; 

10. Acceptance of appointment to a 
Fellowship will imply an obligation upon 
the Fellow to return to educational service 
in his own country within a reasonable 
period after the conclusion of his studies 
in the Institute.. y 

Make a Model of 
Shakespeare's Globe 

"lOUse 
yV REVISION of the blueprints for; repro-

^ ducing the:''Edward Alleyn'' model of 
Shakespeare's Globei'Playhouse (1599), was 
issued about' the 1st i of; October : by the 
Loomis Laboratory, T 7 Miller Avenue, 
Cambridge, Massadiusetts. These provide 
a simple and inexpensive way of obtaining 

TEACHING ENTERTAtHING 

iNSTRUaiON RECREATION 
ELECTRO-VOX brings the whole school within 
earshot or voice range of the principal. 
Without leaving his desk, the principal may 
check classroom routine, supervise even, when 
the teacher is out of his class-room, give 
instructions to teacher or pupil; in short, ba 
everywhere or anywhere his presence is re
quired. No messenger is called, there need b» 
none of this running up and down the corri
dors. A flash signal light gives warning that 
the Head has something to say. 

ELECTRO-VOX school installation consists of: 
Central-control desk, comprising the inter
communication system, radio receiver, phono
graph, and selector for eighty class-rooms or 
less. Nation-wide ELECTRO-VOX has factory-
trained installers and service men, a policy of 
undivided responsibility. 

Mail the Coupon for Full Details 

I N I E R C O^MiM U N I C AT I O N S 
2222 Ontario Street Eait.Montraal 
Please sehd'the facts on how ELECTRO-VOX 
aids in school management. 

I 

N A M E (of school).. 

A'lTENTION.. 

ADDRESS.:..... 

CITY.. 
B . C . T . — 1 1 - 5 1 
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a "Globe" model without long and expen
sive research and experimenting. By using 
them a small rural school may have a 
"Globe" model which a wealthy university, 
with all its reference libraries, niight envy. 

Primarily designed for cardboard or 
other light material, any material and any 
size is possible, even out-of-door reproduc
tions of the stage for actual use by schools 
or as centres for civic activities. First 
made available to the public in October, 
1948, orders direct to the publishers have 
come from all states but Delaware, (prob
ably covered by a distributor), from eastern 
Canada to the Pacific Coast, from England, 
from Australia. 

A leading research consultant wrote Mr. 
Alleyn recently: "Students lose incalculably 
when they cannot see the kind of playhouse 
Shakespeare's company used." While a 
lecturer for a number of New England's 
leading universities said: "From a model 
is the only way to leacli Shakespeare." 

Edzuard Alleyn blueprints (31 b/p in 8 
panels, (9'}xll"). $3.50 postpaid. (Includes 
"Instructions" and guiding pictures of com
pleted models.) 

Also, .for the first time, large photo
graphs (16"x20"), showing details of 
theatre and stage .construction are avail
able. This is an angle shot from above 
so interior is shown an attractive gift for 
scliools arid appropriate as a memorial for 
pupils or teachers. 

Loomis Laboratory, 17 Miller Avenue, 
Cambridge 40, Massachusetts. 

A Dollar's Worth 
TN TERMS of its prewar buying power, 

the Canadian dollar is now worth about 
53 c e n t s o r , more accurately, diat is 
what it was worth on August 1, when the 
cost of living index stood at 188.9. 

This, of course, is an average figure. The 
value varies according to circumstances; 
specifically, it all depends on what a per
son buys. 

-When it is used to pay the grocery bill, 
the 1951 dollar (as of August 1) is worth 
only 40 cents, compared with the prewar 
species. The food sub-index; highest of 
all-the official living-cost factors, is up to 

Today's dollar is worth 71i/'2 cents as 
rent money but it will buy only 49 cents' 
worth of clothing. Spent on fuel and light, 
it's wordi 67'/̂  cents; for home furnishings 
and services, a fraction more than 50 cents. 
When building a home, it buys only 34^ 
cents' worth of materials. For such mis
cellaneous items as street car fares, health 
cli:irges, dieatre admissions and newspaper 
rates, it's worth an ayjrage of 69'/2 cents. 

The value of the manufacture's dollar 
has been cut even more drastically. In 
meeting labor costs, the employer's 1951 
dollar is wordi only 35'/i cents. (Average 
hourly wages in manufacturing have risen 
from 41.8 cents an hour in 1935-1939 to 
118.2 cents an hour on July 1, 1951). And 
when it comes to buying industrial raw 
materials, the manufacturer finds that his 
dollar has shrunk to a third of its prewar 
size—it's worth exactly 33 cents.—^Re
printed from Industry, published by the 

Maufacturers' Association. 

Dear Old Dad 

T T E walked diree miles to scliool each day. 
Dad keeps reminding us; 

Blizzards raged and snow was deep; 
he couldn't take a bus; 

Day in, day out, he had to plod, 
and didn't make a fuss! 

He was an up-and-comer. 

I've counted all those snowy days 
about which Dad has sung,'' 

Each day of storm, each day of sleet, 
on which the school bell rung; 

And lo, the total of those winter days 
in which my Dad was young 

Leaves just three days of summer. 
• L. P. 

• ^Reprlnfed from The Christian Science Mcnitor 
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m a d e b y e x p e r t s — 

f@ satisfy e x p e r t s ! 

SARGENT ^xa,f9«t eMt^n^ 
The color experts who make 
URGENT HEXAGON CRAYONS 
e, of course, skilled technicians. 

But they are more . . . they are 
craftsmen in the Fine Arts. 

!• r years they have serviced artists 
the world over with the finest 

in painting and drawing materials. 
It is this invaluable experience 

Ihat has enabled them to 
produce the clearer, brighter, 

smoothc-blending colors that 
distinguish SARGENT HEXAGON 

CRAYONS. The hexagon shape is 
an added advantage . . . it means 

belter finger-grip for the child . . . 
longer life for the creyon. 

^ 11'. 13/^ 

^ 5 

No. 5108-A«. 
soranent of eight 
3 W"x5/16''hex
agon crayoos in 
ruclc cardboard 
boit. Alio avail
able: Box of 16 
hexagon crayoô  
(No. S l l £ -and 
box of 24 hex. 
agon craroaf 
CNo. 5124). SARGENT HEXAGON CRAYONS 

are a Certified Product—bearing the seal of 
The Crayon. Water Color and Craft Institute, Inc. 

Contact your favorite distributor or school supplier, or write Sargent Colorii 

For QualHy—Economy—Convenience ONE Source for ALL Your Color Heeds: 

COLORS L I M I T E D 
TERMINAL WAREHOUSE, TORONTO 1, ONTARIO 

ATTENTION TEACHERS! 
Fcr a F R E E 

sa'lnple box of 
S A R G E N T Hex

agon Crayons, 
just send us your 

name, grade 
taught, and name 

and address of 
school. 



DUPLICATING SUPPLIES 
for your Schoolroom 

A. B. DICK 

MIMEOGRAPHS 

MIMEOGRAPH 

INKS 

STENCILS 

"MIMEO" 

ACCESSORIES I 

A low cost, easy to operate 
unit specially designed 
for the smaller school. 
Can be used for all types 
of stencil duplicating with 
black or color inks. Suit-
for use with wide range 
of paper and card stocks. 
175 sheet feed table 
capacity. Single controls. 
Smooth, quiet operation, 
dependable for years of 
trouble-free operation. 

The correct ink for yoiu- unit means easy it ;ad 
permanent top quality copies at a low c . pcr 
copy. Types available for every a y re
quirement. 

Mimeotype and cellotype stencils give tiunisands 
of clear neat copies wilh the greatest of ease. 
Easy to handle in the typewriter, permits clean 
edged openings. 

For illustrations, there are a wide vtiriety of easy 
to trace illustrations. Screen plates are avail
able for shading illustrations and lettering. 

Clarke & Stuart Co. Ltd. 
550 Seymour Street P A 3711 Vancouver 2, B.C. 
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my 
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