
Estoppel Notice on Provincial Matters: SD 34 (Abbotsford): 

1. C.1 Resignation 

2. G.33 Educational Leave (with Pay) 

The Employer serves estoppel notice on behalf of School District No. 34 (Abbotsford) as 
follows: 

1. C.1 Resignation 

For the purpose of collective bargaining for renewal of the collective agreement that 
expires on June 30, 2011, the Employer hereby places the Union on notice that 
commencing on the effective date of the new collective agreement, the Employer will 
apply the following article of the collective agreement in accordance with the strict 
language of the article as follows: 

The Employer will cease the practice of accepting partial resignations of 
employment by Abbotsford District Teachers’ Association members.  
Effective on the date of expiration of the current collective agreement and at 
the end of the bridging period, the Employer will consider all resignations of 
employment to be the complete and full severance of the employment 
relationship between the Employer and the employee. 

2. G.33 Educational Leave (with Pay) 

For the purpose of collective bargaining for renewal of the collective agreement that 
expires on June 30, 2011, the Employer hereby places the Union on notice that 
commencing on the effective date of the new collective agreement, the Employer will 
apply the following article of the collective agreement in accordance with the strict 
language of the article as follows: 

The Employer will cease the practice of accepting partial leaves of absence 
by Abbotsford District Teachers' Association members under Article G.33.  
Effective on the date of expiration of the current collective agreement and at 
the end of the bridging period, the Employer will approve only full-time leave 
of absence requests that meet the the terms of Article G.33 . 

 


