


by G . N. EDWARDS 

A graded series of four workbooks providing progressive development 
in word analysis from the beginning of reading instruction to the end of 
Grade III. 

READINESS BOOK 
FOR 

G R A D E I 

55 cents 

BOOK I 
FOR 

G R A D E I 

60 cents 

BOOK II 
FOR 

G R A D E I 

65 cents 

B O O K ill FOR G R A D E III 

Completely pictorial and associated with 
the child's orel vocabulary, this book is 
a most valuable aid in developing audi
tory perception (ear training) during the 
pre-Primer stage. 

This book is designed for use at the 
Primer and Book I basal reader levels. 
The child is assisted to associate con
sonant sounds with letter symbols, and 
to attack new words by applying the 
phoneiic skills mastered at pre-Primer 
and Primer levels. 

Designed for use with Grade II basal 
readers, in this book initial consonant 
blends are reviewed before proceeding 
to the main objective in word analysis 
at this level—visual auditory perception 
of long and short vowels. Plenty of pupil 
practice is given throughout this book, 
including rhymes to appeal to the child's 
imagination and develop poetry appre
ciation. Every page encourages the com
bination of meaning clues with phonetic 
analysis. 
In preparation. 

Al l material in the work books of this series has been classroom-tested for 
level of difficulty and teaching effectiveness in average classroom situa
tions. The series is planned for productive pupil activity with minimum 
teacher direction, and provides specific guidance in a phase of the 
primary reading program where teachers feel the greatest need for 
assistance. 

J. M. DENT & SONS (CANADA) LIMITED 
1300 ROBSON STREET V A N C O U V E R 5 BRITISH COLUMB IA 
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The FaU Executive 

THANKSGIVING weekend was the time 
chosen to hold the first Executive 

meeting of the 1956-57 Federation year. 
Five Ta ie OfiBcers, twenty Geographical 
Represent 'ives and four mei:;bers of the 
office staff ttended the sessions. A num
ber of chainricn of Federation committees 
were also present to give report.̂ . 

The Constitution and By-laws Commit
tee has been working on a form of charter 
for member associations. The ensuing dis
cussion terminated with approval of the 
motion that recognition be granted to 
teacher organizations constituted cn a pro
vincial basis only. Such bodies are gran''>̂ d 
the privilege of making resolutions directly 
to the Annual General Meeting pertaining 
to their own teaching field or special in
terest. 

Tho Saanich tenure case was reviewed 
so that cognizance might be taken of the 
lessons to be learned from such a situa
tion. The Table Ofiicers were asked, 3t 
some appropriate time, to set forth to the 
Department a statement of what tlie Feder
ation considers basically essential time for 
a principal to do adequate supervision. It 
will further be suggested to the Depart
ment that tlie inspector in such situations 
should make sure that the physical set-up 
and other conditions under which the prin
cipal has to operate make possible an 
efiBcient administration. He should make 
sture that every help and encouragement 
possible is given to a principal in difficulty 
in tho hope that the difficulties may be re
solved. Finally, the inspector should, in re
porting on the administration, of a school, 
make sure that the report is all-inclusive, 
detailing tlie good along with the bad fea
tures of administration. 

The Table Oflncers will, at tlie earliest 
possible time, bring to the attention of the 
B.C. School Trustees' Association the mat
ter of leave of absence on a sessional basis 
for M.L.A.'s. 

The Horace Mann Mutual Casualty 
Company wai' organized by the Illinois 
Education Association in 1945 and is now 
sponsored by more than fifteen of the State 
Education Associations in the United 
States. This company offers its insurance 
services only to teachers. The featmes in 
which British Columbia teachers might be 
most interested are coverage for automo
biles and occupational or personal liability. 
Tlie matter was referred to District Coun
cils for an expression of opinion at the 
Christmas Executive. 

It was agreed that general policy con
cerning retjuests for Federation officers to 
speak at Local Association meetings would 
be to channel these requests through tlie 
President in all cases where expense to the 
Federation is to be involved. 

Miss Cryderman's tenn as Federation 
representative on the Curriculum Advisory 
Board has expired and the Executive 
named Mr. Boyd to replace her. 

More on Merit Rating 
The matter of merit rating was a subject 

for considerable discussion. Tlie Federation 
has studied considerable literature avail
able on this question and has reached the 
conclusion that merit rating cannot be 
achieved and that no desirable educational 
purpose would be served. Newspaper 
articles and advertisements indicate that the 
B.C. School Trustees' Association has evi
dence that merit rating is operating effec
tively in many areas. The Tab?-; Officers 

Continued on Page 115 
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This cnlcrlaining and 
instructive 

animuled colour fdrn 
by 

JVah Disney Productions 
. . . sent to yott FREE 

by the manufacturers of 
Kleenex* tissues 

' COHBIOHI m i VI»LI DISNEt PHODOCTIOJIS 

Here is the Walt Disney brand of fun bringing home 
to youngsters of all ages the scientific do's and 

(don'ts of cold prevention—painlessly, memorably. This 
10-minute 16 mm. sound and colour film will be sent to 
'you free on short-term loan. Fill in the order form 
below—mail it today! 

NEWl SPECIAL TEACHING AID 
FOR GRADES 2, 3 AND 4! 

HIGHLIGHTS OF THE FILM 
ON POSTERS 

"I promise Common Sense" incor- This series of 6 full-colour posters (mea-
porates highlights of the l i lm in the suring 14 x 20) is a wonderful way to 
form of a health pledge to be signed keep on reminding youngsters o f the 
by youngsters. Free! lessons learned in the film. Suitable for 

bulletin boards. Sent to you free. 
r°FREE—mail coupon today!'"' — 

Klmbarly-Clark Products Ltd., 
Educational Department BC-566 
50 King St. W., Toronto, Ontario. 
Please send me free (on short-term loan) the 16 mm. sound film "How To Calch A Cold." 
day wanted •-• • 
In addition please send: 

copies of "I Promise Common Sense", (for grades 2, 3 and 4.) 
sets of posters. (Large schools may require more than one set.) 

Nome • (Pleaie print) 

School. 

Street.. 

City . Prov. 
• R E G . T R A D E M A R K 
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B.C.T.F. Co-operative Association 
.3139 1644 West Broadway, Vancouver 9, B.C. BA. 3 

Manager's Hours: 4:30 p.m. - 5:30 p.m. Monday to Friday 
10:00 a.m. - 1:00 p.m. Saturday 

Although our funds are fully committed until the New 
Year, it is not too soon for members planning on using our 
financing service to make plans for 1957. 

We are able fo help 

In supplementing N.H.A. financing 

In financing home purchase 

In financing home building 

In financing for re-locating 

Our crew, all experienced union craftsmen, are available 
for home construction. 
W e do not build on contract. Costs of our carpentry sub-
trades are competitive however. 

For a good investment use . . . 

Co-op Loan Cerfificates earning 6^ 
. . . A SECURED Investment. 
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The Cover 
This inoiil irs cover pic-

lure slunvs us ail excellent 

view of Seton Lake. The pic

ture was taken at Slialalth 

and looks eastward toward 

Lillooet. The water of the 

lake is beaiitiCnlly blue-green 

in colour and is surrounded 

on all sides by towering 

niouiUains. 

This picture also was made 

available to The ll.C. Teaclier 

by M r . Frank Hoivard, for

mer M . L . A . for Skeena. 
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BV W A L T D I S N E Y P R O D U C T I O N S 

THOUSANDS 
of Canadian 
schoolgirls have 
-5en this outstanding 
rim—you'll want 
your girls to 
5 2e it, too. 

COPVniCHT IHI WALT DISNEY PRODUCTION! 

T h i s 10-minute movie tells ll ie 

story o f menstruation in a clear, direct manner, yet with 

beauty, dignity and charm. 16 mm.—in sound and color. 

rW» entire progrom of menifn;al educofion—or any port otit— 
avalable to you wilfioul cfiargs 

" V e r y Personally Y o u r t " 
— written especially for 
girls 12 and over. 

Teaching Guide and "You're a Young lady Nov/" 
Menstrual Chart _ for girls 9 tO 12. 

—for supplementary class
room lectures. 

Sponsored by the manufacturers of Kotex* sanitary napkins 

CLIP AND MAIL TODAY! 
Kimberly-Clark Products Ltd., 

Educational Oepactmant BC-SiS 
50 King St. W., Toronto, Ontario. 
Please send me free your film "The Story of Menstruation" for short term loon, 
Doy wontedi (allow 3 weeks) 
Also sentj th '̂ following free material i 

"VERY PER50>tAllY YOURS" copTei lEngllsh) coplei Ifrench) 
"YOU'RE A YOUNO lADY NOW" coplei lEngllih; " -
TEACHING GLIPE & MENSTRUAL CHART 

Homo 
fPieose print) 

School 

• (Englisli) 
copies (French) 

• (French) 

SIreet. 
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96 East Broadway 
(oiif block wcsi or Main Succt) 

V A N C O U V E R 10, B. C . 
I'llONl-.: 

KMciald r.ri'JI 
(Local 10) 

SAVE with SAFETY 
The Credit Union Way!! 

e 
Here are the Reasons Your Savings Programme Should Be 

Through Your B.C.T.F. CREDIT UNION 

• Your savings, idiich are in terms of ^5 sliares, will earn a ^14% 
dividend. 

• Every dollar saved, to a maximum of .$1000, is matched by a dollar 
of fiee insurance. 

• All officers of the credit union who handle money arc bonded. 
• Three-way inspection of our books: 

(a) .Monthly by our own audit committee; 
(b) Annually by the Inspector of Credit Unions; 
(c) Annually by a firm of chartered accountants. 

• Our unexcelled loan record, the best of any B. C. Credit Union. 
• Withdrawals of share capital can be.made at any time. 
• All payments are made by cheques which must be countersigned 

by president and treastirer. 
® The accumulated savings of the membership are u.sed to make loans 

to your fellow teachers. 

Not for PROFIT' — Not for CHARITY — E^xL for SERVICE 

O I T I C K H O U R S : 
9:(!0 - .5:00 

Tuc'sdav lo I'llday 
9:00- 1:00 
Satiinlay 
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the ^ditor comments' 

Let Them Know You 
AB R A H A M L I N C O L N said, "I have 

never known a man I did not like." 
If all the parents of our pupils really 

knew our schools' programme, the devo
tion of ovu- teachers to their task and the 
success of our instruction, we would have 
many more men who like us. 

Wholesome criticism of education is 
valuable and we hope our parents and 
the general public will never cease to view 
all aspects of education with a critical eye. 
Al l we would ask is that any observation 
on the functioning of our schools be based 
on fact. People are usually down on the 
tilings they are not up on. We have only 
ourselves to blame if tlie public misunder
stands. 

It thus behooves all of us to make it 
possible for parents and non-parents to 
get to know us and to learn what we are 
doing. The schools have the responsibility 
to invite the public in and the public has 
a responsibility to accept tlie invitation. 

But tho schools must take the initiative. 
Many schools have devised effective 

means of bringing the home and the scliool 
closer together. Teacher and parent con
ferences, individual conferences, home 
visits, P.-T.A. meetings, open house and 
parent information booklets have been 
used fairly extensively. A staff meeting 
devoted to considering tlic question: "A 
year'}; programme of school and home re-
latioriships" will produce many practical 
suggestions. Once we are convinced of 
the desirability of letting our public know 
what we are attempting to do in our 
schools and the success witli which we are 
meeting, we will have no difficulty in 
effecting a programme to make this 
possible. 

When every parent is convinced that his 
or her chilti has an efficient, friendly 
teacher, we will have less concern about 
getting enough school buildings and 
equipment to make tlie teachers* task less 
difficult. 

Improvement - in - Service 
IN A N article in the September, 1956, 

issue of Canadian Education, Dr. Treffle 
Boulanger, General Director, Department 
of Studies, Montreal Catholic School 
Board, says: 

"The technique of teacher-training under 
modem supei-vision will be shifted from 
direction and requirement to co-operative 
self-directed improvement. In this supervi
sors and principals will share, tlius raising 
their own levels of training and insight. The 
improvement of teachers is not so much a 
supervisory function in which teachers par

ticipate, as a teacher function in which 
supervisors participate. This leads us to a 
most important change in the 'improve
ment-in-service' aspect of supervision. In 
keeping with tlie definition and philosophy 
herein set forth, we should desert the lim
ited concept 'improvement-of-teachers-in 
service' and think instead of 'improvement-
of-the-staff-in-service.' Training, improve
ment, development, growth, are for all, not 
merely for teachers. Coupled with the em
phasis upon self-initiated and self-directed 
programmes of study and growth, the 'im-
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provement' function of supervision assumes 
funclamental importance." 

Tliis statement succinctly sets out the 
Ijhilosophy behind the B.C.T.F . programme 
of "In-service education for professional 
growth." It also helps to explain the 
B.C.T.F . opposition to merit rating. Merit 
rating, by pitting teacher against teaeher, 
would set up a caste system in the schools 
tlius destroying stafiF solidarity and would 
make impossible of realization tlie ideal of 

"improvement-of-tlie-stafiF-in-service." Merit 
rating assumes that principals and super
visors have "aiTived" and, being fully 
trained themselves, may properly imx̂ ose 
tlieir suggestions on teachers through autii
ority supported by their power to determine 
which teachers should be placed in a 
superior salary bracket. 

Let us stand by Dr. Boulanger's positive 
approach to supervision and in-service edu
cation. 

A Provincial 
TH E B . C . Trustees' Association at a 

weekend conference in Vancouver 
demanded a provincial salary scale for 
teachers with "zonal adjustments" to 
balance living conditions in different parts 
of the province. The president, L . W. 
Wood, told the meeting that no board 
should permit itself to be placed in the 
position of competing on a salary basis with 
other boards for teachers. 

The provincial salary scale for teachers 
is something that boards have been ad-
voeatmg for some time. It is not new, for 
it has been in operation elsewhere for 
some years. When it was first introduced, 
during a time when there was a surplus 
of teachers, it was satisfactory, but now, 
with a shortage, it has become a millstone 
round the teachers' necks and is not too 
well favored by school boards. 

If the only reason is, as Mr. Wood says, 
to prevent competition between school 
boards, then the idea has little merit. If 
industry can compete for the services of 
professional men and women, then it does 
not seem unreasonable that school boards 
should do the same. If a provincial scale 
were introduced, the boards would be 
giving up tlieir rights as employers to hire 
teachers and to set tlieir salaries. There 
can be little reason to place that power in 
the hands of some other body. 

It is not impossible, though somewhat 
difficult, to work out a provincial salary 
scale, though the zonal adjustments sug
gested would be the cause of controversy. 

Salary Scale? 
Such a scale could only be drawn up witli 
the consent and assistance of the teachers, 
and so far they have been unenthusiastie 
about the suggestion. It could not possibly 
be forced upon the teachers, who today 
have a very strong professional association 
which has a very powerful voice in edu
cational affairs. There is a belief among 
teachers that the prime purpose of the 
trustees' suggestion is to lower salaries and 
maintain them at a fixed level. 

This seems an excellent method of 
economy until it is recalled that the only 
time when teachers' salaries were low and 
remained at a fixed level was during the 
years of the depression, when wages gen
erally were low, and in some cases non
existent. Much as it causes inconvenience, 
the constant rise in teachers' wages should 
be expected to parallel those of other 
groups. 

Basically, it would seem, teachers are 
opposed to a provincial salary scale be
cause they do not wish to surrender their 
right to negotiate directly with their em
ployers when and where they sit. They 
do not wish to place themselves at the 
mercy of a commission. 

In tliis matter, as witli all things educa
tional, its effects on teaching should be 
considered. If it will attract more people 
to tlie profession, if it makes for content
ment among teachers, and if it will lead to 
better teaching, tlien it is a desirable thing. 

Reprinted, with permission, from A V / J O K Daily Ntnvs 
issue of July 27, 1956. 
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A Week at Naramata 
Sumnier Workshop Again Popular 

WE L L , I wasn't anxious to come Init 
I certainly have enjo}'ed the week 

and learned a lot." 
"I wish I could take home to my associa

tion members the inspiration, the enthusi
asm and the spark that was everywhere in 
this workshop." 

"J don't know about Qualicum, but the 
setting at Naramata was perfection itself." 

"This is my first workshop but I certainly 
hope I can come again." 

So went the comments when we came to 
the final day of our 1956 B.C.T.F. Summer 
Workshop. 

Our first six workshops were held at 
Qualicum College on Vancouver Island. 
This year's site was the Christian Leader
ship Training School at Naramata and the 
delegates were so pleased with the setting 
that they recommended almost unani
mously that our 1957 session return to 
Naramata. 

From all parts of the province came ap
proximately sixty representatives, many of 
them with their families. The weather was 
ideal and the facilities of the Training 
School are perfect for a pleasant vacation— 
a safe beach with paddle boards, diving 

boards and water slide; playgroiuid ecpn'p-
ment for tlic cliildren; playing fields; bar
becue pits; horseshoe pitches; table tennis 
and pool tallies and inmierous otlier attrac
tions. Riding stables and water skiing iii-
sh'uction were available for the more hardy 
souls. The fact tiiat all accommodation was 
on one site meant that we were a much 
more closoly-kiiit group than at Qualicum 
where the families were housed some dis
tance from the College. 

Stan Evans led things off on Monday 
morning with a demonstration of discus
sion techniques. 

The previous high standard of group 
leadership was maintained. Howard Mc
Allister of Vancouver led the discussions on 
Philosophy of Education, Esme Foord of 
Kamloops handled In-service Edueation 
Prcgraninies, Bill Allester of Duncan had 
Supervision Practices, Stan Trueman of 
Gibsons took Ctirriculum Development and 
Chuck Bayley, Supervisor of Publications of 
the Vancouver School Board, headed up the 
Public Relations session. Those who have 
attended odier workshops said that discus
sion and participation was better than ever 
this year. 

"Would yoli hear how B i g Chief Evans 
Called a teachers' workshop pow-wow 
Called in roaring tones like thunder 
Called in dulcet tones and tender 
'Come ye thinkers, ccme ye do-cr.s. 
Come ye now to Naramata'." 

. . . yViid so Group D pantomimed the week's 
activities while Mrs. Jean Aslbury of Vancouver 
voiced her parody on Skit Night. 
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An enjoyable part ot every workshop is the 
beach-fire weiner-antl-marshinallow roast. 

Dr. H . I;. Campbell, Deputy Minister 
of Education, addressed the group on 
Monday afternoon giving his thoughts on 
some current education problems. It was a 
distinct pleasure to have Dr. Campbell 
and Mrs. Campbell with us from Stmday 
until Tuesday. We enjoyed their active par
ticipation in the first few days of the pro
gramme and the privilege of getting to 
know tliem better. 

Rev. Bob McLaren, Principal of the 
Training School, and his staff were gen
erous hosts. On Monday evening Rev. Bob, 
in his very entertaining manner, told us 
how the Training School became a reality 
after 1 ng his personal dream for some 
time. ' ' ; 

Dean n.ville Scarfe took time out of a 
very bits oliedule to be with us on Thurs
day ana , -peak to us that evening. He 
gave us an insight into his philosophy of 
education and his thinking on teacher edu
cation. 

The Tuesday night panel on the topic 
"Is it realistic and practicable to endeavour 
to give the same status to all teachers re
gardless of the grade level at which they 
teach?" was stimulating, with plenty of 
audience reaction. Chairman Harold Par
rott, B .C.T.F . Second Vice-President, had 
little difficult)' in getting ideas from Edith 
Gulland of Campbell River, Jack Loucks 
of North Vancouver, Manson Toynbee of 
West Vancouver and Bob Turnbull of Mer
ritt. The concensus was tliat salaries should 
be paid according to certification. 
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Workslioii Director Stan Evans was very 
ably assisted Iiy Connie Prendergast of the 
l i .C.T.F. Office as Workshop Secretary and 
Ken and Mclcii Aitchison, who were, no 
doubr. the two btisicst people a.ssisting in 
arranging cntcrtaiiiinont activitit;s of all 
kinds. In preparing the daily bulletin, Tlie 
Workfi, Ken received great assistance from 
the P.R.-Writers group. 

Like many other aspects of the 1956 
Workshop, Tlie Works was "bettor than 
(iver." Copy was well prepared and high
lighted the day's activities. Interesting car
toons amply illustrated the old adage "a 
good picture tells more than a thousand 
words." 

Summaries of the various group discus
sions have been mimeographed and distri
buted to workshop delegates and to secre
taries of local associations. Two of these 
summaries are printed in this i.ssuc and tho 
others will appear ne.xt month. 

In-service Education 

TH E groups discussing In-ser\'ice Edu
cation divided their topic into a num

ber of sections. Their first consideration 
was the motive in starting such a pro
gramme. A genuine desire to improve pro
fessionally should underlie any programme 
for the greatest good cannot come if 
teachers go into the programme under any 
form of compulsion, or if they participate 
only out of fear that if they do not support 
a teacher-sponsored programme, one will 
be imposed on thetn by supervisory 
officials. Such activity should be an answer 

This room htnisctl the table tennis and pool 
tables. Here one group gathers around the ping-
pong table tor their discussion. 
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to a definite need among the teachers con
cerned. 

As to organization, tlie groups felt any 
such programme must be carefully or
ganized. Ideally, it should be under the 
leadership of a classroom teacher who is 
inspired and can inspire, although many, 
including principals, inspectors, depart
ment heads and classroom teachers, will be 
involved. In-service Education commit
tees should get much help from Public Re
lations Officers in publicizing the work. 

Interest will vary with the district. Ur
ban centres have greater choice of leaders, 
although there tends to be apathy in such 
centres. Interest must be gained, with ii 
practical appeal in the first projects, so 
that teachers will see how they can benefit 
in their classroom work. General educa
tional problems might be approached verti
cally and horizontal approaches might be 
used for specific grade groups. 

The needs and interests of a group can 
only be determined by personal contaci 
with the members, or member schools, or 
by questionnaires. The Federation Com
mittee oifers aid in establishing local pro
grammes. It was recommended that a 
guide for those who will be organizing pro
grammes be prepared and distributed by 
the Committee. 

Experience during the last school year in
dicated that it is unwise for any group 
to undertake too many projects in one year. 
Two major workshops seem sufficient in 
one school year. However, interested 
groups are not limited as to number of 
meetings they wish to have to discuss sub
jects pertinent to their special field. 

Workshops of varj'ing degrees of com
plexity have been most popular projects. 
The majority of the groups discussing this 
topic felt that inter-class visiting is an ex
tremely valuable, but little used, form of 
In-service Education. It is suggested that 
'more use be made of this form, with help 
from principals, supervisors and inspectors 
in organization. 

Another project discussed was the pub
lication by B.C. teachers of an educahonal 
magazine. Much merit was found in the 
suggestion. Such a magazine wotild jiro-
vide opportunity for sharing ideas and ex
perience on a wider basis and would be a 

broadening of present Lesson Aids work. 
A final .suggestion was that professional 

libraries arc a further avenue of In-scrvice 
Education, provided that satisfactory 
methods for circulation could be found. 
Also mentioned were panels, study groups, 
and tbe use of inspirational speakers. Full 
Conventions often provide excellent oppor-
tiuiities for follow-up projects. 

T l i c outdoor thcitrc at the water's edge was an 
ideal setting for Rev. Bob McLaren to give the 
workshoppc'rs the history of the Christian Leader
ship Tra in ing School. 

It was agreed generally that local asso
ciations must finance their own programmes 
to a large extent, although one group 
favoured some Federation assistance for 
approved In-service Education activities. 

In-service Education aims at professional 
growth by iinprovement of technique, and 
encouragement of x̂ ride in our occupation, 
comparable to that of other professional 
grotips. This definition, offered by one 
group, is felt to explain both motives and 
methods of In-service Education. 

Curriculum Development 

A consideration of the history of curricu
lum development as supplemeitted by 

information given by the consultant resulted 
in agreement that the Federation has in
fluenced the policy of the Department of 
Education as a result of summer workshops. 
Recent developments, it was felt, were a 
direct result of the discussions in 1952 and 
1953. These developments were: the con
stitution of the Provincial Curriculiun Ad
visory Board with representation from the 
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B.C.T.F. , the B.C. School Tru.stees' A.ssocia
tion, tho B.C. Parent-Teacher Federation, 
and Labour; B.C.T.F. representation on the 
Professional Advi.sory Committee; increa.scd 
liaison between the Curriculum Committee 
and tho Curricuhnn Division of the De
partment; and the practice of the Depart
ment of Education of consulting with the 
Federation in the appointment of teachers 
to certain revision committees. 

The groups concluded that it is better 
for teachers to look upon the work the)' are 
doing, and will he doing, in curriculum re
vision and in text-book selection and revi
sion as professional opportunity and pro
fessional dut)' and not to ask professional 
fees. The nominal honorarium and out-of-
pocket expense allowance were approved, 
however. 

The operation of the B.C.T.F. Curricu
lum Committee was considered. The com
mittee consists of a Chainnan, si.x directors, 
t̂ vo representatives from each subject sec
tion in the secondary level, two primary 
and three intermediate representatives. 

The groups made a number of sugges
tions concerning the handling of curricu
lum resolutions: 

1. Curriculum resolutions need serious 
consideration at sub-local and local asso
ciation levels. 

2. The deadline for the submission of all 
resolutions (particularly curriculum reso
lutions) should be November 30. 

3. Distribution of unedited resolutions 
should be made by December 16. 

4. Comments or objections should be re
turned to the office by January 31. 

5. Non-controversial resolutions could be 
defined as those to which no objection had 
been raised by January 31. These could 
then be presented at once to the Depart
ment of Education. The CuiTiculum Com
mittee should then advise the local associa
tions concerning the resolutions submitted 
directly to the Director oi 'Curriculum and 
should indicate to the associations which 
resolutions had been found controversial. 
These would then go to the Annual General 
Meeting. 

A number of general suggestions in
cluded: 
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Hrai i Neville V . .Srarfe visited the workshop on 
Thursday and spoke on the training of teachers. 
^Vhat he looks for in a teacher is confidence basetl 
on competence. 

1. The Cuniculum Committee shoukl 
obtain by May of the year, from the Direc
tor of Curriculum, a list of the courses to 
be up for revision the following year. Local 
associations could then organize studies at 
the beginning of the following school year. 

2. Subject sections might give more con
vention time to business and the considera
tion of resolutions. (Some felt that these 
matters should take precedence over pro
grammes for speakers.) 

3. The Jiolicy of using experimental 
courses should be continued and extended. 

4. Subject sections and other groups 
might prepare briefs for consideration by 
the Curriculun. Committee. 

5. All questionnaires should be carried 
out through the B.C.T.F . 

6. The preferable procedure, when a 
new course is set, is to construct a suitable 
course and then select the text-book 
most adapted to the course desired. 

7. Criticisms of new courses and new 
books should be withheld for a year or two 
so that sound estimates may be made. 

The grouixs which discussed the question 
"What courses are in the greatest need of 
revision at the present time?" suggested the 
following: Grade VI mathematics; Health 
for Grades I to VI and Health and Personal 
Development at the secondary level; Social 
Studies 8 would benefit from more geo
graphical material; Priinary arithmetic; In
termediate reading, which lacks good liter
ature although it provides good training in 
reading. 
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A Symposium 

1. Should We Study Merit Rating? 

IT HAS been suggested that the teaching 
profession has rejected merit rating far 

too casually—that even if it is sincere in 
the belief that its opposition to the prin
ciple is well founded it should be prepared, 
nevertheless, to sit down with school trus
tees and any other interested parties to 
"study" the problem, objectively. 

In the first place it should be known that 
the Federation, as the official voice of the 
profession, has looked deeply into merit 
rating. All the available literature on the 
subject has been carefully read, a great 
many research studies have been examined 
and the relatively few existing schemes 
closely scrutinized. The conclusion that a 
full scale study of merit rating would be 
futile was inescapable. 

In the second place those who want 
merit rating studied have no conception as 
to how large and comple-x the undertaking 
would have to be. Any' plan of action on 
the problem would have to take into ac
count tiiese basic considerations: 

(1) The criteria by which professional 
competence might be evaluated would have 
to be developed. 

(2) Procedures, instruments and tech
niques for applying the criteria to specific 
situations would have to be worked out. 

(3) Both the criteria and the evaluation 
procedures would have to be tested for 
validity in actual classroom situations. 

A full scale research into merit rating is 
currently under way in the State of Utah. 
This is what is involved in the study: 

(1) The research is to be spread over 
three years-1955, 1956 and 1957. 

(2) The legislature of the state is pro
viding the funds. The amount budgetted 
is not known but itmust be considerable. 

(3) Three full-time directors for the 
study have been appointed and especially 
trained for the assignment. 

(4) There is provision for the employ
ment of technical consultants as their ser
vices arc required. Currently two such con
sultants are involved in the project. 

(5) Orientation and workshop sessions 
for all school district professional personnel 
have been conducted. 

On top of all this "everybody involved 
realizes that it (the study) may possibly 
fail in achieviig the goal of tho Legislature 
and the Committee to see actual merit 
programmes come into being in Utah's pub
lic .schools."' 

The San Diego Study 
The question comes to mind: Why all 

this waste of public funds and professional 
talent when at least one other school sys
tem, San Diego, has already gone through 
the process? In that large school distiict a 
Citizens' Committee provided with ample 
funds and paid research staff studied merit 
rating exhaustively through 1953, 1954 and 
1955. Their conclusion? Merit rating will 
work only at the two opposite ends of the 
scale. In the first instance it can be used 
to identify and weed out of the profession 
the incompetents before tiiey are given per
manent certification. In the second instance 
it can be used to identify teachers for posts 
of special responsibility. Acting on the re
port of the study, the San Diego School 
Board created more such posts as a means 
of making teaching a more attractive pro
fession. Besides principals, vice-principals 
and heads of departments, San Diego em
ploys and pays selected senior teachers on 
staff to guide and help beginning teachers, 
to conduct in-service training sessions, to 

1 Uliili Educational Rcviexv; May, 19.5G. 
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give demonstrations and talks to workshop 
gatherings, to supervise practice teaching 
and to do curriculum writing. All of these 
are jobs which leave good teachers in the 
classroom for the majority of their time at 
least. All are jobs which many British Col
umbia teachers have undertaken or are un
dertaking informally and without remu
neration. 

The B.C. Teachers' Federation is not op
posed to evaluation clesigned to improve 
the efficiency of the teaching service. It will 
work co-operatively with trustees and the 
Department of Education to imjjrove exist
ing evaluatory techniques. It will encourage 

and help teachers to develop to the full 
their individual talents. It will not, how
ever, tolerate teachers doing the same work 
being branded v.'ith dollar signs determined 
largely by whim or prejudice. 

In some parts of the province teachers' 
local a.ssociations are apparently being 
asked by their school boards to set up com
mittees to shidy merit rating. As should be 
obvious from the Utah experience neither a 
local association, nor the Federation as a 
whole, is in a position effectively to "study" 
merit rating. This is one instance where it 
would be much cheaper and more sensible 
to profit from the experience of others. 

IL Some Views 

MERIT rating in teachers' salaries was 
never popular in the United States 

and is much less so now. School districts 
whose salary policy included provision for 
merit pay seldom applied it. 

These and other interesting facts are re
vealed in a bulletin issued in July, 1956, by 
the Research Division of the National 
Education Association. 

The facts on trends in tlic use of salary 
schedides based on quality of service arc 
not easily established. The best clue to the 
total picture appears to be in the use of 
superior-service maximum salaries, beyond 
the normal schedule, for rewarding out
standing teachers. 

Of the 225 cities reporting in 1938-39, 
20.4 percent had a superior-service maxi
mum. Of 504 reporting in 1955-56, 6.3 per
cent have a superior-service maximum. 
The 6.3 percent for 1955-56 is slightly 
higher than the proportion in 1952-53 or 
1953-54. 

On the other hand, 31 districts which 
reported a superior-service maximum both 
in 1938-39 ancl 1940-41 no longer have such 
a provision. These include the following 
23 which reported superior-service maxi
mums for the three years of 1938-39, 

Merit Rating 
1940-41, and 1942-43; Washington, D . C , 
Detroit, St. Louis, Philadelphia, Pittsburgh, 
Milwaukee, Oakland, Kansas City, Lin
coln, Neb., Rochester, N.Y., Reading, Pa., 
Salt Lake City, Taconia, Somerville, Mass., 
Pueblo, Colo,, Hammond, Ind., Lynn, 
Mass., Medford, Mass., Quincy, Mass., 
New Rochelle, N.Y., Lynchburg, Va., Green 
Bay, Wis., and La Cro.sse, Wis. 

Information at two-year intervals be
ginning with 1938-39 shows a decline iu 
this type of salary policy in the cities over 
30,000 in population. The highest percent 
in any year was the 20.4 percent in 1938-
39; the lowest, 4.0 percent in 1952-53. The 
policy has almost disappeared in the dis
tricts over 100,000 in population. 

Of the 151 schedules that recognize 
quality of service, nearly two-thirds (96), 
did so only through a provision that the 
usual annual advance in salary toward the 
maximum may be withheld from a teaeher 
whose service is unsatisfactory. Another 25 
schedules included the withholding of in
crements with one or more other practices 
for recognizing quality of service. 

In considering the matter of rewards for 
superior service in recognizing quality of 
teaching in salary schedules, some com-
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incuts from admuiistrators will perhaps be 
of interest: 

"We do have a provision in our salary 
schedule whicl. will permit added incre
ments to those who have reaclied the 
maximum in tlieir class. 

"I should like to say, however, that wc 
have never made use of tliis feature, but 
it now .seems very likely that we will ex
amine this possibility."—Superintendent of 
Schools, Danville, 111., May, 1956. 

"This is in reply to your letter relative 
to merit provision in our payroll schedule. 
Frankly we have not exercised this pro
vision in the case of many teaehers. We 
believe that we have three teachers who 
have been reela.ssified on the basis of 
merit. In the main, they are people who 
are recognized as being outstanding by 
the Superintendent and the Board of Edu-
eation."—Superintendent of Schools, Co
lumbia, Mo., May, 1956. 

Provision Not Used 
"This provision in our salary schedule 

relative to the Board's reserving the right 
to give recognition for meritorious service 
was placed there simply for protection in 
tlie event any schedule was increased 
above and beyond that increase estab
lished for teachers. As of this date, that 
provision has not been used and in all 
probability it will not be used in the 
future."—Superintendent of Schools, Ector 
County, Texas, May, 1956. 

"Although this provision has been in our 
salary schedule for many years, we have 
not taken advantage of it except to pay 
teachers who have had to carry an over
load a certain amount to compensate for 
the extra amount of time spent on the 
job. We have not paid anything on a basis 
of merit or superior teaching."—Superin
tendent of Schools, Renton, Wash., April, 
1956. 

"You enquired as to the extent the 
school board of our district had used merit 
recognition in connection with the appli
cation of our salary schedule. 

"The board has used that very, very 
sparingly in the last few years. Perhaps 
two or three teachers in that time have 
been affected by this provision of the 

.salary schedule. As is the case with many 
other districts, our board would like to, if 
possible, go on a merit system for teachers' 
salary but we felt that there are so many 
considerations and problems attendant to 
such a procedure as fo make it, if not im
practicable, certainly inadvisable."—Super
intendent of Schools, Walla Walla, Wasli., 
May, 1956. 

Professional Study Encouraged 
On penalties for tnisatisfactory service 

in recognizing cxuality of teaching in salary 
.schedules, we cjtioto the following: 

"In practice, less than half of one per
cent of our staff are held at the State 
mandate. Tiiis small percentage is made 
up of permanently appointed teachers 
whose teaching has been judged unsatis
factory by their principals and staff con
sultants. Al l other teachers move regularly 
to their maximums on our salary schedule." 
—Superintendent of Schools, Rochester, 
N.Y., May, 1956, 

"Our differentials were set up to encour
age professional study on the assumption 
that it will help professional development 
c" staff. 

"The limitations were established pri
marily as budget protection but, because of 
the extended amount of graduate study 
required for the levels where limitations 
are established, we do not expect that they 
will be in operation for some years. Fur
thermore we expect when the time comes 
we will be able to increase the percen
tages as it seems advisable."—Superinten
dent of Schools, Jackson, Mich., May, 1956. 

"We have exercised our right to with
hold btit once in ten years—and then ad
vanced the teacher the following year. The 
regulation is therefore of small account 
with us." — Superintendent of Schools, 
Great xJeek, N.Y., May, 1956. 

Rewards and Penalties 
Some places have both rewards for 

superior service and penalties for unsatis
factory service in recognizing quality of 
teaching in salary schedules. Cominents 
from these districts include: 

"Although our School Board has official
ly approved the idea of merit rating in the 
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assignment of salaries of teachers, it has 
not been made effective. Plans were for it 
to become effective after another general 
salary raise had been given all tcachcrs."-
Supcrinten.dent of Schools, Hot Springs, 
Ark., May, 1956. 

"The acceleration programme does not 
'measure' teaching elliciency, but is intend
ed to stimulate teachers into becoming 
better professional persons and citi/cns." 
-Superintendent of Schools, Ann Arbor, 
.Mich., April, 1956. 

III. More American Opinions 
"There arc no schools in Miiuiesota to 

the best of my knowledge that are using 
any system of merit rating. There are many 
groups in the state, administrators in par
ticular, who would like to use some typo 
of merit î lan in determining salaries, but 
none yet have been able to find a plan 
which they would be willing to administer." 

Miniicsuta Kducntioii Association, 
.Match, 19!)l. 

"It would be very difficult to find any 
group or organization favouring tlie merit 
system for teachers. The only support this 
system is receiving in Texas is from the 
Speaker of the House of Representatives. 
He advocates a teacher raise, but believes 
that money should be made available so 
that school boards could reward the better 
teachers. At the same time, he believes 
some of our teachers are being paid too 
much now, hence, he believes that school 
boards should reduce their pay. 

"Our organization is not ready to spon
sor this type of movement. We believe in 
paying teachers in accordance with their 
value, but we do not know of a suitable 
way to measure these values, 

Texas State Teachen, Association, 
Marcli , Ifl:)-!. 

"A few school systems in Wisconsin 
started merit rating several years ago but 
the practice has faded away. At the present 
time I know of no school that has an official 
merit rating system. We do have schools 
that do not have salary schedules, and in 
these schools I feel there is some merit rat
ing—mainly by the main administrative 

olficer, liowfver it is unofficial and not pub
licized." 

Wiscii >sin KdncaliiMi Associaiion, 
>.!::rcli. I!)'.!. 
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"We argue that all teachers iu general 
hould be quite satisfactoiy in the perform

ance of their duties, otlier^visc they should 
be dismissed or helped to improve through 
in-service education programmes and good 
supervision. If a district wants to single out 
individual teachers for outstanding per
formance, and give them some sort of 
recognition, we don't quarrel with this idea, 
so long as they are prepared to substantiate 
their decisions with evidence which most 
of the faculty would accept. We find there 
are not many boards of adininislrators who 
wi.sh to assume this responsibility. The 
issue really centers about the question of 
paying for poor teaching service. As I say, 
our point is that you shouldn't pay for this 
kind of teaching at all, and should take 
some kind of successful measures to either 
remove the tci'clicr or iniprove the teach
ing." 

California Teachers Association, 
^farcll, in.-.i. 

"With regard to the use of 'merit rating' 
in the salary schedules in Ohio, it just isn't 
the practice because no one has been able 
to find an objective method for rating 
teachers. A few cities have tried it, but after 
a year or two they have usually abandoned 
the practice. It looks good from tlie stand
point of the public, but in actual practice 
it means little." 

Ohio Kdiication .Association, 
March, lO.II. 
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Industry Studies Education 
IT IS encournging to all educators to 

note that industiial leaders have come 
to realize the importance of active sup
port for our public school system; as wit
ness the following viuotations from speeches 
delivered at the National Conference on 
Engineering, Scientific and Technical Man
power as reported in die Financial Post of 
September 15, 1956. 

"If we were to write a manifesto for 
business today, or indeed for any other 
major group that feels it has a long-tenn 
stake in the community, the first chapter 
would almost certainly be dedicated to the 
support of education." 

—Trevor F. Moore. Vicepresidenl, 
Imperial O i l Limited. 

Industrialists agree that the engineers, 
scientists and technicians that Canada will 
need for future industrial expansion must 
be secured through our elementary and 
secondary schools, not only through our 
universities: 

"The fact remains.that the university is 
but at the end of the educational produc
tion line. They can only deal with the 
human material brought to them by the 
high schools. It is in i)re-university educa
tion that much of our difficulty hes—and 
here again we get back to the numbers and 
calibre of our teachers." 

—James S. Duncan, 
Massey-Harris Company Limited. 

Teachers' Colleges will have to be ex
panded, they recognize: 

"If secondary schools and universities 
are to be able to cope with increased en
rolments, then in some way or other we 
must have something like 20% of all our 
tmiversity graduates enter the teaching 

, profession." 
—D. W . Ambridge, 

President and General Manager, 
Abi t ib i I'oivcr and Paper Company. 

They acknowledge that higher teacher 
salaries may be necessary to bolster recruit
ment: 

"The most potent encouragement that 
an average young man or woman can get 
to enter this or that way of life is money. 
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If alter study it is found some adjustment 
will have to be made in teachers' salaries 
then they just must be made." 

-1). W. Ambiidge. 
Industry can make an important contri

bution to education by providing more 
scholarship:, and bursaries to worthy stu
dents and intending teachers, they infer: 

"The Dominion tmd Provincial Govern
ments must carry the great share of the 
burden—but, faced with our present crisis, 
corporate giving to education measured by 
the standards of a decade ago or even of 
last year is no longer good enough if we 
are not to run the risk of seeing the for
ward thrust of our economy blunted by 
lack of technological personnel to ki 2p it 
nourished." —James S. Duncan. 

"In this country money for education 
facilities comes from taxing authorities and 
industry—and industry must lead on the 
new road we are treading."-n. \v. Ambridge. 

This newly awakened interest of indus
try in the problems of education is uo 
mere passing fancy. Out of the Conference 
has been born the Industrial Foundation 
on Education, with a first year budget of 
$40,000-$50,000, and with the following 
immediate objectives: 

1. To speak for industry in matters of 
education. 

2. To represent industry in any national 
attack on the broad problem of skilled 
manpower shortage and related educa
tional needs. 

3. To explore the role of industry in sup
porting education at all levels. 

4. To carry on research in education in 
the light of industry needs. 

To date the problem has only been 
recognized. However, recognition must al
ways precede solution. Guided by some of 
the best brains in industry, the new 
Foundation shows promise of making an 
important contribution to the welfare of 
education. Wc are confident industry will 
help find solutions to problems that have 
been bothering educators for years. 

83 



Texts 
Are They Adequate? 

A R T H U R H O L M E S 

A RECENT^ article in the Morion In-
siriictor called "Spelling Must Be 

Taught" by F. L . Barrett. B' .A. B.Paed., 
signifies that some educators arc dis(|uietcd 
by tiie poverty of ih_e present-day teaching 
technitpies of spelling ivhich arc e.\l;nn in 
our schools. Spurred by this criticism 1 am 
encouraged to add my voice to his cry for 
reform. This brief report is not intended 
to reiterate, but to complement and to ex
pand, in part, several of the points brought 
out in this fine article. 

When he approaches his language 
studies, the modern child is plunged 
into a jungle of borrowings and coirtip-
tions which have entirely robbed our 
language of concrete rules of pronun
ciation and of spelling. T o support 
this one might cite the ancient chestnuts: 
cougli, bough, though, fought and rough. 
Consequently, though we are belter situ
ated than many of the Eastern peoples, who 
frequently employ, in the writing of iheir 
tongue, several thousands of independent 
ideographs, we are nevertheless set an cnor-

-; mous task when we attempt to guide our 
children through the labyrinth of half-rules 
and exceptions which leads to proficient 
spelling of our language. 

Plainly, fomal spelling must be taught 
in our schools; reading alone will not pro
duce the good spellers we desire—though 
it can and it does help. Acknowledging that 
spelling instruction has a definite place in 
the school curriculum, we must determine 
at the outset what we are to teach, and how 

Mr. Holmes, who feels present Spell
ing text-books leave much to be desired, 
is principal of Edgehill Elementary 
School, in School District 47 (PoweU 
River). 

wc: propose to teach it. In spite of the 
paucity of indexible spelling rules to guide 
ihc chilli certain valuable principles have 
been cvolved tc aid the educator in teach
ing ihis subject. Yet I sincerely believe that 
many of these priucij^lcs have been ignored 
entirely in Tlu; Canadian Speller .series 
which arc the standard texts in B.C. schools. 

Most of the principles referred to have 
been cstablisiied only after e.xperinienlal 
research and cla,ssrooni usage have demon
strated their efficacy. The first principle is 
lhat of selection. It seems an obvious truism 
that children should be formally taught 
only those words which they will use in 
their written work, or conversely, that 
children shotdd not be taught words which 
they are unlikely to use in theii- written 
composition. This of course does nol mean 
that the studeni is strictly limited to these 
common ^vords, because the effect of read
ing, individual proclivities and personal 
rationalization will automatically r .pand 
any basic spelling vocabidary. Further, the 
intuitive application of learned letter com
binations will again extend the basic list 
of spelling requirements. It is in the field ot 
word selection tha!: much modern research 
has been conducted. Dr. Horn in his 
liasic Writing Vocabulary offers a list of 
10,000 words most commonly used iij 
writing. This extensive study entailed ths 
classification ol over five million words. 
Fuither valuable work has been carried out 
by Tliorndiko who, after a sludy of chil
dren's written English, culled a list of three 
thousand v.'ords to form a basic list. Yet 
another study, this dme by T . C. Pollock of 
New York University, resulted in a list of 
misspelt words found in the Grades II to 
VIII. These words even carry notes which 
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indicate the relative frequency of error. 
These lists are available free to all teachers. 

Sustained researcli has yielded much 
valuable guidance in die actual presenta
tion of the basic lists. The ^-rouping of 
words into cotnmon structural elements has 
been proved conclusively, by controlled ex
periment, to be markedly superior to the 
indiscriminate list. Evidence is available to 
prove that words grouped according to a 
rational plan produce "ten to twenty per
cent greater efficiency in immediate and 
delayed rrcall" over words conned from a 
haphazaid selection. Four such groups are: 

(a) grouping words of similar auditory 
and visual components: 

hand 
stand 
grand 

(b) grouping words of similar visual but 
slightly different auditor)' com
ponents: 

how want 
show pant 

(c) a combination of words with common 
. mute letters: 

gnasli ghostly talk 
gnaw ghastly walk 
gnat ghoul ; stalk 

(d) a combination of words according to 
common components and of physical 
association: 

sing needle pantry 
song thimble pastry 

pasty 
Implicit in this principle is the necessity 

of not presenting words in close juxta
position whicli have common auditory 
elements but which are spelt diflerently, 
such as ' 

> neat and feet 
quite and bright 7 

.Words of this natiire are best faught 
separately, with as long =rt time interval 
between tlieir presentation as: possible, 

r Since I began this report., oiie of my stu
dents has experienced difficulty over, the 
spelling of rifle and weasel. These 'two 
words were thrown together in a Grade VI 
exercise (Canadian Speller) and created a 

•confusion which had hitherto never existed/ 
for this child, as was proved by an inspec
tion of the student's written composition. 

. NOVEMBER.. ' IS5S , • /,/' 

It is now well established by researchers, 
including F. J . Schonell, that the practice 
of invoking homonyms and heteronyms as 
a device for the effective teaching of spell
ing is a faulty one. This produces a boomer
ang effect by creating confusion between 
two related words—related, that is, by 
sound. Also the common classroom practice 
of marking the "bad-spots" of troublesome 
words, such as: accept, answer, is to be 
denounced as being gravely in error. This 
blackboard "aid" is an artificiality which 
runs counter to the tenets of the word 
pattern method of learning. It will be seen 
that such a practice will aberrate the visual 
image of lhat word. 

Fewer Words Better Learned 
A maxim frequently ignored by many 

present day educationalists is that small, 
easily masticated fragments of informaiion 
make the most beneficial educational 
meal; and to apply the metaphor more par
ticularly to the teaching of spelling: it is 
infinitely more effective to present three 
or four words per day ratlicr than the in
digestible groups of fifteen to twenty words 
which now face the student every Monday 
morning. 

If the above principles, incomplete and 
loosely knit as they are, find acceptance, and 
they constitute the findings of such inter
national authorities—in synthesis—as Cyril 
Burt, F. Schonell, Dr. Horn and Thorndike, 
it seems incredible that The Canadian 
Speller series could have found favour with 
the Department of Education of B.C. The 
measure of the esteem accorded to the series 
may be judged by the fact that they occupy 
a permanent place on the shelves of the 
"standard texts" in schools. Yet where in 
the spellers is the all-important selection of 
basic words, whose mastery means so very 
much to the school child? This mastery 
permits; the average child to dissect and to 
synthesize so that he can unravel and ulti-
iijately spell a high percentage of the words 
found in his school texts and library books. 
lit is extremely doubtful if any Grade VI 

/pupil needs to spell, yodeUand operetta, 
/,f yet they both appear, along with so many 
' more unwanted words, in T/te Canadian 

Speller. 
Continued on page 1 1 2 
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Mr. S, A. MacDonald honoured 

Outstanding 

HI G H tribute was paid to one of 
British Columbia's outstanding edu

cators last June when teachers and trus
tees of Summerland School District joined 
to honour the retiring principal of tlieir 
elementary school, Mr. S. A. MacDonald. 

E.xceptionally gifted botli as a teacher 
and administrator, Mr. MacDonald might 
have climbed to almost any height in his 
profession. Instead, he chose to devote his 
life to building at the foundation level, and 
for thirty-seven years was teacher and 
prineipal of the same school, a unique 
record. Throughout this time he was held 
in such high est ;em by his community 
that he was one of the first to receive its 
"Good Citizen" award when that was in
stituted, and his school was renamed Mac
Donald Sehool when it was enlarged and 
renovated in 1949—an honour few teacliers 
have received while still in service. 

Life Membership Presented 
At the farewell banquet, both its chair

man and the chairman of the School 
Board were former pupils as well as par
ents of present .pupils. Botli reminisced 
feelingly of the days when they were "in 
Mac's room," and recalled his terrifying 
ornniscience, his genial patience, and the 
devotion to duty which had led to an
other.'; amazing record—thirty years at 
work without missing a day. 

Miss Hilda Cryderman, past president 
of the B.C.T.F. , spoke of Mr. MacDonald's 
staunch support and vigorous advocacy of 
the B.C.T.F. , of which he is a charter 
member.: He is also the c'^ginator of 
B.C.T.F. mediation in salary disputes. Miss 
Cryderman presented Mr. MacDonald with 
the life membership in the B.C.T.F. which 

Retires 

was awarded lii)ii at the last Easter Con
vention. 

Mr. Charles Bruce, president of the Oka
nagan Valley Teachers' Association, spoke 
of Mr. MacDonald's many contributions to 
that body, of which also he was a charter 
member and vigorous supporter as well as 
past president. The first life membership 
iu the O.V.T.A. ever granted, a beautifully 
illuminated scroll, was presented to Mr. 
MacDonald. 

Tribute to Great Teacher 
The chairman of the School Board pre

sented a gift of luggage, expressing the 
hope that Mr. MacDonald would be able 
to enjoy frips he had dreamed of now re
tirement promised to give him time. The 
Summerland Teachers' Association jpre-
sented an engraved silver tray. To each 
presentaton "Mac" replied with the quiet 
modesty and dry humour which have 
helped m.ike him so popular. '.I' 

The whole evening was a sincere tribute 
to a great teacher and principal. Other 
presentations followed at his school's 
closing exercises the next day. Mr. Mac
Donald received a lounge chair from his 
500 pupils—and an engraved gold wrist 
watch from his staff, some of whom had 
taught happily under his unobtrustive guid
ance for thirty years. 

A host of friends and foimer pupils— 
it'u a saying in Summerland that "every
body went to school to Mac!"—rejoice that 
he enters retirement in good health, and 
hope for him many years of happy well-
earned leisure—leisure that is bound to be 
mixed with much valuable service to his 
fellow-citizens, for that has aways been 
Mac's way. 
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Replies from the Department to 

Your Curriculum 
Resolutions 

TH E September - October magazine 
pointed out that h'mitations of space 

made it necessary to hold over some of 
the replies to Curriculum Resolutions. The 
remainder of the replies are given now. 

SOCIAL STUDIES 

29. Be it resolved that the B.C.T.F. ask 
the Department of Education to try out 
a system whereby curriculum revision 
would be done during summer seminars 
by carefully selected groups representing 
broad regional areas, such groups to be 
chosen in time to do necessary background 
preparation, and such groups to receive 
adequate remuneration for their services. 

Comment: 
Perhaps the College of Education will be 

asked to consider the institution of such 
seminars. In any case, the method of 
course revision is often related to die 
.subject being revised. 

.30. Be it resolved that the B.C.T.F . 
commend the Department of Education 
for inviting the Curriculum Committee of 
the B .C.T .F . to suggest a meniber for a 
Social Studies 10 Appraisal Committee. 

Be it further resolved that the B.C.T.F . 
heartily endorse the extension of this 
principle. 

Comment: 
There does not appear to be any 

particular advantage since many of the 
same people are chosen. 

M I S C E L L A N E O U S 

31. Whereas tlie Winston Dictionary for 
Canadian Schools is at present the only 

one specified as "Authorized" in the List 
of Text-books issued by the Text-book 
Branch; and 

Whereas this dictionary is in some re
spects inadequate for use in senior high 
school grades; 

Therefore, be it resolved that the B.C.T.F. 
urge the Department of Education to hst 
as "Authorized" additional dictionaries 
suitable for use in senior grades. 

Comment: 
Every student shoidd O W N a dictionary. 

Additional dictionaries arc listed in the 
Price List and Order Form. 

32. Be it resolved that Uie B.C.T.F . 
request the Department of Education to 
alter the î resent regulations so that a 
Mathematics major to accompany a major 
in Industrial Arts, or Commercial Book
keeping will be recommended but not 
obligatory. 

Comment: 
The Department is opposed to lowering 

the present leqiu'rcnients for the University 
Programme, particularly as there are still 
students attempting the University Pro
gramme who should not be doing so. 

33. Be it resolved that the Department 
of Edueation be asked to adopt the policy 
of testing a variety of possible new text
books for at least one year in a variety 
of selected schools in the province before 
adopting any text-book for province-wide 
use. 

Comment: 
A valid comparison can be made only 

if the different texts are used in the same 
schools by the same teachers in comparable 
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classes. In any event publishers would have 
to supply sets for experimental use. 

34. Be it resolved that the B.C.T.F . urge 
the Department of Education to provide 
more adequate space for comments in 
future revisions of the report cards. 

Comment; 
Revised pupil report cards will be issued 

for the school year 1956-57. The Depart
ment has tried to meet all reasonable 
objections to previous report cards but is 
definitely opposed to the introduction of 
competitive grading in Grades I-III. 

35. Whereas the most commonly used 
intelligence tests are intended for the use 
of people speaking and reading English; 
and 

Whereas scores on these tests are con
siderably dependent on tiie natural use of 
English and a relatively wide English 
vocabulary; and 

Wliereas students from homes where 
English is not the language spoken custom
arily are likely to score at a level which 
will be lower than that of their true 
ability; and 

Whereas under-rating of intelligence as 
entered on the Permanent School Record 
Card can result in wrong promotional de

cisions, wrong programming, wrong voca
tional plans, or too early school leaving; 
and 

Whereas numerous displaced persons 
from Europe are passing through our 
schools with learning handicaps which be
come overlooked once some facility with 
English has been developed; 

Therefore, be it resolved that the B.C.T.F . 
request the Department of Education to 
add to the Permanent School Record Cards 
an item such as "Language of Parents" 
followed by a space to be filled in by regis
tering principal or teacher. 

Comment: 
The letters L D for "language difficulty" 

are currently inserted where indicated. The 
matter will be considered. 

36. Be it resolved that the B.C.T.F . 
request the Department of Education to 
consider sending out a directive to princi
pals and teachers regarding the filling out 
of records on the Permanent School Record 
Card under the heading of Scholastic 
Aptitude Tests. 

Comment: 
Full instructions are given iu the book

let for completion of permanent record 
cards. 

Burnaby Counsellors make a survey 

After-school Employment 
BE C A U S E the employment in business 

and industry of students attending 
high school was frequently discussed by the 
staff, and because it was obvious that we 
had no facts about the situation, the Coun
sellors at Burnaby South High School de
cided to make an employment survey in De
cember, 1955, which would include all boys' 
and girls in the school. 

The Counsellors composed a question
naire which the students of Grades X and 
XI filled out in Health and Personal De
velopment classes. The sludents of Grades 
XII and XIII completed the questionnaire 
in home room periods under the direction 
of the Home Room Teacher. 

We were interested in three things main
ly: the number of students working, the 
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liouily wage earned, and the nutnber of 
h o u r s worked. In anstvering the question
naire s o m e students who had casual employ
ment, or employment wilh t h e i r fathers, 
found i t d i f f i c u l t to s t a l e the number of 
hours worked, or the hourly rate. Other 
S l u d c n t s are on call for a specific firm but 
do not work with any degree of regularity. 
For these reasons the survey cannot be 
considered as completely accurate, but it is 
fell that the informaiion gained is indica
tive, and therefore, valuable. 

There is great variety in the types of 
jobs held by ihe sludents. The girls are em
ployed as waitresses, cashiers, store clerks, 
packers in groceterias, office clerks. One 
girl is a part-time taxi despatcher. The boys 
are employed in mills, on paper routes or 
as paper supervisors, in store work, and in 
service stations. It was considered advisable 
to limit the survey to jobs with commercial 
firms. 

Many Students Employed 
Of the Sludents at Burnaby South High 

School 1,044 reported, and of this number 
415 are employed. Of the 565 girls, 105 
work regularly, while of the 579 boys, 310 
work regularly. Grade XIII students earn 
the highest hourly wage: .$1.00 to $1.25, 
while Grade X girls earn the lowest hourly 
wage: 50 cents. Grade XI and XII students 
earn from 75 cents to $1.00 an hour. The 
hours worked per week range from 5 to 
40. The majority of Grade X working stu
dents work from 5 to 10 hours per week, as 
do Grade X I boys. Girls in Grades XI , XII 
and XIII work from 10 to 15 hours per 
week, and boys in Giades XII and XIII 
work from 15 to 20 hours per week. 

In a percentage breakdown it was found 
lhat in Grade XIII 41.06% of the boys 
work, and 41.19% of the girls; iu Grade 
XII, 55.78% of the boys work as against 
41.83% of the girls. Grade XI boys are the 
most ambitious, wiUi 60.60% employed, 
but only 22.74% of the girls work. 49.12% 
of Grade X boys work, but only 8 % of the 
girls. 

It is difficult to assess the advantages or 
disadvantages of part-time work because pf 
individual differences. It is thought ^ '̂iat 
some students derive benefit from wo.ik'ing. 

while others may g:tin in money but lose 
in education. T o say lhat afier-school em
ployment has a bad effect on students is 
much too broad :ind general, much loo 
sintple an interpretation of a complex mat
ter. Sonic teachers assume lhat poor work 
is explained by the fact lhat students work 
after school, but it shoulcl be noted lhat be
fore definite conclusions are drawn there 
is need lor checking to ascertain that the 
students with a poor record are the ones 
who have ouiside employment. 

Results can be Good 
Tlie following are some of the po.ssible 

good results of work-ng: 
1. Actual experience gained on the job 

may assist in choosing a career. 
2. Work may help a student to mature. 
3. Work may make a student partially in

dependent financially. 
4. A part-time job cuts down on free lime 

and may prevent a student getting into 
bad company. 

5. Many students because of part-time 
work wift be able to continue their edu
cation at the University. 

The following are some of tlie possible 
disadvantages of working: 
1. The students get insufficient rest. 
2. The students have insufficient lime for 

study. 
3. The attitude may become one of con

sidering school as a minor occupation. 
4. When students become partially inde

pendent financially it may become diffi
cult for the parenls to control them. 

5. Too much money, for some, leads to 
bad spending haiiiis and the tendenpy 
to live beyond dieir means — buying 
cars, etc. 

6. Many normal tccn-age activities whicli 
coiitiibutc to lialanccd per.sonah'iy de-
veJppmeni are crowded out. 

7. T(JO much importance is attached to 
money ;uid not enough thought is given 
lo other values in life. 

If time were available it would be inter
esting to make a comparison of the marks 
and atiiuides of the students wlio have 
part-time cmploymeni with the marks and 
altitudes of those students who do nol work 
while attending school. 
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From the Okanagan and Kootenays—C. A. Bruce, 
Kelowna; J. S. Michel l , Salmon Arm; Miss Mur ie l 
Baxter, Cranbrook; P. L . Morriscn, Grand Forks. 

Vancouver representatives — G. A . Buhner, Ele
mentary; l i . Bowering, Administrators; A . F. 
Black, Secondary; G . E . Stubbs, Elementary. 

Th i s general view ot the October Executive 
meeting shows Tabic Olficers antl niembers hard 
at work. 

They Wor 
The Federation members pictured here 

are tho members of the senior committee 

—the Executive Committee. It is. their job to 

carry out the policies decided by the An

nual General Meeting. These pictures 

were taken during the first of the four 

regular Executive meetings to be held this 

year. 

Mollie E . Cottingham, B .C .T .F . Property Man
agement Committee Chainnan and First Vice- Machines such as this kc 
President, turns the first sod at Seventh and Bur- as excavation for the bu l l 
rard as construction on our bui lding gets under 
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From the Lower Mainland—J. A. Scott, Haney; 
D . R . Brown, Ladner; A . MacKenzie, Richmond; 
H . N . Matheson, Burnaby. 

Central ancl Northern B . C . Representatives—N. 
Keis, Quesnel; A. MacMil lcn , Telkwa; J . L . Canty, 
Braloriic; C . Galibois, Dawson Creek. 

k for You 
One of the major decisions made by the 

Federation at its last Annual General 
j Meeting was to erect a B .C.T.F . office 
I building. The October Executive meeting 

authorized the letting of the contract for 
i construction. The pictures below were 
it taken on October 25, 1956—a date on which 
'i Federation history was made. 

Vancouver Island and South Coast represcnta-
tivcs—D. A . Smith, Victoria; A. S. Trueman, Gib
sons; O. A . Palsson, Lake Co<vichan; E . C . Stewart, 
Comox. 

So anxious was he that no time be lost in con
struction that, when the bulldozer operator lelt 

:pt a fleet of trucks busy his machine for a few minutes, President Ian 
ding proceeded. Boyd look over to get on with the job and was 

caught in the act by Stan Evans' camera. 



'or\jOur information— 

Lesson Aids 

D . Nickerson, 
Lesson Aids 

Secretary 

F E R E is a list of Lesson Aids which 
— i - have proved popular over the last few 
months. Some are new this month and 

should be very useful. If 
you are interested in, 
them or in reading of 
others in stock, write for 
Lesson Aids' free cata
logue. 

No. 7 6 - C a n a d a - 1 6 
cutout maps of early 
Canada, augments the 
students' notes. 2c each, 
40 for SOc. 

No. 174 — Games for 
the Classroom—eight games for various 
grades, answers included. 10c, usual re
ductions. 

No. 181 — Kidnapped—map of David's 
joumey. Ic, 40 for 30e. 

No. 182 — Kidnapped—155 guide ques
tions in order, helps student follow plot. 
6c, usual reductions. 

No. 187—Commercial 34—Dean Practice 
Set, available in set or separate sheets. 25c 
for the set, no reductions. 

No. 190—Proud Procession Tests—formal 
tests on eight stories, can be used separ
ately. 35c, usual reductions. 

No. 202-Grade 8 Science Workbook— 
19 separate chapters to correspond to text. 
$1.25 for set, 10c for each chapter. 

No. 209—Yoi/ng £j:pZorers-questions on 
24 stories, suitable as tests. 35e, usual re
ductions. 

No. 213 — Jiditis Caesar — summaries, 
notes, character sketches, questions, an
swers. $1.00, no reductions. 

No. 214—Elementary Arts and Crafts 
Manual-prescribed text, heavy cover, plas
tic binding, 100 pages. $3.25 plus 10c post
age. No reductions. 

No. 215-Social Studies 8-W/iaf a Cana
dian Should A:jiou;-booklet, 109 quesHons 
and illustrations. History and Citizenship. 
Prepared by Mr. J. M . Barre. 50c, usual 
reductions. 
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If you have any lesson aids or plans that 
have been successful, please send them in 
and this department will endeavour to 
publish thein. 

Write for the free catalogue to: Lesson 
Aids, 1644 West Broadway, Vancouver 9, 
B.C. 

Have You Heard . . . 

TH A T most industrial firms in Canada 
contribute to the welfare of their em

ployees? Even groups of professional men 
and women such as lawyers, doctors, engi
neers, accountants and the teaching staff 
of the University of British Columbia as 
well as teachers now have a share of their 
Medical Coverage paid for by their em
ployees. 

Among the professional groups the ten
dency seems to be to form a committee to 
canvass those desirous of participating in a 
prepaid medical plan and then to approach 
the employer. Usually it is not too diflicult 
to secure employer contribution. Nowhere 
has there been any evidence pointing out 
that the securing of employer contribution 
to medical care had negated an increase in 
salary. In fact most employers, and this 
applies to many school board members, 
are protected in one or more of the medi
cal service plans. 

Why then are teaehers seemingly so 
hesitant about securing for themselves the 
same sort of medical protection that their 
fellows at the University enjoy? Perhaps, 
we are too self-effacing, lacking in aggres
siveness, or just indifferent. 

Continued on page 96 
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British Columbia Teachers' Federation 
Financial Statement - June 30, 1956 

By Martin, Browning & Co., Chartered Accountants, Vancouver, B.C. 

721 Hall Building, 
Vancouver, B. C , 

August 9, 1956. 
British Columbia Teachers' Federation, 
Vancouver, B. C. 

Gentlemen: 
Attached hereto are your financial statements for the year to June JO, 1956. 
Investments in your safety deposit box at the bank have been examined by us and 

found in order. Your bank account and the balance on deposit with the B.T.C.F. Credit 
Union have been verified. 

The annexed Balance Sheet is, in our opinion, a full and fair Balance Sheet, and is 
drawn up to exhibit a true and correct view of the Federation affairs as shown by the 
Books. 

Al l our requirements as Auditors have been complied with. 
M A R T I N , B R O W N I N G & CO., 

Chartered Accountants. 

B A L A N C E S H E E T AS A T J U N E 30, 1956 

A S S E T S 
C U R R E N T 

Cash—on hand and in bank $ 31,213.37 
Cash on Deposit, B.C.T.F. Credit Union 56,837.91 
Accounts Receivable 2,328.64 

I N V E S T M E N T S 

B E N E V O L E N T F U N D 
Accounts Receivable 

D E P O S I T S 

$ 90,379.92 
97,706.55 

6,210.04 

650.00 

F I X E D 
OfBce Furniture and Fixtures $ 26,699.45 

Less—Depreciation Reserve 12,537.22 
14,162.23 

Real Estate 91,911.50 
106,073.73 

D E F E R R E D 
Property Taxes and Insurance 2,119.19 

$303,139.43 

L I A B I L I T I E S 

C U R R E N T 
Deferred Credits $ 659.73 

R E S E R V E S 
Benevolent • $ 6,453.54 

• Charlesworth Memorial 3,407.83 
General 239,.W..19 
Salary Indemnity 24,037.57 

^ 273,296.33 

S U R P L U S 
Excess of Revenue over Expenditures for the year to June 30, 1956 29,183.37 

$301,139.43 

Subject to our report of August 9. 19S6. J ^ ^ ^ R X I N , B R O W N I N G & CO., 
Chartered Accountants. 
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S T A T E M E N T 01- R E V E N U E A N D E X P E N S E 
F O P . Y E A R T O J U N E 30, 1956 

R E V E N U F , 
Fees $201,520.50 
MaKazine—Suljscripl ioi i $ 12,855.-10 

ArtvertisiiiK 7,1.38.11 
. 19,99.1.51 

Interest ami Smulry 4,618.(')6 

226,132.07 

E X P E N S E 
SaLiries (per schedule) 47,810.75 
Travel l i i iK (pi^r schedule) .30,929.85 
Departniei its and Connnittees (per schedule) 12,.383.40 
General (per schedule) 25,210.54 
Magazine—Pri i i t iuR $ 18,851.41 

M a i l i n g 1,256.09 
Sundrv l,.il9.S9 

— 21,427..39 
Convention and A n n u a l Mee t ing 8,035.81 
Canadian Teachers' Federation 8,5j8.00 
Salary Indemnity 34,1.52.00 
Benevolent F u n d 853.00 
Trades and L a b o u r 3,384.00 
Property (per schedule) 4,852.70 

197,628.24 

E X C E S S O F R E V E N U E O V E R E X P l ^ N S E (before non-recurring items).... 28,504.43 

N o n - R e c u r r i n g Items 
ii<;,-„,cri1 nf Invnsttnents 1̂  

2.69 
678.94 

Plus—Profi t on Disposal of Invcstnients 
Adjustment of Group Life Pol icy 662.6 

E X C E S S O F R E V E N U E O V E R E X P E N S E $ 29,183.37 

S C H E D U L E O F E X P E N S E - J U N E 30, 1956 

S A L A R I E S 
Execut ive : $ 26,900.00 
StcnOEraphic 18,221.38 
Pension 1,839.00 
M e d i c a l Services 204.00 
Savings P lan 149.94 
Unemployment Insurance 195.68 
W o r k n i c n s ' Compensation 300.75 

Total .: $ 47,810.75 

T R A V E L L I N G 
General Secretary $ 2,82,3.66 
Assistant General Secretary 2,010.39 
Execut ive Assistant 2.210.04 
President and Vice-Pres idents 6,505.13 
Execut ive 7,206.78 
Dis tr ic t Councils 7,770.89 
Geographic Representatives 636.87 
S u n d r y : 1,274.49 ' 
Consultative 491.60 

TotJil $ 30,929.85 

D E P A R T M E N T S A N D C O M M I T T E E S : 
Code of Eth ics $ 3.46 
C u r r i c u l u m Revis ion 503.42 
Educat ion Finance 79.00 
Federal A i d - 4.00 
Finance - 94.10 
Professional Educat ion 71.20 
Lesson A i d s 2,235.33 
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Pensions l<̂ -99 
Salary / o y . l i 
Publ ic Relations and Kducat ion W e e k 4 ,«27 .30 
Teacher Educat ion ^07-52 
C . E . A . - K e l l o g K 2o7.M 
Labour Relations ('S.U' 
Property Management •• 78.78 
In-service T r a i n i n g l,,TOr).57 
S u n d r y 5(̂ .15 
W o r k s h o p 1,507.82 

Total $ 12,383.40 

G E N E R A L 

B o n d ? 5.00 
A u d i t : 300.00 
Telephone and Telegraph 1,340.29 
Postage and Express 2,061.47 
Stationery, Supplies and Print ing 8,731.17 
Subscriptions and Adver t i s ing 173.73 
Gratuitrcs -̂ fi-OO 
Lega l 3,129.50 
Sundry 3.711.82 
Grants 3,051.61 
Deprec iat ion—Furniture and Equipment 2,669.95 

Total ; $ 25,210.54 

PROPERTY REVENUE AND EXPENSE FOR YEAR TO JUNE 30, 1956 
1642 West Broadway: 

•Revenue; 
Rentals 

E x p e n s e : 

P r o p e r t y T a x $ 
Insurance and Sundry 
H e a t 
L i g h t and Gas 
Janitor Supplies 
Repairs, Paint ing and Alterat ions 
W a t e r and Scavenging 
Rent -
Equipment 

$ 5,662.00 

Net Expense 

1601 West Broadway: 
Revenue: 

Rentals .,Ji 

E x p e n s e ; v. 
Property T a x 1955:. 
Sundry 

Net Revenue 

tm West 7th Ave.: 
Revenue: 

,; Rentals 
E x p e n s e : 

Property T a x 
S u n d r y 

Net Expense 
Option Forfeited 

1,588.66 
593.38 

1,209.50 
565.73 

1,847.91 
665.85 
123.80 

5,850.00 
1,598.59 

788.74 
1.00 

511.81 
. 5.73 

14,043.42 

$ 8,381.42 

4,800.00 

789.74 

277.00 

517.54 

4,010.26 

240.54 
241.00 

Total Net Expense ., $ 4,852.70 
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C O M P A R A T I V E S T A T E M E N T O F R E V E N U E A N D E X P E N S E 
F O R T H E Y E A R T O J U N E 30 

R E V E N U E 

Fees 
iziiie-

-Advertising 

Interest and Sundry 

Magazhie—Subsc'r'i'ptTon $ ^r'R?q^? 
—Advertising 5,t4l̂ .Ji 

1955 
$188,055.25 

E X P E N S E ; 
salaries f.jf^, 
Travelling -.- I C C I C Q / - . 
Departments and Committees 25'686;88 

Magazine—Printing 
Mnil inP Mailing 
Sundry 1,827.51 

7,670.60 Convention and Annual Meeting 107.107 
C T . F . Convention : fi'"^dn 
C T . F . Fees 
Salary Indemnity ... 
Benevolent Fund 
Trades and Labour 
Property 

6,374.40 
31,87^00 

796.80 
3,585.60 

772.78 

1956 

$ 17,901.81 
2,766.95 

$208,724.01 

180,972.54 

12,85.5.40 
7,138.11 

$201,520.50 

$ 19,993.51 
4,618.66 

$226,13^67 

47,810.75 
30,929.85 
12,383.40 
25,210.54 
18,851.41 
1,256.09 
1,319.89 
8,D85.81 

?,53i0O 
34,152.00 

853.80 
3,384.00 
4,852.70 

197,628.24 

E X C E S S O F R E V E N U E O V E R E X P E N S E 
(before non-recurring items) 
Non-Recurrlng Items 

'̂"Vrofit on Sale cf Real Estate 
Profit on Disposal of Investments 
Adjustment of Group Life Policy 

Reserve Charlesworth 
Memorial Fund ... 

2,265.37 
26.25 

893.01 

E X C E S S O F R E V E N U E O V E R E X P E N S E . . 

27,751.47 

3,184.63 

30,936.10 

290.78 

$ .30,645.32 

66i69 

28.504.43 

678.94 

$ 29,183.37 

Have You Heard . . . 
Continued from page 92 

In our district we simply secured the 
names of all teachers desiring to join the 
B .C.T .F . Medical Services Association and 
then negotiated with our school board. We 
and the board were agreeably surprised by 
the unanimity expressed. Especially so 
when we discovered that the cost to the 
board would average about 7/IOths of one 
percent of the teachers' payroll. By agree
ment of all parties concemed otir con
tributions and those of tlie school board 

9S 

were sent directly to the B .C.T .F . Medical 
Services office. 

It was pointed out to the teachers in our 
district that contributions by the board to 
the M.S.A. would be Income Tax exempt, 
whereas a salary increase was not. 

Our concern now is why other local as
sociations are seemingly so hesitant. 

P A U L PATRICK. 

Ed. note.-These areas are currenthj 
members of the B.C.T.F.M.S.A. with em
ployer contribution: No. 4 Windermere, 
No. 46 Sechelt, No. 47 Towell River, No. 
73 Alert Bay, No. 74 Quatsino. 

T H E B .C . r e A C H E R 



Future 

Wcarins; their blue pinar!>:es, Future 
Nurses Mar ion M c K a y antl Betty 
Schneider leave Salmon A n n Hc.tpital. 

"IT^LEVEN girls in Salmon Arm's high 
•S-J school who intend to become nurses 
were so enthusiastic about their possible 
vocation that they spent all their spare 
time helping in Salmon Arm's little 34-bed 
General Hospital during the 1955-56 school 
year. i 

They did this as part of a scheme be
lieved to be the first of its kind in British 
Columbia and perhaps in Canada. The 
idea" was the brain child of W. H . D . 
Ladner, principal of the junior-senior high 
school,;who also heads Rotary and is on 
the hospital board. He was so impressed 
by the success of the Future Teachers' 
Club that he decided to do something 
a'.iout the nursing shortage. 

With; the help of Mrs. B. M . Clark, 
Matroai.^of the hospital, Miss I. M . M . 
Go'rdofi; her assistant, Mrs. Walter Froelich, 
Juniori.Girls' Counsbllor, Mrs. Guy Graham, 
'Home'SEconomics teacher, and Mrs. A. 
Pearson, Public Health nurse, he got the 
Future Nurses' Club organized last fall. 

The Future Nurses^Li pale blue pinafore-
style aprons they made themselves, met 
once a week at school to hear lectures on 
the history and other phases of nursing by 
Miss Gordon- to attend the Well Baby 
Clinics underi tlie auspices of the North 
Okanagan Htjalth Unit, and to sharpen 

NOVEMBER. 

.Nurses 
Assist 

A L I X E C A R T E R 

wits to listen to future lectures on such 
topics as dietetics, phj'siotherapy, labora
tory technicians' work, and oflice recep
tionists' duties. 

"It is our purpose to bring to the girls 
e.yery phase of nursing," Mrs. Froelich 
says. Two groups of these young future 
healers work on Saturdays when a nurse 
takes them on a tour of hospital duty. This 
is considered a two-hour orientation job, 
she says. Since the first of the year each 
girl served a two-hour minimum stint a 
week. Others took on a Sunday shift at 
the hospital and every afternoon from 4 to 
6 there was at least one girl at the hospital. 

Christmas morning at 7, several girls 

Marion and Betty assist in looking attcr a young 
patient at Salmon A n n Hospital. 
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answered a rush call at the hosfjital to help 
out short-staffed Mrs. Clark who said the 
girls "were outstanding." 

During the year the girls worked 450 
hours in the hospital and 85 in the Public 
Health Clinic. 

So great is the enthusiasm and feeling 
of accomplishment about tliis innovation 
that it has spread throughout the Salmon 
Arm-Shuswap area and two organizations 
gave scholarships in June. 

There isn't much doubt that the enthu
siasm and leadership of these people, adults 

and Grade XII and XIII girls alike, will 
spread throughout B.C. 

Mrs. Carter, a professional writer, is 
interested in all phases of education. 
She has served on the Salmon Arm 
Board of School Trustees, having been 
chairman of the Teachers' Committee 
and Vice-Chairman of the Board. Her 
two sons attend Salmon Arm High 
School and her daughter entered the 
School of Physical Education at U B C 
this fall. 

Are You Working 
for a Master's Degree? 

rpHE Dean of the College of Education 
-I. has accepted as a definite policy of the 

College the organization of off-campus 
credit - granting Education courses on 
Saturday and weekday evenings during the 
winter. These courses are die equivalent of 
Summer Session courses and carry proper 
credit. No course for tliree units would, 
therefore, be less than 60 hours and would 
normally be 72 or more hours. The Dean is 
anxious to have information about suitable 
cenb-es where not less than 30 teachers 
would attend credit granting courses. Pie is 
also anxious to know whether the courses 
desired are for undergraduate credit toward 
the new B.Ed. or for post-graduate credit 
towards the old B.Ed, or the present M.A. 
in Education. Undergraduate credit courses r 
are normally those numbered 400 or less. 
Graduate courses are usually those num
bered 500. There are certain courses at the 
undergraduate level which may sometimes 
be counted for, graduate credit. Similarly, 
undergraduates may on occasion be per
mitted to take graduate level courses. This 
is true particula.rly this year, but the privi
lege is for this year only. The present policy 
of the university, is to try to staff the off-
campus courses by members of the College 
of Education. The purpose of off-campus 
courses is to help teachers pursue further 

study at times additional to summer ses
sion. The courses are not given to help 
teachers avoid summer session attendance. 

The Dean is also anxious to discover the 
names of all iiersons who think they are 
now working towards the Master's degree 
or who think they are working towards the 
old B.Ed, degree. There seems to be no 
authoritative list of such candidates and 
he is anxious that any who think they are 
working on one or otlier degree would 
communicate with him in writing as soon 
as possible. Each Master's degree candidate 
should be working under the guidance of a 
member of the College of Education and 
should be properly registered in the Facul
ty of Graduate Studies. The Dean is also, 
anxious to hear of those who. .would be in
terested in research assistantships or grad
uate studentships in the College of Educa
tion. Research fellows are those who would 
be required during a full-time on-campus 
winter session to pursue work towards a 
higher degree for at least half theiir time 
but would also give help in tlie College of 
Education for a small payment or honor
arium. Since the College has to budget for 
such funds early in the Fall it is necessary 
to have the names of any who are thus in
terested verv soon. 
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T h e camera caught these Table Officers and 
members of the Oflice Staff as they concentrated on 
Federation affairs at the October Executive meeting. 

TH E record of activities undertaken by 
the Table Officers and Office Staff 

in the September-October issue of The 
B.C. Teacher brought members up to date 
as far as September 15. This report con
tinues from that date. 

During September and October the 
committees of the Federation begin their 
work for the new school year also. Among 
the committees which have met, some of 
them more than once, are the following: 
Property Management, Public Relations, 
Salary, Pensions, Working Conditions, 
Teacher Education, Finance and Curricu
lum. 

September 14, 15 
Mr. Ovans, General Secretary, was con

sultant at a Washington Teachers' Con
vention in Cheney, Washington. Mr. Boyd 
accompanied him to Cheney. 

September 16-19 
Mr. Boyd and Mr. Ovans attended the 

annual convention of the B.C. School 
Trustees' Association in Cranbrook. Mr. 
Evans attended the convention on Sep
tember 17 and 18. 

September 20 
Mr. Boyd was in Creston to address the 

• Creston "Teachers' Association. 

ehalf-——-

September 21 
East Kootenay briefing session was held 

in Cranbrook. Mr. Ovans and Mr. Boyd 
were present for tlie session. 

September 22 
A number of briefing sessions were held. 

.Miss Cottingham attended the North 
Shore session held in the Federation 
office, Mr. Evans was in the Okanagan 
Valley and Mr. Spragge and Miss Macfar
lane attended the Fraser Valley East ses
sion held at Harrison Hot Springs. 

September 23-28 
Mr. Boyd and Mr. Ovans attended the 

anntial meeting of the Canadian Education 
As.sociation in Winnipeg. 

September 24 
Bumaby briefing session was addressed 

by Mr. Evans. 

September 25 
New teachers being inducted into the 

profession in Trail heard Miss Cottingham 
deliver the special address. On the same 
day, Mr. Boyd attended sessions of the 
C.S.T.A. meeting in Winnipeg. 

September 26 
Mr. Phillipson, Past President, attended 

the induction of new teachers in Nanaimo. 

September 27 
The Western Fraser Valley District 

Council briefing session, held at Whalley, 
was attended by Mr. Spragge and Miss 
Macfarlane. 

September 29 
Still another group of briefing sessions 

were held on this day. Mr. Boyd was in 
the Peace River District, Mr. Spragge was 
at Kamloops for the Central Mainland 
District session, and Mr. Evans was at 
Courtenay for the Vancouver Island ses
sion. 
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October 1 
Mr. Boyd and Mr. Ovans attended a 

meeting of Saanich Teachers' Association. 

October 2 
Mr. Boyd met the Executive of the New 

Westminster Teachers' Association to dis
cuss matters of concern to the Association 
and the Federation. 

October 3 
Mr. Parrott was in Vancouver to attend, 

in company with Mr. Ovans, a meeting of 
the Joint Board of the College of Educa
tion. 

October 5 
Miss Burke, Chairman of the Education 

Week Committee, represented British 
Columbia at a meeting of chairmen of 
Education Week Committees held under 
the sponsorship of the Canadian Teachers' 
Federation in Ottawa. 

October 6, 7 
Table Officers, members of the Office 

Staff, and Geographical Representatives 
attended the fall meeting of the Executive 
Committee in Vancouver. 

October 11-13 
Fernie was the location for the East 

Kootenay Fall Convention, which Mr. Boyd 
and Mr. Evans attended. At the same time, 
Miss Cottingham and Mr. Ovans were in 
Castlegar for the West Kootenay Fall Con
vention. 

October 12 
Mr. Parrott attended the induction of 

new teachers sponsored by the Sooke 
Teachers' Association. 

October 13 
Vancouver Elementary School Teachers' 

Association held a workshop for staff 
< representatives at which Mr. Spragge rep

resented the Federation. 

October 15 
Another workshop, that of Burnaby 

Teachers' Association for teachers new to 
the district, was attended by Mr. Boyd. 

October 17 
Mr; Boyd represented the Federation at 

a meeting of die British Columbia Safety 
Council. 
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October 18 
Duncan Teachers' Association held an 

Induction Ceremony, at which Mr. Parrott 
represented the Federation. 

October 18-20 
Another weekend of Fall Conventions 

took Miss Cottingham and Mr. Spragge to 
Merritt, Mr. Boyd and Mr. Ovans to 
Kelowna and Mr. Parrott and Mr. Evans to 
Langley. 

October 19 
Mr. Wilander attended a meeting in Vic

toria called to consider teacher recruitment. 

October 22 
Mr. Boyd conducted the Induction Cere

mony of the Vancouver Elementary School 
Teachers' Association. 
October 23 

The B.C. Centennial Educational Acti
vities Sub-committee meeting in Victoria 
was attended by Mr. Boyd. 
October 24 

Mr. Boyd, Miss Burke, Miss Elliott, 
Chairman of the Public Relations Commit
tee, and Mr. Evans attended a meeting of 
the Public Education Committee. 

In the evening, Mr. Boyd attended the 
Induction ceremony of Greater Victoria 
Teachers' Association. 
October 26, 27 

Mr. Boyd and Mr. Evans were in Prince 
George for the Nortii Central Fall Con
vention, while Mr. Parrott and Mr. Ovans 
attended'the North Shore Fall;/Conven
tion in West Vancouver and Miss Cotting
ham, Miss Macfarlane and Mr. Spragge 
attended the Vancouver Island Fall Con
vention in Nanaimo. 

G A M B L E R 
You don't havo fo be a gambler when 
you choose a mover. All movers are 
NOT alike. Gel a North American 
Van Linos "Wife-Approved" move. 
It's safe, pleasant, worry-free! Phone 
us for estimate. 

FLANDERS V A N SERVICE LTD. 
2342 E. Hastings St. Vancouver 6, B.C. 

HAstings 0517 
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/^cross the hsh 

Vacation Fares ^ ' ^ ' ^ ^ ^ ^ ^ i P ^ y sold for travel going 
Saturday, December 1, 19o6 to and mclud-
ing twelve o'clock noon, Tuesday, January 

Winnipeg 1, Man., 1̂  I957 ^nd will be valid for return to leave 
September 19, 1956. destination not later than midnight, Friday, 

The Editor, January 25, 1957. ^ , ^ , ^ , 
Dear Sir' supply ot teaehers and students vaca

tion certificates Form 18W is being sup-
We are pleased to be able to mform you pijed to the inspector of schools in each 

that reduced fare arrangements will again school district in British Columbia for dis-
be authorized for teachers and shidents of tribution to those schools under his juris-
Canadian Schools and Colleges for the diction. 
Christmas and New Year holiday period. 

Tickets will be sold to teachers and Yours truly, 
pupils on presentation of vacation certifi- R O Y H . POWEHS, 
cate Form 18W at the nonnal one way fare Vice-Chairman, 
and one half for the round trip, minimum Canadian Passenger Association 
fare fifty cents. Western Lines. 

C O M M E R C I A L P R . N T E R S , L I T H O G R A P H E R S A N D B O O K M A N U F A C T U R E R S 

EACH generation of printers has passed this 
precept on from journeyman to apprentice . . . 

"Type was made to read" 
No true craftsman in converting the written word into type 
ever forgets this cardinal rule. 
Therefore, at "Evergreen Press" in our selection of printing 
types we have been guided by fhe advice of the master 
printers of the past and present. 
W e believe the printed matter we produce is, first and fore
most—"Made to read." 

E V E R e R E E H P R E S S LTD. 
. M C O B P O R A X m C THE L U H B . « H A N P R I N T I N G CO. LTD. A N D WR.GLEV P R I N T I N G CO. LTD. 

Phone TAtlow 2421 • 1200 V^EST PENDER STREET, V A N C O U V E R I. B.C. 
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nen> ®ooks 
E S T H E R G . H A R R O P , Book Review Editor 

N E W A U T U M N F I C T I O N 
Grandma Takes a Hand, by John Tait. 

Ryer.'̂ on Press, Toronto,' 1956. $3.75. 
Ihus. 

.•\ novel tiiat resembles a panorama wilh, inslcail 
of a series ot outdoor views, a series of cliaracler-
revealing incidenls. T h e scene is laid in Scotlaiu.!. 
and the principal characiers. Grandma and lier 
twelve-year-old grandson, are supported by a 
variety of other personalities. .Some leaders will 
recall their own cliildiiood and youlli as diey 
laugh their way tlnougli M r . Tait'.s Ijoiik which is 
intimate, amusing, and more than a bit pliiloso-
p h i c a l . - E . G . H . 

The Long Walk, by Shivomir Rawicz. 
Longmans, Green & Co., Toronto, 
1956. $3.00. 

A powerful novel of war-lime ilays, courage and 
incredible endurance lhat will hold a reader's 
attention from start to fiiiisli. T h e siibjecl-iiiaierial 
is in a sense a combiiiaiiou of Urickhill's Grenl 
ICicapc ami Harrer's Smcii Years in Tilirl. .Seven 
men escape from Lubyanka prison in Russia; Ihey 
add le llieir iiutiiliers a young woman escapee 
fiom a Russian workcaiup; ilieir only weapons are 
ail axe. a knife and slaves whicli tliev fashion 
iheiiiselve.sv Wearing iiisiillicieut clothing, Ihey 
travel aciMs ihe Gobi lleserl, lliiough T i b c l , 
across llie Himalayas. T l i i c e of llie men and ihc 
voung woman die etuoiiie, lint llie rest reach 
C a l n i l l a . - K . G . H . 

Pirie Roots, by Gladys Tavlor. Ryerson 
Press, Toronto, 1956. $3.75. 

Gladys 'I'aylor's novel is ba.sed on ihe ex
perience of her ])aieiils and olher pioneers who 
came inlo ,Maiiitol)a from many pans of ilie 
world in 1898. T h e leading characiers are Mary 
Tielawney and llie rustic philosopher .Mel R u n . 
Anyone who has lived iliiougli llie trials and 
test's of making a home in a new and untried dis
trict will lecogiii/e the veracity of this aiiilior's 
work. Ill one sense, the slory is a cliaracter-skctcli 
of a woman who cannot face up lo her dillicullies; 
in anotiier i l is an account of a racial problem. 
T h e division inlo three parts—Tlie .seed, the sjip-
ling, the tree, and the final bitter trial of having 
her grand-child named "I'iiie" iruly portrays 
Mary's intense hatred of the trees which have re
stricted her menially and physically.—E.G.H. 

The Black Fox of Lorne, by Marguerite de 
Angeli. Doubleday Publishers, Toron
to, 1956. $3.50. Illus. 

This beautifully illuslraled story of the lantl 
iind voyages of llie Norsemen and their arrival in 

.Scotland will be intcresling lo younger readers on 
Uv'o counts—ils historical connections with tenth 
century evciils. and ils adventuresome nature. It 
portrays that period of castles, knights, kings and 
the sea together wilh some details that will point 
up this paniciilar period in the .Social Sludies 
course. Any ten or Uvelve-year-old gootl reader 
will be lasciiiated. T h e ])iiiit is good and the 
fiiriuai exce l lent . -E.G.H. 

Captain Kidd's Cat, by Robert Lawson. 
Little, Brown & Company, Toronto, 
1956. $3.25. 

ISeiiig the true ami dolorous clironicle of W m . 
Kidd , Genl . ami iiierchaiil of New York, late cap
tain of the .Idxicnliirc Galley, as narrated by his 
faithful cal. Mc.Dermot. 

. \ deligliiriil fantasy for biilli boys and girls who 
slill enjoy talking animals. .Mc.nermot had rea.son 
10 know a pirate when he saw one and he knew 
Ilill Kidd was a mild geiilleinan, caught in a situa
tion which niially tarried liim to the gallows. 

Readers will agree with the statement on the 
iliisl jacket: ".So. .Mc.Dermol herein explodes the 
Kidd myth. .And Robert l.awson once more re-
\erses history . . . always using careful research as 
a springboard for a perfectly controlled imagina
tion." .Map endpapers and illuslralions hy the 
author add gieatly lo the fun.—.A.II.M. 

\\''i)ig Leader, by "Johnnie" Johnson 
(Group Captain J. E . Johnson, D.S.O. 
and two bars; D .F .C. and bar). Clarke, 
Irwin, Toronio, 1956. $3.75. 

T h e tale opens with a brief description of what 
Dccuis after V . U . Day in Western Europe. T h i s 
•leives as au intioductioi; to the author's ambition 
to gel inlo the Volunteer Reserve. From there on, 
the readeis follow absorhedly his acceptance, 
and his training: Ihe iucideiils in various engage-
lueiits; amr the over-all excitement. T h e book is 
of necessity autobiographical, sin ( the author is 
the chief actor, but other names of well-known 
airmen such as liiizz Beurlitig. I'at [ameson, 
Douglas l!.-ider. Wally Mcl.eod and other's appear 
also. Tiiere is so iio'liceable a personal touch in 
this book that we can agree with the critic who 
said "ll'/'iig Leader ranks wilh the liiiest stories 
that have come out of the war."-E.G.I-I. 

The Mountie, by Madeline Young. 
The Rancher, by Mtirian D. James. Two 

new books in the series "Canadians 
All." J. M . Dent and Sons (Ctmada). 
75c eaeh. 

T h e format is good wilh very fine pholdgraphic 
illuslralions aud good informative matter. Suitable 
for-.Grades 3 and l . - D . M c C . 
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B I O G R A P H Y 
My Mother, The Judge, by Elsie Gregory 

MacGill. Ryerson Press, 1955. .fl.SO. 
Arc you tired and listless? Do you suder from 

chronic exhaustion? .Are you crushed hy the 
worli-a-day world? T h e n wrile a cheque for .-j-LnO, 
hurry immediately to the nearest drug-store, pass 
the patent medicine counter, make your way lo the 
hook department aiul liuy yourself a copy of My 
Mtillicr, tlie Jutli^e. 

After you liave reatl llie Ijook, your own life 
will seem like one long holiday. You will wonder 
how one apparently frail little woman could 
cram so much \vork into each day ot her long 
life. (Judge Helen MacGi l l retired at the age 
ot 81.) A n d it you are a woman, you will clo.se 
the book with a renewed pride in llie dynamic 
potentialities ot the "frailer" people in the world. 
iMoreover you will find yourself giving thanks to 
this unusual woman: your lot is a much happier 
one because of what she did. 

My Mother, the Judge traces in fascinating de
tail the life of Helen Gregory MacGi l l , 1851-1917, 
B.A. , M . A . , Mus. B a c , L L . D . (She was the first 
woman undergraduate ot Tr in i ty College.) During 
her 23 years as a judge in the Vancouver Juvenile 
Court, "the little judge" worked indefaligably for 
an iniprovetl lot for women and children. 

T h e r e is in this biography an ainmdauce of 
historical background not commonly available on 
library shelves. Fortunate indeetl must have been 
those privileged to know Judge MacGi l l . Fortuuaie, 
too, are the rest of us who may come to know 
her in the pages of this extremely well-written 
biography.—J. D . H . 

Adventures in Tluo Worlds, by Dr. A. J. 
Cronin. Ry<;rson, 1952, 332 pp., .$4.75. 

D r . Cronin's two worlds are Medicine and 
Writing. In the first three-quarters of the book 
he relates many of his fantastic experiences as 
general practitioner. . \ sort of Horal io Alger 
atmosphere pei-vades: one knows that "our hero" 
in the face of tremendous dilliculties will per
form his miraculous operations successfully. 
Fortunately, D r . Cronin has a most engaging 
literary "bedside manner." 

In the last quarter of the book, Dr . Cronin 
tells of his decision to become a writer—and 
describes the despairing monihs which prcceticd 
the phenomenal, success of his first novel—"1 
despatched the untidy parcel and promptly forgot 
about it." 

W i l h literary success came financial success and 
a feeling of disillusionment. T h e materialistic 
world began to pall—and the author, in conclusion, 
ventures forth on a quest into the spiritual world, 
presenting somewhat laboriously the resultant 
Cronin-plated philosophy which he "discovers." 

- J . D . H . 

Sninte-Mitrie Among ihe Hiirons, by Wil
fred and Elsie Jury. Oxford University 
Press, Toronto, 1954. $3.50. 114 pp. 
plus four pages of notes and a twenty-
eight page supplement of photographs 
taken on the site. 

Saintc-Marie Amotig the Hurons is the story of 
the recent excavations which were carried out on 
the site ot early Jesuit missions in the country 

of llie H u i o n Indians. This book is fascinating 
reading for any one who may wish to learn more 
about the advance of the white man in North 
.America. Here on the banks ot the \\'ye River, 
eight hundred miles by canoe from Quebec, there 
stood, between the years 1()39 and 1GI9, a large 
settlement with imposing buildings, ingeniously 
defended and equipped with a canal and locks. 

Th i s is the lantl where St. Jean dc Breheiif 
and .St. Gabriel La'.cmant died so heroically. 
.Sainle-.Maric was the last stand of the Jesuits 
before they loatlcd everything they possessctl on 
lafts and lied to Christian Island. Now from the 
fluiet fields of the Ontario couiiliyside there has 
been dug by the patient hand of the archaeologist 
all that remains of this historic drama. A mosi 
interesting accounl.—W. H . T . 

E D U C A T I O N 
A SiiiTcy of Ihe Ediirntion of Gifted Chil

dren, by Robert Havighurst, Eugene 
Slivers and Robert dc Haan. University 
of Chicago Press, Educational Mono-
'rraph No. 83. Can. Agt. University of 
Toronto Press, Nov., 1955. $1.50. 

This monograph is the most readable and yet 
practical of the publications that 1 have read on 
the subject ot the Gifted Chih',. T h e plan for sel
ling up the di.sserlation is as follows: I—Six chap
ters of varying leiigtlis. criteria for a good pro
gramme of education of gifted children, variety of 
Mileiil, systematic discovery ot children with a 
wide variety of talents, motivation ot gifted chil
dren, u.se of comnuinity lesouices, methods in the 
.schools; II—Summaries of programmes for gifted 
boys and girls; III—Bibliogra])hy. 

It is noticeable that there is a regular pattern 
followed ill material treated in the six chapters, 
aiul au examination of Section 11 gives informa
tion funiislieil from 45 schools and from six sources 
ill whole or in part connected with schools. 

T h e ariaiigement of the bibliography is unique 
and useful for teachers, since i l does not as is 
usual merely give a list of Ijooks and their authors. 
'I'here are 11 iJages of references to jjlLsses iu the 
field ot education for the Gifted, and a biblio
graphy of sclecied references. These include 
special topics discussed in books, magazines, cur
riculum bulletins, circulars, monographs, digests. 
Here not only is the source indicated but also the 
liaginalion in the source. T h e selected references 
are lliemselves grouped under headings (a) T h e 
Ciitlcd: what they arc like; (b) T h e Oiftcd and 
their parents; (c)'Teachers of the gift(,. id) T h e 
community and the gifted: (e) .Some school pro
grammes for the gifted: (f) Some .school projects 
involving the gifted; (g) Search for talent; (li) 
Organizations interested iu gifted. 

Chapter HI lists the procedures used to di.scovcr 
talented c h i l d r e n - (a) Nomination by teachers; 
(b) Battery ot objective tests. T h e strengths and 
weaknesses of these procedures respectively are dis-
cu.ssed at some length. 

Here in Canada where wc tlo not accept too 
enthusiastically an umrietl scheme, teachers and 
coimsellois will find this monograph very help
ful. It tends to discuss both sides of the ques
tion under consideration, i.e. the points for and 
against Enrichment, Accelerati'jvf- ":;,itl Special 
C;rouping for the stimulation of'talented d ; i l d r c n . . 
This is especially true ot Chuipter VI . On piige'21' 
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OVERSEAS E D U C A T I O N 
L E A G U E O F C A N A D A 

Summer Tours, 1957 
T h e I-eagiie has been planning Tours for 
Teachers and Students continuously since 
1910 except for the two war periods. 

Sailing Dates for 1957: 

E A S T B O U N D June 25, July 2 
W E S T B O U N D August 23 

A l l new " E M P R E S S " ships 

T O U R S : Brilish Isles, Mediterranean Cruise, 
Scandinavian Countries, Austria (5 days 
A'ienna and Salzburg). 

G R A N D T O U R : Fiance, Switzerland, Italy, 
.Austria, Germany, Hol land. 

II'ri(c for details to 

642 S O M E R S E T B U I L D I N G 
Winnipeg 1, Manitoba 

R. Fletcher, B .A . , L L . D . , Honorary Treasurer 

Miss Li l ian Watson, Travel Director 

GET THE 
POINT 
THE FIRST TIME 

With the amount of reading teachers 
must do, the value of speed reading 
cannot be over emphasized. The speed 
reading technique will increase read
ing comprehension and concentration. 
A speed reader reads It once end 

; elimlnafes time consuming backtracl;-
n ing. Call Western Reading Laboratory 

-and discuss the ..benefits of speed 
- reading study, for yourself and for 

your students. ; : 
A FREE scientific test will show you how 

7 speed' reading can -lighten your reading load. 

Western Reading Laboratory 
939 HORNBY TAtlow 3720 
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KC read "A practical disadvantage of enrichment 
in the regular classroom is that it often places 
an intolerable burden on already overloaded class
room teachers. Enrichment in the cla.ssroom is not 
easy for the teacher to manage." A n d again " A d 
vantages of enrichment practices lie in the fact 
that they are cheap, easy for school principals to 
administer and do not unduly single out the 
tideiucd child for consideration." 

At the risk of using a clichi'-, it must be said 
that a careful study of the various summaries of 
programmes will pay dividends. Highly recom
mended for the Staff Seciion of the .school library. 

- E . G . H . 

L I T E R A T U R E A N D L A N G U A G E 
Writing With a Purpose, by John M . Bas-

sett ancl Donald G. Rutledge. Bk. I. 
McClelland & Stewart, Toronto, 19S6. 
$1.25. 

A book which may borrow one word from its 
own title—"Purpose" for this is a book with a 
purpo.se. T h a t purpose is the leaching ot pupils 
to succeed in the art of writing, fls text is divided 
into four parts: (1) Building the paragraph—and 
here are treated all the basic rules of paragraph 
development; (2) AVords and their power—and the 
authors show how a wise and careful choice of 
words can improve the student's work; (3) Sen
tences with a purpose-and the value of complete 
tli.'dght expression; (1) 'I'ools of the trade—here 
a, succinct treatment of grammar which is ex-
Lemely useful for these days when formal gram-
fiar and its study seems to have been discarded, 
'i'he authors attempt to show students Ihe value 
of self-help aiid all English teachers will realize 
the book's worth. Class sets of this book are 
recommended.—E.G.H. 

The First Flotvering, Anthony Frisch, Ed . 
Kingswood House, 1068 Broadview 
Ave., Toronto, 1956. $1.95. 

T h i s collection of i>rose and poetry by our 
young Canadian writers, many of whom are still 
ill their teens, is a remarkable piece of work. It 
has been made up from work submitted from all 
over Canada and shoirs considerable promise. In 
fact, in some of the work there seems to be almost 
a degree of maturity.—E.G.H. 
Poems for Boijs and Girls Book III, Grace 

Morgan, Ed . Copp, Clark Co., Tor
onto, 1956. $2.50. 

'I'he author says in Ihc Introduction that this 
hook is intended to "round out the reading 
material—for Grades 7-9 in our schools." Having 
examined the text Aery carefully, I feel that Miss 
.Morgan h:is done an excellent piece of work. T h e 
collection makes a fine addition to her previous 
work Bks. I and II, tind I am sure that English 
teachers will he very liappy to use the selections 
in their classes in many ways.—E.G.H. 
Reading TJtrough Phonics, Book II, by G. 

N . Edwards and Rosalind Edwards. 
Dent, 195."). G5c. 

This workbook covers quite thoroughly the 
phonics taught al the Grade II level. T h e vocabu
lary is also suited to the grade. T h e exercises pro
vide good practice in reading for comiarehen-
s i o n . - M . C . 
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S C I E N C E 

A History of Science, by Sir Wm. Dampier. 
Macmillan Company of Canada, Re
vised Edition 1949. 50 pp., $5.95. 

In this day ot superlatives, this book is worthy 
of highest praise. Published originally in 192!). 
it has passed ihrough four revisions and 10 re
prints. Th i s indicates how very well it has been 
received. In 1949, the fourth revision distributed 
the 1930-40 period among earlier chapters. T h e 
work of war years especially in England and 
America led to growth in scientific knowledge and 
"an attempt has been made to describe the more 
important published discoveries" of this period. 

T h e author has been well known i n literary 
circles sine: 1900 for his publications on scientific, 
agricultural, economic and sociological topics. T h i s 
book is probably one of the greatest single-volume 
histories of science ever written. It is quite 
authoritative in the field of Science combined 
with Philosophy. 

Twelve chapters comprising the history deal 
with Science in the Ancient World; the Middle 
Ages; Renaissance; the Newtonian Epoch; the 
Eighteenth Century; Nineteenth Century Physics; 
Nineteenth Century Biology; Nineteenth Century 
Science and Philosophic Thought; Further De
velopment in Biology and Anthropology; New Era 
in Physics; the Stellar Universe; Scientific Philoso
phy and its Outlook. T h e material discussed in the 
chapters bring the reader definitely up-to-date. 

Famous names and discoveries throughout the 
ages and comparisons of scientists, ages and be
liefs arc included in a scholarly manner. Sir 
Wi l l i am feels "that to see life steadily and to see 
it as a whole we need not only science, but ethics, 
art and philosophy; we need the apprehension 
of a sacred mystery, the communion with a Divine 
Power, that constitute the ultimate basis of re
ligion." A l l these he brings into his history. 

T h e volume includes with the text a twenty-five 
page index and excellent cross-references. Hence 
it is extremely easy to use.—D. D . R . 

SOCIAL STUDIES 

Evenjdm/ Life in Old Testament Times, by 
E . W. Heaton. Clarke Irvvin, Toronto, 
1956. Illustrations by Marjorie Quen
nell. $3.15. 

A \'ery informati^'c book dealing with the laws, 
customs, religions, trtides, and habits of those peo
ples who dwelt in the lands on the eastern end of 
the Mediterranean. T h e arrangement of the sub
ject matter is excellent, including as it does home, 
country, industrial, military, civil, professional and 
religious life. T h e illustrations are especially good. 
Coming into print just when the work of excava
tions in and around Jericho is being carried on, 

. this book is particulairly timely. It should be use
ful to the school, the university and the clergy 
a l i k e . - E . G . H . 

Jacobin's Daughter, b>Joanne S. William
son. McClelland & Stewart, Toronto, 
1956. $3.95. 

This unusual "family" story, b.ised on the 
French Revolution, portrays friendship, intrigue, 
romance and history. Tha' . terrible weapon of 

FOR TEACHERS 
AND STUDENTS 

This Christmas talcs advantage of the special 
reduced fares in effect for teachers and 
students. You'll enjoy your trip in nnodern air 
conditioned equipment . . . arrive at your 
destination refreshed and relaxed at surpris
ingly low cost. You get so much more for 
your dollar when you go by train. 

For information on reduced /ares for ieacfters and 
ifudenti see, write or phone your 

,>f._ local Canadian National Passenger 
Representathe. 

CANADIAN NATIONAL 
M-I2I m 

DENOYER-GEPPERT 
COAAPANY 

MAPS - GLOBES - CHARTS 
PLASTIC MODELS 

FOR SOCIAL SCIENCES BIOLOGICAL SCIENCES 
ORDER FROM 

L C. (Jim) HILL 
Northwest and Britisli Columbia Rep. 

2828 Broadway North, Seattle 2, Washington 
OR.. . through the Provincial Te«t-book Branch, 

Vicforia, B.C. 

Maps and iSlobes are Duty Free fo Schools 
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cycle llie Imli.iii.s; A n iciiclicis also \ilio 
wanted designs for the topic aliotit native art 
would he deliglilcd. Reconnnended highly for 
school libraries.—E.G.M. 

Forestry Lessons. Siipervi.sor of Goverii-
mciit Piil)lic;tti()ns, Queen's Primer, 
Oliuwa, I M I . 2.'>c. 

.\n interesting informative booklet written in 
the form of a manual providing facts about 
Canada's forests. T h e purpose is lhat children 
should learn the value of these forests, and there 
arc three parts which deal with T h e Tree , The 
Forest, and Forestry respectively.—E. G . 11. 

Cannda's Forests, 1946-1950. ,Siipervi.sor of 
Government PiiljJications, Queen's 
Printer, Oitaw.i, 50c. 

This is a companion publication to the one 
listed above, except that this will be ot interest 
to older pupils. It is mainly directed to those 
who are engaged in any phase of forest work, 
and to the general publ ic—E. G . H . 

EdUor's Note: T h e Home Lo\er's Club—a book
club wviich is the representative in Western 
Canadu of tnc Book .Society Limited ot London, 
has licadtiuarters at liGl Richards .Street, Vancou-
vcr 2. 'Ihc phone number is PAcific '1111 and the 
agency is in charge ot M r . Kitson. Readers who 
are interested in obtaining good books (not re
prints) at reasonable prices from England should 
telephone M r . Kitson and ask for an interview or 
better still, call at the office. 

Treasure Tours for 1957 
TO GREAT BRITAIN AND EUROPE ARE NOW AVAILABLE 

Bookings by steamship and by plane should be applied for without delay to avoid 
disappointment. 
Our complete services and advice is free and at your immediate request. 
We arrange your trip from Vancouver back to Vancouver including—Train—Plane— 
Steamship—Hotels—^Tours, etc. 

Our Manager has just returned from Europe after travelling with 
Treasure Tours and he cannot speak too highly of their services. 

We urge you to plan with us as early as possible in order to secure fhe accommoda
tion you want, as bookings are now heavier than ever, for 1957. 

Write or see us—for complete information and literature. 

D R A I N I E T R A V E L A G E N C Y 
Telephones: TAtlow 3055 and 7711 840 Dunsmuir S+reef, Vancouver I 

Agents for alt Airlines and Steamships 

WE MAKE NO C H A R G E FOR ANY OF OUR SERVICES 

pnnishmeru. the guillotine, explained by its in
ventor Dr. Gtiillotiii; .social and political life of 
the IRth cenlury; great names like Marat. Char
lotte Corday. DinUon. Robespierre; war and the 
political groups of Girondists and Jacobins make 
the background for a moving lo\e story. T h e 
great value of this novel lies, however, in the in
timate picture of pre-Repiiblican French life and 
the back-drop it makes for the French Revolution 
stage-setting.-E.G.H. 

Totem, Tiju nnd Tttmplinc, by Olive M . 
Fisher and Clara L . Tyner. J . M . Dent 
& Sons (Canada), Vancoitver, 19.55. 
Illus. .'52.75. 

. \ delightful book relating tales of the Cana
dian Indians; and divided into group-topjcs as 
follows: (a) O n the prairies (b) In the eastern 
woodlands (c) In the mountains (d) Uy the 
western sea. There is a .special .section entitled 
"Indians of to-day" which contains very interest
ing information about real people living among 
us to-day, descendants of Iiuliaiis who lived long 
ago in Canada. They are important people whose 
work discounts the rumours that our Indians have 
no longer ability or accompltslimenls. 

Each group-topic includes legends, customs, 
dramas, dances and songs; and each is aptly illus
trated either by full-page or marginal drawings in 
bl.ack and white. These illustrations arc very ex
planatory of the material in the text. Teachers of 
Social Studies would fmd the book a veritable 
mine of information when they were teaching the 
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THE CANADJAN YOUTH HOSTELS ASSOCIATION 

Offers for 1957: 

(Sixth year) 

(Member: Inlernatlonal Youlh Hostel Federallon of 30 Countries) 
A NON-PROFIT YOUTH SERVING AGENCY 

(Dominion C h a r t e r , I93B) 

FOR Y O U N G ADULTS 
T W O — OUTSTANDING — ALL-EXPENSE 

Y O U T H HOSTEL BICYCLE TRIPS IN EUROPE 

By Air : July I froin Toronfo, returning August 31 from London to Montreal or 
Toronto. Super-Constellation (pressurized cabin, meals). 

Total Cost: Includes Ocean Crossings, Leadership, Food, Lodging and all expenses 
of a group nature $650.00 

Itineraries for fhese frips include approximately A\ days of organized schedule on fhe Conlinenf, leaving 
2 weeks free time before sailings. 

(Third year) THREE — OUTSTAND ING — ALL-EXPENSE 
CHARTER M O T O R C O A C H TRIPS IN EUROPE 

(Same dales as above] 
40 DAYS IN EUROPE 

45-day conducfed four plus 2 v/eeks option free time or 2 vfeek conducted four of England and Scotland 
at extra cost. 

Total Cost: Includes Ocean Crossings, Leadership, Food, Lodging and all expenses 
of a group nature __ _ _ $725.00 

REGISTRATION DEADLINE: M A R C H I, 1957 

Contact: C .Y .H . Headquarters, 47 Willcocks Street, Toronto 5, Ontario 

Telephone Number: WAInut 4-1072 
Membership Fees—$5.00 (2! years and over); $3.50 (under 21 years and over 18); $2.00 (under 18 years). 

l̂earning can be fun'' with 
EDUCATIONAL 
TOYfi 

I 
M O N C t b N 
m 

.; MONTREAL • 

Here ore some of the most intcrestinB and educational teacliing aids 
ever devised. With all the fascinating Sifo Toye and Puzzles, children can 
leam to count, tell time, leam days, months and seasons without individual 
supervision. EsjKcially good for Kindergarten classes. 
All Sifo Educational Toys and Puzzles carry seals of approval from 
"Parents" and "Good Housekeeping" Magazines. Ask your nearest Moyer 
office for full details . . . colourfuUy illustrated literature. 

SCHOOL SUPPLIES LIMITEI) 
TORONTO WINNIPEG SASKATOON EDMONTON 

A D . N O . M T - 5 4 - 1 A 
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it's en^s to us 

Daniel P. McCaUum 

DA N I E L P. M c C A L L U M passed away 
August 16, 1956. His death at this time 

was unexpected. He appeared to be in the 
best of health, enjoying to the full the extra 
time his withdrawal from active teachJng 
afforded him. He was superannuated tlu-ee 
years ago, but retirement is not the word 
for telling how "Dan" lived these years. He 
made them a chapter of interesting adven
ture and active service. 

Daniel P. McCallum was bom at Aurora, 
Ontario, in 1888. When he was still an in
fant his parents took him to live in Cali
fornia. Later when he was a small boy 
they returned to Canada to the Lord Aber
deen Estate, near Vemon, and a short time 
later to Grand Forks where he received 
most of his schooling. As a young man he 
taught in tlie Grand Forks school. 

In 1909 he went to teach in New West
minster at the Sir Richard McBride school. 
Later he transferred to the field of Indus
trial Arts and it was this subject he taught 
in several Vancouver schools until his re
tirement from Point Grey Junior High 
School in June, 1953. 

In the First World War, Dan was in the 
Air Force. When peace was restored he 
continued in military circles and progressed 
to Oflicer Commanding, 11th Divisional 
Signals, R.C.C.S., at Vancouver, retiring in 
1936 witli the rank of Lieutenant-Colonel. 

During the Second World War he was in 
the Air Raid Precaution work organizing 
the wardens and their training for the large 
Kitsilano District in Vancouver. His skill in 
this important task made his district out
standing. 

Since leaving teacliing he has been edi
tor of the official organ of the Industrial 
Furst Aid Attendants' Association of 
British Columbia. In addition recently he 
has been secretary of the Hotel Greeters' 
Association. 

In the last few years as national uneasi

ness has increased he has been active in 
Civil Defence. Good citizen McCallum was 
attracted naturally by political associations. 
His pleasant, modulated, calm voice was 
inspiring and his guidance was discreet. 

Mac's colleagues in teaching will remem
ber his always hel^iful, kindly, even-tem
pered, courteous participation in staff and 
student irffairs. He conducted himself in 
the profession of education widi wisdom 
and dignity. His qualities won him respect 
and friendship. 

Real retirement came at last this past 
summer. Sympathy is extended to his fam
ily, but all who knew him and worked with 
him will keep alive the memorj' of a fine 
teacher and man. 

Ontario's Recruitment 
Appeal Is Soundly Based 

TH E Teacher Recruitment and Service 
Council for Ontario Secondary Schools, 

an organization of all agencies concerned 
with education in that province, in con
sultation with the Minister of Education 
for Ontario has just released a pamjjhlet 
entitled "Time of Decision." 

The hope of the Council is that school 
boards throughout Ontario will provide a 
copy for each student in Grades XII and 
XIII. This publication tlirough illustrations 
of teachers at work and at play is designed 
to acquaint students with opportunities in 
secondary school level in all fields of 
teaching. 

A two-page section entitled "Mary 
Reports" shows a senior teacher pronounc
ing: "I'll tell you what's in it—satisfaction, 
security, salary. Three all-important con
siderations." 

As to salary this information is given: 
"Present annual rates are approximately as 
follows: Non - specialists — $3400 - $6200; 
Specialists-$3600-$6800; Vice-principals up 
to $8000; Principals up to $10,000. These 
salaries will likely be increased. Holders 
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of post-graduate degrees usually receive 
an added allowance." 

Pensions are said to be 70% of average 
salary for the last ten years of service after 
thirty-five years of service. 

Soundly based as it is on competitive 
salary and pension provisions, this is one 
recruitment appeal that has a fair chance 
to succeed. 

President of C.T.F. 

MISS C A R O L I N E ROBINS, of Saska
toon, is now President of the Cana

dian Teachers" Federation for 1956-57. 
Miss Robins was born in England, but 

came to Canada at an early age. She at
tended school and Normal School in Saska
toon and taught in rural, village and town 
schools in the pro\'ince before entering the 
Saskatoon school system in 1928. 

For many years Miss Robins has been 
very active in the affairs of teachers, hav
ing held office in the Saskatoon Elemen
tary Women Teachers' Association for 
some time. She became a councillor of the 
Saskatchewan Teachers' Federation in 
1946 and a member of the Executive the 
same year, vice-president in 1953 and 
president in 1954 and 1955. During the 
entire ten years of service, she was chair
man of the S.T.F. Finance Committee. 
She has served on various other commit
tees and is a teacher representative on the 
Superannuation Commission. 

For several years Miss Robins was a 
member of the Saskatoon Public Library 
Board. She is a member of the United 
Church. She represented women teachers 
on Local Council of Women and Central 
Council of Home and School. She is a 
member of the Business and Professional 
Women's Club and a charter member of 

'ViSoroptimist International, Saskatoon Chap-
•-•••ter.--

,i Miss Robins attended the conference of 
''risSs World Organization of the Teaching 

Profession held in Ottawa in 1950 and was 
a Canadian Delegate to the Assembly of 
the World Confederation of Organizations 
of the Teaching Profession held in Istan
bul, Turkey, in July, 1955. 

Miss Caroline Robins 

Cosmopolitan Teachers 
B.C .T .F . members are truly a cosmopoli

tan group! Take a look at the Execu
tive of the Salmon Arm Teachers' Associa
tion as portrayed in their official organ. 

The Pointer: 
President: Guy A. Graham, born in 

Northumberland, England, graduate of 
Durham University. 

Vice-President: Chester Miller, born in 
Burlington, North Dakota, graduate of 
Moose Jaw Normal School and U.B.C. 

Treasurer: Alice Froelich, graduate of 
Vancouver Normal School and Packard 
Commercial School, New York. 

Public Relations Chairman: Clara John
ston, born in Rivers, Manitoba, graduate of 
Provincial Normal School at Brandon. 

Most teachers who have come to this 
province from other parts of the continent 
or from the United Kingdom are excep
tionally good representatives of the pro
fession. "They have brought with them a 
fresh outlook and vitality which should 
strengthen our school system immeasur
ably. As in Salmon Arm, many are partici
pating actively in Federation affairs. We 
welcome them whole-heartedly; we need 
them. In fact, what would we do without 
them! 
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UNICEF Greeting Cards , Students under 14. Class C , have the 
o topic It you had to plan an exchange 

ON C E again U N I C E F is offering greeting visit with a boy or girl of your own age 
cards designed by men whose works from another and distant part of the Com-

liave hung in galleries throughout the mcnwealth and Empire, describe the ar-
world. The official U .N. card, donated by rangements you would make for your guest 
Rumanian-bom Saul Steinberg, symbolizes i " your own country, remembering tliat 
tlifc United Nations as a series of bridges, the visit is to last a month and that your 
which unite all cultures and civilization, visitor will wish to see as much as possible 
Skyscrapers, minarets and domed cathe- in the time. Also write a letter to your 
drals blend into an effective whole in his guest telling him ( r r her) what you would 
portrayal of "Bridge to Peace." like to see in his (or her) country, giving 

The holiday mood around the world has yo""" reasons." 
been caphired by American Joseph Low Interest in the competition seems to be 
in a series of five very gay, merry and mounting, for 860 essays were submitted 
charming cards. The series is called 19^6. In 19o5 the entries numbered 389. 
"Festive Times in Many Lands." Each card Regulations governing the contest may 
portrays a different country at that happiest be obtained from the Royal Empire So-
of times for children-the fiesta day. ciety, 1405 Bi.shop Street, Montreal. 

U N I C E F greeting cards come in boxes 
of ten and sell at $1 a box. Illustrated Tcaclier ExchailffC 
brochures with order blanks are available 
from United Nations Association in Canada, " T ^ROM time to time teachers tliink about 
Vancouver Branch, 1300 Robson Street, ^ making an apphcation for an exchange 
Vancouver 5. to the Rritish Isles, to the United States, 

or to anotlier Canadian province, but find 
themselves at a loss as to proper proce-

Essay Contest dure. 
The Canadian Education Association, TH E Royal Empire Society has an- 206 Hmon Sbreet, Toronto 5, has available 

nounced its 1956-57 essay competition a folder which explains how a teacher 
for school children. The annual competi- should proceed in applying for an exchange 
tion stresses the role the British Com- position. The folder also lists the names 
monwealth is playing among the nations and addresses of provincial Officers-in-
of the world. The entry deadline date is charge of Teacher Exchange. Mr. H . M . 
January 1, 1957. Evans, Registrar, Department of Educa-

Once again both topics and awards have tion, Victoria, is the oificer-in-charge for 
been chosen for appropriate age groups. British Columbia. Information is available 
Students from 16 to 19 belong to Class A from him also, 
and the topic is "What would you consider 
to be die main advantages and disadvan- ClaSS ReUllion 
tages)^ (it any) ot remainmg withm the 
Commonwealth for (a) a non-self-govern- T iyTEMBERS of the Victoria Normal 
ing territory approaching independence, I f l School class of 1944 hope to hold a 
and (b) an independent country of the reunion in the spring or summer of 1957. 
Commonwealth and Empire?" Mrs. Doretta Davis, whose maiden name 

Class B, for students from 14 to 16, has was Brown, would like to hear from mem-
the choice of "A Locust, a Tsetse Fly and bers of the class so that arrangements can 
a Mosquito meet to boast of the harm each be started. She asks members of the class 
could do to Man. Write an imaginary argu- who are teaching to write her at Box 276, 
ment for each" or "The use made of either Cumberland, and also asks that the mes-
irrigation or hydro-electric power in the sage be passed on to those who have mar-
Commonwealth and Empire." ried and left teaching. T H E B . C . T E A C H E R 
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THE FERRY, QUEBEC 

MIST FANTASY 

J . W. Morrlce 

J. E. H. MacDonald 

60 
C A N A D I A N 

L A N D S C A P E S 
Two of tlie 60 silk screen reprodu rtions 

faiciifully reproduced in full colour by some 

35 representative Canadian artists, including 

A. Y. Jackson, Tom Thomson, Arthur 

Lismer and Charles Comfort. 

Sponsored by the National Gallery of 

Canada, these reproductions are widely used 

in school halls, auditoriums and class rooms. 

Send for our illustrated catalogue with 

details of sizes and prices. 

S A M P S O N - M A T T H E W S L I M I T E D 

1189 Y O N G E ST. , T O R O N T O , O N T A R I O 

FIRE - AUTOMOBILE - INLAND MARINE - LIABILITY - FLOATER 
HOUSEHOLDERS - REAL ESTATE • PROPERTY MANAGEMENT 

AUTOMOBILE FINANCING - MORTGAGES 

20̂ ^ SAVING ON YOUR COMBENED INSURANCE 
We are now able to save you 20% on your three-year domestic insurance, excluding automobile. 

T h e policy which we now have, called the Composite Dwelling Policy, nb* provides for the 
inclusion of A L L your domestic insurance, i.e. fire, floater, liability—wMch-mesuis a common 
expiry dale for all covcrage^^nc policy—one premium—three-year protection. Contact us rights 
away for full infonnation. T h a t twenty percent saving is really worth while. 

R E M E I V I B E R 1=66—11 your automobile insurance is not already with us—to obtain the N o 
Claims Bonus to which you are entitled if yon have an unblemished loss record for three 
years or more. 

A U T O F INANCE A T SIMPLE INTEREST T O A L L BCTF MEMBERS 

CHRISTIE AGENCIES LIMITED 
Vancouver: 
Rm. 611 • Province! Bldg., 198 W. Hastings St., 
MArine2l88 

Victoria: 
904 Gordon St. 
Phone 3-7722 
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Spelling Texts 
Continued from page 85 

It is intriguing to contemplate what 
jjersiiatlctl the series' author to eschew the 
rational presentation of word-groups in 
favour of the haphazard lists wliich, every 
Monday, traclc blindly, without aim, from 
difficult consoniintal digraphs to the sim
plest of monosyllables. What, I wonder, is 
the basic reasoning behind the "Learn Your 
Words" exercises wliich present weekly con
fusing homonyms, heteronyms and apostro
phes? In my experience the apostrophe 
demands the most careful specialized teach
ing, yet it appears in tliis series from 
Grade III onwards. 

These Tuesday exercises, I find, are 
extremely irritating and misleading. It is 
difficult to .see how anything other than 
confusion can result from an exercise that 
claims that won and one, desert and dessert, 
sense and cents are homonyms. In essence 
the use of the homonym as an aid to spell
ing is in error, but such examples as the 
ones above (plus many more of a similar 
kind) can do notliing but harm in the cause 
of orthographical excellence. 

Some of the antonyms used to help fix 
the weekly spelling list are worthy of some 
consideration. It is averred that earth and 
sky, man and woman, are opposite in mean
ing—not in direction or sex, please note, 
but in "meaning." It is difficult to see how 
this type of instruction can help our young 
spellers. Yet these examples are by no 
means odd, isolated instances of an author's 
fallibility; the expedient of using antonyms 
of common nouns as an aid to spelling is 
extensively used. Among this welter of 
time-consuming persiflage and error are 
found the declarations that lot rhymes 
with fought (they are said to be heteronyms), 
sailor wilh tractor and electric with picnic. 
Plainly this is inexcusable humbug and it 
is through this foggy curtain of contrivance 
and artificiality that we are asking our 
children to peer each week, with the 
implicit suggestion that beyond it lies the 
golden road to spelling excellence. 

1 sincerely believe that until The Cana
dian Speller series is withdrawn from our 
schools and supplanted by a series which 
embodies those proven principles outlined 

above, the spelling standard in our schools, 
which some claim . . . "is somewhat poorer 
lhan ever before . . . ," will not be salvaged 
from its present state of acute anaemia. 

Good-bye to the Classroom 
I've spent forty-five years in the classroom; 
My ideas are old-fashioned—not new; 
I was never a so-called "progressive," 
But I've kept clear objectives in view. 
I've made rules for both conduct and study 
Which my pupils have felt were quite fair; 
In fact, we have made diem together. 
But I've seen they were kept, when once 

there. 
We have had happy times in the classroom; 
I've seen children's bright faces aglow 
With the spirit of fun—and of mischief. 
Yes, and with the desire to know, 
I've always been ready to help them 
When essentials were clearly not known. 
But I never would do for a youngster 
What I felt he could do on his own. 
The pleasure that comes to a student 
From good work done in class or alone. 
Is the great satisfaction I've wanted 
For each child in each class I have known. 
A child's school life's not all entertainment; 
He must leam to take pride in his work; 
Tmest happiness comes from achievement 
When a person's ashamed to just shirk. 
But now I am due for retirement. 
May the girl who takes over my place 
Have a tme sense of humor—and values. 
And tolerant firmness—and grace! 

Editor's Note: 
This poem was received accompanied by 

a short note signed hy "Over 65." 
In part the letter said, "I have taught in 

B.C. schools for forty-five years, and I have 
tried to put part of my home-grown philo
sophy of education into these verses. 

"I feel that our Teachers' Federation is 
in good hands and am looking forward to 
enjoying leisure time and a good pension." 

Good luck "Over 65." In your retirement 
may you be favoured with sound health and 
good friends. We are certain you were the 
kind of teacher who was firm, fair and pop
ular with the pupils. 

T H E B . C . T E A C H E R 
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Pension or Pittance? 
IL D E W 

HA V I N G arrived at that stage where I pect to retire on. What I see is not very 

reahze I shan't be teaching many encouraging, 
more years, I have begun to look more The following table indicates tlie size of 
closely than I used to at what I might ex- pensions granted in 1956. 

Ve.irs of Service Number of .-Mlow.ances 
Average Pension 
Single Life Plan 

Average Amount of 
Pension Granted 

25 -29 years 11 months 7 $ 96.51 $116.36 
30 -34 years 11 months 6 132.96 148.97 
35 years and over. 20 154.51 166.58 

N O T E S : 

1. Average age at date of retirement 
was: males 65 years, females 62 years. 

2. Cinrrent service pension rates are $30 

per year for each of the first 20 years and 
$40 per year thereafter. Commencing July 
1, 1957, these rates will be increased to 
$36 per year for each of the first 20 years 
and $48 per year thereafter. 

Why are tilings this way? 

About thirty years ago, apparently, a 
group of teachers managed to get a pen
sions scheme started. Within a few years 
it was found diat the fund could not con
tinue paying pensions even at $50 a month 
to all those entitled to them, and that it 
was on tlie verge of bankruptcy. So a new 
and sound scheme was established with 
proper actuarial supervision. Pensions were 
few and microscopic, but we now had a 
scheme which was "actuarially sound." 
After we had stood on the awful brink of 
complete bankruptcy and collapse, there 
was a fine financial ring to the phrase 
"actuarially sound." Years ago, when a 
pension was a million years away, I re
joiced in the "actuarial soimdness" of a 
scheme which, though it paid tiny pen
sions, was every year getting better and 
better. But how good is "better and bet
ter"? 

These seem to he'die facts. 
1. The B.C. Teachers' Pension Fund has 
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a scale of/ ontributions as high as any on 
the Nordi American continent and higher 
than mar/, namely 12 percent of annual 
salary. 

2. The scale of pensions in B.C. is al
most the lowest in Canada; others range 
from 40 to 70 percent of salary. Ours is 
about 25 percent. 

3. Talk to anyone in business and ask 
him what he thinks our pensions might be 
(our salaries and our contributions being 
what they are) and he will give you a 
figure two to three times as large as we get 
or can ever hope to get under the j)resent 
scheme. 

Here are a few representative figures for 
pensions in the business world. A good 
many large concerns have non-contributory 
pension plans, with single life pensions of 

A teacher at John Oliver High School 
in Vancouver, Mr. Dew is concemed 
about the size of pensions presently 
granted to retiring teachers. 
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1 percent of salary for each year of service. 
Employees of such concerns retire on 40-
45 percent of salary without having paid 
in a cent. One very big country-wide con
cern with contributions the sam.e as ours 
pays IVi percent of salary for each year of 
service. Under such a plan man>- teachers 
could expect 50 percent and better of 
salary. Another big country-vwde concern 
with contributions slightly less than ours 
diinks 50 percent the minimum pension. 
Bank pensions, contributory, range up to 
70 percent of salary. 

In 1955 the interest on accumulated con
tributions practically equalled the amount 
paid in pensions-$771,387.00 compared 
witli $799,234.00. For every dollar received 
in contributions and interest only 5V4 cents 
were paid in pensions. As at December 31, 
1955, the assets of the B.C. Teachers' Pen
sion Fund were $25,456,838.00. 

When we question all this, and wonder 
why a scheme pays out almost nothing of 
the contributions it is receiving every year, 
we ai'e always throvra back on the phrase 
"actuarial soundness." What does this 
phrase mean? It means that if, for any 
reason at all, contributions stopped tomor
row, there would be enough in the fund to 
pay our pensions to everyone when they 
reached age 60. 

Population Increasing 
Every day we read and hear of the ex

panding school population. Frightening 
figures, charts, diagrams, about the surg
ing throngs of students in our .«;chools in a 
few years hence, and about tlie desperate 
shortage of rooms and teachers are always 
being thrown at us. Every population fore
cast turns out to be far too conservative. 
More people, more jobs, more money, 
more children, more schools and so on, ad 
infinitum and almost ad nauseam. Yet, 
looking at all these charts and trends with 
the cold eye of accounting orthodoxy, 
what does the actuary envisage when he 
decides what pensions the fimd can pay? 

He foresees some utter catastrophe over
taking teaching. What it is I don't know. 
Perhaps it is television, with 50 instructors 
in front of television cameras instructing 
simultaneously the whole school popula

tion of B.C. At any rate, at some moment, 
it may be five years from now, it may be 
five minutes from now, with factories roar
ing, B.C. booming, children swarming, the 
whole educational machine will suddenly 
halt. No more children, at least in schools, 
no more teachers. Then "actuarial sound
ness" conies to the rescue. Even with no 
single cent of intake from then on, until 
the last dependent of tlie youngest teacher 
now in the system shall have passed on, 
years after even tlie memory of schools and 
teachers has faded into limbo, the last little 
pension cheque will be duly paid. 

Apocalyptic? Fantastic? Yes. But also 
sober fact. This utterly preposterous hy
pothesis is the one on which your pension 
pittance is calculated. 

Pensions Must Be Raised 

Is there any way out? There should be. 
If otiier countries, if other provinces, can 
pay pensions of up to 70 percent of salary 
for 35 years of service, then B.C., the rich
est province of all, can pay far more than 
the current meagre amounts. To do so we 
must jettison this notion of "actuarial 
soundness" as it stands today. I don't know, 
and the actuary doesn't know, exacdy how 
many teachers will require a pension in 
1980, how much teachers' salaries will be 
then, how fast the population will be in
creasing, whether we shall be in a boom 
or a slump. But one thing I know and one 
thing he knows—there will be teachers, 
there will be schools, there will be contri
butions to the peiision fund. To pay out 
pensions as though at some futiure date 
there would be no more contributions com
ing in, is madness, and from the stand
point of retired teachers is cheating them 
of pensions which have been contributed 
by and for them. 

Editor's Note: In considering the relative 
merits of a percentage of salary plan com
pared with the present annuity-service 
pension scheme, we should be aware that 
the actuary has informed the B.C.T.F. Pen
sions Committee that the present funding 
could finance a plan which would give us 
1.3 percent of salary (based on the average 
of tlw last 10 years of service) for each year 
of service. ^ 
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were, in consequence, instructed to request 
a meeting with the B.C.S.T.A. to obtain 
from them the evidence they have on the 
operation of merit rating. 

North Central District CouncU asked 
what safeguards there were to prevent 
abuses iu the recruiting of British teachers 
for schools in British Columbia. It was 
pointed out that, while Federation policy 
on the matter is sound, there are difficul
ties involved in implementation. These are 
based on the regulations for resignation in 
the U.K. and on the problems involved in 
emigrating. Actually there is no safeguard 
for B.C. teachers against early appointment 
of overseas teachers to specific positions, 
but care is taken to engage a modest num
ber in relation to the teacher needs of the 
province. 

The Teacher Education Committee was 
asked to study the whole question of loans 
and bursaries for jstudents entering the 
CoUege of Education. They will report to 
the next Annual General Meeting. 

Local Association Elections 
To assist in alleviating the confusion 

v/hich arises at the first of a school year, 
local associations are requested to elect, 
wherever possible, their table officers. 
Salary Committee chairman and District 
Council representative at or before their 
June meeting. 
; The Executive will make representation 
to the Department of Education on the 
matter of establishing an adequate scale of 
fees for examiners and the employment of 
fully qualified persons only. 

A resolution that exchange teachers com
ing to British Columbia be granted honor
ary membership in the Federation for 
one year was approved. (Secretaries of 
Teachers' Associations having exchange 
teachers should notify the Federation o£Bi,ce 
so that membership cards may be sent 
them.) 

The Finance Committees recommenda
tions concerning changes in the grants to 
small local associations were approved. 
Full details of these are in the minutes of 
the meeting. A committee, ether than the 
Finance Committee, will be strack further 
to investigate assistance to local associa-. 

tions. It will be asked to suggest alterna
tives to the holding of fonnal local associa
tion meetings and also to determine, as far 
as possible, the actual cost of holding a 
local association meeting in all of the dis
tricts in the province which would be re
garded as spread out so far as to require 
further assistance. 

Building Contract Let 
One of the important matters dealt with 

by the meeting was the granting of author
ity to the Table Officers, in consultation 
with the B.C.T.F. sohcitor, to sign a con
tract with Jarvis Construction Company-
Limited, in the amount of $285,569.00, for 
the construction of the Federation office 
building. 

The Sakay Committee has studied die 
question of teachers with elementary quali
fications in secondary schools. As a result 
of their report, the Department of Educa
tion will be asked to adopt and adhere to 
a forthright and rigid pohcy regarding the 
continual improvement of qualifications to
wards secondary certification of such 
teachers. 

Arrangements have been made with the 
College of Education to have five lecture 
periods devoted to Federation work. There 
%vill be one period each for History and 
Organization of the Federation, Accom
plishments and Objectives of the Federa
tion, and Federation Services. Two periods 
wiU be allotted for Professional Ideals, 
Ethics, and Pertinent Points of School Law. 

A list of teachers who might be invited 
to give the lectures was drawn up and pre
sented for approval. 

The Teacher Education Committee re
ported diat there are 85 students at U.B.C. 
in the emergency programme and 68 at 
Victoria College. There are 682 students 
available for teaching positions in Septem
ber, 19,57-400 elementary, 131 secondary 
at the University and 151 at Victoria 
College. 

The Executive expressed its support of 
Future Teacher Clubs and hopes piinci-
pals of high schools will support them. The 
Exefytitive would also like to have informa
tion concerning the suci.-ess of the clubs 
to date. . \; 
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The C.E.A.-Kellogg Project Coinmittee 
reviewetl the work done since 1953. It was 
agreed that the comn.vittee should continue 
its study of the educational administration 
and supervision practices and should con
sider the plans of the Department in this 
field. If the coinmittee thinks it desirable, 
it is to prepare a brief to support the pro
posed new inspectorial programme or any 
part of it. In preparing any brief, the com
mittee is empowered to consult with the 
chairmen or members of the Education 
Finance and Salary committees in order to 
consolidate the Federation position insofar 
as local aut:>nomy in school affairs is con
cemed. 

Miss Cottingham and Mr. Ovans re
ported on the replies to resolutions pre
sented to the Department after the Easter 
Convention and the June Executive meet
ing. When the expected reply in writing is 
received, the replies to the resolutions will 
be published in the magazine. 

The Handbooks for 1957-58, it was an
nounced, yvould be distributed only to 
those members of the Federation who re
quest them by mailing to the office the 
coupon to be found near the centre of the 
1956-57 Handbook. 

The Christmas Executive meeting will 
be held January 3, 4'. and 5, 1957, and the 
June meeting will be June 1 and 2, 1957. 

Dates to Remember: 

December 81 
— Deadline for payment of Federation fees. 

-DeatUine for Resolutions for 1957 Anitual General 
Meeting. 

Any resolution which is submitted for the 
consideration of any group outside the Feder
ation itself must be accpmpanit^ by a sup
porting brief, 

February 20 
-7= Deadline for nominations for G. A. Fergusson Memorial 

Award. 

March 1 
-Deadlme for applications for Christie Scholarship for 

Teachers. 
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G R E Y H O U N D 
Whether you traval by Grayhound's fast, frequent regular schedulus, or 
whether you charter a Greyhound Bu« for your group, you'll enjoy the 
low-coit luxury of Greyhound travel. Ride in relaxed comfort with the 
world's finest drivers at your chauffeurs. Greyhound travel costs much 
less than operating your own cor - less than other forms of transportation. 

LOW BARGAIN FARES 

. \ TO VANCOUVER PENTICTON TRAIL PRINCE GEORGE 
FROM \ Ona Way Return One Way Return One Way Return One Way Return 

Vancouver $ 7.10 $12.80 $12.50 $22.50 $15.40 $27.75 

Penticton $ 7.10 $12.80 $ 7.25 $13.05 $16.50 $29.70 

Trail $12.50 $22.50 $ 7.25 $13.05 $22.70 $40.90 
Prince George $15.40 $27.75 $16.50 $29.70 $22.70 $40.90 

$ 8.35 $15.05 $ 1.70 $ 3.10 $ 8.95 $16.15 $14.80 $26.65 
Kamloops _ $ 7.05 $12.70 $ 4.95 $ 8.95 $12.20 $22.00 $11.55 $20.80 

CHARTER A GREYHCm 
Grtyhou:id Charter Sarvica for groups is the low-cost woy to go. You ' l l 
enjoy your trip.far mora by keeping your group together. Cost is lower, 
too , . . Lower tn'on Greyhound's regular low-cost luxury fores! 

TRAVEL EXTRAS 
• OptiSRol Scenic Routes • Free Trovel I'lanning Service 
• individual and Personally-Escorted Tours 
• Package Express Service 

FREmNT CONVENIENT SCHEDULES - UOWCOST LUXURY 

For information regarding general scttedule 

or cfiarter rates, confacf your local Greytiound 

Agent or independent Travel Agenf. 
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Gladden the evening 
The family circle's a magic circle when Coca-Cola adds its friendly sparkle! Its big, 
bright taste is pure delight—its wholesome lift enlivens the spirit! You strike the 
right note when you serve Coca-Cola—everyone can enjoy this pure refreshment! 

oca-Cola put you at your sparkling best 

Free Booklet "Refreshment Through tho Years"—now available to 
schools . . . the exciting story of Coca-Cola from beginning to present. 
This booklet tells the interesting and informative story of the dis* 
covery, development and growth of Coca-Cola from its modest be
ginning to tho world-wide popularity it enjoys today. It is the story 
of a need . . . of a search . . . of the growth of an industry in your 
community. It contains a wealth of information to help your students 
with their essay or project. 
Write today for tho number of free copies you need, to your local 
bottler of Coca-Cola, who also has a special events department ready 
to advise you of your refreshment needs for school dances, Home and 
School meetings, etc. 
Also available at no cost . . . a 30 minute I6mm sound colour film 
"Refreshment Through The Years". 

"Coke" il a registered trade-mark. COCA-COLA LTD. 


